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RESOLUTION 

Read Report of the U. P. Pay Commission, 1971—73. 

Observation— The Government have considered the scales of pay proposed 
by the U. P. Pay Commission for the whole-time regular State Government 
employees (including those employees of the U. P. State Road 
Transport Corporation who continue to remain State Government servants till 
their absorption in the service of the Corporation) and the whole-time em¬ 
ployees of the following bodies/institutions : 

1. Various classes of local bodies. 

2. Centralised services of Nagar Mahapalikas and Palikas. 

3. Zila Parishads. 

4. Non-teaching staff of the Universities of Allahabad, Agra, Meerut, 
Gorakhpur, Kanpur, Pantnagar, Lucknow and Varanasi Sanskrit 
University. 

5. Non-teaching staff of the aided Degree and Post-graduate Colleges. 

6. Non-teaching staff of the Roorkee University and employees of the 
Engineering Colleges, 

7. Aided Polytechnics and Institute of Paper Technology, Saharanpur. 

8. Primary Educational institutions — Junior Basic and Senior Basic 
Schools, etc. 

9. Aided Higher Secondary Educational institutions. 

10. Aided Sanskrit Pathshalas and Arabic Schools. 

11. Aided Ayurvedic and Unani Medical Colleges. 

12. The Board of Indian Medicine and the Board of Homeopathic 

Medicine. - 

In addition to the above, the Government have also carefully considered 
the recommendations of the Pay Commission in regard to the date of enforce¬ 
ment of the new pay scales, method of fixation of pay in the new scales, classifi¬ 
cation of services, special pays, dearness allowance, city compensatory allowance, 
project compensatory allowance, compensatory allowance to the Overseers of 
the Irrigation Department, post-graduate pay, special pays for research, investi¬ 
gation, planning and design work in technical departments, border special pay, 
high altitude allowance, non-practising allowance/ pay to Medical and Health 
Services, and have generally accepted them in substance subject to the follow¬ 
ing conditions : 

(1) The new scales of pay in respect of various services, grades and 
posts under the State Government as recommended by the Pay Commis¬ 
sion may be accepted, and orders regarding their enforcement will be 
issued by the administrative departments concerned with the concurrence 
of the Finance Department. 

(2) Detailed orders in respect of other matters (including special pays, 
project compensatory allowance, compensatory allowance, etc.) will De 
issued separately by the departments concerned in consultation with 
the Finance Department. For this purpose, the work relating to the con¬ 
sideration and necessary implementation of all the related recommenda¬ 
tions of the Pay Commission will continue. 
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(3) Necessary orders of Government in regard to the recommendations 
of the Commission concerning those employees of the U. P. Government 
Roadways, who are on deputation with the U. P. State Road Transport 
Corporation, will be obtained after consideration by the Transport 
Department and suitable orders issued accordingly. 

(4) The administrative departments concerned will examine the 
recommendations of the Pay Commission in respect of the employees 
of the local bodies, teachers of Junior Basic and Senior Basic 
Schools, Government aided Sanskrit Pathshalas and Arabic Schools, 
etc,, non-teaching! staff of live Universities and aided Post-graduate and 
Degree Colleges, ejmployees of tire Board of Indian Medicine and the 
Board of Homeopathic Medicine, teaching and non-teaching staff 
of aided Ayurvedic and Unani Medical Colleges and technical 
educational institutions, and keeping in view the policy and rules gov¬ 
erning grants-in-aidi provided to them by the State Government, will issue 
necessary orders in (consultation with the Finance Department. 

(5) The new scales of pay and rates of dearness allowance recom¬ 
mended by the Pay Commission will come into force with effect from 
August 1, 1972, subject to the provisions contained in paragraphs (8) and 
(10) below. The date of enforcement in respect of other matters will 
be mentioned in the orders to be issued in each case. 

(6) The formula proposed by the Commission for the fixation of pay 
in tfie new pay scales, wherein it has been recommended that the pay of 
any employee in the, new scales shall not be less than the stage next above 
his “present emoluments”, may be accepted with the following amend¬ 
ment 

As a result of fixation of pay, the initial pay admissible to any 
serving employee in the new pay scales shall in no case be 
less than the stage arrived at after allowing one notional increment 
over the stage next above his “present emoluments”, but will not 
exceed the maximum of the new scale. 

Detailed orders in the matter will be issued separately. 

(7) Dearness allowance will be allowed to all categories of employees 
drawing pay above Rs.1,250 p.m. and upto Rs.2,250 p.m. to whom the 
recommendations of the Pay Commission apply or are made applicable, 
subject to marginal adjustments at the maximum rate recom¬ 
mended by the Commission. 

(8) Those employees who are in service on the date of 

issue of these orders, twill be allowed the option to elect the new scales 

of pay either from the date of their enforcement, i.e. August 1, 1972, 
or from the date of their next increment in the existing scale, which¬ 
ever is beneficial to them. In case an employee elects the new scale 
of pay from the date of his next increment, dearness allowance at the 
new rates will also be admissible to him from the same date. In case, 
however, an employee does not wish to elect the new scale of pay, dearness 
allowance, etc. he can retain his existing scale of pay, dearness allowance, 
interim relief, etc. Tpic above option will have to be given within 
ninety days from tire date of issue of tire departmental orders and in 
case any employee does not exercise hi>s option to elect the 
new or the old scale of pay, he will be deemed to have opted for the 

new scale of pay. This option will be treated as final option. 

(9) The amount of arrears, if any, accruing and payable up to 
February 28, 1973, as a result of fixation of pay in the new scales of 
pay will be credited to the Provident Fund Account of the employee, 
and in case he is not entitled to subscribe to a Provident Fund, the 
above arrears will be paid in the form of National Savings Certificates, 
but the amount for which no certificate can lie obtained, will be paid 
in cash. The emoluments accruing in accordance with the new scales 
of pay, dearness allowance, etc as from March 1, 1973 will, however, 
be paid in cash. Detailed orders in this behalf will be issued separately. 
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(10) All future recruitments to Government service will be made and 
confirmation of the existing temporary employees will be done in the 
new scales of pay. 

(11) The revision of the scales of pay of the teaching staff of the 
Universities and aided Post-graduate and Degree Colleges of the State 
has not been done by the Pay Commission. The question of revision 
of the pay scales of these employees will be considered by the Government 
on receipt of the recommendations of the University Grants Commission. 
The dearness allowance, interim relief, etc. allowed to these employees 
will continue to be admissible to them till the enforcement of the new 
pay scales for them. 

2. The Government wish to convey their thanks to the Chairman, the 
Members, the Secretary and the other Officers and staff of the U. P. Pay 
Commission, for having given the Commission’s recommendations expeditiously 
after having considered the different aspects of all the vital matters which 
were in their purview. Without their patience and industry, this Report, 
which is expected to prove useful to the Government and the employees, could 
not have been completed within such a short time. 

ORDERS 

Ordered that the Resolution be published in the Uttar Pradesh Gazette 
for general information, and copies of the Report be sent to the departments 
concerned. 

Ordered also that copies of the Report and the Resolution be released 
for sale to the Service Associations, Local Bodies, Aided Educational and 
Technical Educational Institutions and the public. 

By order, 

S. V. S. JUNEJA, 

Ayukt Evam Vitla Sachiv. 

No. VA-637 (i) /X—100 (11)-1973 

Copy, along with a copy of the Report, forwarded for information and 
necessary action to— 

(1) The Secretary to the Governor, U. P., Lucknow. 

(2) All Secretaries to Government, U. P. 

(3) The Registrar, High Court, Allahabad. 

(4) All Heads of Departments and Principal Heads of Offices, 
Uttar Pradesh. 

(5) All Departments/Sections of the Secretariat. 

By order, 

H. K. MEHROTRA, 

Sanyukt Sachiv. 


No. VA-G37 (ii) /X—100(11) -1973 

Copy, along with a copy of the Report, also forwarded for information and 
necessary action to— 

(1) Mukhya Nagar Adhikari, Nagar Mahapalika, Kanpur, Agra, 
Lucknow, Allahabad and Varanasi. 

(2) The Registrar, Lucknow University, Lucknow, Allahabad 
University, Allahabad, Agra University, Agra, Kanpur University, 
Kanpur, Gorakhpur University, Gorakhpur, Pantnagar University, 
Pantnagar, Meerut University, Meerut, Roorkee University, Roorkee, 
and Varanaseya Sanskrit University, Varanasi. 
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(3) All Chairmen, Nagar Palikas, U. P. 

(4) All Presidents, Zila Parishads, U. P. 

(5) The Principal, Medical College, Kanpur, Agra, Lucknow, 
Allahabad, Meerut and Jhansi. 

By order, 

H, K. MEIIROTRA, 

Sanyukt Sachiv. 

Copy, along wi, a copy of the Report forwarded for information and 
necessary action to thje Accountant General, U. P„ Allahabad. 

By order, 

H. K. MEHROTRA, 

Sanyukt Sachiv. 
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PART I 

CHAPTER I 


INTRODUCTION 

Constitution of the Pay Commission and its Terms of Reference 

The Government of Uttar Pradesh, vide their Resolution 
No. G-I-1433/X—207-1971, dated July 5, 1971, published in Uttar Pradesh 
Government Extraordinary Gazette, dated July 8, 1971, appointed a Pay 

Commission under the Chairmanship of Sri Syed Ali Zaheer, consisting of 
the following : 

(1) Sri Syed Ali Zaheer ... ... ... ... Chairman 

(2) Sri Jagdish Chandra Dikshit, M.P., U. P. Indian —... 

National Trade Union Congress, Lucknow ... ... Member 

(3) Dr. Baljit Singh, Professor of Economics, Lucknow 

University, Lucknow ... ... ... ... „ 

(4) Sri Makhan Lai Misra, M. L. A., U. P., Lakhimpur Kheri . „ 

(5) Sri Shanti Prapanna Sharma, M.L.A., U. P„ Dehra Dun ... „ 

(6) Sri Mata Prasad, M.L.A., U. P., Jaunpur ... ... „ 

(7) Sri Devendra Singh, M.L.A., U. P„ Bijnor ... 

(8) Sri Kanhaiya Lai Balmiki, M.L.A., U. P„ Hardoi ... „ 

(9) Sri Sultan Alam Khan, M.L.C., U. P. 

(10) Sri Radha Krishna Agrawal, Vice-Chancellor, Kanpur 
University, Kanpur 

(11) Sri J. D. Shukla, Chairman, Board of Revenue, 

Uttar Pradesh 

■ » • » ♦ ♦ « 

(12) Sri K. K. Sharma, Commissioner, Rohilkhand Division ... „ 

(13) Sri Bharat Narain, Commissioner and Secretary, 

Finance Department 

(14) Dr. R. V. Singh, Principal, King George’s Medical 

College, Lucknow ... ... ... ... 

(15) Sri A. C. Mitra, retired Engineer-in-Ciuef 

Sri Har Krishna Mehrotra, Joint Secretary, Finance Department, U. P„ 
Government, was appointed as non-Member Secretary. 

The initial terms of reference of the Commission were— 

(1) To consider the existing pay structures and emoluments of the 
employees of 'the (State Government and to recommend revision, if 
necessary, with a view to determining a minimum living wage for the 
low paid employees, after taking into consideration, along with other 
things, the economic condition of the State and the existing price level. 

(2) To make similar recommendations in respect of the employees of 
the Local Bodies (Zila Parishads, Town Area and Notified Area Com- 
mittees. Municipalities and Municipal Corporations) and employees 
(teaching and non-teaching) of Primary Schools, Government aided 
Higher Secondary Schools, Degree Colleges, Post-Graduate Colleges, 
Universities, Engineering and Technical Institutions. 

(3) Keeping in view the availability of resources and commitments 
towards procurement of additional resources for executing the Fourth Five 
Fear Plan, to recommend steps to be taken by the State Government, the 
Local Bodies and the Educational Institutions in order to bear the extra 
financial expenditure which would have to be incurred in implementing 

the recommendations in respect of items (1) and (2) above. ° 
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(4) To consider and advise the Government in respect of such other 
matters as may be referred to the Commission by the Finance Depart¬ 
ment of the Government. 

The original notification about the appointment of the Commission and 
its terms of reference is given at Appendix I to this report. 

2. According to the said Government Resolution, the Headquarters of the 
Commission was located at Lucknow, and the Commission was required to 
submit its recommendations to Government by January 15, 1972. Subsequently 
an extension of six months was granted under Government Notification 
No. G-I-118/X—207-71, dated January 18, 1972, and the Commission was 
required to submit its report by July 15, 1972. For various reasons beyond 
the control of the Commission, some of which are detailed below, another 
extension of four months was granted under Government Notification 
No. G-1-1257/X—207-1971, dated July 24, 1972, according to which the Com¬ 
mission was required to submit its report by November 15, 1972. The third 
extension was granted under Notification No. G-I-1870/X—207-1971, dated 
November 24, 1972, whereby die Commission was asked to submit the report' 
by December 31, 1972. 


3. Even though the U. P. Pay Commission was appointed under Govern¬ 
ment Resolution, dated July 5, 197/1, the Chairman of the Commission, 
Sri Syed Ali Zaheer, could assume his office only on the afternoon of August 3, 
1971, as his formal appointment was made in G. O. No. G-I-1676/X—207-1971, 
dated July 31, 1971- The Chairman of the Commission was given the status 
of a Cabinet Minister. 


4. Sri H. K. Mclirotra, who was holding the post of Joint Secretary, Finance 
.Department, assumed charge as non-member (Secretary, Pay Commission, in 
the afternoon of August 24, 1971. Even after taking charge, he continued to 
serve for about two months on the Committee appointed by the Finance 
Minister to look into the anomalies in the fitments of the employees of the 
U. P. State Electricity Board in terms of the Central Wage Board Report on 
Electricity Undertakings, 1969. The personal staff of the Chairman, the 
Secretary and the officials joined on various dates in August, September and 
October, 1971. The office of the Commission could thus start functioning only 
towards the end of September, 1971. For all intents and purposes, the Com- 
ni^sion could thus really start functioning by about the middle of October, 


5. The office of the Commission was first located temporarily in the Soochna 
Bhavan, but was shifted to Vidhan Bhavan at the end of November, 1971. 
Even thereafter, difficulties on account of paucity of accommodation and shortage 
of staff continued to hamper the functioning of the Commission’s office. 
Details of the staff and accommodation provided to the Commission are given 
in Appendices "II” and "III”. ° 


6, 1 he Commission with its lull complement has worked for only about 9 
or 10 months in all during its life of eighteen months. The task assigned to the 
Commission was, however, stupendous. It required examination of pay 
structures in depth and great detail. The Commission was expected to study 
not only the pay structures of the Government employees, but also of local 
bodies and Government as well as aided educational institutions, including 
engineering and technical colleges. The pay structures, the duties and 
responsibilities of a larger variety of employees required much more extensive 
and elaborate study, but due to paucity of time we feel that the report is 
not as comprehensive and detailed as we wanted it to be. In spite of the 
fact that the Commission gave three interim reports, under each of which 
emoluments of the vast majority of the employees of all the categories were 
appreciably enhanced, the employees started becoming impatient and 
threatened to start an agitation if the time of the Commission was further 
extended ot if the, report was not submitted within tire allotted period In 
spite of various handicaps, we have made all efforts to submit our report bv 
the end of January, 1973. 1 7 


AMPLIFICATION AND CLARIFICATION IN RESPECT OF 
TERMS OF REFERENCE 

7. In addition to the Government Resolution, dated July 5, 1971, continuing 
the terms of reference of the Commission, a number of Government orders 
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were issued, some of them in reply to references made by the Commission 
itself, whereby the terms of reference of the Commission were clarified or 
amplified to include in its purview certain specific items. Copies of 
correspondence with Government in this regard have been reproduced at 
Appendices ‘IV’, ‘V’, ‘VI’, ‘VII’, ‘VIII’, *IX’, ‘X’, ‘XI’ and ‘XII’. 

8, It was clarified by. the Government in letter no. G-I-1479/X—71, dated 

August 30, 1971 (Appendix “IV”) that the Pay Commission was expected to 
make necessary recommendation only in respect of those Safai Mazdoors who 
were full-time regular employees and that the Commission was not required 
to make any recommendation in respect of work-charged and daily paid, or 
part-time employees, and such employees as were paid, out of contingency or 
were engaged on contract. In another communication, the Commission was 
lnfoimed by tire Government that the question of determination of pay scales 
ol Panchayat Secretaries (now re-designated as Panchayat Sewaks) as well as 
the employees of the U. P. Police Force, was also within the purview of the 
Commission. r , ■ „ , 

9. It may be mentioned here that on May 11, 1970, the Uttar Pradesh 
Government, under their Resolution no. 4121/VIII-A-30(l)-70, dated May 11, 
1J70, had appointed a Police Commission with the following objects: 

(i) t,o examine the extent of concealment and minimization of 
crimes at the Police Stations and to recommend measures to improve 
the position; 


(n) to examine the present procedure of investigation and to 
recommend measures to expedite investigation, to raise their standards, 
and to provide for effective supervision of cases before the submission 
of charge-sheets ; and 

(ai) to recommend measures to improve the system of prosecution of 
cases. 

This Commission submitted its Report on October 16, 1971. Even though the 
State Government had not specifically referred the question of revision Sf pay 
scales of the police personnel to the Commission referred to above, they 
recommended, as part of their recommendations regarding the need for improve¬ 
ment in conditions of service of investigation and prosecution staff, the follow¬ 
ing pay scales (exclusive of dearness allowance) for Constables and Head 
Constables, Assistant Sub-Inspectors, Sub-Inspectors and Inspectors respectively : 


(i) Constables 

(ii) Head Constables 

(iii) Assistant Sub-Inspectors 

(iv) Sub-Inspectors 

(v) Inspectors 


Rs.fOO- 4-160. 

Rs.120- 6-180- 8—220. 

Rs.160— 8-200-10-280. 
Rs.225-15-360-20-500. 

Rs. 350-20-390-25-590-30-650. 


10. The Police Commission further recommended that Assistant Public 
Piosecutors should have at least three years experience of practice at the 
recruitment and the scale of their pay should be 
Rs.250-1,1-310-20—400-25-550. They should, however, be allowed three 
increments in advance because of the requirement of three years’ practice at 
i n!,} >nor co recruitment. They also recommended that the pay scale of 
the Public Prosecutor should be Rs.400-30-700-50-750. 


II. The above scales of pay recommended by the Police Commission were 
selected out of the various pay scales recommended by the U. P. Pay Rationali¬ 
zation Committee (1964-65), not for respective categories of police employees 
mt for other categories of employees. Though the Report of the U P Police 
Commission was published in July, 1972, the Government in the Home 
Department have not so far implemented the recommendations referred to 
above, as they had referred the question of revision of pay scales of all police 
personnel (excluding the members of the I. P. S.) for consideration by this 
Commission in Home Secretary’s 1). O. No. 5644 (!) /VIII-2, dated May 24, 1972. 

1071 12 ; d Jt a 'f’ me r ion « l in G. O. No. G-I-237I/X—1971, dated October 23, 
r ~ , ( A PP en dix VI), that where scales of pay were fixed or might have been 
fixed under some Act, or the pay scales were determined or had been deter¬ 
mined in accordance with the recommendations of some Wage Board, the 
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scales of pay of such posts in the institutions concerned would remain outside 
the purview of the Commission. In the circumstances, only those posts came 
under the purview of the Commission whose scales of pay and dearness allowance 
were not compulsorily determined under the provisions of some Act or had 
already been determined on the recommendation of Wage Board. It was 
also clarified in the aforesaid Government Order, that the Commission had 
also to consider the cases of all such posts which had been created or might 
be created after July 5, 1971, or whose scales of pay had been revised or might 
be revised in future by the Government after that date. At the same time 
it was left to the discretion of the Commission to fix a suitable date in this 
regard and to consider the cases of those posts only which might be or which 
might have been created by Government by the date so fixed by the Commission. 

13. Soon after the appointment of the Commission, various categories of 
employees started clamouring for interim relief. On a clarificatibn sought by 
the Commission (vide Appendix “V") Government informed it on Octber 23, 
1971 (Appendix “VI”), that they had issued orders about the grant of interim 
relief to the Government servants, employees of the local bodies, educational 
and technical institutions with effect from April 1, 1971. The Commission 
were thus requested to give their advice to Government as to how this interim 
relief could be adjusted in the revised total emoluments of the employees 
concerned. In so far as Government were concerned, they did not intend to 
give any other instructions to the Commission on the question of interim relief. 
Subsequently by way of a further clarification on this point, it was stated in 
G. O. No. G-I-2647/X—1971, dated November 19, 1971 (Appendix “VIII”). 
that what the Government intended to say was that the Commission could 
themselves, ifn their discretion, taken a decision on the question of additional 
interim relief. 

14. In their letter no. PC-467/X- 71. dated October 29, 1971, the Commis¬ 
sion had enquired whether the Commission was required to consider and make iis 
recommendations in regard to Deputation Allowance, Project Compensatory 
Allowance, Education Allowance, Research Design and Development Allowance, 
Post-graduate Degree Pay or Allowance, Over-time Allowance and Non-practising 
Pay or Allowance. In G. O. No. G-I-2647/X-1971, dated November 19, 1971 
(Appendix “VIII"), the Government informed us that we are not required 
to consider the question of Deputation Allowance, Education Allowance and 
Over-time Allowance, but have to consider and make our recommendations in 
legald to Site Compensatory Allowance, Research, Design and Development 
Allowance and Post-graduate Allowance in technical departments and Non- 
pratcising Pay or Allowance admissible to Medical Officers and Public Health 
Officers. 

15. The Commission in their letter No. PC-4fi7/X-I971, dated November 13, 
1971 (Appendix VII ), also sought instructions of the Government as to 
wliat assumptions they should make regarding such benefits as leave, pension, 
piovi'clent fund, house rent allowance, gratuity and medical facilities, etc 
while determining tire pay structure of the employees of various categories 
In their D. O. No. G-I-477/X-72, dated May 2, 1972 (Appendix “IX”), ""the 
Government informed the Commission that the question of revision of rules 
relating to the aforesaid matters was not under die consideration of Govern¬ 
ment and that the Commission should proceed on the assumption that the 
existing rules and orders in regard to these matters would he applicable. 

16 In short, we were asked to consider, besides the question of revision of 
the scales of pay of various categories of employees, matters relating to Special 
Pays (including Border Special Pay), Dearness Allowance, City Compensatory 
Allowance, High Altitude Allowance, Research and Design Allowance, Post¬ 
graduate Pay or Allowance and Non-practising Pay or Allowance admissible 
to doctors. We are not required to consider, generally speaking, matters relating 
to service conditions of the various categories of employees, e.g, leave, pension, 
gratuity, provident fund, travelling allowance, over-time allowance, house rent 
allowance, medical and educational benefits, uniforms and liveries and boarding 
allowance (admissible to some nursing staff, etc.). 

17. Subsequently in their letter No. G-I-1049/X-1972, dated July 1 1972 
the finance Department made a reference to the Pay Commission about the 
desirability of the revival of the grant of “Hill Allowance” to the employees 
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working in hill districts and suggested that the question of Hill Allowance 
being granted to these employees again may also be considered sympathetically 
by the U .P. Play Commission. 

In G. O. No. G-I-2881/X—1971, dated December 23, 1971 (Appendix 
X ), Government had informed the Commission that in accordance with para¬ 
graph 3 (4) of the Government Resolution, dated July 5, 1971, already referred to 
above, they had decided to refer the cases of teachers of Sanskrit Schools and 
Arabic Madarsas for their consideration. 


19. Government took time to finally decide the question as to whether the 
U. 1 . Pay Commission would consider or not the cases of the various categories 
of employees of the Roadways organization. The State Government had con¬ 
sidered the question of implementation of the recommendations of the Central 
Wage Board (1969) for transport Undertakings in respect of the employees 
of the Government Roadways, and decided that the recommendations of the 
above Wage Board should be made applicable to those employees of Regional 
Workshops, and the Central Workshop, Kanpur, whose status was lower than 
that of Junior Foreman. It was also decided that the above recommendations 
should be implemented in respect of those employees of the Roadways Traffic 
Branch also, whose status was below that of the Junior Station Incharge. Orders 
to this effect were issued in G. O. No. 1348/XXX-2-443-T-71. dated February 
22, 1972, and the said recommendations were to be implemented with effect from 
April 1 , 1971. The Government order referred to above, stipulated that in 
order to ensure a proper classification and fitment of the above employees in 
four categories mentioned therein, the office bearers of the recognized unions 
of the employees would be consulted. Subsequently, as a result of negotiations 
held with the representatives of employees of the Roadways, the Government 
i econsideied the matter and decided that the orders contained in the G. O., 
dated February 22, 1972, referred to above, should not be imple¬ 
mented for the time being. They accordingly issued orders in G. O. 
No, 22S9/XXX-2—■443-T-71, dated April 20, 1972, to the effect that the recom¬ 
mendations of the Central Wage Board (1969), relating to the Transport 
Department, as approved in G. O., dated February 22, 1972, already referred 
to above, should not be implemented until the recommendations of this Com¬ 
mission became available and added that the orders issued in the aforesaid 
Government order of February 22. 1972, would be deemed to be held in 
abeyance. Accordingly, the State Government informed the Commission in 
their letter No. 2582/XXX-2-199-N-72, dated May 22, 1972 (Appendix “XI”), 
that the matters of the non-gazetted employees of the Roadways, which fell 
within the scope of the recommendations of the Central Wage Board, 1969, 
relating to Transport Department in respect of scales of pay, dearness allowance, 
etc. should also be considered by the Commission like those of other State 
Government employees. As in the case of the employees of Government 
Departments, Ixrcal Bodies, etc., the case of daily-rated workers and the work- 
chaiged employees of the Roadways were to remain outside the purview of 
the Commission. Iwo lists of posts, whose pay structures and emoluments 
r e 99 WCre a ? s .° receivet * with the Government order, dated 

' , 1“72. Since the position regarding those employees who were not 

covered by the Wage Board was not clear. Government informed the Com¬ 
mission in letter No. 3674/XXX-2-532-N-7], dated July 17, 1972 (Appendix 
XII), that under the provisions of Road Transport Act, 1950, a U. P. Road 
Transport Corporation had been constituted with effect from June 1 , 1972 
and that those permanent or temporary officers and employees of the said 
Corporation, who were working under the U. P. Government Roadways, prior 
to the constitution of the said Corporation shall, until their absorption by 
the Corporation in their own service, be deemed to be State Government 
servants on deputation to the said Corporation. Thus, their cases would also 
tail within the purview of the Commission. 


t deputy Secretary, Industries Department in his D. O. No. 4140/XVII-4- 

i j j • i C l atec * October 7, 1972, informed the Pay Commission that Government 
had decided that the U. P. Pay Commission need not examine the pay structure 
of the gazetted employees of the erstwhile Government Cement Factories at 
Churk and Dalla, which had been transferred to the U. P. Cement Corporation 
with effect from April 1 , 1972. As regards the non-gazetted employees of 
these factories, it was stated that since the pay scales, as fixed by the Cement 
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Wage Board, were applicable to them since January 1, 1960, they were also 
not required to be considered by the Pay Commission. 

21. The Secretary, U. P. State Electricity Board, had informed the U. P. 
Pay Commission in his D. O. letter No. 1990-A/SEB- (B) —78-A-71, dated 
February 16, 1972, that they had decided, in principle, to give to the engineer 
officers the same revised pay scales as might be approved by the Government 
on the recommendation of the Pay Commission for corresponding categories 
of Engineers in the Public Works, Irrigation, Local Self-Government Engineer¬ 
ing Departments, etc. and had accordingly requested the Pay Commission to 
hear the representatives of the Engineers of the Electricity Board, before 
recommending suitable pay structure for various categories of Government 
engineering staff. 

22. Accordingly, the representatives of the II. P. State Electricity Board 

Engineer's Association were called for evidence on July 25, 1972. Sri R. K. 
Trivedi, Chairman, U. P. State Electricity Board, was also invited to apprise 
the Pay Commission of his views on service matters of employees of the State 
Electricity Board, to enable the Commission to make a fair comparison of 
fray scales and related matters of the Government employees vis-a-vis those in 
the autonomous undertakings in tire Public Sector. Later, the U. P. State 
Electricity Board and Government decided to appoint a separate Pay Com¬ 
mission to examine the pay structure of the engineering services of the State 
Electricity Board. No intimation to this effect was. however, sent to the Pay 
Commission either by the U. P. State Electricity Board or the Government. 
A reference on the subject was also made to Government in the Finance 
Department in our letter. No. V-A-5145/X--72. dated August 8, 1972 and 

subsequent reminder No. V-A-G507/X-72. dated October 28, 1972. The 
Government have now on December 14, 1972. informed us that the matter 
relating to revision of pay scale of Engineers of the Uttar Pradesh State 
Electricity Board need not he taken up by the Commission. 

23. Even as late as July 15, 1972, Government in the Medical and Public 
Health Department, in G. O. No. 3558-CA-20S-72. dated July 15, ,1972, 
(Appendix ‘XlfT). referred, for the consideration of the Commission, the 
question of the revision of pay scales, etc, of teaching ancl non-teaching staff of 
the various Ayurvedic and Uuani Medical Colleges, viz. Rishikul Ayurvedic 
College, Hardwar, Lalit Hari Ayurvedic College, Pilibhit, Guruknl Kangri 
Ayurvedic College, Hardwar, Ayurvedic College, Attarra, Banda, Sahu Ram 
Narain Murli Manohar Ayurvedic College, Bareilly, Bundelkhand Ayurvedic. 
College, J'hansi, Takmil-ut-Tib Tibbiya College, Lucknow and Unani Medical 
College, Allahabad. Further, towards the end of September, 1972, Govern¬ 
ment in G. O. No. G-I-l 875/X—(T972, dated September 22, 1972 (Appendix 
‘XIV’), referred for the consideration of the Pay Commission, the matter 
relating to the revision of pay scales, etc. of the non-gazetted employees of the 
Government Precision Instruments Factory. Lucknow, to whom the Wage 
Board Award did not apply. 

24. It would thus appear that fresh subjects continued to be referred to the 
Commission for their consideration until the end of September, 1972, and 
different sets of orders were communicated at a very late stage, thereby causing 
a lot. of delay in the collection, compilation and examination of the requisite 
data by us. This naturally required prolongation of time for submission of 
the Report. 

In this context we might mention that the Government had, in office 
memorandum No. G-I-2288/X-71, dated September 30, 1971, informed various 
Government Departments that as this Pay Commission would examine the 
pay structures and emoluments of the Government employees, it would not be 
possible for them to consider separately proposals for the revision of pay scales 
of particular posts or serviced till the receipt of the recommendations of the 
Commission, and that all such matters should thenceforth be referred directly 
to the Pay Commission. In sp;te of the above decision, wc are constrained to 
observe, that the Government continued to revise on their own, the pay scales 
and allowances of several categories of employees. 

25. No recommendations have been made by us in regard to the revision of 
pay scales and other matters of the Engineers and other staff posted in the 
U. P. State Electricity Board, U. P. Khadi and Village Industries Board, 
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Kanpur, U. P. Handloom Board, Kanpur, U. P. State Cement Corporation, 
Churk, Mirzapur, and other autonomous Corporations such as U. P, Financial 
Corporation, Kanpur, U. P. State Industrial Corporation, Kanpur, U. P. 
Export Corporation, Kanpur, U. P. Textile Corporation, Kanpur, U. P. State 
Sugar Corporation, Lucknow, Provincial Industrial and Investment Corpora¬ 
tion of U. P., Lucknow, and Vibhuti Glass Factory, Ramnagar, Varanasi, and 
work-charged and daily-paid or part-time employees and such employees as 
paid out of contingency or were engaged on contract. 

26- I he changes in the constitution of the Commission also need mention. 
To begin with the Commission was constituted with 15 members. Such 
unwieldy membership created a number of difficulties in its efficient working. 
Initially Sri Radha Krishna Agrawal, Vice-Chancellor, Kanpur University had 
been appointed as a Member of the Commission. Later on, when he resigned 
from the membership, Sri Chandra Mohan Bhatia, Vice-Chancellor of Allah¬ 
abad University, was appointed a member of the Commission in Government 
Notification No. G-.T-2657 (3) /X-207-71, dated December 29, 1971. Sri Bhatia 
subsequently ceased to be Vice-Chancellor of Allahabad University, and in his 
place Government appointed Dr. Gopal Tripathi, Vice-Chancellor, Lucknow 

University, as a Member, vide Notification No. G-1-1050/X.207-71 dated lune 

21. 1972. J 

27. We are also deeply grieved to say that two of qur valued colleagues who 
had taken very active and keen interest in the deliberations of the Co mmis sion 
are no more with us owing to their untimely demise. Sri Kashyap Krishna 
Sharma, Commissioner, Roliilkhand Division, who was serving as a Member 
since its constitution, retired from the I.A.S., with effect from July II, 1972, 
and after a short illness, breathed his last on August 4, 1972. In his place 
Government appointed in Notification No. G-I-2204/X-207-71, dated August 
26, 1972, Sri Surendra Nath Verma, Mukhya Nagar Adliikari, Nagar Mahapalika, 
Agra, as a Member. Sri Bharat Narain, Commissioner and Secretary, Finance’ 
who was a member of the Commission from the beginning, fell ill and pro¬ 
ceeded on medical leave at the end of July, 1972. On account of his pro¬ 
longed absence due to illness. Government appointed Sri Swatantra Vir Singh 
Juneja, Commissioner and Secretary, Finance as a member of the Commission, 
in Notification No. G-L1513/X-207-71, dated September 15, 1972. Un¬ 
fortunately Sri Bharat Narain breathed his last on October 29, 1972. 

28. The number of meetings attended by various members is aiven in 

Appendix ‘XVII’. 6 

29. 1 he total expenditure incifired on this Commission from the date of its 
establishment is likely to be of the order of Rs.3.30 lakhs. Considering the 
huge task involved we are satisfied that it is very modest. This has indeed 
been possible due to a very close supervision exercised by the Accounts Officer 
and others concerned in regard to financial matters. 



CHAPTER II 

Procedure Adopted by the Pay Commission 

Our first meeting was held on October 16, 1971, when besides the considera¬ 
tion of the terms of reference of the Commission, and the question of grant of 
interim relief to the employees of the State Government, local bodies and 
educational institutions, the procedure to be followed by tire Commission in 
conducting its business was also considered. The Commission decided to 
concentrate first on the questionnaire to be issued to all Secretaries to Govern¬ 
ment, Heads of Departments, Principal Heads of Offices and recognised service 
associations of employees, and also certain other prominent persons including 
economists of repute. The questionnaire was finally approved in our second 
meeting held on November 23, 1971. A copy of it is given at Appendix ‘XVIII’. 

2. Adequate number of copies were got printed in Hindi and English. Wide 
publicity regarding the issue of the questionnaire was given through press notes 
published in English, Hindi and Urdu papers, so that interested individuals, 
service associations, etc. could obtain copies pf the questionnaire and send their 
replies and views to the Commission. In all 8,676 copies were issued to various 
officers, local bodies, educational and technical institutions, service associations, 
etc. details of which are given in Appendix ‘XIX’. 

3. The number of Higher Secondary Schools, Senior Basic Schools (Junior 
High Schools) and Junior Basic Schools (Primary Schools), in the State being 
over 3,100 ; 8,400 and about 62,000 respectively, it was not considered feasible to 
send copies of the questionnaire to each of them. 

4. Initially replies to the questionnaire were asked for by January 10, 1972, 
but subsequently on a demand by several service associations and Heads of Depart¬ 
ments, the time for submission of replies was extended up to February 10, 1972, 
Only three or four hundred replies to the questionnaire were, however, received 
even by the extended date. In order, therefore, to ensure a fair consideration of 
the issues referred to the Commission even those replies which were received after 
the extended date, were entertained and examined. Broadly speaking, a number 
of service associations and Heads of Departments and Heads of Offices, etc. 
showed keen interest in preparing and submitting detailed replies. However, 
the response from several administrative departments. Universities and Econo- 
mists was either belated or lukeworm. The replies received in the office of the 
Commission from various departments, service associations, local bodies and 
individuals are listed in Appendix ‘XX. On the whole, it can be said that 
those who chose to send replies to the questionnaire had taken pains and, made 
useful suggestions which proved helpful to the Commission in reaching their 
conclusions. 

5. As was expected, a number of service associations and individual employees, 
apart from the leplies to the questionnaire, submitted memoranda and representa¬ 
tions also seeking revision of their pay scales and grant or extension of a 
numbet of fringe benefits, some pf which, e.g. House Rent Allowance, Heave, 
Retirement benefits etc., were not within the purview of the Commission and 
had to be ignored. 

6. Another step taken side by side was the collection of necessary informa¬ 
tion about the number and designation of posts, their existing pay scales, pres¬ 
et ibed minimum educational, technical and other qualifications, source and 
method of recruitment, nature of duties and responsibilities, dearness allowance, 
special pay and other allowances, etc. and also recommendations from the adminis- 
trative departments and Heads of Departments, Principals of Medical Colleges, 
Technical Institutions and Registrars of Universities and Mukliya Nagar Adhi- 
kans of Nagar Mahapalikas, in proformae Nos. 89 and 90 which, appear at 
Appendices Nos. ‘XXI’ and ‘XXII' of this Report. In respect of the aided edu- 
catipnal and technical institutions, this information was called for from the 
Director of Education and the Director of Technical Education respectively. 

7. The replies to the questionnaire, memoranda of demands and detailed 
information and data about the employees continued to be received in the 
Commissions Office even while the evidence of various service associations 
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regarding their suggestions and proposals, was in progress. In order to intro¬ 
duce an element of finality, August 16, 1972, was fixed for final receipt of 
supplementary memoranda and other information. 

8. In case of Town Area Committees, Municipalities, etc., it was intended to 
have the information in a consolidated form for each district from die District 
Magistrates. However, consolidated lists were not received and information 
commuted to pout in driblets from individual local bodies till the month of 
October, 1972. 

9. It is important to mention in this connexion that the collection, compila¬ 
tion and classification of the voluminous data in the office of the Commission 
was in itself a stupendous task and consumed a good deal of time of the staff 
as well as of the officers. 

10. A modest reference library was also built up for use of the Commission 
and publication 1 elating to the constitution oi the various Pay Commissions of the 
Government of India and other State Governments and the reports of such 
Commissions and the orders passed on such reports were collected. 

Sitting of the Commission 

11. In all we held 116 sittings on 83 days. Sixteen sittings were held at 

Naim Tal Club, Naini Tal, from June 4 to June 7, 1972 and from June 21 to 
June 30, 1972. A list showing the details of the meetings held is given in 
Appendix ‘XXIII’. ° b 


Evidence Recorded by the Commission 

12. As would appeal fiom a perusal of the questionnaire, our intention in 
issuing it was to elicit replies not only in respect of the scales of pay for different 
types or categories of jobs or posts, but also to ascertain the views and proposals 
of the various service associations, and the Departments concerned about the 
basic and fundamental principles governing the pay structure, special pays, 
dearness allowance, etc. Even though the question regarding several fringe 
benefits which are admissible to various categories of employees, was kept out¬ 
side our purview, some basic information about such amenities also was called 
for, so that the same could be taken into account while fabricating the revised 
pay-scales. 

13. By the end of February, 1972, most of the service associations and a 
number of Heads of Departments had sent their replies and memoranda. It was 
then decided that we would first lake tfie evidence of different service associations 
and individuals who had either submitted replies to the questionnaire issued by 
us or memoranda of demands, and thereafter the Heads of Offices, a few selected 
representatives of local bodies. Commissioners, Mukhya Nagar Adhikaris, Dis¬ 
trict Magistrates, District Judges, Heads of Departments, Secretaries to Govern¬ 
ment, Vice-Chancellors or their Registrars, and a few prominent industrialists 
and public men would be heard. Accordingly, the first meeting to record evi¬ 
dence oi the various service associations on the question of grant of interim relief 
was held on March 4, 1972. Further evidence of the service associations was 
recouled in subsequent meetings. The evidence of a majority of the Principal 
Heads of Offices, Heads of Departments, District Magistrates, certain Secretaries 
to Government, Commissioners and others was recorded in the sittings held at 
Naim Tal from June 4 to 7, 1972 and June 21 to 30, 1972 and was completed 
at Lucknow from July 14 to 18, 1972, and on July 25, 1972. The Principals of 
aided Ayurvedic and l/tiani Colleges, representatives of employees of IT. p Road 
Transport Corporation and Chairman, U. P. Road Transport Corporation, were 
heard on September 6, 1972. V list of persons invited to give their evidence 
before the Commission is at Appendix ‘XXIV’. 

IT Flie representatives of the service associations and other individuals were 
offered full opportunity to put forward their case or make any new points and 
suggestions before us. We examined the representatives of the Service Associa¬ 
tions. Heads of Offices, Heads of Departments and Secretaries to Government 
with a view to eliciting from them their views, comments or other information 
concerning the basic issues. Effort was also made to obtain clarifications regard- 
mg apparent contradictions or anomalies noticed in their written replies or 
memo’anda. It was also noted that some of the service associations had in their 
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replies and memoranda, made fantastic demands for the revision of pay-scales 
etc. Some of these had no co-relation with the realities of the situation or were 
contrary to their own submissions earlier in their replies to the questionnaire or 
memoranda of demands. Representatives of a lew service associations had 
brought with them at the time of their evidence, their revised memoranda con¬ 
taining their demands. On the other hand representatives of some of the ser¬ 
vice associations who appeared for evidence offered to send revised or supple¬ 
mentary memoranda. Full use was made of the memoranda and other informa¬ 
tion which had been received before the conclusion ol hearings or department- 
wise discussions. 


15. The oral evidence tendered by the representatives of the service associa¬ 
tions of the employees of various categories or individuals, as also by the Heads 
ot Departments, Principal Heatls of Offices and Secretaries to Government was 
recorded verbatim. Before the evidence of Service Associations, the Heads of 
Departments and the Principal Heads of Offices was recorded, detailed agenda 
notes containing the summary ol replies to the questionnaire and demands made 
by vai ions service associations of the employees of the departments concerned 
were prepared and placed before us by the office. The Heads of Departments 
and cei tain Principal Heads of Offices, etc. were also requested to acquaint them¬ 
selves with the main demands of the various service associations and individuals 
relating to the offices, establishments and institutions under them. Similarly, 
be foie tile evidence of the Secretaries to Government was recorded, they were 
supplied with copies of the summaries of the demands made by various service 
associations of the employees and individual employees, as also with the sum- 
matics of the recommendations and proposals of the Heads of Departments and 
Principal Heads of Offices, etc. in regard to those demands. In the very nature 
of things, the evidence of the Secretaries to Government could not possibly 
reflect the views of the Government. Most of the Secretaries only expressed 
theii peisonal views in regard to the demands of the employees and the com¬ 
ments and recommendations thereon by the Heads of Departments and Principal 
Heads of Offices. In some cases, they did point out the existing anomalies or 
the demands which needed our special attention or consideration. 

10. In the light of the voluminous evidence and other information gathered 
by us, we first took up for consideration the question of minimum living wage, 
minimum and maximum scales of pay and dearness allowance, and then consi¬ 
dered the draft pay structures for various categories of employees. We also 
reviewed specific cases of anomalies, etc. which came up before us from time to 
tune. In between, we took up for consideration various other matters which 
required discussion and formulation of our proposals. All this work kept us 
fully occupied during August, September, October and November, 1972. 


17. 1 he views and evidence of the Heads of Departments and Principal Heads 
of Offices and specially that of Secretaries to Government in the different depart¬ 
ments was of considerable help to us in formulating our views and recommenda¬ 
tions. Amongst the few non-officials who appeared to give evidence, the Com¬ 
mission would particularly like to mention Sarvasri Kailash Prakash, M.I..C. 
Ram Naresh, M. L. A., Maheshwar Pandey and H. K. Awastlii, M.I..C, who 
appeared before the Commission and gave valuable suggestions. 


as ako T ^ T tvn^ id Z^r , ! liCh f wa . s . tem,ered beforj us is voluminous. The verbatim reports 
as also the typed material of evidence runs into hundreds of pages. The full record of 
evidence will be available m the Commission’s Office, but in order to ensure that our report 
the sanw b lmnecessan, y btl,k y and voluminous, we have refrained from reproducing 



CHAPTER III 

Historical Survey of the existing pay structure and emoluments 


The structure of services, pay-scales and emoluments, which obtains at 
pretent in the State, is substantially the same as was evolved on the recommenda¬ 
tions of the Pay Rationalization Committee, 1965. Prior to this, the system of 
pay, emoluments and other conditions were a legacy of the British rule. The 
pay structure of employees in a particular period is the result of several factors 
existing at the time when evaluation in this regard is made, e.g., the prevailing 
economic conditions, the price structure of essential consumer goods, the minimum 
salary on which a normal family may be expected to live with reasonable com¬ 
fort, the capacity of the employer to pay for the services, availability of requisite 
talent in open market, efforts to keep the senior incumbents and superior 
services satisfied with respect to their emoluments vis-a-vis their job content, etc,, 
as also horizontal relativities of the different services and vertical relativities of 
various posts in a service. The question of revision of scales of pav 
of Government employees has been considered in the past by various bodies 
from time to time. The first systematic attempt in this State for the 
levision of salary structures of some of the subordinate services was under 
taken in 1910 by a Committee presided over by Mr. H. W. Pike, r.c.s. This 
Committee made detailed calculations on the basis of the family budget data and 
observed that the minimum budget of family consisting of two adults and a 
child was Rs.285 per annum at the prices prevailing in March, 1911 This 
Committee also examined the question of special allowances on account of 
dearness of goods prices in the district of Delira Dun and other hill districts and 
recommended certain allowances, graded on the basis of salary, for dearness of 
food prices in certain specific areas in the form of cost of living allowance. It 
also examined the question of house rents paid in certain towns like Lucknow, 
Kanpur, Agra, Allahabad and Meerut, and came to the conclusion that houses 
which could be occupied by lower paid staff, were more expensive than could 
be reasonably met out of their salary and, therefore, recommended a house 
rent allowance varying from Re.l to Rs.3-8-0 per month for these cities for 
employees who were on a minimum pay of Rs.25 per month. The recom¬ 
mendations of the Committee were, by and large, accepted by the State 
Government. ’ r 7 

2. The aftermath of the First World War was felt by the low-paid Govern¬ 
ment employees who were put to serious financial difficulties. The recom¬ 
mendations of the Pike Committee thus, became obsolete with the changed 
economic conditions. The matter engaged the attention of the State Govesrn- 
inent and in the year 1919. the Government appointed Mr. G. A. Silberrad and 
Mr. G. H. B. Kendall as Officers on Special Duty for the purpose of revising 

f! an ^, ol t] J e State Government servants in the ministerial establishment 
Mr. Silberrad proposed— 


(1) a permanent increase in pay calculated on the basis of a normal 
lange of prices after eliminating the effects produced on these by war 
conditions, and 1 


, a ^ m P° rar y increase in pay on a sliding scale, designed to allow 
lor the difference between the then existing price level and the normal 
price level to be known as ‘high prices allowance’. This allowance later 
came to be known as 'dearness allowance’. The temporary increase in pay 
applied equally to all Government servants, but there were differences 
m the manner of its calculation based on salaries. 


There were points of difference in that line of approach and the Finance 
Uttar Pra< icsh, which did not quite agree in principle to the ‘high 


Committee, uttar uractesn, which did not quite agree in principle 
prices allowance’ suggested by Mr. Silberrad., recommended that 


(a) the minimum pay on which a clerk could live in decency was Rs.2<> 
per month and that no clerk should receive less than that, and 

( b) subject to that minimum, the pay-scales were to be suitably adjusted 
m order to eliminate the price allowance in the case of higher made 
clerks and rounding of all figures in multiples of fivo as far as possible. 

II 
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This committee recommended that die new salary in every case should be 
the total of permanent increase as proposed by Mr. Silberrad plus the ‘high prices 
allowance', as then calculated, and that in other respects, and subject to altera¬ 
tions consequential on the recommendations mentioned above, Mr. Silberrads’ 
Scheme was accepted by Government. The Lt. Governor, while accepting the 
recommendation of the finance Committee, observed that every subordinate 
Government servant should receive, once and lor all, salary sufficient even with 
prices prevailing in those days ‘to enable him to live in decency and comfort 
and sufficient to put him beyond the pressure of debt or actual want, which were 
troubles to which a good many of Government servants were subjected even in. 
those days. 

3. I he next revision of scales was occasioned by the great economic depres¬ 
sion ol the 1930s, and in its wake it became necessary to revise the prevailing 
pay structure as a result of which certain pay-scales were not. only down-graded 
but certain drastic cuts were also made. Consequently, a conference of repre¬ 
sentatives of the Central and Provincial Governments was held at Simla in May, 
1931, to consider certain very important administrative questions. This Con¬ 
ference appointed a sub-committee primarily to consider the following matters- 

(i) whether there should be a percentage reduction in the present 
scales of pay, or, whether the scales lot future entrants should be refixed, 
and 

(ii) what should be the basis on which the new scales of pay should 
be fixed- 

The Sub-Committee recommended that scales for future entrants only 
should be refixed, and that the basic pay to be given to future Indian entrants 
to the Indian Civil Service should serve as a suitable criterion for fixing tile pay 
of new recruits in other services also, it recommended certain slightly lower 
scales for those entrants with a starting salary of Rs.375 and that the posts of 
Commissioners of Divisions, could be in the scale of Rs.2,000~ 100-2,400 and 
those of Members of the Boards of Revenue and other similar posts in that of 
Rs.2,500-125-2,,750. No basic change in the pay of future Indian entrants to 
the Indian Police Service was made at lower stages but the Deputy Inspector 
General and Inspector General of Police, were recommended the scales of 
Rs, 1,350—50—1,500 and Rs. 1,750—125—2,350, respectively. 

1 hose recommendations of the Suh-Gammittee are not very important now 
in the present context, but it recommended the scale of Rs.300—1,000 for Class I 
services and Rs,300—600 for Class II services. It was however, recognised by the 
Sub-Committee that there were some technical services, where a little higher start 
than the minimum of the scales for other ancillary services, might be necessary. 
In regard to the Selection Grade, the general feeling was against it, but it was 
agreed that there might be Selection Grades, provided that., in fixing the strength 
of the Selection Grade of each Service, the number of selection posts above the 
ordinary time-scale, e.g. Superintending Engineer, Conservator of Forests etc. 
was taken into consideration. The Provincial Civil Service and the Provincial 
Police Service were regarded by the Committee as more important than Class II 
Services, but less important than Class I of tho Services mentioned above, and, 
therefore, they expressed the view that Local Governments, when they fixed their 
pay scales, should give due regard to that consideration. It recommended for 
beads ol: departments, who had intermediate controlling officers under them e.g. 
Chief Engineers, Chief Conservator of Forests, a scale of Rs. 1,600-100-2 000 
and lor other heads of departments a scale of Rs. 1,450-75-1,750. Other selec¬ 
tion posts were to be in die scale of Rs. 1,250-50-1,500. Government bad taken 
action on the lines suggested by the Sub-Committee and for the services under 
the Rule-making control of the State Government, the scale of pay were bv and 
large, revised and lowered down. * 

4. In the meantime, the political scone underwent a radical change on 
assumption of office hy the Congress Ministry headed by Pt. G. B. Pant in 1937 
The Government, then appointed a Committee under the Chairmanship of Dr. 

K. N. Katju, the then Minister of Justice, for examining die question of redu¬ 
cing the scales of pay and revising the scales of remmuneration for inferior and 
other low-paid Government servants. The Katju Committee expressed the view 
tliat the 1 actors of actual cost of supporting an average family, should form the 
basis- of die minimum wage and taking that as the basis, they suggested a 
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minimum salary of Rs.10 per month with suitable increments to Rs.M per month. 
However, they realised that low-paid officials could not fall under one category 
and that it was necessary to make several categories for purposes of fixing their 
emoluments, and, therefore, suggested five categories of them. The Katju Com¬ 
mittee also recommended a “Dearness .Living Allowance’’ or a “Cost of Living 
Allowance" of Rs.2 for the towns of Lucknow, Allahabad, Kanpur, Naini Tal 
and Mussoorie ; while for 19 other towns and at some District Headquarters 
they recommended an allowance of Re.l per month for lower categories of 
employees. 

5. In 1939 began the Second World War which unleashed forces of in¬ 
flation. The prices, began to rise rapidly towards the end of 1941 and this 
trend continued unabated even after the end of the War in 1946. The after- 
math of the war had very serious repercussions on the economy of the country, 
with the result the pay-scales determined in 1930s became inadequate in the 
changed economic conditions. This matter engaged the attention of the State 
Government and a Pay Committee under the Chairmanship of the then Edu¬ 
cation and Finance Minister, Dr. Sampurnanand was appointed in 1947 to 
review the pay structure of tire State Government servants. The object with 
which this Committee was appointed was set forth by Dr. S-rimpurnanaiul in the 
State Legislature on July 16, 1947, in the following words : 

Salaries with their numerous gradations bear very little relation to 
capacity or responsibility. Where an attempt is made to equate these 
intangibles with money, it fails miserably. The only solution lies in 
trying to work up to the golden maxim of Karl Marx “From each accor¬ 
ding to his capacity, to each according to his needs,” Obviously, this 
requires a new orientation of our thought and a new socio-economic 
ordering of society in which snobbish class distinctions shall have ceased 
to exist and exploitation of man by man rendered an impossibility. Our 
province with its robust radical traditions should take a lead in ushering 
in that change. Till it comes, however, we can only attempt to remove 
serious defects and introduce some elements of reason into what might 
well be called a riotous situation. We should have liked to undertake 
a whole- scale revision of scales of pay, but obviously this required much 
thought. The services are inter-related; one has to see that any one 
branch of service does not become monetarily so attractive as to starve 
other branched of talent ; the finances of the province have to be consi¬ 
dered and we have to determine the repercussion of our decisions' on 
essential non-Government services. 

The Pay Committee did not lay down any guideline for fabricating the pay- 
scales or for substaining adjustments in the pay structure in the future. The 
pay-scales of 1947 did not remain adequate for long and had to be augmented 
on a number of occasions- According to information available, pay-scales 
numbering about 130 in respect of 166 categories of posts were revised between 
1956 and 1960 and from April, I960 and until the appoinment of the Uttar 
Pradesh Pay Rationalization Committee in July, 1964, about 66 scales of pay 
involving 96 categories of pasts were raised. Certain new scales were also 
prescribed on account of creation of new types of posts. 

6. besides the upward revision of pay-scales, the Government have also been 
raising even though only slightly, the emoluments of most of the lower cate¬ 
gories of employees in order to provide a cushion against the stresses and strains 
of the continously rising price level, which appears to be the result of conti¬ 
nuously developing economy of the country and the State. Besides, dearness 
allowances for various categories of Government servants had been sanctioned 
as many as five times between 1947 and 1965. The quantum of such modifica¬ 
tions created a situation where, in the subordinate grades, the tail became 
larger than the dog itself. The result was the appointment in July, 1964. of a 
Committee beaded bv Sri B. Mukerii. retired Jurkc of the Allahabad High 
Court, to consider the structure of emoluments of the State Government employees 
(excluding the non-gazetted Police personnel) and to recommend changes, if any. 
which should be made therein with a view to reducing multiplicity of scales 
of pay, effecting rationalization and ensuring as far as possible equal emolu¬ 
ments far identical nature of duties and responsibilities. Tt was also called 
upon to examine the desirability or otherwise of continuing special pays which 
were recommended by the earlier Pay Committee as additional remuneration 
to be given to the employees in lieu of pay. The Committee was further 
required to examine and suggest the extent to which amenities and other 
benefits such as medical aid-retirement and extraordinary pension benefits, 



14 


housing, educational facilities, etc. should be provided foa’ increasing the effi¬ 
ciency of Government employees at all levels. 

7. After detailed deliberations, the Pay Rationalisation Committee made a 
number of observations and recommendations. Some of the important ones, 
having a bearing on salaries, dearness allowance, special pays, etc. which were 
within the purview of this Commission also are as follows : 


(1) The minimum needs of a family of 24 units only were taken into 
account in fabricating the basic wage. 

(2) The broad principle adopted for rationalization was ensuring, as 
fax as possible, oqual emoluments for identical nature of duties and 
responsibilities. 

(3) The number of pay-scales was reduced from 343 to 52 (although 
it later transpired that some scales of pay were left out from being 
considered by the Committee on account of various reasons). 

(4) Several posts carrying fixed rates of pay were given regular time 
scales. 

(5) Efficiency bars were introduced in all time-scales at five-yearly 
intervals. 

(6) The pay of Government servants in the new scales recommended 
by the Committee was proposed to be fixed at a stage next above his 
emoluments at that time. 

(7) Interim refief already in existence was to cease when the new 
scales of pay and the dearness allowance came into operation. 

(8) Every employee was given option to elect the new scale either 
horn the date of its introduction, namely April 1, 1965, or from the date 
of his next increment in his old scale. 

(9) The pay of an employee, whether permanent or temporary, on 
promotion to a higher post was first to be increased by one increment in 
the lower scale and then fixed in the higher scale at the next above stage, 
except, in the cases where promotion was from one Class I post to another 
Class I post. 

(10) Rates of dearness allowance were revised and Rs.15 up to pay of 
Rs.99, Rs.25 on pay between Rs.100 and Rs.299, Rs.35 on pay between 
Rs.300 and Rs. 1,000 and the amount by which pay fell short of Rs. 1,035 on 
pay between Rs. 1,001 and Rs. 1,034 were recommended. 

rite Government, however, sanctioned the dearness allowance up to 
the pay of Rs.900 with marginal adjustment. 

(11) Post-graduate pays were to continue under uniform conditions. 

(12) City Compensatory Allowance at the rate of 5 per cent of pay 
subject to a maximum of Rs. 10 was allowed to all whole-time Government 
servants drawing pay up to Rs.299 in cities which had a population of 
four lakhs and above. The Government while accepting the recommen¬ 
dation raised the maximum pay-limit to Rs.500 per month. 

(13) A Higher Altitude Allowance at 5 per cent of pay, subject to a 
minimum of Rs.5 and maximum of Rs.30 per month, was allowed to all 
Government servants posted at places with an altitude of 5,000 feet or 
above, for four winter months only, i.e. from November to February. 
Ehc Government sanctioned the higher altitude allowance at the above 
rates, only to those who were drawing pay Rs.900 per month or less. 

(14) The general pattern of classification of services was recommended 
as below : 


Gazetted 

Gazetted 

Non-Gazetted 


Non-Gazetted 


.. Where the maximum of the post excec- Class T 
ded Rs. 900. 

.. Where the maximum of the scale of Class [[ 
the post did not exceed Rs. 900. 

.. Where the minimum of the scale of Class III 
post was Rs. .100 or above (inclu¬ 
ding teachers and paid apprentices 
even though their starting pay might 
be less than Rs. 100.) 

.. Remainder Class IV. 
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8. The Government carefully considered the recommendations of Pay 
Rationalization Committee in respect of new scales of pay, method of fixation 
of pay, dearness allowance, city compensatory allowance, high altitude allowance, 
house rent allowance, travelling and daily allowances, educational and medical 
benefits, leave and pensioncry benefits including family pension, provident fund 
and other amenites, and generally accepted them with slight modifications in their 
Resolution, dated July 29, 1965. 

9. After .issue of the orders for implementation of the aforesaid Government 
resolution, certain anomalies were noticed in the sand Report and these ano¬ 
malies gave rise to some discontentment among different categories of Govern¬ 
ment servants with the result that demands were voiced for their removal. An 
Anomalies Committee consisting of the Chief Secretary, the Finance Secretary 
and the Planning Secretary was, thereupon, set up by the Government to 
examine and report on them and to make specific suggestions for removing the 
same. The report of the Anomalies Committee was examined by a sub-Com- 
mittee of the Cabinet, and on finalization of the necessary recommendations, 
the Government under their Resolution, dated February 28, 1966, made certain 
modifications in their decisions contained in the earlier Resolution, dated July 
29, 1965. These modifications too were made effective from April I, 1965. 
Some of the important points decided were as follows : 

(1) there was to be no revision of scales of pay of posts which had a 
starting salary of Rs. 1,000 or more in their existing scales of pay, hut if 
any post had been created after July 29, 1965, in the scales of pay recom¬ 
mended by the Uttar Pradesh Pay Rationalization Committee and in 
which the initial of the scale was Rs. 1,000 or more per mensem, the same 
was not to be extended beyond February 28, 1966 and if any orders for 
its extension beyond the said date had already issued, they were to be 
deemed to have been cancelled and fresh orders regarding the creation 
of such posts in appropriate scales of pay were to be issued ; 

(2) where the then existing emoluments (as defined in Chapter XXII 
of the Uttar Pradesh Pay Rationalization Committee Report) of a 
Government servant came to Rs. 1,000 or more per mensem on the date 
from which he elected the new scale of pay, he was to continue to draw 
those emoluments even in his new scale, but in case there was no stage in 
the new scale corresponding to his ‘emoluments’ his pay was to be fixed 
at the stage next above those emoluments ; 

(3) the leave and retirement benefits which were sanctioned as a 
result of the acceptance of the recommendations made by the Uttar 
Pradesh Pay Rationalization Committee were to be allowed to all Govern¬ 
ment servants irrespective of whether they continued in their then exis¬ 
ting scales of pay or elected the new scales of pay, and 

(4) the temporary employees in Government service on July 29, 1965, 
were eligible for confirmation in the old scales of pay even if they did 
not opt the new scales of pay, provided they possessed the minimum 
qualifications prescribed for recruitment to the posts on which they were 
to be confirmed. There was no revision of scales of pay which had a 
starting salary of Rs. 1,000 or more, as stipulated in item (1) above, but 
the Government created new scales of pay with a star ting salary of Rs. 1,000 
or more for a few posts, as necessity arose from time to time. 

10'. The prices of essential commodities have been rising and the cost of 
living has more or less doubled during the last decade and the price increase has 
been particularly marked in the recent years. The employees apprehencing that 
the prices were not going io stabilise at any level, have been pressing the Central 
and the State Governments for early solution of their problems relating to pay 
scales and dearness allowance, etc. by suitable upward revision. In April, 1970, 
the Government of India appointed the Third Central Pay Commission to 
revise the pay structure, etc. of Central Government employees. 

11, it was in this context that the Uttar Pradesh State Government consider¬ 
ing it as their duty to be alive towards the timely and prompt solution of the 
problems of their employees, decided to set up this Pay Commission, with terms 
ot reference, discussed in Chapter J. 



CHAFFER IV 

Economic Condition of the State 


Uttar Pradesh is the most populous State of the country having 16.1 per 
cent of the country’s total population. It ranks fourth in area, possessing 9.1 
per cent of the total geographical area of the country. According to 1971 census, 
86 per cent of the people of the State live in rural areas. Agriculture employs 
84.6 per cent of the rural labour force and is the mainstay of the people of this 
State. 


2. The population of the State in 1971 was about 884 lakhs out of a 
population of 5,474 lakhs for the country as a whole. The density of popula¬ 
tion in llttar Pradesh is 300 as against 182 per sq. kms. for the country, as a 
whole. Although there has been a continuous rise in the population of the 
State, as well as the country, since the beginning of the present century, the 
growth rate of population dri U. P, was lower than that for the country" as a 
whole. During the last decade the population of the State increased from 737 
lakhs in 1961 to 884 lakhs by 1971 with an annual rate of population growth of 
1.8 per cent as against 2.2 per cent for the country. During flic same period 
the urban population increased from 95 lakhs to 124 lakhs and the proportion 
of m ban population to the State population increased from 12.9 per cent to 14 
per cent. In case, the population growth rate in the urban sector is assumed 
to be more or less the same, as in the rural sector of the State it is estimated 
that there has been a diversion of about one million people from rural areas 
to the urban areas during the last 10 years. If the present trend of population 
growth in the State continued in future, the State population will be of the 

order of 1,020 lakhs by the end of Fifth Plan. 

3. The economy of this Stale, is predominantly agricultural and agricul¬ 
ture, including animal husbandry, accounts for about 58 per cent of the total 

-State income. The contribution of agriculture and allied sectors to the State 
income was 60.9 per cent in 1960-61, which at 1960-61 constant prices decreased 
to 57.8 per cent in 19/0-71. while the share ol the industrial sector increased 
from 10.2 per cent in 1960-61 to 11.1 per cent in 1970-71. During the same 
period, the share of the commerce, transport and communications also increased 
from 12.3 to 13.8 per cent and that of other services from 16.6 to 17.3 per cent. 
Thus there has been some shift from the agricultural sector to the industrial 
and other sectors, but agriculture still continues to dominate. The total income 
generated in the State in the year 1970-71, was Rs.2,382 crores at 1960-61 price 
level as against an income of Rs. 1,799 crores in 1960-61. This represents an 
increase of 32 per cent in the State income during the last 10 years. Although 
the total income in agriculture and industrial sectors timing this period also 
increased by 25 per cent and 44 per cent respectively, the rate of growth of the 
Stale’s economy is some what lower than what has been observed for the country 
as a whole. 4 he following table gives the rates of growth in India and Uttar 
Pradesh : 


Rate of growth in India and U. P. (per cent per annum) 


Period 

Total 

Income 

Per Capita Income 

-— - - --_ . 

India 

U.P. 

India 

U.P. 

I Plan 

3.4 

1.9 

1.6 

0.5 

11 Plan 

4.0 

1.8 

1.8 

0.2 

Ill Plan 

2.5 

2.1 

0.3 - ) 

0.1 

Three Annual Plans 

4.3 

2.7 

2.1 

1.5 

IV Plan (First two years only) 

4.9 

4.9 

2.6 

3.1 


• reveaIed / ro . m th Jf a ' J . ove ta,,le - the average annual growth rates of 

die State economy during the First and Second Plans was 1 9 and 1 8 per cent 
respectively and increased to 2.1 per cent during the Third Plan, 2.7 per cent 
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during the Three Annual Plans and 4.9 per cent during the first two years 
of the Fourth Plan. Thus only in the first two years of the Fourth Plan, the 
growth rate in U. P. was at the level of the National average and more than 
double the State growth till the end of Third Plan. The growth when judged 
in terms of per capita income was substantively lower in the State as com¬ 
pared to the country till the beginning of the Fourth Plan. The gap in the 
per capita income of the State widened, because of lower growth rates in U. P. 
during the first 18 years of the Planning era and the relative higher rise in 
population. On the other hand, the per capita annual growth of State 
economy during the first two years of the Fourth Plan was 3.1 per cent, as, 
against 2.6 per cent growth in the National economy, largely due to relatively 
lower population growth rate in the State. 

4. The prosperity of the State depends largerly on irrigation because the 
State economy is predominantly agricultural. The introduction of high 
yielding varieties of seeds and use of chemical fertilizers, has made it all the 
more necessary to ensure adequate irrigation facilities, at short intervals. 
The total irrigation potential of State works increased from 30.35 lakh 
hectares in 1950-51 to 54.46 lakh hectares by the end of 1968-69. Like-wise 
the potential of private minor irrigation works which is an important source 
of irrigation in this State, increased from 14.44 lakh hectares in 1951 to 35.37 
lakh hectares by 1968-69. Thus the; total irrigation potential at the end of 

1968- 69 stood at 89.83 lakh hectares, but the actual area irrigated was only 
65.32 lakh hectares. As the total cropped area was 222 lakh hectares in 

1969- 70, there is hunger fox additional irrigation specially in the context of 
high yielding varieties and recurring droughts. 

5. During the last two decades (1950-51 to 1969-70) the net area sown 
has gradually increased from 156.1 to 168.6 lakh hectares and the gross 
cropped area has increased from 192.6 to 221.7 lakh hectares. The area 
under Kharif cereals increased from 74.8 to 83.6 lakh hectares and under 
Rabi cereals increased from 52.6 to 69.3 lakh hectares but the area under pulses 
declined from 43.5 to 39.6 lakh hectares. In 1964-65, the food production 
was 152.47 lakh tonnes, a .record production registering a rise of 30 per cent 
over 1950-51 production and about 26.5 per cent over 1955-56 figures, but the 
production came down during the subsequent two years due to severe drought 
conditions. While the agricultural production of non-food crops fluctuated 
from year to year depending on weather, the production of food crops has 
shown a promising trend after the two severe drought years' 1965-66 and 
1966-67 as would be seen from the following figures : 


Years 


(000 metric tonnes) 

Food 

production 

Oil¬ 

seeds 

Potato 

Sugar¬ 

cane 

1 

2 

3 

4 

5 

1967-68 

16673 

1584 

1462 

29998 

1968-69 

16041 

1467 

1632 

50543 

1969-70 

17413 

1645 

1249 

60679 

1970-71 

19465 • 

1852 

1627 

54672 

1971-72 

18000 

1747 

1627 

48670 


6. Although high yielding varieties have been introduced in large areas 
and minor irrigation programme has been given due priority during the last 
few years, the yield rates particularly of rice, maize and sugarcane in the State 
are lower than most of the other States. The per hectare yield of pulses in the 
State during 1970-71 was higher than any other State of the country and that 
of potato and wheat was almost at par With the All-Didia average. The 
reasons generally .responsible for the low yield per hectare in the State are : 

(a) About 77 per cent of the cultivtors have holdings of less than 
5 acres due to which improved agricultural practices, are not being 
adopted by them fully. 
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(b) Agriculture research is not keeping pace with the requirements of 
the field as is evident from the fact that the green revolution ils mostly 
limited to wheat and benefits of research in other crops could not be 
extended to the field to an appreciable degree. 

(c) Full utilisation has not been made of the irrigation potential 
created and new agriculture techonology developed. 

(d) Chemical fertilisers have not been made available to the growers in 

adequate quantities. 

(e) The administrative ancl technical support for the programmes is 

rather inadequate. 


7. The development of power resources is of prime importance for the 
development of industries and agriculture. The investments in this sector 
during the First and the Second Plans were extremely poor because of in¬ 
adequate Plan outlays with the result that during this decade the installed 
power capacity increased only from 179 M.W. to 370 M.W. The Third Plan 
provided for a substantial power programme to stimulate the economic growth 
of the State. This policy continued during the Three Annual Plans and the 
Fourth Plan period with the result that the installed capacity increased from 
370 M. W. in 1961 to 1434 M. W. at the end of 1970-71 and 1972 M. W. at 
the end of 1971-72 representing an annual growth rate of about 15 per cent 
during the decade 1961—71. The consumption of electric power in industries 
and for purposes of irrigation and domestic pse, particularly in the rural areas, 
hals increased considerably. The total numbeT of villages electrified till 1970^71 
was 20,710. There was considerable improvement in energisation of 
private tube-wells and State tube-wells. In spite of an appreciable increase 
in power generation and consumption during the last 8—10 year's, the State 
is not able to meet the full requirements of agriculture and industry and 
there is acute shortage of power in the State as also in the whole of North 
Zone. The position of the State both in terms of per capita electricity 
produced and consumed, does not compare favourably with the average for the 
country. The per capita annul electricity consumption in the State was 
only about 58 units in 1970-71 as against an All-India average of 90 units 
and much higher levels of consumption in the State like Maharashtra, 
Punjab, Gujrat, West Bengal, Tamil Nadu and Mysore. 

_8. This State does not still occupy a prominent place in the matter 
of industrial development in the country sharing only about 7 per cent of 
the income originating at the national level in the industrial sector. The 
contribution of the industrial sector to the total State income in 1970-71 was 
about 11 per cent as against the all-India figure of 23 per cent. Here it may 
be mentioned that a large part of the industrial activity in the State is con¬ 
fined to small scale and village industries and the output of this sector 
comprises about 65 per cent of die entire industrial output as compared to 
the All-India average of 40 per cent. As regards emplovment, the un¬ 
organised sector of the industries, provides about 85 per cent of the total 
industrial employment in U. P. as compared to corresponding all-India figure 
of 78 per cent. These industries are mostly confined to the rural areas of the 
State, and Uttar Pradesh ranks third after Punjab and Maharashtra in this 
respect. In the sphere of organised sector, the State Government, with its 
united resources and the comparatively small allocation for industries in the 
State sector, could not take any sizeable programme of industrialization during 
the 1st and Ilnd Plan period and depended on the initative of the private 
sector and on the Establishment of industries under public sector by the 
Government of India. In the State sector, only two major industries, viz. 
(t) Government Cement Factory, Churk and (ii) Precision Instruments, Factory, 
Lucknow, m the first Plan and three Co-operative, and one Joint Stock Sugar 
factories in the Second Plan, were established. The total expenditure during 
the first and the second Plans was only Rs.7.21 crores. From the Third Plan 
onward, the State has been making increasing efforts to accelerate the industrial 
growth in the State inspire of initial handicap like non-availability of basic raw 
materials (iron, steel and crude oil), distance from ports and low central and 
private investments. Uttar Pradesh ranks fifth amongst the States in the 
matter of number of units persons employed and productions in the organised 
sector, where there were 1,434 industrial unit in 1956, employing 2 04 lakh 
persons with a total production of Rs.200 crores. In 1969, there were over 
3,500 units employing 2.72 lakh persons with a total production of about 
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Rs.700 crores. The trend of production in some selected industries during the 
last 20 years is as follows : 



1951 

1960 

1970 

Sugar (000 MT) 

6,03 

12,35 

16,35 

Vanaspati (000 quintal) 

.. Not-available 

5,95 

10,08 

Cotton Cloth 

(lakh meters). 

28,30 

33,97 

25,34 

Yarn (M.T.) .. 

49,900 

61,844 

73,032 

Cement (000 M.T.) 

.. Not-available 

236.5 

253.5 

Paper and paper board (M.T.) 

6,024 

24,583 

31,984 


It would be seen from the above table that the production of Vanaspati 
increased by 69 per cent and that of sugar by over 32 per cent during 10 years 
ending 1970. The production of cotton yarn, cement and paper and paper 
board also increased by about 18.7 and 30 per cent respectively during the 
corresponding period. A number of Central projects were sanctioned during 
the Third Plan, three Annual Plans and the Fourth Plan periods and a number 
of other Central projects are on the anvil. Antibiotics Factory, Rishikesh ; 
Heavy Electricals, Hardwar ; Diesel Locomotive Works, Varanasi ; Fertiliser 
Factory, Gorakhpur ; Freezed Meat Plant, Tundla ; Triveni Structural, Naini; 
Bakery Plant, Kanpur and the development of the Singrauli coalfield, with an 
investment of about Rs.157 crores have already gone into production. A number 
of projects like Bharat Pumps and Compressors, Naini ; Indian Telephones 
Industries, Naini ; H.A.L. Air Craft Accessories, Lucknow ; Bharat Electronics, 
Ghaziabad, and Alloy Steel Factory, Kanpur, involving an investment of about 
Rs.86 crores, are in various stages of establishment. 

9. In spite of all that has been done so far, a vast majority of the people 
in the State continue to subsist at poverty level. Their poverty becomes all 
the more striking when their levels of expenditure are compared with others. 
In 1967-68, about 50 per cient of the population in the State falling in the lower 
levels of expenditure accounted for less than 32 per cent of the total consumer 
expenditure whereas 20 per cent of the population at the top, from the point 
of view of consumer expenditure, accounted for more than 37.5 to 38 per cent 
in the rural areas and 41.7 per cent in the urban areas. Indeed, the position 
of the poorest among the poor was all the more disturbing, as 10 pr cent of 
the people in the lowest strata of society had to be content with only 3.4 per 
cent of the total consumer expenditure. 

Prices 


10. During die last two decades, prices of both agricultural as well as indus¬ 
trial commodities have risen. In respect of Agricltural commodities the 
wholesale prices at the end of the decade 1951-61, remained almost at the 
same level-rather slightly lower than that prevailing during the first year of that 
decade. From 1961-62, there was a continuous rise till 1967-68, the price level 
rising by 165 per cent over 1961-62. After declining by 28 per cent in 1970-71 
prices started looking up. The Agricultural whole-sale price index (1960- 
61 T 100) during 1971-72 stood at 201.6. During 1972, the whole sale prices of 
agricultural commodities registered a steep rise up to September 1972 when 
the index reached the level of 275.9. It showed a slight fall during October- 
November, 1972. During April, 1972 to November, 1972, average index of 
agricultural wholesale prices was 249.2, which was 28.4 per cent higher than 
the indeoc for the corresponding months of the previous year. 


11. The industrial wholesale prices have also shown a similar trend with 
the chfference that these prices started rising after 1956, the price level during 
1968 being 183 per cent higher than that prevailing during 1952. After 
showing a 20 per cent decline in 1970 they haVe again started arising. The 
industrial wholesale price index during 1971-72 was 188.0 (1960-61 = 100') 
During April, 1972 to October, 1972, it has increased further to a level of 
Z6 7 , q Average price index for eight months ending November, 1972, stood 
at 238.9 being 32.5 per cent higher than the index for the corresponding 
period of the previous year. 



CHAPTER V 
Minimum Living Wage 

Our terms of reference require that we consider the existing pay structures 
and the emoluments of the employees of the State Government and to recommend 
revision, if necessary, with a view to determining a minimum living wage for 
low-paid employees, after taking into consideration, along with other things, 
the economic condition of the State and the existing price level. Similar recom¬ 
mendations are required in respect of the employees of the Zila Parishads, Town 
Area and Notified Area Committees, Municipalities and Municipal Corporations 
and the teaching and non-teaching employees of primary and Junior High 
Schools, Government aided Higher Secondary Schools, Intermediate Colleges, 
Degree Colleges, Post-graduate Colleges, Universities and Engineering and 
Technical Institutions. Subsequently, similar recommendations have been 
asked for in respect of the employees of the Uttar Pradesh Road Transport Cor¬ 
poration, Board of Indian and Unani Systems of Medicine, Homeopathic Board 
and aided Ayurvedic and Unani Medical Colleges and Associated Hospitals. 

2. For determining a minimum living wage, we have to give consideration 
to ( a ) the economic condition of the State, (b) the existing price level, and 
(c) other relevant factors. 

3. In this connexion it has been represented before us by the Federation 
of Class IV employees and its constituent units that the minimum emoluments 
be fixed at Rs.250 per month. They have argued that in fixing the minimum 
emoluments we should take into account the standard laid down for industrial 
workers by the 15th Indian Labour Conference, 1957 as given below : 

(i) In calculating the minimum wage, the standard working Class 
family should be taken to consist of three consumption units for one 
earner ; the earnings of women, children and adolescents should be 
disregarded. 

(ii) Minimum food requirements should be calculated on the basis 
of a net intake of 2,700 calories, as recommended by Dr. Aykroyd for an 
average Indian Adult of moderate activity. 

(iii) Clothing requirements should be estimated at a per capita con¬ 
sumption of 18 yards per annum which would give for the average worker’s 
family of four, a total of 72 yards. 

(iv) In respect of housing, the norms should be the minimum rent 
charged by Government in any area for houses provided under the Subsi¬ 
dised Industrial Housing Scheme for low-income groups. 

(v) Fuel, lighting and other ‘miscellaneous’ items of expenditure 
should constitute 20 per cent of the total minimum wage. 

4. The conference had based these norms on the assumption that the 
minimum wage ought to be need-based. It had, therefore, recognised that 
there might be difficulties in implementing these recommendations and suggested 
that wherever the minimum wage fixed went below the above norms, it would 
be incumbent on the authorities concerned to justify the circumstances which 
prevented them from adherence to the norms laid down.” It implies that the 
burden of proof of circumstances under which an employer may not be in a 
position to pay such minimum wage does not fall on the employees. 

5. As against the above contention, it was argued by Sri P. C. Tain, Special 
Secretary, Finance Department that the minimum age for recruitment of Class 
IV employees is 18 years and normally a man is not married at this age and if 
he is mairied, he is not likely to have a child and thus he was of the view that 2 k 
consumption units should be taken for an average Class, IV employee. He also 
emphasized that the pay-scale of the lowest paid Government employee depends 
on many considerations such as economic, political, social and also fiscal. He 
also expressed the view that taking into consideration the development schemes 
there is only a marginal scope within the present resources of the State Govern¬ 
ment to consider upward revision of pay-scales of the Government employees. 
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The Finance Department of the State Government have also in a note sent to 
us subsequently, expressed similar views. According to them the State Govern¬ 
ment have already made every possible effort to raise additional resources. The 
old sources of raising resources have been sufficiently exhausted and are not 
expected to yield any further additional inqome. The taxes which directly hit 
the general public, such as Entertainment Tax, Electricity Duty etc. are not 
likely to yield any appreciable additional income, inasmuch as they have almost 
reached the saturation point. The State Government by imposing Develop¬ 
ment Leavy on land have taken a new step in this direction in the country and 
any substantial increase in the taxes arising out of agriculture, is also not 
expected. Hence if the recommendations of the Pay Commission adversely 
affect the resource position of the State, the likely result will be that the State 
would be able to spend less on developmental activities and the pace of develop¬ 
ment of the State would be retarted. 

6. Sri Tribhuan Prasad Tewary, Secretary, Planning emphasised that in con¬ 
sidering the emoluments of Government employees and others, we should give 
particular attention to the resources required for the implementation of the 
State Five-Year Plan. Hi,s contention was that the capacity of the State Govern¬ 
ment does not permit a minimum wage of more than Rs. 112.50 per month. 
He was also of the view that “ (i) the State Government is already facing diffi¬ 
culty in mobilizing resources for the State Five-Year Plans, and any additional 
emoluments to be paid to Government and other such employees would accen¬ 
tuate this problem further; (ii) a considerable section of the people of the 
State are at present below the poverty line and have a much lower standard of 
living than the bulk of the lowest paid Government employees ; (iii) relatively 
speaking, the case of the lowest paid Government employees for any higher 
emoluments is generally weak, and (iv) any increase in'emoluments would 
result in further rise in prices. The Revenue Secretary also expressed more or 
less the same views, and suggested a minimum wage of Rs.150 p.m. The Chief 
Secretary, Government of Uttar Pradesh in his evidence also suggested that the 
minimum emoluments of a Government employee at the current price level 
may be Rs.150 per month. The Director of Medical and Health Services, U. P„ 
suggested a minimum living wage of Rs.170 per month for a Class IV employee. 

Present Position 

1. On the recommendation of the U. P. Pay Rationalization Committee, the 
State Government are giving most of its Class IV employees with effect from 
April 1, 1965 a pay-scale of Rs,55—1—75. The actual aggregate emoluments at 
the minimum of the scale, however, currently amount to Rs.140, comprising 
Rs.55 as basic pay, Rs.t>6 as dearness allowance and Rs,29 as the total interim 
relief so far sanctioned. Subsequent to the recommendations of the Pay 
Rationalization Committee, however, two other scales (viz. Rs,30—1—50 and 
4P-l-6f‘) were also introduced. In.addition, certain lower scales that were 
obtaining before the recommendation of the Pay Rationalization Committee, 
have also been continuing. All these are given ; in the table at Appendix ‘XXV’! 
A perusal of the table indicates that strictly speaking, the lowest pay of Class IV 
Government employee (Beldars of Public Works Department) at present, 
including dearness allowance and the total interim relief, is only Rs.115 per 
month. 1 

8. Table II in the appendix summarises die minimum pay-scales and emolu¬ 
ments prevailing in other States. This indicates that the emoluments at the 
minimum of the pay scales at the end of June 1972, varied in different States from 
Rs. 133 in Uttar Pradesh to Rs. 163 in Punjab and Maharashtra. In comparison 
a Central Government Class IV employee was in receipt of Rs.163 at the mini¬ 
mum of his scale of pay including dearness allowance and interim relief. The 
table reveals that variations in the minimum emoluments in dfferent States are 
not necessarily related to their economic conditions. A State like Assam, which 
is one of the poorest, pays more or less the same as Gujarat, which is one of the 
richest. Further, the minimum emoluments are higher in Bihar, which is 
relatively economically backward, than West Bengal or Mysore. 

Minimum Living Wage 

9. Since our recommendations regarding the pay structure are to be based 
among other things, on the consideration of “Minimum Living Wage”, we have 
to examine the concept and principle for the fixation of “Minimum Living 
W’age.” 
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10. In this context we must state that the Pay Rationalization Committee 
was not seized of this matter and hence determination of the minimum emolu¬ 
ments for Government employees by it was not governed by the concept of prin¬ 
ciple of minimum living wage. Tracing is back we find that this concept was 
given by the Uttar Pradesh Labour Enquiry Committee, 1946-48. This Committee 
after having examined four levels of living for determination of minimum wage, 
namely (a) poverty level, (b) minimum subsistence level, (c) subsistence plus 
level, and (d) comfort level, came to the conclusion that in fixing basic mini¬ 
mum wages, the subsistence plus level would be the socially desirable minimum 
basic standard of living. Wages based on this standard, the Committee called 
"the minimum living wage". It stated “The income in case of subsistence plus 
level is sufficient not only for physiological existence, but also for some elemen¬ 
tary social necessities, Medical attention, car-fare (tram), insurance, a modicum 
recreation, bodily protection, an elementary education for the children and some 
self-improvement requiring expenditure can be had without the necessity of 
taking it out of food" 

11. The Committee on Fair Wages, 1948, appointed by the Government of 
India, defined three levels of wages, namely ‘living wage’, 'fair wage’, and mini¬ 
mum wage’. According to it : 

1. The ‘living wage’ represents a standard of living which provides not 
merely lor a bare physical subsistence, but for the maintenance of health 
and decency, a measure of frugal comfort and some insurance against the 
more important misfortunes. 

2. The “minimum wage" must provide not merely for the bare sus¬ 
tenance of life but for the preservation of th efficiency of the worker 
by providing for some measure of education, medical requirements and 
amenities. 

3. While, the lower limit of the 'fair wage’ must obviously be the 
minimum wage, the upper limit is set by the capacity of industry to pay. 
Between these two limits, the actual wages will depend on- 

(i) the productivity of labour ; 

(ii) the prevailing rates of wages ; 

(iii) the level of the national income and its distribution ; and 

(iv) the place of the industry in the economy of the country. 

12. It envisaged that while the lower limit for fair wage must obviously be 
the minimum wage, the upper limit, was set by an employer’s capacity to pay. In 
the meantime the First and the Second Pay Commission appointed for the Central 
Government employees laid down certain principles for fixation of their emolu¬ 
ments. It was the report of the Second Pay Gommission that brought the con¬ 
cept of "need based minimum wage" to the fore. The National Commission on 
Labour 1969, came to the following conclusion in the context of industrial 
workers : 


"The need-based minimum wage and the wages at the higher levels 
of fair wage, may and can be introduced by convenient and just phasing, 
keeping in mind the extent of the capacity of the employer to pay the 
same. This has to be a pragmatic process which the wage-fixing authori¬ 
ties will have to keep in mind. In fixing the need-based minimum which 
is in the range of the lower level of fair wage, the capacity to pay will have 
to be taken into account. Every worker in organised industry has a 
claim to this minimum and the onus of proving that the industry does 
not have the capacity to pay it should lie on the employer.’’ 


. . ,nu, As far aS 1 he * taU,to,y minimum wage fixed under the Minimum Wages 
Act, 1948, is concerned, such wage is obligatory on the employers to pay irres¬ 
pective of their capacity to pay. Unfortunately, no criteria have been laid down 
tor fixing such minimum wage whose coverage is largely for sweated industries 
where wages are extremely depressed. Consequently, wage standards fixed under 
the Minimum Wages Act, cannot be taken as a guide for fixing the lowest 
emoluments of Government employees. At present wages fixed under the Mini- 

mum Wages Act (Appendix ’XXVI’) in Uttar Pradesh range from Rs.1.15 to 
K$. a . o'j per day. 


These are, however, not very relevant for our purposes 
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14. There are then the minimum emoluments of organised workers in various 
industries fixed under different awards. Insofar as these take into account, the 
different circumstances of each industry, and its capacity to pay, it cannot be 
argued out logically that the minimum emoluments of a Government servant 
should be related to those of workers in the organized sector. Simultaneously, 
it has to be emphasized that unlike an industrial worker, a Government employee 
gets a time-scale,, may enter service at a comparatively earlier age and enjoys 
several peripheral benefits, security of service, and status in society higher than 
a corresponding worker in the organized sector. At the other extreme is the 
argument that the lowest emoluments of Government employee should be related 
to the prevailing wages of the unskilled workers in the unorganized sector. Here 
it is ignored that the wjork-lpad and service conditions of a Class IV Government 
employee, even when unskilled, are different and more onerous than that of an 
unskilled worker in unorganized sector. 


15. Apart from the Government employees, we have to make recommendation 
about the emoluments of employees of local bodies. Government-aided educa¬ 
tional and technical institutions, and certain public-sector employees. Gene¬ 
rally speaking, minimum emoluments of these employees are not at par with the 
State Government employees as would be seen from Appendix XXV, Table no. 
III. It has been represented to us by the representatives of these employees 
that there should be no disparity between their emoluments and the emolu¬ 
ments of the State Government employees. They have pleaded this on the 
principles of equal pay for equal work, 

16. On the other hand, it has been pointed out to us that the principle of 
parity is not wholly valid in this context, since their service conditions and the 
methods of recruitment are different. In particular, non-Government employees 
are not generally subject to transfer (except those in Centralised Services of 
local bodies) like Government employees, and in many cases they can add to 
their earnings through other sources as well. It may be true that these employees 
enjoy certain differential advantages over Government employees, but they also 
suffer from certain handicaps in regard to security of their service, peripheral 
benefits, and even status. Whatever be the net result, the argument for different 
minimum emoluments for the lowest paid employees loses much of its force since 
minimum emoluments are not to be related to the employer’s capacity to pay. 

Our Approach 

17. After considering the question of minimum living wage, in all its bearings, 
we have come to the conclusion that such wage should be linked to a minimum 
standard of living at which an employee may be able to discharge his duties 
with the efficiency that is expected from him. Unless the minimum living wage 
guarantees the efficiency norm of an employee, an employer cannot expect that 
a worker will be able to discharge his duties to his satisfaction. It follows from 
this that in fixing such minimum living wage, the question of capacity to pay 
should not arise. At the same time, it may be clarified that minimum living 
wage cannot be treated as equivalent to the need based minimum, which as 
pointed out by the National Labour Commission, would have to take into 
account, an employer s capacity to pay. On this pragmatic approach we have 
to decide the following— 

(a) minimum requirements of Class IV employees at the time of entry 

into service ; 1 

(b) size of an employee’s family at the time of entry into service, 

(c) the base period with reference to whose prices pecuniary calcula¬ 
tions be made, in the light of (a) and ( b) above ; and 

(d) dearness allowance if any, for compensating a rise in the cost of 
living over the base period prices. 

(a) Minimum Requirements 

The basic requirements of a worker and his family are in respect of (i) food, 
(ii) clothing, and (iii) shelter. To these have to be added requirements for 
fuel, lighting, and other miscellaneous items. The 15th Indian National Labour 
Conference recommended that the minimum food requirements be taken at a 
net intake of 2,700 calories per day adult of moderate activity as recommended 
by Dr Akroyd, clothing requirements at a per capita consumption of 18 yards 
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per annum for housing the minimum rent charged by Government for houses 
provided under the subsidized Industrial Housing Scheme for low income groups, 
and 20 per cent for the total minimum wage be taken to constitute expenditure 
on the remaining necessary items. The Second Central Pay Commission based 
their recommendations on a diet of about 2,600 calories per day per adult, 
assuming that a Government employee is engaged in moderate activity. Dr. C. 
Gopalam, Director of National Institute of Nutrition, Indian Council of Medical 
Research advi,sed the Bihar Pay Commission, recently that Class IV Government 
employees could be classed as sedentary workers and their calory requirement, in 
a majority of cases, would not exceed the figure of 2,400 calories per day. 

(i) Food—We find that the Central Pay Commission and several odier 
Commissions held that, minimum wages for the lowest category should first seek 
to bring wages to the minimum nutrition level. What we also suggest is that 
in no case should atty payment of wages go below the minimum nutrition level. 
In other words, the basic nutritional standards of life must be the starting point. 
They will, of course, change with changes in habits, in environment and in other 
conditions, and it should be possible to revise the standards as and when 
necessary. 

The Indian Council of Medical Research recommended in 1959 that for 
an adult of low-income group of Uttar Pradesh and Punjab, 2,500 claries per 
day per adult would be adequate, and suggested, accordingly, a diet schedule for 
vegetarians and non-vegetarians separately. This, however, did not take into 
account the nature of activity of an adult and as such the requirements would 
be the same for the worker and his wife. We have also been advised by the 
Uttar Pradesh Medical Service Association about the minimum dietary require¬ 
ments. They have recommended a calory intake of 2,635 per unit per day 
without clarifying whether it is for tire adult unit or for each member of the 
family irrespective of age and sex. In such a situation, we consider it fit to 
adopt the diet schedule recommended by the Indian Council of Medical 
Research yielding a net intake of 2,500 calories. Since persons in Uttar 
Pradesh are generally vegetarian, we adopt the vegetarian diet schedule per 
adult per day, as recommended by the Indian Council of Medical Research and 
which is given below ; 



Grams 

Cereals 

.. 425 

Pulses 

.. 85 

Green Leafy Vegetables 

.. 140 

Other Vegetables 

.. 115 

Oil 

.. 30 

Jaggery 

.. 55 

Milk 

.. 115 

Fruits 

.. 55 


This is expected to provide all the nutrients well above the margin of 
safety and is estimated to provide 2,500 calories and 65 grams of protein. 

While adopting the ahove diet schedule corresponding to 2,500 calories, the 
country’s present output of food-stuifs has also not been overlooked. According 
to the Second Central Pay Commission, "there can be little meaning in drawing 
up a budget satisfying nutritional and other standards, and decreeing that the 
minimum wage should correspond to the total cost of that budget without 
considering whether the economy would be in a position to supply the goods 
and services postulated.” 

(ii) Clothing —We have accepted the norm from clothing requirement at 18 

yards of cloth per unit, per annum, as recommended by the 1 5th Indian Labour 
Conference, 1957, and as demanded by the various associations of the employees 
before us. 1 

(iii) Housing -For housing as well as we have accepted the norm as recom¬ 
mended by the 15th Indian Labour Conference. According to the information 
given in “subsidised Housing Scheme for Industrial workers issued by the 
Ministry of Works, Housing and Supply, Government of India, New Delhi, 
1960”, house-rent under the Scheme is stated to be Rs.14.50. We assume that 
there has been no chance in this amount. Some of the Class IV Government 
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and other employees get even free accommodation or accommodation at 10 
per cent of the basic pay wherever an employer has such accommodation to offer, 
tn such cases rent actually paid by a Class IV employee is lower than the norm 
adopted by us. But in most cases such employees may be living in rented pre¬ 
mises. Therefore, we have taken this amount into account for calculating the 
minimum living wage. 6 

(b) Size of the family at the tim,e of entry into service 

According to the 15th Indian Labour Conference a standard working class 
family should be taken to consist of three adult consumption units. This may 
however, be not necessarily true in the case of Class IV employees of the State 
Government and other auxiliary bodies with whom we are concerned and it 
would not strictly be true at the time of entry into service. On broad consi¬ 
derations it may be stated that an employee at the time of entry into service at 
the age of about 18 years may have at the most his wife and one child in his 
family. In consequence, his size of family may be taken to be only of 2.5 adult 
consumption units, a norm actually adopted by the Uttar Pradesh Pay Rationa¬ 
lization Committee. This norm was adopted by them on the basis of number 
of non-earning dependents per worker, as revealed by the census data of 1961. 
The data of 1971 census reveal that there are 2.5 non-w'orking dependents per 
work dr in the urban areas of the State as a whole. If this be true of Class IV 
employees as well for whom separate data are not available, the average size of 
family of such employees works out to 3.5 units. Since the average includes all 
those who have completed building their families and are iin advanced age, it 
is obvious that at the time of entry into service, the average size of the family 
of an employee would be less than three adult consumption units. Even then, 
taking into account the possibility that several of these young employees may be 
supporting partly or wholly their old parents or other relations, and to give 
them a little cushion, we have assumed the average size of family of a Class IV 
employ* e at the time of entry into service as consisting of three adult consump¬ 
tion units. This is also in confirmity with the norms proposed before us by 
most o> the associations of Government employees. 

(c) Basie Year 

The Uttar Pradesh Pay Rationalization Committee, 1964-65, took the price 
level of 1960-61, as a reference year for evolving the pay-structure of Government 
employees. They had assumed that the general price level would eventually 
stabilize at these prices. Actual experience has been to the contrary. We have 
given in the chapter on Dearness Allowance the changes in the All India Work¬ 
ing Class Consumer’s Price Indices (Base : 1949=100 and 1960=100) from time 
to time. These indicate that prices and cost of living have more or less doubled 
during the last 10-11 years and price increase has been particularly marked since 
the end of June 1971, and is still rising. It is now generally accepted that price 
levels are not likely to fall below the level of 1970-71. The National Labour 
Commission recommended from a practical view point that the dearness 
allowance be merged with basic wage at the base year of the revised series of 
Working Class Consumer Price Indices which will be constructed on the basis 
of family living surveys that were proposed to be conducted in 1969-70. In all 
probability, the base year for the revised consumer price indices would be 1970- 
71. Recently the Bihar Pay Commission also adopted the year 1970-71 for 
determining the pay structure of their employees. We, therefore, decided that 
the base year for our calculations should be 1970-71. Monthly price data for 
each year are available from the Director of Economic Intelligence and Statistics 
of the Uttar Pradesh Government. We have taken the average prices of the 
agricultural year, 1970-71 (i.e. for the period July 1970 to June 1971), for 
making our calculations. Since most of the employees are in urban areas, we 
have taken mainly the average prices for urban areas into account. While 
calcula t ing the food cost, the pi ice for wheat, rice and sugar is of the fair price 
shops, and of other items, the prices are market prices in urban areas as reported 
by the Director of Economic Intelligence and Statistics, U. P. Government. 

(d) While adopting the base year 1970-71, we are conscious of the fact that 
the prices are still rising although effort are being made to hold the price line. 

It may, therefoi£^ .beje pessary to provide for neutralization of rise in the cost 
of living, line of 1970-71, through dearness allowance, 

which we " ' 
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Minimum Living Cost 

On the basis of above norms, we give below the calculations of minimum 
monthly expenditure for Class IV employees at the starting point : 

Table I 


Minimum monthly expenditure per adult for a balanced diet ( Vegetarian) 
required to yield 2,500 calories net on the basis of low cost balanced diets, 
suitable for North India, recommended by the Indian Council of Medical 
Research, 1950. 


Serial 

no Commodities 

Quantity 

(grams) 

Price 
per kg 
Rs. in 
1970-71 

Total 

expen- 

piture 

(Rs.) 

1 Cereals 

425 

0.89 

0.378 

2 Pulses 

85 

1.62 

0.138 

3 Milk 

115 

1.47 

0.169 

4 Green Leafy Vegetables 

140 

0.54 

0.076 

5 Other Vegetables 

115 

0.68 

0.078 

6 Fats and Oils 

30 

5.54 

0.166 

7 Sugar and Jaggery 

55 

1.69 

0.093 

8 Fruits .. 

55 

1.C0 

0.055 


Total expenditure on food items per adult per day—Rs. 1.153 


Total expenditure on food item per adult per month (301 days) —Rs.35.17 

Total expenditure on food per family of three adult consumption units per 
month=Rs,105.51 i.e. Rs.106. r 


Table II 


Expenditure on cloth of 72 yards (66 metres) 


Serial 

no. Commodities 

Price per metre 
(Rs.) 1970-71 

Weigh 

1 *Dhoti (Male) 

1.66 

8.9 

2 ♦Dhoti (Female) 

1.65 

7.9 

3 Long Cloth 

2.58 

16.9 

4 Markin 

1.93 

16.8 


*The prices collected per pair which has been assumed of 9 metres. 


(a) Weighted average price of cloth per metre 

(b) Value of 66 metres (72 yards) of cloth @ Rs.2.06 per metre 

(c) Expenditure on cloth per month per family 


Rs. 2.06 
Rs.135.96 
Rs. 11.33 


Table III 


Estimated minimum monthly expenditure on a family of 
, three adult consumption units 


1. Food articles 

2. Clothing 

3. Housing 

4. Fuel, Lighting and other miscellaneous items 


Rs. 

106.00 

11.33 

14.50 

132.96 


Total 
or Say 


164.79 

165.00 



Other Considerations 
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18. We feel that changes introduced by the minimum wages should be 
gradual and should not suddenly upset the wage structure. Besides, we have been 
asked to determine the minimum living wage for low-paid employees after 
taking into consideration along with other things, the economic condition of 
the State as well. The per capita income of the State in 1970-71, base year, on 
which we have calculated the minimum living wage, was Rs.504 at current prices. 
It amounted to Rs.515 for 1969-70. For a family consisting of four units (equal 
to three adult consumption units), that we have assumed for fixing the minimum 
living wage, the total income per family on per capita basis at an average, would 
work out to Rs.2,0I6 per annum i.e., Rs.268 per month. In the Draft Approach 
Document of the Fifth Five-Year Plan of the Government of India, it has been 
stated that the basic aim of the Fifth Plan is to achieve a minimum consumption 
of Rs.20 per capita per month at 1960-61 prices. At Ili970-71 prices, this amounts 
to about Rs.37.00 or Rs.I48 for a family of four units. This, however, does not 
include expenditure on miscellaneous social consumption such as education, 
health, etc. which may be taken at 20 per cent of the total consumption. Adding 
this to the minimum consumption level, the minimum living wage comes to 
Rs.I85 par month for a family of four units at 1970-71 prices. This, however, 
would be achieved in the course of the next Plan or even later. The State 
Government recently allowed District authorities to sanction Rs,4 to Rs.5 as the 
daily wage under crash programme. Therefore, keeping in view the above 
facts, our assumption of minimum living wage of Rs.165 for Government 
employees and employees of auxiliary bodies which fall within our purview, is 
realistic in the light of the economic condition of the State. Sometimes it is 
argued that we should take into account the minimum emoluments in the 
organized sectors particularly large scale industry, banking and other commer¬ 
cial undertakings. Recently in the Textile Industry at Kanpur these have 
been fixed at about Rs.239 per month and in Sugar Industry at Rs.168.35 per 
month. 1 his argument does not take into account the fact that very often there 
is no time-scale in the organized sector, the working conditions are quite different 
and can seldom be compared with those applicable to the Government employees 
and para-Government employees with whom we are concerned. Moreover, 
their minimum emoluments come within the realm of "fair wages” although at 
its lowest range, and hence are based on the capacity of various industries and 
undertakings to pay. 

The Lowest Pay Scales 

19. In fixing the time-scale, we have taken three basic criteria into account, 
namely (i) increase in consumption requirements due to the growth of the 
family, (ii) the increments each year which should he based on the purchasin'* 
power of rupee at the current prices, (iii) avoidance of any stagnation over a 
period of 20 years of service. 


20. Taking into account the growing requirements on account of the growth 
of the family, we have assumed that the completed size of the family would not 
exceed five units. Hence the minimum living wage for the completed family 
would be Rs.„12 (Food Rs.140.68 plus clothing Rs.14.16 plus housing Rs.14.50 
plus remaining Rs.42.fi6 for miscellaneous items). It. may be pointed out that 
increment so far for the lowest scale was Re.l which was based on 
1960 61 price level Prices since then have practically been doubled and. there¬ 
fore, we have fixed the annual increment for the first 10 years at Rs.2 and for the 
remaining 10 years, we have raised it to Rs.3. In order that an employee mav 
not have any feeling of stagnation, we have given a time-scale for a period of 
-0 years and on the basis of the aforesaid criteria the lowest scale has been 
suggested as Rs. 165-2-185-3-215. 



CHAPTER VI 

Principles of Determination of Salary Structure 

The terms of reference as laid down in Government Resolution No. 
G-I-14S3/X—207-1971, dated July 5, 1971, requires us to review the present 
structure of emoluments of the State Government employees, employees of 
aided educational and technical institutions and self governing local bodies etc., 
insofar as it is necessary with the object of determining a minimum living wage 
for the low-paid employees. The programmes and policies of the Government 
are implemented by a large number of government servants on whose devotion 
to duty, integrity and efficiency, depends the performance of the Government. 
The efficiency in its turn, depends upon proper recruitment, sound training and, 
to a large extent, on adequate remuneration based on a rational pay structure. 
As earl') as 1915, Lord Islington in his Report on public services laid down that 
the only safe criterion is that Government should pay so much and so much 
only to their employees as is necessary to obtain recruits of the right stamp and 
to maintain them in such a degree of comfort and dignity as would shield them 
from temptation and keep them for the term of their service. The Varadachriar 
Commission while referring to this principle observed as follows : 

“We are thus led to .think that the test formulated by the Islington 
Commission has only to be liberally interpreted to suit the conditions of 
the present day and to be qualified by the conditions that tin no case 
should a man’s pay be less than a living wage. In its practical applica¬ 
tion, the general principles enunciated by them has to be amplified or 
supplemented by other ways of stating the test. The general educational 
qualifications expected of candidates as well as special qualifications and 
training required of the holders of particular offices are of course 
important considerations. Even- more important is the nature of duty 
and responsibility of the office, great stress has been laid on the necessity 
of enabling the holder of an office to maintain its status and dignity. 
Though this cannot be made a fetish in this democratic age, it cannot be 
wholly ignored. Some officers have insisted on the need for keeping 
public servants beyond temptations; this is true, if it means keeping 
them reasonably above want. But it will be too much to assert that high 
salaries are by themselves absolute safeguards against corruption. While 
it may be generally agreed that the market value test may not alwavs be 
available and it may not even be the proper test If exclusively applied it 
is only reasonable that so far as practicable, a fair relativity should be 
maintained between the rates of pay of certain classes of civil servants 
and comparable outside rates, the parity being judged only with 
reference to long term trends in wage levels in the country. 

In connection with the determination of salary structure, we have considered 
the following issues : 

(1) Base year —The very first issue that we had to decide was to select the 
base year at whose price level salaries be fixed and dearness allowance be merged 
with the basic wage. This has been discussed at length in the chapter on 
Minimum Living Wage’, where the base vear has been taken as the agriculture 

year'1970-71. We have, therefore, fixed the salary structure on the basis of the 
price level of the agricultural year 1970-71. Since prices are still rising, we 
recommend that while the existing dearness allowance and baste wage till 1970- 
71 (end of June, 1971), will be presumed to have been merged in the basic pay 
structure that we have evolved, further dearness allowance w ; ll have to be paid 
to compensate for any rise in the price level after June, 1971. The method of 
fixation of the amount of dearness allowance in future for various pay slabs has 
been discussed in the Chapter on 'Dearness Allowance’. 

(2) Minimum Remuneration and the L'owest SrnD—The next important 
issue in framing a rational pay structure was the determination of minimum 
lemuneration to be paid by this State to its lowest paid whole-time employees. 
Most of the service association^ which responded to our questionnaire, have 
suggested that the lowest rate of remuneration should not be lower than a 
need-based living wage. This risue has been discussed in detail in the chapter 
on Minimum Living Wage’ and we have fixed the minimum wage at Rs.165 
and Rs. 165—2—185—3—215 as the lowest scale of pay. 
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(3)_ Principle of Fair Comparison —The principle of fair comparison was 
emphasized by the Royal Commission of Civil Service in Britain popularly 
known as the “Priestly Commission" in 1953-55. It observed that the 
pfrimary principle for determining the pay of civil servants was that of fair 
comparison with the current remuneration in the outside sector taking into 
account iiis any other conditions of service. Some of the Service Associations 
have urged before us that the salaries paid to government employees of 
various categories should be comparable to those paid by institutions such as 
the Nationalized Banks and Life Insurance Corporation of India to their 
employees. However, in attempting any application of this principle, we are 
handicapped by the fact that there are hardly any facilities available ir. this 
country for scientific analysis of job content of a multitude of posts. In the 
advanced countries such as Britain, the application of the principle is facili¬ 
tated by the existence of elabdfrate organisation and methods for gathering 
systematic information rgarding the levels of remuneration in private Sector 
and for assessing the levels of comparability vis-a-vis employment under the 
Government. Moreover, the activities in which these institutions such as 
Nationalised Banks and Life Insurance Corporation are engaged are geared 
to the profit motive and they make substantial profits in which the employees 
could reasonably expect a fair shar e. Such is not however, the case in regard 
to the activities! of Government, roost of which do not yield any profit or 
revenue which is comparable of quantification. In view of the&e and other 
considerations set out m detail in the report of the Second Central Pay 
Commission, that Commission was, constrained to refrain from adopting fair 
comparison with outside rates as a principle suitable for full and detailed 
application, though it could be taken into account in a broad and general wav 
and with discrimination. Other recent Pay Commissions such as, Tamil Nadu. 
Madhya Pradesh and Bihar have also in their reports adopted the same 
approach. 

(4) Principle of Capacity to Pay -Our terms of reference require that in 
determining the pay-scales, we should take into account the availability of 
resources and commitments for raising additional resources for executing the 
Fourth Five-Year Plan. Obviously, it implies that ‘the principle of capacity to 
pay' has to be applied in determining the present structure of emoluments. 
We ire, however, required to deal not only with the pay structure of the State 
Government employees, but also to make similar recommendations, in regard to 
the employees of the local bodies and Government-aided educational institu¬ 
tions. The capacity to pay of the local bodies and aided institutions is 
obviously lower than that of the State Government, which has a large number 
of sources of income at its disposal. Further, any increase in the salaries of 
the employees of the local bodies and the aided educational institutions, 
whose budgetary resources are often short of the requirements, has to be met 
by liberal grants from the State Government. But the principle of capaciiv 
to pay cannot be made applicable to the lowest scale, which is based on the 
minimum living needs. Hence we have recommended the same lowest scale 
of pay for all categories of whole-time regular employees whether of the State 
Government or of the local bodies or of the aided educational institutions, but 
in determining pay-scales of employees above the lowest category, the lower 
capacity to pay of the local bodies and the aided educational institutions had 
to he taken into account. Hence to safeguard the financial condition of these 
local bodies and aided educational institutions, the pay structures recommended 
for these are some what loweir than those of the State Government employees. 
This, of course, does not apply to the teaching staff of the universities and aided 
degree and post graduate degree colleges, whose pay-scales and other allowances 
referred to us, have been left to be revised in accordance with the recommenda¬ 
tions of the University Grants Commission. At the same time the salaries 
and emoluments of the non-teaching staff of the Universities as well as of the 
teaching and non-teaching staff of the Polytechnics and aided Polytechnics have 
been kept at par with the corresponding employees of the State Government on 
the ground that the sanctioned expenditures, over and above their fee and 
their incomes of such institutions are met by the grants of the State Government. 

(5) Principle of Equal Pay for Equal Work-Nearly all the employees 
have pleaded before as that there should be equal pay for equal work, and on 
this principle, it has been demanded that the pay structure of the State 
employees be the same as of the Central Government employees, and likewise 
the pay structure of local bodies and aided educational institutions be the 
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same as of the Stjate Government employees. It ha£ been likewise argued that 
all employees doing the same type of job, whether in the Secretariat, offices of 
the Heads of Departments, Regional District or subordinate local offices, be 
given the same emoluments on the principle of equal pay for equal work. 
The U. P. Government Stenographers Association referred in t heir memo¬ 
randum the Directive Principle [Ajrticle 39(d) of the Constitution] that the 
State shall direct its policy towards securing that, there is equal pay for equal 
work for both men and women. So far as the principle of not differentiating 
between the sexes in this matter is concerned, the Commission would accord 
its whole-hearted approval. But when it comes to applying this principle 
to different categories and levels of employment without any regard to the 
comparative educational qualifications, experience and mental equipment, 
mode of recruitment, etc., there might be absurd results. This may not be so 
in a few cases of the lowest category, but job specifications differ in a very 
complex manner in ranges above the lowest jobs and in different job locations. 
For instance a newly qualified M.B.B.S. Doctor and a Medical Specialist are 
broadly both examining and prescribing for patients but the latter’s diagnosis 
will be more quick and correct and the line of treatment prescribed by him 
sounder. Moreover, the prevailing hierachical set-up of our services implies 
basic differences, in the type and quality of wolrk done at each level, and thus 
there is likelihood of committing great enrolls if identical pay-scales are fixed 
on apparent similarities of designation or work, without taking into consi¬ 
deration other factors such as specific academic or technical qualifications for 
the job. the degree of experience and the amount of. initiative and applica¬ 
tion that personiy with higher training and aptitude can exercise on the pro¬ 
blems with which they' may be fared in the course of their duties. Vortical 
relativities have thus to be recognised by difference in the rate of remunera¬ 
tion in order to provide economic incentive for seeking promotion to higher 
grade. The difficulties for applying the principle of equal pay for equal 
work will be aggravated in the cases of inter-departmental and inter-cadre 
comparisons, for there may be different levels of hierarchy promotional 
prospects and comparative importance or utility of flie functions which each 
department performs in the administrative, economic and social fields in this 
State. Obviously the horizontal relativities are less important than the 
vortical relativities. The Second Central Pav Commission also was of the 
view that horizontal relativities should normally be a less important factor in 
the determination of salaries. Some of the. service associations! pur forward the 
argument that since at a certain stage the salaries paid to its members, were 
comparable to those paid to the members of other services, they are entitled 
to parity even now. We can not attach much importance to such “Historical 
Relativities”, as adopting any such formula would isn't ore the enormous changes 
which have taken place in the duties and responsibilities attached to different 
posts in the changed social, economic and political Set-up, in the present era 
of the Welfare State- 

While determining the pay structure, we have, however, tried to ensure 
that the principle of equal emoluments for jobs of equivalent responsibilities 
and levels, which are equally basic, is not violated. Simultaneously, where a 
specified Service as for example a University or aided degree college teaching 
service shares an all India pattern in respect of minimum qualifications for 
recruitment, existing nay structure and service conditions, we have left it to 
be decided on the University (Grants Commission pattern. Since, however, the 
service conditions of the Government Degree and Post-Graduate. College teachers 
are different and form part of a larger State Service cadre for transfers, post¬ 
ings and job. we have for obvious reasons, recommended their pay-scales and 
emoluments to be more or less the same as for equivalent non-teaching posts 
in their parent servico cadre. 

Further, an all-India Pattern has not vet evolved in case of Avurvedic, 
Unani and Homoeopathic services and teaching posts. We had, therefore, 
to fix their pav and emoluments on the basis of State pattern osilv. Their 
representatives pleaded before ns that their , remuneration should be at par 
wfith those of the allopathic services and teachers in allopathic institutions. 
While* examining those claims, we found that such parity would be in viola¬ 
tion of the principle of equivalent training, education, and qualification and 
skill required for jobs of equivalent emoluments. Hence in fixing their omolu- 
menns. we have taken into account there differences.At the same time we found 
that the existing differences were not fully justified on thiis basis and in recom¬ 
mending their pav-scalos and emoluments, we have tried to reduce the existing 
disparity between these and the allopathic services. t 



(6) Principle of Determining Scale Differentials-We have taken into 
account the following six driteria for determining various pay scales : 

(i) Nature of job and responsibility attached to it. 

(ii) Minimum training, education and experience required for a job. 

(iii) Method of recruitment-whether by open competition, restricted 

competition or through Departmental selection. 

(iv) Service conditions. 

(v) Prospects of employment elsewhere. 

(vi) Transferability from one place to another. 

To illustrate, we have taken into account, the prospects of technical 
personnel, including engineers and doctors, for higher emoluments out side 
the services under our purview. Similarly, the service conditions of State 
Government employees and those of local bodies are not the same, in so far as 
the former are bound by certain rules whidt are not applicable to the latter. 
Similarly, State Government employees are subject to transfers all over the 
State, whereas, the employed of local bodies at the same level, for example, 
may not be subject to similar transfers. Analysing the method of recruit¬ 
ment, we find that in certain cases, recruitment is open to all and through 
competition and selection by the Public Service Commisision. In other cases, 
it may not be so. Obviously, the pay scales of these two different types of 
employees can justifiably be different. We have also found that in some 
oases at least, the minimum qualifications for discharging the same type of 
job, differed. Hence in recommending any such cases of equal pay fexr similar 
job, we have also indicated, where necessary, standardization of the minimum 
qualifications for recruitment for such jobs. 

We have also tried to remove the existing disparity by providing a 
higher percentage of neutralisation in the rise in the cost of living to the in¬ 
cumbents of the posts in the lower slabs. T he percentage of neutralisation 
goes down gradually fjrom 100 to about 10 per cent when we reach the pay- 
sqales devised for promotion posts, district level posts, regional posts or posts 
of Assistant, Deputy, Joint, Additional and Heads of Departments. In the 
case of some services we have sought to provide little higher neutralisation, 
primarily because of our desire to raise the declining efficiency and morale of 
such services and also to attract better talent for posts which are filled on the 
basis of competition from amongst highly educated scientific and technical 
specialists and either trained or experienced persons. 

(7) The Principle of a Time-Scale —A vital question underlying the fram¬ 
ing of a rational pay structure was whether there should be grade pays or time- 
Scalci. A number of service associations pleaded for grant of running grades 
right up from the initial recruitment to the pdst of Head of the Department. 

In private sector, the leading industrial and commercial concerns, favour a 
gtade structute but the prevailing system in Government services at the Centre 
as well as in the State is based on time-scales. Under the system of grade 
structure, the employees in the superior services are initially taken at a certain 
grade of pay and after a particular employee’s efficiency, initiative, conduct 
and peformance are judged, a suitable promotion with a suitable raise in 
salary which may be even 50 per cent of the initial salary, is given and at 
each subsequent promotion, the employees can look forward to substantial 
enhancement of emoluments, but we feel that in the public sector die running 
scale with assurance of uninterrupted movement up to the maximum, will 
discourage incentive and zeal for improvement, developing a sense of laxity 
in the employees. Accordingly, separate scales are desirable for lower and 
higher posts in the same establishment when the holders of the highek posts 
are expected to supervise the work of those holding the lower posts. In 
view of the above consideration, although the Administrative Reforms Com¬ 
mission recommended gjraded pay system in public sector also, we do not 
regard such a radical departure feasible and have, therefore, recommended to 
retain the parent system of time-scale for most of the categories of employees. 

We have, however, found that many of the existing time-scales are not 
rational. An appropriate time-scale should satisfy three criteria, namely— 

(a) it should sustain the interest of any employee in his job over a 
period of time, 

(b) it should compensate for his added experience and increasing 

responsibilities, and ° 
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(c) it should take into account the increase in his expenditure on 
account of increase in the size of his family and its increased require¬ 
ments for education, etc. 


Taking these into account, we had to decide on two issues, namely— 

(a) length of the time-scale, and 

(b) ra^e of annual increment. 

The time span of the pay-scale in a particular service depends upon the 
peculiar conditions of that service in particular and the chances of promo 
tion available to its members. Initial entry scales in a cadre are bound to 
have larger span as compared to the span of promotional scales, as the small 
span of an initial entry scale in a service would lead to stagnation for a large 
period of service, particularly when the changed of promotion on account 
of want of basic educational or technical qualifications required for the next 
higher scale of pay, are meagre. Keeping in view this fact, the span of the 
lowest pay-scale h&s been so fixed as to cover 20 years of service and the rate 
of annual increment has been doubled and trebled as compared to the existing 
rate after each span of 10 years. The time-scale for Class III posts has also been 
so fixed as to cover a period of 20 years, whereas in other scales where the 
chances of promotion are more than in these scales, the time span of a scale has 
proportionately been reduced to 15 years and in some cases to 13 years. To 
compensate, however, for lesser chances for getting a higher scale, the rates 
of annual increments in the lowest scales have been increased, whereas in most 
of the higher scales, these have been kept more or less the same, as at present. 

(8) Reduction in disparities and multiplicity of scales —The pay structure of 
government employees, which obtains at present is substantially the same as was 
evolved on the recommendations of the Pay Rationalization Committee, 1965. 
The pay scales of various posts prevailing then were 343 in number which were 
reduced to 52 by the Pay Rationalization Committee. The lowest scale recom¬ 
mended by the Committee was Rs,55—1—75, whereas the highest pay-scale was 
Rs.2,000—75—2,150—100—2,250, the ratio between the maximum of the lowest 
pay-scales and that of the highest pay-scale being 1 : 30. The scales of the 
subordinate employees of die Police Department were not considered by the 
Committee, as their pay-scales had been revised on the basis of the recommenda¬ 
tions of the 1st U. P. Police Commission in the year 1962, but the State Govern¬ 
ment subsequently revised them in 1966 or later. Consequently, the scales which 
were thus introduced for die Police personnel have continued side by side with 
the scales approved by the Government on the basis? «£ the recommendations of 
the U. P. Pay Rationalization Committee, 1965. Recording to the information 
furnished by the Finance Department, there are at present 65 scales which have 
been approved by the Government for existing posts or which are being created 
from time to time. Actually when we started examining the existing pay-scales 
of the State Government employees, we found that there were not less than 141 
pay-scales on the basis of Budget literature and 108 scales on the basis of infor¬ 
mation received by us tom various Departments. Out of these only 65 are 
approved by the Government, most of the remaining being accounted for by 
the continuance of pre-Pay Rationalization Committee scales. 

A list of pay-scales in which posts at present exist is given in Annexure I 
to this Chapter. A star mark has been given on the serial numbers of the 
approved pay-scales. At the bottom there are a few employees, who start with 
a basic wage of Rs.22 per month in the scale of Rs.22-^-27 and in the highest 
scale of Rs.2,500—2,750 is a single officer. The existing disparity between the 
maximum of the lowest and the highest pay-scales will thus be more than 102 
times. 


Several service associations and individuals suggested a reduction in the 
number of existing scales to 25 or 30 and abolition of efficiency bars. A number 
of service associations also pleaded that the highest salary should be kept down 
as far as possible and various ratios ranging from 1 : 8 to 1 ; 25 have been 
suggested between the minimum of the lowest pay-scale and maximum of the 
highest pay-scale. The Federation of Association)? of the offices of the Directors 
of Education, Agriculture, Medical and Public Health, Chief Engineers Public 
Works and Irrigation Departments, Inspector General of Police, Commissioner., 
Sales lax, etc. desired that the ratio between the lovyest and the highest scales, 
should not be more than 1 ; 10. 6 ’ 
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As already observed, the Pay Rationalization Committee had introduced 
a considerable measure of rationalization. In fact the number of pay-scales in 
the State services depends very much on the varying needs and peculiar features 
in different services. Differentials in remuneration have to be provided for 
depending on various factors such as the level at which initial recruitment is 
made, the minimum educational and technical qualifications prescribed for a 
post, nature of the duties and the level of responsibility required to be performed, 
arduousness of the tasks entrusted, contribution to social and economic develop¬ 
ment whether directly or indirectly expected from die person holding the post, 
and finally the remuneration which a person with similar professional or tech¬ 
nical qualifications may expect in employment outside die State service or self- 
employment. It is, therefore, not a correct principle to consider the reduction 
of pay-scales as an end in itself. On the other hand reduction of scales on the 
basis of a prior conception may lead to the creation of fresh anomalies. The 
Commission’s approach has been pragmatic and influenced by practical admi¬ 
nistrative considerations, even so the number of pay-scales has been appreciably 
brought down. On the basis of present emoluments at the minimum and 
maximum of the existing scales and nature of job, as well as similarity of mini¬ 
mum qualification for it, we have merged a number of pay-scales into a single 
scale and have reduced, the number of scales to 38 for State Government 
employees. 

On the question of principle of retention of system of efficiency bar, most 
of service associations of Class IV and Class III employees opposed the retention 
of the system of efficiency bars in the time-scales on the plea that it is generally 
used as an instrument of harassment against them and there are also gross delays 
in passing orders allowing the employees to cross the efficiency bars. The Heads 
of Departments who were heard by the Commission, generally supported the 
retention of the system of efficiency bars. We are of the view that efficiency bars 
serve a useful purpose in service, specially hi services which have a junior and 
a senior scale or a selection grade, so that when an employee is due to be 
considered for promotion, he is alive to tile necessity of keeping himself at the 
highest pitch of efficiency. Again at the stage when the higher rate of incre¬ 
ment is due in a particular scale, it would be proper to have an efficiency bar. 
We f'-ave accordingly indicated in our revised pay-scales the stages at which 
efficiency bars should be prescribed. The proposed scales and efficiency bars 
are given in Annexure II to this Chapter. The existing and recommended 
scales for local bodies and educational institutions are gvien in the respective 
chapters. It is noteworthy that in the case of Government employees we have 
brought down the ratio between the maximum salary of the lowest scale and 
that of the highest scale from 1 : 30 to 1 : 12.8 while taking into account the 
dearness allowance also, the ratio between the total emolument admissible at 
the maximum of the lowest pay-scale and that of the highest pay-scale reduced 
from 1 : 17.2 to 1 : 11.8. This is, however, before the deduction of income 
tax, and if the latter be taken into account, the difference may be only about 8.8 
times. We believe that this differential is unavoidably necessary for attracting 
and retaining suitable peisonnel for higher jobs, which require dedicated 
employees ot higher qualifications and experience. It may be mentioned here 
that the disparity ratios have been studied between the maxima of the pay-scales, 
as, unlike the lowest scale of pay, the entry of the incumbents in the highest scale 
of pay is through promotion alone. '' 

(9) Scale to scale revision~lr\ reducing the number of pay-scales to 38, as 
compared to the existing pay-scales, we have obviously grouped a large number 
of existing pay-scales at lower levels into a single pay-scale, on the basis of 
present emoluments and nature of job. In addition, we have tried to evolve 
for a service, other than those of the lowest category of employees, junior, senior 
and promotion scales, according to service and departmental needs. An inter¬ 
mediate scale has also been devised where we found that this three-tier system 
will either lead to a sudden increase in the salaries of certain employees or post® 
or there are inadequate avenues for promotion to a senior scale. Keeping these 
in view, we have devised new scales in such a manner that the starting salary 
for a pay-scale suggested by us is not lower than the starting salary plus existing 
dearneS5 allowance of a corresponding approved scale. In most cases the maxi¬ 
mum of our proposed pay-scales is also not lower than the maximum salary plus 
dearness allowance of,a corresponding approved scale. However, we have taken 
note of the fact th^f the dearness allowance has not been presently admissible 
beyond certain pay ranges inspite of the sharp rise in prices which has been in 
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evidence from year to year. Hence in fixing the revised pay-scales of such cadres, 
we have given a higher starting and maximum pay, than the present emoluments. 
We have also taken note of the fact that in these cadres the disparities between 
the all-India services and State Government services have to be reduced since the 
present differentials are seldom justifiable on the basis of the jobs performed or 
responsibilities discharged by them. Finally, in devising their scales, we have 
tried to ensure that candidates having appropriate education and talents are 
attracted to the State services. 

After having devised the new scales, we have generally placed the employees 
in the new scales keeping in view the relevant corresponding old scales. We 
have, however, applied this principle in a flexible manner where the needs of 
a particular service, post or job necessitated deviation from this method. In the 
interest of efficiency, and in order that the State services may not feel frustrated, 
we have raised the maximum of three of the highest technical posts to Rs.2,750.00, 
which is the maximum of the post of Commissioners who are in the super time- 
scale of the Indian Administrative Service. 


We do not subscribe to the view that as a rule the salaries of scientific and 
technical personnel should be higher than those of non-technical services, because 
various kinds of services play important role in the performance of nation¬ 
building activities and the scales of pay of such posts are determined on the basis 
of the job requirements, qualifications and experience for the post. We also 
do not subscribe to the view that the Administrative Services perform less impor¬ 
tant nature of duties than those performed by the technical personnel and a 
large number of representatives who came to give evidence before us, were of 
the opinion that the role of the generalist services was not of lesser importance 
than those of the technical and specialised services.’ We feel that each service 
has its own importance in its own sphere. We have, therefore, made no dis¬ 
crimination in revision of the scales of pay of various categories of posts, but 
have tried to dispense due justice to various kinds of services on the basis of 
their educational qualifications, years spent in training and their mode of 
recruitment, etc. 

(10) Avenues of promotion—It may be that while making recommendations 
Cor promotion from one scale of pay to a higher scale for employees already in 
Government service, we may have omitted to provide some promotional avenues 
with longer or higher grades which may appear to the Government to be neces¬ 
sary as an incentive ior more efficient performance of duties, and to carry out 
various projects and development schemes. We, however, consider it best to 
leave this to the Government to judge for themselves about the lack of oppor¬ 
tunities of promotions in such services, and take necessary and feasible steps in 
order to meet such situations whenever it appears to be advisable and proper. 

The recommendations for revision of pay-scales which we have made are by 
no means either ideal or perlect. We have had neither the necessary material, 
nor sufficient time to produce a more comprehensive and satisfactory report 
We are conscious of the fact that as a result of the implementation of our recom¬ 
mendations, certain sections of the employees with whom we have dealt, may 
feel dissatisfied and unhappy. But all that we can say is that we have done our 
best in order to give full satisfaction to the employees of different categories and 
have given our fullest consideration to their claims. But the possibility of un¬ 
intentional errors creeping into this process cannot be totally ruled out. The 
decisions embodied in this report are in accordance with our best judgment and 
in the interest of the entire body of the employees as well as the State. 


In this connection, it is, however, necessary to point out that the circula¬ 
tion of an additional amount of about Rs.50 to 60 crores every year distributed 
among the employees of various categories of this State will create substantial 
mcrea>e in demand for more consumer goods, and may result in certain infla- 
tionary pressure. This may cause a rise in the cost of living unless the produc- 
tion of consumer goods keeps pace with their demand. We therefore ev/vm* 
the employees of the State to extend their fullest co-oneratinA ’ ex , ce P* 

maximum effort towards raising the standard of living of the theiT 

by enbancmg agricultural as 4.1 as industrial pXcta ffS *“• 
Another result of the imnleinenfiiirwv „ * me State - 

- ttSSSsg, 5 

of the population of tf* State s { m 
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is potentially explosive and a protected class of employees will be tolerated only 
if this entire class devotes its honest and genuine effort towards the task of 
creating greater wealth in the State through improvement in agricultural and 
industrial production. In other words this class must constantly prove its 
utility arid usefulness t )0 the people at large, by devotion, hard work and honest 
performance of its duty. It is only through hard and honest work that countries 
abroad have reconstructed their economy rapidly after the second world war and 
attained ever rising standards of living. 

The final solution of the various circle of rise in the cost of living, following 
an increase in salaries and thus nullifying the rise in salaries, depends on the 
prices being stabilised at a reasonable level and on the determination of wages and 
salaries with reference to such prices on the basis of a national wage policy. Till 
such time, we hope that the pay structure which we have proposed, will provide 
general satisfaction with occasional minor modifications in the cost of living 
allowance from time to time according to the movement of the cost of essen¬ 
tial commodities. 

ANNEXUREI 


List of the existing pay-scales for State Government employees 


SI. No. 

Existing scales 

SI. No. 

Existing scales 

1 

2 

1 

2 


Rs. 


Rs. 

1 . 

22-|-27 

33. 

80-6-110-8-150 

2. 

27—£—32 

34. 

85-5-150 

3. 

25-1-35 

35. 

100-150 

4. 

32-1-37 

*36. 

100-4-160 

5. 

30-1-40 

*37. 

100-4-120-5-180 

6. 

30-1-45 

38. 

80-6-140-10-200 

*7. 

30-1-50 

39. 

85-5-120-8-200 

*8. 

40-1-60 

*40. 

100-5-200 

9. 

45-2-65 

41. 

150-200 

*10. 

55-1-75 

*42. 

120-6-180-8-220 

11. 

60-3-75 

43. 

150-5-225 

12. 

40-2-65-3-80 

44. 

80-6-140-10-240 

IS. 

45-2-65-3-80 

*45. 

120-6-180-10-250 

*14. 

60-1-80 

46. 

150-5-200-10-250 

15. 

50-90 

*47. 

150-6-180-8-220-10-260 

16. 

60-90 

*48. 

140-8-180-10-280 

*17. 

65-1-80-2-90 

*49. 

160-8-200-10-280 

18. 

45-2-65-3-80-4-100 

*50. 

160-8-200-10-290 

19. 

60-100 

51. 

120-8-200-10-300 

20. 

60-3-90-4-110 

52. 

150-300 

*21. 

75-2-95-3-110 

*53. 

175-7-210-10-300 

*22. 

75-2-97-3-115 

*54. 

200-10-300 

25. 

50-4-90-5-120 

*55. 

250-10-300 

24. 

65-2-120 

*56. 

250-15-325 

25. 

75-5-120 

*57. 

160-8-200-10-260-12- 

26. 

80-5-120 


320 

*27. 

80-3-125 

*58. 

150-8-190-10-260-12- 

28. 

80-5-100-6—ISO 


320-15-350 

*29. 

80^3—140 

59. 

200-15-350 

*30. 

95-3-128-4-140 

*60. 

250-10-350 

31. 

100-140 

*61. 

180-10-260-12-320-15- 

32. 

75-150 


380 


SI. No. Existing scales 

SI. No. 

Existing scales 

1 

2 

1 

2 


Rs* 


Rs. 

62. 

160-15-280-20-400 

*84. 

300-25-400-30-700-50- 

*63. 

200-15-380-20-400 


900 

*G4. 

300-20-400 

*85. 

400-30-700-50-900 

65. 

225-425 

•86. 

400-40-800-50-950 

*66. 

200-15-350-20-450 

*87. 

800-50-950 

67. 

300-450 

*88. 

400-30-700-50-1,000 

*68. 

350-20-450 

*89. 

800-50-1,150 

*69. 

225-15-360-20-500 

*90. 

950-50-1,150 

70. 

250-15-340-20-400- 

*91. 

500-50-1,200 


25-500 

*92. 

700-50-1,200 

*71. 

350-25-500 

*93. 

600-50-1,250 

*72. 

250-15-340-20-400-25- 

■ *94. 

700-50-1,250 


550 

*95. 

1,150-50-1,250 

*73. 

350-25-550 

*96. 

750-50-1,400 

*74. 

400-25-550 

97. 

1,000-50-1,400 

75. 

235-15-310-20-450-25- 

*98. 

1,200-50-1,400 


600 

*99. 

1,000-50-1,500 

•76. 

250-25-450-30-600 

*100. 

1,100-50-1,300-60-1,600 

*77. 

350-20-390-25-590-30- 

*101. 

1,300-50-1,600 


650 

*102. 

1,200-50-1,700 

78. 

475-40-675 

103. 

1,500-50-1,700 

*79. 

- 515-40-715 

*104. 

800-50-1,000-75-1,750- 

• 

OG 

o 

250-25-400-30-700-50- 


50-1,800 


750 

*105. 

1,600-50-1,800 

*81. 

350-25-550-40-750 

*106. 

1,500-50-1,850-75-2,000 

82. 

250-25-400-30-700-5 0- 

*107. 

1,800-50-1,850-75-2,000 


850 

*108. 

2,000-75-2,150-100-2,250 

00 

• 

700-50-850 



•Existing approved scales. 




ANNEXURE II 



List of the proposed scales for the State Government employees 

SI. 

Proposed scales with suggested 


Time 

No. 

stages for efficiency bars. 


span 

1 

2 


3 

1. 

165—2—185—EB—3—215 


20 years. 

2. 

170-2- 190-EB-3-205-EB- 

-4-225 

20 years. 

3. 

175—3—205—EB—4—225—EB- 

-5-250 

20 years 

4. 

185-3-215—EB—4—235—EB- 

-6-265. 

20 years. 

5. 

200—5—250—EB—6—280—EB- 

-8-320 

20 years. 

6. 

230—6—290—EB—8—330—EB- 

-10-380 

20 years 

7. 

250—7—285—EB—9—375—EB- 

-10-425 

20 years. 

8. 

280—8—320—EB—9—410—EB- 

•10-450 

20 years 

9. 

300—8—840—EB—10—440—EB- 

-12-500 

20 years. 

10. 

350-15-425-EB-l 5-500 


10 years. 

11. 

300— 10—350—EB—12—470—EB—16—550 

20 years 



SI. 

Proposed scales with suggested 


Time 

No. 

stages for efficiency bars. 


span 

1 

2 


3 

12. 

400-15-475-EB-l 5-550. 


10 years. 

13. 

325—10-375—EB-12—495—EB—16—575 


20 years. 

14. 

400—20—500—EB—20—600. 


10 years. 

15. 

450—25—575—EB—25—700. 


10 years. 

16. 

350-15—500—EB—20—600—EB—25—700. 


19 years. 

17. 

500—25—625—EB—25—750. 


10 years. 

18. 

400—15—475—EB—20—575—EB—25—750 


17 years. 

19. 

450—25—575—EB—25—700—EB—SO—850. 


15 years. 

20. 

450—25—650—EB—30—800—EB—50—950 


16 years 

21. 

500—25—650—EB—30—800—EB—50— 1,000. 


15 years. 

22. 

800-50-1,100 


6 years 

23. 

500—30—650—EB—40—850—EB—50—1,100. 


15 years. 

24. 

550—30—700—EB—40—900—EB—50—1,200. 


16 years. 

25. 

650—30—800—EB—40—1,000—EB—50—1,300 


16 years. 

26. 

1,000—50—1,250—EB—50—1,350 


13 years. 

27. 

800-50-1,050-EB-50-l,300~EB-50-l,450 


13 years. 

28. 

850-50-1,100-EB-50- l,350-EB-50-1,500 


13 years. 

29. 

900—50—1,150-EB-50-1,4 00-EB-50-1,600 


14 years. 

30. 

1,250-50-1,500—EB—50— 1,600 


7 years. 

31. 

1,150-50-1,400-EB-50-1,700 


11 years. 

32. 

1,200-50-1,500-EB-60-l,800 


11 years. 

33. 

1,400-50-1,500~EB-60-1,800 


7 years. 

34. 

1,000-50-1,350-EB-75-1.950-50-2.000 


16 years 

35. 

1,600—50—1,850—EB—75—2,000 


7 years. 

36. 

1,900-50-1,950-75-2,250. 


5 years. 

37. 

2,200-100-2,500 


3 years. 

38. 

2,250-100-2,750 


5 years. 



CHAPTER VII 

Classification of Services 

The classification of government servants in civil employment under the 
State and Central Governments was lately regulated in accordance with the 
provisions of the Civil Services (Classification, Control and Appeal) Rules, 
These rules were made by the Secretary of State in Council under Section 96-B 
of the Government of India Act, 1919, and continued in force by virtue of Sec¬ 
tion 276 of the Government of India Act, 1935 and then by Article 313 of the 
Constitution of India. The Rules provided for classification of various public 
services as the All India Services, Central Services, Class I; Central Services, 
Class II ; Provincial (later State) Services, Specialist Services and the Subordi¬ 
nate Services. The same rules provided that the State Governments could 
make lules for the classification into subordinate services of persons to whom 
they applied and who were under their administrative control and were not 
already included in any of the first five classifications mentioned above. 
Similarly, the State Governments had been delegated powers under those Rules 
to make rules regulating the conditions of service, the pay and allowances and 
the pensions of their employees. Corresponding powers were also later given to 
State Governments under the Government of India Act, 1935 and then under 
the Constitution of India. The rules regulating the conditions of service, etc. 
were, therefore, lately made under the provisions of the Government of India 
Act, 1935 and are now being made under the corresponding provisions of the 
Constitution of India. No recourse to the Civil Services (Classification, Control 
and Appeal) Rules is now made for these purposes, and as these rules also pro¬ 
vide for classification of the service or post to which they refer, the “Classifica¬ 
tion” part of the Civil Services (Classification, Control and Appeal) Rules has 
now become obsolete. 

2. The main distinction in the above classification of Services is that all 
first appointments to Class I posts are made by the President of India in respect 

^i India and Central Services, while in respect, of Class II, a lower authority 
is empowered to make the appointments. The corresponding authority in res¬ 
pect of the State Services is the Governor. Class I and Class II Officers generally 
enjoy a Gazetted status. Subordinate services consist of posts carrying clerical, 
ministerial, or outdoor executive duties whose incumbents may or may not 
en j°y gazetted status. ‘Inferior Services' earlier comprised posts whose maxi¬ 
mum pay did not exceed Rs.30 and posts which were not classified as ‘superior’. 

I he statutory rules link-up the power of disciplinary control and right of appeal 
against disciplinary orders with this system of classification of sen-ices. 

3 . This classification was not based entirely on the salary rates or on the 
character of work done, but it reflected these elements also. ' It was on the 
recommendations of the first Central Pay Commission, that the term ‘‘subordi¬ 
nate services” and “inferior services” in the then classification of services of the 
Central Government were replaced by numerical terms “Class III” and 
“Class IV”. The Pay Rationalization Committee, 1965, of the State Govern¬ 
ment also recommended for adoption, the four basic classifications, as above 
and the existing classification of services in this State adopted in Appointment 
(B) Department O. M. No. 42/5/66-Apptt. (B), dated January 10, 1967, is as 
under : 

Minimum of the scale of post Classification 

Gazetted .. The maximum of the pay scale of 

the post exceeds Rs.900 .. Class I 

Gazetted .. The maximum of the pay scale of 

the post does not exceed Rs.900 ,. Class II 

Non-Gazetted The minimum of the pay scale 
of the post is Rs.100 or above 
including the teachers and paid 
apprentices although the 
minimum of thoir pay scale is 
less than Rs.100 .. rffi ss HI 

Non-Gazetted Remainder .. .. Class IV 
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The main consideration of classification of services in this State also is to 
regulate appointments, promotion, punishments and appeals, etc. and though 
no clear-cut guidelines are indicated, the different classes are indicative of their 
statu/s and social order. It is, however, a fact that various services enjoy a higher 
or lower pay-scale according to their utility, functions and status. The existing 
classification of government servants in this State is, therefore, based both on 
the status and functions of government servants on the one hand and their 
pay-scales on the other. 


4. The question of reclassification of services was examined by us in the 
light of our basic recommendations for revision of the existing pay-scales. The 
minimum initial pay recommended by us for the lowest category of government 
servant is Rs.lG5. Obviously, this will affect the existing classification of 
services in this State,, but we do not think it necessary to make any recommen¬ 
dations for the re-classification of services as it would be a retrograde step in the 
present socialistic pattern of our society. We entirely agree with the comments 
of some of the earlier Pay Commissions, namely the Second Central Pay Com¬ 
mission and the Punjab Pay Commission, that classifying government servants 
in various classes does not serve any practical purpose either from the point of 
view of Government or of government servants, which would not be served if 
the classification is abolished. On the other hand, it has a demoralising effect 
specially on employees who are placed officially in lower classes and are always 
referred to as Class III or Class IV employees. The division of government 
servants in water-tight classes hampers social equality and creates heart burning 
and class conciousness, which is not conducive to a system of administration 
pledged to bring about social equality and social justice. The type of such 
rigid classification of government servants indicative of their superior or in¬ 
ferior status does not exist in any other progressive country. We are, therefore, 
not in favour of the continuance of the grading of government servants in 
different classes as at present and accordingly recommend that the classification 
of government servants in any classes as such may be abolished. 

5. Apart from the above classification of services, government servants 
have also been classified separately for the purposes of grant of travelling 
allowance. The existing classification of the government servants for the 
purposes of travelling allowance in this State broadly is that all government 
servants in receipt of pay exceeding Rs.899 per mensem and officers belonging to 
All India Services including all temporary Deputy Secretaries to Government 
ate deemed as officers of first class ; all government servants in receipt of pay 
exceeding Rs.299 but not exceeding Rs.899 per mensem as officers of second 
class; all government servants in receipt of pay exceeding Rs.99 but not exceed- 

R s -^99 pei mensem as of third class and all other government servants as 
of fourth class. It will thus be observed that though the classification of Govern¬ 
ment servants for the purposes of travelling allowance is primarily based on the 
amount of pay which they might be drawing on the date of journey, officers of 
certain categories, e.g. officers of All India Services, etc. have been allowed better 
classification irrespective of the pay which they might be drawing on the date 
of journey. We recommend that for this purpose also, the terms, first class, 
second class, third class or fourth class occurring in Travelling Allowance Rules 
or Government orders may be omitted. Instead, the Travelling Allowance 
benefits accruing to different grades of government servants may be specified 
in the Travelling Allowance Rules in a Schedule according to the various salary 
ranges, which is even now the determining factor for such benefits. If it is 
intended to allow higher rates of Travelling Allowance, etc. to members of All 
India Services, etc. this may also be stated in the said schedule. 



CHAPTER VIII 


Interim Relief 


Soon alter the appointment of the U. P. Pay Commission, persistant and 
pressing demands came up from various categories of employees for the grant 
of suitable interim relief with a view to providing immediate relief against the 
serious erosion in their salaries due to steady and sharp rise in prices. The 
State Government had under their Order No. G-I-2647/X-71, dated November 
19, 1971, authorised us to make recommendations, if so advised, regarding grant 
of interim relief to the employees in our own discretion. We, therefore, decided 
to invite a cross-section of the employees through representatives of various 
Service Associations and to hear thorn before making any recommendations in 
in this regard. We heard them on December 13, 1971. 

2.. The demand of most of the Service Associations, by and large, was that 
they should be given interim relief at the same rates as had been granted to the 
employees of die Government of India on the basis of the interim recommenda¬ 
tions of the Third Central Pay Commission which was at work since April, 
1970. Here it may be mentioned that the Third Central Pay Commission had 
already recommended the first instalment of interim relief, which was fairly 
substantial, as early as September, 1970, for the employees of the Government 
of India from March 1, 1970. This relief had been allowed when the 12 monthly 
average of the All-India Working Class Consumer’s Price Index (Base 1949»= 
100) had reached 218 points. The amount of relief ranged from Rs.I5 to Rs 45 
and was granted to employees drawing pay up to Rs. 1,250 subject to suitable 
maigmal adjustments. The Third Central Pay Commission again recom- 
mended a second interim rehef to the Central Government employees with 
effect from October 1, 1971 as the 12 monthly average of the aforesaid index 
had reached 228 points in the month of September, 1971. The quantum of 
the second interim relief varied from Rs.7 to Rs.15 and was granted to those 
employees who were drawing pay up to Rs. 1,250, subject to necessary marginal 
adjustments. ° 

. ^ the other hand, the Uttar Pradesh Government had, before the const!- 

tution of this Commission, granted an ad hoc interim relief with effect from 
April 1, 1971 at a flat rate of Rs.lO per month for the State Government 
employees and Rs.8 per month for the employees of aided educational and 
technical institutions and local bodies. This interim relief was allowed to 
the employees drawing salary tip to Rs.900 per month with marginal adjust¬ 
ments. It had also been decided by the State Government that the said interim 
rebel would be merged wiith the emoluments of the concerned employees in 


4. In addition to the interim relief of Rs.8 per month sanctioned earlier with 

effect from April 1, 1971, the Government under G. O. No. 7211-33—1-66-71 
dated August 5, 1971, sanctioned with effect from August 1, 1971, an additional 
allowance by way of interim relief of Rs.15 p.m. to the non-teaching employees 
of i ila Parishads. This was, however, subject to the condition that the addi¬ 
tional expenditure to Be incuned by the Zila Parishads on this account 
have to be met by them out of their own resources, and that additional 
relief would also be merged eventually in the total emoluments pf the employees 
when the same would be revised on our recommendations. 1 

5. When we started our deliberations sometime in October, 1971 the position 
was that no dearness allowance or interim relief was admissible to those em¬ 
ployees of the State Government and auxiliary bodies who were drawing a pay 
of over Rs.953 per month. We considered all these matters carefully in its 
various aspects on December 31, 1971 and keeping in view the fact that the 
Government of India had already sanctioned interim relief to its employees 
twice, we submitted our First Interim Report (Appendix-XXXVII) to the 
State Government on January 5, 1972, in which we recommended that further 
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interim relief at the following rates be sanctioned, to the employees of the State 
Government and auxiliary bodies with effect from October 1, 1971 : 


Pay Range 
Below Rs.85 
From Rs. S5 to Rs.209 
From Rs.210 to Rs.499 


Amount of Interim Relief, 
Rs. 7 
Rs. 8 
Rs.10 


From Rs.500 to Rsii',250 


Rs.15 (Subject to 
marginal ad¬ 
justment) . 


6. We also recommended that the ad-hoc interim relief of Rs.IO or Rs.8 as 
might be tire case, which had been sanctioned by the State Government with 
effect from April 1, 1971, to the State Government employees and the employees 
of local bodies and aided educational and technical institutions drawing pay 
up to Rs.900 per month, should also be allowed to those employees who were 
drawing salary between Rs.900 and Rs.1,250 with suitable marginal adjustments, 
at the above rates. We had suggested that the above interim relief should be 
treated as ‘sui generis \ The above recommendations of the Commission were 
accepted by the State Government. 

7. As regards non-teaching employees of Zila Parishads, we did not make any 
specific recommendation regarding grant of interim relief to them, and left it 
to the discretion of the Government as to whether they would like to grant the 
•additional interim relief proposed by the Commission to those employees also 
who had been allowed interim relief of Rs.15 p.m. with effect from August ], 
1971, out of the resources of Zila Parishads. 

8. While recommending the aforesaid interim relief we were conscious of the 
fact that the amount of relief which we were recommending might not give full 
satisfaction to the various categories of employees against the background of 
the two interim reliefs granted by the Government of India to its employees. 
In paragraph 15 of our Interim Report, dated January 5, 1972, we had observed 
that we would consider this matter in greater detail and make such recom¬ 
mendations as necessary within the next few months. 

9. In accordance with the above decision, we took up on March 15, 1972, for 
further consideration the question of grant of additional interim relief to the 
State Government employees. We took note of the disparity existing in the 
total amounts of the two interim reliefs granted by the Government of India 
with effect from March 1, 1970 and with effect from October 1, 1971, and those 
granted by the State Government with effect from April 1, 1971 and with effect 
from October 1, 1971, which is shown below : 


Pay range 


Total of two 
interim reliefs 
granted by the 
Govern ment- 
of India 


Total of two 
interim reliefs 
granted by 
the State 
Government 


Difference 


Below Rs. 85 

22 

17 

5 

Rs. 85 to Rs. 209 

33 

18 

15 

Rs. 210 to Rs. 499 

46 

20 

20 

Rs. 500 to Rs. 1,250 (Subject to 




marginal adjustments) 

60 

25 

35 


We also took note of the fact that the All-India Working Class Consumer's 
Price Index (Base 1949=100) had shown a further rise during October and 
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November, 1971. At the end of November, 1971, it stood at 239 as against the 
average of 224 for the year 1970 and 213 for the year 1969. Taking all the 
factors into consideration in our Second Interim Report, dated March 18, 1972 
(Appendix-X XXVIII) we recommended the grant of following additional 
interim relief to Government employees and employees of local bodies and 
aided educational institutions with effect from March 1, 1972 : 


Pay range 


Amount of Second Interim Relief recommended with 
effect from March 1, 1972 


For Government For employees of local 

employees bodies and aided educa¬ 

tional institutions. 



Rs. 

Rs. 

Below Rs.85 

5 

7 

Rs.85 to Rs.209 

... 15 

17 

Rs.210 toRs.499 

... 20 

22 

Rs.500 to Rs. 1,250 ... 

... 35 

37 


10. We made a further recommendation that on the grant of interim relief 
as proposed above, the ad hoc interim relief of Rs.8 allowed to all Zila 
Parishad employees with effect from April 1, 1971 and Rs.15 sanctioned to the 
non-teaching Zila Parishad employees with eifect from August 1, 1971, should 
also be merged in the total interim relief recommended at that time. It 
would be observed that the difference of two rupees, which had been intro¬ 
duced in the interim relief granted to the employees of local bodies and 
aided educational institutions from April 1, 1971 and was hurting them, was 
also automatically removed by us in our Second Interim Report. Our above- 
mentioned recommendations were also accepted by the State Government 
in toto. 

11. The combined effect of the above two interim reports was to give to the 
various categories of employees with effect from March 1, 1972, interim relief 
of the same amount, as was recommended for the Central Government 
employees by the Third Central Pay Commission in two instalments. We in 
our two interim reports as also the Uttar Pradesh Government, have accepted 
the principle of future parity, so far as Interim Relief is concerned, between 
the employees of the State Government and the employees of the Government 
of India. The basis for acceptance of the principle of parity in short is that, 
although scales of pay may be different, the salaries of Central as well as 
State Government employees are hit evenly by the rise in prices of essential 
commodities. 

12. In September, 1972, the Third Central Pay Commission announced another 
interim relief ranging from Rs.7 to Rs.10 with effect from August 1, 1972, 
lor the employees of the Government of India. According to this Report, 
since the 12 monthly average of the All-India Working Class Consumer’s 
Price Index (Base 11949—100) had reached the figure 238 in the month of 
July, 1972, another dose of interim relief, was clearly indicated. Unlike the 
Fiist and Second interim reliefs, they confined this relief to Government of 
India employees getting a pay up to Rs.575 with marginal adjustments 
While refusing to extend the benefit of the Third Interim Relief to employees 
in higher pay ranges, the Third Central Pay Commission observed as under: 

“ As we hope to submit our final report shortly, we feel that no undue 
hardship would he caused to the employees in the higher pay range 
if the present instalment of interim relief which at best can confer 
marginal benefit, is not extended to them." 

In line with the recommendations of the Third Central Pay Commission 
we also in our Third Interim Report (Appendix XXXIX) recommended on’ 
September 27, 19/2, additional interim relief with effect .from August 1, 1972, 
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to Government employees and. those of auxiliary bodies who were getting pay 
up to Rs.575 (with suitable marginal adjustments) at the following rates : 

Pay range Amount of additional interim relief 

Rs. 

Below Rs.85 ... ... ... ... 7 

Rs.85 to Rs.209 ... ... ... ... g 

Rs.210 to Rs.575 .:. ... ... ... 10 

(with suitable marginal adjustments) 

13. As in the earlier two reports, we suggested that the above additional interim 
rebel' should also be treated mi generis. The above recommendations of the 
Commission were also accepted by the State Government in tolo. 

14. The total additional annual estimated expenditure on account of grant 
of the three interim reliefs recommended by us for various categories of 
Government and other employees works out to Rs.10.60 crores plus Rs.15.70 
crores plus Rs.8.28 crores respectively, i.e. equal to Rs.34.58 crores. 



CHAPTER IX 
Dearness Allowance 

Unlike daily wage earners, who are free to settle the rate of their wages 
as frequently as they like on the basis of demand and supply of skilled and 
unskilled labour, working season, trend of prices and wages prevailing in the 
market, a public servant has to work on the salary fixed for him until it is 
revised. I he pay scales of Government servants are generally fabricated on 
the basis of a price structure which is assumed to be more or less stable. 
When the price structure is disturbed by a gradual or sharp rise in the price 
level, the real income of a public servant is adversely affected. It is to mitigate 
the hardship thus caused to public servants on account of decrease in their 
real income, that the concept of grant of “dearness allowance’’ has come into 
existence. I his is meant to be a balancing factor to serve the pvirpose of 
neutralising temporary increase in prices above a certain level. The Second 
Central Pay Commission had stated, broadly, the principles underlying the 
grant of dearness allowance in the following words : 

A dearness allowance is a device to protect, to a greater or lesser 
extent, the real income of wage earners and salaried employees from 

the effects of rise in prices ; and.employees in die lower pay 

ranges in particular would suffer serious hardship without such pro¬ 
tection, while those drawing higher salaries may not. But even among 
lire lower paid employees, there is graduation; not all of them require 
tlie same degree of protection.” 

As the U. P. Pay Rationalization Committee, 1905, also emphasized in 
its report, it prices stabilize at a fairly higher point, without any reasonable 
chance of coming down again the resort to the expediency of “Dearness 
Allowance’’ would be inappropriate, as in such a state of economy, a whole¬ 
sale upward revision of the pay structure is necessary. Since it is difficult 
to predict where prices, are going to stabilize over a given period of time, the 
practice hitherto has been to continue the expediency of dearness allowance 
for as long a period as is necessary. 

2. The concept of dearness allowance as a “high price allowance” to 
public servants evolved after the First World War became a general measure 
for compensation against high cost of living during the Second World War 
when a dearness/war allowance was sanctioned to mitigate the hardships of 
the employees due to a gradual and appreciable rise in prices. The dearness 
allowance has continued ever since, although its slabs have been revised from 
t< , ) tl , me , for employees in different pay groups. The U. P. Pav Committee, 
194/. had also reviewed the position in this behalf and had recommended 
appropriate dearness allowance to Government servants to neutralize the 
price-rise and effects of War. 


3. Ihe U. P. Pay Rationalization Committee, 1965, determined the pav 
structure of Government employees at the 1960-01 price level and recommended 
dearness allowance at the following rates in order to make up the difference 
between the level of prices prevalent in 1960-61 and the prices existing at the 
time of submission of their Report: 6 

Pay range Bate of allowance 


Rs. 


Rs. 


Up to 99 
100 - 299 

300 - 1,000 


• - - 15p.m. 

• -. 25 p.m. 

• • 35 p-m. (subject to marginal 

adjustments) 


Ihe Committee also expressed the view that “prices these days tend to 
equahsc all over the country- and while there may be some justification for¬ 
giving diffeient scales of pay to the Government of India employees and the 
employees ot the .State Government in different regions, there may not he 
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much justification for giving different rates of dearness allowance”. There¬ 
fore the Committee recommended that any increase in the dearness allowance 
which the Union Government may allow to their employees after August l 
1965, may also be allowed to the State Government employees. 

4. Contrary to expectations the price continued to rise resulting in great 
dissatisfaction among the employees of the State Government and a large 
section of them in the absence of its neutralization by way of increased 
dearness, went on strike twice. In this background, in January, 1967, the State 
Government set up a One-Man Commission under the Chairmanship of 
Sri R. N. Sharma, a retired Judge of Allahabad High Court, to inquire into 
the question of dearness allowance which shall be admissible to the State 
Government employees. The Commission submitted its report towards the 
end of March, 1967. It recommended parity in the rates of Dearness Allowance 
of the Central and the State Government employees. Consequently the Com¬ 
mission recommended that the Slate Government employees should be allowed 
the dearness allowance to such an extent that it became equal to the amount 
of deatness allowance sanctioned by the Government of India to their employees 
after March 31, 1961, as the pay structure fabricated by the Pay Rationalization 
Committee, 1965, was based on the price level of 1960-01. The Commission 
recommended the grant of dearness allowance with effect from January 1, 
1967, at the following rates: 


Pay range 
Rs. 

Up to 99 

Between 100—149 
Between 150—209 
Between 210—399 
Between 400—999 
1,000 and above 


Rates of Dearness Allowance 
Rs. 

... 37 

... 60 

... 70 

90 

... 95 

... 100 


The One-Man Commission also recommended that until any set principle 
was formulated on an All-India basis, the State Government should in future 
inet ease or dectcase the dearness allowance of its employees at the same rates 
as may be done by the Central Government. 


5. The State Government accepted the principle of “parity” as defined by 
the Commission, but they did not accept the rates of dearness allowance recom¬ 
mended by it for the following reasons: 

(i) In the Government of India, the first pay slab was up to Rs.109 
and the second slab started from Rs. 110, while the Commission had kept 
the first slab up to Rs.99 and the second from Rs.100. As a result 
employees drawing pay between Rs.100 and Rs.109 were to be paid 
dearness allowance at a rate which was more than justified; and 

(it) According to the definition of parity given by the Commission, 
new rates of Dearnes Allowance were to be at a rate equal to the amount 
given by the Government of India to neutralize the rise in the cost of 
living after 1960-61. In 1960-61, the All-India Working Class Con¬ 
sumers' Price Index (1949=100) was 124, but the Commission had 
deducted only that part of dearness allowance which related to 115 
points of the said index obtaining in 1959, instead of taking into account 
the index at 124. 


. Therefore, State Government, after taking into account the above factors, 
decided to grant parity with the Centre in the rates of dearness allowance to 
those drawing a salary up to Rs.600 with marginal adjustments up to Rs636 
Those drawing a salary between Rs.637 and Rs.900 were allowed a dearness 
allowance at the rate of Rs.43 per month, and no dearness allowance, except 
for marginal adjustments, was admissible to those drawing a pay above Rs.900. 
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The rates of dearness allowance thus allowed with effect from April 1, 1967, 
in various pay slabs were as follows: 


Pay range 

Rates of dearness 

allowance 

Up to Rs.99 

Rs.38 


Between RsJ100—109 ... 

Rs.39 


Between Rs.l 10—149 ... 

Rs.55 


Between Rs.l50—209 ... 

Rs.69 


Between Rs.210—399 ... 

Rs.84 


Between Rs.400-449 ... 

Rs.90 


Between Rs.450—458 . 

Amount by which pay 

falls short of Rs.539. 

Between Rs.459—600 ... 

Rs.80 


Between Rs.601—636 . 

Amount by which pay 

falls short of Rs.680. 

Between Rs.637—900 ... 

Rs.43 


Rs.901 and above 

Amount by which pay 

falls short of Rs,943- 


6 . In their Resolution No. G-I-1235/X-210-67, dated July 31, 1967, the State 
Government had also made it clear that, in future, whenever there was an 
increase or decrease in the rates of dearness allowance of the Central Govern¬ 
ment employees, the State Government would also consider the same. 
Accordingly, on the basis of increases in the rates of dearness allowance, 
sanctioned by the Government of India on the recommendations of the Gajendra- 
gadkar Commission, the State Government allowed increases in the rates o! 
dearness allowance to its employees with effect from June 1, 1967, August 1, 
1968 and January 1, 1969. The Government of India, thereafter, appointed 
in April, 1970, the Third Central Pay Commission to review the situation, 
and since then no increase has been made in the dearness allowance of the 
Central Government employees, but the Central Government allowed them 
Interim Relief for rise in prices pending receipt of the final report of the 
Pay Commission. On the same analogy the First Interim Relief was sanctioned 
by the State Government with effect from April 1, 1971, at the rate of Rs.10 
per month to all Government employees drawing pay up to Rs.900 per month. 
Since then three further interim reliefs have been granted by the State Govern¬ 
ment. The present rates of dearness allowance and interim relief admissible 
to the Central and State Government employees are given in Appendix XXVII 
and Appendix XXVIII, respectively. A comparative chart showing rates of 
dearness allowance and interim relief admissible to the Central and other State 
Government employees as on December I, 1972, is given in Appendix XXVII-A, 


7. The disparity between the rates of dearness allowance admissible to the 
State Government employees and the Central Government employees is 
mainly due to the fact that the Central pay scales were revised in 1959 at 
^ P ri ce level when the All-India Working Class Consumers’ Price Index 
(1949—JOO) stood at 115, while the pay structures devised by the U. P Pay 
Rationalization Committee were based on the 1960-61 price level when the 
price index had reached 125 in October, 1961 and the average for the year 
1961 was 126 The corresponding price index (base 1949=-100) stood at 155 
m February 1965 and at 218 in 1970. The Central dearness allowance granted 
with effect from March 1, 1970, has thus provided for a graded neutralisation 
of increase in price level from 115 in 1957 to 218 in 1970, and the additional 
interim relief recommended by the Third Central Pay Commission with effect 
from October 1, 1971 and August 1, 1972, and allowed by the Central Govern¬ 
ment, seeks to provide for a graded percentage neutralisation of the increase 
in price level beyond 218 to 228 and then to 238. It would, therefore, be 
seen that the difference in the existing sanctioned dearness allowance of’ the 
central and State Government employees is due to the following factors : 

( a ) The clearness allowance of Central Staff cover a graded percentage 
of neutralisation for price increases from index 115 to 205. ° 


(b) In the case of the State Government employees, the dearness 
allowance last sanctioned with effect from January 1, 1969, presumably 
covered graded neutralisation up to price index of about 215 on the basis 
of average index (prevailing in 1968) over the price index of 125 pre¬ 
vailing m 1961. r 




47 


( c ) In the case of State Government employees, drawing a salary of 
more than Rs.943, the difference is due to the fact that no dearness 
allowance has been granted to them, since April 1, 1965, when their 
pay scales were last revised. The difference *in the price level at an 
index of 125 in 1961 and about 215 in 1968, remained more or less un¬ 
neutralised. 

8 . The question of parity in tfie rates of dearness allowance admissible to 
the employees of State Government and Central Government had also been 
examined at length by the Central Dearness Allowance Commission, headed 
by Dr. P. B. Gajendragadkar. The principle laid down by the Gajendragadkar 
Commission provides for parity in the percentage of neutralisation at which 
dearness allowance should be paid to the Government employees whether work¬ 
ing under the Central Government or under different State Governments, 
irrespective of the fact whether the burden arising from payment of additional 
dearness allowance to the State Government employees is borne wholly by 
the State Government itself or it is subsidised by the Central Government. As 
already stated, the U. P. Pay Rationalization Committee and the One-Man 
Commission also accepted the principle that so far as dearness allowance was 
concerned, it should be the same for the State Government employees as for 
the employees of the Central Government. It is precisely on these grounds 
that the representatives of various service associations of employees have been 
urging that they should be allowed the same rates of dearness allowance as 
are admissible to employees of the Central Government. Their argument is 
that there may be some justification in fixing different grades of pay for the 
employees of the Government of India and the employees of the State Govern¬ 
ment or the employees of local bodies and aided educational institutions for 
performing similar duties, but there cannot be any justification for discrimina¬ 
tion in overcoming the erosion in their salaries on account of price rise. 

9. The Associations of Gazetted Officers of most of the services of Depart¬ 
ments have demanded that, dearness allowance to the employees drawing pay 
over Rs.900 per month also may be granted as in Central Government and 
in many other States, e.g. Andhra Pradesh, Assam, Bihar, Haryana, Jammu 
and Kashmir, Kerala, Madhya Pradesh, Maharashtra, Mysore, Nagaland, Orissa, 
Punjab, Rajasthan and I amil Nadu. They have also pointed out that the 
number of employees in the pay range of Rs.901 to Rs.2,250 is very small and 
that the expenditure on dearness allowance for them would be insignificant 
as compared to the total expenditure on this relief to other State employees. 
The State Government belatedly realized the need to provide relief to this class 
of employees, but granted interim relief at the rate of Rs.60 per month in 
the pay range of Rs.901-1,250 only. 

The trend of the All-India Working Class Consumers’ Price Index since 
1960, as published by the Director, Labour Bureau, Simla, has been as follows : 


Year 


1960 

1961 

1962 

1963 

1964 

1965 

1966 

1967 

1968 

1969 

1970 

1971 


(Interim Series) 
(Base : 1949=100) 

124 

126 

130 

134 

152 

166 

184 

209 

215 

213 

224 

231 


(New Series) 
(Base : 1960=100) 

100 

104 

107 

no 

125 

137 

151 

172 

177 

175 

184 

190 
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Monthly Index (1971) 
(Base: 1949=100) 

Monthly Index (1971) 
New Series 
(Base: 1960=100) 

January, 1971 

224 

184 

February, 1971 

224 

184 

March, 1971 

224 

184 

April, 1971 

224 

184 

May, 1971 

224 

184 

June, 1971 

227 

187 

July, 1971 

231 

190 

August, 1971 

236 

194 

September, 1971 

238 

196 

October, 1971 

238 

196 

November, 1971 

239 

197 

December, 1971 

237 

195 



Monthly Index (1972) 

Monthly Index (1972) 


(Base: 1949=100) 

(Base: 1960=100) 

January 

236 

194 

February 

235 

193 

March 

236 

194 

April 

237 

195 

May 

238 

196 

June 

244 

201 

July 

249 

205 

August 

252 

207 

September 

253 

208 

October 

254 

209 

Source : 1. Reserve Bank of India, Bulletin. 


2. The Director, Labour Bureau, Simla. 

3. The Labour Commissioner, U. P., Kanpur. 


• ^ ^e seen that the average cost of living index since 1961, when 

it was 126, has risen to over 238 in July, 1972, i.e. a nise of over 112 points. 
Mainly on account of the sharp rise in prices during the years 1970-71, 1971-72 
and 1972-73, the Government of India and the State Government have been 
compelled to sanction interim relief repeatedly. Comparative rates of dearness 
allowance and interim relief, currently admissible to the employees of the State 
Government, Nagar Mahapalikais and other local bodies, aided educational and 
technical institutions are shown in Appendices XXVIII to XXXVI. 
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11. From the aforesaid charts, it would be observed that in the case of aided 
educational institutions, while there is parity in the rates of dearness allowance 
admissible to die teaching staff of the aided higher secondary schools and 
junior and primary schools, the rates admissible to the teaching staff of Degree 
Colleges, aided Unani and Ayurvedic Colleges, Sanskrit Pathshalas, Arabic 
Madarsas, etc. are lower than those admissible to Government servants. Further, 
the rates of dearness allowance admissible to teaching and non-teaching staff 
also differ in case of aided Ayurvedic and Unani Medical Colleges. Similarly 
in the case of local bodies, while the rates of total dearness allowance and 
interim relief admissible to the employees of Zila Parishads drawing pay up 
to Rs.lOl are higher than those of Government employees, the rates admissible 
to the employees of Zila Parishads in the higher pay ranges are lower than 
those of Government employees. The rates of dearness allowance to employees 
'of Nagar Mahapalikas, Nagar Palikas and other local bodies are also lower 
than those of Government employees in several pay ranges. 

12. It would also be noticed that dearness allowance and interim relief at 
present admissible to employees in receipt of monthly pay up to Rs.500 have 
become an important component of their total emoluments. The balancing- 
element of dearness allowance in the case of existing Class IV and III 
employees has now become disproportionately large and the present structure 
of emoluments has become Somewhat irrational. Likewise the employees in 
higher pay scales are not satisfied in view of the fact that despite the grant of 
two or three instalments of interim relief, there is still considerable disparity 
in the amount of dearness allowance and interim relief admissible to them and 
to the employees of Central Government or to employees of spme other States 
in identical pay ranges. A general revision of pay scales of different categories 
of employees was, therefore, necessitated having regard to the above disparity 
and the hardship caused to the employees of various categories and pay slabs, 
>on account of a rise in prices. At the same time our objective has been to 
remove the disparities in the rates of dearness allowance admissible to the 
employees of the State Government and auxiliary bodies. 

13. After having considerable thought and watching recent price trends, we 
•have come to the conclusion that the price level is not likely to go below the 
level of year 1970-71 and, as already discussed in the Chapter on ‘‘Minimum 
Living Wage”, we have framed our pay structure at the 1970-71 price level. 

In accordance with the above discussions, the dearness allowance sanctioned 
-on the basis of 12 monthly average of 218 points of the All-India Working 
Class Consumers’ Price Index (Base 1949—100) has been neutralized in the 
■new pay scales which have been devised by us for various categories of employees. 

14. We recommend that the price rise above 218 points should be neutralised 

in the form of dearness allowance. Therefore, the interim relief granted to 
the iState Government employees and the employees of local bodies and aided 
educational institutions, with effect from October 1, ,‘1.971, and August 1 , 1972 
with marginal adjustments, may now be paid as dearness allowance] with 
effect from August 1 , 1972, the date of enforcement of revised pay scales the 
rate being as follows: r ’ 


Pay slab Amount 

of dearness allowance 

Rs. 

from August 1 , 1972. 

Up to 209 

... 14 

210 to 399 

... 18 

400 to 499 

... 20 

500 to 1,250 

... 24 

with marginal adjustments. 



15. The dearness allowance and the interim relief at present admissible to 
the teaching staff of the Universities and the aided Degree and Post-graduate 
'Colleges, in respect of whom no recommendation for revision of the scales of 
pay at this stage has been made by us, may continue to be drawn by them 
until their scales of pay are revised by the Government on receipt of recom¬ 
mendations of the University Grants Commission. 

16. No interim relief is being paid by the Central Government to their em¬ 
ployees getting pay over Rs. 1,250 (except for marginal adjustments) for price in¬ 
creases with effect from March 1 , 1970, October 1 . 1971 and August I 1972 Since 
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■we are merging in our pay scales the interim relief sanctioned to the employees 
with effect from April 1, 1971 and Ma|rch 1, 1972 (equal to the relief sanctioned 
by the Government of India with effect from March 1, 1970) and as no 
additional dearness allowance has been sanctioned by the Government of India 
to the employees drawing a salary above Rs. 1,250 we also have not recom¬ 
mended any interim relief to the employees of State Government and others 
drawing pay above Rs. 1,250. We have, however, taken into account the 
dearness allowance paid by the Central Government to their employees drawing 
a salary from Rs. 1,250 to Rs.2,250 in proposing the pay scales of such employees 
of the State Government and others. 

17. Having regard to the demand for allowing parity to the employees of the 
State Government and the employees of local bodies and aided educational 
institutions with the employees of the Central Government, as voiced by the 
vast majority of Service Associations in reply to our questionnaire, and the 
recommendations of Pay Rationalization Committee, Gajendragadkar Com¬ 
mission, One-Man Dearness Allowance Commission of the State Government 
and our own recommendations about grant of parity iin the interim relief to 
be allowed to the State and Central Government employees, We recommend 
that any increase in the rates of dearness, allowance/interim relief that may be 
allowed by the Government of India in future (i.e. after August 1, 1972) to 
their employees, on account of further rises in price level and the cost of 
living, may also be allowed to the State Government employees and the 
employees of local bodies and the aided educational and technical institutions 
at the same rates and up to the same pay slabs as given to the Central Govern¬ 
ment employees. 



CHAPTER X 

City Compensatory Allowance 

The City Compensatory Allowance is one of the important fringe or 
compensatory benefits. The basic purpose of the grant of city compensatory 
allowance is to neutralize the high cost of living in certain big and expensive 
cities which is not compensated by the grant of cost of living allowance/dearness 
allowance, which is allowed at uniform rates to all Government employees in 
different pay groups irrespective of the place of their posting. It is generally 
agreed that living in industrial, metropolitan and other heavily populated cities 
is somewhat more expensive than living in smaller cities. Prior to October, 
1965, city compensatory allowance at the rate of Rs.2 p.m. in the cities of 
Lucknow, Kanpur, Allahabad, Naini Tal and Mussoorie, and at the rate of 
Re.l p.m. in other district headquarters, was being paid to all inferior Govern¬ 
ment servants drawing pay from the Establishment Budget. The U. P. Pay 
Rationalization Committee recommended a city compensatory allowance at the 
rate of 5 per cent of pay, subject to a maximum of Rs.10 p.m. for all wholetime 
government servants drawing pay up to Rs,299 p.m. and posted in cities with 
a population of four lakhs and above. While implementing the above recom¬ 
mendation of the Pay Rationalization Committee, the State Government raised 
the pay limit to Rs.500 p.m- and allowed city compensatory allowance at the 
following rates in cities with population of four lakhs or more : 


Name of city 

Pay-range Rate of city compensatory allowance 

1 

2 _ 3 

Kanpur ~] 

Lucknow y 

Allahabad ) 

Agra }• 

Varanasi J 

Up to Rs. 500 5 per cent of pay subject to a maximum 
of Rs. 10 p.m. 

Above Rs.500 Amount by which pay falls short of 
Rs. 510. 

2. Later on, the Government employees working in the suburbs of the 

aforesaid cities were also sanctioned city cdmpensatory allowance under G. O. 
no. G-I-1186/X—141-1965, dated July 25, 1968, on the ground that such 
employees working in suburban areas beyond city limits, had to reside in loca¬ 
lities within city limits in view of the enormous difficulties in getting suitable 
houses in the townships which had sprung up in the neighbourhood of all big 
cities. s 

3. City compensatory allowance is also granted by the Government of 

India to its employees stationed in various cities at different rates. In the 
Government of India for the purpose of city compensatory allowance, the Urban 
areas have been classified under four categories, viz., ‘A’, 'B-L and ‘B-2’ and ‘C’ 
on the basis of their population, the qualifying limits being 16 lakhs, 8 lakhs, 
4 lakhs and 50,000 population respectively, but no city compensatory allowance 
is payable in Class “C” towns. The existing rates of city compensatory 

allowance are as under : 1 

Class of City 

Pay range Rate of City Compensatory Allow¬ 

ance (according to basic pay range) 

1 

2 3 

‘A’—Bombay, Calcutta, 
Madras and Delhi. 

Below Rs. 150 10 per cent of pay, subject to a 

minimum of Rs. 7.50 and maxi¬ 
mum of Rs. 12.50. 

Rs. 150 and 8 per cent of pay subject to a mini- 

a b° ve - mum of Rs. 12.50 and maximum 

of Rs. 75. 
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Class of City 


Pay range Rate of City Compensatory Allow¬ 
ance (According to basic pay range) 


1 

2 

3 

‘B-P—Ahmedabad, Poona Below Rs. 250 
Kanpur, Lucknow, 

Nagpur, etc. 

Rs. 250 and 
above. 

‘B-2’—Madurai, Patna, Below Rs. 620 
Agra, Allahabad, 

Varanasi. 

1\ per cent of pay subject to a 
minimum of Rs. 6 and a maxi¬ 
mum of Rs. 15. 

6 per cent of pay subject to a mini¬ 
mum of Rs. 15 and maximum of 
Rs. 50. 

5 per cent of pay subject to a mini¬ 
mum of Rs. 5 and maximum 
Rs. 10 (marginal adjustment up 
to Rs. 629). 

4 The position regarding grant of city compensatory allowance, as it 
obtained during die year 1971,, in respect of some other States, according to the 
information available with us, is indicated below : 

Serial State/City 
no. 

Pay range 

Rate of city compensatory allowance 

1 2 

3 

4 

1 Gujarat — 
Ahmedabad 

2 Haryana : 
Chandigarh 

3 Punjab : 
Chandigarh 

4 Maharashtra : 

(i) Bombay 

Below Rs. 350 

Rs. 350 and 
above. 

Up to Rs. 390 

Up to Rs. 300 

1\ per cent of pay subject to a 
minimum of Rs. 7 and maximum 
of Rs. 20. 

6 per cent of pay with a maximum of 
of Rs. 60. 

12 | per cent of pay with marginal 
adjustments up to Rs. 438.75 p.m. 

12 J per cent of pay. 

Below Rs. 150 

10 per cent of pay with a minimum 
of Rs. 7.50 and maximum of 


Rs. 12.50. 


Rs. 150 and 8 per cent of pay subject to a mini- 
above. mum of Rs. 12.50 and maximum 

of Rs. 75. 


(ii) Poona and 
Nagpur. 

Below Rs. 250 

7 | per cent of pay subject to a mini¬ 
mum of Rs. 6 and maximum of 
Rs. 15. 


Rs. 250 and 
above. 

6 per cent of pay subject to a mini¬ 
mum of Rs. 15 and maximum of 
Rs. 50. 

5 Mysore : 

(i) Bangalore . 

. Below Rs. 250 

1\ per cent of pay subject to a 
minimum of Rs. 6 and maximum 
of Rs. 15. 


Rs. 250 and 
above but not 
exceeding 

Rs. 700. 

6 per cent of pay subject to a mini¬ 
mum of Rs. 15 and maximum of 
of Rs. 30 


Above Rs. 700 Amount by which pay falls short 
but below of Rs. 730. 

Rs.730. 
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Serial State/City 


Pay range 


Rate of city compensatory allowance 


I 2 3 

(ii) Mysore, Kolar Not exceeding 
Gold Fields, Rs. 700. 

Mangalore, 

Belgaun, Hubli- Above Rs. 700 
Dharwar. but below 

Rs. 720. 

6 Rajasthan : 

Jaipur .. Below Rs. 500 


Rs. 500 and 
above. 

7 Madhya Pradesh : 

Bhopal, Indore, Up to Rs. 600 
Jabalpur, Gwalior 

Above Rs. 600 

8 Tamil Nadu : 


4 

4 per cent of pay subject to a mini¬ 
mum of Rs. 5 and maximum of 
Rs. 20. 

Amount by which pav falls short 
of Rs. 720. 


5 per cent of pay subject to a mini¬ 
mum of Rs. 5 and maximum of 
Rs. 10. 

Amount by which pav falls short 
of Rs. 509. 

5 per cent of pay subject to a mini¬ 
mum of Rs. 5 and maximum of 
Rs. 30. 

Amount by which pay falls short of 
Rs. 629. 


(i) Madras City Below Rs. 150 

and areas aro¬ 
und the city Rs. 150 and 

at a distance above, 

not exceeding 
32 kms. from 
the city limits. 

(ii) Madurai City Below Rs. 800 
and areas aro¬ 
und it at a dis¬ 
tance not ex- Rs. 800 and 
ceeding 16 kms. above, 
from the city 

limits. 


10 per cent of pay. 

8 per cent of pay subject to a mini¬ 
mum of Rs. 15 and maximum of 
Rs. 100. 


5 per cent of pay subject to a 
maximum of Rs. 30. 

Amount by which pay falls short of 
Rs. 830. 


According to the information available at present, no city compensatory 
allowance is granted by West Bengal, Kerala and Bihar Governments to their 
employees. 

5. The majority of the Service Associations, including the U. P. Class IV 
State Employees Federation, the U. P. Civil Service Association, U. P. Engineers 
Association, U. P. Provincial Medical Service Association and other associations 
of Class II Services, have demanded that city compensatory allowance should he 
allowed to the State Government employees on the pattern and rates allowed 
by the Central Government. The Federation of the Ministerial Services Associa¬ 
tion has demanded that city compensatory allowance in cities with population 
over 4 lakhs should be allowed at the rate of 10 per cent of the basic pay and 
in cities with a population of less than 4 lakhs at the rate of 5 per cent of the 
basic pay. The Lucknow University Employees’ Association, has demanded 
grant of city compensatory allowance at the rate of 10 per Cent of the basic pay 
The u. P. Secretariat Association has demanded city compensatory allowance 
in all cities with a population of 2 lakhs and above at the rate of 10 per cent of 
the basic pay subject to a minimum of Rs.25 and maximum of Rs.75. The 
U. P. Technical and Drawing Staff Association has demanded that the city 
compensatory allowance should be allowed at the following rates : 

For '\' class cities 10 per cent of of the basic pay with a maxi¬ 

mum of Rs.50. 

For ‘B’ class cities 7J per cent of the basic pay with a maxi¬ 

mum of Rs.40. 


For *G’ class cities 5 per cent of the basic pay. 


The Vice-Chancellor, Lucknow University, also suggested that the Pay 
Commission may consider the necessity of making recommendations with regard 
to City Compensatory Allowance and House Rent Allowance for the University 
employees on a priority basis. 
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6. We have carefully considered the question of grant of city compensatory 
allowance and are of the view that the present classification of cities on the 
basis of population is an easy and fair method of determining the suitability or 
otherwise ior grant of city compensatory allowance to employees posted there. 
At present, the Government employees in KAVAL Lowns who are in receipt of 
a basic pay ol Rs.500 or below, are entitled to a city compensatory allowance at 
the rate of 5 per cent of pay subject to a maximum of Rs.10 p.m. Having 
regard to the revised scales of pay proposed by us and the existing rates of city 
compensatory allowance admissible to Central Government employees and other 
State Government employees, we recommend that the government servants 
drawing pay up to Rs.750 p.m., from the establishment budget and posted in 
the cities of Lucknow, Kanpur, Agra, Allahabad and Varanasi, may be paid 
city compensatory allowance at the rate of 5 per cent of pay subject to a maximum 
of Rs.25 per month. The employees drawing pay above Rs.750 may be 
allowed as city compensatory allowance, the amount by which pay falls short 
of Rs.775 p.m. 



CHAPTER XI 
Project Allowance 

1 lie Project Allowance is in the nature of a compensatory allowance which 
is gianted to the State employees in under developed and out of way places in 
connection with the construction of big irrigation anil hydel projects because 
oi Jack of: oi canary amenities such as housing, medical, educational, conveyance, 
etc. It is sanctioned just to compensate them for the extra personal expenditure 
which they usually incur tor availing the ordinary facilities. It also serves as 
an inducement to the staff posted on such sites. Previously,, Government had 
sanctioned suitable compensatory allowance to staff posted in Mirzapur district 
m connection with the construction of the Riliand Dam and to staff posted in 
some other project areas. The U. P. Pay Rationalization Committee. 196-1-1)5 
recommended that these allowances be termed as Project Allowances and be 
available for compensating expenditure and inconvenience at project sites situa¬ 
ted at out of the way places and Government should constancy review them so 
that they could be withdrawn or reduced when the conditions under which they 
were sanctioned, were changed. That Committee further recommended that 
the Project Allowance should not be admissible to Class IV emplovees who 
should be recruited locally. r 

*■* I he pioject allowance in this State is now being granted lo the 
Engineering, Medical, Administrative, Police, Clerical and Class IV staff, posted 
at the eight pioject sites, viz,. Ram Ganga, Sharda subsidiary, Obra, Gandak, 
Yamuna, lehri Dam, Maneri Bhali and Haripura Reservoir Projects. The 
ptesent tates of pioject allowance allowed by the State Government to the 
Engineering and other staff of Irrigation Department posted at the eight 
Projects mentioned above are indicated below : 

Superintending Engineer and Rs.150 per month, 
the Officers of his category. 

Executive . Engineer and the firs. 125 per mensem. 

Officers of his category. 

Assistant Engineer and the Rs,75 per mensem. 

Officers of his category. 

Overseers and the employees of 
his status or his category. 

Ministerial staff. 


Members of the Operating 
Staff. 


Peons and other Class IV em¬ 
ployees. 

Hiese rates apply in a modified form in case of the following categories of em¬ 
ployees of Ram Ganga Project : 

(i) All non-gazetted employees (excluding Class IV employees) who 
were posted on the project site before February 28, 1971, draw the same 
amount of allowance as they were drawing on February 28, 1971, subject 
to a maximum of Rs.70 p.m. 

(ii) Divisional Accountants (Selection Grade), Head Assistants (Chief 
Engineer's office) - 20 per cent of the pay subject to a maximum of Rs.70 
per month. 

(iii) Divisional Accountants, Circle Head Assistants and Computors— 
20 per cent of the pay subject to a maximum of Rs.50 p.m. The em¬ 
ployees are getting this allowance in addition to various other facilities 


20 per cent of the pay subject to the 
condition that the amount of 
allowance would not exceed Rs.50. 
20 per cent of pay witli the proviso 
that the amount to be sanctioned 
would not exceed Rs.30 per mensem. 

20 per cent of the pay with the 
stipulation that the maximum 
amount to be allowed would not 
exceed Rs.30 per mensem. 

Rs.8 per mensem. 
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like rent free residence, free transport, hospital and educational facilities 
(up to High School). The existing conditions laid down by the State 
Government for the admissibility of the project allowance are : 

(1) I his allowance will be discontinued as soon as the project 
has been completed. 

(2) This allowance is admissible to only State employees drawing 
pay, including special pay, up to Rs. 1,750 per month wlio stay at the 
project sites. It is not admissible to the employees who are stationed 
at district or Tahsil headquarters. 

3. 1 he project allowance is also granted by the Central and other SLate 
Governments to their employees. The Central Government allow a project 
allowance to the Class IV and Class III employees ranging from 25 per cent to 
20 per cent of the pay and a fixed amount to the higher staff. No allowance 
is granted to officers of the Central Government drawing a pay including special 
pay, exceeding Rs. 1,749 per mensem. According to the general principles set- 
forth by the Government of India, the project allowance is to be granted to the 
Central Government employees as below : 

P Av Rate 

below Rs.100 ... 25 per cent of pay 

From Rs.100 up to Rs.300 ... 20 per cent of pay 

From Rs.301 up to Rs.500 ... 20 per cent of pay subject to a 

minimum of Rs.62.50 and a 
maximum of Rs.85. 

From Rs.501 up to Rs.600 ... Rs.100. 

From Rs.601 up to Rs.699 ... Rs.120. 

From Rs.700 up to Rs. 1,299 ... Rs.125. 

From 1,300 up to Rs. 1,599 ... Rs.150. 

From Rs.1,600 and above ... Amount by which pay falls short of 

Rs. 1,749. 

4. 4 Ire Second Central Pay Commission, while discussing the question of 
grant of project allowance, did not make any specific recommendation about 
the quantum of allowance on the ground that it was subject to periodical reviews 
and the allowance was liable to be reduced gradually as normal amenities and 
facilities become available. According to the information which could be made 
available to us, the project allowances at varying rates are given by the Govern¬ 
ments of Andhra Pradesh, Tamil Nadu, Rajasthan, Maharashtra, Kerala, Orissa 
and Bihar. No such allowance is granted by the Slates of Madhya Pradesh, 
West Bengal, Jammu and Kashmir, Haryana and Assam. 

5. Most of the Service Associations have offered no comments about the 
quantum of project allowance or about policy regarding the grant or continuance 
of this allowance. The service associations of the Public Works and Irriga¬ 
tion Departments have, however, made the following different suggestions for 
the grant of project allowance : 

(1) Project allowance should be allowed to all Engineering staff posted 
at project sites. 

(2) 20 per cent of the pay should be sanctioned as project allowance to 
all categories of staff. 

(3) Project allowance should be sanctioned according to the nature 
of the duties. 

(4) It should be given at the rate of 10 per cent of the pay. 

(5) It should be given at the Central Government rates. 

(6) It should be sanctioned at the rates of 334 per cent of the pay 

subject to a maximum of Rs.100 p.m. ! 

(7) It should be given at the rate of 10 per cent of the pay to the non- 
gazetted employees only. 

(8) It should be allowed at the rate of 10 per cent of the pay to all 
class of employees. 
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(9) ft should be abolished. 

(10) It should be given to the staff of Development Blocks also. 

The Uttar Pradesh Engineering Association, has suggested the following 
rates of allowance : 

1. Junior scale Rs.150 p.m. 

2. Senior scale Rs.200 p.m. 

3. Selection grade Rs-250 p.m. 

(i. We have examined the matter in detail and are of the view that this 
allowance must, in the nature of things, be only a temporary feature. It is 
admissible to officers and staff posted on these Projects in the special circums¬ 
tances of local discomfort and abnormal conditions of lile prevailing at such 
remote sites and may continue under the present terms and conditions. The 
facilities regarding housing, medical, education, transport, etc. on the site of 
these big projects are being gradually increased and improved, and there is. 
theiefore, no justification for any increase in the quantum of this allowance. 
Most of the employees will be benefit ted by the general revision of the scales. 
Since we have not taken this allowance into account while determining the pay 
structure of the employees in general, we are not recommending its disconti¬ 
nuance. At the same time, we are of the view that the project allowances may 
continue lor the present on existing terms and conditions and that there are no 
valid grounds for their enhancement. 



CHAPTER XII 


Post-Graduate Pay 

According to the clarification received from Government in their 
letter No. G-I-2647/X—1971, dated November 19, 1971, we are also required 
to make recommendations in regard to post-graduate pay which is admissible 
to officers in certain technical departments. The post-graduate pay is treated 
as pay under the Fundamental Rule 9(21) of the Financial Handbook. 
Volume II, Part II. 

2. Post-graduate pay is allowed at present in this State subject to certain 
restrictions, to doctors in the Medical and Public Health Department and to 
engineers in the Irrigation, Public Works, Local Self-Government Engineering, 
Agriculture Engineering and Technical Education Departments. In the 
Medical and Public Health Department, post-graduate pay is admissible to the 
doctors who hold the degree or diploma mentioned in para 3 below, excepting 
those who hold charge of administrative posts, such as Director, Deputy 
Directors, Medical and Health Services, etc. It is not admissible to teaching 
staff of Medical Colleges because this is one of the essential qualifications pres¬ 
cribed for them. 

E On the recommendations of the Uttar Pradesh Pay Rationalization 
Committee, the State Government had sanctioned the following rates of post¬ 
graduate pay in G. O. No. G-1810/X—213-1966, dated September 24, 1968 : 

Rs. 

(i) For post-graduate diploma ... ... 50 per month. 

(ii) For post-graduate Master’s Degree ... 100 per month. 

(iii) For Ph.D. ... ... ... 125 per month. 

(iv) For D.Sc. ... ... ... 150 per month. 

1 lie post-giaduate pay at the a.boxe rates as admissible onlv to those government 
servants who are drawing pay either in the old (pre-1965) scale of pay of 
Rs.250—700, Rs,250—850 and Rs.500—1,200 or in the new' scales of pay of 
Rs.300—900, Rs.400 900, Rs.400-1,000 and Rs.fiOO-1,250, subject to the con¬ 
dition that the basic pay plus post-graduate pay is not to exceed Rs.1,200 per 
month m the case of those drawing pay in' the old (pre-1965) scale and 
Rs. 1,250 per month in the case of those drawing pay in the new scales. The 
post-graduate pay is, however, not admissible to government servants wlm 
acquire or have acquired the post-graduate qualification at the expense of, or 
on a scholarship or fellowship from— 

(a) the State Government; or 

(b) Government of India or any foreign Government on the sponsor¬ 
ship of the State Government ; anti 

(r) any institution or organisation, Indian or foreign on the sponsor¬ 
ship of the State Government. 

The grant of post graduate pay is subject to the following two provisions : 

(i) that the grant of study leave or leave of any other kind as may 
be due, will not disqualify a government servant for the grant of post¬ 
graduate pay, provided the cost of passage to and from abroad is not 
financed or subsidised by the State or Central Government, Indian or 
Foreign Institute or organisation; 

(ii) that expenditure borne by (he State Government only up to the 
port of embarkation or disembarkation shall not disqualify a person 
from receiving the post-graduate pay. 

Where a person holds two or more post-graduate qualifications, post¬ 
graduate pay is allowed on the highest qualification only. 

•1. In the Government of India new recruits to the Junior Scales of 
Class I Scientific and Engineering Services in the scale of Rs.400-950, are gjven 
one advance increment for every year of approved research (in the case of 
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technologists, specialised post-graduate training or experience being treated as 
equivalent to research), before entering service subject to a maximum of two 
such increments. The Second Central Pay Commission had expressed the 
view that delayed entry into service without a higher starting pay has been 
among the factors which deterable science graduates from taking to research. 
We have also tried to ascertain the position regarding giant of post-graduate 
allowance in other States, and it appears that no post-graduate pay is admissible 
to the employees anywhere except in the State ol Kerala. In Kerala, on the 
recommendation of the Pay Commission, 1958. the post-graduate pay of Rs.lOO 
per month admissible to Assistant Surgeons and Medical Officers was dis¬ 
continued with effect from July 1, 1968, in the case of those who elected revised 
scales of pay, but it was allowed to continue in the case of those opting to 
retain their old pay-scales. 

5. In the Memoranda sent to us or in the evidence tendered, most 
of die associations of employees of technical departments and educational 
institutions have pleaded that if a person acquired a post-graduate technical 
qualification during the tenure of his service, which is conducive to efficient 
discharge of his duties, he should be allowed some additional .remuneration 
either in the form of post-graduate pay or advance increments. In their 
memorandum, the Provincial Medical Services Association, Uttar Pradesh has 
stated that post-graduation for a doctor means specialization which not only 
increase the knowledge of the person concerned, but also adds to his com¬ 
petence in a particular branch. This specialization needs very intensive 
practical work for at least four years and should be amply rewarded. 'This 
association has further stated that the existing rates of post-graduate pay were 
sanctioned about 25 years ago and since then have not been revised. It has 
suggested that the post-graduate pay may he raised as under : 

For Diploma holders —From Rs,50 to Rs.lOO. 

For Degree holders— From Rs.lOO to Rs.200. 

6. The Provincial Health Services Association, Uttar Pradesh has suggested 
that for post-graduate medical qualification acquired at any stage of the service, 
two advance increments may be allowed to officers and when such qualifica¬ 
tion is acquired. 

7. Hie Director, Medical and Health Services has suggested that two 
advance increments may be allowed to post-graduate Diploma holders and 
four advance increments for post-graduate degree to new recruits as well as 
i nservice doctors. 

8. The Uttar Pradesh Engineers Association have in their memorandum 
stated that the basic qualification for recruitment to State Engineering Services 
is Bachelor’s Degree in Engineering. With a view to encourage the serving 
Engineers to acquire post-graduate qualifications, the scheme of granting post¬ 
graduate pay was adopted by Government a few years back and that tin's extra 
pay was also admissible to the entrants who had, before entry, acquired the 
post-graduate qualifications. This was so because the Government stood to 
gain from their extra technical qualifications Subsequently, the admissibility 
of the post-graduate pay was restricted to those persons who had acquired such 
post-graduate qualifications at their own expense and in which no financial 
commitment on the part of the Government was involved, although it was 
not discontinued in the case of those persons to whom the post-graduate pay 
had been sanctioned before the issue of the above amendment. In their view, 
the post-graduate degree/diploma pay should continue. 

9. The Federation of Uttar Pradesh Technical and Scientific Service has 

demanded that the pos't-gi aduate pay for various post-graduate qualifications in 
different, services should continue at the rates admissible to officers in the 
Central Services and should be admissible also at the maximum stage ol the 
time-scale. b 


10. The Engineer-in-Chief, Irrigation Department, has suggested that 
post-graduate pay should be given to technical and scientific staff of the State 
Government, local bodies, and technical institutions at the same rates as is 
admissible to Central Government staff working on equivalent posts. 
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11. The Chief Engineer, Public Works Department, feels that if the 
Government wants to encourage acquisition of advance technical knowledge, 
which is bound to be in public interest, the incentive in the form of post¬ 
graduate pay should be continued. In his view, there is justification for its 
continuance even beyond the salary of Rs. 1,250 per month, because a person 
in possession of advance technical knowledge will not cease to apply such a 
knowledge in the performances of duties once he reaches the salary of Rs. 1,250 
per month. The incentive provided to him up to the salary of Rs. 1,250 per 
month, therefore, should not be withdrawn when he crosses the above pay limit. 

12. The Chief Town and Country Planner has also suggested that post¬ 
graduate pay should be given to technical and scientific staff no matter whether 
the post-graduate qualification is acquired at Government expense or at one's 
own expense. 

13. We have given careful consideration to the matter and find that thf 
post-graduate pay was granted as an incentive to those in service to acquire 
post-graduate qualifications. The position has improved considerably 
now and there is no dearth of medical and technical personnel with highei 
qualifications in specialised subject. It cannot, therefore, be argued that only 
extra remuneration would attract highly qualified persons or induce others to 
acquire higher qualifications. Those who possess higher qualifications acquire 
an edge over others in securing job and an additional concession for having a 
higher qualification after entry into service will be a double advantage. The 
real point for consideration is whether the scale of pay for the post is adequate 
enough to attract persons even with higher qualifications. The pay scales 
devised by us for Class II and Class I services of the State, which include 
Engineering, Medical and Technical Education Services, are as a matter of 
lact generous, and should be able to attract talented people. We are, therefore, 
of Hie opinion that no post-graduate pay need be sanctioned in future. Those 
already getting such pays may, however, continue to get the same till they 
reach the salary of Rs. 1,250 per month. It follows from above that there is no 
case whatsoever for enhancement of the existing rates of post-graduate pay. 

14. While making the above recommendations we are of the opinion that 
as in Government of India, new recruits to the Engineering, Medical and other 
Technological services may lie allowed one or two advance increments at the 
time of entry into service if they have previously carried out any- approved 
research work in their subject. 



CHAPTER XIII 

Compensatory Ai lowance to the Overseers of the Irrigation Department 

Our terms of reference require us to consider the question of grant of 
certain specific allowance also which are of a compensatory nature, such as 
City Compensatory Allowance, Project Allowance, High Altitude Allowance, 
etc. The allowance demanded by the Overseers of the Irrigation Department 
is also a compensatory allowance, as it was allowed to them primarily because 
they were required to live in rural areas and consequently were deprived of 
normal civic amenities available in towns and cities. 1 

2. This matter has been examined by us. We have been informed that 
prior to April 1,111965, the overseers of the Subordinate Engineering Service were 
allowed a compensatory allowance of Rs.25 per month in accordance with Rule 
26 of the U. P., P. W. D„ (I. B.), Subordinate Engineering Services Rules, 1951, 
reproduced below : 

“26. Compensatory Allowance-In addition to the pay which may be 
drawn under Rule 22, each person appointed to the service shall receive 
a compensatory allowance of Rs,25 per mensem. 

Note— I he compensatory allowance has been sanctioned because 
overseers in the Irrigation Branch have to lead a rural life and are con¬ 
sequently deprived of the amenities available in towns and cities.” 

(Thjs rule has not yet been deleted or amended) 

3. 1 he Pay Rationalization Committee recommended a common pay-scale 
of Rs. 175-300 for overseers of the Irrigation, Public Works and other depart¬ 
ments and at the same time recommended discontinuance of the aforesaid com¬ 
pensatory allowance of Rs.25 per mensem admissible to the overseers of the 
Irrigation Department. The Subordinate Engineering Service Association in its 
memorandum to the U. P. Pay Commission, have stated that the above com¬ 
pensatory allowance of Rs.25 per mensem was being paid to them in accordance 
with the provision in their service rules and as such formed part and parcel of 
the terms and conditions of their service. The memorandum further stated that 
this compensatory allowance was paid to them in view of their having to lead a 
rural life, and being deprived of the normal amenities available in cities, it was 
not a source of profit to them. The above association has also submitted that 
the Chief Engineer, Irrigation Department, had recommended to Government 
several times to enhance the compensatory allowance from Rs.25 to Rs.50 per 
month to the Overseers of the Irrigation Department, as had been in the case 
of Engineering Subordinate Staff of the Hydel Department. The Association has 
Mated that a compensatory allowance at the rate of Rs.50 is justified in view of 
the high cost of living. 

4. It has been reported to us that the overseers of the Irrigation Depart¬ 
ment are already being allowed project compensatory allownce at the following 
rates at the sites of major Irrigation Projects : 

Twenty per cent of the pay subject 
to a maximum of Rs.50 per month. 

Twenty per cent of the' pay subject 
to a maximum of Rs.50 per month. 
The Overseers who were posted on the 
Ramganga project site before February 
28, 1971 are entitled to draw the same 
amount o£*allowance as they had been 
drawing on that day subject to a maxi¬ 
mum of Rs.70 per month. 

5. We have given careful consideration to the demand of Overseers of the 
Irrigation Department in its various aspects. Prior to the determination of a 
common pay scale of Rs.175-300 from April, 1965, on the recommendation of 
the Pay Rationalization Committee, the scale for the Overseers of Public Works, 
Irrigation and other Departments, was the same and yet the Overseers serving 
the Irrigation Department, only received a compensatory allowance of Rs.25 


Sharda Saliayak Gandak Yamuna 
Valley, Obra Thermal ‘A’ 

Ramganga 'A* 
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per month. Those special reasons for giving compensatory allowance to the 
Overseers of the Irrigation Department still apply today. We feel that in 
view of the nature of the duties the overseers of Irrigation Department are 
required to perform in rural areas, they are entitled to a compensatory allowance. 
In the overall analysis, we recommend that a compensatory allowance of Rs.25 
may be sanctioned to the Overseers of the' Irrigation Department posted 
in areas other than District and I ahsil Headquarters and Municipal Towns, 
and the existing Rule 26 may be amended so as to provide that this allowance 
is not to be allowed to those Overseers of the Irrigation Department who are 
already in receipt of Project or Site Compensatory or Investigation and Planning 
Allowance. The Overseers of the Public Works Department and other Depart¬ 
ment would also not he entitled to get this compensatory allowance of 
Rs.25 per month because they are not usually required to reside in rural areas, 
and also because they have not been receiving it in the past. 



CHAPTER XIV 

Research, Investigation, Planning and Design 
Special Pays/Allowances 

We have been required by the Government in G. O. No, G-I-2647/X—1971, 
<ldted November 19, 1971, to review the special pays where admissible for Re¬ 
search, Investigation, Planning and Design work. 

2. In Uttar Pradesh special pay under Fundamental Rule 9 (25) of the Finan¬ 
cial Handbook, Volume II, Part II, is sanctioned to several categories of Engi¬ 
neering and other staff in Irrigation, Public Works, Local Self-Government 
Engineering, and Agriculture Departments working on Research, Investigation, 
Planning and Design jobs. In the Irrigation and Public Works Departments, 
the staff engaged on Design work is sanctioned special pay at the following 
rates : ° 


(a) Superintending Engineer 

(b) Executive Engineer 

(c) Assistant Engineer 

(d) Architect (Public Works Department) 

(e) Assistant Architect (Public Works Department) 


150 

100 

50 

150 

50 


In the Irrigation Department, the staff engaged on Investigation and Plan¬ 
ning work is allowed special pay at the following rates : 


(а) Superintending Engineer 

(б) Executive Engineer 

(c) Assistant Engineer 

(d) Overseers, Electrical and Mechanical Supervisors and 
other field staff. 


Rs. 

150 

100 

50 


15 per 
cent of 
their 
basic 
pay. 

In the Local Self-Government Engineering Department, the staff engaged 
on Project Design, Special Survey and Investigation work is allowed special 
pay, as under : i 

(a) Executive Engineer ... ... Pjq 


(b) Assistant Engineer 


50 


In the Agriculture Department, special pay of Rs.50 p.m. is allowed to the 
Assistant Director, Soil Conservation Research and Training engaged on research 
and training work. 

3. The Government of India, Ministry of Finance (Department of Expendi- 
tuie),.have informed us that they have not sanctioned any of these allowances 
to their employees. According to them, when a pay-scale is prescribed for a 
post, It is done with reference to the duties and responsibilities attached to it 
and once the scale is prescribed, there can be no question of granting any such 
allowance or special pay on grounds of nature of duties and responsibilities. 

4. From the information available with us, if appears that no Design, Research 
? r Inv r esagat,on aml Plannin g Allowance is admissible to the employees of the 
State Governments of Madhya Pradesh, Tamil Nadu, Rajasthan, and Gujarat 
In Punjab, a special pay of Rs.50 is allowed to Executive Engineers and Assistant 
Engineers of the Irrigation Department engaged on Design work. In Orissa no 
Design Allowance is paid but Survey and Investigation Allowance is being paid 
4o officers and staff who are exclusively engaged on survey or investigation works 
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relating to Irrigation, Drainage, Flood Control and Electrical Transmission 
Schemes, at the following rates : 

20 per cent of pay subject to a maxi¬ 
mum of Rs.125 p.m. 

20 per cent of pay subject to a maxi¬ 
mum of Rs.100 p.m, 

20 per cent of pay subject to a maxi¬ 
mum of Rs.100 p.m. 

In Kerala, Investigation and Research Allowances are being paid to the officers 
and staff doing Investigation work at rates varying from Rs.75 to Rs.130 and 
Research work at rates varying between Rs.50 and Rs.90 for different pay ranges 
below Rs.100 and from Rs.100 to Rs.600 and above. 

In Bihar, special pays are allowed to certain categories of officers and staff 
engaged on Design, Investigation, Research and Planning work, The rates 
differ from the post to post, but usually they are 20 per cent of pay with a mini¬ 
mum of Rs.75 p.m. to a maximum of Rs.150 p.m- for posts in the scale of 
Rs. 1,200—1,700 down to scale of Rs.325—925, with lower limits for posts in lower 
scales of pay. 

5. The Chief Engineer, Public Works Department, U. P., has suggested that 
die Design Investigation and Planning allowances should continue. The Chief 
Engineer, Rural Engineering and Minor Irrigation has, however,, suggested that 
no Project, Design or Investigation and Planning allowances should be allowed. 
The Chief Town and Country Planner has suggested that normally no special 
pay should be allowed. It should be sanctioned only where an employee is 
performing duties and responsibilities of more than one post. The Uttar Pradesh 
Engineers Association has demanded the grant of allowances lot Design, Investi¬ 
gation and Planning work at the following rates : 

Rs. 

For Junior scale ... ... ... 150 p.m. 

For Senior scale ... ... ... 200 p.m. 

For selection grade ... ... ... 250 p,m. 

The Joint Secretary, Indian Institute of Architects, has said dial the existing 
rates of Design Allowance are inadequate. 

6. We have carefully considered this question. Although designing, planning 
and investigation work is an integral part ol the work of engineering personnel, 
the fact that a special type of aptitude, talent and efforts are required for 
planning, investigation and designing of important projects cannot be over¬ 
looked. The case of engineering and other technical personnel who have not 
been lecruited for research work, hut are engaged on it at approved depart¬ 
mental research stations or centres, is also similar. The engineering and other 
technical personnel engaged in these types of work are required to be well- 
versed in the latest developments in technology and maintain a high standard 
of professional competence. We are, therefore,, of the view that it is desirable 
to continue the grant of special pays for research, planning, investigation and 
design work, wherever admissible, but we are not in favour of enhancing the 
rates of such special pays or allowances over the rates at present in force. Fur- 
ther, while a special pay or allowance for research work would evidently not 
be admissible to a person who is recruited as research officer or primarily for 
research work, we are of the opinion that allowances at the rates at present 
allowed for design work in the Irrigation and the Public Works Departments 
may be given for Research work also to only those cadre officers who are engaged 
exclusively on research work at approved departmental research stations or 
centres or on approved research projects. Similarly, the Planning, Investigation 
and Design Allowance may be allowed only to those cadres technical officers and 
overseers of the Irrigation, Public Works and Local Self-Government Engineering 
Departments who are engaged exclusively on planning and investigation or 
designing of major irrigation, power, industrial, roads and buildings projects 
involving construction of major bridges, intricate structures and in which large 
scale and detailed survey investigation and planning are likely to lead to efficient 


Executive Engineer 
Assistant Engineer 

Classes III and IV Staff 



anti timely execution of projects at economic cost. Thus, the rates uniformly 
applicable in the Irrigation, Public Works and Local Self-Government Engi¬ 
neering Departments for research or design or planning and investigation work 
may be as follows : 




Rs. 

Superintending Engineer 

, , , 

... 150 

Architect (P. W. D.) 

• . . 

... 150 

Executive Engineer 

. . • 

... 100 

Assistant Engineer 

. . * 

... 50 

Assistant Architect (P. W. D.) ... 

,,, 

... 50 

Overseer Electrical and Mechanical Supervisor 

... 40 

Other field staff 


... 15 per cent 

subject to a 
maximum of 
Rs.25. 


In Agriculture Department if the Assistant Director, Soil Conservation Research 
and Training is primarily recruited in that capacity for research work he will not 
be entitled to the special pay which is at present attached to the post but if 
he is an officer recruited to the . ordinary cadre of Agriculture Officers and is 
specially selected subsequently for the job, he may be allowed the existing 
special pay. Suitable rules for payment of such allowances may be made by 
the Government so that such payments may work as effective incentive for 
better work, more intelligent application and greater devotion to duty in this 
field. 







CHAPTER XV 


Si’Ei'jAi, Pay, Htgh Altitude Allowance admissible to Government Servants 

ETC. POSTED IN UTTARAKHAND DIVISION AND OTHER HlLL DISTRICTS 

Well before the constitution of the U P. Pay Commission, Government had 
decided that the matters relating to the grant of Border Special Pay in the dis¬ 
tricts of Pithoragarh, Chamoli and IJttarkashi and those relating to the grant 
of High Altitude Allowance in other hill districts should, in due course, be 
entrusted to the U. P. Pay Commission. Accordingly after the constitution of 
the Pay Commission, it was clarified by the Government in the Finance Depart¬ 
ment, vide their letter No. G-I-2371/X-1971, dated October 23, 1971, Lhat the 
Pay Commission was also required to consider the question, among others, about 
the grant of Special Pays sanctioned in Hills Border districts in consideration of 
the special conditions prevailing in Uttarakhand Division and continuance at 
the existing rates or otherwise of the High Altitude Allowance sanctioned to 
employees posted at places situated at a height of 5,000 ft. and above. Subse 
quentiy in their letter No. G-I-1049/X-1972, dated July' 1, 1972, the Finance 
Department have made a further reference to the Pay Commission about the 
desirability of the revival of the grant of ‘Hill Allowance’ to the employees 
working in hill districts and have suggested that the question of Hill Allowance 
being granted to these employees again may also be considered sympathetically 
by the U. P, Pay Commission. 

2. We will first take up the question of Border Special Pay. With the 
creation of Uttarakhand Division in 1960, Government sanctioned with effect 
Irom April 1, 1960 vide G. O. No. 2863/XXV-CX-B-60, dated August 5, I960, 
c Ttain special concessions, including the special pay sanctioned at the following 
rates in lieu of compensatory allowance, to their employees posted in Uttarakhand 
Division : — 



Government servants Government servants 
Class of Government whose headquarters are whose headquarters are 

servants situated within the fo r situated in other areas of 


border blocks of the Uttarakhand Divi- 
Dharchula, Munshiari, sion and at the district 
Joshimath and Bhatwari headquarters of Uttar- 
(except the District head- kashi. 


quarters of Uttarakashi). 



(a) Government servants Special pay of 33 ; ^ per Special pay of 33J percent 
holding posts in the cent of basic pay the basic pay, subject 

scales of pay higher subject to a minimum of to a minimum of 

than the Junior State Rs.200 and a maximum Rs. 200 and a maxi- 

Service scale. of Rs. 400. mum of Rs. 400. 

{b) Government servants Special pay of Rs. 200 Special pay of 33’percent 
holding posts in the or 33 J per cent of basic of the basic pay, sub- 

Junior State Service pay, whichever is higher ject to a minimum of 

scales or equivalent subject to a maximum Rs. 125 and a maxi¬ 
scales. of Rs. 250. mum of Rs. 250. 

(e) Govern rent servants Special pay of 100 per cent Special pay of 33’ per cent 
in the Subordinate of basic pay subject to a of basic pay, subject to 

Services (Gazetted minimum of Rs. 50 and a minimum of Rs. 50 

and non-Gazetted). a maximum of Rs.200. and a maximum of 

Rs. 150. 

(d) Inferior Government Special pay of 100 per cent Special pay of Rs. 25. 
servants. of basic pay subject to 

a minimum of Rs. 30. 


3. We are informed that the border special pay was sanctioned in considera¬ 
tion of the special conditions then prevailing in the area, such as the lack of 
transport facilities, extra cost of living, lack of suitable residential accommodation 
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and other civic amenities, arduous living and similar other difficulties, so that 
the employees could welcome their posting in such areas and the implementation 
of the developmental activities initiated in the Division did not suffer. It was 
initially contemplated that these concessions, including the special pay in ques¬ 
tion, would be discontinued once the area had been developed to a reasonable 
standard and for that purpose, the situation would be reviewed periodically. 
In the first instance, the above sanction was accorded for the period ending 
March 31, 1962 and later on continued up to March 31, 1968 at the rates at 
which it was sanctioned originally in 1960. 

4. In order to review the position about the continuance of this allowance 
beyond March 31, 1968, the then Chief Secretary toured Pithoragarh District to 
make a spot study and expressed the view that the cost of living in the area 
was higher not only in comparison to the cost of living in the plains but also 
with that prevailing in other hill districts of Naini Tal, Almora, Pauri, Tehri and 
Dehra Dun. He, tfierefore, recommended the continuance of the special pay in 
the Border districts, but for financial reasons, proposed that the rates of the 
special pay might he curtailed to some extent. Accordingly, revised rates of 
special pays as under were enforced with effect from April 1, 1968 under Govern¬ 
ment order No. 18/1 (1) 28-Ka-65, dated March 29, 1968 : 


Class of Government 
Servants 


1 


(ct) Government servants 
holding posts in the 
scales of pay higher 
than the Junior State 
service scale. 

( b ) Government servants 

holding posts in the 
Junior State Service 
or equivalent Scale. 

(c) Government servants 

in the subordinate 
services (gazetted 
and non-gazetted) 
and the Class IV Gov¬ 
ernment servants not 
included in category 

(d) below. 

(d Class IV Government 
servants the maxi¬ 
mum of whose re¬ 
vised scale of pay 
does not exceed 
Rs.80. 


Headquarters of the Government Servants and 
the rates of special pay sanctioned therefor 


Four Development Blocks Other areas in Uttara- 
of Dharchula, Munshiari khand and headquarters 
Joshimath and Bhatwari of District Uttarakashi 
(except the District Head¬ 
quarters of Uttarkashi) 


2 3 


25 per cent of basic pay 20 per cent of basic pay 
subject to a minimum of subject to a minimum 
Rs. 150 and a maxi- of Rs. 150 and a maxi¬ 
mum of Rs. 300 per mum of Rs. 300 per 
mensem. mensem. 

25 per cent of basic pay 25 per cent of basic pay 
or Rs. 150 p.m,, which- subject to a minimum 

ever is greater .subject of Rs.100 and a maxi- 

to a maximum of mum of Rs.175 per 
Rs.J75 per mensem. mensem. 


75 per cent of basic 
pay subject to a mini¬ 
mum of Rs.40 and a 
maximum of Rs.150. 


25 per cent of basic 
pay subject to a mini¬ 
mum of R,s.40 p.m. 
and a maximum of 
Rs.125 per mensem. 


100 per cent of basic pay Rs.20 per mensem, 
subject to a minimum 
of Rs.25 per mensem. 


5. The above rates were also allowed to the employees ol Antarim Zila 
Parishads of the Border Districts with effect from June 1, 1969. 

6. The question of making a further cut in the rates of the above special 
pay was again considered by Government in 1970 and the views of the District 
Magistrate, Pithoragarh, Chainoli and Uttarkashi, were invited on the subject. 
The District Magistrates, Chamoli and Uttarkashi, strongly opposed the idea of 
making any further curtailment in the rates of the Border Special Pay as accord¬ 
ing to them the border districts continued to be very remote, say 100 to 150 
miles, from rail heads and the essential commodities were still very costly. They 
further pleaded that the lack of proper educational facilities in the area compelled 
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the officials to maintain double establishments and the higher altitude of the 

places necessitated the use of costly woollens, etc., throughout the year. 
The Border Development Department, agreeing with the views of the District 
Magistrates and seeing the difficult and peculiar conditions in the border 
districts, are of the opinion that it would not be in the fitness of things to 
discontinue the special pay until the close of the Fourth Plan period. 

7. Die Hill Development Board have also emphasised that in view of the 
high cost of living in the hill districts, the Border Special pay may be allowed 
to continue at the existing rates and its nomenclature may be changed as mrxs 
au.owanck. I lie Commissioner, Garhwal Division, is of the opinion that the 
height at which the Headquarters of the officials are situated, is not of much 
consequence and that the difference of treatment between the border districts 
ol Pithoragarh, Chamoli and Uttarkashi on one hand and the other five hill 
districts of Naim Tal, Alnxora, Pauri, Tehri and Delira Dun on the other, 
should be done away with. He also expressed the view that the High Altitude 
Allowance sanctioned to the employees in other hill districts not falling in 
former Uttarakhand Division, is quite insufficient and fails to provide requisite 
relief to the employees. In his opinion, it is also not advisable to restrict the 
admissibility of the High Altitude Allowance to four months from November to 
February for the places at a height of more than 5,000 feet. He suggested that 
the allowance may be granted at a uniform rate of 25 per cent of pay 
throughout the year to all employees posted in hill districts irrespective of the 
height at which the headquarters of government servants are situated or 
whether the place falls in Uttarakhand Division or not. More or less similar 
views have been expressed by most of the District Magistrates of the hill dis¬ 
tricts and the Commisisoner, Kumatm Division, also. The President, Nagar- 
palika, Pithoragarh, strongly pleaded that like government servants and the 
employees of the An tan m Zila Parisliacl, the employees of the Nagarpalika 
Pithoragarh, should also be allowed special pay. Similar point has been raised 
by the Madhyanuk Shik&hak Sangh, Pithoragarh, in 'favour of the empoyees of 
the aided educational institutions of Pithoragarh District. 

8. We have examined the admissibility of the above mentioned special 
pay and are of the opinion that tire employees of the local bodies should not 
be given the special pay and tire special pay allowed at present to the employees 
of Antarim Zila Parishads may henceforth be discontinued. We are also 
of the opinion that the State Government employees may be allowed the special 
pay at the following rates in the districts of Pithoragarh, Chamoli and 
UtUrkashi : 


Headquarters of the Government servants and the 
rates of special pay sanctioned therefor 


‘ Four Development Blocks Other areas in Uttara- 

Uass of Government of Dharachula, Munshiari, khand and headquarters 
servants Joshimath and Bhatwari of District Uttarkashi 

(except the District Head¬ 
quarters of Uttarkashi) 



(a) Government servants 
holding posts in 
scales of pay higher 
than the Junior scale 
of pay of the State 
Services. 

{b ) Government servants 
holding posts in the 
Junior scales of pay 
'of State Services or 
equivalent scale. 

(c) Government servants 
in the subordinate 
services (gazetted 
and non-gazetted) 
and the Class IV Gov¬ 
ernment employees. 


25 per cent of basic pay, 
subject to a minimum 
of Rs.150 and a maxi¬ 
mum of Rs.300 per 
mensem. 

25 per cent of basic 
pay or Rs. 150 p.m., 
whichever is greater, 
subject to a maximum 
of Rs.175 per mensem. 

25 per cent of basic pay 
subject to a minimum 
of Rs.40 and a maxi¬ 
mum of Rs.150. 


3 


20 per cent of basic pay, 
subject to a minimum 
of Rs.150 and a maxi¬ 
mum of Rs.300 per 
mensem. 

20 per cent of basic 
pay subject to a mini¬ 
mum of Rs.100 and a 
maximum of Rs.175 
per mensem. 

20 per cent of basic pay 
subject to a minimum 
of Rs.40 per mensem 
and a maximum of 
Rs,125 per mensem. 
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9. We do not recommend the grant of border special pay to the Govern¬ 
ment employees in the other hill districts. 

10- We wil1 deal with High Altitude Allowance. On the recommenda¬ 
tions of the Pay Rationalization Committee a compensatory allowance known as 
High Altitude Allowance' was allowed to government servants with effect from 
August 1, 1^65 vide G. O. No. G-I-1555/X-141-1965, dated October 16, 1965. 
This allowance was sanctioned for four winter months viz. November to Febru¬ 
ary only to the employees drawing pay up to Rs.900 per mensem, and posted at 
an altitude of 5,000 feet or above, at the rate of 5 per cent of pay, subject 
to a minimum of Rs.5 per mensem and a maximum of Rs.30 per mensem. The 
High Altitude Allowance is not admissible to government servants posted in 
the districts of Uttarkashi, Chamoli and Fithoragarh, for so long as the special 
pay referred to in earlier paragraphs continued to be paid to them. With effect 
from the date of introduction of High Altitude Allowance viz. August 1, 1965, 
the hill and winter allowances were discontinued. 

The U. P. Ministerial (Collectorate) Employees Association made the 
tollowing demands through the Secretary, Board of Revenue : 

(i) the High Altitude Allowance may be paid in all hill districts 
(except the Border districts) irrespective of the altitude at which the 
government servant is posted ; 

(ii) the allowance may be paid fhroughout the year and not only 
during the four winter months ; and 

(iii) the allowance may be paid to the extent of 25 per cent of pay 
of the government servant. 

The Commissioner, Kumaon Division has also endorsed the above men¬ 
tioned demands of the U. P. Ministerial (Collectorate) Employees Association 
and has expressed the view that the quantum of this allowance should be ade¬ 
quate. In his reply to the questionnaire, the Commissioner, Kumaun Division 
has suggested that this allowance should be paid at the rate of 5 per cent of pay 
upto an aititude of 40,000 feet, at the rate of 10 per cent of pay at an altitude of 
4,000—6,000 feet, and at the rate pf 15 per cent of pay in places at an altitude 
of more than 6,000 feet. The Commissioner, Garhwal Division has expressed 
the view that the High Altitude Allowance is very meagre to compensate the 
employees of the hill districts for higher cost of "living and other difficulties, 
and the difference of treatment obtaining at present between the Government 
servarts posted in the Border districts and those stationed in other hill districts, 
is also not very justifiable. He, therefore, suggested that this allowance should 
be paid throughout the year in all the hill districts, including the Border dis¬ 
tricts, at a uniform rate of 25 per cent of pay. Tire majority of the District Magis¬ 
trates are also in favour of the rates of this allowance being increased and its 
payment throughout the year. ' 

11. In this connection we would like to deal with the question of Hill 
Allowance also. Since the year 1920, Hill Allowance was admissible throughout 
the year at the following rates to lion-gazetted Government servants drawing pay 
not exceeding Rs.75 per mensem and posted in the districts of Naini Tal, Almora 
and Garhwal and at Mussoorie in Dehra Dun district: 


(i) Pay up to Rs.34 p.m. 

(ii) Pay between Rs.35 and Rs.44 p.m. ... 

(iii) Pay between Rs.45 and Rs.65 p.m. ... 

(iv) Pay between Rs.66 and Rs.75 p.m. ... 


25 per cent of pay. 
Rs.10 p.m. 

Rs.ll p.m, 

Rs.12 p.m. 


T he non-gazettecl Government servants posted in the area whose pay 
exceetled Rs.75 p.m., were allowed to draw winter allowance at the rate of 
25 per cent of their pay but this allowance was admissible to them only during 
the winter months from November to March. Both of these allowances were 
however, withdrawn with effect from August, 1951 but Government servants 
who were already in receipt of these allowance on that date, were allowed to 
continue drawing them for so long as they remained posted in the areas where 
the allowances were admissible. 
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12. We have considered over the matter and are of the opinion that in 
view of the proposals which we have made elsewhere about the revision of the 
Class II scale from Rs.300-900 to Rs. 550-1,200. the High Altitude Allowance 
should be allowed to the government servants drawing pay up to Rs.l 200 p m. 
and posted at an altitude of 4,000 feet or above at the rate of 5 per cent of pay 
subject to a minimum of Rs.12 per mensem and a maximum of Rs.50 per men- 
sern. This allowance should be paid for four months during a year-November 
to rebruary. 

In view of our recommendations, which we have made above, we do no 
consider it necessary to recommend the revival of Hill Allowance. 



CHAPTER XVI 

Grant of Non-Practising Allowance to Government Doctors 

We are required to consider the question of non-practising allowance admis¬ 
sible to Doctors etc., when posted in non-practising charges. We have taken 
necessary decision as to the pay scales which would be admissible to the Pradesh 
Medical Service and Pradesh Health Service. It has also been decided to recom¬ 
mend a special grade to the extent of about 10 per cent of the permanent posts in 
the selection grade of the P. M. S. (Men) and P. H. S. (Men). 

2. Although the question of allowing private practice or the grant or other¬ 
wise of non-practising allowance in lieu thereof, had been informally discussed 
in one of the meetings of the Commission held in September, 1972, it was 
decided then that this matter may be discussed in detail after a comprehensive 
note on the subject has been prepared. 

3. Under the provisions of Government Servants Conducts Rules, all 
government servants, except where specially permitted, are prohibited from 
undertaking any private job even beyond their working hours. Apart 
from teachers, who are allowed to take up tuition work, this restriction has 
been relaxed in the case of Medical Officers and some other posts of allied 
categories. 

4. The institution of private practice so far as l v ><Tors of the Medical 
Cadre are concerned, is very old. The Doctors jrosteti m the Public Health 
Cadre are, however, not permitted to have private practice. Since the scales of 
pay of Doctors in the Medical and the Public Health Cadre are the same and 
officers moistly in the Medical cadre are allowed private practice, a non-practising 
pay or allowance has been provided for those in the Public Health Cadre as 
well as for those in the Medical Cadre who are not allowed to do private 
practice. 

5. Under the existing orders of the State Government, the following scales 
of pay and rate of non-practising allowance/pay are admissible to the Doctors 
of the State Government in this State : 

P. M. S, Ordinary Grade— In the pay-scale of Rs.300—900 plus a non¬ 
practising allowance of 25 per cent of pay on non-practising charges, 
subject to a minimum of Rs.75 and maximum of Rs.200 per month. 

P. M. S. Selection Grade—In the scale of Rs.600—1,250 with non-prac¬ 
tising allowance of 25 per cent of pay on non-practising charge, subject 
to a minimum of Rs.75 and maximum of Rs.2(>0 per month. 

Director, Medical and Health Services— In the scale of Rs.2,000—2,250, 
no non-practising allowance is admissible. 

Addilional Director— No non-practising allowance admissible. 

P. H. S. Ordinary Grade- Twenty-five per cent of pay subject to a 
minimum of Rs.75 and maximum of Rs.200 per month. 

P. H. S. Selection Grade— Twenty-five per cent of pay subject to a 
minimum of Rs.75 and maximum of Rs.200 per month. 

Principal, Medical College—No non-practising allowance is admissible. 

Professor- Twenty-five per cent of pay subject to a minimum of Rs.300 
and a maximum of Rs.400 on non-practising posts. 

Rea der—Twenty-fi ve per cent of pay on non-practising posts. 

Lect urer— Twenty-five per cent of pay on non-practising posts. 

6. The views of various Service Associations, Heads of Departments and 
Secretaries to Government were invited about this matter through the following 
question : 

“Have you any suggestion to make regarding the conditions of eligi¬ 
bility or quantum of the non-practising allowance ?” ' 

V'ery few Service Associations and officers have sent their views on the subject. 
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7, Some non-medical /Service Associations have represented that their 
members may be permitted to do private work, in spare titpe to supplement their 
income on the analogy of the permission given to the doctors for private practice 
or a non-practising allowance paid in lieu thereof. It has been contended that if 
the Doctors who are as much full-time officers of the State Government as others, 
are permitted to undertake private practice, there is hardly any justification to 
piohibit Government Officers in other Departments from supplementing their 
income by doing extra work during spare time. Some of the Associations have 
also urged for the abolition of private practice on the following grounds: 

(1) A government servant cannot claim the right of private practice. 

(2) Doctors permitted to undertake private practice often neglect their 
normal duties during normal hours. 

(3) Unhealthy discrimination has been made between those who are 
doing private practice and those who are not. 

(4) The only point which may be urged in their favour is that they 
have to spend a somewhat longer period in acquiring the necessary pro¬ 
fessional qualification as compared to persons in other technical services, 
but this itself may not be a ground to permit them to do private practice 
or give them an allowance in lieu thereof for years to come. 

8. The Service Associations, directly concerned with the medical profes¬ 
sion have suggested that the practice -of grant of non-practising allowance should 
be continued and they have demanded the non-practising allowance at the 
following rates: 

(i) Indian Medical Association, U. P. Branch 

, E J his Association has suggested that a non-practising allowance at the rate 
of 50 per cent of the pay with a maximum of Rs.750 should be allowed to all 
Medical Officers debarred from private practice, including the Additional 
Director of Medical and Health Services. 

(ii) P. M. S. Association of Uttar Pradesh 

The Association has demanded a non-practising allowance at the rate of 
50 per cent of the pay subject to a maximum of Rs.600 per month as admis¬ 
sible under the Central Government. According to this Association, the 
allowance should be given to all grades of posts in the Medical Department It 
has advanced following reasons in support of its above demands : 

( a ) At the time of recruitment, privilege of private practice was 
al owed. This privilege of private practice to medical profession is 
allowed all-over the world. 


( b ) In Medical Services of other departments like Railway, C. G. H. S. 
and Army, etc., non-practising pay, at much higher scales is granted for 
withholding the privilege of private practice. J 

(f) Non-practising pay is allowed in Public and Health Sendees and 
so P. M. S. should also get non-practising pay. 


(d) The average income of a private practitioner is much more than 
the pay-scales admissible or offered to those doctors who take up Govern¬ 
ment service. Unless the disparity is compensated talented doctors will 
not be attracted to service. This is amply justified by the large number 
of Doctors who have resigned m last two years and either set up private 
practice or joined the Central Health Services or settled in foreign 
countries 5 


(iii) Uttar Pradesh Health Service Association 

It has suggested that the officers of the Public Health Department should 
continue to get a non-practising allowance/pay. It has also suggested that the 
rate of allowance/pay should be 50 per cent of the pay with a minimum of Rs 150 
per month, without fixing any higher limit for the said allowance/pay. 



(iv) Indian Dental Association, U. P. Branch 

This Association has also demanded a non-practising allowance at the rate 
which may be allowed to other Medical Officers. 

The Director, Medical and Health Services suggested in the course of 
his evidence before the Pay Commission that private practice of Government 
Doctors should be stopped according to a “phased” programme starting from the 
Medical Colleges and non-practising pay at the rate of 50 per cent of the basic 
salary should be paid to the Doctors in lieu thereof. He felt that unless this 
was done it would not be possible to stop private practice. He further expressed 
the view that the establishment of “Pay Clinics” would also solve the problem 
to a great extent. The Secretary, Medical Department, has stated that the 
Government policy is to stop private practice completely, as the Government 
resources are being misused to increase private practice, and there is difficulty 
in transfer and posting of the doctors because private practice at different places 
is of different levels. 

9. The Third Pay Revision Committee set up by Bihar Government has 
criticised the existing practice of grant of non-practising allowance or the per¬ 
mission to undertake private practice, to the Government doctors in the follow¬ 
ing terms: 

* * * * * 

“The institution of private practice, thus came into being mainly as 
a matter of expediency. The ills of this institution, however, have been 
engaging the attention of the Government and the public for a long time 
now. It is pointed out that if a Government doctor was to give full atten¬ 
tion to the work in his charge, he would hardly have any time left for 
private practice. It is also argued that the facility of private practice leads 
to abuse inasmuch as proper treatment and attention is given only when 
the patients approach Government doctors as their private patients ready 
to pay the fees. The scope of private practice differs from place to place 
and job to job. This leads to avoidable heart burning among the members 
of the Health Service, for some happen to remain in posts with a better 
scope of private practice for a long time, while others do not get such 
chance. The existance of this facility for Government Doctors has also 
prompted the other professional categories of Government servants such 
as Engineers and Architects to claim similar privilege.” 

The Third Pay Revision Committee, Bihar, has quoted the following from 
the Report of the Health Committee, headed by Dr. Madhusudan Das, appointed 
by the Bihar State Government: 

"If we are going to make all the doctors non-practising, we would be 
depriving many of the large scale medical relief. Services of specialised 
doctors will only be available to those who would go to hospitals. Con¬ 
trary to this, if we make the cadre practising, Blocks which are going with¬ 
out doctors will be filled. The Committee, in view of all these recom¬ 
mends that the entire cadre, both general as well as teaching, be made 
practising and allowed to remain as such till tire pay scales of doctors are 
revised in keeping with the times." 

After reviewing all the pros and cons, the Third Pay Revision Committee 
of Bihar has recommended non-practising pay-scales for all the Government 
Doctors. But in the concluding portion of its Report submitted in June, 1972, 
it has observed as below : 

“In case the Government are unable to implement our recommenda¬ 
tions regarding complete abolition of private practice, of all Government 
Doctors, whether on teaching or non-teaching posts except those posted in 
the rural areas, and the present distinction between practising and non¬ 
practising posts continues as before, the scales we have recommended may 
be taken to be the non-practising scales and in case of those who are 
appointed to practising posts, a deduction should be made at the rate of 
20 per cent of pay subject to a maximum of Rs.400. The emoluments at 



the minimum and maximum at various levels of practising posts after 
such deductions will work out as follows : 



- 

Recommended Non¬ 
practising scale 

Emoluments 

after 

deductions 

Minimum Maximum 



Rs. 

Rs. 

Rs. 

(i) Basic Grade 

• * 

610 

1,155 

488—924 

(ii) Junior Selection Grade 

• ♦ 

970 

1,325 

776-1,060 

(iii) Senior Selection Grade 

• • 

1,400 

2,020 

1,120—1,620 

(iv) Super-time scale 

.. 

1,855 

2,020 

1,484—1,620 


10. 1 he Orissa Pay Commission lias also criticised the system of allowing 
either private practice or payment of non-practising allowance to the doctors 
Some ot the ills of the system winch were observed by the Commission, are enume¬ 
rated below: 


(") Government servants cannot claim the right of private practice. 

(b) Government servants permitted to undertake private practice often 
neglect their normal duties. 

(c) An unhealthy discrimination has been made between those who are 
doing private practice and those who are not. 

(d) Complaints have been made that the doctors teaching in Medical 
College Hospitals, care more for private practice than for discharging their 
teaching and research work. At present Medical Officers do not devote 
their full time in hospitals and dispensaries and a good deal of their time 
during hospital hours, it is alleged, is spent on private practice. 

Despite all these adverse comments, the above Commission made the following 
recommendations about the grant of non-practising allowance : ” 

Director ; Non-Practising Allowance of Rs.400 per month. 

Additional Director ; Non-Practising Allowance of Rs.325 per month. 

Joint Director ; Non-Practising Allowance of Rs.325 per month. 

Superintendent S. C. D„ Medical College , Non-Practising Allowance of 
Rs.325 per month. 

Principal Medical College : Non-Practising Allowance of Rs 325 per 
month. c 


Non-Practising Allowances have been recommended for some other 
posts also. 

. ‘ !• The Madhya Pradesh Pay Commission in its Report submitted in 

1J72, has made the following observation about the non-practising allowance: 

“We feel that the demand for non-practising allowance is not baseless 
Civil Surgeons posted in the Districts are allowed private practice! 
When he is transferred to a post on which private practice is not permitted 
then he usually becomes entitled to a noil-practising allowance. This 
allowance is 25 per cent of the pay with a minimum of Rs.50 and a 
maximum of Rs.250 per month. If the Civil Surgeon is promoted as 
Deputy Director, his total emoluments become less than his pay plus the 
income from private practice which lie is allowed to do while working 
on the lower post. Thus he lias no attraction for promotion We 
eel that the above facts justify the gram of a non-practising allowance 
In the neighbouring States of West Bengal, Gujarat and Orissa, such 
non-practising allowance is given to the Doctors on equivalent posts.” 

The above Commission has also accepted the demand of non-practising 
ahowancc to the administrative officers and teachers of the Medical Colleges, 
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li. It would thus be noticed that though most of the Commissions are 
opposed to the continuance of private practice by Government doctors, they 
are not opposed to the grant of nompractising allowance to the Doctors where 
private practice is stopped or prohibited. In fact, non-practising allowance at 
different rates is being allowed to the Government doctors in various States as 
shown in Annexure I. 

13. Hitherto, the main reason for allowing the doctors to undertake 
private practice has been the dearth of Doctors and the comparative higher 
earnings in private practice. There is also a great dearth of specialist doctors 
in private practice. 

14. It is also common knowledge that die Doctors are not very much 
inclined to serve in rural areas, in small towns and in non-practising charges. 
1 he need, therefore, exists for devising a system whereby the doctors who enter 
Government service do not run away from such postings. 

15. An argument against the continuance of the facility of private 
practice and in favour of the. stoppage of non-practising allowance is that the 
number of Medical Colleges has increased and now the position regarding the 
shortage of doctors has eased. In reply to this it has been stated that the 
number of hospitals and dispensaries is increasing and in spite of the com¬ 
paratively better availability of doctors, several dispensaries are unmanned by 
qualified doctors. The need for opening of more and more hospitals and 
dispensaries is Istill there and Government needs to attract well qualified 
doctors to man them, 

lf>. Dealing with the question of desirability of allowing private practice to 
medical men in Government services, it lias been brought to our notice that 
the Bhore Committee in 1946 had recommended that medical men in Govern¬ 
ment employ shoidcl be whole-time and non-practising. Private practice to 
Government doctors has been discontinued by the Central Government as well as 
several State Governments. The reason for this lias been that the doctors in 
Government employ should be able to devote more time and attention to 
patient care and other work entrusted to them and should not have to spend 
additional time in augmenting their income by private practice. 

17. As for the question of non-practising allowance, this system has been in 
vogue for a very long time anti the Central Government and other States who 
have from time to time abolished private practice for medical men in Govern¬ 
ment employ have granted non-practising allowance in lieu of private practice. 

18. Various Pay Commissions have also expressed views about the continua¬ 
tion or otherwise of non-practising allowance to Government doctors. The 
Second Central Pay Commission had observed in its report in the year |](959, 
that the existing rates of pay Ire made adequate for recruitment to the posts 
requiring special qualifications for research and teaching. The concept of non- 
practising pay and allowance is based on the idea that there is dearth of quali¬ 
fied doctors and specialists in the pay scales sanctioned by the Government and 
the doctors have better prospects of earning more in private practice as com¬ 
pared to Government service. The Commission had further observed that it 
was not desirable that doctors, who are in the whole time employment of the 
Central Government, should be permitted private practice and therefore, recom¬ 
mended the stoppage of private practice where it existed. A similar view was 
expressed by the U. P. Pay Rationalization Committee also. 

19. This question has to be viewed with due regard to the special circums¬ 
tances that hold good with the medical services. There is, at present, an overall 
dearth of doctors in the country and there is a growing demand in various All 
India Services, Medical Colleges and other Institutions. Moreover, there is in 
tins profession a big scope for settling in private practice which can often be 
fairly lucrative with out the disadvantages of transfers, etc., which are inevitable 
in Government services. It lias also to be borne in mind that the training for 
medical men, before they can enter into service, is a long and strenuous one, 
which takes almost seven to nine years after passing Intermediate Examination, 
before one becomes eligible for service. Also the work in Medical Services 
involves arduous duties, irregular hours of work and health hazards, because 
they have to work in surroundings where they are exposed to all sorts of infec¬ 
tions. The elements of arduous nature of duties, heavy responsibilities and 
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unhealthiness of surroundings of work which have been laid down as criteria 
for allowing special pay to service men in general hold good in the case of 
medical men in the Services. It has been urged by certain non-Medical 
Service Associations that in case private practice is allowed to medical men, 
it should also be allowed to the other professions and callings. However, no 
such demand has been put forth in the past and except for claiming parity with 
a sister service, no justification has been made out for the grant of non-practising 
allowance to these services, and no innovation is called for- Such demand 
was forcefully voiced by Engineers, Architects and Educationists. But obviously 
it is entirely against basic concept of Government service to permit any exten¬ 
sion of this practice beyond what has been recognised so far. 

20. After considering all the pros and cons of this question, this Commission 
is of the opinion that non-practising allowance/pay should be allowed to 
medical men in the employ of tile Government, who are not allowed private 
practice. 

21. The next question is about the quantum of non-practising allowance/pay 
that should be given. Various Medical Associations have submitted mefnoranda 
and tendered evidence before us which has covered this matter. The Indian 
Medical Association, U. P. Branch, have suggested that non-practising allowance 
at the rate of 50 per cent of the pay with a maximum of Rs.750 1 should be 
allowed to all medical officers debarred from private practice. The P. M. S. 
Association, U. P., has asked for a non-practising allowance at the rate of 50 
per cent of the pay subject to a maximum of Rs.600. The U. P. Health Services 
Association lias made a similar request. The Director of Medical and Health 
Services, in his evidence, has expressed the opinion that private practice of all 
doctors in the teaching services should be stopped to begin with and non¬ 
practising pay at the rate of 50 per cent of the salary should be allowed in lieu 
thereof. As has been stated already, there are many avenues for specialists and 
other medical men in Central Services. Railway Services, the Army, Public 
Sector Undertakings, and independent private practice. There could be no 
doubt that if medical care of a high order has to be provided to the people 
of this State, the emoluments available to medical men in services should be 
such as would attract good quality of medical men into these services. We 
feel that the present quantum of non-practising allowance to such doctors as 
are holding non-practising posts which is 25 per cent of their pay, subject to a 
maximum of Rs.400, is inadequate. Taking into account all aspects of this 
question, our recommendations are as under : 

(1) Teachers on the staff of the Medical Colleges 

As was observed by the Bhore Committee, that first rate and talented men 
should be attracted to teaching posts in the medical colleges to maintain 
efficient standards of patient care and teaching, because on this will depend the 
ultimate standards of medical profession in the future, it is essential that the 
benefits that modern medical science has to offer should be available in insti¬ 
tutions in this State and it should not be necessary for patients to go to insti¬ 
tutions outside* the State to secure better medical services. The basic need to 
achieve this would be efficient and well qualified specialists in the Medical 
Colleges. In view of these facts, we consider that the present rate of 25 per 
cent of non-practising allowance is inadequate and should be raised to 50 per 
cent of the pay subject to a maximum of Rs.600 and further subject to the 
condition that the total emoluments, including non-practising allowance, of 
the Professors and Principals of Medical Colleges will not exceed Rs.2,500 pet 
month and Rs.2,750 per month respectively. This non-practising allowance 
will be admissible to only those teachers of Medical Colleges who can get them¬ 
selves registered with the Indian Medical Council, and are not debarred from 
doing private medical practice under Section 27 of the Indian Medical Council 
Act. 

(2) Non-Teaching Medical Officers in Government services 

The Commission considers that with the right of private practice the 
medical officers had opportunities of holding charges where practice was 
allowed ; alternatively they got non-practising pay or allowance with non-prac¬ 
tising charges. Many of the practising posts were fairly lucrative and thus the 
spells of service in non-practising charges were adequately compensated when 
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they were posted to practising posts. With the total abolition of private prac¬ 
tice, the situation will materially alter, and the change will bring about some 
amount of financial hardship. In view of this, we feel that it will be equitable 
if the non-practising allowance/ pay is raised from 25 per cent to 33 per cent. 
We recommend that for these medical officers the non-practising allowance/pay 
should be 33 per cent of tiie salary subject to a maximum of Rs.400, provided 
that the total emoluments including non-practising pay or allowance will in no 
case exceed Rs.2,750 per month. 

22. We are also of opinion that our proposals should apply also to Dental 
Surgeons engaged on teaching and non-teaching jobs under Government 
employment. 

23. We further propose that private practice in lieu of which a non-prac¬ 
tising allowance is being recommended, should also include fees received in 
examination of cases of Life Insurance Companies by Government Doctors. 

24. After recording our considered view on the subject, it came to our notice 
that there is some difference of opinion on this question between two of the pro¬ 
minent members of the Commission, who are experts in their own subjects. 
While Dr. R. V. Singh the Principal of the Medical College, as well as an 
eminent surgeon, is in favour of the grant of non-practising allowance as pro¬ 
posed! in the report, Dr. Baljit Singh, an eminent Economist and the Dean of 
the Faculty of Arts of the Lucknow University, is of opposite view. Their 
letters, which have been received by the Commission, are reproduced in the 
report, 

25. In view of the considerable amount of public opinion which is being 
ventilated in the daily press, we have come to the conclusion that it will be more 
appropriate to leave the final and ultimate decision to the Government oh this 
subject. We do so also because further information regarding the Pay Clinics, 
which may be set up by the Government is not available with us. Thus, it will 
not be in public interest to express any categorical opinion on the subject. We, 
therefore, leave it entirely to the Government either— 

(a) to adhere to their decision to abolish private practice by doctors 
in Government service and educational institutions on terms indicated 
by us in this report, or 

(b) allow them to continue private practice as heretofore till such 
time as more competent, medical aid is available to the public at large, or 

(c) abolish private practice in modified form with Pay Clinics, the 
mechanism and implications of which we are not in full possession of, or 

(d) as another alternative, the Government may abolish private 
practice according to a phased programme as suggested by the Director of 
Medical and Health Services and indicated earlier in this Chapter, 

We have placed our view point and various alternatives before the Govern¬ 
ment, and the ultimate decision in view of circumstances indicated above may 
be taken by the Government. 7 



ANNEXUREI 

Rates of non-practising allowance in different States 


Name of the State Name of the post Rate of allowance 



NAGALAND .. (1) Assistant Surgeon Grade At the rate of 25 per cent of 
I and other Doctors of basic pay subject to a 
equal or higher rank, ex- minimum of Rs.150 p.m. 
cept Director or Deputy and maximum of Rs.250 
Director. p.m. 

(2) Assistant Surgeon, Grade A the rate of 25 per cent of 

II. basic pay subject to a mini¬ 

mum of Rs. 100 p.m. and 
maximum Rs.150 p.m. 

(3) Director and Deputy At the rate of 25 per cent of 

Director of Health Ser- the basic pay subject to a 
vices. maximum of Rs.250 p.m. 

ASSAM .. Health Service; 

(1) Assistant Surgeon 1 .. Rs.125 p.m. on the Public 

Health side. 

(2) Assistant Surgeon II .. For LMS/LMP. Licence 

holders Rs.75 on the Pub¬ 
lic Health side. 

Medical College; 

(1) Professors .. .. Rs.200 p.m. in the case of 

non-clinical medical sub¬ 
jects. 

(2) Assistant Professor .. Rs.150 p.m. in the case of 

non-clinical medical sub¬ 
jects. 

(3) Demonstrator (MBBS) Rs.125 p.m. 

(4) Medical Officer, V. D. Rs.125 p.m. 

Clinic, Dermatogologist, 

(5) Assistant Radiologist, An- Rs.125 p.m. 
tenated Medical Officers, 

Medical Officer of Deaf 
Clinic, Anaesthetist, Ca¬ 
sualty Officer. 

Pasteur Institute : 

Assistant to the Director .. Rs.125 p.m. 

Malaria Organisation : 

Zonal Officer .. Rs.125 p.m. 

JAMMU AND Non-practising allowance is allowed to the Doctors in Medical 
KASHMIR. Department who are either posted on administrative jobs 

or appointed in the Medical College. The rate varies from 
Rs.75 to Rs.400 p.m. 

KERALA .. (i) Principal, Professor (non- Rs.200. 

clinical and clinical). 

(ii) Associate Professor, Rs.175, 

(clinical and non-clinical). 

(iii) Assistant Professors Rs.150. 

(clinical and non-clinical). 

Health Services— 

Deputy Directors, Assistant Rs.150 p.m. 

Director, Civil Surgeon, 

Assistant Civil Surgeon and 
Assistant Medical Officer. 
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Name of the State Name of the post Rate o r allowance 

1 2 3 

MYSORE .. 1. Deans of Medical Col- Rs.200. 

leges, Principal, Dental Col¬ 
lege and the Director, 

Post-graduate and Research 
Institute, Bangalore. 

2. Post-graduate Professors Rs.200. 

3. Associate Professors or Rs.150. 

Readers. 

4. Assistant Professors and Rs.100. 

Assistant Associate Pro¬ 
fessors. 

5. Lecturers, Lecturer -cum- Rs.75. 

Registrars, and Registrars, etc. 

As regards Doctors working in Hospitals, only Residential 
Medical Officers are entitled to non-Practising Allowance 
ranging from Rs.60 to Rs.75 p.m. 

MAHARASHTRA 25 per cent of pay subject to a maximum of Rs.400 p.m. 

to medically qualified officers of the Public Health Depart¬ 
ment. The District Medical Officers and Civil Surgeons 
are allowed private practice. 

BIHAR .. Prior to 1st April, 1964 and 1st April, 1970 the officers of 

the Medical Service and Veterinary Service were drawing 
non-practising allowance as below : 

Medical Services (prior Rs.75 to Rs.300. 
to 1st April, 1964). 

Subordinate Veterinary Ser- 15 per cent of the pay 
vice (Prior to 1st April, subject to a minimum of 
1970) Rs.35. 

The grant of non-practising allowance has been discontinued 
with effect from 1st April, 1964 and 1st April, 1970, res¬ 
pectively, They now draw pay in the scale known as 
non-practising pay scales. When an officer of above 
category is posted against the practising post he draws 
pay in the non-practising pay scale which is reduced as 
below : 

Medical Service .. 20 per cent of the pay sub¬ 

ject to a minimum of 
Rs.150 and maximum of 
Rs.350 p.m. 

Subordinate Veterinary Ser- 15 per cent of pay. 
vice. 

HARYANA .. 1. Director of Health Ser- Rs.600 p.m, 

vice* 

2. Deputy Director .. 33 1/3 per cent of the pay 

subject to a maximum of 
Rs.600. 

3. Asstt Director 33 1/3 per cent of pay with 

a maximum of Rs.400. 

RAJASTHAN .. (1) Assistant Director Rs.200 

(2) Junior Specialist Rs.150 

(3) Civil Asstt. Surgeon, 
when posted as Distt. 

Medical Officer Rs.100 
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Name of the State 

Name of the post 

Rate o f allowance 


1 

2 

3 



PUNJAB 


(Recommendation of the 

(1) Dean, Asstt. Director, 
Senior Medical Officers, 
Medical Superintendents, 
T. B. Hospital. 

(2) P.C.M.S. Class II jj 

(3) Lecturers without post¬ 
graduate degree, equivalent 

f to Principal, Medical Col¬ 
lege.! 

(4) Senior Lecturer, clinical 
pathologist. Assistant Pro¬ 
fessors and Associate 
Professors. 


Pay Commission) 

33 1/3 per cent of the pay 
as non-practising allowance 
for those in the scale of 
pay of Rs.850—1,250. 

33 1/3 per cent of the pay. 

25 per cent of pay. 


50 per cent of the pay subject 
to a maximum of Rs.600 
for those who teach non- 
clinical subjects. 


Rate on 


1st July. 1st Septem- 1st Janu- 
1959 ber, 1963 ary, 1965 

ORISSA .. (1) Assistant Surgeon Rs.l 15 25 per cent 25 per cent 

of basic of basic 


pay. pay. 

(2) Director, Health .. . . Rs.300 

services. 

(3) Addl. Director, .. .. R s .250 

Health Service. 

(4) Joint Director, .. .. Rs.250 

Health service. 

(5) Assistant Surgeon .. .. 25 per cent 

both Medical and of nav 

Health side. 


TAMIL NADU The Second Pay Commission recommended the following 
changes in Non-Practising allowance: 


Name of the post 

Existing rate 

Revised 

rate 

Recommended 

Director of Health Services and Family 
Planning, Addl. Director of Medical ser¬ 
vices (E. S. L), Dy. Director (Family 
Planning), Dy. Director of Medical Ser¬ 
vices in the office of the Director of Health 
Service and Family Planning, Madras .. 

Rs.400 

Rs.400 

Civil Surgeon in general line and Super¬ 
numerary Civil Surgeons appointed as 
AssistantDirector of Medical Services in the 
office of the Director of Health Services 
and Family Planning and Superintendent, 
Employees State Insurance Hospital, Coim¬ 
batore, Regional Administration Medical 
officers. Employees State Insurance Scheme, 
Coimbatore and Madurai, Medical Officer, 
Madras City, Police Hospital, Madras .. 

Rs.250 

Rs.300 

Assistant Professors and Lecturer (Non-clinical) 

Rs.80 

Rs.100 

Addl. Director, Health Service Selection 
Grade. 


Rs,400 

Asstt. Director/Dy. Direotor. 

•• 

Rs.300 
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Name of post 


Existing rates 


1 


2 


WEST BENGAL 

This allowance is allowed to Medical Officers at the following rates : 

(а) For Officers in the basic grade up to 5 years service ’ Rs.75 

(б) Above 5 years and up to 15 years service Rs .100 

(c) Above 15 years .. .. ..Rs.150 

(d) For officers holding appointments in the selection 

grade .. .. .. .. R s .200 

(e) For officers holding appointments in the special 

selection grade .... .. ,. Rs.300 

ANDHRA PRADESH 

It is admissible to the technical personnel of the Medical and Health 
Departments, varying from Rs.75 to Rs.200 p.m. Rates of non¬ 
practising allowance for some of the categories are as follows : 


Rate of non¬ 
practising 

Name of the post allowance 

per month 

1. Assistant Civil Surgeons on the non-clinical side, 

other officers of the rank of A.C.S. and Public 
Health Officers .. Rs. 75 

2. R. M. D. Civil Surgeons, Asstt. Civil Surgeons, in 

E. S. I. Dispensaries, Tutors in Forensic Medi¬ 
cines, Civil Asstt. Surgeons working in Primary 
and Rural Health Centres ..Rs.100 

3. All Chief District Medical Officers of Health, 

Professors of Forensic Medicine Rs.200 

MADHYA PRADESH 

The non-practising allowance to Medical Officers (teaching) permitted 
under the unified scales were as under:— 


Category of post 


Rate of Allowance 


1. Professor .. 

Rs.150 

2. Assistant Professor 

Rs.100 

3. Lecturer .. 

Rs.75 

4. Demonstrator 

Nil. 

The State Government after considering the recommendation of the Commit¬ 
tee, sanctioned the following rates of Non-practising allowance : 

1. Deans 

.. 25 per cent of pay subject to 
a minimum of Rs. 50 p.m. 
and maximum of Rs. 250 


p.m. 

2. Professors 

Ditto. 

3. Assistant Professors .. 

Ditto. 

4. Lecturer ., .. 

Ditto. 

5. Demonstrator 

Nil. 


SEAL OF UNIVERSITY OF LUCKNOW 


Lucknow University 
22nd December , 1972, 

My Dear Syed Ali Zaheer Saheb, 

On going through certain drafts I find that it will not be appropriate for 
us to recommend the pay scales and emoluments of teachers of Medical 
Colleges, Engineering Institutes, etc. Probably it is not generally known that 
the U. G. C. fixed these for Central Government Universities and Colleges. In 
view of this I would strongly urge that our recommendations should be uni- 
form with regard to all teaching posts in University and degree colleges, that 
their emoluments in all Faculties be governed by the U. G. C. recommendations. 
As such we should not recommend any pay-scales and N. P. A. for teachers in 
Medical Colleges including Government Medical Colleges and leave them to 
be decided by the U. G. C. 

With kind regard. 


Yours sincerely, 

BALJIT SINGH. 


P. S.—l am also not clear as to why should N. P. A. be increased to 33 per 
cent for Government Medical services when we are recommending a higher grade 

BALJIT SINGH. 



SEAL OF UNIVERSITY OF LUCKNOW 


K. G. Medical College, 
Lucknow 

December 26, y 1972. 

Dear Sri Mehrotra, 

I have seen Dr. Baljit Singh’s letter regarding pay scales of teachers in 
Medical Colleges. I would like to state in this connection that the University 
Grants Commission has never concerned itself with Medical Colleges and 
Medical Education (except in case of Aligarh and Banaras Universities, which 
are directly financed by it). This can be amply borne out by the fact that 
when in 1961 the pay scales of Universitiy teachers were revised in the Lucknow 
University according to the recommendations of the University Grants Com¬ 
mission, the pay-scales of Medical College teachers were left untouched. The 
position was as follows : 


Revised pay scales of Lucknow Univer- Pay scales of teachers of Medical 
sity Teachers from April 1, 1961 College, Lucknow as in force from 1947 

and not revised from April 1, 1961. 



Rs. 

Rs. 

Professors 

.. 1,000—1,500 

1,100—1,340 (non-practising). 



900—1,140 (Practising), 

Readers 

.. 700—1,100 

600—900 (non-practising). 



500—800 (Practising). 

Lecturers 

.. 400—800 

350—600 


The pay-scales of teachers in the Lucknow Medical College were revised from 
April 1, 1965, under orders of the State Government, along with the scales of 
teachers at Government Medical Colleges and the University Grants Commission 
came no where in the picture. It would, thus be grossly unfair to teachers of 
the Medical Colleges if the Commission does not make any recommendations 
regarding their pay-scales and the University Grants Commission does not own 
them either, as in the past. 

Regarding Dr. Baljit Singh’s views on non-practising allowance, I would like 
to say that I have respect and regard for them, but I do not think they should 
supersede the considered decision of the Commission, which deliberated on this 
question for almost a whole day, and discussed at length all aspects of the matter 


Sri H. K. MEHROTRA, i.a.s.. 
Secretary, 

U. P. Pay Commission, 

Vidhan Bhawan, 

Lucknow. 


Yours sincerely, 
R. V. SINGH. 


8 $ 



CHAPTER XVII 


Special Pays 


Tile continuance or otherwise of the system of grant of special pays has 
for some time been a subject-matter of controversy, but the very fact that the 
framers of -Fundamental Rules thought about them in the clear terms and 
provided for their grant in special and deserving cases, goes to show that these 
special pays have a definite place in our pay structure. Under Fundamental 
Ruels 9 (25), Financial Handbook, Volume II, Part II, special pay means an 
addition, of the nature of pay, to the emoluments of a post or of a government 
servant, granted in consideration of— 

(a) the specially arduous nature of the duties, or 
(ft) a specific addition to the work or responsibility, or 
(c) the unhealthiness of the locality in which the work is performed, 
in the explanations and orders under this Rule, it has been made clear that 
there is absolutely no interdependence between special pay granted in recogni¬ 
tion of the duties and responsibilities of a post and compensatory allowance 
granted in lieu of high cost of living, etc.; that a special pay cannot be granted 
merely for the purpose of improving the prospects of a service or for the pur¬ 
pose of serving as a substitute for, or as an addition to, a selection grade of 
pay ; that various posts in a scale of pay vary in intensity of responsibility, and 
this cannot be a ground ordinarily for granting special pays to the holders of 
heavier charges, who in that process, get an opportunity of proving their fitness 
for higher posts ; that posting of a government servant on special duty does not 
necessarily mean that his work becomes specially arduous or so increased in 
quantity and responsibility as to justify special pay and that the Government can 
post any one on any post in the interest of public service ; and that any compari¬ 
son between the circumstances of one government servant and another or of 
one service and another should not necessarily be accepted as an argument for 
the giant or for the enhancement of special pay. It has also been made clear 
that it is not permissible to grant special pay because a place lacks amenities, 
nor does a change of duties necessarily connote an increase of work or responsi¬ 
bility. It will be seen from the position stated above that the Government 
themselves have been rather very vigilant in the matter of grant of special pays. 

2. In the recent past, there have been divergent views in the matter. One 
school of thought has been that the system of grant of special pays is illogical ; 
it creates imbalances and gives private advantage to individual officer ; that a 
scale of pay of a class of govenment servants should be expected to have taken 
into account the possible responsibilities to which any one of them may be 
expected to be exposed by his transfer or posting to various posts covered by that 
scale of pay, and if he has to be compensated for performing duties and res- 
' ponsibilities of a higher order, such posts should have higher scales of pay ; and 
whenever occasions to grant a special pay in a particular scale arise, it 
should be examined whether a new scale of pay could not be introduced It is 
easy to take this theoretical view for introducing new scales of pay whenever 
it is desired to compensate an officer for his arduous duties and increased res¬ 
ponsibilities, but it is equally difficult to foresee such situations and to fabri¬ 
cate a scale of pay for each such post under these situations. 


3. The other view is that the system of grant of special pay is based on 
sound principles and needs no change but it should be implemented with due 
care so that benefit accruing to the employees of different categories may be 
equitable ; that special pay should be paid so long as special duties with 
increased responsibilities are performed ; that as said by the Second Central Pay 
Commission (1959) ,, "it is the most satisfactory way of compensating such addi¬ 
tion to work or responsibilities, or such greater arduousness of duties, as is 
recognisable enough to merit additional remuneration, but not so considerable 
br in some cases, or of such a permanent native, as to justify placing the post in 
question m a higher grade, or in other words, ‘it is, broadly speaking; a flexible 
sys em of differentiated remuneration between two grades,’ and its withdrawal 
in certain cases may necessitate putting the post in question on a higher scale 
of pay, which may not be less expensive, but which may have the effect of 
putting premium on seniority at the cost of merit, or of causing heart-burning 
among the senior employees. b ° 
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4. We observe that neither the Government of India nor the Governments 
of larger States have found it possible to do away totally with this system, and 
special pays on many of important posts are continuing. In our own State, the 
United, Provinces Pay Committee of 1947 did not oppose their continuance and 
recommended them in numerous cases. 4 lie Uttar Pradesh Pay Rationalization 
Committee of 1965, on the other hand did not consider the system a satisfactory 
one and opined that higher scales of pay, instead, was a better solution, but 
even then retained quite a number of them and in numerous cases special pays 
were sanctioned by the Government subsequently from time tp time. After 
considering all aspects of the matter, wo recommend that the system should 
continue, and it may now be recognised as a valid method of compensating 
officers when they are posted to special types of jobs, which, ks quoted earlier 
from the report of the Second Central Pay Commission of 1959, entail such 
addition to work or responsibility, or such greater arduousness of duties as 
is recognisable enough to merit additional remuneration, but not so consider¬ 
able, or in some cases, of such a permanent nature with respect to the post or 
its incumbent, as to justify placing the post in question in a higher scale of pay. 
Apart from the marked addition to work, responsibility or greater ardousness 
of duties of a post, quite often an officer belonging to a Service, but with an 
experience and qualifications not normally obtainable in other officers of that 
Service or scale of pay, is required to be posted to a job which involves special 
type of work and responsibility and while a distinctive scale of pay sufficient to 
provide a suitable measure of compensation to the officer concerned for the 
speciality of his duties and responsibilities would appear to be more appropria¬ 
tely called for, Government often choose not to sanction a distinct scale of pay 
in such a case. Where they prefer to adopt that course, the alternative open 
to them would lie in sanctioning to the officer concerned a suitable amo ant of 
special pay in terms of the provision of Fundamental Rules 9 (21) (ii), as such 
a situation would not appear to be akin to any of the circumstances contemplated 
in Fundamental Rules; 9 (25) and would more suitably be covered by the former 
rule. We, however, agree that the number of cases justifying entitlement to 
special pays should not be too many, nor special pays are to be granted too 
freely, nor their amounts should be so large in relation to the scales of pay of 
the officers concerned so as to distort the very pay structure. We have examined, 
as far as it has been possible and practicable in the time at our disposal, some of 
the cases for grant of special pays in the background of the principles and 
policies set forth above. We have given in Part II of our Report a list of posts, 
which should, in addition to the revised or modified scales of pay recommended 
by us in our Report, also carry in our opinion the special pays indicated there, 
and which should be payable with effect from the same date from which the 
recommended scales of pay for various posts would be operative, Most of these 
special pays are those, which are already in vogue. They would continue on 
the old or the new rates, as has been indicated by us in the Appendix. The list 
contains certain posts included in the Indian Administrative Service and Indian 
Police Service Cadres, and although the pay scales of these Services are not within 
the purview of this Commission, we have recommended certain special pays on 
some ol the senior posts of these cadres, which matter is within our jurisdiction. 

5. Under the existing procedure, the Finance Department are consulted 
before a special pay is sanctioned. It is a safeguard against any possible abuse 
of the system. The Government too have ever been vigilant in the matter of 
granting special pays in the existing framework of rules and procedures. We 
would recommend that in all other cases which may come up in future and which 
are not covered by these recommendations, the same careful scrutiny may con¬ 
tinue to be made. A periodical review of special pays may also be done to 
see whether, a stage has come when a considerable proportion of employees of 
a particular grade aie getting a special pay or they appear to deserve special 
pay, it will not be more desirable to have a new scale of pay instead. * 

6. Controversies have quite often arisen on the question of grant of special 
pays to officers of some of the Services, whose main field of work is in the dis¬ 
trict administration, regional offices or those of heads of departments, when 
they are posted to various categories of posts in the Secretariat. The argu¬ 
ments advanced in support of the special pays have been that the posts in the 
Secretariat carry heavier responsibilities, they call for greater application and 
demand of higher quality of work. It has also been argued that there are 
handicaps faced by these officers when they are posted at the headquarters of 
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the Government. The Third Pay Revision Committee of Bihar (1972) 
dealt with this matter and held the view that the above arguments do not hold 
any ground^ and according to them, even if the quality of work expected in 
Secretariat is high and the responsibilities are heavy, that is not true for all 
the posts, and with the changing situation, the posts in the field in various 
branches of Government have also acquired greater significance than before and 
conditions of work there too have become more exacting than in the past. 
According to them, special pays for this class of officers tend to develop vested 
interests in such posts and this leads to a tendency on the part of officers to stick 
on to posts having special pay and gives advancement to faviouritism or nepotism 
in the matter of posting. The Bihar Committee has, therefore, not been in 
favour of continuance of special pays on these posts and according to them, the 
scale of pay for a particular service takes into account the average incidence of 
duties and responsibilities of various posts manned by the officers of a particular 
service ; and there will always be certain posts with somewhat lesser responsi¬ 
bilities or arduousness of work, whereas others will call for greater effort and 
imply heavier responsibilities. According to them, it may not be unrealistic 
to expect that in the course of ones career one has occasion to man different 
types of posts at different time and there is little justification for compensating 
such assignments as involve slightly more responsible or arduous work. The 
argument in favour of these officers has been that being field officers, they are 
used to a certain way of life even in smaller towns and they become out of pocket 
when they are posted at the headquarters of the Government. Further, even 
though the posts which they hold in the Secretariat may or may not be in the 
cadre of their Services, the work at the headquarters is certainly of a different 
nature and the officers seem entitled to some special pay, which would cease 
the moment they revert to their main line of work. No separate scales of pay 
for such posts in the Secretariat exfist for them nor does it seem necessary to 
have them because the officers posted on them have purposely to be rotated 
between the field and other jobs, including the Secretariat. We have, therefore, 
suggested the continuance of Special pays on these posts on the scales indicated 
in the statement appearing in Part II of our Report. The case of Secretariat 
Service officers, viz, Under and Deputy Secretaries to Government, is on a differ¬ 
ent footing. These are promotion posts for such officers and their scales of pay 
have been fixed after taking into account their responsibilities, age groups, etc. 
and the amounts which could have been allowed to them as special pays, have 
already been taken into account in determining the scales of the promotion posts 
held by them, We do not, therefore, recommend any special pays in addition 
to the pay of the posts held by them. ' ' 


7. There are also posts of Officers on Special Duty in the Secretariat If any 
officer corresponding to the rank of Under or Deputy Secretary is so designated 
tor any special work he will naturally hold the post in a corresponding scale 
of pay, with or without a special pay depending upon the Service to which 
he basically belongs. A new phenomenon has now developed in the Secretariat 
and many departments have now Officers on Special Duty for certain specific 
jobs on short term basis. If in any Department or Section there arises some work 
of a temporary nature which calls for individual attention of a person other 
than the Section Officer-in-charge, it would not look proper to post another 
Section Officer there for that special work. The usual practice is to promote 
an Upper Division Assistant or pick up a suitable Section Officer and designate 
j} im , a , s Officer on Special Duty. He obviously gets his pay in the scale of pay 
fixed tor the Section Officer, and as that scale of pay provides for all such varied 
nature of work and contingencies, there is obviously no case for any special 
pay, There is, however,, one solitary post of Officer on Special Duty (Organisa¬ 
tion and Methods) at the headquarters of Government, whose incumbent too 
is in the Section Officer’s scale of pay. The officer holding this post advises the 
Government on various matters of Organisation and Methods on the basis of his 
special aptitude and long experience in these technical matters, coupled with 
the advanced foreign training which lie received. The duties performed by 
him are very strenuous and involve going into minute details relating to workload 
and job evaluation and with that end in view, he has to make searching inspec¬ 
tions of different offices and to hold discussions with officers of senior levels 
Various departments of the Government and senior officers take his help from 
time to time and he works more or less as a specialist in the subject His work 
is more arduous and responsible than that of a Section Officer. In fact there is 
in our opinion a case for a higher scale of pay for this ex-cadre post but we 
have i efrained from proposing any specific scale for the posts of Officers on 
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Special Duty, which are sanctioned by the Government from time to time in 
different scales keeping in view the incumbents selected to do the special jobs. 
Hence we recommend that a special pay of Rs.150 may be allowed to the Officer 
on Special Duty (Organisation and Methods) as indicated in the relevant 
statement. 

8. At present Special Pay is paid to the District Magistrates who are in-charge 
of the important districts where it is presumed that they have higher and more 
responsibilities. With the growth of democratic spirit in the country, even Dis¬ 
trict Magistrates who art posted-to comparatively smaller districts have not only 
to shoulder greater and more responsible burden than before, but have to tackle 
and deal with vast sections of the residents of the districts who insist on direct 
contact with the District Magistrates. Thus the burden on their shoulder in 
running the district has grown much heavier. 

We are, therefore, of opinion that instead of giving special pay only to Dis¬ 
trict Magistrates of certain particular and important districts, all District Magis¬ 
trates in the State, in-charge of either smaller or bigger districts should get a 
minimum special pay or compensatory allowance of RsdOO p.m, 

9. Our detailed recommendations are given in Part II of the Report. 





CHAPTER XVIII 

DEPARTMENT-WISE DISCUSSIONS 





I. APPOINTMENT DEPARTMENT 
(a) Civil Judiciary 

The Civil Judiciary in the State functions under the High Court of Judica¬ 
ture at Allahabad and is entrusted with the dispensation of Justice in all Civil 
matters as well as disposal of criminal cases. At the District level, the Civil 
Judiciary in Uttar Pradesh consists of the following two services : 

(Position roughly as in September 1972) 


Strength 


Permanent Temporary Total 


205 47 252 


65 20 93 

plus 8 on 

deputation. 

61 95 174 

plus 18 on 

deputation. 

50 15 97 

plus 32 on 
deputation. 


2. The U. P. Civil Service (Judicial Branch) consists of Munsif Magistrates 
and Civil Judges/Judges, Small Causes Court. Tire Higher Judicial Service com¬ 
prises of Civil and 1 Sessions Judges and District and Sessions Judges/Additional 
District and Sessions Judges. Direct recruitment to the U. P. Civil Service 
(Judicial Branch), is made through a competitive examination held by the 
U. P. Public Service Commission. The prescribed minimum qualification for 
recruitment to the U. P. Civil Service (Judicial Branch) is graduation in Law. 
Until 1967, a combined competitive examination used to be held for recruit¬ 
ment to this service as well as to the U. P. Judicial Officers Services. Those who 
are selected to the U. P. Civil Service (Judicial Branch) are appointed as 
Munsif Magistrates in the scale of Rs.300—900 with a starting salary of Rs.350. 

3. Recruitment to the post of Civil Judge/Judge, Small Causes Court is made 
entirely by promotion of Munsif Magistrates. The scale of pay of Civil Judge/ 
Judge, Small Causes Court is Rs.400—1,000. 

4. Recruitment to the post of Civil and Sessions Judge in the Higher Judicial 
Service is made both directly as well as by promotion from the members of the 
U- P. Civil Set-vice (Judicial Branch). Direct recruitment is made from amongst 
Barristers-at-LaW, Advocates, Vakils, or Pleaders of more than 7 years stand¬ 
ing as well as from amongst Judicial Officers up to a limit of 25 per cent of the 
vacancies in the cadre, the remaining 75 per cent being filled by promotion. 
However,, as a result of some ruling of the court, direct recruitment to the 
Higher Judicial Service has not been made from 1967 onwards and all the 
vacancies have been filled by promotion from among the members of U. P. 
Cb'il Service (Judicial Branch). Initial recruitment to the Higher Judicial 
Service whether directly or by promotion, is made to the post of Civil and 
Sessions Judge which carries the scale of pay of Rs.G00-l,250. Appointment 
to the post of the District and Sessions Judge/Additional District and Sessions 
Judge in the scale of pay of Rs.800—1.800 is made by the Government in con¬ 
sultation with the High Court, with due regard to seniority and fitness from 
amongst Civil and Sessions Judges. 

5. There is a common Association of the officers belonging to the U. P, Civil 
Service (Judicial Branch) and the U. P. Higher Judicial Service known as the 


1. The U. P. Civil Service (Judicial Branch)— 

(i) Munsif Magistrates (The cadre 
strength is likely to be raised subs¬ 
tantially). 

(ii) Civil Judges/Judges, Small Causes 
Court. 

2. The U. P. Higher Judicial Service— 

(i) Civil and Sessions Judges 


(ii) District and Sessions Judges, Addi¬ 
tional District and Sessions Judges. 
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U. P. (Judicial) Service Association. It has demanded the following scales oi 
pay far different posts in tile Civil Judiciary of the State : 

1. Munsif Magistrate ... Rs.400—1,250 plus dearness allow¬ 

ance. 

2. Civil Judge/J'udge, Small Causes 

Court. ... Rs. 1,300—1,600 plus dearness allowance. 

3. Civil and Sessions Judge ... 1 Rs. 1,100—1,800 with 20 per cent of 

1 the posts in the Selection Grade of 

4. District and Sessions Judge/ ^Rs. 1,800—2,250 and dlO per cent of the 
Additional District and Sessions Judge. } posts in Super time-scale of Rs.2,500- 

'j 2,750. 

The Association has demanded that the post of Civil and Sessions Judge 
along with its pay scale of Rs.600-1,250 be abolished from the Higher Judicial 
Service which should have officers designated only as District and Sessions Judge 
and Additional District and Sessions Judge, in the proposed scale of Rs.1,100- 
1,800 with Selection Grade and Super-time-scale of Rs. 1,800—2,250 and Rs.2,500— 
2,750 respectively. 

6. The High Court have recommended the same scale of pay for the post of 
Munsif Magistrate as might be determined by the Commission for the ordinary 
grade of the U. P. Civil Service (Executive Branch). For the post of Civil Judge/ 
Judge, Small Causes Court, the High Court have recommended the scale of 
Rs.800-1,200, although they have said that the same should be equivalent to 
the pay scale of Additional District Magistrate (Judicial), namely Rs.400-1,000 
which is also the existing pay scale of the post of Civil Judge and Judge, Small 
Causes Court. The High Court have also proposed the abolition of the post of 
the Civil and Sessions Judge along with the existing scale of Rs.600-1,250 and 
its redesignation as District and Sessions Judge/Additional District and Sessions 
Judge in the scale of that post as may be determined by the Commission. The 
demand made by the Association about the revision of the pay scale of the post of 
District and Sessions Judge/Additional District and Sessions Judge and its 
Selection Grade and Super-time-scale, has also been supported by the Hgh Court. 
Pending the acceptance of the suggestion for the abolition of the post of Civil 
and Sessions Judge, the High Court have proposed the same scale of pay for the 
post of Civil and Sessions Judge/Additional Civil and Sessions Judge as might 
be recommended by the Commission for the existing scale of Rs. 1,300—1,600. 

7. A copy of the report of the Study Group of the Standing Committee of the 
Judicial Department has also been sent to us by the Judicial Department of 
Government. The Study Group has also supported the demands made by the 
U. P. Civil (Judicial) Service Association and the High Court. The Study 
Group has also recommended the grant of three advance increments to new 
entrants on the post of Munsif Magistrate on the ground that candidates for this 
post have to spend three additional years in acquiring the law degree wliich is 
an essential qualification for recruitment to the U. P, Civil (Judicial) Service, 
as compared to those who enter the other State Services for which the pres¬ 
cribed minimum qualification is graduation only. 

8. We have carefully considered the demands made by the Association, as 
well as the recommendation made by the High Court and the Study Group of the 
Standing Committee of Lite Legislature on the Judicial Department, and com¬ 
pared the existing position in regard to the scales of pay admissible to the 
members of the Judicial Service with those admissible to other State Services, 
including in particular, the U. P. Civil Service (Executive Branch). We find 
that at the lowest level, namely at the level of the recruitment to the post of 
Munsif Magistrate, the U. P. Civil Service (Judicial Branch) has been treated at 
par with the other important State Services including the U. P. Civil Service 
(Executive Branch) inasmuch as their scales of pay, namely Rs.300-900, as well 
as the starting salary, namely Rs.350 are the same. After carefully considering 
the demand in respect of the pay scales of the post of Munsif Magistrate we find 
that, as at present, the pay-scale of all Class II Services including the U. P. 
Civil Service (Judicial Branch) should be kept the same. We have accordingly 
proposed the scale of Rs.550-30-700-40-900-50-1,200 for the post of Munsif 
Magistrate. 

®- The demand for giving a higher start on the ground that the aspirants 
to U. P. Civil Service ( Judicial Branch) have to spend three years for acquiring 
the law degree, has been echoed by several other Service Associations, particu¬ 
larly by the U. P. State Civil Service (Executive Branch), U. P. Service of 
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Engineers and the State Medical and Public Health Services, whose members too 
have to spend a larger number of years in acquiring the educational and techni¬ 
cal qualifications for entry into their respective service. In view of the scale of 
pay proposed by us we have refrained from recommending a higher start for this 
or any other service. If Government feel that in any particular service a higher 
start needs to be given, they may take appropriate decision on merits of each 
case. 

10. As regards Civil Judges/Judges, Small Causes Court, we find that before 

the recommendations of the U. P. Pay Rationalization Committee (1905) were 
implemented by Government with elfect from April h, 11)65, the scale of pay of 
this post was the same as that of the post of Munsif Magistrate namely Rs.300- 
900. It was on the recommendation of the U. P. Pay Rationalization Committee, 
that the scale of Rs.400-1,000 was allowed for this post. We have been in¬ 
formed that these days a Munsif Magistrate is able to get promotion to the 
post of Civil Judge in about eight years of service. Even this period has been 
shortened in recent years. In this connection, it would not be out of place 
to mention that the scale of pay on the post of Additional District Magistrate 
(Judicial) was also Rs.300-900 with a special pay of Rs.100 prior to the 
acceptance of the recommendations of the U. P. Pay Rationalization Committee 
by the Government. The post of Additional District Magistrate (Judicial) is 
also filled by promotion from amongst judicial Officers who also used to be 
recruited (no further recruitment to the post of Judical Officer is being made since 
1967) through the same competitive examination by which recruitment was 
made to the U. P. Civil Service (Judicial Branch). The Association of Judi¬ 
cial Officers had in their memorandum of demands submitted to us contended 
that promotion from the post of Judicial Officer to the post of Additional 
Distict Magistrate (Judicial) is now available only after about 20 to 22 years 
of service. The Pay Rationalization Committee had proposed identical scales 
of pay for the post of Additional District Magistrate (Judicial) and the Civil 
Judge even though the former post earned a special pay of Rs.100. over and 
above the grade of Rs.300-900. We also observe that promotion to the post 
of Civil Judge is available pretty early and that an officer remains on this post 
for a small number of years and is then able to get promotion to the post of 
Civil and Sessions Judge in the existing scale of Rs.600 1,250. The scale of 
Rs,400-1,000 as far as the U. P. Civil Service (Judicial Branch) is concerned, 
is a sort of an intermediate scale between the basic scale of Rs.300—900 and 
the first promotion scale of Rs.600-1,250 of the Higher Judicial Service, which 
is admissible to the Civil and Sessions Judges. Taking all these facts into con¬ 
sideration, we think that the revised scale of Rs.650-30-800-40-1,000-50-1,300 
would be adequate for this post and a scale higher than what we have proposed 
would be difficult to justify. 1 

11. It will not be proper for the Commission to consider and dispose of the 
demand made by the Association and supported by the High Court and the Study 
Group for abolition of the post of Civil and Sessions Judge. This is an admi¬ 
nistrative matter, and it is for the Government to take a final decision. 

12. We have also considered the alternative demand for the scale which the 
Commission have substituted or the existing scale of Rs.1300-1600 for the post 
of Civil and Sessions Judge. The basis for this demand is the grant from 
October 1971 of the special grade of Rs. 1300—1600, for 50 posts in the U. P. 
Civil Service (Executive Branch), This scale was allowed for the U. P. Civii 
Service (Executive Branch) on the recommendation of a High Power Com¬ 
mittee presided over by Sri J. D. Shukla, I .C.S. The reason for the gram of this 
intermediate scale, as mentioned by that Committee, was that the prospects of 
promotion of the officers belonging to the U. P. Civil Service (Executive 
Branch) to the Senior scale of the Indian Administrative Service had receded 
considerably, so much so that even the officers who had put in 24 years of 
service could not get such promotion. A similar situation does not seem to 
exist in regard to promotions from the U. P. Civil Service (Judicial Branch) 
to the Higher Judicial Service. We find that officers who have put in about 
12 or even less years of service oil the post of Munsif Magistrate and Civil 
Judge/Judge, Small Causes Court, are able to get promotion to the post of 
Civil and Sessions Judge in the scale of Rs.600-1,250. In the U. P. Civil 
Service (Executive Branch) also promotion to the scale of Rs.600—1,250 is 
available after about 12 to 13 years of service. 

13. There is another aspect of the matter which needs mention. According 
to rule 24 (3) ( b) of the U. P. Higher Judicial Service Rules, 1953, the initial 



pay of an officer of the U. P. Civil Service (judicial Branch) promoted to the 
post of Civil and Sessions Judge, is fixed at the stage in the scale of Civil 
and Sessions Judge, namely Rs.600—1,250, next above the amount equal to 
the Officers’ pay or presumptive pay in the ordinary time-scale of the U. P. 
Civil Service (Judicial Branch) and increased at the rate of one increment 
in the time-scale for Civil and Sessions Judges for every three years in the 
U. P. Civil Service (Judicial Branch), subject to a minimum increase of 
Rs.200 and. a maximum increase of Rs.300. Under a note to the aforesaid 
Rule, the pay of officers of the U. P. Civil Service (Judicial Branch) who are 
appointed to officiate on the post of Civil and Sessions judge should be refixed 
on each occasion when they get an increment in their pay in their permanent 
post in that service as though they have been promoted to the post of Civil 
and Sessions Judge on the date of such increment. Similar rule for fixation 
of pay at the time of promotion in the scale of Rs.600-1,250 does not exist 
in any other service of this State. The effect of this rule is that the salary 
of an officer belonging to the U. P. Civil Service (Judicial Branch) on his 
promotion to the post of Civil and Sessions Judge, becomes higher by a sum 
between Rs.200 and Rs.300 as compared to the salary of officers belonging 
to the other State Services on their promotion to the scale of Rs.600—1,250. 
Moreover, Munsif Magistrates in the scale of Rs.300-900, at the time of their 
promotion to the post of Civil Judge, in the scale of Rs.400-1,000 also get a 
rise in salary equal to one increment in the scale of Rs.300-900 of the post 
of Munsif Magistrate and one increment in the scale of Rs.400—1,000 on the 
post of Civil Judge. This increase in emoluments, means a financial gain 
over and above the gain of a sum between Rs.200 and Rs.300 referred to 
earlier. That being the position, we do not find any justification in the 
demand of the Association for the scale, which we have proposed in place 
of the existing scale of Rs.l,300-1,600, for the post of Civil and Sessions 
Judge, arid the same cannot be accepted. We also find that promotion from 
the post of Civil and Sessions Judge to the post of District and Sessions 
Judge/Additional District and Sessions Judge is available to the officers 
belonging to the U. P. Civil Service (Judicial Branch) in nearabout 20 to 
22 years of service. The High Power Committee (1969), in its report on the 
U. P. Civil Service (Executive Branch), had also recommended that promotion 
of P. G. S. Officers to the Senior Scale of (Rs,900-1,800) of the Indian 
Administrative Service should he available in about 20 years of service. The 
contention of the U. P. Civil (Judicial) Service Association that officers of 
their service have to stagnate at the maximum of Rs. 1,250 in the scale of 
Rs.600—1,250 on the post of Civil and Sessions Judge for a number of years, 
before being promoted to the post of District and Sessions J'udge/Additional 
District and Sessions Judge, is to some extent correct, but this contention must 
be considered in the light of the fact that officers of this service are able to 
reach the stage of the maximum (of Rs. 1,250) in the scale of Rs.600—1,250 
comparatively earlier than the members of any oilier State Service including 
tie U. P. Civil Service (Executive Branch) on account of the jump in the salary 
which they get at the stage of intermediate promotion to the post of Civil Judge/ 
Judge Small Causes Court, in the scale of Rs.400-1,000 and to the post of Civil 
and Sessions Judge in the scale of Rs.600-1,250. Thus in terms of salary, the 
officers of die U. P. Civil Service (Judicial Branch) comparatively earn more 
than the officers of any other State Service. This is yet another reason why 
we do not recommend the higher scale demanded for the post of Civil and 
Sessions Judge. We, however, recommend the scale of Rs.800—50-1,450 for 
the post of Civil and Sessions Judge, in place of the existing scale of 
Rs.600—50—1,250. 

M. Regarding the post of District and Sessions Judge/Additional District 
and Sessions Judge, we find that the start of the existing scale of Rs.800-1,800 
of this post is less by Rs.100 than the starting salary of the Senior scale of 
the Indian Administrative Service which is Rs.900 in the scale of Rs.900-1,800. 
We are of the opinion that the scale of pay of this important post shall be 
Rs, 1,000-50—1,350—75—1,950—50—2,000, and we make our recommendation 
accordingly. 

15. Regarding the demand lor the Selection Grade of Rs.l ,800—2,250 and the 
Super-time-scale of Rs.2,500-2,750, we find that the basis for thi,s' demand is the 
existence of the Selection Grade and the Super-time-scale in the Indian Admi¬ 
nistrative Service. This demand needs to be examincl in the light of the 
fact that while 75 per cent of posts in the Higher Judicial Service are filled by 
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promotion, according to the rules (although for the last ifive years all these 
posts are being filled by promotion), only 25 per cent of the posts in the 
Indian Administrative Service are filled by promotion and 75 per cent posts 
by direct recruitment through an All-India Competitive Examination held by 
the Union Public Service Commission. Even this promotion is not always 
made from amongst the officers of the U. P. Civil Service (Executive Branch) 
alone. Except those found unfit, practically every Munsif Magistrate can in 
due course aspire to be promoted to the post of District and Sessions J udge, 
and retire on the maximum salary of that post, and some of them can also 
hope to be appointed as Hon’ble Judges of the High Court on a fixed salary 
of Rs.3,500 per mensem. Nevertheless, keeping in view the very responsible 
nature of work performed by the District Judges and to ensure that the members 
of the Higher Judicial Service are able to maintain and develop the existing 
traditions of impartiality and integrity, which are very necessary for the dis¬ 
pensation of justice, we feel that the status and emoluments of the post of 
District and Sessions Judge should be comparable with those of the senior 
scale of the Indian Administrative Service, so that better talent may be attracted 
to this service and this service may be salvaged front the falling standards to 
which the attention of the Commission had been drawn by the Chairman 
of the U. P. Public Service Commission during the course of his evidence. 
We accordingly, think that a Selection Grade in the scale of 
Rs. 1,900—50—1,950—'75—2,250, should be allowed for seven posts out of the 
permanent posts of the District and Sessions Judge of the U. P. Higher 
Judicial Service. 

16. We do not, however, find sufficient justification for acceding to the 
demand of a super-time-scale of Rs.2,500—2,750 for District Judges, because we 
find that the senior, able and talented District Judges are able to get appoint¬ 
ment as Judge of the High Court on the fixed pay of Rs.3,500 which is much 
higher than the super-time-scale of Rs, 2, 500-2,750 in the Indian Administrative 
Service. 

The existing scales of pay and those recommended by us for members of the 
U. P. Civil Service (Judicial Branch) and the U, P. Higher Judicial Service 
are given in Part II of our Report. 

(b) U. P. Civil Service (Executive Branch) 

Direct recruitment to the U. P. Civil Service (Executive Branch) is made 
through the U. P. Public Service Commission by open competition. Its doors 
are open to graduates in all branches of learning and sciences except medicine. 
All those who wish to compete for States executive services sit in a combined 
competitive examination and those who obtain the highest positions are usually 
taken in this Service. 


2. The present strength of the cadre of the U. P. Civil Service (Executive 
Branch) has been reported to be 730. There are three grades of pay in this 
cadre as detailed below : 



Scale of pay 

Number of posts 

Total 


Permanent 

Temporary 

i 

2 

3 

4 

5 

(i) Ordinary Grade 

Rs.300—900 
(with a start of 
Rs. 350). 

650 

21 

671 

bi) Senior Scale 

Rs.600—1,250 

80 

(including 50 
posts in 
abeyance) 

110 

140 

(excluding 50 
posts in 
abeyance). 

(iii) Special Grade .. 

Rs. 1,300—1,600 

730 

(including 50 
post in 
abeyance). 

50 

181 

50 

861 

(excluding 50 
post in 
abeyance). 


. - .. „ -- -850 with a 

starting pay of Rs.300 p.m. and a selection grade of Rs.900-1,250 equal to 10 
per cent of the posts in tire cadre. The selection grade was, however, abolished 
as a result of the recommendations of the Pay Rationalization Committee 1965, 
and a Senior Scale of Rs.600—1,250 was created in lieu thereof, to accommodate" 
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among others, the posts in the ordinary grade carrying a special pay of Rs.100 
or so on posts such as Additional District Magistrate, etc. Subsequently, 50 
posts in a special grade of Rs. 1,300—1,600 were sanctioned by the Government 
in G. O. No. 9606/II-Ka—72, dated October 23, 1971, on the recommendations 
of a High Power Committee, which had been constituted in 1969 under the 
Chairmanship of Sri J. D. Shukla, Chairman, Board of Revenue, U. P., with the 
object of providing avenues of promotion to the senior members of the Service 
who were reported to be stagnating in the senior scale due to their promotion 
prospects to senior scale of I.A.S. having been considerably diminished in recent 
years. These 50 posts were created by keeping an equal number of posts in 
the senior scale of Rs.600—1,250 in abeyance. 

4. Recruitment to 75 per cent posts in the ordinary grade of the U. P. 
Civil Service (Executive Branch) in the scale of Rs.300-900 is made directly 
through a combined competitive examination held by the Public Service Com¬ 
mission and the remaining 25 per cent of posts are filled by promotion from 
amongst Tahsildars. Emergency and special recruitments were made to the 
ordinal y grade on a few occasions in the past through limited competitive exa¬ 
minations confined to serving hands below the age" of 45 years. The officers 
belonging to the U. P. Civil Service (Executive Branch) are called upon to 
hold a large variety of administrative and other posts including the posts of 
Additional District Magistrates (Planning), Additional District Magistrates 
(Executive), City Magistrates, Sub-Divisional Officers and Sub-Divisional Magis- 
ti ates, Settlement Ollicers Consolidation and Revenue Officers in the district 
which constitute the main block ear marked for the members of this service. They 
are also put in charge in industrial units, Supply and Rationing, census opera¬ 
tions, elections to various bodies and carry out other executive functions besides 
their traditional functions in revenue and district administration. The senior 
members of this service also man responsible administrative posts in the offices 
of Heads of departments, like Joint, Deputy and Assistant Heads, and in the 
Secretariat as Deputy and under Secretaries to Government. Members of the 
service in the ordinary grade get their first promotion in the senior scale in 
about 1 2, years and in the special grade after about 20 years. Sixty-three posts 
in tlie Senior scale of the I.A.S'. are open to members of the State Services, bu't 
most of these go in actual practice to the members of the U. P. Civil Service 
(Executive Branch) who in the beginning of their career are called upon to 
hold more or less the same jobs and perform practically the same duties as 
the members of the Indian Administrative Service. In all about 8 to 9 per cent 
members of the Provincial Civil Service (Executive Branch) are able to earn 
their promotion to the senior scale of the I. A. S. cadre. 

5. The U. P. Civil Service (Executive Branch) Association in reply to 
the questionnaire issued by us and in their memorandum of demands, urged 
before us that this was a pre-eminent State Service which occupied the same 
place among the State Services as the Indian Administrative Service occupied 
among the All India Services and that this service was the backbone of tlie 
State administration inasmuch as its members carry burdens and responsibilities 
higher and more arduous than those of members of other State .Services. The 
Association urged that its pre-eminent position in the fabric of State administra 
tion should be recognised and maintained by keeping the scale of pay of this 
Service higher than that of member of other Stale Services in order to attract 
talented youngmen from the Universities to man this service. In support, of its 
contention, the Association cited the case of Indian Administrative Service 
whose scales o[ pay were considerably higher than those of other All India and 
Central Services. It was also contended on behalf of the Association that the 
scale of pay of members of this Service had been higher than that of other State 
Service", excepting U. P. Civil Service (Judicial Branch), in the past also, and 
quoted the following pre-1947 scales of pay of some important State Services : 


l\n, 

(0 1 ’■ B- Civil Service (Executive Branch) ... 250—850 

(ii) U. P. Police Service ... 250—700 

(iii) Regional Transport Officers ... 250—800 

, 250-700 

(tv) Finance and Accounts Service ... 220—650 

(v) U. P. Service of Engineers, Class II, Public Works 

Department, Irrigation and Hydel. ... 250—650 

(vi) U. P. Education Service, Class II ... 250—650 

(vii) U. P. Agriculture Service, Class II .. 200-500 

200-500 



if/ 

Rs. 

(viii) Assistant Registrar, Co-operative Societies, 


Class TI ... 200-650 

(ix) Provincial Medical Service, Grade I ... 250—500 

(x) Assistant Conservator of Forests ... 300—500 

(xi) l'. P. Public Health Service ... 250—650 


The Association further observed that it was after the independence in the 
year 1017 that the scales of pay of some of tire other State Services were brought 
at par with those of the IT. P. Civil Service (Executive Branch), but. even then 
the starting pay of the members of this Service was kept higher than that of 
several other State Services, though later on parity in this matter was also given 
to'some other State Services. The Association, therefore, demanded that the 
position prevailing before 1047, might be restored. Besides maintaining that 
their pay scales and starting salary should continue to be higher than those 
of other Stale Services, the Association placed the following specific demands 
for our consideration : 

(a) The scale of pay of the existing three grades may be revised 
as below : 

Existing scale Proposed scale 

Rs. Rs. 

(i) Ordinary Grade ... 300—900 with a 500—1,000 with a start of 

start of Rs.350. Rs.(iOt) (exclusive of dearness 
allowance). 

(ii) Senior Grade ... 000—1,250 750—1,500 (exclusive of dear¬ 

ness allowance). 

(iii) Special Grade ... 1,300-1,600 1,600—2,000 (exclusive of 

dearness allowance). 

(b) Twenty-five per cent of the posts in the U. P. Civil Service (Exe¬ 
cutive Branch) , should be in the Senior Scale. The posts of Settlement 
Officer (Consolidation), City Magistrates, Residential Sub-Divisional 
Officers/Sub-Divisional Magistrates of Ghaizabad. Mahoba, Ranikhet, 
Roorkee, Padiauiia, Lalitpur and Karvi and District Election Officers 
also should be in the senior scale. 

(c) Fifteen per cent of the posts in the cadre may be placed in the 
special grade (for which a revised grade of Rs,1,600-2,000 was suggested) 
and that this grade may be made permanent having regard to tire lack 
of promotion opportunities for the members of this Service. 

6. In a supplementary memorandum submitted to us, the Association 
represented that the grant of the special grade of Rs. 1,300-1,600 has not solved 
the problem of lack of promotion opportunities in the Service, as officers who 
had put in 24 years of service could not even get officiating chances of promotion 
to the senior scale of the 4. A. S. Jn supplementary memorandum the 
Association demanded that due to the ‘ unprecedented” blockade in the pros- 
j>ects of promotions of the members of the Service to 1. A. S., the officers of 
Provincial Civil Service (Executive Branch), may be given a chance of holding 
the posts of Collectors and Pleads of Departments in their own right 
and allowed a new Super-time scale of Rs.2,000-2,500. The Association 
stated that prior to 1947 senior duty posts known as Listed Posts, were avail¬ 
able to Provincial Civil Service Officer also when the Indian Administrative 
Service had not been constituted and the members of this Service could not then 
be promoted to (he 1. C. S. The Association observed that promotion oppor¬ 
tunities available to the members of the other State Services were comparatively 
brighter than those available to the P, C. S. Officers. In support of their 
contention the Association submitted a list of 17 officers of other departments 
and four officers of the Provincial Civil Service (Executive Branch) of com¬ 
parable seniority to show the disparity. 

7. In the course of their oral evidence before us the representatives of the 
IT. P. Civil Service (Executive Brandi) reiterated almost the same points which 
had been urged m their memoranda submitted to us earlier. They laid parti¬ 
cular stress on lack of promotion opportunities available to the members of 
ibe Service as compared to other State Services and requested that their various 
demands may be considered in this light as well as in the light of the fact that 



their Service has been the premier service in the State on account of its perfor¬ 
mance and its members had always been allowed better pay scales as compared 
to other State Services. 

8. We sought the views of the Chief Secretary to the Government, U. P„ 
when he appeared before us, about the demand made by the State Services for 
parity with the U. P. Civil Service (Executive Branch). He stated that techni¬ 
cal officers should not be at a disadvantage as compared to generalists just because 
they happened to be technical personnel and the Heads of other Departments 
like Engineering and Medical Services should be equated with the adminis¬ 
trative officers. He further stated that it may not be possible in every case to 
give the same status to various Services, but generally it should be at par. He 
stated that he saw no reason why the Chief Engineer should not be allowed the 
same pay which was admissible to the Commissioners of the Divisions. He 
observed that this principle could be applied to other departments also, but not 
in respect of every post. Sri A. D. Pande, Chairman of the State Public Service 
Commission, stated in the course of his evidence before us that he felt that the 
scales of pay for the States Services and particularly the starting salary, was not 
attractive, and due to this reason, brilliant candidates opted for private firms. 
He stated that the quality of candidates coming for examination in the techni¬ 
cal and several other Services was rather poor. While candidates generally 
selected for P. C. S. were able to secure 55 per cent qualifying marks the stuff 
which entered other services was poorer. There was little response for techni¬ 
cal posts which was probably due to our poor scales of pay. He cited the 
example of Punjab and, Haryana where the scales of P. C. S. and P. P. S. 
were higher than those of I. A. S. and I. P. S. He stated that the pay scales 
of the administrative services should not be lower than those of the technical 
services. In course of his evidence before us, Sri S. B. Saran, Registrar, Co¬ 
operative Societies, U. P„ also complained about the poor scales of pay of the 
State Services. He also stated that talented boys prefer to go to private firms 
where the starting salary was about Rs.800 to Rs.900 per month. 

9. We have given careful consideration to various demands made by the 
U. P. Civil Service (Executive Branch) Association and particularly their claim 
for giving them a higher pay scale and status of eminence among State Services, 
keeping in view the counter claims made by other State Services, particularly 
the Engineering and other technical Services. We do feel that members of the 
U. P. Civil Service (Executive Brandi), have their own importance in their 
own sphere, but the other Services too are important in their own spheres. With 
the change of times, the technical and other Services have also an important 
role to play in the all-round development of the State. We agree with the 
observation of the Pay Rationalization Committee that comparison between 
various categories of Services with the object of determining their relative 
emoluments is fraught with many difficulties. We also agree with the suggestion 
made by the Chief Secretary that generally there should be parity in pay scales 
of administrative and technical services. 

10. We have kept in mind the general frustration among the members of 
the various State Services on account of their low scales of pay as compared to 
scales of pay admissible to such persons in the private sector. For all the posts, 
which are in the cadre of the U. P. Civil Service (Executive Branch), we have 
proposed revision according to the general pattern of scales formulated by us. 
The revised scales proposed by us are— 

(1) Ordinary grade 

(2) Senior scale 

(3) Special grade 

In recommending revision of the scale of pay of Rs. 1,300-1,600 allowed 
for 50 special grade posts in the U. P. Civil Service (Executive Branch), we have 
conformed to the general principle that we have adopted for other posts which 
were created, upgraded or given a revised scale of pay since the constitution of 
the Commission. 

11. We have also noticed that while the special grade of Provincial Civil 
Service (Executive Branch),, was created formally in October 1 , 1971, it was 
recommended in July, 1970, by a High Power Committee which was 
appointed in 1969. Some of such other posts upgraded in 1971 or later, for 
which we have recommended an upward revision of pay scales are those of 


Rs. 

550-1.200 

800-1,450 

1,400-1,800 
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Deputy Secretaries, Under Secretaries and Section Officers of the U. P. Secreta¬ 
riat Service, Deputy Sales Tax Commissioner and Assistant Sales Tax Commis¬ 
sioner in the selection grade and Additional Commissioners and Additional 
District Magistrate (Judical), belonging to the U. P. Judicial Officers Service, 

12. The main consideration that has weighed with us in onr doing so is 
that the relevant pay scales were originally evolved by the Pay Rationalization 
Committee of 1965, which had based them on the price level obtaining in 
1960-61. In view of the 100 per cent or more rise in price level over the 1960-61 
level, we have uninformally recommended the revision of the pay scales for all 
these posts and found that there is no justification for deviating from the general 
principles in the case of U. P. Civil Service (Executive Branch). 

13. At present the members of this Service in the Junior scale get a higher 
star t of Rs.350 in the scale of Rs.300—900. Such claims fob* a higher start have 
been made by other Service Associations also. In view of the scale of pay pro¬ 
posed by us we have refrained from recommending a higher start for this or 
any other service. If Government feel that in any particular service, a higher 
start needs to be given, they may take appropriate decision on merits of each 
case. 

14. As regards the other demands of this Service Association regarding 
fixing the percentage or number of promotion posts, we feel that, although it 
is an administrative matter on which Government could themselves take deci¬ 
sions, it would be desirable to make recommendations in that behalf also 
where we find, or have reasons to believe, that considering the nature and 
importance of the service, promotion, opportunities are not adequate. We 
have, therefore, made recommendations in that behalf in the case of other 
Services also elsewhere, and for this Service our recommendations are as under : 

(1) We recommend that the total number of posts in the senior 
scale of Rs.800-50—1,450 proposed by us should be about 150 or 25 
per, cent or whichever is less of the permanent posts of Deputy Collec¬ 
tors in the proposed ordinary grade of Rs.550—1,200. We do not, 
however, wish to indicate the posts which may be included in this scale. 
This may be done by Government after considering the nature of duties 
and responsibilities attached to various posts. 

(2) Taking into consideration the circumstances in which the 
Government decided to sanction 50 posts in the special grade of 
Rs. 1,300—1,600 (now proposed to be revised to Rs. 1,400—1,800) for the 
members of the U. P. Civil (Executive) Service, we recommend that 
the number of the posts may be raised from 50 to 75 or so and that some 
of these posts may be considered to be a permanent feature of the U. P. 
Civil Service (Executive Branch) so that the holders of posts in this 
Special Grade could he confirmed in the grade. 

(3) We do not think that it Would be expedient at this stage to allow 
any higher scale for the members of this Service over and above our 
recommendations to increase the number of special grade posts in the 
revised proposed scale of pay of Rs. 1,400-1,800 from 50 to 75. Our 
proposal will open avenues of promotion for 25 more officers to the 
special grade of Rs.1,400—1,800. The members of this Service have 
already avenues of promotion to I. A. S. and the talented members of 
this service will have no lesser avenues of promotion ultimately as com¬ 
pared to members of other State Services, but in case the State Govern¬ 
ment find that promotional opportunities of these officers in the I. A. S. 
cadre have become less now than before, they may take up the matter 
with the Government of India for suitable remedial action. 

We also feel that the rich and varied experience of the senior officers of 
this Service, who are placed in die special grade of Rs. 1,400-1,800 can 
be usefully utilised by the State Government on posts of higher responsibility 
iin the State administration and in public sector undertakings, and such other 
posts of extraordinary responsibility. 

(c) Judicial Officers Service 

A new service of Judicial Officers was created in 1947, to help the Sub- 
Divisional Magistrates in their court work which had accumulated during 
the war years. This became the nucleus for the partial separation of Judiciary 
from the Executive in 1949, at the level of criminal courts of original jurisdic¬ 
tion and also for revenue case work. Initially, Judicial Officers were appointed 
in a few selected districts, but shortly after independence the scheme was 
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extended to other districts also In 1Q4R o 1 • 

was Ranged to Judicial Magistrates In ’lQ4Q f “ lgI,aUon o£ Judicial Officers 
were also entrusted to the Tudici il • f 1949, th f dutles of Rev enue Officers 

of Judicial Officers was ZJr e d Maglstrates - * 1950, the old designation 

Recruitment to The U° P TiTliciM^Office^T' 1 ^ SCrvice of > dicial Officers 
a competitive examination conductoPh Ti 8 ^ 6 WaS tU1 1965 made through 
They d ea, with cases under £ iSla^ptVComm Su. 
to take cognisance under clause (a) and r i\ C ° C !f! and are also empowered 

Service except a"few'Addilfo^l'’coSSLrs 0 ! d' U ' *\ J Udidal ° fficers 
tempoianly to dispose of Revenue case wm-v i 1 S °, me w, '° were retained 
administrative control of the High <L7t ^ P laced under the 

brought on the cadres of the U P r.’vii c IlCy iave not> however, been 

V Hig,1Cr 5didal ^ The d ichfS <****? BnncI '> <S 

ordinate to tin Additional District MaSr ?I 2*?"? the district are ,„b- 
ordinate to the District and SesMonff <J a , d ™ 11 ) ’ , wh( > in turn, is S ub- 
Court, Promoion of Judicial Officers to tlf and ( tll , r ° u ^ h him to the High 
trate (Judicial) and of the latter To ti e A °i AdditionaI District Magis- 

ordered by the Government in consuItatiiT wifhthe“ffigh g™f ssioner ' 

°f P a y are as below? Stmigth of the members of this service and their scales 
Name of post 

Judicial Officers 

ts; Distri " 

District Magistrate 
(Judicial) Selection Grade. 

Addi tional^ Commissioner (Judicial) 


permanent Temporary Pay Scale 


207 

31 

15 


Rs. 

12 300-900 with a 

start of Rs. 325. 
400—1,000 

600—1,250 

-— r *4«, _ ” 750—1,400 

Service >° '«■ *c U. P. 

and criminal „ or ti n .i.VSSe Z ft *«■* »“ 
of Assistant Collectors First Class » T 23 years ’ exer dsing the powers 
tion has complained that although the raemb^Ptl *‘ m riass ' The Associa- 
under the control of the High Court they have °n Th SemCe have been placed 
Civ.l Service (Judicial Branch) or the IJ p m ™ tTged m the U. P. 

jX qUem T y h thC I tami0t g « iroJlnto TheService, and 
„T Jhe Association feels that thu P osts of District and Sessions 
In the Association’s view, it is ecu lv 15 y H h ? l V discriminatory, 
the posts of Additional District M 7 d,sc ™mnatory that while 
pay scale of Rs. 1,300-1,600 or R s 600 ^ i f Executl ve) carry the 

Magistrates (Judicial) draw pay in flds'scafe' °? y , 15 Addition al District 

RsanT S StfateS judicial) 7 have been Tlf ‘ 7 remamin g Additional 
Rs.400-1,000 only. They have claimed that hi? SCale (>f P a 7 of 

the recommendations of the Pav Rit; ra , r f • e f° re the adoption of 

?Tmn Mag jf rates helongiug y to‘ thi u P 7 m T itl r • t,1e Additional 
P-tanch) as well asl to the TudiHal rat . , c • Civil Service (Executive 

850 with a special pay of R s 'i00 p Tho^A ? tho scalc of Rs.250- 
that the essential qualifications f nr i f , Associat, on has further urged’ 

higher than „ 10sc t,7e (i V oitjl U ’ * E " 

" t . l ; e ?°™er hare to be I.av» Gndeates Thev^™™T Eranch > imumteh 
panty in the pay scales of the Additional r Y - VC also referred to the dis- 

Ed"! SCryiCe anrl ' l, “ e helcnE™™'“’'cMSe E?' U ' P ' 
S'EtalSar'Eci!: i-EoE^e.E'Sr^bfT^' 

Meotber, o f the D. P. Civi, SeE 
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Judges in about eight years, and Civil and Sessions Judges in about 12 to 13 
years of service, a Judicial Officer is hardly promoted even as Additional District 
Magistrate (Judicial) after 20 years of service. 

6. The U. P. Judicial Officers’ Service Association has demanded a run¬ 
ning scale of Rs.500—2,200 with two advance increments at each promotion 
after every eight years of service. Alternatively, they have demanded that 
instead of fixing a scale of pay category-wise, 50 posts may be in the scale equi¬ 
valent to the existing scale of Rs.400—1,000, 80 posts in the scale equivalent to 
the existing scale of Rs.600—1,250 and 50 posts in the scale equivalent to the 
existing scale of Rs, 1,300—1,600. The third alternative demand of this Asso¬ 
ciation is that senior Judicial Officers who have put in more than eight years 
of service should he placed in the scale which may be equivalent to the 
scale of pay of Rs.400—1,000 and the Additional District Magistrate (Judicial) 
may be allowed the same scale which may be recommended for Additional 
District Magistrate (Executive). They have also demanded that 15 Senior 
Additional District Magistrate (Judicial) should be allowed the scale equi¬ 
valent to the existing scale of Rs. 1,300—1,600. The Association has also 
urged that the Additional Commissioners appointed from the Judicial Officers’ 
Service might be allowed parity in the scales of pay with the Additional Com¬ 
missioners drawn from the U, P, Civil Service (Executive Branch). 

7. We have carefully considered the demands made by the Association 
and also compared their duties and responsibilities witli the members of the 
U. P. Civil Service (Judicial Branch) and U. P, Civil Service (Executive 
Branch). We feel that although the method of recruitment, qualifications and 
nature of duties of the officers of the U. P. Judicial Officers’ Service are fairly 
comparable with those of the U. P. Civil Service (Executive Branch) and 
U. P, Civil Service ( Judicial Branch), the scales of pay and pro¬ 
motion opportunities available to these officers are comparatively inade¬ 
quate. We, therefore, recommend that the Judicial Officers may be allowed 
the same scales of pay as may be allowed to the members of tire U. P. Civil 
Service (Executive Branch) in the Ordinary Scale, and the Additional District 
Magistrate (Judicial) may be allowed the same scale of pay which is generally 
allowed to the Additional District Magistrate (Planning). We also recom¬ 
mend that there should be no distinction in the scales of pay of Additional 
Commissioners drawn from the Judicial Officers' Service and those drawn from 
the U. P. Civil Service (Executive Branch). As a large number of Judicial 
Officers including those who have put in up to 23 years of service are still draw¬ 
ing pay in the scale of Rs.300—900 and have not been able to get promotion 
to the post of Additional District Magistrate (Judicial) in tire existing scale 
of Rs.400-1,000, we recommend that 15 per cent of the permanent posts of 
Judicial Officers should be placed in the selection grade of Rs.650-1,300. We 
have proposed the revised pay scales accordingly which would be found in 
Part II of the Report. 

(d) Uttar Pradesh Police Service 

In the Uttar Pradesh Police Service, there are at present 319 permanent 
and 118 temporary posts of Deputy Superintendents of Police in the Junior 
Scale of Rs.300-900. The permanent posts also include 10 posts of the 
Vigilance Establishment. Fifty per cent of permanent vacancies in the cadre 
are filled by direct recruitment through a combined competitive examination 
held by the State Public Service Commission for recruitment to some State 
Services and the remaining vacancies are Iff lied by promotion. The minimum 
educational qualification for direct recruitment to the service is a Degree of 
a recognised University besides good physique according to the standards 
prescribed for the members of this Service. Thirty posts also exist in the 
seivice in the Selection Grade of Rs.700—1,200. The existing scales of pay 
of the members of this Service are as below : 

(1) Junior scale ... Rs.300—900 with a starting salary of 

Rs.350. 

(2) Selection grade ... Rs.700-1,200. 

Besides, 42 permanent posts in the senior scale of the Indian Police Service 
are also available for promotion of the officers of the U. P. Police Service. 

The officers of this service also get special pay at varying rates on a large 

number of posts included in the cadre. 

2. In the memorandum submitted to us by the U. P. Police Service 

Association, it has been observed that there is acute frustration in the Service 
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because of the discrimination created by the U. P. Pay Rationalization Com¬ 
mittee between the members of the U. P. Police Service and the U. P. Civil 
Service (Executive Branch). It has been stated that while an officer of the 
U. P. Civil Service (Executive Branch) could look forward to his promotion 
in the senior scale (Rs.fiOO—1,250), Super-time-scale (the correct name being 
Special Grade) (Rs. 1,300—1,000) and the Indian Administrative Service, an 
officer of the U. P. Police Service could be promoted to the selection grade of 
Rs.700—1,200 and to the Indian Police Service only. It has been stated that 
unlike the IT. P. Civil Service (Executive Branch), State Police Service Officers 
become eligible for selection grade only after putting in twelve years of service, 
and that even in the existing junior scale of Rs.300-900 a Deputy Super¬ 
intendent of Police reaches the stage of Rs.700 when he is promoted to the 
selection grade. It lias also been claimed that a number of avenues of pro¬ 
motion and posts carrying special pay wero available to the officers of the 
U. P. Civil Service (Executive Branch), but there are none open to Police 
Officers. The Association has made the following demands : 

(1) The members of the U. P. Police Service in the existing scale 
of Rs.300—900 should be allowed the same scale of pay which the 
Commission might recommend for officers of the U. P. Civil Service 
(Executive Branch) of the same grade. 

(2) The scale of pay and percentage of posts in the selection grade 
of the EJ. P. Police Service as also in the Super-time-scale, should be 
allowed as might he recommended for the members of the Uttar Pradesh 
Civil Service (Executive Branch). 

3. The Inspector General of Police has recommended that the members 
of the U, P. Police Service should be allowed pay in the same scale as might 
be granted to the members of the U. P. Civil Service (Executive Branch), and 
the same percentage of posts and nay scale in the senior scale of the service. 
He has also observed that Deputy Superintendents of Police recruited directly 
had to pass the same competitive examination of the Public Service Com¬ 
mission as the Provincial Civil Service Officers and that the physical standards 
prescribed for the former was much more rigorous than those prescribed for 
the latter. He has also observed that Police Officers aire exposed to greater 
risks and hazards than their counterparts in the Provincial Civil Service and 
they are also deputed to troubled areas in other States. He has recommended 
that 15 per cent of the total posts of this cadre be allowed the senior 
scale/super-time-scale. 

4. Tn the course ol their evidence before us, the representatives of the 
U. P. Police Service Association reiterated the points mentioned in their 
memorandum of demands. They made out that while the officers of die U. P. 
Civil Service (Executive Branch) appointed in the year 1960 had become 
Additional District Magistrates (Executive) in the scale of Rs.fiOO-1,250, the 
Police Officers appointed in the year 1955 were still working as Deputy 
Superintendents of Police. Thev urged that the pav of officers of various 
State Services recruited through the combined competitive examination should 
be kept at par. They particularly demanded parity with the members of the 
U. P. Civil Service (Executive Rranch) . 

5. The Honorary Secretary of the U. P. Police Service Association has 

forwarded to the Commission extracts from the speech delivered by the Chief 
Minister on March 25, 1972, to the effect that the duties and responsibilities 
of the members of the IT. P. Police Service were comparable with the members 
of the U. P. Civil Service (Executive Branch) and that there should be no 
disparity between the pay scales of the two Services. Comments of the Govern¬ 
ment in tire Appointment Department were invited on this point, and we were 
informed that the Government had given thought to the prevailing disparity 
between the pay scales of the two Services and they felt that the revised scale 
of tire selection grade of the U. P. Police Service should be the same as may 
be determined for the senior scale (Rs.fiOO-1,250) of the U. P. Civil Service 
(Executive Branch) . i 

6. We have given careful thought to the demands of the Association 
regarding the revision of their scales of pay, the recommendations of the 
Inspector General of Police and the views of the Government, and we feel that 
the junior or ordinary scale of pay of this service should he kept the same as 
for other State Services', as is also the case at present. We also recommend 
that the existing selection grade of Rs.700-1,200 for officers of the U. P. 
Police Service may be converted into Senior scale and kept at par with the 



existing senior scale of Rs.600-1,250 available to the members of many 
other Mate Services including the U. P. Civil Service (Executive Branch). 

7. As regards the demand of the U. P. Police Service Association for 
parity with the IJ. P. Civil Service (Executive Branch) in the scale of pay 
and percentage of posts in the selection grade (being proposed by us for 
conversion into senior scale of Rs.800—50—1,450) and creation of a jSuper- 
time-scale in the service, we do feel that there should be adequate and equal 
promotional opportunities for members of all the State Services. We do not, 
however, find any force in the contention of the U. P. Police Service Association 
that the U. P. Pay Rationalization Committee, created any discrimination 
between the U. P. Police Service and the U. P. Civil Service (Executive 
Branch;; while it maintained the then existing selection grade of Rs.700-1,200 
in the U. P, Police Service, it recommended replacement of the already exist¬ 
ing sleccion grade of Rs.900—1,250 by a senior scale of Rs.600-1,250 in the 
U. P. Civil Service (Executive Branch), As to the requirement of 12 years 
service tor promotion to the selection grade of Rs.700—1,200 of the U. P. 
Police Service, we find that even in the U. P, Civil Service (Executive Branch) 
promotion to the senior scale is not available in less than 12 years of service, 
however, the Government may consider devising some way to ensure that 
officers of State Services are able to get promotion to the proposed senior scale 
o£ Rs.800—50—1,450 being recommended by us after putting in a certain 
uniform number of years of service so that there may be no feeling among 
the members of any service of having been discriminated against with resultant 
sense of frustration. The contention of the U. P. Police Service Association 
that even in the existing junior scale of Rs.300—900, a Deputy Superintendent 
of Police reaches the stage of Rs.700 at the time of promotion to the selection 
grade oL Rs.700-1,200, applies more to the case of promotion of the members 
of the U. P. Civil Service (Executive Branch) from the ordinary grade of 
Rs.300—900 to the senior scale of Rs.600—1,250 inasmuch as all members of 
the U. P. Civil Service (Executive Branch), get much higher than Rs.600 
at the stage of such promotion. 

8. The demand of the U. P. Police Service Association for providing a 
super-time-scale equivalent to the existing special grade of the U. P. Civil 
Service (Executive Branch) namely Rs. 1,300—1,600 (which we propose to 
revise to Rs. 1,400—1,800) cannot be accepted for two reasons. Eirstly the 
special grade of Rs.l,300—1,600 was provided in the U. P. Civil Service 
(Executive Branch) on the recommendation of a High Power Committee 
presided over by Siri J. D. Shukla, which had come to the conclusion that the 
prospects ol promotion of the officers of that service had receded con¬ 
siderably, so much so that even officers who had put in 24 years of service 
could not get promotion to the Indian Administrative Service. That Com¬ 
mittee had also opined that normally promotion of P. C. S. officers to the 
Indian Administrative Service should be available, if deserved after about 
twenty years of service. Similar situation does not exist in the U. P. Police 
Service where Deputy Superintendents of Police of 1955, batch (joined in 
1957) have been able to get promotion to the Indian Police Service, which 
means in about 16 years of service. It has been pointed out to us that while 
Deputy Superintendents of Police recruited several years later than Deputy 
Collectors have been confirmed in the Indian Police Service and are even 
working as Senior Superintendents of Police in KAVAL towns. Deputy 
Collectors recruited much earlier have to be content with their posting as 
Additional District Magistrate (Executive) only. In this connection it is 
relevant to mention that while the post of Additional Superintendent of Police 
is included in the cadre of the Indian Police Service, that of the Additional Dis¬ 
trict Magistrate (Executive) is not included in the senior scale of the I. A. S. 
Secondly, the existing senior scale of die Indian Police Service is Rs.740—1,300 
only which is no doubt low. We hope that the Third Central Pay Com¬ 
mission, which is already seized of the matter, would take note of this situation 
and make appropriate recommendations to the Government of India in this 
regard. In fact, we have recommended the Senior scale of Rs.800-1,450 in 
place of the existing selection grade of Rs.700-1,200 for the U. P. Police 
Service in the expectation that the existing senior scale of the Indian Police 
Service would be raised. In case the members of the U. P. Police Service are 
allowed super-time-scale of Rs. 1,400-1,800 proposed by us for the existing 
scale of Rs.l,300—1,600 in various State Services, it would become much higher 
than the existing senior scale prescribed for the members of the Indian Police 
Service, and an anomalous situation would be created in which officers of the 
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U. P, Police Service might be drawing higher pay than that of Superintendents 
of Police in the Indian Police Service. 

9. 1 he existing pay scales and those proposed by us for the members 
of the U. P. Police Service would be found in Part II of the Report. 

Uttar Pradesh Public Service Commission, Allahabad 

A Central Public Service Commission was first established in India in 1926, 
following the recommendations of the Lee Commission. The Central Com¬ 
mission alone could not possibly meet all the requirements of the Provinces, 
Consequently a provision for setting up a Public Service Commission for each 
Province, in addition to one for the Federation, was made in Section 264 of 
the Government of India Act, 1935, which resulted in the Constitution of the 
United Provinces Public Service Commission on April 1, 1937, which has 
continued to function as such under the provisions of Articles 315 to 323 of 
the Constitution of India. 

2. The Uttar Pradesh Public Service Commission, is composed of a Chair¬ 
man and other Members who are appointed by the Governor. The functions of 
the Commission are laid down in Article 320 of the Constitution according 
to which it is required to conduct examinations for appointment to the services 
of the State. The Commission is also to be consulted on (i) all matters relating 
to methods of recruitment to Civil Services and Civil Posts, (ii) the principles 
to be followed in making appointments to Civil Services and posts and in 
making promotions and transfers from one service to another, (iii) all dis¬ 
ciplinary matters affecting persons serving the Government whose appointing 
authority is Governor, (iv) claims by or in respect of persons who are serving 
or have served the Government, (v) and on any claim for the award of a 
pension in respect of injuries sustained by a person while serving under the 
Government in a Civil capacity. The Commission also advises the Govern¬ 
ment on any other matter referred to them. The Commission is an independent 
statutory body. 

3. The executive head of the office of the Commission is its Secretary, who 
is a senior officer of the Indian Administrative Service, assisted by a Joint and 
a Deputy Secretary and other gazetted and non-gazetted staff. 

4. Although no formal reply to the questionnaire issued by this Commission 

had been received from the U. P. Public Service Commission, its Secretary, 
has in his letter No. Lekha-110/81-A/71-72, dated April 11, 1972, addressed to 
Government in the Appointment Department, copy endorsed to us, said the 
Commission have considered our Questionnaire and were of the view that the 
recommendations which this Commission may make in respect of the various 
categories of officers and staff of the U. P. Civil Secretariat may be applied 
to the officers and staff of corresponding rank in the office of the Commission 
also. In support of this claim, he has also referred to the observations made 
by the U. P. Pay Rationalization Committee (1964-65) on pages 59—60 of 
Chapter IX of its Report (English). 1 

5. There has been no change in the identical status of the staff of the Civil 
Secretariat and the Commission. The scales of pay of the posts of Lower 
Division Assistant, Upper Division Assistant, Assistant Superintendent and 
Superintendent, in the office of the Commission are identical with those in 
the Secretariat except that in the Secretariat the posts of Assistant Super¬ 
intendent and Superintendent have recently been merged into an integrated 
post of Section Officer. But the scales of pay of the posts of Assistant Secretary, 
Under Secretary, and Personal Assistant to the Chairman of the Commission are 
different from those of the corresponding posts in the Civil Secretariat, where 
the post of Assistant Secretary and Under Secretary, have been combined into 
an integrated post of Under Secretary. The Chairman, Public Service Com¬ 
mission has also during his oral evidence before us, stated that now there was 
disparity in case of only tour or five posts which should be removed by accept¬ 
ing the recommendations of the U. P. Pay Rationalization Committee in full. 

6. A memorandum of demands has been sent by the Personal Assistant of 
the office of the Public Service Commission, in which it has been stated that 
although the pay scale of the post of Stenographers in the Secretariat, the 
Public Service Commission, the High Court and Board of Revenue is Rs.200—450 
the pay scales allowed to the Personal Assistants are different. They have 
made (he following demands : 

(i) The present pay scale of Rs.250-550 should be brought at par 
with the scale of private Secretaries Grade II of the Secretariat 
i.e. Rs.350-750. 
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(ii) The present pay-scales of Rs.515-715 of the Private Secretary 
of the Chairman, Public Service Commission should be brought at par 
with the scale of Private Secretary, Grade I, of the Secretariat, 

i.e. Rs.850—1,150. 

(iii) If in future, the pay scales of the aforesaid posts of the Secretariat 
are revised upward, the scales of corresponding posts in the office of 
the Public Service Commission should also be similarly revised. 

7. The Librarian of the Public Service Commission in the course of his oral 
evidence stated that the pay scale of the Librarian of the High Court is 
Rs.515-715, and in the other subordinate offices it is Rs.150—350, but the 
scale of this post in the Public Service Commission is only Rs. 120—250. The 
Secretary, Public Service Commission has also suggested the pay scale of 
Rs.150—350 for the post of Librarian. 

8. We have carefully considered all the demands placed before us and have 
also consulted the Government in the Appointment Department. Govern¬ 
ment have informed the Public Service Commission in their letter No. 35/68/1970/ 
Niyukti-3, dated July 15, 1972, copy endorsed to us, that the intention of the Pay 
Rationalization Committee was not that there should be complete parity in 
the scales of pay of the officers and the employees of the Secretariat and the 
office of the Public Service Commission and that it was on that account that 
die Pay Rationalization Committee had itself proposed different scales of pay 
for the office of the Public Service Commission. 

9. Nevertheless in respect of the posts of the Personal Assistants we recom¬ 
mend higher pay scales of Rs.500-25-650-S0-800-50-l,000 keeping in view 
their qualifications, status and the very responsible nature of work which they 
perform single-handed. In respect of tire post of the Librarian which is in 
the scale of Rs. 120—250, we find that his pay scale is on the lower side as 
compared to similar posts in other departments. We, therefore, recommend 
the scale of Rs.300—8—340—10—410—12—500 for this post, whi .s higher than 
that which would be admissible on the basis of existing ein> nents. 

10. The existing pay scales of the officers and staff of tl ffice of the Public 
Service Commission as also those recommended by us • given in Part II 
of this Report. 

(f) Officers' Training School, Naini Tal 

After die abolition of the Training School at Moradabad in 1931, there 
was no institution in the State till 1950, where officers on die Executive Cadres 
of the Administration, could receive training in the duties diey were required 
to perform. In 1951 an Officers’ Training School was started at Allahabad for 
training of Officers of the Uttar Pradesh Civil (Executive) Service and some 
other officers. The school which was closed down in 1953, for administrative 
reasons, was restarted in September 1954, and again closed down in 1962. 
Now an officers' T raining School has again been set up at Naini Tal since die 
middle of 1971. 

2. This school imparts training to the direct recruits of the Uttar Pradesh 
Civil Service (Executive Branch) and those members of the Indian Administra¬ 
tive Service as are allocated to diis State. In future this School will also admit 
officers drawing pay in die pay scale of Rs. 1,300-1,600, and U. P. Civil (Execu¬ 
tive) Service Officers who have put in a service of 6 to 10 years. Apart from 
tho above, Naib-Tahsildars and other direct recruits to various State services, 
would also be trained. In the near future, die Secretariat Assistants might also 
be trained there. 

3. The post of the Principal is held by an officer of the Indian Administra¬ 
tive Service Cadre in the super-time-scale of pay. He is assisted by a Vice- 
Principal, who is a P. C. S. Officer in the pay scale of Rs.l,300-1,600. Another 
officer belonging to die Higher Judicial Service is posted there as Lecturer. 

4. The Principal stated in a memorandum that the trainees would learn 
office administration, office routine, etc. better, if experienced, efficient and highly 
educated teachers and members of the staff were posted to the School. He 
suggested diat the pay scales for the staff should be at par with diose allowed 
to die staff of the Secretariat or the major heads of departments. We have 
given due consideration to his recommendations and have suggested appropriate 
scales for various posts. These will be found in Part II of our Report. 



2. GENERAL ADMINISTRATION DEPARTMENT 


(a) Inspectorate of Government Offices 


The Inspectorate of Government Offices functions as an independent 
agency for systematic periodical inspection of Government offices in the State. 
The Inspectorate was established in Lite year 1923 and was then under the 
administrative control of the Finance Department. In October, 1955, it was 
plaoed under the charge of the Commissioner for Reorganisation in the Chief 
Secretary's Branch, to work in collaboration with the O. & M. Division. A 
whole-time Chief Inspector of Offices was appointed in April, 1956. Inspection 
of Treasuries and Sub-treasuries is not within the purview of this Inspectorate 
because these are inspected periodically by the audit parties of Accountant 
General’s office, the Commissioners of Divisions Collectors/Deputy Commis¬ 
sioners and other auhorities. The Inspectorate of Government Offices has its 
headquarters at Allahabad. 

2. The Chief Inspector of Government offices submitted a memorandum 
for the revision of the pay scale of his post as well as the scales of pay of the 
posts in his office. During his oral evidence before us he suggested that the 
scale of pay of his post may be revised from Rs.400-1,000 to Rs. 700^-1,400, 
and for Inspectors of Government Offices, who are in the scale of Rs.350-550, 
it was proposed that their scale may be revised to Rs.300-900. For tire post of 
the Superintendent Inpsector, it was suggested by him that keeping in view 
the important nature of duties and responsibilities attached with the post, a 
scale of Rs.400-1,000 may be recommended and the special pay of Rs.50 might 
be abolished. As regards the other ministerial and other posts, the Chief Ins¬ 
pector of Offices proposed that they may be allowed the same pay scales as are 
allowed in the Secretariat and he also suggested that recruitment may be made 
through the Public Service Commission. 

3. In their letter no. 55(1) /71 O & M, dated January 31, 1972, the Gene¬ 
ral Administration Department (Reorganization) proposed to us that the 
scale of pay of the post of Chief Inspector of Offices might be revised from 
Rs.400—1,000 to Rs.600—1,000 because the persons who arc promoted to the 
post of Chief Inspector generally draw more pay than the minimum of the 
present scale. No change was recommended in the scales of pay of the Inspector 
Superintendent and the other Inspectors of Government offices. The scales 
of pay for the ministerial employees were recommended to be the same as 
might be prescribed for similar other offices. 

4. We have considered the various demands which have been placed 
before us and our recommendations regarding the proposed scales of pay will 
be found in Part II of our Report. 


(b) Entertainment and Betting Tax Department 

The responsibility for supervision and collection of entertainment and 
etting taxes was in the early stages left solely to the District Magistrates who 
were provided with Entertainment and Betting Tax Inspectors in only a few 
of the districts for carrying out the work. In order to strengthen and tighten 
up requisite supervision, overall control was initially entrusted to the Inspector 
General of Registration in March, 1947, but later a separate agency under a 
Chief Inspector, Entertainment and Betting Taxes, was set up in October 
1947, who was designated as Commissioner, Entertainment and Betting Tax in 
January 1918. This function was later on entrusted to the Commissioner, 
Sales Tax, who looks after this work in addition to his own work. 

. , 2l . 71u : “dating t o this department is dealt with in the General 

Administration Department of the Government. The Commissioner, Sales 
lax, U. P. who functions as Commissioner, Entertainment and Betting Tax 

Hons 1 * C J5,h tw Ca h i° f ^ 1)c P artmcm - The Commissioner discharges hif func¬ 
tions with the help of two Assistant Commissioners. 

r, <3 T ^ C ^ ' P j Entertainment Tax Inspector’s Association in reply to the 
questionnaire issued by us has demanded that there should be only one scale 
of pay for Grade I and II Inpsectors as their duties and responsibilities^* 
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the same. The association has also demanded parity in pay scale with Assis- 

'5f ° ffice . rs . m view T of , similarity in qualification, mode of recruit¬ 
ment and natuie of duties. It has also demanded a selection grade for 
10 per cent of the cadre posts to avoid stagnation and to provide avenues of 
promotion. The Inspectors of Grade I in a separate memorandum opposed 
the move of merger of Inspectors of Grade I and II. 

4. We have duly considered these suggestions and have recommended 
suitable pay scales for the various posts in the Department in Part II of our 
Report. These scales are on the pattern generally approved by us for revision 
of existing pay scales. 


(c) Wasika Office, Lucknow 

■ A number of Wasikas and political pensions are paid by the Government 
of India to the members of the ex-royal families of Avadh and Delhi and their 
dependents. The payment of Wasikas to the members of the ex-royal family 
of Avadh and of the pensions granted by the ex-rulers of Avadh to the 
grantees resident at Lucknow and Faizabad are made through the Wasika Office 
Lucknow, which is looked after by a Wasika Officer, who is usually a retired or 
serving Deputy Collector. He functions under the overall charge of the Com¬ 
missioner, Lucknow Division. At the Secretariat level, the work of this office 
is dealt with by the General Administration Department. 


T , .?• No reply to the questionnaire issued by us was received from the 
Wasika office or from its employees. The Wasika Office Employees Association, 
however, submitted to us a memorandum, claiming that the pay-scales of the 
employees of ehis office have from time to time been treated or fixed at par 
with those of the employees of Collectorate, Lucknow, at comparative levels 
fr has further been contended that the revision of the pay-scales of the employees 
of the Wasika office had been omitted by the Uttar Pradesh Pay Ratio¬ 
nalization Committee and the Anomaly Committee had allowed to all the 
employees of the Wasika office, the same scale of pay as were approved for 
the corresponding Collectorate employees, but the Head Clerk was allowed 
a lower pay-stak. It has been contended that the pay-scale of the post of the 
Head_ Clerk was at par with the pay-scale of Treasury Head Clerk, 
but after 1965, he was not granted the pay-scale of Rs.300~400 which was 
allowed to die Treasury Head Clerk. The Association has demanded parity 
m pay-scale with the Treasury Office or Collectorate, Lucknow. * 7 

3. After carefully examining the duties and responsibilities etc. of the 
various posts in Wasika office as also the prescribed minimum qualifications 
and-source anti method of recruitment, we do not find sufficient justification 
for accepting the demand for upgrading the pay-scale of the Head Clerk to the 
level of the Head Clerk of the Treasury office, as the duties of the latter are 
much more onerous. The pay-scales recommended by us for the posts of the 
Wasika office, are given in Part II of our Report 



3. SECRETARIAT ADMINISTRATION DEPARTMENT 


U. P. Secretariat 


The Uttar Pradesh Secretariat, is the nerve centre of the State Government. 
After reorganization of the Secretariat, which took place in 1923, the entire 
ministerial establishment was centralised and brought under the control of 
Chief Secretary to the Governemnt, except for the staff in the Finance and the 
Public Works Departments. The entire Secretariat was, thus commonly known 
to be divided into three units, viz., General Secretariat, Finance Branch 
and Public Works Branch. The establishment of the non-gazetted ministerial 
staff in the General Secretariat, was further decentralised and placed under the 
control of various Secretaries in 1951 and the Sub-units were known as the 
various Secretaries’ Branches. Recruitment to various categories of minis¬ 
terial posts was, however, continued to be made on a centralised basis and allo¬ 
cation of the staff to different Branches was made by the Secretariat Administra¬ 
tion Department (Establishment). This occasionally resulted in diversified 
promoitons. As there was a general feeling that the oxistence of the aforesaid 
three units did not give equal opportunities for promotion to the staff recruited 
from a common source, these three units were merged into one with effect 
from September 1, 1957. Now the whole staff in the Secretariat, including the 
gazetted secretariat officers, is under the control of the Chief Secretary. The 
establishment work is looked after by a Joint or Deputy Secretary, along with 
other officers through Secretariat Administration Department (Establishment). 


2- The Supervisory staff in various departments of the Secretariat hitherto 
consisted of Superintendents in the stale of Rs.515-715 and Assistant Super¬ 
intendents in the scale of Rs.350—550. Both the posts were gazetted. A 

Suoerintendent was in charge of a Department, usually with five Upper Divi- 
sion Assistants, but when the number of these Assistants exceeded five, an 
Assistant Superintendent was by and large, posted in the Department, who 
helped the Superintendent in various ways. Occasionally, Assistant Superin¬ 
tendents were also made incharge of smaller departments or special cells within 
a department. A notable development which took place in the Secretariat, 
after this Pay Commission had been constituted, was that the posts of 129 
Superintendents in the scale of pay of Rs.5I5—715 and 185 Assistant Superin- 
tendents in the scale of pay of Rs.S50—550 were merged in a unified cadre of 
'j tion 1 ° fTice !' s in the scale of Rs.350—750 with effect from October 1, 1971, 
and each Section Officer was made incharge of an independent Section, nor¬ 
mally consisting of three to five Upper Division Assistants. Similar develop¬ 
ment was the amalgamation of about 23 posts of Assistant Secretaries in the 
*»£<>* P a V Rs.800—950 and 14 posts of Under Secretaries in the scale of pay 
Rs.9;>0—1,150, into one integrated cadre of Under Secretaries in the revised 
scale of pay of Rs.800—1,150. Similar amalgamation took place in equal level 
posts in the cadres of Private Secretaries and Personal Assistants also. 


3. The existing strength of the above staff is as follows: 

(1) Deputy Secretaries including Deputy Secretary to 
(Mukhya Mantriji) 

(2) Under Secretary 

(3) Petitions Officer 

(4) Section Officer 

(5) Private Secretary 

(6) Language Officer 

(7) Librarian 

(8) Upper Division Assistant 

(9) Deputy Libarian 

(10) Assistant Librarian 

(11) Publication Assistant 

(12) Perosnal Assistant 

(13) Reference Clerk 

(14) Treasurer in S.A.D. (A) 

(15) Treasurer and Additional Treasurer 

(16) Accountant and Additional Accountant 

(17) Treasurer-cum-Accountant 

(18) Assistant Treasurer 


6 

37 

1 

264 

67 

1 

1 

790 

1 

1 

1 

270 

213 

1 

7 

18 

9 

1 


208 




(19) Budget Assistant ... 2, 

(20) Lexicon Assistant (in abeyance) ... | 

(21) Lower Division Assistant ... 730 

(22) Typist ... 206 

(23) Jamadar ... 129 

(24) Peon. 


Besides other miscellaneous posts there is an Officer on Special Duty (Orga¬ 
nisation and Methods), three O. fe M. Officers, other Officers on Special.Duty, 
Care-taker, Assistant Care-takers, etc. also. 

4. Recruitment to the posts of Lower Division Assistant and Upper 
Division Assistant is made through the Public Service Commission on the basis 
of competitive examination and promotion to higher posts is made, by and 
large, on the basis of merit in consultation with the Public Service Commission. 

5. We received a large number of memoranda and replies to our 
questionnaire from various Associations of the Secretariat. We also received 
a report from the Secretariat Administration (Establishment) Department, 
Section I, in which detailed recommendations for revision of scales of pay of 
the various categories of staff were made. The proposals, which did not 
include dearness allowance or interim relief admissible at present to various 
categories of employees, were as below: 


Serial 

Existing scale 

Proposed scale 

oum- Name of the post 

of 

of 

her 

pay 

pay 

1 

2 

3 

4 


Gazetted Posts— 





Rs. 

Rs. 

1 

Deputy Secretary 

1,200—1,400 

1,300—1,600 

2 

Under Secretary 

800—1,150 

900—1,250 


Petitions Officer 

800—950 

850—1,000 

4 

Bhasha Adhikari Evam Alp Sankhayak 




Adhikari 

700—850 

750—950 

5 

Bhasha Adhikari 

515—715 

400-800 

6 

Section Officer 

350—750 

400—800 

7 

Section Officer, Selection Grade 


800—900 

8 

Private Secretary to Mukhya Mantriji 




(Deputy Secretary) 

1,200-1,400 

1,300-1,600 

9 

Private Secretary—Grade I 

800—1,150 

900-1,250 

10 

Private Secretary—Grade II 

350-750 

400—800 

11 

Officer on Special Duty 

350—750 

400—800 

12 

Private Secretary to Mukhya Sachiv 

350—750 

400—800 

13 

Librarian .. 

515—715 

400—800 

14 

Publications Assistant 

350—550 

400 -800 


Non-gazetted posts— 



1 

Upper Division Assistant 

200—450 

225—525 

2 

Lower Division Assistant 

120-250 

160-320 

3 

Reference Clerk 

200-400 

225-475 

4 

Reference Clerk (Selection Grade) 

200—450 

225—525 

5 

Translator/Reviser 

200-400 

• 225—525 



(Special pay of 

(Special pay of 



Rs.20 p.m. for 

Rs.20 p.m. for 



Reviser). 

Reviser). 

6 

Personal Assistant 

200—450 

225—525 

7 

Deputy Librarian 

350—550 

375—575 

8 

Assistant Librarian 

200—450 

225—525 

9 

Cataloguer 

120-250 

160—320 



Serial 

num¬ 

ber 


Name of the post 


Existing scale Proposed scale 
of of 

pay pay 

1 2 3 4~ 


10 Additional Treaswrer/Assistant Treasurer 


i 1 Additional Accountant/Budget Assistant/ 
Trea*urer-cu«-Accouatant. 


Rs. Rs. 

120—250 225—525 

(Plus special pay ( Plus special pay 
as admissible as admissible 
under rules) under rules) 


200—400 
(Special pay as 
admissible 
under the rules— 
and a special 
pay of Rs.40 
p.m. to Senior 
Budget Assist¬ 
ant) 


225—525 
(Plus special pay 
as admissible 
under the rules 
and a special 
pay of Rs.40 
p.m. to Senior 
Budget Assist¬ 
ant). 


12 Care-taker 


200—450 350—550 

(Plus a special 
pay of Rs.25 
p.m.) 


13 Assistant Care-taker 


14 Storekeeper 

15 Telephone Monitor 

16 Typewriter Mechanic 

17. Typist 'I 

18 Telephone Operator W 
l u Juaior Grade clerk J 
20 Assistant Storekeeper 


120—250 
(Plus special 
pay of Rs.20 
p.m.) 

120—250 

120—220 

120—220 

100—180 

100—180 
(Plus a special 
pay as admis¬ 
sible under 
rules.) 


160-320 
(Plus a special 
pay of Rs.20 
p.m.) 

160—320 

150—300 

140—280 

120—250 

120—250 
(Plus a special 
pay as admis¬ 
sible under 
rules.) 


21 Assistant Typewriter Mechanic 

22 Council House, Head Guard 


23 Council House Guards 

24 Head Mali/Carpenter/Painter 

25 Literate Daftari/Jamadar/Record Lifter, 

Cyclostyle Operator, Book Binder, 
etc. 


26 Class IV employees 


80—140 
65—90 
(Plus special pay 
of Rs.5 p.m. 
to one Council 
House Head 
Guard.) 

60-—80 
65—90 
60—80 


55—75 


120—220 
95—140 
(Plus special pay 
of Rs.10 p.m. 
to one Council 
House Head 
Guard.) 

75—110 

90—115 

85—110 
(with a special 
pay of Rs.5 
p.m. for Re¬ 
cord Lifters.) 

65—90 


(Plus a special 
pay of Rs. 2 
p. m. to the 
peons working 
in the Trea¬ 
surer’s Section 
of the Chief 
Secy.’s Branch.) 


Ml 


6. The IT. P. Secretariat Gazetted Officers Association in its letter, dated 
May 12, 1972, urged that while on the basis of the presort cost of living these 
officers were entitled to higher scales of pay, in view of the paucity of resources 
and other considerations, they have proposed the following scales of pay for 
various categories of Secretariat posts : ' 


(1) Section Officer 

Rs. 

500-1,000 

(2) Bhasha Adhikari/O. and M. Officer/Officer on 


Special Duty 

500-1,000 

(3) Parliamentary Affairs Officer and Librarian ... 

750-1,500 

(4) Under Secretary 

750-1,500 

(5) Deputy Secretary 

1,600-2,000 


It has also pleaded that dearness allowance should be paid at the Central 
Government rates and that house rent should be admissible even to those 
government servants who own a house in their place of posting as most of 
the houses belonging to them have been constructed with the help of Govern¬ 
ment loans. 


7. The U. P. Secretariat Private Secretaries Association has in a memo¬ 
randum urged before us that the scales of pay of Private Secretaries (Grades 
II and I) and Private Secretary to the Chief Minister may be kept at par 

with those of Section Officers, Under Secretaries and Deputy Secretaries 
respectively. ' 


8. The U. P. Civil Secretariat 
scales of pay: 

Association has 

proposed the following 

Serial 

num- Name of the post 

her 

Existing 
scale of 
pay 

Proposed scale of pay 

1 2 

3 

4 

1 Deputy Secretary 

Rs. 

1,200—1,400 

Rs. 

1,700-75—2,000 


2 Under Secretary 

3 Section Officer 

4 Librarian 

5 Upper Division Assistant 1 

6 Research Assistant y .. 

7 Care-taker .. j 

8 Translators (including Revisers) ) 

9 Reference Clerk .. I 

10 Treasurer/Accountant/Budget f 

Assistant. j 

11 Lower Division Assistant 

12 Store-keeper ,. 

13 Typewriter Mechanic 

14 Typist 

15 Junior Grade Clerk 

16 Telephone Operator (including 

Monitor) 

17 Assistant Storekeeper 

18 Assistant Typewriter Mechanic 


800-1,150 1,400-75-1,700. 

350—7501 700—50—950—LB.— 
515—715 J 1,100—75—1,400, 


200—450 400—40—600—J.. B,— 
720—50—920. 


400—40—600— I.B.— 
200—400 720—50—920 

(plus a special pay for 
Revisers). 

260—25—383— I.B.— 
460—35—600. 


120—2501 
120-250 y 

120—220J 


100—180 
100-180 | 

100—180 } 
100—180 
80—140 J 


220—20-320—I.B.— 
380—25—480. 

(plus a special pay of 
Rs.30 for thr Monitor). 


Note— I. B. stands for Incentive Bar. 


, , ^ ie . P- Secretariat Upper Division Assistants Association has 

demanded the scale of Rs.500—1,000 for Upper Division Assistants and ha« 
urged that the posts of Under Secretaries in the Secretariat should be reserved 
exclusively for the Secretariat employees and 50 per cent of the posts of 
Deputy Secretaries should be reserved for promotion from amongst thrUnder 
Secretaries. It has also demanded that such Upper Division AssSanri ri have 



put in fourteen years of service, and have not been able to get any promotion 
should be allowed a selection grade of Rs.800-1,150, and that 25 per cent 
posts in the non technical State Services should be reserved for Upper Division 
Assistants of the Secretariat. 


I 0 ,', T he U - P - Secretariat Personal Assistants Association has demanded 
the following scales of pay for various categories of posts : 


Serial 

Existing 

— 

no. 

Name of the post 

scale of 
pay 

Proposed scale of pay 

1 

2 

3 

4 



Rs. 

Rs. 

1 

Personal Assistant 

200—450 

400—40—600—I.B.—50 




—900, plus Rs.50 as a 

2 

Personal Assistant (Selection 


special pay. 

500—40—900 —I.B.—50 


Grade) 


—1,000 (plus Rs.50 p.m. 

3 

Private Secretary Grade 11 .. 

350—750 

special pay). 

600-1,200 (plus Rs.75 

4 

Private Secretary Grade I .. 

800—1,150 

as special pay). 
1,300—1,600 

5 

Private Secretary to the Chief 



Minister (Deputy Secretary) 

1,200—1,400 

1,600—1,800 

Note —i.B. stands lor Incentive Bar. 


11. We have also received a memorandum from some Reference Clerks 
in which they have demanded parity with the scale of pay of Upper Division 
Assistant on the ground that such a parity existed before the pay scales 
recommended by the Pay Rationalization Commutes came in force. They 
have further urged that as there are no promotion opportunities for Reference 
Clerks, they should be made eligible for promotion to the grade of Section 
Officers in proportion to the ^strength of the respective cadres of Upper Division 
Assistants and Reference Clerks or in the alternative, some selection grade 
posts in the scale of Section Officers should be created for them which should 
be at least 20 per cent of their cadre. 

12. The Commissioner and Secretary, Appointment and General Admi¬ 
nistration Departments, had forwarded a representation of Sri J'agdeo Gupta, 
Officer on Special Duty (O. and M.) requesting that in view of the fact that 
he supervised the work of O. and M. Officers, who were in the scale of pay 
equivalent to that of Section Officers, and considering his experience, advanced 
foreign training, duties and responsibilities' which were more arduous and 
responsible then those of a Section Officer, the ex-cadre post of Officer on 
Special Duty (Organization and Methods) should at least be equivalent to 
that of an Under Secretary or equivalent to Class I Service, whose existing 
scale of pay is Rs.600—1,250. He had also stated during the course of his 
evidence before us that his poor status, vis-a-vis the job he had to undertake 
and the levels at which he had to make consultations and discussions, often 
came in the way of his efficient performance. 


13. The Secretary, Bhasha Vibhag, has suggested the following scales of 
pay for the stall of the Language Department: 


(1) Language Officer-cum- 
Minorities Officer/Language 
Officers. 

(2) Section Officer/Officer on 
Special Duty. 

(3) Publication Assistant. 

(4) Reviser. 


(Hindi and- 


The same scale as may be allowed to 
Under Secretaries in the Secretariat. 

The same scale as may be allowed to 
Section Officers in the Secretariat. 

The same scale as may be allowed to 
Section Officers in the Secretariat. 

A suitable scale between the scale of 
Translators and that of the Section 
Officers. 

The same scale as may be allowed to 
Upper Division Assistants. 


(5) Translators 
Urdu) 
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. . T^* e Uttar Pradesh Secretar iat Typists Association has demanded that 

their existing scale of Rs. 100—180 should be revised to Rs.250—600. It has 
also demanded that the typists may be allowed a special pay equal to 25 per 
cent of their pay and also that 50 per cent of posts of the Lower Division 
Assistants should be reserved for them. 


15. A question has also been referred to us whether the posts of Typists 
and Lower Division Assistants should be merged into one cadre. Prior to 1960 
there were no posts of Typist in the Secretariat and the entire work of typing 
was done by the Lower Division Assistants, but 100 posts of Typists in the scale 
of Rs.60-120 were created that year and they were allowed a special pay of 
Rs,10 p m. This scale of pay was revised to Rs.100-180 on the recommenda¬ 
tions of the Pay Rationalization Committee and the special pay of Rs 10 p m 
wai abolished- The scale of pay of the Lower Division Assistants was revised 
to Ks.120-2j0. On account of non-interchangeability between Typists and 
Lower Division Assistants, office work is said to suffer when a Typist goes on 
leave and it becomes very difficult to make proper arrangements in all 
leave vacancies. It has, therefore, been suggested that the cadre of the Typists 
should be merged with that of the Lower Division Assistants. 


A 6 ;. , W ° have also received a note from the Secretariat Administration 
(Establishment) Department in which the question of the revision of the 
scales of pay of the posts of Treasurer and Accountant in the Chief Secretary’s 
Branch has been referred to us for consideration. It has been stated that 
the scale of pay of the post of Treasurer was revised by the U P Pav Com¬ 
mittee in 1947 to Rs. 160-400, plus a special pay of Rs.40 p.m. as was done 
for Assistant Superintendents. In 1965, the Pay Rationalization Committee 
revised the scale of pay of Treasurer to Rs.200-400 and abolished the special 
pay attached to the post. It lias been urged that the number of employees 
whose pay is disbursed through the Treasurer increased from 595 in 1951 
to 1,019 m 1966 and further to 1.483 in 1971. Similarly, the disbursements 
are xeported to have gone up, as in the table given below: 


1951 

1966 

1971 


Rs. 

... 2,31,678 
... 3,06,400 
... 7,39,800 


It has, therefore, been proposed that the scale of pay for this post of 
Treasurer should be the same as could have been admissible to an Assistant 
Superintendent As regards the post of Accountant, the pay scale of this 
post was revised in 1947 to Rs. 160-400 with a special pay of Rs.40 P m and 

SCalC Pay ° f this P ° St ™ aIso Mer revES 
ri„ R i 2 0_4 ° 1965 ‘ T , he speoal pa 7 attach ed to it was also abolished, 

r 1 f Accountant supervises the work of three Additional Accountants and eight 
Bill Assistants (in the scale of pay of Lower Division Assistant). It has been 
urged that as the scale of pay of both the Accountant and the Additional 
Accountant is the same, it looks improper for the Accountant to supervise the 
work of Additional Accountants. It has, therefore, been suggested that the 
scaie of pay of the post of Accountant should be the same as would have been 
admissible to an Assistant Superintendent. 

17. We have also received representations from some Class IV employees 
of the Secretariat The literate Daftaries of the Secretariat, the P Legal 
Remembrancers and the Assembly Libraries, have submitted that although 

Rs e 40-65 to Zn T Sed A the , 1>a >' Rationalization Committee from 

R t/ on 5 A, Rs 'A 80 j theu totat emoluments were reduced from Rs.125 25 
kep^ as RUO^-lsT that their scale of pay should at least be 

18 The Vidhan Bhawan Rakshak Sangh has pleaded that the existing 
scales of pay of Council House Guards and Council House Head Guards should 
be revised from Rs.60—80 and Rs.65—90 to Rs.150—250 and Rs 175—300 res¬ 
pectively. They have also demanded a uniform and washing allowance of 
Rs.la p.m. and a gate allowance of Rs.10 p.m. 

19 \ Numerous suggestions have been made to the Pay Commission by 
different Service Associations and individuals with regard to the scales of pal 
for the ministerial employees. A number of Service Associations of ministerial 
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(iii) In west Bengal, the prevalent rainfall patterns 
of the SW monsoon months are 7^4, a 2B2, A2B1C1 
or B3Cl. Rainfall pattern of B3C1 type is 
insufficient by itself for rice cultivation. 

The districts with this kind of distribution 
are Purulia and Bankura. Slightly better 
condition than this is provided by the rainfall 
pattern of the type A2B1C1, but even here, the 
success of rice crop would depend upon irrigation 
t° a considerable extent. The districts having 
this type of distribution are Murshidabad, 
Birbhum, Burdwan and Nadia. Although these 
districts are considered to be constituting 
a very important rice growing area of the State, 
a point to be considered is whether rice 
cultivation could not be withdrawn in favour of 
less water requiring.crops at least from such 
lands in these districts where irrigation 
water cannot be commanded easily. Considering 
these points, a cut of about a million hectares 
is proposed.• The crops which could be tried 
in the lands released from rice may be the 
same as suggested for Uttar Pradesh,etc. 

(lv) It has been amply emphasized that even though 
rainfall by itself is not adequate, the States 
of Karnataka, Andhra Pradesh and Tamil Nadu 
grow rice by diverting maximum irrigation water 
for the use of^this crop. There is need to 
rationalize this position, because the .demand 
in these parts for other crops like fruits, 
vegetables, fibres and fodder will also increase 
iu future. From an all—India angle, these 
States can contribute better by growing crops 
like cotton and groundnut. Mai 2 e con also be 
fitted in. (Considering these facts, it is 
necessary to reduce the area under rice. The 
present total area under rice in these States 
is 6*99 .Mia, it could be reduced by 1 ,Mha. 

In reduction, opportunity should be taken to 
adjust area under tank irrigated crop. At 
present, tank water is even lifted to irrigate 
distant rice fields. In future, rice should be 
permitted only to an extent to which flow 
irrigation can command it. 

21.2.10 The position withsregard to area and yield, as it 
would appear in 2000 ad, is presented in Table 21.3. 

Irrigation targets have also been allocated according to the 
total availability of water for rice in conformity with the 
views expressed in the foregoing paragraphs. Normally speaking, 
rainfed nature of a crop always connotes some stress of 
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moisture conditions in the soil end, therefore, reinfed 
crops yield loss then irrigated crops. In the case of rice, 
what is contemplated is that its cultivation should be sc 
distributed that the water needs could be mot in full 
either by the rainfall itself or through resort tc irriguti-: 
or through a combination of both. in ,ny case, the obi act 
is not tc make the crop suffer from want cf water as f ir -v 
possible, because of which it should be possibly to expect 
almost identical standards of yield under bech the 
conditions. Accordingly, the yield standards as shown 
against different states in Table 21.3 are made applicable 
to the total area without distinction of irrigated or 
rainfed nature of the crop. For 2000 ad the following 
main features are' to be noted;- 

(i) The area under rice gets reduced by about 
15 per cent and will stand at 32 Hha. 

(ii) The support of supplemental irrigation, 

which has been provided to this crop, will 
cover 75 per cent of the total area as 
against 40 per cent as at present. 

(iii) The total production will work out to be 

about 97 million tonnes, giving an average 
all-India yield of about 3 tonnes per ha. 
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Table 21.3 

Targets of Area and Yield of Rice - 2000 AD 


Area = Mha, - 

Production = million tonnes 
Yield = tonnes/ha 


States 

Total 

Area 

! Irrigated area 


Yield 


present 

i 

2000 AD 

present 

i 

2000 AD 

present 2000 ad 

Pun j ab, 

Haryana 

Raj asthan, 
Guj arat. 

0.68 

) 

) 

0. 68 

0.60 

0.68 

1.7 

3.5 

Maharashtra, )9. 22 
Orissa, North) 

Eastern States) 

Uttar Pradesh, 

Bihar, Madhya 

9.00(a) 

2.53 

5.02 

1.0 

3.0 

Pradesh 

14.36 

11.09 

3.18 

10.07 

0.8 

2.8 

Karnataka 

1. 13 


0.74 

0.80 

1.9 

3.5 

Andhra 

Pradesh 

3.18 

2.75 

3.15 

2.75 

1.4 

3.2 

Tamil Nadu 

2.68 

2.25 

2.41 

1.70 

1.9 

3.5 

Kerala 

0.87 

0.80 

0.49 

0.40 

1.5 

3.2 

West Bengal 

4.99 

4.00 

1.35 

2.15 

1.3 

3.2 

Other parts 

0.43 

0.43 

0.31 

0.43 

1.6 

3.0 

all-India 

37.54 

32.00 

14.76 

24.00 

1.1 

3.04 


(a) Reduction of 0.22 Mia refers to OrissaT 








3 KHhRIF CEREhLS OTHER THhN RICE 
21.3.1 This section relates to maize, jowar, bajra, 
ragi and other small millets. when a reference is mac 
all these crops as a group, these will be called mere.' 
as 'millets’. Small millets generally include the 
following 


Botanical name 

Popular name 

Regional nam 

Eleusinc 

coracona 

finger millet 

mn.rua, nngli 

Panicum 
miliare 

little millet 

samai, sawan 

Panicum 
miliaceum 

proso. .millet 
common millet 
broom corn 
millet 

chona, 
panivaragu 

Setaria 

foxtail 

millet 

kakun 

italic a 

Italian 

millet 

tenai 

Faspalum 

kodo millet 

kodon. 

Scrobiculatum 


varagu 

Echinochloa 

frumentacea 

Barnyard 

millet 

sanwa 


Ragi has assumed a significant place in the consumpt: 
pattern, specially in the peninsula and some hilly p; 
in the north and, therefore, it will be considered a; 
separate crop and the phrase 'small millets' will be 
to denote others of the minor types. 

21.3.2 The food and fibre crops grown during khar 
season depending upon the rainfall of the SW monsoon 
account approximately for about 57 per cent of the g 
cropped area of the country as indicated below:- 
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Fer cent of gross cropped area 


Crop 

rice (kharif) 18.0 
millets 21.8 
pulses 5.4 
oilseeds 6.3 
fibres 5.3 


56.8 


Millets account for -about 40 per cent of the above-mentioned 
kharif crops. Rice requires irrigation even during kharif 
season# but millets are predominantly rainfed. Their 


distribution in different categories of rainfall together 
with an idea of their performance is provided in summary 
form in Table 21.4 extracted from Appendix 21.6 - statements 
I to VI. But for maize# 76 per cent of the area under which 
falls in the higher categories of rainfall between /*4 and b 2 
types (A2=25.4 and B2=30.9 per cent), jowar ondbajra are 
found to be scattered within a wide range from b 2 to D3. 


Ragi and small millets are found distributed over a still 
wider range from 7*4 to d 3* The distribution of millet crops 
is explained later. it may# however# be noted that all these 
crops fit very satisfactorily within the overall cropped 
area# distributed in different rainfall categories. The 

.*neral distribution is given below for ready reference: 

of . . * , 

Rainfall Per cent^overall 

categories cropped area of the country 


A4-B3 

38. 6 

B2 

14.7 

B1-C3 

20.1 

C 2 

11.3 

C1-D3 

8.5 

D2-E4 

4.0 


97.2 


Note: B2 and C2 are given separately, 

Pnl i 1 H V\ra i ■**-w *— ^.^3 — ci _ - 


so that these 






5. LEGISLATIVE ASSEMBLY AND LEGISLATIVE COUNCIL 

SECRETARIATS 

Under the Constitution of India, the State has a bicameral legislature. 
The lower house is known as the Legislative Assembly and die upper lipuse ij 
known as the Legislative Council. Both the Houses have separate Secretariats. 

The Legislative Assembly Secretariat consists of a Secretary, Under Secre¬ 
taries, Committee Officers, Section Officers, Librarian, Private Secretaries, 
^porters and other ministerial and Class IV staff. It also maintains a Library 
which caters to the Members, of both the Houses of the Legislature. The Legis- 
laave Council Secretariat consists of a Secretary, Committee Officers, Section 
Officer, Private Secretaries, Reporters and other ministerial and Class IV staff. 

2. In his letter No. U. O./45/Lib., dated February 7, 1972, the Secretary, 
Legislature has made the following suggestions about the revision of the pay- 
scales pf his officers and staff : 1 ’ 


(i) The existing pay-scales of Literate Daftaris of the Legislature 
Library is Rs.60—8(1. Their duties are of a superior nature and in no 
way inferioi to those of a Junior Grade Assistant. He has accordingly 
suggested that their scale of pay should be kept at par with the Store¬ 
keeper or the Junior Grade Clerk whpse scales of pay are Rs. 100—180. 

(ii) There are two posts of Cataloguer in the Library of the Legislature 

whose pay-scale is Rs, 150—350. Before the Report of the U. P. Pay 
Rationalization Committee (1964-65) they were in a higher pay-scale than 
that of Lower Division Assistant, but it was reduced on the basis of the 
recommendations of the said Committee. Government again revised it 
to Rs. 150-350. He has suggested that if any upward revision in the pay 
scaie of Lower Division Assistant is made, the pay-scale of Cataloguers 
should also be raised proportionately so that there may not be any recur¬ 
rence of anomaly later on. This is a technical post, and minimum quali¬ 
fication for recruitment to it is post-graduate degree in Library Science 
besides a Bachelor's degree. J ’ 

(iii) There are two posts in the pay scale of Rs.200-450, one is desig¬ 
nated as Research Assistant and the other as Upper Division Assistant 
although their duties are the same. It has been suggested that the scales’ 
of pay of both these posts should be brought at par with that of the 
post of Research Assistant in the Planning Department of the Secretariat 
whose pay-scale is Rs.225—500. It has been claimed that the nature of 
duties and responsibilities of these two posts are in no way inferior to 
those of the Research Assistant of Planning Department. 


(iv) There is a post of Assistant Librarian in the Legislative Assembly 
Library in the scale of Rs.200-450. It has been stated that it is one of the 
administrative posts of the Library and is superior in status to the post 
of Research Assistant. It has been suggested that this post should ba 
brought at par with the Deputy Registrar of Departmental Examinations 
in the Education Department, who is in the scale of Rs 250-600 or with 
other equivalent posts. ’ 


(v) 1 here is a post of Deputy Librarian in the pay scale of Rs.350-550 
winch was formerly at par with that of the Assistant Superintendent It 
has been suggested that this post may be brpught at par with the Section 
Officers ol the Secretariat, whose scale of pay is Rs,350-750. 


(vi) It has also been suggested that the posts of Assistant Secretary 
and Committee Officer should be redesignated as . Under Secretary and 
given the same status and scale of pay as of the post of Under Secretary 
in the Secretariat. - ' 


3. 4 he Secretary, Legislative Assembly, in his letter dated July 25 1972 
has stated that in accordance with the recommendation of the Speaker the 
pay-scale of the Librarian should be brought at par with the pay-scale of 
Under Secretary of the Secretariat. “ ' 
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2 1.3.3 Reverting to the distribution of millets in different 
rainfall categories, it can be observed from Ihble 21.4 that 
there is concentration of maize in A4 to B2, of jowar in 
B2 to C3 and of bajra in C2 to D3 areas. The picture, 
however gets diffused, because there is a gradation in the 
soil requirements in the order: maize, jowar, .bajra and ragi 
or other small millets. Under higher rainfall, when 
once the allocation of the land to rice has been completed, 
the next best lands are put under maize. Once a choice has 
been made for maize, the next best lands are put under jowar 
and the next best under bajra and the least productive lands 
are put under ragi or small millets. It is for this reason 
that jowar and bajra are found to be distributed over a wide 
spectrum of rainfall distribution. In so far as ragi and small 
millets are concerned, these crops have two significant 
characteristics, viz., (a) a high degree of resistance to 
soil drought and (b) capability to thrive on poor and shallow 
soils. Because of the first and second characteristic’s taken 
together, ragi and small millets are preferred under rainfall 
distribution of lower amounts, say below Bl. Because of the 
second characteristic alone, these are preferred even on the 
slopes of* hills.' 

21.3.4 Millets are significant for both human consumption 
and multifarious uses. Many of the millet crops provide 
green fodder. This aspect is dealt with separately in 
Chapter 25 on Fodder Crops. The area provision for millets 
is exclusive of green fodder requirements. Dry fodder comes 
from the stovers. Grains are also useful for providing 
concentrate ration to animals and birds. Corn and millet 
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production in the USA far exceeds that of wheat (122 million 
tonnes as compared with 37 million tonnes of wheat). Most 
of it is used for animal feeding. This,will have to be the 
pattern of production in India for the success, of livestock 
development. The use of coarse grains for cattle feed 
is dependent on favourable price; this will become possible 
in future when unit costs get reduced because of higher 
productivity. Besides human and animal consumption/ 
millet grains are useful in industries. Of course, the 
maximum use has so far been made only of maize. .About 
4 per cent of the corn produced in India.is consumed at 
present by the starch industry. In addition to indigenous 
contribution, the industry has to import varying quantities 
of corn from outside annually. The average import during • 
four years ending 1969 was 31,000 tonnes. This dependence 
on outside sources has to cease. Sorghum can also 
profitably be used for starch manufacture. Starch industry 
yields many byproducts, e.g., dextrose and glucose syrup, 
germ oil, industrial solvent, gums, glutins and steep water. 
These are useful in textile, paper, leather, pharmaceutical, 
soap, baby foods, packing and confectionary industries as 
well as in packing products and foundries. Many of the 
millet grains are used in brewing. Malted grain sorghum 
is used for food in many parts of the world. The Kafir 
beer of Africa is a traditional drink of Bantu people. 

Modern'malting techniques used in the 1 malting of barley 
have been successfully applied to grain sorghums. Ragi 
is also progressively being used for preparing malt and brew. 



6. JUDICIAL DEPARTMENT 


(a) High Court of Judicature at Allahabad 

The High (tout t of Judicature at Allahabad is the highest court in the 
State in matters relating to the civil and criminal laws. The sanctioned 
strength of the Judges of the High Court as on December 1 , 1972, was 24 
permanent Judges and 19 Additional Judges. The office of the High Court is 
divided into several departments, namely (1) Accounts, (2) Administration, 
(3) Copying, (<:) Criminal, (.7) Judicial and ((5) Translation. Each depart¬ 
ment is reported to be under the charge of a Superintendent. The High 
Court lias framed its own rules of procedure called the "Rules of Court, 
19-0— . these Rules govern proceedings in all matters coniine before the 
Court. ° 


2. We received a memorandum from the Registrar of the High Court, 
proposing the following scales of pay for the ministerial posts ol Deputy 
Registrar and Private Secretaries etc. : 



Name of the post 

Existing 
scale of 

Proposed 
scale of 



pay 

pay 



Rs. 

Rs. 

1 . 

Deputy Registrar 

800—950 

950—1,150 

2. 

Assistant Registrar 

700—850 

800—950 

3. 

Principal Private Secretary to Hon’ble 
Chief Justice 

700—850 

800—950 

4 . 

Assistant Principal Private Secretary 
to Hon’blel Chief Justice. 

515—715 
(special pay of 
Rs.50.) 

700—850 
(special pay of 
Rs.50.) 


— 


i ot th 1 e above proposal, it has been mentioned that the 

gazetted start (Ministerial) of the High Court, was not granted parity in the 
scales of pay with those of the U. P. Secretariat, though by virtue of duties anti 
responsibilities, the Deputy Registrars were eligible to be equated with the 

, D , e W 6 “ retal 'f t0 whom I the scale of Rs.U 50-1,250 was admissible and 
which had since been revised to Rs. 1,200-1,400 with effect from April 1, 1971. 
The suggestion jherefore, was that the pay-scale of Rs. 1,200-1/100 should also 
lie admissible to the Deputy Registrar. Similarly, on the same analogy, the 
Assistant Registrars and Principal Private Secretary to the Hon'ble Chief 

'/o S !i?nrn 10l i iri ia - VC a , llowed die scale of Rs.800-950, which was revised 
letaWes^nf mW” No . veniber > 1971 and became admissible to Assistant Sec- 
Secretaries 1 * cretamt ’ on their merger in the integrated cadre of Under 


4. It was s 
Hon’ble Chief J 
greater importan 
Judges and Gov 
month for that 
was suggested tl. 
might be sanctio 


Lated in respect ot Assistant Principal Private Secretary to 
ustice, that this post carried duties and responsibilities of 
cc than those of tiie Private Secretaries of other Hon'ble 
eminent had recently sanctioned a special pay of Rs.50 per 
post in view of arduous nature of duties attached to it. It 
tat the scale of Rs.700-50-850 plus a special pay of Rs.50 
>ned for that post. 


5. We have 
duties of Deputy 
Secretariat differ 
Registrars of the 
the corresponding 


considered this matter in detail and feel that the nature of 
Secretaries and Under Secretaries to the Government in the 
widely with those of the Deputy Registrars and the Assistant 
High Court ancl the latter twm posts cannot be equated with 
former posts. Taking into account, the recommendation 
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made by the Registrar of the High Court, we have 
of pay for the posts mentioned below : 

(1) Deputy Registrars 


(2) Assistant Registrars 

(3) Principal Private Secretary 
to Hon’ble Chief Justice 

(4) Assistant Principal Private 
Secretary to Hon’ble Chief 

Justice 


proposed the following scales 

Rs.l,000-50-1,350. 

Rs. 800-50-1,100. 

Rs. 800-50-1,100. 

Rs. 500-25-650-30-800-50-1,000 
plus special pay of Rs. 50 per month. 


6 The existing scales of pay of the Superintendent and Assistant Super¬ 
intendent in tiie High Court of Judicature at Allahabad are Rs.515-715 and 
Rs.350—550 respectively. It has been brought to our notice that in accordance 
with Government Order No. 3031/7-Ka-I-263-65, dated March 20, 1968, the 
scales of pay of various categories of posts in the High Court were revised and 
the scales of pay of posts of Superintendents and Assistant Superintendents were 
brought at par with those for corresponding jxists prevailing inj the Secretariat. 
It has also been reported to us that the caders of Superintenderits and Assistant 
Superintendents in the Secretariat have been merged into one cadre of the 
Section Officers and their revised scale with effect from October 1, 1971, is 
Rs.350—750. On the same analogy, it has been reported by the Registrar, that 
the Hon’ble High Court has changed the designation of the post of the Superin- 
tendent as Section Officer, Grade J, and Assistant Superintendent as Section 
Officer, Grade II. It is understood that tile High Court has solicited Govern¬ 
ment orders changing the designation of these posts simply as ‘'Section Officers” 
like the designation prevalent in the Secretariat at present. 

7. The designation of the posts of Superintendents and the Assistant 

Superintendents in the Secretariat were changed after approval of the Legis¬ 
lature, through the Schedule of New Demands. This is a new and experi¬ 
mental scheme which has been introduced in die Secretariat to split the Depart¬ 
ments into smaller sections for efficient and quick disposal of (work. It is for 
the Judicial Department of the Government to examine the proposal in detail 
and to find out whether similar change is necessary in the High Court or not. 
We have, however, proposed a scale of pay of Rs.500-1,000 for the post of 
Superintendent and a scale of Rs.500-25-750 for the post of Assistant Superin¬ 
tendent on the basis of existing scales of pay of these posts. In case the 
Government agree to one integrated c-jdre of Superintendents and Assistant 
Superintendents even in such offices as the High Court, U. P. Public Service 
Commission, or the Board of Revenue, and redesignate the combined posts as 
that of Section Officers, the scale as admissible to Section Officers in the Secre¬ 
tariat could he allowed to them, but till the posts are so redesignated in the 
prescribed manner, the revision as proposed by us should meet the needs of 
the situation, . I 

8. There are 43 posts of Private Secretaries of High Court Judges 
Recruitment to the posts of Private Secretaries is made from amongst the 
Personal Assistants working in the High Court. Appointment to the posts 
of Personal Assistants is reported to be made through an open competitive 
test conducted by the High Court. The minimum educational qualification 
prescribed for appearing in such an examination is a University Degree 
These posts are not filled through the U. P. Public Service Commission The 
present scale of pay of Private Secretary is Rs.515-715. A demand has been 
made that the scale of pay of the Private Secretaries should he the same as 
has been revised for the Private Secretaries in the Secretariat and there should 
be seven posts in the Selection Grade. We have also received a communica¬ 
tion from the Government in their letter no. 1869/7-Ka—114-69, dated August 
16, 1972, in which it has been proposed that in view of the limited chances of 
promotion of Private Secretaries, the Pay Commission may consider the 
demand made by them. We have considered this matter and l'eel that the 
duties and responsibilities of Private Secretaries to Ministers and the Private 
Secretaries of the Hon’ble Judges of the Higli Court are not exactly the same. 
However, in view of the fact that the scales of pay of the Private Secretaries in 
the High Court and in the Secretariat have been made identical in G. O. 
dated March 20, 1968, we recommend that the Private Secretaries in the 
High Court may be allowed the same scale of pay which we have prescribed 
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for the Private Secretaries in the Secretariat, viz. Rs.500—1,000. As the 
Private Secretaries of the High Court are eligible to be promoted to the post 
of the Principal Private Secretary, and can get a chance to work as Assistant 
Principal Private Secretary, we find little justification for creation of more 
posts in higher scales of pay, The pay scale for Private Secretaries is attrac¬ 
tive enough and is adequate for the job performed by them. 

9. In a memorandum from the Bench Secretaries submitted to us, it lias 
been mentioned that these posts, which are at present in the scale of pay 
R.s.200—450, are important with heavy responsibilities requiring experience 
and special qualifications. They have claimed that their duties are similar to 
those of Private Secretaries to Hon’ble Judges, and demanded the same scale 
of pay as may he allowed to Private Secretaries and Section Officers. The 
Registrar of the High Court., While forwarcting their memorandum, suggested 
that they should be given the same scale of pay as might be sanctioned for the 
Superintendents in the scale of Rs.515—40—715, or the Section Officers in the 
scale of Rs.350-750- It need hardly be stressed that the Section Officers in 
the Secretariat have to shoulddr Jar greater responsibilities in running their 
Sections and controlling the subordinates under them than the Bench Secre¬ 
taries. The Section Officers have themselves to contribute lengthy and original 
notes in complicated or important cases. Thus, the nature of duties of the two 
posts cannot be equaled. Taking into consideration the existing pay scales, 
pre-P, R. C. scale, nature of duties and responsibilities, and Lite fact that the 
Hcn'ble Judges would each have a Private Secretary in the scale of Rs.500-1,000, 
we feel that the Bench Secretaries cannot be given the same scale as the Superin¬ 
tendents or Section Officers. Since the Bench Secretaries are promoted from 
amongst Upper Division Assistants, it would give them satisfaction if they are 
placed in a scale higher than that of Upper Division Assistants. We have, 
therefore, placed them in the scale of Rs.400—15—475—20-575—25—750. 

10. As regards the posts of Upper Division Assistants, Reference Clerks, 
Translators and Lower Division Assistants, wc recommend the same scales of 
pay as have been recommended by us for similar posts in the Secretariat, subject 
to the condition that Upper Division Assistants, Translators and Lower Divi¬ 
sion Assistants of the Hon’ble High Court should fulfil the same qualifications 
as have been prescribed for similar posts in the Secretariat and in future they 
should be recruited in the same manner as Upper Division Assistants, Transla¬ 
tors and Lower Division Assistants are recruited in the Secretariat, As regards 
Lower Division Assistants who work as Junior Grade Clerks and Typists, we 
have proposed the scale of Rs.200-320, as have been proposed for similar other 
posts in other departments of the Government. 

11. With regard to the post of the Librarian, we have proposed the same 
scale of pay as is admissible on the basis of existing scale of pay for similar posts 
in the Secretariat but we would recommend that Master’s Degree in Library 
Science should be prescribed as one of the essential qualifications for the post. 
These qualifications should be the same, as are prescribed for the post of 
Librarian in the Secretariat. 

12. For Personal Assistants in the High Court, we have proposed a scale 

of pay of Rs.350—700. We have also proposed in the next section on Subordi¬ 
nate Civil Courts a scale of pay of Rs.300-500 for Stenographers, Grade I in 
those courts. These Stenographers become very experienced in court work 
because of their long standing in those subordinate courts, but we find that 
once they have reached that stage after one promotion., they have no further 
avenues of going up. It would, therefore, in our opinion, be desirable to make 
some outlet for them as also to utilize their experience properly in judicial 
administration. We suggest for the consideration of the High Court and the 
Government that some percentage of the posts of Personal Assistants in the 
High Court, may be filled by promotion from Stenographers, Grade 1 of Subordi¬ 
nate Civil Courts, if they fulfil the prescribed educational and technical quali¬ 
fications. 1 

13. Full details about revision of scales of pay are given in Part I7 of 
our Report. 

(b) Subordinate Civil Courts 

The Registrar of the High Court in his proposals about the revision of 
scaies of pay of subordinate ministerial staff of the Civil Courts has suggested 
that (i) the Sadar Munsarmv may be given the same scale as the Office Superin¬ 
tendent f t the Collectorate, (ii) the Munsarim-cum-Reader of tire Temporary 
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Courts of the Civil and Sessions Judges may be brought at par with those oi 
(lie permanent Court, and (iii) special pays may be granted to the Central 
Nazirs, Deputy Nazirs and Assistant Nazirs. He has also suggested that the 
scale of pay of Sessions’ Clerk as also that of Accountant-cum-Eill Clerk may be 
upgraded after taking Rs.l 20—220 as their basic scale instead of Rs. 100—180. 
1 lie employees of Subordinate Civil Courts too have represented that the post 
of Bill Clerk, English Record-Keeper, Sessions Clerk and Deputy Nazir may be 
considered for upward revision, as if they were already in the scale of pay of 
Rs. 120—220 instead of their existing pay in the scale of Rs.100-180. In their 
memorandum the Sadar Munsarinrs of the Civil Courts also pleaded that their 
pay scale should be brought at par with the pay-scale of Office Superintendent 
of the Collectorate. The number of employees and workload in the Gollecto- 
rate is generally much more than in the Civil Courts. The impact of growing 
development activities, law and order problems, elections, natural calamities’ 
new schemes and enac ments etc., all falls on the office of die District Officer' 

I a king into account, the nature of the work in the two offices, we feel that there 
,s 1,0 justification for the desired parity but we have proposed a fairly generous 
scale of pay of Rs.400—20—GOO, for the post of Sadar Munsarirn against his 
existing scale of Rs.250-15—325. 


2. As tegards the scale of pay of Munsarim-cum-Reacler in the temporary 
and permanent courts oi Civil and Sessions Judges, we feel that no discrimination 
should be made in these posts ol the same nomenclature and duties, and we 
have accordingly proposed the same scales of pay for these posts. We are not 
in r f?.'?"!. K ram , ot s P«:ial pay, as proposed by the High Court for the posts 
oi Bill (Jerk, etc., because we have designed our scales of pay after takino- into 
account the nature of duties and responsibilities of such posts in this and‘'other 
similar offices. We have also not found much justification for the proposal to 
hrst consider this post as if it was in the scale of Rs.l20-220 and then give 
a revised scale ior the same. The reasons for this are obvious. The work of 
a Bill Clerk in these Courts is comparatively lighter than that in the Collectorate 
where a Bill Clerk has to cater for a larger number of officers and staff. The 
officers there have particularly to do more touring and consequently their T.A 
bids, alone are in tar greater number than can be in respect of the officers*of 
Civi Courts. 1 here was also a similar claim lor upgrading the post of Sessions 
Clerks. A recommendation was also made in the report on the Reorganization 
and Rationalization of the Civil Court Offices in Uttar Pradesh, to the effect 
that these Sessions Clerks have to be fairly conversant with the provisions of 
vanotis Codes Acts and Manuals and usually an intelligent anti smart official 
is posted by the District Judge for these duties and, therefore, it was suggested 

t le n 1 t l l? ir f hle to kee P these the scale of Rs.120-220 instead 

ot Rs.l()(>-180. We have considered the matter in all its aspect and are of 
the view that as every scale runs for a number of years, an employee gathers 
enough experience to undertake superior and higher responsibilities within the 
gtade itself, and there should not be, therefore, any* difficulty in placing a 
seasoned person on such duties after lie has obtained the requisite experience 
For die post of English Record Keeper too, we do not find any justification in 
the demand made by the employees because the office of a District and Sessions 
Judge has many senior posts to look after the occasional work of a superior 
nature. There also does not appear any case for considering the question 
regard mg higher emoluments tor the post of Deputy Nazir, because in every 

mu thl ni' .i 1 la 3 ”- ‘- eSS1 ° nS ! here is a tentral Nazir in senior scale 

ami the Deputy Nazn is just to help lnm in routine functions. 

1 fie Registrar of the High Court suggested that the existing scale 
oi Stenographers, viz. Rs.160—320 might be upgraded to Rs.200—450 At 
present there are two categories of Stenographers in these Courts, (!) Steno¬ 
grapher, Grade 1, in the scale of Rs.l#0-32(> and (ii) Stenographers, Grade 
in the scale of Rs.l20-250. We have already made recommendations for 
revising these two scales of pay to Rs.300-500 and Rs.250-425 respectively as 
lias been done in the case of Stenographers of corresponding scales in other 
offices. The scale of Rs.300-500 is identical to that of the Stenographer to 
die Collector of a District As these Stenographers, Grade i have no further 
avenues of promotion, we have already made a recommendation that in view 
of then long experience in lower Courts, they may be enabled to get chances 
to go higher on the posts ot Personal Assistants in the High Court in the uav 
scale of Rs.3u>0—zOO by reserving for them a suitable promotion quota ‘ Y 

be ma “ c ahom w a™ 
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emphasis has to c*ase forthwith if a real breakthrough is to 
be achieved. In future, irrigation will b e available 
only to about 20 per cent of the proposed area or 1.8 »-lha 
and this will perforce have to be protective in nature. Some 
essential measures which can help in increasing production 
are mentioned below: 

(i) Temperature conditions make, it possible to 
take a rabi season maize crop in the belt 
comprising Orissa, Andhra Pradesh, Karnataka 
and T^mil Nadu (Orissa has 0.07 .riba under 
maize). The rainfall of SW monsoon provides 
some basic soil moisture and then there is 
some rainfall even in Oct—Jan period through 
the NE monsoon. Coupled with supplemental 
irrigation, this can answer the water needs 
of the crop. Under these conditions, the clear 
weather prevailing in these months becomes 
very conducive for the grov.'th of this croo. 
Experiments conducted at Hyderabad in rabi 
season have shown yields ranging from 6.7 to 
9,8 tonnes/ha. Hence, the crop could be 
tried in this season in these parts. 

(ii) Early varieties of Satha group of maize 
(maturing around 60 days) have a special 
importance, because these arc grown more or 
less everywhere as a summer crop for cobs. 

These are also suitable in areas where early 
floods occur. Early maturity and heat tolerance 
are the main qualities of this group, but their 
disadvantage lies in low yielding capacity. 
Considerable scope exists for improving 
yields of such varieties. Incorporation of 
Eurojdean maize germ plasm from higher latitudes 
has a great deal to offer in this connection. 

(iii) The high yielding maize hybrids developed by tbe 
Coordinated Project for Maize Improvement 
are comparatively of late maturity. This is 
a handicap to some extent in general acceptance, 
although now short duration wheats can be 
taken after the hybrids. Therefore, it is 
desirable to concentrate attention on evolving 
early modem types, hybrids, composites or 
synthetics. 

(iv) Establishment of optimum plant stand is the 
chief factor which influences optimum yields. 
Comparison of various maize varieties at 
different plant population levels has shown 
that effective plant stand of 55 to 65 thousand 
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per hectare is necessary at harvest to 
realise optimum yields. Some association 
has been observed between tolerance to high 
plant population and high nitrate reductase 
activity and higher placement or the ear.' : ” 
Development of high population responsive maize 

variety in future would help raise maize 
production. 

(v) Loss through diseases is not as much as through 
pests. Stem borers, Chilo zonellus and 
Sc.samia inforens cause widespread damage to- 
maize plants in early stages of development. 

Sev rely affected plants produce 'dead heart 1 
and fail to provide any economic yield. 

Of the stem borers, Chilo zo ne 1.1 u s is the 
most important. Some hybrids or composites 
have shown better resistance than most maize 
varieties. Therefore, it is necessary to 
identify better sources of.resistance and to 
upgrade level of resistance in selected 
populations. Investigations on host plant 
resistance with regard to Spsa mia inforens 
have not progressed very far. This requires - 
sustained attention. 

21.3.8 Bettering the soil drainage conditions in A2 to B2 
areas and concomitant cultural practices has already been 
emphasised. If all these measures arc adopted, it should 

be possible to raise the overall yield standard to 2.65 
tonnes per hectare, which is approximately 2J§ times the 
present level. The overall production which can thus 
accrue -in 2000 AD from an area of 9 million hectares will 
be 23.85 million tonnes. 

Jowar 

21.3.9 The average area, production and yield of jowar 
based on the data for 1969-70 to 1971-72 arc 17.59 hha, 

8.52 million tonnes and 0.48 tonnes/ha respectively. The 
Statewisc position is summarised below: 
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■Per 

cent of all-India 

area 

production yield 


Maharashtra 

34,2 

2 6.4 

77 

Karnataka 

15.5 

22.2 

143 

Andhra Pradesh 

14.7 

13.4 

91 

Madhya Pradesh 

12.6 

16.0 

12 7 

Gujarat 

7.3 

5.4 

73 

Rajasthan 

6.2 

4.9 

78 

Tamil Nadu 

4.1 

6.4 

158 

Uttar Pradesh 

3.9 

4.5 

115 

In the contiguous area 

comprising Madhya 

Pradesh, Gujarat, 

Maharashtra, Karnataka, 

Andhra 

Pradesh ind Tamil Nadu jowa 


is grown in khar-i£ as 

well as in 

rabi season?. The overall 

estimates of area, production and 

yield for the two 

seasons 

for the above region 

are as follows: 



area ' 

production 

yield 


(Mha) 

(million tonnes) 

(tonnes/ha) 

kharif 

8.73 

5.01 

0.57 

rabi 

6.82 

2.65 

0.39 

21.3.10 The maximum 

rabi crop area lies in Maharashtra, Andhra 

Pradesh and Karnataka 

and their comparative position 

in the 

two seasons is as follows: 




area •. 

production 

yield 


(Mha) 

(million tonnes) 

(tonnes/ha) 

Maharashtra 




KbaiH f 

2.47 

1.24 

0.50 

rabi 

3.55 

1.01 

0.29 

Karnataka 




kha/j f 

1.16 

1.07 

0.92 

rabi 

1.56 

0,83 

0.53 

Andhra Pradesh 




Jcha ri_f 

1.25 

0.62 

0.50 

rabi 

1.35 

0.53 

' 0.39 
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It is clear that rabi crop in these States gives poorer 
yields. Maharashtra has the largest area under rabi crop 
and about 5o per cent of it is concentrated in the three 
districts of Sholapur, Ahmedanagar and Poona. 

21.3.11 Jowar and bajra are the crops which can adjust 
to a wide range of rainfall conditions and both are 
distributed from A2 to Cl types, although bajm 'is ' 

concentrated more in the lower types of C4/C3 to Cl and 
less in the higher types of rainfall distribution of the ' 
hind A2 to B4/B3. But for this broad preference for 
rainfall, as indicated in the beginning, their distribution 
in a given locality is primarily determined by the soil 
characteristics. As these show wide variations, the two 
crops have to cro hand-in-hand. This leaves very little room 
for making adjustments in their area. Accordingly, jowar 
area could be stabilized at a round figure of 17 Mha. The 
overall yield of jowar is very poor and, therefore, there 
is vast scope for improvement. Even if a 2Jg times 
increase is taken into account (i.e., 1.2 tonnes/ha), the 
production in 2000 AD will stand at 20.4 million tonnes. 

For effecting improvement in this crop, the ICAR had 
specially included it in its combined programme popularly 
known as PIRRCOM (Project for Intensification of Regional 
Research on Cotton, Oilseeds and Millets initiated around 
1954). Noting the significant impact of commercial hybrids 
on sorghum production in the USA since 1956-57, the ICAR 
appointed an Ad_ hoc ubmmittee to explore the possibilities 
of developing commercial sorghum hybrids in India. This 
Committee (1961) recommended that the first commercial 



7. REVENUE DEPARTMENT 

The following Heads of Departments/Principal Heads of Offices function 
under the administrative control of the Revenue Department : 

1. 'Hie Board of Revenue and the Land Records and Land Reforms 
Organisation. 

2. The Commissioners of Divisions. 

.1. I he District Officers and their subordinate Revenue Establishments. 

•1. The Commissioner for Consolidation. 

5. The State Editor. District Gazetteers. 

G. The Director, Soldier's Welfare-cum-Secretary State Soldiers’, 
Sailors' and Airmen’s Board. 

We would first take up the Board of Revenue, which is the Head of the 
esablishmcnts of Commissioners of Divisions and the District Officers and there¬ 
fore our discussions of the Board of Revenue would cover these subordinate 
establishments as well. 

(a) Board of Revenue 

The Board of Revenue, besides being the highest Revenue Tribunal in the 
State, is ;m important link between the Government on the one hand and the 
Divisional and District Administration on the other. It advises the Govern¬ 
ment on all matters ol revenue legislation and administration. In 1947-18. 
an important change took place in the functioning of the Board when its judi¬ 
cial functions were separated from the administrative functions and some 
Members were entrusted with judicial work only and they came to be known 
as Judicial Members. 1 he Members who dealt with executive work came to 
be known as Administrative Members. The Members of the administrative 
side also do some judicial work to keep in touch with the judicial work in 
subordinate revenue courts. They also dispose of revision applications under 
the Motor Vehicles Act. The Board is the Chief Controlling Authority under 
the Indian Stamp Act and the Ccjurt Fees Act. It is also the Appellate Tribunal 
for crises under the Large Land Holdings Tax Act. It also functions as Director 
ot Land Records and Land Reforms Commissioner. 

• 5 - 1,1 .!•'•>, 19G.S. the Administrative Member was designated as Chairman, 

Boatd ot Revenue ancl the other two Members on the; administrative side are 
now designated as Member (Taxation) and Member (Land Reforms), with 
headquarters at Lucknow. There are at present eight Judicial Members, all 
posted at Allahabad. Fite other officers at the headquarters at Lucknow are 
(i) one Commissioner cum-Secretary. (ii) 'two Deputy Land Reforms Com- 
missioneis, one ol whom acts as ex nfjicio Settlement Commissioner, (iii) one 
Joint Seciet.ny, (iv) three Assistant Land Reforms Commissioners, (v) two 
Assistant Directors of Land Records, (vi) one Assistant Compensation Commis¬ 
sioner, (\ii) lour officers on Special Duty and (viii) one Assistant Secretary. 

I he Accounts Organization ol the Board is supervised by a Deputy Land Reforms 
Commissioner (Accounts), who is assisted by an Assistant Land Reforms Com¬ 
missions (Accounts) and an Accounts Officer. There is a Junior Secretary 
Board of Revenue at Allahabad, who is also Inspector General of Registration 
and Chief Inspector ol Stamps. The Registrar of the Board at Allahabad 
assists the Judicial Members in dealing with case work. The Board’s office at 
Lucknow consists of twelve Sections and that at Allahabad of two Sections. The 
Board of Revenue has proposed the following pay scales for the staff of the 
Board’s Office and its Accounts Organization : 



Name of post 

Existing 
pay scale 

Proposed pay scale 
(Exclusive of D. A. and I. R.) 


1 

2 

3 


Headquarters Office of Board of Revenue 



Rs. 

Rs. 

I 

Superintendent 

515—715 

650—900 

2 

Assistant Superintendent 

350—500 

400—600 

3 

Upper Division Assistant 

200—450 

225 --525 
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Name of post 

Existing 
scale of pay 

Proposed pay scale 
(Exclusive of D. A. 
and I. R.) 


1 

2 

3 



Rs. 

Rs. 

4. 

Reference Clerk/Treasurer 

200 -400 

225--475 

5. 

Lower Division Assistant 

120—250 

160—320 

6. 

Junior Noterand Drafter 

120 -220 

200 400 

7. 

Typist 

100—180 

120—250 

8. 

Personal Assistant to 
Chairman. 

515—715 

800—950 

9. 

Personal Assistant to 
Members. 

515—715 

650 -900 

10. 

Stenographer to Judicial 
Member. 

200—450 

515—715 

11. 

Stenographer 

200- 450 

225 -525 

Accounts Organisation of the Board of Revenue 




Rs. 

Rs. 

1. 

Accounts Officer 

250 750 

500- 1,120 

2, 

Chief Accountant 

. 160—320 

300—500 

3. 

Accountant 

. 150-260 

200- 450 

4. 

Senior Accounts Clerk 

. 120—220 

250—400 


1. in then recommendations regarding the field staff o£ the Revenue 
Department, the Board has stated that in the past the pay settle of Naib 
Tahsildar was higher than that of the Sub-Inspector of Police, because the Naib- 
Tahsildar pet formed more important duties than the Sub-inspector, such as 
doing revenue ease woik and looking alter the Sub-Treasury in the absence of 
the Tahsildar and general revenue administration. The existing pay 
scale of the post of Naib-Tahsildar is Rs. 160-280 and that of the Sub-Inspector 
ol Polite Rs. 17.>-330. According to the Board, the pay scale oi \aib- 
I ahsildar should he Rs.250—500 (indusivg of dearness allowance and interim 
relief on 1971 prices) and the pay scale of Sadar Kanungo should be equal to that 
ol the Naib 1 ahsildar. The Roard has recommended that the pav scale oi 
1 ahsildar should be revised from Rs.225-500 to Rs.350-750 (inclusive of 
dearness allowance and interim relief on 1971 prices), because in addition to 
the Judicial, I reasury and Revenue administration work, he has also to assist 
in the execution of the schemes of other departments. Moreover, Revenue 
Administration has now become very complicated and the responsibilities of 
Tahstldars have increased considerably. The Board has also recommended that 
the pay scale ol Lekhpal and Collection Amin should be equal to that of Village 
Level Worker, and the pay scale of the Land Records Clerk and Assistant Regis- 
tiat Kanungo should be brought at par. it has lurther recommended that the 
pay scale of Patwaris of Hill districts should be equal to the minimum pay scale 
ol Class 111 employees. 1 


o. We have also received memoranda from several service Associations of 
employees under the administrative control of the Board of Revenue and their 
mam demands are enumerated below: 

(a) The Board of Revenue Ministerial Officials Association has 
demanded titat the pay scales admissible to Section Officers in the Sec¬ 
retariat may also be allowed to the Superintendents and Assistant Superin¬ 
tendents of the Board's Office. It has also urged that the pay scales of the 
Re £ istrar (R-S-515—40—715) and Assistant Secretary (Rs 700— 
80-850) were not revised when the scales of pay of the post of'the Board’s 
staff were revised and brought at par with the Secretariat scales of pay 

u arm u'-n d f mandt ' d that lhe P a Y scales of Rs.700-850 and 
Rs.800—9o0, which are allowed to the Assistant Registrar and the Deputy 
Registrar respectively in the High Court, should also be given to the 
Registrar and Assistant Secretary respectively in the Board’s office 
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( b) A. representation submitted on behalf of fhe Personal Assistant 
to Chairman, Board of Revenue and other Stenographers of the Board 
was foiwaided by the Secretary, Board of Revenue, with the recommenda- 
tton that the pay scale pi the Personal Assistant to Chairman, which was 

brought P a r with that of the Private Secretary to the 
t i- • J us ^ ce High Court and the pay scale of the stenographers to 
Judicial Members be raised from Rs.200—450 to Rs.350-550. 

(c) The Employees of the Accounts Organization have demanded the 
following pay-scales : 


Name of post 

Existing 
pay scales 

Proposed pay scales 

1 

2 

3 


Rs. 

Rs. 

Chief Accountant 

. • 160—320 

350—550 

Accountant 

.. 150—260 

200—450 

Senior Accounts Clerk 

.. 120—220 

200—400 


(d) P- Subordinate Revenue Executive Service Association has 
demanded the following scales of pay for the posts of Naib-Tahsildars/ 
Peshkars and Tahsildars : 1 


Name of post 

Existing 
pay scales 

Proposed scales 

1 

2 

3 


Rs. 

Rs. 

Naib-Tahsildar/Peshkar 

160—280 

(i) 225—550 (Running scale) 

OR 

(ii) 225—450 (Ordinary grade) 
300—550 (Selection grade 
for 25 per cent posts). 

Tahsildar 

225—500 

(i) 300—870 (Running scale) 
OR 

(ii) 300—750 (Ordinary grade) 
600—870 (Selection grade 

— . . __ __ 


for 25 per cent posts). 


(e) The U. P. Kanungo Sangh has demanded scale of pay of Rs.300—550 
ior the posts ol Naib-Tahsildar, Sadar Kanungo and Supervisor Kanuneo 
and a stale of Rs.450-750 for Tahsildar and Inspector Kanungo. For the 
Collection Amins and Lekhpals, it has demanded a scale of Rs. 160—240. 

(/) The Registrar and Assistant Registrar Kanungo Sangh has 
demanded a uniform nay scale of Rs.280-450 for the posts of Registrar 
Kanungo, Supervisor Kanungo, Kanungo in Hill districts, Assistant Regis- 
tiai Kanungo, Patwaris in Hill Districts, Lekhpals (special grade). Land 
Records Clerk and other Senior Ministerial posts in Collectorates. 

(g) the U. P Rajaswa Sangrah Karamchari Sangh has demanded that 
the Collection Amins should be given a scale of pay of Rs.200—425 and 
provision should also be made for the grant of a senior scale of Rs.250—550. 

(ft) The U. P. Lekhpal Sangh which has a membership of about 18 500 
has demanded the revised pay scale of Rs. 120-250 for Lekhpals. 


(i) The Patwan Association (Hill Districts) has demanded that the 
pay scale of Patwaris in Hill districts may be brought at par with that of 
Village Level Workers whose duties and responsibilities are much less 
than those of Patwaris in the hills. 
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the overall production. In so far as cpuolity aspect is 
concerned, there is now definite evidence that the 
disease pcllaQra , which occurs in endemic form among 
sorghum caters, is duo to the high leucine content. 

Proper leucine and iso-lcucino balance is known to ward off 
this disease. Therefore, this is a desirable lino of work 
in future breeding programmes on the nutritional side. 

Ba j ra 


21.3.14 The area, production and yield of bajra arc 
12.39 Mha, 6.24 million tonnes and 0.50 tonnes/ha 
respectively (1969-70 - 1971-72). Statewise position is 
indicated below: 


Rajasthan 
Gujarat 
Maharashtra 
Punjab & Haryana 
Uttar Pradesh 
Andhra Pradesh 
Karnataka 
Tamil Nadu 

Rajasthan and Gujarat acco 
bajra area and production. 


for 

cent of all- 

-India 

area 

production 

yic Id 

39.4 

25.9 

66 

14.4 

23.1 

161 

14.3 

9.6 ' 

67 

00 

• 

-*0 

13.9 

159 

8.3 

11.6 

139 

4.5 

4.4 

99 

4.3 

3.5 

83 

3.0 

5.2 
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for half of the country's 


The yic Id levels are low 


in Rajasthan and Maharashtra. In Rajasthan, about 0.8 
Mha of area is in D 2 E 2 type o£ rainfall pattern, which 
can hardly support any cron. We have, therefore, already- 


stressed in our Interim Report on Desert Development 
the need for diverting the area to fodder grasses. 
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as in respect of its subordinate Divisional and District Offices are given in 
Part II of this Report. 


(b) Office of Commissioners of Divisions 

There are eleven Commissioners of Divisions with headquarters at Agra, 
Allahabad, Faizabad, Gorakhpur, Jhansi, Lucknow, Bareilly, Varanasi, Naini 
Tal, Pauri and Meerut. In the Divisions, where appellate work is heavy, the 
Commissioner is assisted by one or more Additional Commissioners. 

2. The office of the Commissioner of Division is a small one consisting 
of a Head Assistant, a stenographer and a few assistants, including Sarishtedar, 
and one or more court clerks. An additional Commissioner is also provided 
with two or more court clerks and a stenographer. 

3. The Board of Revenue has recommended the following revised scales 
of pay for the staff of the Commissioner’s Offices: 


Name of post 

Existing 
pay scales 

Revised pay scales 

1 

2 

3 


Rs. 

Rs. 

Head Assistant 

350—450 

515—715 

Senior Assistant/Sarishtedar 

140—280 

250—450 

Junior Assistant . J 

120—220 

250—400 

Routine Clerk 

100—180 

220 -350 

Stenographer ., 

160—320 

300—500 

Stenographer to Additional Com¬ 
missioner. 

120—250 

250—450 

Machine Man (Rota Press) 

120—220 

250-400 

Assistant Machine Man (Rota 
Press). 

80—140 

180—240 


The Commissioner, Kumaun Division, in his oral evidence at Naini Tal 
suggested that the post of Head Assistant should be gazetted and its revised 
scale should be Rs.350—/50. He also suggested a revised scale of Rs 300—550 
for the post of Stenographer to Commissioner. He further suggested'that the 
Commissioner s staff and the Collectorate staff should be combined in one 
caclre. 


4. The U. P. Commissioners’ Offices Ministerial Association also submitted 
a memorandum to us in which it was pleaded that the Head Assistant of the 
Commissioners Office also worked as Officer-in-Charge of his office and the pay 
scale of his post should be suitably revised. The Association also urged for the 

SS’Tb-S fe Pay SCak i ° f th f Hindustani Record Keeper which was Rs.100-! 
ISO, while the pay scales of Record Keepers in Collectorate and District 
Judge s Court were higher. 

f 5 \ demographers to Commissioners in separate memoranda demanded 
that the Stenographer to Commissioner should be redesignated as Personal 

ilh theSeuSt ^ b “' U8h ‘ “ |,ar that of ,he 

6. We have carefully considered the demands of the service associations 

R^ven n e 1Vld ^ al t em ^ 3oyee * ? S WeJI as the recomme »idattons of the Board of 
Rerenue and the Commissioners of Divisions. Considering the pivotal posi- 

tion of the Commissioner in administration at the divisional level it is essen 

reWraU 1 at°tfactiS° Ul en UnCti f n ^ “ Superi< f kvcl of efficiency and provide 
reasonably attractive avenues of promotion for the district level staff. We 
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accordingly recommend the revised scale of pay of Rs.450-25-700 for the post 
j Head Assistant and also suggest that the Government may consider the 
£ < ^ €C ^ ar * n S this P ost gazetted. We also recommend the scale of 
Rs.400—600 for the Commissioners stenographer, with the view that the post 
should be filled in by promotion. We have also proposed a higher scale of 
RsjSOO—500 for the Stenographers to the Additional Commissioners with a 
view to bringing this scale at par with the scales proposed by us for the steno¬ 
graphers in the offices of the Collectors, and District and Sessions Judges. 

7. The pay-scales recommended by us for the various posts of the offices 
of the Commissioners of Division are given in Part II of our Report. 

(c) District Officers and their Subordinate Establishment 

The Collector, who is also known as the District Magistrate, is head of the 
civil administration in the district. He is generally responsible for collection 
of land revenue, assessment and levy of other taxes and maintenance of land 
records. As District Magistrate, he is responsible for the maintenance of law 
and order in his district. His other important duties are, direction of planning 
and development activities, keeping constant watch over the conditions of 
crops and the peasentary, handling of all emergencies such as floods, famine, 
droughts*, fires, etc. and other natural calamities, and arranging for gratuitous 
relief and agricultural loans and takavi, etc. to assist the peasentary to tide 
over these difficulties. He is also the ex officio District Election Officer. 

2. He is assisted by a number of Deputy Collectors, who function as 
Magistrates and Assistant Collectors, First Class. They may also either hold 
charge of Sub-Divisions or work as Additional District Magistrate (Executive), 
in bigger districts where they assist the Collector generally in all his functions 
and also supervise the work of other Magistrates. In some districts, the 
Collector is also assisted by a few junior Officers of the Indian Administrative 
Service who are designated as Joint Magistrates. There is also a whole time 
Treasury Officer who is in charge of die District Treasury and supervises the 
work of the talisil sub-treasuries. 

3. The office of the Collector is usually known as the Collectorate, and is 
situated at the headquarters of the district. The Office Superintendent of the 
Collectorate who is appointed by the Commissioner of the Division, is the head 

en * ; * re Hdflisterial and lower staff of the office. After the reorganisation 
of Collectorate with effect from January 1, 1957, the combined office, including 
the Record Rooms and the Nazarat, was divided into various sections under the 
charge of senior clerks designated as Revenue Assistant, Judicial Assistant, 
Chief Revenue Accountant, Nazir, English Record Keeper, Revenue Record 
Keeper, Judicial Record Keeper and Saclar Kanungo. The work of these 
section incharges is supervised by various Officers-in-charge, who are generally 
the members of the P. C. S. (Executive), under the overall supervision of the 
Collectors. 

4. The court staff consists of a Reader and one or two Ahalmads. Formerly 

the Treasury Staff was also borne on the Revenue cadre of Collectorates, 
but on the reorganisation of Treasuries, it was separated from the Collectorate 
staff from April 1, 1958 and was placed directly under the control and super¬ 
vision of the Treasury Officer, but the Collector continues to he the appointing 
authority of the Treasury staff as well. 1 ^ S 

5. In the memorandum submitted to us, the Secretary, Board of Revenue 
llttar Pradesh has proposed the following scales of pay for die various categories 
of the employees of the Collectorates : 


Designation Existing Proposed pay scales 

pay scales 


2 3 


Rs. 

1. Office Superintendent .. 300—400 

2. Section-In-Charge viz. Revenue 

Assistant, Judicial Assistant, 

Chief Revenue Accountant, 

Head Nazir, English Record- 

Keeper, Revenue Record- 

Keeper. Enquiry Clerk .. 120—250 


Rs. 

450—600 


250—450 
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Another agronomic result of importance is the method of bajra 
being seeded in dry soil in rainfed areas. Sowing dry at a 
shallow depth of 1 to 1.5 cm followed by packing with a light 
roller is found to give good germination and stand when rains 
are received. 

21.3.16 A difficulty with bajra is the menace caused by 
birds. Investment in bird-scaring is considerable. This 
can be avoided by the incorporation of bristles through 
breeding. Progress with regard to improvement of grain 
quality of bajra is not very satisfactory. No doubt, it has 
high protein ntent and other nutrients, but it is hard to 
digest. P> cic ^cid and other factors reducing digestibility 
need to be studied and countered. The fatty acid composition 
should also be studied in detail to determine causes that 
reduce the keeping quality of bajra flour. Bajra chapatis are 
coarse in texture. The factors contributing to the coarse 
texture of chapatis require to be extensively studied. Studies 
on these lines can help in the development of better bajra 
types even from nutritional point of view. Such quality 
improvements arc bound to increase consumer acceptance. 
Concerted -moves to develop high yielding, disease and bird 

resistant varieties accompanied by due agronomic methods 

* • 

including dry sowing and transplanting according to situations 
provide ample scope to improve yields and even if a 2\ times 
increase could be realised, the production in 2000 AD will 
stand at 15.0 million tonnes. 
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8. The Collectorate Ministerial Employees Association has also submitted 
a memorandum to us. They have demanded the following scales of pay; 


Rs. 

(1) Office Superintendent ... ... 500—850 

(2) Section Incharge and Stenographers ... ... 500—850 

(3) Senior Assistant Grade ... ... ... 425—750 

(4) Assistant Grade ... ... ... 325—585 

(5) Routine Grade ... ... ... 250—410 

(6) Class IV ... ... ... 180-260 


During his oral evidence, the President, Collectorate Ministerial Employees 
Association, informed us that the member of the members of his association 
was about 16,000. He also informed us that the nature of work of the minis¬ 
terial employees in the Collectorate was similar to that which was done in the 
Secretariat and that they had to do extra work during elections, flood relief etc. 
with no extra remunerations. 


9. As regards the Treasury staff, the Secretary, Board of Revenue, U. P., 
has recommended the following scales of pay for various categories of posts : 

Rs. 


(I) Treasury Head Clerk, Additional 
Clerk, Assistant Treasury Officer 


Treasury Head 


(2) Assistant Treasury Head Clerk (ZAC) 

(3) Bill Passing Clerk, Senior Treasury Clerk 

(4) Treasury Clerk (ZAC), Treasury Routine Clerk 

(5) Peon 


450-600 

250-450 

250-400 

220-350 

160-200 


10. The U. P. Treasury Employees Association in their memorandum 
submitted to us, has demanded the following scales of pay after taking into 
account the technical and arduous nature of the Treasury Work and the day- 
to-day rise in the prices of essential commodities of daily use : 


Rs. 


(1) Head Clerk and Additional Head Clerk 

(2) Bill Passing Clerk, Cash Book Writer 

(3) Accountant and Miscellaneous Clerk 


400-775 

350-650 

250-400 


II. The Treasury Employees Association, has submitted a memorandum 
for the revision of pay scales of Tahvildars and Money Testers. They have 
also stated, that the existing pay-scales of Tahvildar is Rs. 100-180 and that of 
Money Tester, Stamp Vendor is Rs.80-140, while in the State Bank of India 
the pay-scale of such employees is Rs.300-500. They have, therefore, demanded 
the pay-scale of Rs.300—500. 


12. The U. P. Government Treasurers’ Association has demanded that 
in view of the risk and responsibilities involved in their work, their pay-scale 
should be suitably revised and provision should also be made for the grant of 
pension and gratuity. 

13. We have carefully considered the demands of the various service 
associations, and the proposals made to us by the Board of Revenue, etc. In 
view of the important nature of duties and responsibilities attached to the posts 
of Office Superintendent of the Collectorate and Treasury Head Clerk. We 
recommend the revised pay-scale of Rs.450-25-700 for these posts. For the 
posts of Nazir, Judicial Assistant, Revenue Assistant, Revenue Record 
Keeper and English Record Keeper, who work as Sections Incharge, we have 
proposed a revised higher scale of Rs.280-8-320-9-410-IO-450 in lieu of 
their existing scale of Rs. 120-250, having due regard to their responsibilities. 
As regards the Stenographers to Collector we have recommended the revised 
pay-scale of Rs.300-8-340-10-440-12-500. While deciding the pay-scale for 
the post of Reader and Ahalmad in the Revenue Courts, it came to our notice 
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that at present the Reader or Ahalmad, who works as Stenographer in addition 
to his duties, is allowed a special pay of Rs.25 per month. In the interest of 
efficiency, and with a view to saving the valuable time of the presiding officers 
in writing their judgments and disposing other work, we recommend that they 
may be provided with a Stenographer in lieu of Reader. 

14. In regard to Government Treasurers, we were informed that they were 
not Government servants and were not allowed any time scale of pay. They 
were given allowances which varied according to the amount of security 
furnished by them. Hence the question of revision of their emoluments is not 
within our purview and Government may themselves consider, if any revision 
of their allowance is called for. 

15. As regards the Stamp Vendors, Tavildars and Money Testers, we 
are unable to concede their demand that they may he given the same scales of 
pay as are allowed to the employees of the State Bank of India, because their 
duties and responsibilities differ. We have accordingly proposed their scales of 
pay on the basis of their existing emoluments. 

hi. As regards the Treasury Staff, we were informed that they have to 
work hard, generally, in die months at the fag end of the financial year and 
are also not allowed holidays on Second Saturday and other local holidays as 
are allowed to other Government servants. We were also informed that they 
also have to work hard at the time of submission of monthly accounts to the 
Accountant General. Faking all these factors into consideration, we have 
recommended the grant of a special pay of Rs.20 per month to the Bill Passing 
Clerks working in the treasuries. Pension Clerks, who are presently in the 
scale of Rs.100—180, may also lie allowed this special pay in addition to their 
grade pay in the revised scale. 

17. The various scales of pay recommended by us in respect of the 
Collectorate and Treasury establishments are given in Part II of this Report. 

(d) Office of the Commissioner for Consolidation 

The consolidation of holdings scheme was started in U. P. under the U. P. 
Consolidation of Holdings Act, 1953 (U. P. Act No. V of 1954). The organi¬ 
zation of the Consolidation of Holdings is under the charge of the Commis¬ 
sioner for Consolidation. He is also the Director of Consolidation under the 
U. P. Consolidation of Holdings Act. He is the highest executive and judicial 
authority in the organization. He is assisted by a Joint Director in the Senior 
Scale of the 1. A. S„ three Joint Directors in the Special grade of the P. C. S„ 
37 Deputy Directors, five Assistant Directors and one Personal Assistant, all 
belonging to the U. P. State Civil (Executive) Service. There is a Senior 
Accounts Office) belonging to ibe finance and Accounts Service and two 
Deputy Assistant Directors who arc of the rank of Tahsildar. 

2. The Consolidation work of districts is under the immediate charge of 
Settlement Officer (Consolidation) and the supervisory control of the District 
Officer/Collector who is ex officio District Deputy Director of Consolidation in 
districts where consolidation work is taken tip. Apart from the District Officer 
the Deputy Directors (Consolidation) [who are whole-time U. P. Civil (Execu¬ 
tive) Service Officers] supervise the consolidation work and while exercising 
the powers of the Director of Consolidation hear revisions in appeal cases 
decided by Settlement Officers Consolidation. The Collectors/District Deputv 
Directors Consolidation are also empowered to bear such revisions. 

3. Under the Settlement Officer, Consolidation, there are Consolidation 
Officers who are of gazetted status equivalent in rank to Tahsildars - Assistant 
Consolidation Officers, who are equivalent in rank to Naib-Tahsildars ; Conso¬ 
lidators, equivalent in rank to Supervisor Kanoongos and a large number of 
Lekhpals. The strength of staff in a unit of Settlement Officer, Consolidation, 
is dependent on the number of plots in the unit and the area under Consolida¬ 
tion. There is a separate establishment for rectangulation work which preceds 
actual start of consolidation operations. This is a team of professional 
surveyors who move into the Tahsil a little in advance of the other consolida¬ 
tion staff for making 25 acre rectangles on the ground and in the village maps 
1 he rectangulation team is in the charge of a Rectangulation Officer who is 
also of gazetted status, equivalent in rank to that of Consolidation Officer 
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4. The Consolidation Commissioner has submitted to us the following 
proposals for revision of pay scales: touowmg 


Name of the post 


Existing Proposed 
pay scales pay scales 


- ' vir. 

Field Staff- 

Assistant Settlement Officer, Con- 225—550 350—900 

solidation. 

Deputy Assistant Director Con¬ 
solidation .. 225—500 350—750 

Consolidation Officer/Rectangula- 
tion Officer .. 225—500 350—750 

Assistant Consolidation Officer' 

Assistant Rectangulation Officer 160—280 250—500 


Consolidator/Rectangulator 

Lekhpal 

Ministerial Staff- 
Assistant Superintendent 
Head Clerk 
Stenographer 

Upper Division Assistant 

Accounts Clerk, Chief Draftsman, 
Reader, etc. 

Junior Clerk, Typist 


120—220 160—320 (Equal to the pay 

scale of Supervisor 
Kanungo). 


75—115 


120—220 (Equal to the pay 
scale of Gram 
Sewak). 


160—320 250—500 

150—260 250—500 

120—250 160—320 

160—320 250—500 

140—280 200—450 

120—220 160—320 

100—180 120—250 


5. The Pradeshik Chakbandi Adhikari Association has demanded the 
following revised scales of pay for the Officers of the Consolidation Depart¬ 
ment : “ 


Name of post 


Existing Scale of pay demanded 
pay scale (exclusive of D.A.) 


Assistant Consolidation Officer/ 160—280 
Assistant Rectangulation Offi¬ 
cer. 

Consolidation Officer/Rectangula- 225—500 
tion Officer. 

Deputy Assistant Director Con- 225—500 

solidation. 

Assistant Settlement Officer, Con- 250—550 
solidation. 


225—500 


250-750 


300—900+Special pay of Rs. 50 


300—900+Special pay of Rs. 50 


6, The Chakbandi Karamchari Sangh has demanded that the existing pay- 
scale of Draftsmen of the Consolidation Department namely Rs.100—160 for 
untrained hands be revised and brought at par with the revised scale for I. T. I. 
trained hands, which is at present Rs.120—220. 


7. We have carefully considered the various demands of the service 
associations and the proposals made by the Commissioner for Consolidation. 
In view of the fact that the Assistant Settlement Officers, Consolidation, have 
to put an arduous judicial work and hear appeals against the orders of Conso¬ 
lidation Officers in, amongst others, title cases, we recommend that they should 
be allowed the revised scale of Rjs. 450-25-650-30-800-50-950. For the posts 
of Consolidation Officer/Rectangulation Officers and Deputy Assistant Directors, 
are °* rank of Tahsildar, we recommend the scale of 
Rs.400—15-475—20—575—25—750. For the posts of Assistant Consolidation 
which are of the rank of Naib Tahsildar, we recommend the scale of 
Rs.300—8—340—10-440-12-500. For Lekhpals, we recommend the scale of 
Rs.185—3—215—4—235—6—265. 


8. With a view to providing an avenue of promotion to Stenographers we 
recommend a selection grade of Rs.400-20-600 for 10 per cent of the posts of 
Stenographers in the existing scale of Rs. 160—320, the corresponding revised 
scale of which is Rs.300-8-340-10-440-12-500. 


. 9< The existing pay-scales as well as those recommended by us for the 
various posts under the Consolidation Organization are shown in Part II of this 
Report. 


(e) District Gazetteers 

In tins State, the work of revision of District Gazetteers was started at the 
district level in 1956, but subsequently, it was centralized at the headquarters 
of Government under a State Editor under the administrative control of the 
Revenue Department. The post of State Editor, Gazetteers, is held by an 
officer of the I A. S. Cadre in the Senior time-scale. There are also two posts 
ot Assistant Editors who are members of the Uttar Pradesh Civil Service 
(Executive Branch) in the senior scale. 

. 2 ' T he ^ tate Edl tor, while submitting a reply to our questionnaire, has 
claimed that the posts of Assistant Editors and compilation officers in this Orga¬ 
nization are of a highly specialised and technical nature and hence, they may 
, declared as technical hands, with all the corresponding benefits, and only 
suitable candidates should be appointed in the vacancies, by giving them 
advance increments, where necessary. 


3, The posts of Compilation Officer are in the pay scale of Rs 225—500 
The prescribed minimum qualification is a post graduate degree with specia¬ 
lised knowledge m writing individual chapters of Gazetteers. The posts are 
clam ed in status as equivalent to Tahsildars. In the past some Tahsildars had 
served on them on deputation. Appointments to these posts are now made 
directly by the State Editor through written examination and interview. 
1 aking into account the duties and the existing pay scale of the post, we have 
recommended the revised scale of Rs.400-750, and would further suggest that 
recruitment should be made through the Public Service Commission as in the 
case ot other posts in similar pay-scales. 


We have considered the various pay-scales of the employees of 
department also with reference to their duties and responsibilities 
pay-scales, emoluments, etc. and have recommended those as given in 
of onr Report. 


existing 
Part II 


(f) State Soldiers’ Sailors’ and Airmen’s Board 

A beginning of this Board was made in 1917 in the shape of a War Board 
to assist in the collection of money and material and enrolment of recruits 

Y° d i War ', , In - 1919 - this Board was designated as Provincial 
Soldiers Board with a wholetime officer as Secretary. Since Apirl 1921 the 
expenditure on the Board was met out of the Secretariat Budget l ater 
consequent upon the decrease in work, only a part-time officer and staff was 
nqiloyed and the work was attached to one or other department of the Secre 
tanat. In April 1942, during the Second World War, ^e MdStary Secmary 
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heavy ana scanty rainfall aonditions. It has been observed 
in the beginning that small millets are grown in both 

these conditions. These are chosen in the former areas 

mostly on hill slopes/ where water does not stay and the 

soils are very shallow. Thus/ the basic similarity in 

both kinds of regions appears to be the less moisture 

availability in the soil, but the difference between the 

two lies in the degree of atmospheric humidity. Therefore, 

researches under the two conditions can be quite revealing. 
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4. The Government have informed us that the permanent incumbent 
of the post of Secretary of the State Board is at present under suspension, that 
a post of the Director, Soldiers’ Welfare-cwm-Secretary State Soldiers’, Sailors’ 
and Airmen’s Board, Uttar Pradesh, in the pay scale of Rs. 1,800-2,000 has been 
created on an ad hoc basis, and that the Commission is not required to consider 
the revision of the pay scale of the post of Director but may consider revision 
of the pay scale of the post of Secretary. We have therefore, recommended 
the revision of the pay scale of that post from Rs.300-900 to Rs.550-1,200 as 
for other similar posts. We have also recommended revision of the pay scale 
of the various ministerial and Class IV posts on the basis oi the existing pay 
scales and emoluments, as indicated in Part II of our Report. It seems neces¬ 
sary to point out here that, in case any incumbent of the post of Head Assistant 
or Senior Assistant in the headquarters office of the State Board is still continu¬ 
ing in the old Secretariat scale of pay admissible to Upper Division Assistants, 
lie could only be entitled to the revised scale of Rs.350-700 and for so long 
as he serves in the Board, that is to say that that scale would be personal to 
him. 

5. I he Director, Soldiers’ Board, emphasized during his evidence before 

the Commission that the status of Secretaries in Grades I, II and III in the 
district level Boards was very low and because of that they had difficulty in 
discharging their duties and responsibilities properly. The Commission consi¬ 
dered over the matter and held the view that, while Secretary, Grade I should 
not experience any difficulty with his present scale of Rs.225-500, which we 
have recommended for revision to Rs.400-750, and so also the Secertary, Grade 
Jl, whose existing pay scale is Rs. 150—260 and who according to our 
recommendations would now be in the pay scale of Rs.280-450, we certainly 
feel that the scale of Secretary, Grade III, viz. Rs. 120-250 is low. We have 
recommended that the posts of Secretaries, Grades II and III, may be merged 
togetiier and all of them may now be designated as Secretary, Grade II, with the 
proposed pay scale of Rs.280—450. For the remaining posts in the Board, we 
have recommended scales of pay which are based on the existing scales of’pay 
:, ’>d emoluments and are given in Part II of our Report. 2 



8. TRANSPORT DEPARTMENT 
(a) Transport Commissioner’s Organization 

. The office of the Transport Commissioner was created in February 1945 
to control and regulate the road transport industry of the State and to ensure 
efficient administration of the Indian Motor Vehicles Act, 1932, and U. P. Motor 
Vehicles Taxation Act, 1935. A separate Department for Transport was also 
set up in the Secretariat in April, tire same year, with the object of ensuring 
co-ordination between rail and road transports. The Department also took 
over from the Public Works Department the work relating to control over the 
sale of motor vehicles and their spare parts, which the Department was look¬ 
ing after since the outbreak of the Second World War. In the reorganisation 
process, the function of registration of motor vehicles, licensing of drivers of 
motor vehicles, taxation of motor vehicles and in fact, the entire administra¬ 
tion of the motor laws in the State was centralized in the Transport Depart¬ 
ment. T'he T ransport Commissioner became the administrative and executive 
head of the Transport Organization and was entrusted with the administration 
of motor vehicles and taxation laws and with the establishment of II. P. Gov¬ 
ernment Roadways, handled their administration and operation also. After 
the setting up of the U. 1*. State Road Transport Corporation, with effect from 
June 1, 1972, the then Transport Commissioner who was an I. A. S. Officer in the 
super-time-scale, took over as Chairman-cwm-General Manager of the State 
Road Transport Corporation. The Deputy Transport Commissioner (Ad¬ 
ministration) who was an l.A.S. officer, in the senior scale was appointed to 
the post of the Transport Commissioner in Jus own scale, plus a special pay 
of Rs.200 per mensurn. 

2. The Transport Commissioner had under him three Deputy 
Transport Commissioners in the pay scale of Rs. 600-1,250 and one Deputy 
Transport Commissioner (Technical), in the pay scale of Rs.750-1,400. Out 
of the three Deputy Transport Commissioners in the scale of Rs.600-1,250, one 
looks after the work connected with passengers and goods tax assessment and 
collection and also acts as Secretary, State Transport Authority. Another 
Deputy Transport Commissioner looks after the enforcement while the third 
assists the State Transport Appellate (Tribunal) on behalf of the Regional 
Transport Authorities and the State Transport Authority. These two Deputy 
Transport Commissioners are assisted by three Assistant Transport Commis¬ 
sioners in the scale of Rs.400-1,000. They look after the administration, 
enforcement and passenger goods tax work respectively. The Deputy Transport 
Commissioner (Technical) supervises the work of the Technical inspectorate 
and also controls and supervises repairs to Government vehicles. 

3. To decide all policy matters regarding road transport, there is a State 
Transport Authority, presided over by the Chairman, Hoard of Revenue, with 
the following as members; 

(1) Transport Commissioner, U. P. 

(2) Chief Engineer Public Works Department, II. P. 

(3) Non-officials (M. L. A.s) 

(4) Deputy Transport Commissioner (Passenger Tax) Noil-member, 
Secretary. 

4. T he State Transport Authority also co-ordinates and regulates the func¬ 
tioning of all Regional Transport Authorities. Inter-regional and imer-State 
permits to the U. P. State Road Transport Corporation and other types of 
all-U. P. permits are also granted by the State Transport Authority. The 
Divisional Commissioner is the single-member Regional Transport Authority 
in each Region and the Regional Transport Officer is the non-member Secre¬ 
tary of the Regional Transport Authority, which grants permits and deals 
with other connected matters. Some powers are delegated to the Secretary 
to carry on the functions of the Regionat Transport Authority. Appeals and 
revisions against the decisions of the Regional Transport Authority are filed 
before State Transport (Appellate) Tribunal. A Single-member State Trans¬ 
port (Appellate) Tribunal, bears and decides revisions and appeals against 
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the orders of the Regional Transport Authority and the State Transport 
Authority. 

5. For the purpose ol exercising control over road transport, the whole State 
lias been divided into 13 Regions and two Sub-Regions. The Regions are 
under the overall charge of the Regional Transport Officers, who are in the 
•pay scale ol Rs. 400 -1,000. The Regional Transport Officers arc assisted by 
Assistant Regional Transport Officer (Administration) and two or three 
Assistant Regional Transport Officers (Enforcement), in the scale of Rs.HOO¬ 
DOO, and Passenger Tax Officers and Goods Tax Officers in the scale of Rs.250- 
750 and in some Regions bv Tax Superintendents, who are in the scale of 
Rs. 225-500. 


0. Among the non-gazetted staff posted in the Regions, there are Regional 
inspector (Technical) /Technical Inspectors and Assistant Regional Inspectors 
(technical) for inspection of vehicles and conducting tests of drivers and 
conductors, inspection of private workshops for approval by the Deputy Trans¬ 
port Commissioner (Technical). etc. Besides the above, non-gazetted Passen¬ 
ger Fax Superintendents and Goods Tax Superintendents arc posted for realisa¬ 
tion and checking of evasion of Passenger and Goods taxes. 

7. The work relating to the grant of road permits, realisation of road, passen¬ 
ger and goods taxes, registration and inspection of motor vehicles, issue of 
licences to drivers and conductors is carried out in the Regional and Sub- 
Regional Offices. The strength of the total clerical start in each Region 
is approximately 70, but varies according to the volume of work. The existing 
scales of pay ol the Inspectors and Passenger Tax Superintendents and Goods 
Tax Superintendents are indicated below: 

Rs. 

(1) Regional Inspector/Technical Inspector ... 250-550 

(2) Assistant Regional Inspector (Technical) ... 150—300 

(3) Passenger/Goods Tax Superintendents ... HO—280 * 

The total collection of revenue on account of road, passenger and goods 
taxes and oilier fees in the year 1971-72 was about Rs.19 crores. 

8. Another important work performed under the control of the Regional 

Transport Officers is the enforcement of the provisions of Motor Vehicles Act 
and Rules, U. P. Passenger Tax Act and Rules, U. P. Goods Tax Act and 
Rules and U. P. Motor Vehicles Taxation Act and Rules. For this purpose 
two to three squads are posted in eacli Region under the charge of an Assistant 
Regional Transport Officer (Enforcement). The total amount of fines rea¬ 
lised as a result ol (Italians during the year 1971-72 was Rs.22 lakhs approxi- 
mately. 11 

9. The Regional and Assistant Regional Transport Officers Association 
has sent us a memorandum wherein they have demanded that the scales of 
pav ol the Regional Transport Officers, Assistant Transport Commissioners 
and Deputy Transports Commissioners should be revised to Rs.bOO-1,250 
Rs.700—1,100 and Rs. 1,300—1,600 respectively. The Passenger Tax Officers* 
and Goods I ax Officers have also sent a memorandum demanding that their 
status and pay scale should be equal to the post of Assistant Regional Transport 
Officer as they arc recruited through the same competitive examination as is 
prescribed lor Assistant Regional Transjxjrt Officers. Ministerial Sen ice 
Association of the office of the Transport Commissioner has demanded the 
same scales of pay as ate admissible to similar categories of employees of the 
Central Government. Ministerial Employees of the Regional Transport 
Office. Kanpur, have demanded parity in the pay-scales with the 
ministerial employees of die Transport Commissioner's office. We have 
heatd the representatives of the various Associations and others concerned 
Taking into consideration various factors and inter-service relativities we 
recommend an uniform revised pay scale of Rs.900-50-1,600 for all rite posts 
ot Deputy I ransport Commissioners. 

10. With regard to the demand of the Regional and Assistant Regional 
Transport Officers Association, it is observed that tin's cadre consists of 61 
officers, whose distribution according to the existing pav scales is as follows • 


Pay-scales 


Rs. 

300- 900 
100 1,000 
600-1,250 


Number 
of officers 


12 

16 

3 
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II* Tiie officers of Transport Department have to perform important func¬ 
tions, and proper development of the road transport industry which is vital to the 
economic growth of the State would depend largely on their efficient working. 
At present the number of senior-scale posts available to these officers is a very 
meagre percentage in comparison with some other departments as will appear 
from the following figures : 11 


Name of Service 

Total number of officers 
in the junior 
scale Rs. 300—900 

Number 
scale of 

in the 
Rs. 600 

senior 

—1,250 

Perma¬ 

nent 

Tempo¬ 

rary 

Total 

Perma¬ 

nent 

Tempo¬ 

rary 

Total 

Deputy Collectors 

520 

i 14 

634 

80 

93 

173 

Agriculture 

193 

357 

550 

41 

63 

104 

L. S. G., E. D. 

87 

150 

237 

21 

49 

70 

Education 

165 

175 

340 

66 

43 

109 

P, W. D. 

316 

346 

662 

62 

95 

157 

Transport 

34 

8 

42 

2 

! 

3 


12. We recommend a revised pay scale of Rs.650-1,300 for Regional Trans¬ 
port Officers, but with a view to removing stagnation and frustration amongst 
them, we also recommend that seven posts of Regional Transport Officers and 
ti oLi Assistant ^Transport Commissioners may be given the senior pay scale of 
Rs.800—1,450. The Regional Transport Officers of the senior scale can be 
posted m important Regions, such as Agra, Allahabad, Lucknow, Kanpur, 
Varanasi, Bareilly and Meerut or in any other manner, as the Government may 

, r l 3 ; Wc find no justification to upgrade the scales of the posts of Passenger 
I ax/Goods 1 ax Officers and have recommended a revision according to their 
existing scales and emoluments. Similarly, we have not found any force in the 
demands of ministerial employees for grant of higher scales and have recom¬ 
mended revision on the basis of their existing scales and emoluments Revised 
scales of pay for the remaining posts not specifically mentioned above, have also 
been recommended similarly on the basis of existing scales and emoluments. 


Details of the posts and their revised 
are given in Part II of this Report. 


pay scales recommended by us 


(b) Uttar Pradesh State Road Transport Corporation 

In August, 1972, the State Government informed the Pay Commission about 
the setting up of the U. P. State Road Transport Corporation with effect from 
June 1, 1972, under the Transport Corporations Act, 1950, replacing the U P 
Government Roadways, which so far was functioning as a Government depart- 
™ en ) - A f “rdingly, die officers and the staff who were previously working in 
the U P. Government Roadways, went over to the Corporation and are being 
treated as on deputation there. b 

w 2 « rI !f /1ncm 0n of appficability of the recommendations of the Central 
Wage Board (1969), relating to Transport Industry had been under consideration 
of the State Government and it was decided in Transport Department G O 
”• 1348/XXX-II—44S-T-71, dn.ed February 22, 1972. L. thTToT.So": 
mendation will also be applied to the employees of the U. P. Government 
Roadways below the rank of junior Foreman in Regional Workshops and the 
Cential Workshop, Kanpur, and in the Traffic Branch of the Government Road¬ 
ways to the employees below the rank of the Junior Station Incharge Subse¬ 
quently, the matter was reconsidered and it was decided that the decision con¬ 
tained in the aforesaid Government Order shall not be implemented so long 
as the recommendations of the U. P. Pay Commission do not become available 
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rn .iccoul.mce with the above decision. Government in their letter, dated Mav ?3 
inforrned th,s Gommission that the matters regarding the pay-scales’ 
deal ness allowances, etc. ol non-gazetted regular employees of the U p Govern¬ 
ment Roadways, to whom the question of applicahdidy of recommendations™ 
he Genual Wage Board (1%!)), relating to Transport Industry had been under 

t0nSid fi ; ' t,0n ° f L !' e State Government might he considered along with the 
matters 1 elating to other employees entrusted to the Pay Commission. 

d ?™ ,1,ds of . vario,,s categories of employees of the U. P. 
State Road Transport Corporation are given below : 


l ttai Pradesh Engineers Association has demanded that they should be 
a lowed the same pay scale as is admissible to Engineers of equivalent rank in 
othei departments and in particular they have demanded the following pay 
scales for Engineers of the Transport Department: I ) 


Junior scale 


Rs.750-1,500. 


Senior grade 
Selection grade 


U. P. Roadways Officers Association has 
scales : 


Rs. 1,150-2,250. 

Rs.2,250—3,000 (For 30 per cent 
posts of the total cadre). 

suggested the following revised pay- 


Name of the posl 

Existing 
pay scales 

Revised pay scales 


2 

3 

Deputy Transport Commissioner 

Rs. 

750—1,400 

Rs. 

1,800—2,000 

General Manager (Government 
Roadways) 

600—1,400 

1,300—1,600 

Asssitant Transport Commissioner 

600—1,250 

400—1,000 

1 750—1,400 

J 

Assistant General Manager 

300—900 

600—1,250 


Governmem Roadways Gazetted Officers (Accounts Service) Association 
has demanded a revised pay scale of Rs. 1,500-1,800 for the post of Deputy 
Transport Commissioner (Accounts). For the posts of Chief Accounts Officer 
and Accounts Officer, the pay-scales demanded, are Rs.750-1,400 and Rs.500 
1,200 respectively. The Chief Mechanical Engineer, Roadways Central 
Workshop, Kanpur, in a separate memorandum has requested that the scale 
of pay of the Additional Chief Engineer in Engineering Departments is 
Rs. 1,800—2,000 and the post of Chief Mechanical Engineer should also be in 
die same scale of pay. Ministerial Staff Association of the U. P. Government 
Roadways has demanded a uniform revised pay-scale of Rs.300-600 for various 
categories of ministerial employees of the U. P. Government Roadways in the 
existing scales of Rs. 10-80, Rs. 100-180, Rs. 120-220 and Rs. 120-250. For 
Supervisory posts, such as Ilcad Clerk and Senior Accountant, it lias demanded 
a revised scale of Rs.600-900. Welder. Turners and Black Smiths working- 
in the U. P. Government Workshops, have in a separate memorandum, demanded 
that their existing pay-scale of Rs.80-110 should lie revised to Rs. 150-260 and 
a selection grade ol Rs.200—400 should also be provided for senior incumbents. 

4. Since the officers of the U. P. Government Roadways are 011 deputation 
with the U. P. State Road Transport Corporation, we are required to recom¬ 
mend suitable pay-scales for these officers and staff. We recommend the scale 
of Rs.900-50—1.600 for the following posts, as we have recommended for the 
post of Deputy Transport. Commissioners of the Transport Commissioner’s 
Organization : 

(i) Deputy Transport Commissioner (Roadways), now designated 
as Deputy General Manager (Roadways). 

(ii) Deputy Transport Commissioner (Roadways Operation), now 
designated as Deputy General Manager (Operation). 
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(iii) Deputy Transport Commissioner (Roadways Development), 
now designated as Deputy General Manager (Vikas). 

(iv) Deputy Transport Commissioner (Accounts) now designated as 
Chief Accounts Officer. 

(v) General Manager (Government Roadways) now designated as 
Regional Manager. 

The special pays on any of the above posts, as and where they were admissible 
under F. R. 9(25) hitherto, will continue as before. 

5. For the following posts we recommend scale of Rs.800-50 -1,450 which 
is the scale we have recommended for the post ol' Assistant Transport Commis¬ 
sioners in the Transport Commissioner’s Organization : 

(1) Assistant Transport Commissioner (Roadways Operation) now 
designated as Assistant General Manager. 

(2) Assistant Transport Commissioner (Roadways General) now desig¬ 
nated as Assistant General Manager (General). 

6. For other posts we have proposed revised scales of pay on the basis of 
then existing scales and emoluments. However, in the following cases we have 
found it necessary to give a higher grade on account of the nature of duties 
and responsibilities discharged by the incumbents : 

(1) Senior Station Incharge. 

(2) Assistant Vulcanizer. 

(3) Supervisor Grade ‘B’. 

(4) Progress Chaser II. 

7. Details of posts, their existing scales and the scales proposed by us are 

given in Part II of the Report. 1 



9. FOREST DEPARTMENT 
(a) Chief Conservator of Forests 

Forest conservation started in this State in the year 1861 with the appoint¬ 
ment of the first Conservator of Forests. Starting with one Circle, the Forest 
Department expanded rapidly with the addition of the North-West Circle in 
1868 and the third Hill Circle in the year 1878. In the year 1905 the three 
circles were reorganised to form Eastern and Western Circles. The post of 
Chief Conservator of Forests was created in 1915, and another Circle (Kumaun 
Circle) was added in 1916. From 1861 to 1916 the work of the department 
related to survey, demarcation, settlement of rights and concessions, enumera¬ 
tion, classification of species of forest vegetation. The working Plan and 
Research Circle was created in 1920 and an Utilization Circle was created in 
1941. A Fuel and Transportation Circle was created in 1942. The Utiliza¬ 
tion and Transport Circles were, however, abolished after the close of the 
Second World War. Many new Forest Divisions were added to the charge of 
the department after the abolition of Zamindari and its Estates. The Five- 
Year Plans increased the work of the department and a separate Headquarter’s 
Circle was created in 1956 and an additional Plan and Research Centre was 
created in 1961. Under the scheme known as Intensification of Forests Manage¬ 
ment, the reorganisation of this department was taken up in 1961. 

2. The Headquarters of the Chief Conservator of Forests is located at 
Lucknow since 1964. All the higher posts viz., the post of Chief Conservator 
of Forests, Additional Chief Conservator of Forests, Deputy Chief Conservator 
of Forests and Conservator of Forests are borne on the cadre of the Indian 
Forest Setvice, which was constituted after the implementation of recommenda¬ 
tions of the Pay Rationalization Committee. Besides the Chief Conservator of 
Forests, there are two posts of Additional Chief Conservator of Forests, two posts 
of Deputy Chief Conservator of Forests (in abeyance), 11 posts of 
Conservator of Forests, all in the I. F. S. There are 81 other 
senior posts of Deputy Conservator of Forests, etc, out of which 
11 are in the State Forest Service and 70 in the Indian Forest Service and 
113 posts of Assistant Conservator of Forests out of which 28 are in Indian 
Forest Service and 85 in the U. P. State Forest Service. There are also a large 
number of other posts at the Headquarters and in the Circles to look after the 
management of the forests. The details of all these posts are given in Part II 
of the Report, wherein we have prescribed the revised scales of pay for these 
posts. Since the posts of Chief Conservator of Forests, Additional Chief Conser¬ 
vator of Forests, and Deputy Chief Conservator of Forests are now borne in the 
newly constituted cadre of the Indian Forests Service, we do not make any 
recommendation about the revised pay-scales of these posts 

3. The different service associations of the Forest Department have made 

the following suggestions about pay revision and demands in respect of their 
revised pay scales: 1 

I. U. P. Forest Service Association 

(i) This Association suggested that the pay-scales of all the posts, qualifica¬ 
tions and nature of work of which are similar, should be the same irrespective 
of the fact whether the posts are under the State Government or under the 
Government of India. 

(it) The employees posted in Hill areas and Class I towns should be 
allowed a special pay equal to 20 per cent of tho pay subject to a maximum of 
Rs.200 p.m. 

(iii) The recommendations of the Pay Rationalization Committee were 
discriminatory. While the Committee recommended a higher start of Rs.350 to 
the members of the U. P. Civil Service and starting salary of Rs.325 to the 
members of the Engineering Service in Class II scale of Rs.300-900, it recom¬ 
mended an initial start of Rs.300 only to the members of the U. P. Forests 
Service in Class II. Similarly, the above Committee while recommending the 
revised scale of Rs.750-4,400 in lieu of old scale of Rs.500-1,200 for the 
members of the certain services, recommended a scale of Rs.600-1,250 only 
for the Deputy Conservator of Forests who were also drawing: nav in the old 
scale of Rs.500-1,250. 6 1 7 
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f iv ) Describing in detail their multifarious and arduous duties, the 
association has demanded die following scales of pav for the members of this 
service : 

(a) Assistant Conservator of 

Forests. 

(b) Deputy Conservator of 

Forests. 

(c) Conservator of Forests ... Rs. 1,800-2,500. 

(d) Additional Chief Conser- ... Rs.2,700-3,000. 

vator of Forests and Conser¬ 
vator of Forests. 

( v ) It lias also demanded a special pay of Rs.100 p.m. for- 

(a) Assistant Conservator of Forests, Working Plan Circle, 

(b) Assistant Conservator of Forests, Resources and Development, 

(c) Assistant Forest Extension Officer, 

( d ) Assistant Timber Supply Officer, 

(e) Assistant Conservator of Forest, Settlement, 

(/) Sleeper Passing Officer, and 

(g) Assistant Conservator of Forests, Uttar Kashi. 

It has also demanded that the existing special pav of Rs.50 admissible to Assis¬ 
tant Silviculturist and Wild Life Guards should be raised to Rs.100. 

(vi) The Association has requested that the Commission may recommend 
the creation of a permanent cadre parallel to All India Forest Service for all 
posts in U. P. Forest Service and the officers having satisfactory record of service 
may be made permanent, and the quota of posts in the All India Forest Service 
to be filled up by the officers of the U. P. State may be raised from 33 per cent 
to 50 per cent. 

2. U. P. Forest Rangers Association 

This association made the following demands : 

(i) 1 he minimum wages should be fixed on the basis of price index 
for the year 1971 and the disparity ratio between the minimum and the 
maximum wages should not he more than 1 : 15. The recommenda¬ 
tions of the 15th All India Labour Conference, 1957, about the determi¬ 
nation of the minimum wages should be accepted for determining wages. 

(ii) The following pay-scales have been demanded : 


Rs. 

I- Forest ... ... 400-650 

2. Deputy Ranger ... ... 300-600 

3. Forester ... ... 225-425 

4. Jamadar Muharrir ... ... 200—350 

5. Forest Guard ... ... 175-300 

6. Range Clerk ... ... 225—425 

7. Tractor Driver ... ... 175—300 

8. Surveyor ... ... 225—425 

9. Other Class IV posts ... ... 140—220 


3. Statistical Assistant, Computors and Compilors of the Forest Department 

Their main demand is that the pay-scale of the Computors before 
rationalization of the pay-scales by the Pay Rationalization Committee were at 
par with that of Forest Rangers. There was a common pay scale of Rs. 120-300, 
hut while in the case of Forest Rangers the revised scale adopted by Govern¬ 
ment on the recommendation of the Pay Rationalization Committee was 
Rs. 180-380, the Computors were allowed a scale of Rs.140-280 only. These 


Rs.500—1,000 with a selection 
grade of Rs.700—1,300 for 20 
per cent of the posts. 

Rs.l,000-1,800. 
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Computors have also no avenues of promotion. They have, therefore, demand¬ 
ed that having regard to their educational qualifications and nature of duties, 
their pay-scale should be kept at par with that of Forest Rangers. 

4. U. P. Forest Technical Assistant Association 


This association has demanded the following scales of pay : 


Serial 


. 

no. 

Name of the post 

Scale demanded 

1. 

Ferro Boy/Blue Printer 

Rs 

120-10-150-20-250 

2. 

Tracer 

160-10-200-20-300 

3. 

Draftsman (Recruiting Grade) 

350-25-475-35-650 

4. 

Draftsman Senior Grade 

450-25-575-35-750 

5. 

Draftsman Head, Architectural Assistant, ... 
Mechanical Draftsman, Computor, etc. 

600-25-725-35-900 

6. 

Selection Grade for item number 5. 

700-1,100 


5. Uttar Pradesh Forest Ministerial Service Association 


This Association has mainly dealt with the difference in the nature of work 
of the ministerial employees in the Forest Department as compared with those 
of such employees of other Departments. The Association has pointed out that 
payment in the Forest Department is made by the Officers direct and all 
paid vouchers are sent direct to the Accountant General, U. P. The depart¬ 
ment can be classified as a commercial department and the pay-scales of the 
ministeiial staff of the Forest Department should be higher than those of the 
ministerial services in other departments. The Association has represented 
that prior to 1947 the pay-scales of the members of the Forest Ministerial Service 
were higher than those of comparative posts in other departments, but the 
Government despite the recommendations of the U. P. Pay Committee, 1947, 
reduced their pay-scales. The Association lias, therefore, demanded the follow¬ 
ing scales for ministerial Class IV employees : 

Rs. 

1. Head Assistant 900—1 000 

2. Head Clerk 800-900 

3. Upper Division Assistant, Drafters, ... ... 700-850 

Stenographers. 

4. Lower Division Assistant, Surveyor, ... ... 600-750 

Store Keeper. 

5. Mechanic. Mistry, Tracer, Moharrir, ... ... 500-700 

Trained Tracer. 

6. Daftari, Messenger, Jamadar etc. ... ... 500-600 

7. Chaukidar, Mali, Jamadar. ... ... 400-550 

Some of other demands of this Association are : 

(i) Pay-scales of employees of the district level to Secretariat should 
be determined on the basis of “equal pay for equal work”. 

(ii) Fifty per cent of the higher posts in the Secretariat should be 
reserved for clerks in the subordinate offices. 

i. Director of Parks and Sanctuaries 

The incumbent of the above post, which is an ex-cadre post, in a personal 
representation has demanded that his present scale of Rs 400-1.000 may be 
upgraded to Rs.600—1,250 and a revised pay scale on that basis may be recom¬ 
mended for the above post by the Commission. The Deputy Secretary to Gov- 
a-nment, Forest Department, in his letter, dated May 6, 1972, addressed to the 
Commission has observed that a post of Director, Parks and Sanctuaries was 
created with effect from June 1, 1970 in the scale of Rs.400-1,000 in lieu of the 
post of Wild Life Warden, Parks and Sanctuaries in the scale of Rs.300—900, 
and has recommended that this pay-scale should be upgraded to Rs.600-1,250 
and the pay-scale revised accordingly. 

4. In reply to the questionnaire issued by us the Chief Conservator of 
Forests made the following suggestion and recommendations: 

(1) The pay scales and the rate of dearness allowance to the State 
Government employees should be at par with those of the employees of 
the comparative categories of the Central Government. 
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(2) While recommending the pay-scales for the employees of the 
Foiest Depai tment, the Commission should bear in mind the working 
conditions of these employees. The Forests Guards, whose minimum 
educational qualification is High School, have to stay in remote forests 
throughout the year. Similarly, the clerks and other members of the 
Subordinate Service are required to do more responsible and strenuous 
work as compared to the employees of the other departments. 

(3) The maximum emoluments should be limited to Rs.2,000. 

(4) There should be a uniform pay-scale for all the State Services but 
the officers should be paid special pay for the jobs involving risks He 
recommended that all Class I and II officers in the existing scale of 
Rs.600 1,250 and Rs-300—900 may be allowed the same revised pay 
scales which the Commission may like to recommend for other similar 
categories of posts. For the post of Accounts Officers and Medical 
Officers, the Chief Conservator of Forests has recommended that they 
may be allowed the same scale of pay which may be allowed to the 
members of their service in their respective departments. For tire post 
of Director, Parks and Sanctuaries, the Chief Conservator of Forests 
has recommended that he may be equated with the Deputy Conservator 
of Forests in the scale of Rs.600-1,250. For other posts in the depart¬ 
ment he has recommended the following scales: 


1. Forest Ranger ... 250-550 

2. Deputy Forest Ranger ... 160—320 

3. Forester ... 150-2bU 

4. Forest Guard and other Guards ... 100-18U 

5. Plantation Cultural Guard and other Jamadars. ... 120—220 

6. All Moharrirs ... 120—220 


5. In the course of his evidence, the Chief Conservator of Forests stated that 
die State forest Service Officers are required to undergo two years training 
before they start service. There is, therefore, a strong case for the State Service 
Foiest Officers to be given a higher start on completion of training and in any 
case there should be parity in their initial pay with the Engineers and State 
Civil Services. He stated diat with the creation of Indian Forest Service and 
encadrement of all posts which were in the senior scale of State Forest Service, 
stagnation has set in the cadre of U. P. Forest Service. As things stand, the 
chances are that Assistant Conservators of Forest will never get promotion to 
the Indian Forest Service uiil.l they have put in 20 to 25 years of service. The 
promotion prospects for these State Officers have, therefore, worsened. He 
suggested that a senior scale equivalent to the senior scale in the State Civil 
Services and the Engineering Services may be provided in the U. P. Forest 
Sei vice also, and the number oi such posts should be kept at 20 per cent of the 
cadre. For the members of the Subordinate Forest Service, the Chief Conser¬ 
vator of Forests recommended that they should be equated with Inspectors of 
Police and Tahsildars and all the three, i.e.. Forest Rangers, Inspectors of Police 
and T. ahsildais should be kept in the same scale of pay. The responsibility of 
foiest Rangers is in no way less than that of 1 ahsildars and Inspectors of Police, 
as they are directly in charge of Forest wealth of considerable value. They have 
also tire additional responsibility of arresting offenders without any warrant. 
For Deputy Rangers of Forests and Foresters, he recommended parity with Naib 
Tahsildars and Kanungos respectively. He recommended that Forest Guards 
should be equated with Police Constables and Lekhpals. The other suggestions 
made by him in the course of his evidence are as follows: 

(1) Range Clerk—This is an isolated post. Its incumbent has no prospects 
of promotion. I he post needs to be merged with the posts of Forester. 

(2) Jamadars and Moharris —They may be allowed the same pay scale as 
nta)i be lecommended by the Commission for Head Constables in the Police 
Department. 

<3 ) Ministerial Establishment (Forest Department) -The Ministerial staff 
of the Forest Department should be given better pay scales as compared to other 
departments in view of the tact that these officials have to work without any 
guidance very often as the officers of the Department, mostly remain out on tour. 

r scales of the Noters and Drafters and the Stenographers in the office 

ol Conservator of Forests are lower than those of similar categories of officials 
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in the office of die Chief Conservator of Forests. Since the Conservator of 
Forests also is a Head of Department and deals directly with the Government 
in respect of-the affairs of his circle, the pay scale of the Stenographers and 
Noters and Drafters in the office of the Conservator of Forests should be the 
same as may be recommended for such employees in the office of the Chief 
Conservator of Forests. Similarly, the Head Assistants anti Stenographers in 
the office of the Additional Chief Conservator of Forests should also be allowed 
the same pay scale which is admissible to similar staff in the office of tire Chief 
Conservator of Forests. The Store Keepers in the Forest Department have no 
avenues of promotion. Their cadre should, therefore, be abolished and be 
merged with the cadre of the Assistant Clerks, and Rs.25 per month as special 
pay may be allowed for doing the job of storekeeper. 

(4) Draftsman-n\c draftsman having I. T. 1. Diploma and drawing pay 
in the scale meant foi such officials should Ire allowed the pay scale which may 
be recommended for qualified draftsman after completion of 5 years of service. 

1 he draftsman should also be promoted in the scale which may be prescribed 
lor Computers in the Public Works Department. 1 

6. The Chief Conservator of Forests stated that the officials of the State 
Forest Service, Forest Rangers, Deputy Rangers and Foresters etc. working in 
Working Plan Research and Development Circle, Plantation Division, Wild Life 
Foiest Extension Training Class and Limber Supply Organisations may be 
allowed special pay at the following rates : 


1. Assistant Conservator of Forests 

2. Forest Rangers 

3. Deputy Rangers and Foresters. 

4. j'amadars and Foi est Guards. 


Rs. 

75 

50 

30 

50 


He also suggested that Forest Rangers, Deputy Rangers, and Foresters, who 
handle casli and who have furnished security, may also be allowed special pay 
like Accountants and Cashiers. He also recommended that rate oi Fixed 
1 ravelling Allowance presently allowed to the Forest Rangers, Deputy Rangers 
and Foresters should be doubled on accounts of increase in the cost of transpor¬ 
tation charges etc. He also suggested that a uniform allowance may be allowed 
to the Forest Rangers and Deputy Rangers on the scale applicable to the 
Jnspectois and Sub-Inspectors of Police respectively. 

7. The Ayukt Evam Sachiv, Forest Department, did not send and reply 
to the questionnaire issued by us, but in course of his evidence before us he 
stated that with the constitution of the Indian Forest Service the State Forest 
Service is now loft only with the junior scale posts of Assistant Conservator of 
Forests and in the absence of adequate number of senior scale posts for their 
promotion, there is frustration amongst the State Forest Service Officers. He 
therefore, suggested that a selection grade as in the case of State Civil Service 
(Executive branch) may be created for the officers of the State Forest Service also. 
He futhcr suggested that the initial starting salary for the members of the State 
Forests Service should be the same as for P. C. S. officers. He also recommended 
that during the period of their training, the office) s of the Forest Department 
should be given regular pay and allowances instead of a stipend only. He also 
suggested that the Director, Parks and Sanstuarias may be given the same status 
ana pay-sole as may be recommended for the Deputy Conservators of Forests 
Forests recommendations were the same as that of the Chief Conservator of 

We h:ive considered the replies to the questionnaire furnished by the 
t.liu.l Cometvator of Forests and different Service Associations of the Forest De 
partment and also the demands of the various Association* made in their memo¬ 
randa and the recommendations made by the Chief Conservator of Forests and 
Commissioner and Secretary, Forest Department, and have proposed revised 
pay-scales lor various posts in the Forest department as shown in Part II of the 
Report. VV c have generally proposed a revised scale on the general pattern for 
revision o£ pay-scales decided upon by us. There are, however, a few excen- 
dons He have allowed a higher pay-scale to the computers, on the ground 
that thoy should he allowed the same pay-scale as is allowed to computors in 
the P W. D. and Irrigation Department. We have also proposed a selection 
grade for 10 per cent posts of stenographers in the scale of Rs. 120-250 and 
Range Clerkls and Storekeepers in view of lack of promotional opportunities 
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available for these employees. The post of Director, Parks and Sanctuaries in 
the existing scale of Rs-400—1,000 had been created in the month of September 
1970, keeping in abeyance tire post of Wild Life Warden in the scale of 
Rs.300—9u0. The qualification prescribed for the post is only a Graduate. We 
have recommended the revised scale of Rs.650—1,300 for this post, but we 
recommend that proper qualifications should be prescribed for the post and 
selection may be made titrough the Public Service Commission, in case this 
post is proposed to be kept outside the cadre of U. P. Forest Service. We also 
recommend that in case officers of the U. P. Forest Service are appointed to this 
post they may be allowed the scale of pay which is admissible to them in the 
Forest Department- Having due regard to the responsibilities and arduous 
nature of duties attached to the posts of ‘Forest Rangers’ and ‘Forest Guards’ 
we have recommended slightly higher scales for these post*, as compared to the 
general pattern of pay-scales approved by us. In place of three existing scales 
for Draftsmen, we have recommended only two scales, one for qualified and 
the other for unqualified ones. Having regard to the nature of duties and qualifi¬ 
cations proposed for the post of Receptionist, we have recommended the same 
scale of pay tor this post which has been recommended by its for the post of 
Routine clerks. In our opinion a higher pay-scale than this is not justified for 
this post. We do not think that variation from the general pattern of pay 
revision determined by us is warranted in any other case. The demand for 
doubling the'rate of Fixed Travelling Allowance made by the Chief Conser¬ 
vator of Forests has not been examined by us as the subject of ‘Travelling 
Allowance” is not under our purview. We have examined the proposals ana 
demands, in respect of special pay, in the Chapter of Special Pays of the Report. 

(b) Directorate of Tourism 

The promotion of tourism was originally taken up in 1956 in the Planning 
set-up, but the work connected therewith was placed under the charge of the 
Transport Commissioner in 1961. Due to the emergency in 1962, the Scheme 
suhered a set-back when the programme of construction of tourist bungalows, 
rest houses etc. was suspended and several field offices were dosed down- The 
Organization was revived later on a limited scale. A full-fledged Directorate 
of Tourism was soup in 1965 with a whole-time Director assisted by a Deputy 
Director (Tourism). The Organization was, however, again placed under the 
Transport Commissioner in 1967, with a Deputy Director as its immediate 
Jnchaigc, That post was subsequently designated as Deputy Transport Com¬ 
missioner (Tourism). But from July 1971, a separate Directorate has been 
established and the Director has been declared as a Head of Department. 

2- Under the Director, Tourism, there is one post of the Deputy Transport 
Commissioner m the scale of Rs.600—1,250, one post of Publicity Officer, in the 
scale of Rs.250—750 and 7 Regional Tourist Officers in the scale of Rs.300—900- 
Besides, there are 74 pasts of Class III employees and 80 posts of Class IV. 

3. No reply to the questionnaire issued by the Commission was received 
from the Directorate or its employees. However, Secretary to Government, 
Tourist Department, while forwarding a memorandum from the officers and 
s tiff of the Directorate of Tourism for revision of their pay-scales, suggested an 
upward revision of the pay^scale of the Publicity Officer whose present pay-scale 
is Rs.250—750. We have examined the pay-scales of the Officers and other 
staff of the department with reference to their qualifications, source of recruit¬ 
ment and duties and responsibilities attached to the posts. The minimum 
educational qualification prescribed for the post of Publicity Officer is 
Graduation with no specialised knowledge or diploma or any experience in 
the job. In our opinion, for the job in question, for which the prescribed 
qualification is simple graduation, the existing scale is adequate. The mere 
fact that it is filled through the Public Service Commission does not enable us 
to recommend a higher grade than that merited on the basis of the existing 
scale and emoluments. We have accordingly proposed the scale of R$.450—950 
for the post. 

4. In so far as the post of the Director, Tourism is concerned, the post 
has beon created in July, 1971 in the scale of Rs. 1,800—50—1,850—75—2,000, 
and filled on an adhoc basis by promotion of Deputy Transport Commissioner 
(Roadways) in the scale of Rs.750—1,400. Keeping in view the job require¬ 
ments, and method of recruitment etc., we feel that the proposed scale of 
Rs. 1,600—50—1,850—75—2,000 should be adequate for this post. 

5. The details of the scales of pay of the Directorate of Tourism as: 
recommended by us will be found in Part II of our Report. 



10. FINANCE DEPARTMENT 

The Finance Department of the Secretariat is the administrative department 
in respect of the following offices and services : 

1. Sales Tax Department. 

2. U. P. Finance and Accounts Service. 

3. Local Fund Audit Department. 

4. Audit Organisation for Co-operative Societies and Panchayats. 

5- Registration and Stamps Departments.. 

6. National Savings Directorate. 

7. Treasury Directorate. 

8. U. P. State Lottery Directorate. 

9. Registrar, Firms and Societies, U. P. 

10. Accounts Organisation of the Food and Civil Supplies Depart¬ 
ment (Senior Accounts Office Headquarters). 

11. Chief Accounts Officer (Zila Parishads) (Mukhya Vitta Adhi kari ). 

(a) Apart from the above, there are a few other posts to attend to work 
connected with the State Budget, Pensions and State Insurance Fund. No 
specific proposals for the revision of their scales of pay were received by us. 
We have, therefore, recommended the scales of pay for these officers and stall 
on the basis of their existing scales and emoluments, and in line with our 
proposals for the posts of corresponding level elsewhere- Our proposals are 
contained in Part II of the Report, 

(b) Sales Tax Department 

In Uttar Pradesh, Sales Tax is levied under the Uttar Pradesh Sales Tax 
Act, 1948, as amended from time to time. The revenue on account of the 
Sales. Tax is increasing every year and according to the information available 
with us, the revenue and expenditure in the Sales Tax Department from the 
year 1970-71 to 1972-73 have been as under : 


Year 


Receipt 

Expenditure 


1970- 71 

1971- 72 

1972- 73 

•• 

Rs. 

.. 52,01,74,000 

.. 55,35,00,000 

.. 57,07,00,000 

Rs. 

1,07,83,210 

1,26,61,000 

1,38,96,000 



We have been informed that the total number of employees in tho Depart¬ 
ment at present is 3,954. r 


2. At the apex of the field organization is the Sales Tax Commissioner, 
U. P., who is responsible for levy, realization and administration of Sales Tax 
Act in the State. Under the Sales Tax Act and Rules, when a dealer feels 
aggrieved with any order of an assessing authority, he can go in appeal to the 
Assistant Commissioner, Sales Tax (Judicial). If a dealer or the department 
feels. aggrieved with the Appellate Order, a revision lies with the Judges 
(Revision), Sales Tax. The Judges (Revision) are senior Distrcit Judges of the 
State Higher Judicial Service. The Sales. Tax Commissioner is an officer of 
tho super-time-scale of I. A. S. cadre. At the Government level, the Finance 
Department is the administrative department in respect of Sales Tax. 

3-_ We have received a memorandum from the Sales Tax Commissioner 
in which he has made recommendations for the grant of enhanced revised 
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scales of pay to various categories of officers and employees in the Department 
The recommendations made in respect of a-few posts are given bdowf 


Serial 

no. 


Name of the post 


Existing Proposed scale of pay 
scale of pay 1 ' 


Headquarters — 

1 Deputy Commissioner, 

Sales Tax 

2 Assistant Commissioner, 

Sales Tax (Judicial) 


Rs. 


Rs. 


1,300—1,600 
600—1,250 750—1,400 


3 Assistant Commissioner, 

Sales Tax (Administra¬ 
tion) .. 600—1,250 

4 Sales Tax Officer .. 300_900 

5 Assistant Sales Tax Officer 225—500 

6 Accounts Officer 


750—1,400 

400—1,100 

300—900 


7 Statistical Officer 

8 Office Superintendent 

9 Assistant Office Superin¬ 

tendent. 

10 Stenographer 

11 Noter and Drafter 

12 Routine Clerk 
Circle Offices — 

1 Head Clerk 

2 Noter and Drafter 
Sub-Circle Offices — 


400 1,000 400—1,100 plus special pay of 

Rs. 100 p. m. 

o00 900 400—1,100 plus special pay of 

Rs. 100 p. m. 

350—450 350—750 


160—320 250—500 

160—320 250—500 

140—280 200—450 

100—180 150—250 

250-325 300-450 

120—220 175—350 


1 Head Clerk 

150—260 

200—400 

2 Stenographer 

. 120—250 

175—350 

3 Noter and Drafter 

120-220 

175—350 

4 Accountant 

120—220 

175—350 

Judicial Branch — 



1 Munsarim 

120—250 

175—350 

2 Peshkar 

120—220 

175—350 

3 Stenographer 

120—250 

175—350 

4 Ahalmad, Typist etc. .. 

100—180 

150—260 

4. We have received a memorandum from U. 
Association in which it has been proposed that in order to 
service, there should be the following three tier system of 
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officer in the junior scale should automatically get the senior scale after putting 
in twelve years of service, provided his service record is satisfactory : 

1. Junior scale—Rs.500—50—650—EB—50—900—EB—50—1,200. 

2. Senior scale-Rs.800-50-l,000-EB-75-l,450. 

3. Selection grade-Rs. 1,500-75-1,950. 

It has also been proposed that there should be provision for promotion of Sales 
Tax Officers to the extent of 30 per cent of their total strength to Class I posts 
and 10 per cent to the selection grade posts. In order to implement this sug¬ 
gestion, it has proposed that some of the Class I posts like those of State Repre¬ 
sentative, Assistant Commissioner, Sales Tax etc., shonkl be upgraded. It has also 
said that the existing special pay of Rs.75 p.m. allowed to Assistant Commissioner, 
Sales Tax, at the Headquarters should also be enhanced to Rs.100 p.m. 

5. The Assistant Sales Tax Officers Association in a memorandum sub¬ 
mitted to us has said that the present pay scale of Assistant S-ales Tax Officers 
is Rs.225—500, while that of the Sales Tax officers is Rs.300—900. It has been made 
out in the representation that both the categories of officers generally discharge 
the same type of functions. It has also mentioned that in the Income Tax 
Department, the Income Tax Officers, who perform duties of similar nature, are 
designated as Income Tax Officers, Class I and Income Tax Officers, Class II, 
and both enjoy identical powers under the Income Tax Act. The Association 
has, therefore, requested that there should be one integrated cadre of Sales Tax 
Officers in Grade 1 and Grade II in place of the existing posts of Sales Tax Officers 
and Assistant Sales Tax Officers. It has also urged that for purposes of City 
Compensatory Allowance, the State may be divided into cities of Class “A”, “B” 
and ‘C, depending on the population. The City Compensatory Allowance, 
according to the Association, may be 15 per cent of pay for ‘A’ Class, 10 per cent 
for “B” Class and 7£ per cent for "C” Class cities. 

6. The General Secretary of the U. P. Sales Tax Ministerial Staff Associa¬ 
tion in his memorandum to us has proposed the following scales of pay for 
various categories of posts in the Sales I'ax Department : 



Rs- 

(1) Sales Tax Officer Office Superintendent etc. at 
the Headquarters 

900-1,000 

(2) Assistant Sales Tax Officer, Sales Tax Inspector 
and Assistant Superintendent, etc. 

800- 900 

(3) Head Clerk, Reference Clerk etc. 

700- 850 

(4) Typist, Clerks 

600- 750 

(5) Daftari, Jeep Driver etc. 

500- 600 

(6) Peons, Chaukidars etc. 

400- 550 


In support of the above demand, the Association has said that Judicial work is 
also carried on in the Sales Tax Department, and therefore the scales of pay in 
this Department should be higher as have been provided for the High Court, etc. 

7. We have also received a memorandum from the President of the Sales 
Tax Judicial Staff Association in which a demand has been made that there 
should be no discrimination in the scales of pay of the employees in the Secre¬ 
tariat and ihe Subordinate offices. It has also been proposed that the scales of 
pay of the Stenographers of the Judge (Revision) and Additional Judge 
/Revision), Sales I ax. should he the same as have been allowed to Stenographers 
of the Members of Board of Revenue, U. P. This demand has also been sup¬ 
ported by the Judge (Revision) Sales Tax, U. P. 

8. We have considered the various demands of the different Service Asso¬ 
ciations and have determined die scales of pay of various categories of posts after 
taking into ercoum their duties of responsibilities as also their mode of recruit 
meat. We have also looked into the promotion prospects of the Assistant Sales 
^ ax Officers and Sales Tax Officers and find that in the Sales Tax Department 
direct recruitment is made to 50 per cent posts of Sales Tax Officers. The total 
strength of Assistant Sales Tax Officers, and Sales Tax Officers as reported, is 
320 and 192 respectively. We feel that promotion opportunity available to 
Assistant Sales Tax Officers is fairly satisfactory. The Class I posts of 52 
Assistant Commissioners (47 in the scale of Rs.600-1,250) and 5 posts in the 
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selection grade of Rs-750—1,400 (sanctioned during 1971-72) and one post of 
Deputy Commissioner (sanctioned during 1972-73) in the scale of Rs.l,300—1,600, 
are filled in by promotion of Sales Tax Officers. Having due regard to the 
total number of posts available and the strength of Sales Tax Officers, promotion 
opportunities for Sales Tax Officers also seem to be adequate. There is at 
present only one post in the existing scale of Rs.l,300—1,600 for promotion of 
47 officers in the scale of Rs.600—1,250 and 5 officers in the scale of Rs.750—1,400. 
Since in the existing pattern of the Sales Tax Department, scales of pay are 
related to posts. Government may consider the desirability of either creating 
some more posts of Deputy Commissioners, Sales Tax, in the proposed scale 
of Rs.1,400—1,800 or upgrade the scale of existing selection grade posts to Rs.1,400 
1,800 and keep all 6 posts in this scale. We are, however, unable to accept 
the demand of the U. P. Sales Tax Officers Association for introduction of three 
tier system of scales of pay with provision for automatic promotion from one 
grade to another after a fixed period of service. 

9. For the reasons mentioned above, we are also unable to accept the 
demand of the Assistant Sales Tax Officers Association for the introduction of 
an integrated scale of pay for the cadre of Sales Tax Officers and Assistant Sales 
Tax Officers, because we feel that the duties and responsibilities of both the 
posts are not the same and the mode of recruitment of officers in both the 
services, is also different. In fact Assistant Sales Tax Officers are direct subordi¬ 
nates of Sales Tax Officers and their power of assessment is confined to low 
value cases of assessment. 

10. We have proposed the same scales of pay for the ministerial staff in 
this office as we have done in respect of other similar posts in other departments 
on the basis of the general decisions taken by us. As regards the post of Steno¬ 
grapher, we have proposed a scale of pay of Rs.300—500 at the headquarters of 
the Sales Tax Commissioner's office and have also proposed that the Steno¬ 
graphers to the Sales Tax Commissioner may be provided in the Selection Grade 
of Rs.400—20—600. We feel that there is some justification in the demand of 
the Stenographers of the judges (Revision) Sales Tax for higher scale of pay. 
We have accordingly proposed that the scale of pay for the Stenographers to 
Judge (Revision) Sales Tax and Additional Judges (Revision) Sales Tax 
should be Rs.300-8-340-10-440-12-500. 

11. Our recommendations about the scale of pay for the Sales Tax Staff 
will be found in Part II of our Report. Our recommendation about the grant 
of special pays and City Compensatory Allowance will be found in the appro¬ 
priate Chapters of our Report. 

(c) U. P. Finance And Accounts Service 

The following posts are included in the Uttar Pradesh Finance and 
Accounts Service. Their scales of pay are given against each of them : 


Name of the post 

No. of post 

Scales of pay 



Rs. 

Treasury Officer 

90 

300- 900 

Senior Treasury Officers 

6 

400-1,000 

Accounts Officer 

7 

300- 900 

Accounts Officers 

33 

400-1,000 

Senior Accounts Officers 

18 

600-1,250 

Chief Accounts Officers etc. 

3 

750-1,400 

Director of Treasuries 

1 

1,300-1,600 

Tlius the total number of posts in 

the U. P. Finance and 

Accounts Service is 


at present 158. 

2. There was expansion of the U. P. Finance and Accounts 
Service in the year 194849 and the Accounts Officers and Senior Accounts 
Officers who were posted in the different departments of Government were to 
act as Financial Controllers in the respective departments! in which they were 
posted. It was further desired that these Accounts Officers who were attached 
to the various Heads of Departments will ensure proper maintenance of 
accounts, conduct periodical audit including internal audit, and tender 
financial advice on all financial matters to their departmental heads. 
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3. We have received a memorandum from the President of the U. P. 
Finance and Accounts Service Association in which he has proposed that the 
scales of pay for different categories of posts in the U. P. Finance and Accounts 
Service may be revised as follows : 


Name of the post Existing Proposed scale of pay 

scale of pay 




Rs. 

Rs. 

1 

Treasury Officers in all 
‘B’ and ‘C’ category of 
towns and Additional 
Treasury Officers 

300 -900 

500 —50—950 -70—1,300 

2 

Senior Treasury Officers 
in ‘A’ Class Towns and 
Accounts Officers 

400—1,000 

1,000—75—1,600 

3 

Senior Accounts Officers 
and Chief Accounts 
Officers 

600 1,250 

1,600—100—2,200 

4 

Deputy Financial Advi¬ 
ser, Financial Adviser 
and Director of Trea¬ 
suries 

700—1,400 

2,250-100—2,750 

5 

Financial Adviser, Chief 
Accounts Officers in 
State Public Sector 
Undertakings 


2,750—125—3,000 


4. In support of the demands made by this association, it has been men¬ 
tioned that there has been very heavy increase of work and responsibilities of 
Treasury Officers and this was likely to increase in future with successive Five 
\eai I laris. It has been added that the Treasury Officers cannot leave their 
posts even for a day unless some officer of the district administration readily 
becomes available to look after their work. Their leave and holidays are also 
severely restricted. They get no respite and strain on them is heavy and 
continuous. Similar arguments have been advanced in support of (he proposed 
scale of pay of Rs.1,000—25—1,600 for Senior Treasury Officers in the KAVAL 
1 owns (or 'A’ Class Cities). 


a. It has also been brought to our notice that the Senior Treasury Officers 
posted in the KAVAL towns were given a special pay of Rs.75 p.m. in the 
past which was subsequently raised to Rs.100 p.m. over and above their the 
then scale of pay of Rs.250-850. Similarly, a special pay of Rs.100 p.m. was 
also allowed to the Additional District Magistrates, (Executive) . who were given 
a special pay of Rs.100 over and above their scale, of pay of Rs‘’50—850 
According to the recommendation of the Pay Rationalization Committee the 
* Ci ° f , m' dd ^ tiona , 1 District Magistrates (Executive) was revised to 
Rs.fiOO— 1.250 while the scale of Senior Treasury Officers in KAVAL Towns was 
revised lo Rs. 10(U-1,0<l() only, 'i is (lie contention of the association that 
Senior Treasury Officers m KAVAL Towns were entitled to higher scale of pav 
as the original scale of pay compared favourably with the scale of pay which 
had been allowed to the Additional District Magistrates (Executive). 

0. As regards the Accounts Officers, their duties and responsibilities are 
lepoi ted to be very important as they have lo function in four distinct capacities 
as f inancial Advisers. Financial Gondoliers, Internal Audit Officers and 
Accounts Officers. Similar functions have also to be performed by Senior 
Accounts Officers and Chief Accounts Officer posted in the offices of the major 
Heads of Departments- Such Senior Accounts Officers have also to supervise 
the work of Accounts Officers under their control posted in the Regions or at 
t e Headquarters. It has also been mentioned in the memorandum submitted 
to us that the Chief Accounts Officers and Senior Accounts Officers in the 
Railways and in the various departments of Central Government enjoy very 
high status and scales of pay. ' r y 
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7. As regards the post ol the Director of Treasuries it has been pleaded 
before us that he is the Head of the Treasury administration for the entire 
State. He deals with District Magistrates, Commissioners, Heads of Depart¬ 
ments, Accountant General and the Government. The Association has made a 
sequost to us that the scale of pay of this pdist should be revised commensurate 
with the nature of duties and responsibilities of this post. 

8. Another request which has been made to us relates to the appointments 
of Financial Adviser and Chief Accounts Officers in the State Public Sector 
Undertakings. It is the contention of this association that the members of the 
U. P- Finance and Accounts Sdrvice who have shown real insight into various 
problems of business and commercial management, should be selected on merit 
for appointment to such posts. 

9. We have considered the demands made by the above mentioned 
association and feel that several of the scales of pay proposed by this association 
are unrealistic. At the lowest rung of the ladder, there are 90 posts of 
Treasury Officers and seven posts of Accounts Officers in the scale of pay of 
Rs.300- 900. Those officers are recruited on the basis of the combined com¬ 
petitive examination held for the U. P., C. S- (Executive) and U. P. Police 
Service. VV e have revised the scale of pay of these posts on the same analogy 
as we have done in respect of other Class II Services of the State. 

lffi There are six posts of Treasury Officers and 33 posts of Accounts 
Officers in the scale of Rs.400—1,000, In the memorandum which has been 
submitted to us, an analogy has been drawn between the scale of pay of the 
Treasury Officers and Additional District Magistrates (Executive). The scale 
of pay of such Treasury Officers was revised to Rs-400—1,000 by the Pav 
Rationalization Committee. We feel that there is no comparison between the 
work of Additional District Magistrate (Executive) and Senior Treasury 
Officers. Their duties and responsibilities differ widely. Such Treasury 
Officers and Accounts Officers already got a higher scale in the past and we 
have proposed in our report a scale of Rs.650-30-780—40—1,000—50-1,300 
for them. 

11. As regards the post of Senior Accounts' Officers and Chief Accounts 
Officers, we have revised their scales of pay on the basis of the general decision 
which we have taken for equivalent posts in other Departments. 

12. We recognize the importance of the post of Director of Treasuries 
and have accordingly proposed a scale of Rs.1,400-50-1,500-60-1,800 for this 
post. 

13. As regards the appoinment of Financial Adviser and Chief Accounts 
Officers in the State Public Sectdr Undertakings, we feel that the requirements 
of the jobs in these undertakings are entirely of a different nature and require 
special technocrats. Specialised training is necessary for the officers to be 
appointed on such polsts. Therefore, we leave it to Government to take such 
action in the matter according to the exigencies of the public services. 

14. There are also ten posts, of Accounts Officers in the scale of Rs.250-750 
in the Office of the Board of Revenue, U. P. These posts were created in 
connection with the Land Reforms Scheme and nine posts have since then 
been made permanent- We have proposed a scale of Rs.450-950 for such 
Accounts Officers. 

15. The. scales of pay proposed for the Officers of the IT. P. Finance and 
Accounts Service are given in Part II of our Report. 

(d) Local Fund Audit Organisation 

The Local Fund Audit Department is an old department which is con¬ 
cerned with the audit of the accounts of local bodies and for ensuring proper 
utilization of funds, including Government grants and loans to the local bodies 
and other institutions under the audit charge of the organisation. At the 
Secretariat level, the Finance Department is the administrative department in 
respect of this organisation. 

2. The Examiner, Local Fund Accounts, U. P. has his headquarters at 
Allahabad. He also functions as ex-officio Treasurer of Charitable Endowments, 
U. P. and Agent to the Treasurer, Charitable Endowment for India. 
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3. In his memorandum and the oral evidence before us, the Examiner, 
Local Fund Accounts proposed the following scales of pay for various categories 
of posts of his department : 


1 . 

Examiner 

Rs. 

1,000-1,700 

2. 

Assistant Examiner 

600-1,300 

3. 

Senior Auditor (Selection Grade) ... 

590- 800 

4. 

Senior Auditor 

. 350- 725 

5. 

Assistant Auditor 

250- 525 

6. 

Stenographer 

250- 490 

7. 

Noter and Drafter 

250- 400 

8. 

Routine Grade Clerk and Typist ... 

200- 380 

9. 

Daftari/Jamadar 

140- 265 

10. 

Peon/Chaukidar 

125- 250 

It was 

enphasised by the Examiner that the Examiners 

and the Auditors 


in the Local iund Audit Department are well-equipped to examine different 
types of accounts and are well conversant with the Acts, Rules, Regulations, etc. 
of the Local Bodies and Government Departments whose accounts they have 
to audit. They are well versed in commercial accounts also. He has, there¬ 
fore, suggested that it would not be proper to equate the officers and Auditors 
of his department who are technically more qualified and have wider experience 
with holders of similar posts in other departments, such as the Co-operative and 
Panchayat Audit Organizations, and that they deserve a higher scale of pay. 

4. The U. P. Local Fund Auditors Association through a written memo¬ 
randum as also during their oral evidence, demanded a pay scale of Rs.400—8G0 
for the Senior Auditors and Rs.250—500 for Assistant Auditors. 

5. We have examined the suggestion placed before us with reference to 
the duties and responsibilities attached to different posts and have proposed the 
same scale of pay for gazetted officers of this department as we have done in 
respect of similar posts of corresponding status in other departments. We have 
been informed that the posts of Senior Auditor are filled by promotion from 
amongst Assistant Auditors and we have proposed for them a scale of Rs.350-700. 
As regards the posts of Assistant Auditors, we have recommended a pay scale 
of Rs.280—450. We, however, recommend that for the sake of uniformity in 
their designation, pay-scale and minimum educational qualification, the Assis¬ 
tant Auditors may, henceforth, be designated as Auditors, with the scale of 
pay of Rs.280—450 and their minimum educational qualifications should be¬ 
t-abed to graduation, preferably Bachelors in Commerce. 

6. In Part II of the Report, will be found the existing scales and the scales 
proposed by us in respect of this organisation. 

(e) Co-operative and Panchayats Audit Organisation 

Prior to the year 1953 the Registrar, Co-operative Societies was the adminis¬ 
trative head of the Cooperative Department and was also responsible for audit- 
ing the accounts of various Co-operative Societies. T. o ensure independent and 
impartial audit of the accounts of these societies, the State Government, in the 
yeai 1953, decided to set up a separate Co-operative Audit Organisation under 
the control of a Chief Audit Officer with headquarters at Lucknow. In 1955 
he was also entrusted with the work relating to the audit of Panchayats accounts 
and was designated as Chief Audit Officer, Co-operative Societies and Pan¬ 
chayats, U. P. Later on, with effect from July 1, 1966, the Audit staff relating 
to the audit of the Industrial Cooperatives, which was till then under the 
control of the Director of Industries, was also transferred to the control of 
Chief Audit Officer Co-operative Societies and Panchayats ; and lastly the Auditors 
of the Cane Development Department, who audited the accounts of the Cane 
Co-operative Societies were also put under the control of Chief Audit Officer 
In this way the Co-operative and Panchayat Audit Organisation at present audits 
die accounts of Co-operative Societies, Panchayats and Industrial and Cane 
Co-operatives. At the Secretariat level, this organisation is under the adminis¬ 
trative control of the Finance Departmnet. 
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2. In his memorandum submitted to us, the Chief Audit Officer has 
demanded the pay-scale of Rs. 1,000—2,000 for his post and has also suggested 
the following pay-scales for the employees of the Audit Organisation of Co¬ 
operatives and Panchayats : 


(i) Deputy Chief Audit Officer 

(ii) Regional Audit Officer 

(iii) District Audit Officer 

(iv) Senior Auditors (Co-operative) Cane, Indus¬ 
tries and Audit Supervisors (Cane), 

(v) Auditor (Co-operatives, Cane, Industries and 
Panchayats.) 

(vi) Head Clerks (Head office of the Co-operative 
Audit Organisation) Head Clerk (Head office 
of the Panchayats Organisation.) 

(vii) Stenographer (Chief Audit Officer and Deputy 

Audit Officer). 

(viii) Noter and Drafter, Head Clerk, (Regional 
Offices). 

(ix) Senior Clerk 

(x) Junior Clerk-cum-Record-keeper, Accounts 
Clerk (At the headquarters and District level), 

A.R.C. (at the headquarters in the Regional 
and District level). ... 150 — 250 

(xi) Jamadar, Daftari ... i00— 150 

(xii) Peon ... 80- 120 

He has also recommended that the various categories of Auditors of Panchayats 
Co-operative, Cane and Industries may be brought into one cadre so as to mini¬ 
mise the administrative problems and to minimise the expenditure, while their 
duties and responsibilities are generally the same, 

3. The U. P. Co-operative and Panchayat Gazetted Audit Officers Associa¬ 
tion, in a memorandum submitted to us, has demanded the following pay-scales 
for the service concerned : 

Rs. 

(i) Chief Audit Officer ... 1,300-1,600 

(ii) Deputy Chief Audit Officer ... 750—1,400 

(iii) Regional Audit Officer ... 600—1,250 

4. The Panchayat Auditors Association has demanded the same pay-scale 
which is allowed to the Auditors of the Local Funds Accounts Department. 

5. The Co-operative Auditors Association has also submitted a memo¬ 
randum and demanded the following pay-scales for the members of their 
Association: 


Rs. 

800-1,400 
450—1,050 
300- 800 

250- 600 

200- 400 


300- 500 

250- 500 

200- 400 
180- 300 


Rs. 

(i) Auditor ... 225-600 

(ii) Senior Auditor ... 250-750 

(iii) District Audit Officer ... 300-900 

6. The Cane Auditors Association in its memorandum has demanded the 
following pay-scales : 

Rs. 

(i) Auditor ... 200-450 

(ii) Audit Supervisor ... 300-500 

(iii) Senior Auditor ... 400—800 

7. We have considered the above proposals in detail, particularly the sug¬ 
gestions of the Chief Audit Officer in respect of various categories of Auditors 
under his control. In his evidence before us, the Chief Audit Officer, suggested 
that all tire different types of Auditors should be grouped together and entrusted 
With the aurit of different types of institutions in their jurisdiction irrespective 
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of the cadre to which they might belong at present. We fed that this suggestion 
deserves serious consideration. Accordingly we make the following recommen¬ 
dations : 


(i) The designations of all supervisory posts of Auditors in the exist¬ 
ing pay-scales of Rs.200—450 and Rs. 160—520 admissible to Senior Auditor 
Industries Section, Senior Inspector Audit (Industries) and Audit Super¬ 
visors may henceforth be changed to that of Senior Auditor. The exist¬ 
ing. system of filling in a certain percentage of these posts by direct rec- 
cuiunent may be discontinued and all posts of Senior Auditors may be 
filled in by promotion from amongst Auditors who are graduates and are 
recruited through the Public Service Commission. All the Senior Audi¬ 
tors under the Chiel Audit Officer nxay be required to supervise the Audit 
of all types of accounts in their territorial jurisdiction irrespective of the 
cadre to which they might be presently belonging. The revised pay- 
scale pf all these posts will be Rs.350-15~500-EB-20-600-EB-25-700. 

(ii) In future, the posts of Auditors with different designations in the 
existing pay scale of Rs.160-280 and Rs.120-220 should be in the revised 
scale of Rs.280—450 subject to the following conditions : 

(a) All future rescruitment to the posts of Co-operative and Pan- 
chayat Auditors and other auditors, Junior Auditors etc. connected 
with die Audit of Co operatives, Pancliayats and Industrial Co-opera¬ 
tives etc. may be made through the Public Service Commission and 
the minimum qualification should be a degree preferably in Com¬ 
merce. 

(b) I hose Auditors of the Co-operative and Panchayat Audit 
Organisation and Industrial Co-operativos who have put in seven 
years service on April I, 1972, but are in the scale of Rs.120-220 
at present, may be allowed the revised pay scale of Rs.280-450. 
Similarly, all graduate Auditors of the above audit organisations, 
who were recruited through the Public Service Commission or have 
since been approved by the Public Service Commission, may be 
allowed pay in the revised scale of Rs-280-450, without any 
restriction as to the number of years of service put in by them. 

(c) The remaining Auditors of the above Audit Organisation 

not covered with the provision as in item ( b) above may be allowed 
pay in the revised scale of Rs.230—580, till they complete seven years 
of service or have been approved by the Public Service Commission. 
After putting in a service of seven years or after their approval 
by the Public Service Commission they may also be allowed pay 
in the Scale of Rs.280—450, L 1 

8. We notice that there are two Hoad Clerks at the Headquarters of 
the Chief Audit Officer. While the existing scale of pay of the Head Clerk 
of the Co-operative Wing is Rs. 160-320, which is also the scale allowed to 
Head Clerks in other offices of the Heads of Departments, the scale of pay 
of die Head Clerk in Panchayat Wing is Rs. 150-260 only. We feel that it is 
not necessary to perpetuate this disparity between the pay-scales* of the two 
Head Clerks under the same officer. We have accordingly proposed a common 
pay-scale of Rs.300 500 for both the Head Clerks- The scales of pay of other 
posts under the Chief Audit Officer, Co-operative Societies and Pancliayats 
which, have been revised on the standard pattern adopted by us, are given in 
Part II of the Report. ' G 

(f) Registration and Stamps Departments 

The Inspector General of Registration is Head of the Registration 
Depai tment and is responsible for administering the Indian Registration Act, 
1864 (as amended from time to time). He is also the Chief Inspector of 
Stamps and ex officio Junior Secretary, Board of Revenue, U. P. with head¬ 
quarters at Allahabad. As Chief Inspector of Stamps, lie administers the 
Indian Stamps Act, 1899, and the Indian Court Fees Act, 1870, under the 
supervision of the Board of Revenue, U. P. and the overall control of the 
Finance Department. At the district level while the District Judges work as 
ex officio District Registrars and supervise the work of the Sub-Registrars in 
the districts under their charge, the work relating to Stamps and Court-fees 
is attended to by the District Officers. The existing pay-scale of a depart- 
men tally promoted Inspector General of Registration and Additional Inspector 



163 


General of Registration is Rs.750-1,400 and those appointed from the I. A. S. 
cadre get pay in the senior time scale. 

2. We are told that there are 21 Inspectors of Stamps and Registration 
and 221 Sub-Registrars in the State. It is a revenue earning department. 
The total revenue and expenditure of the Registration and Stamps Depart¬ 
ments during the last four years have been as follows : 


Registration Department Stamps Department 


Year 

Revenue 

Expenditure 

Revenue 

Expenditure 

1 

2 

3 

4 

5 

196S-69 

1969- 70 

1970- 71 

1971- 72 

Rs. 

. 1,62,19,762 

. 2,33,21,747 

. 2,31,09,556 

. 2,73,42,697 

Rs. 

33,45,698 

36,07,289 

36,40,034 

37,65,700 

Rs. ~ 
9,31,18,759 
10,84,69,316 
12,28,40,100 
34,44,17,192 

Rs. 

16,53,328 

20,40,761 

19,00,573 

29,86,700 


3. _ We received a reply to our questionnaire from the Inspector General 
of Registration, Uttar Pradesh, who has also •submitted a memorandum about 
the scale of pay of various categories of employees of his Department. He has 
pioposed the following scales of pay : 


Name of the post Existing Proposed Remarks 

scale of pay scale of pay 


l _ 2 3 4 

Rs. Rs - 

1. Additional Inspector 750-1,400 1,300-1,600 The duties and respon- 

General of Registration. sibilities of the post 

are of greater impor¬ 
tance than those of the 
P. C. S. Officers (Sel¬ 
ection grade) or the 
Deputy Sales Tax 
Commissioners who 
are ? in T the scale of 
Rs. 1,300—1,600. (The 
scale of pay of the 
Inspector-General of 
Registration, Tamil 
Nadu, is’'reported to 
be” Rs. 1,100—1,500. 

7. Inspector of Stamps and 300—900 600-1,250 (1) Their duties are the 

Registration. same as Q f Assis¬ 

tant Sales T- Tax 
Commissioner. 

They should be 
given higher scale 
as they are promo¬ 
ted at a late stage 
of their service. 

(2) It has also been 
suggested that out 
of 21 posts, 5 posts 
should be placed in 
the selection grade 
of Rs. 750—1,400. 

3. Sub-Registrar, Selection 350—650 600—900 

Grade. 

4, Sub-Registrar, Ordi- 225—500 300—650 

nary Grade. 

As regards the ministerial officials of ' his office, the Inspector GeneraT^f 
Registration has stated that the existing scales are very - low as compared to 
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officials of the offices of the Excise Commissioner and Sales Tax Commissioner. 
He has suggested that it would be reasonable to place these officials in the same 
pay-scales as might be decided for the officials of the above Departments. In 
the District Registrar’s Office, the Chief Registration Clerk looks after the 
work of the whole district. It has been suggested to us that the pay scale of 
the Chief Registration Clerk should be equivalent to that of a Head Clerk in 
other district offices and the pay-scale of the Registration Clerk should be 
higher than those of routine grade clerks in other district and tahsil offices- 
As regards Class IV employees, the same scale has been proposed as may be 
fixed for similar posts in other departments, but the initial salary should not 
be less than Rs.100. ' 

4. The Uttar Pradesh Registration and Stamps Department Gazetted 
Officers Association, Allahabad, has stated that its cadre is very small and 
that they are promoted to the post of Inspectors of Stamps and Registration 
at least after 20 years of service. They have, therefore, demanded a pay-scale 
of Rs.800—1,250 in place of the existing scale of Rs.300-900. 

5. The Uttar Pradesh Sub-Registrars Association has submitted a reply 
to our questionnaire and also sent us a memorandum requesting for upward 
revision of their scale of pay. It was the contention of the association that 
the scales of pay of Sub-Registrars were low in Uttar Pradesh as compared to 
the scales in other States. They have demanded that for ordinary grade Sub- 
Registrars, the pay-scale should be identical with the scales of Tahsildars, 
Block Development Officers and Industries Officers and for higher grade posts 
they shrould have the scale of Rs-600—900. They have also demanded that 
54 selection grade posts of Senior Sub-Registrars should be created at the head¬ 
quarters of each district in the scale of Rs.300-900. Their demand also 
includes that the number of existing posts of the Inspector of Stamps and 
Registration should be raised from 21 costs to 25 ner cent of the total posts of 
Sub-Registrars and the pay-scale should be suitably revised. 

6. The Uttar Pradesh Registration Department Ministerial Association 
has demanded parity with the Secretariat (scales of pay, and in the evidence 
before uS demanded that the sqale of pay of the Head Clerk should be the 
same as has been allowed to the other Head Clerks in the offices of Heads of 
Department. 

7. It has also been brought to our notice that 23 officials are working as 
part-time Sub-Registrars at present and leaving aside six such officials, the 
rest are yet to be approved for the posts of the part-time Sub-Registrar by the 
Public Service Commission. 

8. We have considered the demands made by the various service associa¬ 
tions and have proposed the scales of pay o r various posts keeping in view the 
prescribed nualifications, method of recruitment, fob requirements etc., as we 
have done for othdr similar posts- We are unable to grant the same scale of 
pav to those Sub-Registrars who are not law graduates and approved by the 
Public Service Commission, as has been recommended for regular Sub- 
Registrars. We feel that unqualified and unapproved hands should get the 
scale of Rs, 350—700, at the most 

9. Some of the demands made to us are of an administrative nature, such 
as the creation of 54 DOsts of the Senior Sub-Registrar at the District Head¬ 
quarters or creation of additional posts c f Inspectors of Stamps and Registra¬ 
tion. We leave it to Government to decide these matters. 

10. The scales of pay for the employees in the offices of the Inspector 
General of Reerastration, U. P. and the Stamps Department of the Board of 
Revenue are given in Part II of this Report- 

(g) National Savings Directorate 

The National Savings Directorate is functioning at present under the 
control of the Finance Department. The Commissioner .and Secretary to 
Government, Finance Department, works as the Director, National Savings in 
addition to his own duties. He is assisted by a Deputy Director-cum-Deputy 
Secretary to Government, Finance Department, two Insr>eetors, and necessary 
office staff. We were informed in Government letter No. G-I—1013/X-1972, 
dated Mav 24. 1972. that the Director, National Savings has been declared as a 
Head of the.Department and as such the Commission, while recommending the 
revised scales: of pay for the employees of the Directorate, may keep the 
above fact in view. 
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2. No reply to our questionnaire or the memorandum of demands was 
received from the Directorate or its employees. 

S. We have noted that the Director National Savings, U. P- has been 
declared as Head of the Department, but in effect, his office is a staall one. 
No cogent reasons have been advanced to justify higher scales of pay for the 
staff of this office. The dutids and responsibilities’ attaching to the posts also 
do not seem to support their claim in that respect. We have, therefore, pro¬ 
posed for them the scales of pay in accordance with the general pattern 
evolved by us. Our recommendations in this' behalf will be found in Part II 
of this Report. 

<h) Directorate of Treasuries, Uttar Pradesh 

The establishment of Treasuries was formerly under the control of the Board 
of Revenue, Uttar Pradesh. The work of treasuries increased with the success- 
sive Five-Year Plans. In the year 1965, it was felt that a separate Directorate 
of Treasuries was necessary' to co-ordinate the work of all the Treasuries and 
Sub-Treasuries in Uttar Pradesh. With this end in view, a Directorate of 
Treasuries was established with a Director and a Deputy Director, both of whom 
belong to the U. P. Finance and Accounts Service. The total strength of the 
ministerial staff in the office of the Director of Treasuries is 26 only. 

2. We have received a memorandum from the Director of Treasuries in 

which it has been mentioned that the scale of pay of the Director of Treasuries 
should be the same as might be recommended by the Pay Commission for the 
Director of Agriculture or for the Director of Animal Husbandry, As regards 
the post of Deputy Director of Treasuries, it has been mentioned that its present 
scale is Rs.600-1,250 and the revised scale for the post should be the same as 
might be recommended for other posts in U. P, Finance and Accounts Service. 
As regards the pay-scale of Routine Grade Clerks, Junior and Senior Noter and 
Drafters, Head Clerk and Stenographers, it has been proposed by the Director 

that the scale of pay of Head Clerk in the said office should be higher than 

in the offices of the other Heads of Departments. It has also been proposed 
that the scale of pay of Head Clerk in the said office should be higher than 

the scale of pay sanctioned for Treasury Head Clerks. As regards the scale of 

pay of the Stenographers, it has been proposed that the Commission might pres¬ 
cribe the same scale of pay for them as might be recommended for the Personal 
Assistants (Non-gazetted) in the scale of Rs.225—500. 

3. We have considered this matter and our recommendations regarding 
the scale of pay for the posts of Director of Treasuries and Deputy Director of 
Treasuries will be found under the heading “U, P. Finance and Accounts 
Service”, We are not in favour of granting the very same scale of pay to the 
Head Clerk in the office of the Director of Treasuries as we have recommended 
for the Treasury Head Clerks in various Treasuries of the State, because we feel 
that the work of the Treasury Head Clerks at the district level is comparatively 
much more strenous. We have accordingly proposed a scale of Rs.300—8—340—10— 
440-12-500 for the post of Head Clerk in this office. Similarly, we are also not 
in favour of granting the scales of pay for Stenographer which we have proposed 
for Personal Assistants in the bigger offices because looking at the small strength 
of this office we feel that the scale of pay of Rs.300-500 which we have proposed 
for this post will he adequate. The scales of pay which have been proposed by 
us are given in Part II of our Report. 

(i) U. P. State Lottery Organization 

The U. P. State Lottery Scheme was introduced in 1963. with a view to 
raising resources for financing some of the developmental activities or schemes 
of public utility. The funds raised as a result of the implementation of the 
State Lottery Scheme are utilised for the maintenance and improvement of the 
State Hospitals and for giving relief to the handicapped. Fifty per cent of 
the net amount raised within the districts is utilised in the same districts, 
pro rata in accordance with net collections and the rest is placed with the 
Hospital Funds Committee. 

2. The State. Lottery Scheme is administered by the State Finance Depart¬ 
ment through the Director State Lottery, who is ex officio Joint Secretary, 
Finance Department in the Senior I.A.S. scale, with his headquarters' at 
Lucknow, He is assisted by a Deputy Director who is a senior P.C.S. officer. 
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The Director, U. P. State Tottery has been declared as a Head of the Department 
with effect from January 8, 1969. 

3. Tn size, the Directorate of Lottery is a small office. No reply to our ques¬ 
tionnaire or any memorandum of demands has been received either from the 
Directorate or its employees. 

4. In absence of any proposals or suggestions, we have recommended the 
scales of pav for various posts in this Directorate as have been proposed by us 
for other offices of the corresponding level. The staff on deputation in this 
Directorate will, however, carry their own pay-scales as might be admissible to 
them. 

Our proposals are contained in Part II of the Report. 

(j) Registrar, Firms and Societies, Uttar Pradesh 

Under the Societies Registration Act, the Registrar of Joint Stock Com¬ 
panies appointed by the Central Government, used to register the Societies. 
Rut in 1958 by the If P. Art No. XXV of 1958. the word "Registrar” was substi¬ 
tuted for the words "Reg.strar of Joint Stock Companies” wherever it appeared 
in the Act and another ser.i'on 21 was added by the same act to provide that 
the word "Registrar” means nnv person appointed in this behalf bv the State 
Government by notification in the official Gazette. Till the rear 1958, the 
Registrar of Co-operative Societies used to act as the Registrar of Firms as well 
as of Societies. As front August, 1958, a separate office of the Registrar of Firms 
and Societies, Uttar Pradesh was established. For sometime, it continued 
to function, under the control of the Co-operative Department but from 
January’, 19.>9, its control was transferred to the Finance Department. At 
present, the Registrar. Firms and Societies, administers the Societies Registra¬ 
tion Art, 1869, the Indian Partnership Act J9S2 and the U. P. Indian Partnership 
Act, 1932. He has his office at Lucknow. 

2. In a memorandum submitted to the Commission, the Registrar Firms 
and Societies mentioned that the workload am, ''’"abilities entrusted to him 
have been growing, but in spite of the small strength o^ . staff (13 including 
himself) , he has been anyhow coping with the work. He plenu. ' hat his office 
is a State level office, like that of anv other Head of Department, and that the 
pay-scales of his establishment should be at par with the pay-scales prevailing 
m such offices as the Board of Revenue, Secretariat etc. We also heard the 
Registrar and have given careful consideration to his memorandum of demands. 

. We finci tl,nt die work and responsibilities, which devolve on him and 
his office, can in no wav he compared with the woyk in the Secretariat or the 
oatd of Revenue Uttar Pradesh. We have, therefore, proposed the scales of 
pay for this office in line with the existing emoluments, as have been proposed 
by us for other offices of corresponding level.. Our proposals are contained in 
Part II of the Report. 


(k) Senior Accounts Officer at the Headquarters of the Food and 
Civil Supplies Department 

t c The F r od and 1 Su P p!:ps Department have at the headquarters, a post 
of Senior Accounts Officer who is responsible for co-ordinating and controlling 
the work of Regional Account Officers posted in the offices of Regional Food 
Controllers m the State. He also checks the profit and loss accounts and balance- 
sheets of food grant transactions and conducts periodical audit of accounts of 
anous subordinate offices of the Food and Civil Supplies Department, including 
the Weights and Measures Wing. He- is assisted bv an Assistant Regional 
Accounts Officer (Headquarters), and skeleton office staff. ' 

f i L5 reply i t0 T < l uc f stion I naire - the Senior Accounts Officer has proposed 
the following scales of pay for the staff in his office : 1 1 


Name of the post 


1. Assistant Regional Accounts 

Officer 

2. Chief Accountant 
3 Senior Auditor 


Existing scale 
Rs. 

250—750 

160^320 1 

y 

290—450 .j. 


Proposed scale 
Rs. 

500—1,250 

400-700 
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Name of the post 

Existing scale 

Proposed scale 


1 

2 

3 

4. 

Auditor/Assistant Chief Accoun¬ 
tant 

Rs. 

16q—-280 

Rs. 

300—500 

5. 

Accountant 

150—260 

250—450 

6. 

Senior Accounts Clerk 

120—220 

225—350 

7. 

Junior Accounts Clerk 

100—180 

175—300 

8. 

Daftari 

60—80 

110—160 

9. 

Peon/Orderly 

55-75 

100-150 


3. We have also received a memorandum from Assistant Regional Accounts 
Officers wherein they have compared their scale of pay with those of the Trea¬ 
sury Officer and Regional Marketing Officer. They have pleaded that they aid 
and advise the Regional Food Controllers, and the bills on account of purchase 
and supply of food-grains, etc., are received and processed by them as these are 
not sent to . the treasuries for payment. Tlrey check the bills and arrange pay¬ 
ment through cheques and are responsible for proper upkeep and maintenance 
of accounts. They have said that their work is of a very responsible nature; 
They have claimed that when their posts were created during the Second World 
War, their pay-scales were at par with those of the Treasury Officers, while the 
pay scale of. the Regional Marketing Officers was lower. But under the impres¬ 
sion that the activities of the Food and' Civil Supplies Department were likely 
to he wound up as soon as normal conditions were restored after the Second 
World War, these Officers were given a low scale of pay by the U. P. Pay Com¬ 
mittee, 1946-47. Since they had no Association of their own, they could not 
also-persuade the Pay Rationalization Committee to give them a better scale 
In the net result, while the Treasury Officers mid Regional Marketing Officers 
got the pay-scale of Rs.3OO-90O, they cotild get only Rs.250-7a0. 

4. We have given careful consideration to these demands but find that 
their prescribed qualifications, mode of recruitment, duties and responsibilities 
are not the same as those of Treasury Officers or Regional Marketing Officers. 
We have, therefore, proposed the pay-scale of Rs.450-950 for them keeping in 
view their job requirements, etc. The scales recommended by us for various 
posts in this organisation, which arc mostly on the basis of the existing pay- 
scales and emoluments, will be found in Part II of our Report. 

(1) Mukhya Vitta Adhikari (Zila Parishads) 

Under section 39 (i) of the U. P. Kshettra Samities and Zila Parishads 
Adhiniyani 1961, provision has been made for the appointment of Vitta 
Adhikaris in all the Zila Parishads. For superior supervision and co-ordination 
of the work of the Vitta Adhikaris, Government have created a post of Mukhya 
Vitta Adhikari (Zila Parishads) and provided necessary staff to him. Mukhya 
Vitta Adhikari and his staff are all Government employees and are paid from 
Panchayat Raj Department’s budget of the State Government. The post of 
Mukhya Vitta Adhikari which carries the pay scale of Rs.750-1,400, is filled 
from amongst the senior members of U. P. Finance and Accounts Service, but 
for the posts of Vitta Adhikaris, no rigid qualifications are prescribed and 
appointments are made by the Finance Department of the State Government 
from amongst Senior Auditors, non-gazetted Assistant Accounts Officer, Treasury 
Head Clerks, Chief Inspectors of Accounts, etc., holding permanent posts in the 
scales of pay of Rs.350-450, Rs.225-500, Rs.300-400 or Rs.200-450. 

2. Aparat from keeping a watch over the accounts and budget, etc. of the Zila 
Parishads, the Mukhya Vitta Adhikari also gives advice to the Panchayati Rai 
Department at Government level on financial and accounts matters. 
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, *? J . lis memorandum, the Mukhya Vitta Adhikari CZila ParishadsN has 

demanded Che folkwcng ,cale S of pay & htalf and W, SSrfSS ?“ 


Existing pay scale 

Proposed pay scale 


Rs. 

Rs. 

(1) Mukhya Vitta Adhikari 

• • 750—1,400 

.. 1,700—1,900 

(2) Vitta Paramarshdata/ Vitta 
Adhikari. 

250—750 

. • 500—1,200 

(3) Head Assistant 

.. 350—450 

550—750 

(4) Chief Accountant 

.. 160—320 

.. 400-650 

(5) Stenographer 

.. 160—320 

.. 350—550 

(6) Accountant 

*. 150——260 

., 300—500 

(7) Senior Noter and Drafter 

.. 140—280 

.. 300—500 

(8) Junior Noter and Drafter 

.. 120—220 

.. 250—450 

(9) Routine Grade Clerk 

.. 100—180 

.. 200—350 

(10) Peon 

.. 55-75 

.. 150—200 

Pof of the Vitta Adhikaris xnay'be ^ 

SnricaL illimUm qUali6cationS ' ^ of -ecndimeSS^SL aboTrS 




11. INDUSTRIES DEPARTMENT 

The Industries Department of the State Government primarily functions 
through the following independent agencies which are directly under the 
administrative control of the Commissioner and Secretary, Industries : 

(1) Commissioner and Director of Industries, U. P. Kanpur, 

(2) Superintendent, Printing and Stationery, U, P. Allahabad. 

(3) Engineer Manager, Government Precision Instruments Factory, 

Lucknow. 

(4) Director of Geology and Mining, U. P., Lucknow. 

(5) Provincial Textile Controller, U. P„ Kanpur. 

(6) Sugar Commissioner, U. P. Lucknow. 

We discuss below, in br ief, the existing set up of eacli of these establishments 
as also the demands put forth by various service associations and individual 
officers ; points made out by various officers in written documents or oral evi¬ 
dences and the anomalies pointed out by various agencies. Our recommenda¬ 
tions about the various posts in each establishment whicli we have made after 
careful thought to the various demands, follow : 

(a) Directorate of Industries , 

Director of Industries, who is an I. A. S. Officer of the rank of Commissioner, 
is the executive head of the Organisation and is responsible for the industrial 
development of the State both in the large and medium scale industries and 
village and small industries sectors. He is assisted at the headquarters by an 
Additional Director who is a senior scale I. A, S. Officer and four Toint Directors, 
one of whom is a I. A. S. Officer and the others are in the senior scale of the 
P. C. S. entrusted with specific branches and sections of activities and pro¬ 
grammes, four Industrial Advisors for Chemical Engineering, Electrical and 
Mechanical Engineering, Chemicals and Ceramics, for tendering advice and pre¬ 
paring projects and feasibility reports ; one Deputy Registrar, Industrial Co¬ 
operative, one Central Controller, Quality Marking Scheme and a number of 
Development Officers and Deputv Directors. These Officers are in turn assisted 
by officers of the rank of Assistant Directors and Divisional Superintendents in 
dealing with routine matters and follow-up of various industrial programmes 
and schemes in different sections of the headquarters office. The functions of 
all these officers relate to planning, co-ordination and ensuring the fullest achieve- 
ment of both physical and financial targets set out under each scheme. For 
exercising proper supervision and control over the expenditure, there is a 
Financial Controller of Industries who is assisted by a Deputy Financial Con¬ 
troller and other staff. 

2. For better supervision, control and effective implementation of various 
schemes, the State i.s divided into five Zones, each with a sub-zone generally 
co-terminus with a Revenue Division. Each Zone is under the charge of a 
Toint Director of Industries. For each sub-zone, there is a sub-zonal Industries 
Officer, who is of the rank of Assistant Director of Industries. A District Indus¬ 
tries Officer at the headquarters of each district functions under the overall 
control of the Zonal/S'tib-Zonal Officers and is responsible for effective control, 
supervision, implementation and development of all the industrial activities and 
schemes in his district. 

3. The Government in their letter no. 3363/R /18/1, dated September 14, 1972, 
have brought to the notice of the Pay Commission, certain anomalies which 
had been created as a result of revision of pay scales of certain posts under the 
Directorate of Industries on the recommendation of U. P. Pay Rationalization 
Committee, 1964-65. It has been stated that prior to April 1, 1965 the scale 
of pay of Class I posts was Rs.500—1,200. Out of these, 21 posts consisting of 
five posts of Deputy Director, nine posts of Area Development Officers, five posts 
of Development Officers, one post of Deputy Registrar, Industrial Co-operatives 
and one post of Director, Central Design Centre, were allowed with effect from 
April 1, 1%5, the revised Class I scale of Rs.600-1,250 ; but five posts consisting 
of two posts of Deputy Directors, two posts of Development Officers and one 
post of Central Controller, ('Quality Marking Scheme) were given the revised 
scale of Rs.400—1,000 only. The Secretary to Government, Industries Department 
has pointed out that all Class I posts carry similar duties and responsibilities 
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and there is hardly any justification for placing these posts in two different 
revised pay-scales of Rs.600-1,250 and Rs. 100-1.000, which has given rise to 
various anomalies and created difficulties in deciding the seniority of these 
officers and in dealing with their other establishment matters. He has accord¬ 
ingly suggested that a revised scale of pay of Rs.750-1,400 may be allowed to 
all Class I officers whose pay-scale prior to April 1, 1905, was Rs.500-1,200. The 
two posts of Development Officer fSilk) and Development Officer (Carpets) in 
the scale of Rs.400—1,000, reported by the Secretary to Government, Industries 
Department, as anomaly cases earlier seem to have been abolished as they have 
not been reported to the Commission in the statements furnished by the Indus¬ 
tries Department. 

4. The second anomaly created by the Pay Rationalization Committee, 
while recommending revision of pay-,stale of Rs.250-850 of Class II posts, under 
the Industries Directorate has been that out of these Class IT posts, 31 posts 
including two of Assistant Directors, were allowed the pay-scale of 
Rs.300—900 while the remaining including 36 nosts of Assistant Directors and 38 
posts of District Industries Officers, were given the revised pay scale of Rs.250-750. 
The Secretary to Government, Industries Department has suggested that, for the 
reasons already stated in the case of Class I officers, a revised pay-scale 
of Rs.400—1,000 may be allowed to all Class II officers whose pay-scale prior 
to April I, 1965 was Rs.250-850. 


The third anomaly pointed out by the Industries Secretary relates to the 
pay-scales of Textile Inspectors under the Handloom Weavers’ Co-operative 
Society Scheme and Handloom Development Scheme. The pay scale of Textile 
Inspector under the former scheme is Rs. 120-220, while the pay-scale of Textile 
Inspector under the latter scheme is Rs.160-280. Tt has been suggested that, 
as the duties and responsibilities of Textile Inspector working under the two 
schemes are similar, they may be allowed ’.Ik: same revised pay-scale of Rs 240— 
400. 1 ; 1 '--rwi 

6. The anomalies referred to by the Industries Secretary were also brought 
to the notice of the Commission by the U. P. Industries Service Association, which 
inter alia mentioned the following facts with a view to removing the anomalies 
in the pay-scales of the officers of the Industries Department : 

"According to the P. R, C.’s report where the qualification prescribed 
is a degree in Engineering, they have mentioned that posts carrying 
Rs.250-750 scale should be placed in the scale of Rs.300-900. Similarly 
the posts carrying technical qualifications of degree in Engineering or 
Technology or equivalent have been placed in the scale of Rs.600—1,250. 
while those of general qualifications have been placed in the scale of 
Rs.400—1,000. Looking to the scale given by the Pay Rationalization 
Committee in other departments on posts carrying general qualifications, 
it has been found that they have been given scales of Rs.600-1.250 or 
Rs.300—900 universally without any restriction. The post like Deputy 
Registrar (Co-operative), Deputy Director of Information, Deputy 
Director of Harijan and Social Welfare, Deputy Director of Statistics, etc. 
have been given the scale of Rs.600-1,250. Similarly in Class TI posts like 
Assistant Director of Information, Assistant Director of Statistics Assistant 
Registrar (Co-operative) have been given Rs.300 900 scale." 

7. The following posts of Class I whose pre Pay Rationalization Committee 
scale was Rs.500—1,200, and in which anomalies were reported, were also con¬ 
sidered by the Anomaly Committee and the decisions of the Government thereon 
are shown in the table given below : 


Designation of post Pre-P. R. C. 

Pay scale 


1 _ 2 

RsT 

1. Development Officer (S. E. I.) 500—1,200 

2. Development Officer (Electrical) 500—1,200 


3. Development Officer (Glass) .. 500—1,200 

4. Pottery Development Officer 500—1,200 

5. Deputy Director (C. I.) .. 500—1,200 

6. Deputy Director (H. L.) .. 500—1,200 

7. Development Officer (Carpet) 500—1,200 


Pay-scale re¬ 
commended by 
the P. R. C. 

IT 3 

Rs. 

400—1,000 
400—1,000 
400—1,000 
400—1,000 
600—1,250 
600—1,250 


Pay-scale 
allowed by 
Government 

.. 4 

Rs 

600—1,250 
600—1,250 
600—1,250 
600—1,250 
400—1.000 
400—1,000 


400—1,000 


The post has since 
been abolished. 
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1 lie Secretary to Government, Industries Department, in his letter, dated 
September 1„ 1972, also suggested reduction in the number of existing pay-scales 
and proposed 33 new scales for the employees of the department, the lowest 
scale being Rs.l 10-140 and tho highest Rs.l,800-2,000. 

8. In a memorandum submitted to the Pay Commission, the U. P. Industries 
Service Association has also referred to the anomalies created by the Pay 
Rationalization Committee in the pay scales of Class 1 and Class II officers of 
the Industries Department and has requested that the pay scales of the U. P. 
Industries Service Officers, both of Class I and II, should be brought at par with 
other similar services of the State, i.c. Rs.600-1,250 for Class I and Rs.300-900 
tor Class II services, as exist at present and this parity may be allowed in future 
as well. The Association has also requested that the pay-scale of the post of 
Joint Director of Industrie,s viz. Rs.750-1,400, may be revised to Rs.l,300-1,600. 

I he Association has demanded the following revised pay-scales for the officers 
of the Directorate : 

Class of post Revised pay-scale 


Class II posts 
Class I posts 
Class I, Senior scale 
Class I, Selection Grade 


Rs. 

400-1,000 

700-1,450 

1,300-1,600 

1,800-2,250 


9. The U. P. Industries Stenographers Association has stated that the present 
pay scales of Stenographers of the Directorate, viz. Rs. 160-320 and Rs. 120-250 
are very low as compared to the scale of pay of Stenographers of Reserve Bank 
of India. They have, therefore, demanded that even if the scales admissible 
to Bank employees are not allowed to them, at least the pay-scales equivalent 
to those admissible to the Central Government employees may be given to 
them. The Association has, therefore, demanded the pay-scales of Rs.300-650 
and Rs.200-450 respectively. The Association has also demanded that some 
administrative posts may also be reserved for them so that avenues of promo¬ 
tion may remain open to them. 

10. The U. P. Industries Department Ministerial Officials’ Association has 
demanded that pay scales of the following ministerial posts may be revised as 
under : 


Designation Existing scales Scales of pay demanded 

of pay 



1 

2 


3 




Rs. 

Rs. 



1 . 

Office Superintendent 

350-450 

400—900 



2. 

Assistant Office Superinten¬ 
dent. 

160—320 

350—700 



3. 

Noter and Drafter 

140—280 

275—550 



4 

Record Keeper-c«;?z-Accoun- 
tant, Routine Clerk, Typist 
etc. 

120—220 

225—450 with special 

Rs. 30 p. 
Assistant 
Keeper. 

pay of 
m. for 
Record- 


11. We lecomnrend that in view of the high technical qualifications and 
practical experience prescribed for the posts of Industrial Advisers, their exist¬ 
ing scale of pay of Rs. 1,500-2,000 be revised to Rs. 1,900-2,250- Similarly, in 
view of the high technical qualifications and practical experience prescribed 
for the posts of Central Controller, Quality Marking Scheme, Development 
Officer (Leather) and Development Officer (Export), Deputy Director of 
Industries (Cottage Industries) and Deputy Director of Industrie's (Handloom) 
in the scale of pay of Rs.4p0—1,000, we recommend for them the revised scale 
of Rs.800—1,450. For the post of District Industries Officer, Grade I, who is 
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a District Level Officer, we recommend that their existing scale of Rs.250—750 
be revised to Rs.450—25—650—EB—30—800—EB—50—950. We also recommend for 
the post of Technical Officer, at present in the scale of Rs.225-500, a revised scale 
of Rs,450—850 in view of the qualifications prescribed for recruitment to this 
post. For the Textile Inspector in the scale of Rs. 120-220, we recommend a 
revised scale of Rs.280—450 in view of the fact that a similar scale of pay has 
been proposed by us for the equal level post of Supply Inspectors in the Food 
and Civil Supplies Department. For all other posts in the Directorate, we 
have recommended revision of their scales of pay on the basis of their existing 
scales of pay and emoluments according to the general pattern of scales of 
pay formulated by us. Full details of our recommendations appear in Part II 
of our Report. 

(b) Priming and Stationery, U. P. Allahabad 

The object of the organization is primarily the execution of all Govern¬ 
ment printing work emanating from various departments and its production 
at economical and consistent rate levels. The increasing volume of Govern¬ 
ment business has necessitated decentralization of printing work which is 
also carried out at the New Government Press and the Branch Press, both at 
Lucknow. 1 here is also a Government House Press which works exclusively 
lor the Governor’s Secretariat, and a Government Photo-Lit ho Press at 
Roorkee mainly for map and lithographic colour printing works. The Naini 
Jail Branch Press situated within the Jail premises and primarily organised 
to provide work for convict labour, has a big Forms Store for distribution of 
a large series of forms to indenting officers. Tire Stationery Office is situated 
at Allahabad with a branch at Lucknow. 

2. The Superintendent, Printing and Stationery enjoys the powers of a 
Hoad of the Department in respect of financial as well as certain administrative 
matters. There are at present 29 gazetted officers including the Superintendent, 
Printing and Stationery and about 4,600 non-gazetted employees, both technical 
and non-technical in the organisation. 

3. In his letter no. ES-1-204, dated February 25, 1972 to the Pay Commis¬ 
sion, the Superintendent, Printing and Stationery has made the following 
suggestions regarding revision of pay-scales of his own and certain other 
important posts : 

(i) Superintendent, Printing and Stationery, U. P. 

His present pay scale is Rs.750—1,400. Being Head of the Department and 
keeping in view the nature of work and responsibilities he has requested up- 
gradation of his post and has stated that in no case it should be less than that 
of Engineer Manager, Government Precision Instruments Factory, Lucknow, 
Chief Mechanical Engineer, Roadways Central Workshop, Conservator of 
Forests etc. He has demanded the pay of Rs.2,000 because the pay-scale of 
Welfare Officer under him is likely to be raised from Rs-500-1,200 to 
Rs.750—1,400. 


(ii) Joint Superintendent, Printing and Stationery 

Thefre are two posts of Joint Superintendents in the pay-scale of 
Rs.400-1,000. One Joint Superintendent at Lucknow Press is also notified 
under the labour laws as Factory Manager under whom about 1,500 non- 
gazetted employees and eight gazetted officers work. It has been suggested 
that since the pay-scale of Welfare Officer of Allahabad Press is likely to be 
revised from Rs.500-1,200 to Rs.750-1,400, the pay-scale of the post of Joint 
Superintendent should in no case be lower than the pay-scales of the Conser¬ 
vator of Forests, Superintending Engineer of Irrigation Department or the 
Deputy Manager, Government Precision Instruments Factory, Lucknow. 

(iii) Deputy Superintendent 

They look after the production matters and are technical persons and it 
has been stated that their work and responsibilities are akin to those of Execu- 
tive Engineer of Public Works and Irrigations Departments and Deputy Con¬ 
servator of Forests find, therefore, it has been suggested that their pay-scale 
should be equivalent to these posts. r ; 



173 


(iv) Deputy Superintendent (Design) 

He manages the work of the Block and Drawing Section at the Aishbagh 
Press, Lucknow. It has been suggested that the pay-scale of this post should 
be equivalent to that admissible to Deputy Conservator of Forests. 

(v) Assistant Superintendents 

They age the production officers and responsible for the execution of 
work in the various sections of the PreSs. In most of the cases the Assistant 
Superintendents have to control between 400 to 600 employees. There is one 
Assistant Superintendent (Forms and Publications) under whom there are about 
600 subordinate employees. He is responsible for the stocking and distribu¬ 
tion of the forms and publications. It has been suggested that their pay-scales 
should be equivalent to that which is at present available to Assistant Engineers 
of the Public Works and Irrigation Departments or Assistant Conservator of 
Forests. 


(vi) Welfare Officers 

The work and responsibilities of these officers are prescribed under the 
U. P. Factories Welfare Officers’ Rides, 1955. The Government Central Press 
Allahabad, is' a Class I Factory. The present scales of these officers are as 
under : 


(a) Grade I 

( b ) Grade II 

(c) Grade III 


Rs. 

.. 500-1,200 
.. 250- 850 
.. 200- 400 


Under the U. P. Factories Welfare Officers’ Rules, 1955, the Government 
proposes to give the Welfare Officer of Class I, a revised pay-scale of 
R.i.750—1,400 and dearness allowance amounting to 20 per cent of the said 
scale. The Welfare Officers of the New Government Press, Lucknow, who 
will be of Class II, will get a scale of Rs.400—1,000 and dearness allowance 
at 25 per cent of the scale under the aforesaid proposal of the State Government. 
The Superintendent, Printing and Stationery has, therefore, not proposed 
revised scale for these posts. 


(vii) Personnel Officer 


There is at present one officer handling personnel work in the Department. 
A new post has been mentioned in the 1972-73 budget in the scale of 
Rs.500—1,200. As the Personnel Officer is also governed by the U- P. Factories 
Welfare Officers' Rules, his pay and emoluments will be revised as and when 
the pay-scales etc. under the above rules are revised. > 


(viii) Printers’ Engineers 

Two posts of Printers’ Engineers are sanctioned in the pay-scales of 
Rs.300—900 (with a start of Rs.350). These officers are responsible for the erec¬ 
tion, setting and maintenance and repairs of various kinds of sophisticated 
machines and other equipments in the Government Presses. These are important 
technical posts and the officers are called upon to look after civil works besides 
mechanical and electrical installations. For them the pay-scale equivalent to 
those admissible to Executive Engineers of Public Works, Irrigation and 
Electricity Departments have been suggested. 

(ix) Accounts Officer and the Assistant Accounts Officer 

There is one Accounts Officer and two Assistant Accounts Officers. It 
has been said that their work is similar in nature although their designations 
are dis-similar. As these Accounts Officers have to be Cost Accountants it has 
been suggested that the same scales of pay which are at present admissible to 
the Accounts Officers' of Finance Department or the Treasury Officers may be 
allowed to the Accounts Officer and Assistant Accounts Officers here. 



(x) Medical Officer 

There are two posts ol Medical Officers. They are required to do the 
same type of work which is prescribed under the Factories Act and the Medical 
Department Manuals for other Medical Officers. At present these officers are 
getting the pay scales as admissible in the Medical Department. But as there 
are no avenues of promotion available to these officers they have demanded 
some higher scales of pay. 

The Superintendent, Printing and Stationery, U. P., Allahabad has also 
suggested revised pay scales for the non-gazetted employees of the Government 
Presses. We have also received memorada of demands from the various 
Service Associations of Government Press, Allahabad and Lucknow as well as 
from some individual employees. We have carefully considered the various 
demands placed before us, through their memoranda and also during their oral 
evidence, and recommended revision of the pay scales of various posts keeping 
in view the duties and responsibilities of the posts concerned. Vor the post 
of the Superintendent, Printing and Stationery, U. P. whose existing scale is 
Rs.750-1,400, we recommend a revised scale ol pay of Rs. 1,150-50-1,700, in 
view of the important, technical and supervisory duties and responsibilities 
attached to the post. 

Our recommendations are given in Part II of the Report. 

(c) Government Precision Instruments Factory, Lucknow 

The Government Precision Instruments Factory is a departmental commer¬ 
cial undertaking owned and managed by the State Government. It was set up 
in 1950 to promote precision mechanics in India. The items undertaken for 
production were water meters, microscopes and other precision instruments. 

1 he manufacture of pressure gauges and jewelstone bearing was also taken in 
hand subsequently. 

2. The Director of Industries is the head of the department for this organi¬ 
sation but the person actually responsible on the post is the Engineer Manager, 
who looks after the day-to-day working and has wide powers in administration 
and deals with the Government direct in routine matters. He is assisted by a 
Deputy Manager, and a number of other officers in technical and accounting 

, T The Government in their letter no. G-I-1875/X-1972, dated September 22, 
1J72, intimated their decision that matter relating to pay revision of 98 out of 
105 non-gazetted employees and gazetted officers, to whom Wage Board Award 
has not been made applicable, are required to be considered by the Pay Com¬ 
mission. No other memorandum of demands was submitted to the Commission 
lor Engineer Manager, Government Precision Instruments Factory, Lucknow 
whose existing scale is Rs. 1,200-1,700, we recommend that the revised scale may 
be Rs. 1,400—50—1,800, as he is responsible for efficient running of the Factory 
and its technical as well as adminitsrative work. For other posts we have 
recommended, as given in Part II of our Report, scales of pay which are generally 
based on their existing scales of pay and emoluments. ; 


(d) Directorate of Geology and Mining, U. P. 

The Director, Geology and Mining is assisted in his work by a Toint Director 
a Deputy Director, a senior Geo-Chemist, several Geologists and other officers! 
I he Director has stated that the Directorate is a scientific and development 
department which m recent times has expanded considerably and in order to 
provide incentive to the technical staff, an upward revision in their pay-scales 
is necessary. The present pay-scale of the Director is Rs. 1,200—1,700. .The 
Industries Department has proposed the pay-scale of Rs.1.800—2,000* for this 
Eg . 1 ! e P ost ot ) he Senior Geo-Chemist is a Glass 1 post and was created in 
2 in the pay-scale of Rs.500-1,200. lhe post was advertised by the U P 
Public Service Commission, as a result of which the present incumbent was' 

o/rs 6 1 oooi ? wT ° n an , basis - He h:is demanded the pay-scale 

Rs. 1,000 1 ,j 00 in view of his high academic qualifications. Industries 
Department had, in the year 1965 intimated the qualifications of this post as 
M. Sc. instead of Ph. D. lhe Pay Rationalization Committee had recommended 
a revised pay-scale of Rs.600-1,250 for this post. It can not be stated with 
certa.nty as to what scale would have been recommended by the Pay Rationa¬ 
lization Committee if the prescribed qualifications of the post had been reported 
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as 1’h. D. instead of M.Sc. but we understand that the present scale of pay of 
this post is Rs.750—1,400 with effect from September 1, 1 970. The Industries 
Department have suggested that its pay-scale may be revised to Rs. 1,000—1,500. 


2. The draftsmen of the Directorate have submitted a memorandum 
requesting for the following scales : 


Name of post 

Existing 

pay-scale 

Pay-scale demanded 

I 

2 


3 


Rs. 

Rs. 


1. Senior Draftsman 

.. 180—380 

250-600 


2. Draftsman 

.. 160—280 

225—500 

(for diploma holders 
and ,1. T. I. pass plus 
three year’s experience. 

3. Draftsman 

.. 120—220 

200—450 (for I. T, 1. pass) 


No other memorandum has been received by the Commission from any Service 
Association or individual officer of this Directorate. We recommend that for 
the post of Director, Geology and Mining, U. P., whose existing pay-scale is 
Rs. 1,200-1,700, the revised pay scale may be Rs. 1,400-50-1,800 in view of the 
expansion in the activities of this Directorate. We also recommend that the 
revised scale of the post of Senior Geo-Chemist which is at present Rs.750-1,400, 
may be Rs.900—50-1,600 in view of the qualifications prescribed for the post 
and duties attached to it. For the posts of Surveyors, which are at present in 
two different scales of pay of Rs.225-500 and Rs. 175-300, we recommend a 
uniform revised scale of Rs.350-15-500-20-600-25-700. For all other posts 
m the Directorate, we have recommended, as in Part If of our Report, the 
revised scales which aie based generally on the basis of their present pay 
scales of emoluments. ' it/ 

(e) Office of the Provincial Textile Controller, U. P. 


I he Director of Industries, U. P. holds ex-officio the post of the Provincial 
1 extde Controller. The work done at present by Provincial Textile Controller 
can be classified under two distinct categories : (i) administration of various 
cotton and textile control orders and licensing of dealers under the Essential 
Commodities Act, 1955, and (ii) rendering assistance to the textile industry in 
resolving various difficulties which confront it from time to time. The latter 

yamwith the^oT reC|unements ’ movement and accumulation of cloth and 


2. There is one post of Head Assistant (Textile). The pre-Pay Rationali/a- 
t.on Commutee scale of this post was Rs. 150-1200 which the Government revised 
!°i :r 5 U °’ ,° n i be < recom » l endations of the Pay Rationalization Committee 
SS of Aslant Supermtendem of the Directorate of Industries, 
winch was Rs.120 300 was raised on the recommendations of the Pay Rationa¬ 
lization Committee to Rs.160-320. The Industries Department has/therefore 
recommended a scale of Rs.160-320 to remove the anomaly and hardship caused 
o he incumbent, of the post. We have recommended in Part II of this Report 
ancmiafy * R ^00-8-340- 1 0-.440- 1 2-500 for this post to remove^e 


(1) Office of the Sugar Commissioner, U. P. 

Apart from being the head of the Cane Development Department the Cane 
Commissioner as also the Sugar Commissioner in which capacity he regulates the 
licensing of power crushers, Bels and Centrifugal machines and acts a? the Chief 

Purchasel^Act “f? the U ,’ * S ^ne (Regulation of Supply and 

u chase) Act, 19 j 3, and shares the powers of the Registrar fonUniw 

officers!*' the C °" 0peratiVe S ° deties Act in aspect of Ids subordinate 
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2. There is one post of Persona! Assistant to the Sugar Commissioner. The 
nre-P’ay Rationalization Committee, scale of this oost was Rs.300-400, but the 
Government later allowed the scale of Rs.400—550. We recommend the scale 
of Rs.500—25—750 for this post. 

3. There are two nosts of Statistical Assistants in this office in the scale of 
Rs. 120—250. The nre-Pav Rationalization Committee scale of this post is 
reported to be Rs.160—320, which was recommended bv that Committee to be 
revised to Rs. 150—350. The Anomaly Committee, to which the case was referred, 
recommended the scale of Rs.200-400, which scale had been recommended by 
the Pay Rationalization Committee for the post of Statistical Assistant in the 
Directorate of Economic Intelligence and Statistics. However, the Government 
sanctioned the low scale of Rs. 120-250 onlv. We understand that in the 
Directorate of Economic Intelligence and Statistics the prescribed qualifications 
for this post are M. A. or M. Sc. in Mathematics or Statistics and seleciion is 
made through the Phblic Service Commission. The prescribed qualifications 
for these posts in the office of the Sugar Commissioner are reported to be a 
Master’s Degree in Economics or Mathematics with Statistics as a subject in the 
decree course. Recruitment is made deoartmentallv. We have not been 
apprised of the specific reason on account of which the lower scale of pay was 
allowed by the Government. Nevertheless, wr feel that if the duties and res¬ 
ponsibilities of the posts in the Directorate of Economic Intelligence and Statis¬ 
tics and those in the Svwar Commissioner’s office are similar, the prescribed 
qualifications and method of recruitment may also be brought at par, and then 
the scales of nav for the posts in the two offices should be the same i.e. Rs,S50- 
15—500—20—600—25—700. In case, however, the present position with regard 
to responsibilities, qualifications and mode of recruitment has to continue, the 
posts of Statistical Assistants in the office of the Sugar Commissioner may be 
allowed the scale of Rs 300-8-340-10-440-12-500 A higher scale than the 
scale of pay wh'ch would have been admissible to them on the basis of their 
existing scale of pav and emoluments has been proposed in view of the pres¬ 
cribed post-graduate qualifications. 

The scales of pay of these and other posts, which have been revised on the 
basis of their existing pay scales, are given in Part II of this Report. 

4. The following Corporations and Boards have also been established 
which are controlled through the Industries Department : 

(i) U. P. Financial Corporation, Kanpur. 

(li) U. P. State Industrial Corporation, Kanpur. 

(iii) U. P. Small Industries Corporation, Kanpur. 

(iv) U. P. State Cement Corporation, Churk, Mirzapur. 

(v) U. P. Export Corporation, Kanpur. 

(vii) Provincial Industrial and Investment Corporation of U. P„ 
Lucknow. 

(vii) U. P. Textile Corporation, Kanpur. 

(viii) U. P. State Sugar Corporation, Lucknow. 

(ix) U. P. Khadi and Village Industries Board, Kanpur, and 

(x) U. P. Handloom Board, Kanpur. 

These Corporations and Boards have remained excluded from our purview. 



12 (a) FOOD AND CIVIL SUPPLIES DEPARTMENT 

To check the rising trend of prices, Government appointed a Price Con¬ 
troller and a Price Control Department was created in 1941, during the 
Second World \Var. The Bureau of Statistics and Economic Research, was 
made a part of iit, for preparing indices of prices, cost of living etc. In 1942, 
however, owing to great increase in the work connected with the supply of 
essential commodities to the people and to cope with economic matters in 
general, the Department was split up into (i) a Department of Civil Supplies 
to deal with supply, control and distribution of essential commodities and, (ii) 
ci department of Economics and Statistics. Subsequently in the year 1943, 
the Organisation grew into a full-fledged department for dealing with the 
policies in respect of procurement of important foodgrains and their storage 
and distribution through a net work of retail shops. The State was divided 
into six Regions, each under the charge of a Regional Food Controller, which 
were subsequently reduced to four Regions with headquarters at Gorakhpur, 
Kanpur, Lucknow and Meerut. During the same year, the work of Civil 
Supplies was split into two separate departments. The work of procurement 
of commodities came under the Civil Supplies Department and that of distri¬ 
bution and rationing, under the Rationing Department. In 1946, however, the 
Civil Supplies and Rationing Department, were amalgamated and the new 
Department of Food and Civil Supplies was constituted under the charge of a 
Secretary to Government with two Commissioners, one known as the Com¬ 
missioner, Food, and the other as the Commissioner, Rationing. In 1947, how¬ 
ever, the post of the Secretary to Government, Civil Supplies Department and 
the Commissioners, were combined and since then, the Secretary to Govern- 
ment in the Food and Civil Supplies Department has also been functioning as 
the Commissioner, Food and Civil Supplies. 

vU " T '" ~*ment is carried out under the control 
of . ~~ .pplics through the following three 

wings: j i , ; 

(ji) Supplies and Rationing ; 

(ii) Marketing ; and 

(iii) Weights and Measures. 

3. A gist of the proposals and demands received from the Service Associa¬ 
tions of its employees is given below : 

Food and Civil Supplies Gazetted Officers Association 

The U. P. Food and Civil Supplies Gazetted Officer’s Association, which has 
a membership of 138, has in its memorandum, stated that the responsibilities 
of distribution of essential commodities and controlled commodities and control 
over prices discharged by the officers of this department are very heavy and 
onerousin nature and justify the grant of higher pay scales than so far allowed. 
The following scales of pay for the different posts have been proposed by this 
Association : ’ 


Serial 

no. 

Name of post 

Existing 

pay-scale 

Pay-scale demanded 


A 

—Supply and Rationing Wing 

1 Assistant Commissioner .. 

Rs. 

300—900 

Rs. 

Selection grade of Rs. 1,300—1,600 

2 . District Supply Officer/ 
Town Rationing Officer/ 
Rent Control and Eviction 
Officer. 

Grade I . 
300—900 
Grade II 
250—650 

. (i) Uniform pay scale of 

Rs. 300—900. 

(ii) 30 per cent of the posts in 
Rs. 600— 1 ,250 pay scale. 




(iii) 15 per cent post in selection 
grade which may carry the 
scale of Rs. 1,300—1,600. 
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Serial Name of post 

no. 

Existing 
pay scale 

Pay scale demanded 



Rs. 

Rs. 

3 

Area Rationing Officer (Rent 
Control). 

200—400 

300—900 

4 

Area Rationing Officer 

. 200—400 

250—750 



B—Marketing Wing 

5 

Provincial Marketing Officer 

600—1,250 

1,300-1.600 

6 

Regional Marketing Officer 

300—900 

(i) Uniform pay-scale of 

Rs. 300—900. 




(ii) 30 per cent of the posts in 
the senior scale of Rs. 600— 
1,250 pay-scale. 

7. 

Deputy Regional Marketing 
Officer. 

250—550 

250—750 

8. 

Deputy Regional Food Con¬ 
troller. 

300—900 

(i) 300—900 

(ii) 30 per cent of the posts in 
the senior scale of Rs. 600— 
1,250. 




(iii) 15 per cent of the posts in the 
selection grade of Rs 1,300— 
1,600. 

9. 

Assistant Regional Food 
Controller. 

200—450 

250—750 


C— Weights and Measures Wing 

1 . 

Deputy Controller 

600—1,250 
for P. C. S. 
Officers and 
400—1,000 
for depart¬ 
mental Offi- 

Selection grade of Rs. 1,300- 
1,600. 



cers. 


2. 

Assistant Controller 

300—900 

(i) 300-900 




(ii) 30 per cent of the posts in 
the senior scale of Rs. 600— 
1,250. 




(iii) 15 per cent of the posts in 
the selection grade of 
Rs. 1,300—1,600. 


. ^ ^ een stated by this Association that there are very meagre oppor¬ 
tunities o£ promotion available to these officers. Gazetted service starts from the 
post of the Area Rationing Officer in the existing scale of Rs. 200-400. The next 
higher post is that of District Supply Officer/d own Rationing Officer Grade II 
s ^ le of Rs.250—600. Other higher posts are those of District Supply 
Officer/ Town Rationing Officer, Grade I, Assistant Controller, Weights and 
Measures Deputy Regional Food Controller and one Assistant Commissioner 
Food and Civil Supplies Department, all in the existing scale of Rs,300-900. 
The recruitment to all the above categories of posts is made both by promotion 
and by direct recruitment, 50 per cent of posts in all the above three grades 
are filled m by direct recruitment through the Public Service Commission. It 
has been stated that while an Area Rationing Officer can be promoted to the 
posts of the above categories and the District Supply Officer Grade II to Class 
11 posts in the scale of Rs.300—900, officers recruited directly to the post of 
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District Supply Officer, Grade I have to continue in this scale throughout their 
service career. The total number of posts in each category and promotion 
opportunities available to them are indicated below : 


Name of the post 

Number of 
post 

Number of higher posts available 
for promotion 

1 

2 

3 

I. Area Rationing Officers .. 

26 

23 posts of District Supply Officer / 
Town Rationing Officer, 
Grade II. 

2. Distric : Supply Officer, 

Grade H/Town Rationing 
Officer. 

46 

14 posts of Grade I, Deputy Re¬ 
gional Food Conlrollers/Assis- 
tant Commissioner, Food and 
Civil Supplies/Assistant Con¬ 
troller Weights and Measures. 


There is no opportunity of any promotion for District Supply Officer/ 
Town Rationing Officer, Grade I, Assistant Controller, Weights and Measures, 
Assistant Commissioner, Food and Civil Supplies and Deputy Regional Food 
Controller. 


The above Association has suggested that to avoid stagnation of the 
members of the service, the posts of District Supply Officers/Town Rationing 
Officers in Grade II, may be upgraded to the level of State Services Class II 
and 30 per cent of posts of this cadre i.e., 16 out of total 54 posts, may be in 
the senior scale equivalent to the existing scale of Rs.600-1,250. They have 
further suggested that 15 per cent of the total posts i.e. 8 or 9 posts may be 
in the selection grade equivalent to the existing scale of Rs. 1,300-1,600. 

4. The Secretary, Food and Civil Supplies Department in his reply to the 
questionnaire issued by the Commission suggested that a senior scale equivalent 
to the existing scale of Rs.600—1,250 may be allowed for twelve posts in the 
cadre of District Supply Officers/Town Rationing Officers. In the course of 
his evidence before the Commission on June 24, 1972, Sri Mahmood Butt, 
Commissioner and Secretary, Food and Civil Supplies Department, suggested 
that all the posts of District Supply Officers/Town Rationing Officers should be 
in one common scale equivalent to the existing scale of Rs.300-900. 


5. While reviewing the pay scales of officers of Supply Wing of the Food and 
Civil Supplies Department, a scale to scale revision has been recommended for 
the posts of District Supply Officer/Town Rationing Officer/Rent Control and 
Eviction Officer, Gtade I, Assistant Controller, Weights and Measures, Regional 
Marketing Officers and Deputy Regional Food Controller, according to which 
their existing pay-scale of Rs.300-900 has been revised to Rs.550-1,200. We, 
however, feel that there is need for more promotion avenues for District 
Suppfy Officers/1 own Rationing Officers. Accordingly, we recommend that 
three posts of Deputy Regional Food Controller be given the higher pay-scale 
of Rs.650—1,300. Similarly, we have recommended a higher revised scale of 
Rs.650—1,300 for the post of Assistant Commissioner, Food and Civil Supplies 
Department whose existing scale is Rs.300-900. We are also of the opinion 
that the District Supply Officers, 1 own Rationing Officers and Rent Control 
and Eviction Officers, Grade II, who are in the scale of Rs.250-600 should be 
provided further avenues of promotion. Hence we recommend that 25 posts 
out of 46 posts of District Supply Officers/Town Rationing Officers/Rent Con- 

Grade T, may be allowed in the selection grade of 
Ks. 55(1—1,200. The officers in this scale can be posted in big districts or on 
jobs requiring senior and experienced officers, as the Government may consider 
n °i r C n ^. e , remaining posts also, we would recommend the scale of 

Ks,4j0—950, which is higher than that to which they were entitled on the basis 
ol their existing scale. The higher scales of pay have been proposed for them 
m view ot the important, arduous and responsible nature of their work. 

, r , 6 ' . The existing scale of pay of Assistant Regional Food Controllers in 
Marketing Wing of Food and Civil Supplies Department is Rs.200—450 but 

U e , P /,A g iin V , icW , the res P°* ls ‘ ,bIe nature of duties of the post a higher scale of 
Rs.400—750 has been recommended for the post. 
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7. There is one post of Deputy Controller, Weights and Measures in Weights 
and Measures Wing of the Food and Civil Supplies Department. The post is 
at present held by an officer of the U. P. Civil (Executive) Service who will 
carry his own scale of pay. For the post of Deputy Controller, if it be filled 
by a departmental officer, the existing scale is Rs.400-1,000. For the same we 
recommend a revised scale of Rs.650-1,300. 

The U. P. Food and Civil Supplies Department’s Non-Gazetted 
Employees’ Association 


, ^ raa y ke mentioned that a number of officials have submitted represen¬ 
tations and memoranda on behalf of the above Association containing the 
following proposals: ° 


Serial Name of post 

no. 

Present 

pay-scales 

Proposed pay-scales 

1 

2 

3 

4 



Rs. 

Rs. 

1 

Provincial Marketing Officer 

600—1,250 

1,000—1,500 

2 

Regional Marketing Officer/ 
Deputy Regional Food 
Controller 

300—900 

600—1,250 

3 

Deputy Regional Market¬ 
ing Officer Assistant Re¬ 
gional Food Controller 

250—5501 

)■ 400—950 

200—400J 

4 

Senior Marketing Inspector 

150—350 

350—750 

5 

Marketing Inspector .. 

120—250 

225—550 

6 

Assistant Marketing Ins¬ 
pector. 

100—180 

225—500 

7 

Head Clerk 

150—260 

250—650 

8 

Chief Accountant 

160—320 

250—650 

9 

Accountant (R. M. O.) 

120—250 ' 

) 

10 

Accountant (A. R. O.) .. 

150—260 ^ 

i 

| 

11 

Stenographer 

120—250 

► 225—350 

12 

Second Grade Clerk .. 

120—250 J 


13 

Third Grade Clerk 

120—220 

150—300 

14 

Senior Accounts Clerk/ 
Clerk IV Grade. 

120—220 

150—300 


100—180 

15 

Record-keeper 

120—220 

150—300 

16 

Routine Clerk/T. A. C. 

100—180 

150—300 

17 

Kamdar 

60—80 ' 


18 

Driver 

75—115 

► 100—220 

19 

Daftari and Bundle Lifter 

60—80 


20 

Peon, Chowkidar 

55—75 

100—180 

21 

Sweeper 

55—75 

100—150 
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8. The recruitment to the post of Supply Inspectors in the Supply Wing, 
Marketing Inspectors in the Marketing Wing and Weights and Measures Ins¬ 
pectors in the Weights and Measures Wing is made both by promotion and 
through Public Service Commission. Fifty per cent of the posts are filled in 
by promotion and the remaining posts are filled in by direct recruitment. The 
minimum qualification of all these category of Inspectors is graduation. The 
nature of their duties are different, but according to the recommendations of 
the administrative department, the level of their responsibilities and work load 
is comparable. Promotion to the higher posts of Senior Inspectors in all the 
three wings is made from amongst the Inspectors. The existing pay scales of 
the Inspectorate staff in the three wings are as under : 


Name of the^post 


Existing pay scale 

Supply 

wing 

Marketing 

wing 

Weights and 
Measures wing 

1 

2 

3 

4 

1 Chief Inspector . 

Rs. 

.. 160—320 

Rs. 

Rs. 

2 Senior Inspector .. 

3 Inspector 

.. 120—250 

.. 120—220 

150—350 

120—250 

200—400 

120—250 


9. We feel that excepting the pay-scale of the Senior Inspectors in the 
Weights and Measures Wing, the pay scale of all the remaining Inspectorate staff 
of the Food and Civil Supplies Department is comparatively lower. We, accord¬ 
ingly, recommend that the Inspectorate staff in all the three Wings of the Food 
and Civil Supplies Department may be allowed the following uniform revised 
pay scales : 

Chief Inspector (Supply Wing) 'l Rs.325 - 10-375 - EB - 12 - 495- 

j- EB - 16 - 575. 

Senior Inspectors J 

Inspectors ... ... Rs.280 - 8 - 320 - 9 - 410 - 

10 - 450. 

10. There are 18 posts of Assistant Marketing Inspectors whose minimum 
qualification is graduation and the present scale is Rs. 100-180. The scale to 
scale revision of this post would have been Rs.200-320, but this was considered a 
low scale for graduates. In view of the educational qualifications prescribed for 
this post, the scale of Rs.230—380 has been recommended for it. 

(b) Controller, Weights and Measures, U. P. 

The Controller, Weights and Measures, has submitted that even though 
he is now a Head of the Department, the scales of the employees of his depart¬ 
ment are not at par with those of the employees of other Heads of Departments 
because when the report of the U. P. Pay Rationalization Committee, 1964-65, 
was finalised, the Controller had not been declared a full-fledged Head of 
Department. No specific recommendation about pay-scale has been sent by 
the Controller, but he has only made a general recommendation saying that 
the pay-scales of the employees of his department should be kept the same as 
those of the employees of other Heads of Departments. In a representation 
received from the employees of the Weights and Measures branch the follow¬ 
ing revised pay scales were demanded : 


Serial 

no. 

Name of post 

Present pay- 
scale 

Proposed pay- 
scale 

1 

2 

3 

4 


Rs- Rs. 

1 Senior Inspector .. .. 200—400 350—750 

2 Inspector .. .. 120—250 225—550 



282 


Serial Name of 

no. post 

Present pay- 
scale 

Pro posad pay- 
scale 

1 

2 

3 

4 

3 

Head Assistant 

. 250—325 

350—650 

4 

Statistical Assistant 

. 120—250 

225—550 

5 

Accountant 

. 120—250 

225—550 

6 

Record-keeper 

. 120—220 

200—400 

7 

Stenographer 

. 120—250 

225—550 

8 

Senior Accounts Clerk Senior Clerk 

120—220 

160—360 

9 

Junior Accounts Clerk/IY Division 
Clerk 

. 100—180 

160—320 

10 

Laboratory Attendant 

55—75 

120—220 

11 

Runner/ Chowkidar/Orderly and Peon 

55—75 

100—180 

12 

Driver 

75—115 

100—180 

13 

Daftari 

60—80 

110—180 

14 

Mechanical Supervisor .. 

175—300 

250—500 


2, There are 10 posts of Stenographers in this organisation in the scale of 
Rs. 120—250. The scale of Rs.250—425 is recommended for Lhesc posts. A 
selection grade of Rs.300-500 is recommended for 10 per cent of the per¬ 
manent posts in the lower scale. 

(c) Staff of the Office of the Principal Liasion Officer, U. P, Government 

at Calcutta 

Ten employees of the office of the Principal Liaison Officer, U. P. Govern¬ 
ment at Calcutta, have submitted a memorandum to the Pay Commission in 
which it has been mentioned that during the past few years, this staff had been 
placed under the following different authorities one after another namely: 

(1) The Iron and Steel Controller,, U. P., Kanpur. 

(2) The Director of Movements (Railways), U. P,, Lucknow. 

(3) The Principal Liaison Officer, appointed by the Ministry of 

Industries, U. P. and again under the Director of Movements (Rail¬ 
ways) . v 

2. It has been mentioned by them that during the last 6 or 7 years there 
was, as at present, no officer posted at Calcutta with the result that the interests 
of this staff have seldom been properly looked after. The avenues of promo¬ 
tion for this staff are practically nil and they are doomed to stagnate through¬ 
out then services on the same post on which they were initially posted It 
has been proposed by them that they should be placed under the direct control 
of the Secretary, Food and Civil Supplies Department, U. P., Lucknow, and 
be treated as Secretariat staff for the purposes of pay, allowances, promotions 
etc., as is the case with the staff of the officers of the Liaison Officer to U P 
Government at New Delhi. 


3. The present pay scales of the employees of the office of the Principal 
Liaison Officer, Calcutta are as under. The scales demanded by them are 
also shown below ; 


Serial 

no. 

Name of post 

Number of 
of posts 

Present 

pay-scale 

Pay-scale 

demand 

1 

2 

3 

4 

5 




Rs. 

Rs. 

1 

Head Assistant-cww-Accountant 

1 

150—260 

200—450 

2 

Stenographer 

1 

120—250 

200—450 

3 

Upper Division Assistant 

3 

120—250 

160—320 

4 

Lower Division Assistant 

3 

100—180 

150—300 

5 

Peon 

2 

55—75 

75—115 
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In this connection it may be mentioned that the existing pay-scales admis¬ 
sible to the members of the staff of the office of the Liaison Officer at 
New Delhi are as follows: 


SI. 

No. 

Name of post 

Present pay-scales 



Rs. 

1 . 

Section Officer 

... 350-750 

2. 

Personal Assistant/Upper Division Assistant 

... 200-450 

3. 

Lower Division Assistant 

... 120-250 

4. 

Typist 

... 100-180 

5. 

Peon 

... 55-75 


4. Since the staff provided for the office of the Liaison Officer at Calcutta 
js recruited locally and has never been a part of the Lucknow Secretariat estab¬ 
lishment, we are unable to recommend grant of Secretariat scales of pay to them. 
The high cost of living at Calcutta is compensated by the grant of City Com¬ 
pensatory Allowance at comparatively higher rates to these employees. More¬ 
over the scales which we have recommended are fully remunerative. Thus we 
have not found much force in the t epresentation of the employees of this office. 


5. The posts which have been provided to man the office of the Liaison 
Officer at New Delhi, are presumably temporary addition to the cadres of similar 
posts m the Secretariat, we have proposed revised scales for such posts on the 
Secretariat pattern. 

J } - We <4° not know the reason why the Government have sanctioned posts 
at New Delhi in higher scales of pay as compared to the staff posted for Liaison 
work at Calcutta. Therefore, we have proceeded to revise the pay-scales on 
the basis of the existing scales and emoluments. 

Details of existing scales and the proposed revised scales will be found in 
l art tl of the Report. 




13. MEDICAL AND HEALTH SERVICES, MEDICAL COLLEGES, 
AYURVEDIC AND UNANI SERVICES (INCLUDING AIDED AYUR¬ 
VEDIC AND UNANI MEDICAL COLLEGES) AND COLLEGES, 
NATIONAL HOMOEOPATHIC MEDICAL COLLEGE, BOARD OF 
INDIAN MEDICINE AND BOARD OF HOMOEOPATHIC 
MEDICINES. 

The Department of Medical and Health Services is one of the oldest 
departments. It was established as early as 1868 and was then known as 
Public Health Department. Over the years, there has been a progressive deve¬ 
lopment of this Department, entailing mainly the establishment of numerous 
hospitals and dispensaries and other medical institutions and expansion of 
preventive services for control of epidemics. A Medical School (subsequently 
upgraded as Medical College) was established at Agra in 1858, which was 
followed by a Medical College at Lucknow in 1911. After independence, five 
other Medical Colleges were also established in the State. A number of train¬ 
ing institutions were also established for training of para-medical personnel 
like nurses, pharmacists, laboratory assistants, technicians, auxiliary nurses, 
midwives, sanitary inspectors, health visitors, etc. who constituted the infra¬ 
structure of all preventive and curative services. After Independence preven¬ 
tion of epidemics has assumed great significance as part of the public health 
programme. Apart from the national malaria eradication programme and pro¬ 
grammes lor the control of small-pox, cholera, filaria, tuberculosis etc. which 
have been undertaken in the State on an extensive scale, provision of proper 
maternity and child welfare services has also been growing. An integrated 
pattern for providing various preventive and curative services has been 
attempted through the institution of Primary Health Centres. Medical Ser¬ 
vices, both preventive and curative, are bound to expand still further along- 
with their allied programmes. 

2. To execute various public health and medical schemes, the Depart¬ 
ment has to be manned by large cadres of trained medical personnel, para¬ 
medical workers and other categories of staff. At present, there are 2,127 
men and 688 women in the ordinary grade of Pradeshik Medical Services and 
156 men and 25 women in the selection grade. In the Public Health Services, 
there are 271 men in the ordinary grade and 92 in the selection grade. 

3. A number of Service Associations of the Medical and Public Health 

Department submitted their memoranda of demands, a gist of which is given 
below: b 

(i) Class IV employees should be allowed a minimum wage of 
Rs.250. ° 


(ii) The city compensatory allowance to State Government employees 
should be given at the Central Government rates. 

(in) The scale of pay should be formulated on the basis of the price 
index prevailing in the month of December, 1966. 

(iv) The rates of dearness allowance should be revised in accor¬ 
dance with the policy followed by the Central Government. 


(v) Pharmacists should be given charge allowance at the rate of 
Rs.50 per month ’ washing allowance at the rate of Rs.10 per month 
boarding allowance at the rate of Rs.30 per month, extra qualification 
allowance at the rate of Rs.30 per month, infectious diseases allowance 
at the rate of Rs.30 per month, cycle allowance as may be admissible 
to the Nurses and the non-practising allowance/pay as may be admis¬ 
sible to doctors. 


(vi) Nursing Assistants should be given uniform allowance and 
boarding allowance at the rate of Rs.30 per month and some additional 
allowance as is admissible in the Army for identical ppsts. 


(vn) The disparity m scales of pay of Nursing Assistants, Male 
Nurses, Medical Attendants and Attendant Compounders created by the 
Pay Rationalization Committee in 1964-65 should be removed 
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(yiii) Special pays and travelling allowance should be sanctioned to 
Auxiliary Nurses and Midwives of the Child and Maternity Welfare 
Centres and their scales of pay should be at par with that of staff nurses 
of other hospitals as the duties and responsibilities of both are identical. 

(ix) Basic Health Workers should be allowed dearness allowance at 
the Central Government rates along with a House Rent Allowance of 
Rs.10 per month. Travelling Allowance of Rs.20 p.m., and Cycle 
allowance of Rs.10 per month. 

The employees under tire Filaria Control Programme have demanded 
different pay scales for Field Workers and Superior Field Workers. The Para- 
Medical Assistants have demanded the revision of their scales of pay in a 
higher pay slab with a selection grade to avoid stagnation in their services. 
The Attendants and Head Attendants of Mental Hospitals have demanded 
parity in pay-scales witli those of Constables and Head Constables of the 
Police Department and have stated that such a parity existed until 19(16. The 
Health Visitors in the Family Planning Department have demanded that there 
should be no disprity in the pay-scales of male and female employees on iden¬ 
tical posts having identical nature of duties and responsibilities. Health 
Supervisoi s of Malaria Eradication Scheme have demanded a higher scale of 
pay on the ground that the minimum prescribed qualification for the said 
post is identical to some other posts of the Healtli Department which carry a 
higher scale of pay. They have also demanded a selection grade. Sanitary 
Inspectors have urged that, besides higher scales of pay for Chief Sanitary Ins¬ 
pector, Sanitary Inspectors at Public Health Centres, Associate and Junior 
Officers and District Food Inspectors, they should also get rent free residence 
and City Compensatory allowance like other Government employees and dear¬ 
ness allowance at the Central Government rates. Sanitary Jamadars of the 
Public Health Department who were later designated as Sanitary Supervisors, 
have demanded parity in scales of pay with Supervisors of other Departments. 
Health Inspectors posted at Community Development Blocks have also 
demanded a similar parity with Sanitary Inspectors on the ground that it was 
stipulated at the time of their appointment that they should pass the S-anitary 
Inspector’s training course also. The Tuberculosis Control workers have 
sf’-ted that the B. C. G. Technicians are always exposed to the dangers of 
tuberculosis bacilli and their duties and responsibilities are identical to those 
of Health Visitors and Sanitary Inspectors and on that ground they have 
demanded identical pay scales. The Superior Field Workers of the Malaria 
Eradication Scheme have demanded a pay scale at par with the Laboratory 
Technicians on the ground that while the former get a scale of pay of Rs,55—75 
after undergoing ten days training in Microscopy before being attached 
to a Malaria Laboratory, the Laboratory Technicians with 20 days’ training 
for the same job get a scale of Rs. 120-220. Assistant Entomologists of Filaria 
Control units have demanded a pay scale at par with the doctors of Public 
Health Department on the ground that theirs is also a Class II service, since 
the Pay Rationalization Committee raised their status by allowing them the 
pay scale of Rs.225—500 in 1965. The Assistant Epidemic Officers have 
demanded a scale at par with the doctors of the integrated hospitals on die 
ground that they are graduates of the integrated system of Ayurvedic, Unani 
and Allopathic medicines and are recruited through the Public Service 
Commission. 

The Indian Medical Association lias proposed six grades of pay for doctors, 
viz., junior scale, senior scale, selection grade, supertime grade II, supertime 
grade I and the Director s grade. It has also demanded non-practising allowance 
at the rate of 50 per cent of pay for all doctors subject to a maximum of Rs.750 
per month. It lias further demanded rent free residence for doctors in the 
rural areas and Primary Health Centres with a special pay of Rs.200 per 
month. It; has suggested that the existing rates of consultation fee for ordinary 
grade Doctors and Civil Surgeons should be enhanced from Rs.8 to Rs.16. 
The Provincial Medical Service Association has demanded ordinary grade and 
selection grade witli the condition that the maximum of the proposed scales 
for other comparable posts should not be higher than the Provincial Medical 
Service or else there should be an ordinary grade, selection grade II, and selec¬ 
tion grade I, with a supertime grade. It has demanded two advance incre¬ 
ments for medical graduates (M. B. B. S.), four for post-graduates diploma 
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holders and six for post-graduate degree holders. It has also demanded post¬ 
graduate pay of Rs. 100 for diploma holders and Rs.200 for post-graduate degree 
holders, dearness allowance and house rent allowance at par with Central 
Health Scivices or rent free furnished quarters in lieu of house rent allowance. 

The Provincial Health Service Association has suggested that the doctors 
on the health side should be given non-practising allowance at the rate admis¬ 
sible to the officers of the Central Health Services. It is squght to. be 50 per 
cent of pay with a minimum of Rs.150 per month. The Medical and Public 
Health Association has demanded that revised scales of pay should be fabri¬ 
cated with the cost of living index of 1970 as their base. 

The technical Officer of the Health Education Bureau has stated that 
the Pay Rationalization Committee did not revise the pay scale of his post in 
1965. He has urged that his pay scale should be brought at par with the 
Assistant Director of Information in view of the qualifications prescribed for 
the post and its duties and responsibilities. The Social Science Instructors, 
Health Education Instructors and Health Educators of Family Planning Depart¬ 
ment have demanded pay scales at par with those admissible on identical posts 
in the Central Government, 

The Ebtar Pradesh Branch of the Indian Dental Association has stated 
that formerly Dental Surgeons were allowed the scale of pay which was at par 
with the Provincial Medical Service, Grade II, but when the cadres of Provin¬ 
cial Medical Service I and Provincial Medical Service II were amalgamated 
and an integrated cadre with a common scale of pay was created, the Dental 
Surgeons were overlooked. The Association has demanded a scale of pay for 
Dental Surgeons which may be equivalent to that of other allopathic doctors. 

The Director of Tuberculosis Demontradon and Training Centre, Agra, 
has pioposed a non-practising allowance at the rate of 50 per cent of pay and 
rent free residence for doctors and teachers employed in the said Centre. 

The Principal, Medical College, Agra, has suggested that instead of giving 
a non-practising allowance to clinical teachers, pay clinics should be opened in 
the College Campus, 50 per cent of fee collected wherefrom should be credited 
to Government account, 40 per cent given to the specialists concerned and 10 
per cent distributed among the remaining staff. 

The teaching staff of Lala Lajpat Rai Memorial Medical College, Meerut 
has suggested that all government employees should be given dearness allowance 
at the Central Government rates irrespective of their scales of pay. 

The teachers of the King George’s Medical College, Lucknow have 
demanded an integrated scale of pay of Rs.600-50-950-EB-75~1,400~EB~ 
100-1,850 for all teachers and dearness allowance at the Central Government 
rates. They have further demanded housing facility as available in the State 
Medical Colleges or house allowance at the Central Government rates in lieu 
thereof, and the triple-benefit of family pension, provident fund and insurance. 
Lastly they have demanded that the non-practising allowance in non-clinical 
departments should be converted into non-practising pay. 


The Director of Medical and Health Services, has suggested that the new 
pay scales should be so fabricated as to remove discontentment among his 
staff. In his opinion, the scale of pay of the doctors should be in line with 
the employees of the Central Government. He has further suggested that in 
establishing wage differentiation, various job requirements enumerated by the 
Committee on Fair Wages, should be taken into account and an appropriate 
system of allowances devised to neutralise the rise in the cost of living 
as far as possible. He has also said that the salary structure should be made 
more promotion-oriented and the pay-scales of technical and scientific posts 
should be kept higher than those at comparable levels in the non-technical 
services in order to attract and encourage good talent. The Director has 
further suggested that the existing multiplicity of pay-scales in the medical 
services should be done away with, and a two tier grade be created with a super¬ 
time grade for Deputy Directors, Joint Directors Superintendents, of Medical 
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Colleges, Hospitals and Additional Director. The scales of pay suggested by 
him are as follows: 

(i) Ordinary grade ... Rs.550—50—1,250. 

(ii) Selection grade II ... Rs. 1,000-75-1,600. 

(iii) Selection grade, I ... Rs. 1,600—100—2,000. 

(iv) Supertime grade ... Rs.2,500—2,750. 

(v) For Director Medical and 
Health Services and Head of the 

Family Planning Programme ... Rs.2,750-125—3,000. 

The Ayurvedic and Unani Compounders have demanded a pay-scale at 
par with that of allopathic compounders. The Ayurvedic and Unani practi¬ 
tioners have also demanded pay-scales at par with those of allopathic doctors. 

The ministerial employees of the Directorate of Ayurvedic and Unani 
Medicines have demanded that the disparity in the scales of pay of their Depart¬ 
ment and of other heads of departments should be removed and dearness 
allowance be granted at the Central Government rates. 

The Superintendent, Government Ayurvedic College and Hospital, 
Lucknow has stated that since 1949, when the college was started, it was affilia¬ 
ted to the Lucknow University and the scales of pay were at par with those 
in the King George’s Medical College, Lucknow, but when it was taken over 
by the Government in 1955, the scales of pay of the teaching and non-teaching 
staff were down-graded. He has therefore, demanded scales at par with other 
Medical Colleges and Universities. The Director of Ayurvedic and Unani 
Medicines has urged that the scales of pay in his organization should be at par 
with those of the Directorate of Medical and Health Services. For the State 
Ayurvedic College, Lucknow, he has recommended scales of pay at par with 
the State Medical Colleges or those recommended by the University Grants 
Commission. 

i 1 ! 4 

The Homeopathic Medical Officers have demanded that the pay-scale of 
Homoeopathic doctors should be at par with those of the Ayurvedic practi¬ 
tioners. The compounders of the National Homoeopathic Medical College, 
ruicKnow, have stated that the Pay Rationalization Committee in 1965 revised 
the pay-scale of Government compounders to Rs.120-220, but when the college 
was taken over by the Government later on, that scale was not allowed to them. 
They have stated that their duties and responsibilities are no less arduous than 
those of the allopathic compounders. They have demanded a pay scale which 
should be at par with them. 

4. We have given very careful consideration to the demands of the 
various Service Associations and the proposals made by the Director of Medical 
and Health Services and other heads of organizations and institutions. We 
have already taken a general decision to recommend a higher scale of pay for 
cettain major heads of departmnts who control technical and comparatively 
laige estblishments and also act as Technical Advisers to Government. In 
view of this decision, the Director of Medical and Health Services, has like the 
Chief Engineer, Public Works Department, and the Engineer-in-Chief, Irriga¬ 
tion Department, been recommended the pay scale of Rs,2,250-100-2,750 
On similar grounds, the Additional Director of Medical and Healtli Services 
has been recommended the revised scale of Rs. 1,900-50-1,950-75-2,250, the 
same as lccommendcd for the Additional Chief Engineers, Public Works and 
Irrigation Departments. 

5. We, however, find that there is a big gap between the scales of pay of 
the Joint/Deputy Directors of Medical and Health Serivces and that of the 
Additional Director and the Director, Medical and Health Services. There is 
no intei mediate scale here similar to that of Superintending Engineers, etc 
obtaining in other departments. In order to provide avenues for promotion to 
the officers of the existing Senior scale i.e„ Rs.600-1,250 for which we have 
recommended a revised scale of Rs.800—1,450, we recommend that a special 
grade of Rs.l,200-1,800 may be created for 30 to 40 posts as Government may 
deem necessary and such posts as carry responsibility commensurate with this 
scale may be placed in it. 
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6. The ordinary scale for the officers of the Provincial Medical Service 

(Men and Women) and Provincial Health Service which is at present 
Rs.300-90(1 has been recommended for revision to Rs.550—30—700—40—900— 
50—1,200 as we have proposed for other State Services of corresponding 
level. The question of allowing non-practising pay and post-graduate pay to 
various categories of Medical and Health Service Officers has been examined 
in separate chapters. 

7. In view of the important and technical nature of duties and administra¬ 
tive functions performed by the Principals of Government Medical Colleges 
and Hospitals, who are presently in the scale of Rs.2,000-2,250, we have recom¬ 
mended for them the revised scale of Rs.2,200-100-2,500, the same as recom¬ 
mended for other major Heads of Departments. For Professors, Readers and 
Lecturers in the Government Medical Colleges, who are at present in the scales 
of pay of Rs. 1,100—1,600,_ Rs.700—1,250 and Rs.400—950, we have recommended 
revision according to the general pattern of scales of pay formulated by us and 
their revised scales of pay would be Rs.l,200-50-1,500-60—1,800, Rs.800-50- 
1,450 and Rs,650—30—800—40—1,000—50—1,300/ respectively. The Commis¬ 
sion is not aware as to whether the scales of pay of the teachers of Medical 
Colleges are being covered by the recommendations of the University Grants 
Commission. In case it is so, the scales recommended hereafter by the Univer¬ 
sity Grants Commission may be adopted for the teaching staff of Medical 
Colleges in supersession of the recommendations made by us, 

8. We have also considered the demand of the Dental Surgeons for parity 
with the Provincial Medical and Provincial Health Service Officers. But con¬ 
sidering the differences in the duration of the medical and dental courses and 
the scope and the content of the two courses, we recommend for Dental 
Surgeons the revised pay scale of Rs.500-1,000. Government, however, in 
the letter no. 157I/MedicaI-IV-D-I7/6I, dated October 25, 1972, suggested 
that the Pay Commission may consider grant of a selection grade and post¬ 
graduate pay for them. In view of stagnation in this service we accordingly 
recommended a selection grade of Rs.550-1,200 for five posts of Dental Surgeons 
out of the existing 44, r.e. roughly 11 per cent posts. Our recommendations 
regarding post-graduate pay may lie found in the relevant chapter. 

9. [n the Family Planning Wing of the Medical and Public Health 
Department, there are about 75 posts of Projectionists. These are in two 
scales of pay. Those who are Fligh School and possess job training or experience 
have been allowed a scale of RsTOO—160 while those who are Junior High 
School and possess job experience get a scale of Rs.80-140. Besides, the above 
there are seven posts of Projectionist-eum-Driver. Their scale is also Rs.80- 
140 and the prescribed qualification is Junior High School. The Projectionists 
have represented that those who are in the scale of Rs.80-140 should also get 
on revision of their scale of pay, a scale which may be equivalent to the revised 
scale of pay of Rs. 100-160. Their contention is that for their job, the stress 
sb wild not be on the educational qualification but on the job and the expe¬ 
rience, and that, what should really count is the length of experience as Pro¬ 
jectionist. We feel that in future. Government may like to fill the post of the 
Projectionist only by those who possess the minimum qualification of High 
School plus job experience. At the same time we would suggest that those 
who have already been recruited with the lower educational qualifications, may 
be treated as equivalent to High School, if after entry into service they have 
put in at least seven years of service as Projectionist. While revision of the 
scale of pay of those Projectionists who* are at present in the scale of Rs. 100—160 
would be Rs.200—320 on the normal pattern of revision, those who are at 
ptesent in the scale of Rs.80—140 may also be considered by the Government for 
the scale of pay of Rs.200-320 in the light of the above. 

10. In view of the very responsible and arduous nature of duties attached 
to the post of Public Analyst to Government whose present scale is Rs.600—1,250, 
we recommended for him a higher revised scale of Rs.900—50—1,600 but for 
the Assistant Public Analysts in the scale of Rs.300-900, we have revised their 
scale to Rs.550—30—700—40—900—50—1,200, as we have done for other similar 
posts. 

11. We have not found sufficient force in the plea for parity in the scale 
of pay between the Director of Ayurvedic and Unani Services and the Director 
of Medical and Health Services. The latter obviously is one of the major head; 
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of departments, controlling a number of State Services and other technical 
personnel and numerous special schemes. The existing scale of pay of the 
Director of Ayurvedic and Unani Services is Rs.l,000-1,500 whose revised scale 
according to our normal pattern comes to Rs.l,150-1,700. But we feel that 
on account of tire growing size of Ayurvedic and Unani Services this post needs 
upgradation. We, accordingly, recommend for this post a revised pav-scale 
of Rs. 1,200-50-1,500-60-1,800. * ~ 

12. In devising the new pay structure for the aided Ayurvedic and Unani 
Colleges, we have kept in view the present emoluments of the teaching and 
non-teaching staff and kept the same set of principles in view as have been 
adopted for the employees of local bodies and other aided educational and 
technical institutions. 

Tlv; list of pay-scales showing efficiency bars is enclosed with this Chapter. 

13. We have recommended slightly higher pay-scales for the following 
other jousts in view of the qualifications prescribed for them and the nature 
of their duties and responsibilities : 



Designation 

Scale to 

Existing which entitled 
pay-scale according 

to general 
pattern 

Pay-scale 

recommended 


1 

2 

3 

4 

1. 

R s. 

Entomological Assistant (Malaria unit) 200—450 

Rs. 

350—700 

Rs. 

400—750 

2. 

Technical Officer (State Health Edu¬ 
cation Bureau). 

200—400 

350—700 

450-850 

3. 

Theatre Supervisor (Nursing Ser¬ 
vices) 

200—300 

350—500 

400—550 

4. 

Chief Sanitary Inspector (Health 
Services) .. 

175—300 

300—500 

400—550 




5. 

Para-Medical Assistant (Health 
Services) .. 

120—220 

230—380 

250—425 

6. 

X-Ray Technician (Government 
Medical Colleges and K. G. Medical 
College and Government Hospitals) 

120—220 

230—380 

250-425 

7. 

Para-Medical Worker (Venereal Dis¬ 
eases). 

75—140 
(Omitted by 
P. R. C.) 

185—265 

200—320 

8. 

Fitter Grade I (State Health Trans¬ 
port organization) 

75—115 

175—250 

185—265 

9. 

Nursing Assistant (Epidemiology) 

60—80 

170—225 

175—250 

10. 

Dai (Maternity and Child Welfare 
and also National Homeopathic 
Medical College) 

55—57 

165—215 

170—225 

11. 

Superior Field Worker (Malaria 
Unit) 

55-75 

165—215 

170—225 

12. 

Fitter Grade II (State Health 
Transport Organisation) 

55—75 

165—215 

170—225 

13. 

Artisan Grade IV (State Health 
Transport Organization) 

55—75 

165—215 

170—225 
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Scale to 



Designation 

Existing 
pay scale 

which entitled Pay scale 
according to recom- 
general mended 

pattern 


1 

2 

3 

4 

14. 

Refractionist (Gandhi Memorial 
and Associated Hospitals) 

Rs. 

200-220 

Rs. 

230—380 

Rs. 

550—1,200 

IS. 

Assistant Radiotherapist (Gandhi 

Memorial and Associated Hospitals) 200 fixed. 


550—1,200 

16. 

Stenographer to Principal, King 
George’s Medical College 

160—320 

300—500 

400—600 

17. 

Documentalist (Library, K.G.M.C.) 

110—220 

230—380 

250-425 

18. 

19. 

Store-keeper (K.G.M.C.) .. 100—180 230—320 

(with special 
pay). 

Principal, National Homeopthic 

Medical College, Lucknow. 600—1,250 800—1,450 

230—380 
(No special 
pay). 

900—1,600 

20. 

Professor (Aided Ayurvedic and 
Ur.ani College) 

400—700 

450—950 

500—1,000 

21. 

Demonstrator (Aided Ayurvedic 
and Umni Col’eges) 

175—300 

280-450 

350—500 

22. 

Typist (Aided Unani Colleges) 

50—80 

170—225 

175—250 

14. We have recommended higher scales of pay for the following posts 
also because we feel that the existing scales are far too low as compared to those 
of identical posts in other branches of medicine : ' 


Designation 

Existing 

pay-scale 

Scale to Pay-scale 

which entitled recom- 
according to mended 
general 
pattern 


1 

2 

3 

4 

1 . 

Resident Medical Officer (Leprosy 
Hospital) 

Rs. 

175—300 

Rs. 

300—500 

Rs. 

350— 5C0 

2. 

Regional Officer (Inspectorate of 
Ayurvedic and Unani Medicines) 

250—750 

450—950 

550—1,200 

3. 

Medical Officer (Ayurvedic and 
Unani Services) 

250—750 

450-950 

500—1,000 

4. 

Vaid and Hakims (Ayurvedic and 
Unani Services) 

150—260 

280—450 

300—550 

5. 

Lady Physician, Medical Officer 
Resident Medical Officer (National 
Homeopathic College, Lucknow) 

175—300 

300—500 

400—750 

6. 

Medical Officer (Integrated Gov¬ 
ernment Homeopathc Medical 
College) 

150—260 

280—450 

300—550 

7. 

Compounder, National Homeopa¬ 
thic Medical College, Lucknow 

65—90 

170—225 

2 0—320 
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15. The Entomological Assistants of the Malaria Unit were in the scale 
of pay of Rs.200—150 before April 1, 1965. This was also the scale admissible 
to the Assistant Entomologists of the Filaria Unit. The Uttar Pradesh Pay 
Rationalization Committee did not revise the scale of the former, but revised 
the scale of the latter to Rs.225—500, We have brought at par the Entomo¬ 
logical Assistants of Malaria Unit with the Assistant Entomologists of Filaria 
Unit on the recommendations of the Director of Medical and Health Services 
and also because of the fact that the pay scales for these posts were identical 
befo-v 1965. We, however, suggest that the prescribed minimum qualification 
for this post may also be raised to M. Sc. like that for Assistant Entomologists. 
Similarly we have recommended a higher scale of pay for Health Supervisors 
of Malaria Units because their scales of pay were not revised by the Pay Ratio¬ 
nalization Committee in 1965. 

16. As regards the post of Technical Officer in the State Health Educa¬ 
te 'i Bureau, which carries a gazetted status and a scale of pay of Rs.200-400, 
we are informed that the minimum educational qualification required for 
appointment to this post is a post-graduate degree in Education with Audio- 
Visual Aids as a major subject or Bachelor degree or diploma with Audio- 
Visual Aids as one of the subjects. The post is stated to be within the purview 
of the Public Service Commission. With regard to the duties entrusted to the 
incumbent of the post, it has been brought to our notice that the same consist 
of prepartaion of audio-visual aids and training of different categories of Health 
perse nnel in their use and taking into consideration the nature of duties, etc,, 
we fi id that the post should more appropriately be grouped with the posts of 
New Officer, Films Officer, Publicity Officer, etc, of the Information Depart- 
men" and given a higher scale of pay. Accordingly,, we have recommended 
tor tins post the scale of pay of Rs. 450-25-700-30-850 instead of that of 
Ts.350—15-500—29—600—25—700, which would have been admissible for il 
i -icier the normal pattern devised by us. 

17. We have also found that the following posts carry scales of pay higher 
than those warranted by the qualifications prescribed for the posts and the 
nature of their duties and responsibilities. We, therefore, recommend that 
they should carry somewhat lower scales of pay as shown below: 



Designation 

Existing 

pay-scale 

Scale to 
which entitled 
according to 
genera] 
pattern 

Pay-scale 

recom¬ 

mended 


1 

2 

3 

4 

1 . 

Masseur (K. G. M. C.) 

Rs. 

250—750 

Rs. 

450—950 

Rs. 

450—850 

2. 

Staff Nurse (Untrained) (Aided 
Ayurvedic Colleges) 

(Personal). 

150—250 

220—400 

195-315 

3. 

Steward (Aided Ayurvedic and 
Unani Colleges) 

100—180 

195—315 

180—260 


18. As for the scales of pay of the ministerial staff engaged in die Directo¬ 
rates of different branches of medicine, we recommend for them the same scales 
as we have done for their counterparts working in the offices of other heads of 
departments or offices. 

19. The scales of pay recommended by us for the various categories of 
posts dealt above are given in Part II of our Report. 



PROPOSED PAY SCALES FOR AIDED AYURVEDIC AND 
UNANI COLLEGES 

1. 800—40—1,000—E. B.-50-1,400 (13 yea rs) 

2. 730—40—850—E. B. -50-1,200 (10 yea rs) 

3. 500—25—650—E. B.-30-800-E. B.-50-1,000 (14 y ears) 

4. 450—25—650—E. B.-30-800-E. B.-50-950 (16 years) 

.5. 450—25—700—E. B. -50-850 (13 yea rs) 

6. 450—25—700—E. B.-30-850 (15 years ) 

7. 400—15—475—E. B.-20-575-E. B.-25-750 (17 years) 

8. 350—15—500—E. B.—20—600—E. B.—25—700 (19 years) 

S’. 350—15—425—E. B.-15-500 (10 years) 

10. 280—8—320—E. B.-9-410-E. B.-10-450 (19 years) 

11. 220—6—250—E. B.-8-290-E. B.-10-340- 

E. B.-12-400 (20 years) 

12. 210—6—270—E. B.-8-310-E. B.-10^-360 (20 years) 

13. 195—5—220—E. B.-6-280-E. B.-7-315 (20 years) 

14. 180—3—210—E. B.—4—230—E. B.-6-260 (20 years) 

15. 175—3—205—E. B.-4-225-E. B.-5-250 (20 years) 

16. 170—2—190—E. B.—3—205—E. B.-4-225 (20 years) 

17. 165—2—185—E. B.-3-215 ( 20 years) 



14. HOME DEPARTMENT 


(a) Police Organization 

I in; Cttar Pradesh Police is headed by an Inspector General of Police. 
1 he main branches of the Police Force are the regular Civil and Armed Police 
force responsible for maintaining law and order, the Fire Service which is res¬ 
ponsible for protection of property and life from fire and other rescue opera¬ 
tions, and the Radio Section which is a highly technical branch of the U. P. 
Police. I his Radio Section plays a vital role in providing speedy communica¬ 
tion on law and order matters and during emergencies, natural calamities and 
melas, etc. 

The State Police Force can be divided into the following Wings or 
Sections: 

1. Civil and Armed Police. 

2. Fire Service. 

3. Radio Section. 

4. Motor Transport Section. 

5. Police Training College. 

6. Forensic Science Laboratory. 

7. Chemical Examiner. 

8. Pradeshiya Armed Constabulary. 

9. Government Railway Police, 

1 he Civil Police has, besides the regular Police Force, a Criminal Investigation 
Branch, an Intelligence Branch and a Prosecution Branch. 

2. In the existing administrative set up of the Police Force, the Inspector 
General of Police is in overall charge with his headquarters at Lucknow. He 
is assisted by an Additional Inspector General of Police who looks after the 
work of the Pradeshiya Armed Constabulary, Training of officers and members 
of the force at the Police Training College, Moradabad and Recruit Training 
Centres, Anti-Dacoity Operations, Fire Services and Police Radio network,, and 
such other matters as may be entrusted to him. In his administrative work, 
the Inspector General of Police is assisted by a Deputy Inspector General of 
Police, a Superintendent of Police and a Deputy Superintendent of Police at 
Police Headquarters at Allahabad. Office staff of all ranks has been provided 
at the headquarters to deal with all matters connected with the establishment, 
budget, supply of stores, maintenance of buildings and transport, etc. In order 
to instil a sense of discipline among the ministerial members of the Police 
Organization, the members of the ministerial cadre have also been encadered 
with effect from September 6, 1966 and given the ranks of Inspectors, Deputy 
Inspectors, Sub-Inspectors, Assistant Sub-Inspectors and Constables. The 
ministerial cadre of the Police Force comprises two sub-cadres, namely: 

L Police Headquarters cadre, and 

2. District Executive Force Cadre. 

The fotmer consists of staff at the Police headquarters. Criminal Investigation 
Department and Intelligence Department, whereas the district cadre has in its 
fold, the staff of the Police Offices in the Districts as well as the Pradeshiya Armed 
Constabulary Stores Central Police Mechanical Transport Workshop, Radio 
Section, Government Railway Police Headquarters and Government Railway 
Police Sections. The ministerial cadre is also subject to Rules and Regulations 
under the Police Act. 6 


3. The Criminal Investigation Branch is supervised by a Deputy Inspec¬ 
tor General of Police. The activities and functions of the Intelligence Branch 
are of a specialised nature and are supervised by a Deputy Inspector General 
of lohee (Intelligence). There is also a Deputy Inspector General of Police 
to look alter the matters connected with the Government Railway Police which has 
five sections - one each at Agra, Allahabad, Gorakhpur, Moradabad and 
Lucknow. The Pradeshiya Armed Constabulary, which is a mobile armed 


193 



194 

reserve, is used to supplement the District force for maintaining law and 
order in the event of riots, agitations, strikes, melas a,nd visits of V. I, Ps. etc. 
The servk.es of this force are utilized outside the State also when required by 
the Central Government. This Constabulary works under the charge of a 
Deputy Inspector General of Police and an Additional Deputy Inspector Gene¬ 
ral of Police. The Police Training College at Moradabad imparts training 
to the gazetted officers and f ,-Inspectors of the Police Force. There is also 
another Training School a itapur for training of the lower ranks of the 
Police personnel. The E uty Inspector General of Police, Training— cum— 
Principal, Police Training College, Moradabad who is assisted by an Assistant 
Principal and a few Deputy Superintendents of Police and other staff, looks 
after the Training College at Moradabad. Unlike other Government jobs, 
most of the police personnel are duly trained before being entrusted with their 
duties. The Police has to be kept in proper trim and well-equipped to meet 
the. challenges of the present day. There is also a provision for specialised 
training and refresher course at the Police Training College, Moradabad, to the 
Police personnel. The Assistant Public Prosecutors directly recruited are pl so 
trained at the Police Training College, Moradabad. 

4. For purposes of administration, the State has been divided into ten 
Ranges, each under the charge of a Deputy Inspector General of Police, who 
is the directing, controlling and co-ordinating authority between the districts 
of his Range, other Ranges and the Inspector General of Police. The District 
Police administration is in the hands of Superintendent of Police, an officer of 
the Indian Police Service, who is responsible for the efficiency and discipline 
of the Force and assists the District Magistrate in the maintenance of law and 
order. There are Assistant and Deputy Superintendents of Police, Circle 
Inspectors, Public Prosecutors, Reserve Inspectors, Sub-Inspectors, Assistant 
Public Prosecutors, Assistant Sub-Inspectors, Head Constables and Cons¬ 
tables under him. In the district itself the Deputy Superintendent of Police 
is put in supervisory charge of four to five police stations. In districts, the 
force comprises of Armed Police, Civil Police, Traffic Police, and Mounted 
Police of some big cities. There are six Senior Superintendents of Police in 
the districts of Agra, Allahabad, Kanpur, Lucknow, Meerut and Varanasi. 
There is a Police Hospital attached to the Police Lines in every district under 
the charge of an officer of the Provincial Medical Service. There is a Prosecu¬ 
tion Branch comprising Senior Public Prosecutors, Public Prosecutors and 
Assistant Public Prosecutors according to the requirement of each district. 

5. The total strength of Police personnel excluding officers of the fod'an 
Police Service is as below. 


Deputy Superintendents of Police 
Inspectors 

Inspectors (Vigilance) 
Sub-Inspectors 
Sub-Inspectors (Vigilance) 

Assistant Sub-Inspectors 
Head Constables 
Head Constables (Vigilance) 
Constables 

Constables (Vigilance) 


437 

811 

37 

... 5,604 

19 
810 

... 15,498 
271 

... 90,982 
51 


The total budgetary provision of Police administration during the year 1972-73 
is of the order of Rs.32,99,48,480 (Voted) and R s .6,000 (Chared). The cor¬ 
responding figures of some of the previous years were as below: 


Year 

1 


Voted Charged 

2 1 


1969 - 70 

1970 - 71 

1971 - 72 


Rs. Rs. 

25,34,91,577 7,777 

27,06,39,078 45 

28,60,52,400 6,000 
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6. The existing pay structure of the Police personnel in this State is based 
on the orders contained in G. O. No. 4266/VIII-A-1965, dated May 28, 1966, 
on the recommendations of a Special Committee appointed for the purpose. 
T his is so, because the pay scales of the police personnel had been revised with 
effect from January 1, 1962 oir the recommendation of the Police Commission, 
1960-61. The Pay Rationalization Committee did not therefore, consider the 
pay-scales of the Police personnel for the purpose of revision of pays in 1965. 
The aforesaid Special Committee was, therefore, set up later on to propose" 
revised scales of pay for the police personnel which, as stated above, came into 
force with effect from April 1, 1966. The U. P. Police Commission, 1970-71 
also recommended revised pay-scales for the non-gazetted staff of the police 
department, but these have not been enforced so far by the Government. 

, , J 0 TJie . P a y- scales of non-gazetted police personnel with effect from January 
1, 1962, April 1, 1966 and as proposed by the U. P. Police Commission 1970-71 
are as under: 


Name of the post 

With effect 
from 

January 1, 
1962 

With effect 
from 
April 1, 
1966 

As proposed 
by the U, P. 
Police 

Commission 

1 

2 

3 

4 


Rs. 

Rs. 

Rs. 

Circle Inspector of Police 

.. 200—400 

225—500 

350—650 

Sub-Inspector of Police 

.. 150—250 

175—300 

225—500 

Head Constables 

.. 65—90 

95—140 
with a start 
of Rs. 98. 

120—220 

Constables 

.. 45—70 

75—110 

100—160 


The post of Assistant Sub-Inspector was created after implementation of the 
recommendations of the Special Committee and a scale of Rs. 100—200, with 
a starting salary of Rs.120 was allowed by the Government for this post. 

8. We have discussed the revision of pay-scales of Deputy Superintendents 
of Police, who are members of the U. P. Police Service, in the chapter relating 
to State Seivices. In this Chapter we are, therefore, confining ourselves to the 
examination of the demands of non-gazetted members of the Police Force. The 
various Service Associations connected with the Police Fprce made the follow¬ 
ing demands in connection with the revision of their pay-scales: 

(1) Ad hoc Committee of the Police Ministerial Staff Association* 

The Association in its memorandum stated that the new police ministerial 
cadre can be equated witli the ministerial employees in the army headquarters, 
ft demanded that the members of the ministerial police cadre should be given 
the same scales of pay as were or as might be allowed to the Inspectors, Sub- 
inspectors, Assistant Sub-Inspectors and Constables of other wings of the 
Police Force. The Committee particularly pointed out the existing anomalies 
in regard to the pay scales and observed that a constable of the ministerial 
cadre with the minimum qualifications of Intermediate was allowed a fixed pay 
of Rs. 80 p.m. and suggested that the members of the Ministerial Service should 
be given outright the pay scale which might be proposed for Sub-Inspector of 
Police. The Committee also pointed out that in the ministerial cadre the 
Deputy Inspector, Ministerial, puts on the rank-badge of an Inspector and 
therefore, the designation of this post should be changed to that of an Inspec¬ 
tor, It also obseived that the existing post of Inspector (Ministerial) should 
be upgraded to that of Deputy Superintendent of Police and avenues of promo¬ 
tion of the members of the ministerial staff might be enlarged. 
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(2) U. P. Criminal Investigation Department (Ministerial) Staff Association 

This Association has re-iterated the same set of demands as have been 
made by the members of the Federation of Ministerial Staff Service Association. 
1 he pay scales proposed by the Federation are : 



Name of the post 

Existing 

scale 

Proposed scale 


1 

2 

3 



Rs. 

Rs. 

I. 

Routine Grade Assistant 

100—180 

325—585 

2. 

Noter and Drafter ana Junior 
Noter and Drafter. 

140-280’) 
120—220J 

425—750 

3. 

Assistant Section I/c Head Clerk, 
Head Assistant. 

160—320') 
220—450J 

550—850 

4. 

Stenographer 

120—250') 
160—320J 

425—750 


(3) Librarian-cKM-Curator, Police Training College 


The Librarian has demanded a revised pay-scale equivalent to the existing 
scale of Rs. 150-350. 

(4) Ministerial Staff Association, Government Railway, Gorakhpur 

This Association has demanded that tire pay-scales of the Ministerial Staff 
of the Government Railway Police Headquarters should be the same as those 
of the Ministerial Staff at the Police Headquarters. 

The Inspector General of Police proposed the following pay-scales for the 
various ranks : 

Rs. 

Constable ... ... ... 125-250 

Head Constables ... ... ... 150—300 

Assistant Sub-Inspector (including members of ministerial 
cadre ) — ... ... ... 200-400 

Sub-Inspector (including ministerial cadre) ... ... 250-550 

Inspector (including members of the ministerial cadre) ... 400—750 
Assistant Public Prosecutor ... ... 350—650 

Public Prosecutor ... ... ... 400—900. 

It was also recommended that the pay-scales of Fire-man, Leading Fireman, Fire 
Station Second Officer, and Fire Station Officer should correspond to the proposed 
scales of pay of Constables, Head Constables, Sub-Inspectors and Police Inspectors 
respectively. Besides the pay-scales mentioned above, proposals for revision 
of the scales of pay of various posts under radio section and a large variety 
of other posts were also received and it is not possible to mention all of them 
in this Report. 

9. In the course of his evidence before tlte Commission, the Inspector General 
of Pblice stated that the police personnel, unlike other Government servants 
have to attend to their work during day and night and it was necessary to 
prescribe attractive pay-scales for them to get efficient and talented persons for 
the police service. He also stated that it would be proper to equate the pay- 
scale of Inspectors of Police with the Tahsildars. He also mentioned about the 
arduous nature of duties of the members of the Pradeshiya Armed Constabulary 
Force and recommended that a fixed allowance of Rs.30 per month should be 
allowed to the members of this force. He also reiterated that in view of the 
undertaking given to the ministerial staff of Police Force and to ensure disci¬ 
pline and avoid strikes, it was necessary to keep their pay-scales at par with tire 
members of the Police Force. In the course of his evidence before us the 
Special Secretary, Home Police Department particularly mentioned the necessity 
of upgrading the pay of the State Radio Officer and Assistant Radio Officer. 





10. We have given careful thought to the demands of the members of various 
service associations of the Police Department and to the recommendations of 
the Inspector Genera 1 of Police, Police Headquarters and the Deputy Inspector 
General of Police, Government Railway Police, etc. We have also in our minds 
the nature and extent of duties entrusted to the members of the Police Force 
and the problems which they have to face. At the same time we have kept 
in view the expenditure on Police Administration which has to be incurred 
on acqount of increase in population and consequent increase in crime in the 
State. On a totality of all considerations, we have recommended a suitable 
pay-scale for different category of employees in the Police Force in Part II of 
our Report. The scales proposed by us are on the general pattern of pay- 
scales recommended by us for various existing pay-scales except in a few cases, 
where higher revised scales have been proposed for the reasons indicate below : 

(1) Sub-Inspectors of Police of all categories 

The existing pay-scale of all categories of Sub-Inspectors, excluding the 
Sub-Inspectors of Police (Ministerial cadre) of different grades is Rs. 175—300. 
The U. P. Police Commission 1970-71 has recommended a pay-scale of Rs.225— 
500 for them but on our general pattern of pay revision, a revised pay-scale for 
the existing scale of Rs. 175-300 would be Rs.300-500. We have, however, 
proposed a scale of Rs.300 550, for the Sub-Inspectors of Police having due 
regard to the arduous and hazardous nature of their duties and responsibilities. 
This higher pay revision would also apply to the Platoon Commander, Pra- 
deshiya Armed Constabulary and Fire Station Second Officer. 

(2) Chemical Examiner and Sexologist to Government 

The existing scale of pay of this post is Rs.600-1,250. According to our 
general pattern of pay revision, the revised scale of pay of this post should 
have been Rs.800-1,450. But we have proposed a revised pay-scale of this 
post as Rs.900-1,600 in consideration of the fact that the officer concerned 
lias to analyse the exhibits in medico legal and in excise cases, etc., i.e., exhibits 
pertaining to the cases of murders, poisoning of blood, rape and un-natural 
offences, requiring forensic chemical and biological analysis, sent by Courts 
of Uttar Pradesh, Himanchal Pradesh, Madhya Pradesh, Defence and other 
Central Government Departments. The work of this post is of a highly 
technical responsible and confidential nature. We, therefore, feel that in 
oidex to attiact the light type of persons and to keep them above temptation, 
the pay of this post should be higher. In some other States, the posts 
of the Chemical Fxaminer and Director of Forensic Science Laboratories carry 
better scales of pay, 7 

(3) Assistant Chemical Examiner and Assistant Chemical Examiner, Serology 

The existing scale of this post is Rs.250-600. The scale to scale revision 
of the scales of pay of these posts would have been Rs.450-850, but we have 
recommended a higher scale of Rs.450-950 for these posts for the same reasons 
for which we have recommended a higher pay-scale for Chemical Examiner and 
Serologist to Government. 

In their memoi anda, the Service Associations and the Inspector General 
of Police had also made suggestions for the grant of enhancement of special 
pays to the various categories of posts in the Police Department. We have 
examined this question separately in our Chapter on the subject. 

It was urged by the members of the Ministerial cadre of the Police Force 
and the Inspector General of Police that after their encadrement they should 
be treated at par with the members of the regular Police Force in the matter 
ol pay-scales. We have given a careful thought to this demand, but we feel 
that despite their encadrement they continue to perform primarily ministerial 
jobs and are not open to the same degree of risks and hazards as the members 
of regular Police Force. We have proposed their pay-scales in the light of the 
above and keeping in view their day-to-day duties and responsibilbjes oualifi- 
cations, mode of recruitment etc. 1 


(b) Vigilance Commission and the Administrative Tribunal, Uttar Pradesh 

' l he Chairman of the Vigilance Commission is a member of the Indian 
Administrative Service, and the members of the Administrative Tribunal are 
officers drawn from the Indian Administrative Service cadre and the Higher 
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Judicial Service. There are also the members of the Police Force in the Com¬ 
mission about whom a recommendation has already been made in the chapter 
dealing with the Police Department. We have also made our recommendations 
regarding the members of the Higher Judicial Service in tire chapter relating) 
to State Services. The only posts in this Commission for whom a separate 
recommendation is required are the posts in the ministerial cadre. The main 
demand of the ministerial staff, which was also supported by the Chairman, 
Vigilance Commission, was that they should be given parity with the members 
of the ministerial staff of the Board of Revenue. The main argument put- 
forth in support of this demand was that when this department was created 
the pay-scales of various posts were at par with the members of the ministerial 
staff in the Board of Revenue. The Chairman, Vigilance Commission observed 
that considering the trying and arduous nature of duties of the ministerial 
employees who are mostly on deputation from other departments, they should 
he given special pays so that capable officials from other departments might 
be willing to come over to this department. It was stated that the Vigilance 
Department is required to conduct inquiries and proceedings in corruption 
cases and in persons of high integrity, character, experience and capability are 
required to man the ministerial posts in the Commission’s Office. 

2. We have given careful thought to the demands and recommendations 
of the Chairman and have proposed suitable pay-scales for ministerial employees 
of this office which are on the general pattern of the revised scales recommended 
by us for various existing scales of pay. We are unable to allow parity in the 
scales of pay to the ministerial employees of this office with the ministerial 
employees of the office of the Board of Revenue, in view of the vast disparity 
in the sire, nature of duties and responsibilities and budget provision, etc., of 
the two establishments. The scales proposed by us will be found in Part II of 
the Report. 

(c) Directorate of Vigilance 

There is also a Directorate of Vigilance for investigation work in which 
almost all the staff is drawn from the Police and other Government depart¬ 
ments. The Director in his evidence before us stated that the investigation of 
cases, many of which went up before the Administrative Tribunal was a very 
responsible and onerous task. He stated that the nature of their work was 
similar to that of the Central Bureau of Investigation or Criminal Investiga¬ 
tion Department. He accordingly suggested special pays for his staff. We 
have considered the matter and found that while most of the posts of this 
Directorate are covered by our recommendations made for other departments, 
there are a few ministerial posts, incumbents on which are not drawn on 
deputation. For these posts we have recommended revised pay-scales in 
accordance with the general pattern of scales of pay formulated by us. The 
revised scales of pay proposed by u.s would be found in Part II of this report. 
Our recommendations about the special pays would be found in the relevant 
chapter. 

(d) Civil Defence Organization 

llic Director, Civil Defence is an Indian Police Service Officer and so are 
the Deputy Directors, Civil Defence and Additional Senior Staff Officer. The 
Junior Staff Officer is a member of the U. P. Police Service. The Principal, 
Civil Defence College is a member of the Uttar Pradesh Civil (Executive 
Branch) -Service. We have already made our recommendations regarding State 
Service Officers of the Uttar Pradesh Police and Uttar Pradesh Civil (Executive) 
Service elsewhere and no specific recommendations are required for the officers 
of this service, presently posted in the Civil Defence Organization. Similarly, 
no separate recommendations are required for the post of Deputy Director,' 
Medical and Chief Fire Officer who are members of the Provincial Medical 
Service and State Police (Fire Service) respectively. We are not concerned 
with the members of the Indian Police Service who are serving in this Organiza¬ 
tion. ° 

2. T he Civil Defence Organization was organized with the object of 
tonning up the morale of the public in the event of warfare and air attacks, 
and to organize the civil population for its own defence in such emergencies. 
There is-no Association or Union of the employees of the Civil Defence Depart¬ 
ment, but some Officers Incharge have submitted their memoranda seeking 
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revision of their emoluments. The main demand of the Officers Incharge, Civil 
Defence, was that they should be given parity with the Police Inspector in con¬ 
sideration of the fact that they are all graduates, their duties are arduous and 
they have no avenues for promotion. Their case was generally supported by 
the Director, Civil Defence also in his evidence before us. 

3. We have given careful consideration to the above demand and the 
views of the Director, and have proposed suitable pay-scales for various cate¬ 
gories of employees on the general pattern of our suggestion of the revision of 
the existing pay-scales of Government employees except in case of Officers 
Incharge, Civil Defence, for whom revised scale of Rs.300—550 has been pro¬ 
posed instead of revised equivalent scale of Rs.280—450 in consideration of 
their responsibilities, qualifications and the mode of recruitment. We have 
also thought over the problem of lack of opportunity of promotion for these 
officers and have, therefore, recommended a selection grade of Rs.400—750 
equal to 10 per cent of posts in the cadre of Officcr-in-Charge, Civil Defence. 
Details of existing posts ancl our proposals are given in Part II of our Report. 

(e) Home Guard Ogranization 

The Uttar Pradesh Home Guards Act, 1963, provides for the constitution 
of a Home Guards Force in the State. The Scheme is in vogue both in urban 
and rural areas of the State. The main object of the organization is to have 
a trainee! and disciplined force to serve as an auxiliary to the Police Force and 
to help in the maintenance of internal security and to afford assistance to the 
general public in the event of air raids, fires, floods and other emergencies, 
and to function as an essential service in an emergency. The organization 
is headed by a Commandant General, Home Guards and Prantiya Rakshak Dal, 
who is an officer of the rank of Inspector General of Police. The Prantiya 
Rakshak Dal wing of the organization has however., been recently separated 
and it lias now been placed under the control of Director of Panchayat Raj 
with the new nomenclature of Prantiya Vikas Dal. The Home Guards 
Organization, however, continues to be the second line of defence. It is 
understood that the Home Guards Organization is being reorganized on All- 
India basis. The main features of the proposed reorganization would fee 
replacement of the existing honorary cadres with the regular posts in time scale. 
The Government of India meets 50 per cent of the expenditure on the Home 
Guards Organization. 

2. The main demand of the representatives of the Home Guards Organi¬ 
zation was that they should be allowed parity in the pay scale with the members 
of the Police Force, on the ground that their workload and the nature of 
duties was similar. Similar demands were made on behalf of the Ministerial 
staff of the Home Guards Organisation. The above demands were supported 
by the Commandant General Home Guards. In the course of his oral evidence 
before us, the Commandant General Home Guards stated that the pay scales 
of the employees of the Home Guards Organization should be at par at all 
levels and in case of all categories of employees with the staff of the Police 
Department of comparable category. He stated that this was also the recom¬ 
mendation of the Government of India in the reorganised pattern of the orga¬ 
nization and that in the reorganized set up the scales of pay allowed to the 
members of the Home Guards Organization were almost the same which are 
admissible to the police personnel. He also recommended that the pay scales 
of the ministerial employees should be at par with the employees of ministerial 
staff of the Police Headquarters. He stated that the pay scales of Home Guards 
personnel in other States were better. He observed that the implementation 
of the suggestions made by him will not be difficult in view of the fact that 
50 per cent of the expenditure on this organization is made by the Government 
of India. 

3. We have considered the recommendations and demands discussed above. 
We have also taken note of the proposed reorganization of the Home Guards 
Organization, but since sufficient data to clearly indicate the shape of reorgani¬ 
zation has not been furnished to us, we have thought it proper to recommend 
revision of the existing scales in most cases on the basis of existing scales with¬ 
out upgrading or downgrading any particular post. The revised scales of 
pay proposed for various posts in the Home Guards Organization will be found 

in Part II of the Report. 
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(f) Home (Jails) Department 

The Head of the Jails Department is designated as Inspector General of 
Prisons. He is assisted by two Deputy Inspectors General of Prisons, a Direc¬ 
tor of Jail Industries and his Personal Assistant. 

2. Tire representatives of Jails Employees Association have stated that 
there are at present about 3,500 warders and a number of other categories of 
employees, who are normally cut off from populated areas as they have to 
reside near Jail premises. Consequently the education of their children suffers 
and as such they should be compensated for it so that they may make proper 
arrangements for them. According to them, Jail Warders are like any other 
armed force but they are treated as civilians in the matter of pay scales and 
other benefits. They have demanded that direct recruitment should be made 
on the posts of Assistant Jailor only and the posts of Deputy Jailor should be 
filled by promotion of Assistant Jailors. According to them, the existing dis¬ 
parity in the pay scales of trained and untrained teachers should be removed 
and their pay scales should be brought at par with the teachers of Government 
Normal Schools and the Extension teachers. They have also demanded com¬ 
plete parity with the employees of the same categories in the Police Depart¬ 
ment except in the case of Accountants of the Jail Department, who according 
to them, are better qualified than the Accountants of the Police Department, 
and should, therefore, be in higher pay scale than the latter. 

3. In reply to the questionnaire issued by us, the Inspector General of 
Prisons stated, among other things, that the pay scales of similar categories of 
posts, viz., Heads of the Departments and Deputy Heads of Departments in 
all the departments, should be uniform. He also pleaded for parity in the 
pay scales of Guards in the Prison with those of the Police Personnel. For the 
ministerial employees of his office, he recommended parity with the employees 
of the Secretariat, and suggested the following scales of pay for different, princi¬ 
pal categories of employees of the Jail Department: 



Name of the post 

Existing 

pay 

scale 

Proposed 

pay 

scale 


1 

2 

3 



Rs. 

1,600—1,800 

Rs. 

2,000—2,300 

1. 

Inspector General of Prisons 

2. 

Deputy Inspector General of Prisons .. 

750—1,400 

1,600—1,800 

3. 

4. 

5. 

Director of Jail Industries .. J 

Superintendent Central and Model Jails 
Principal, Jail Training Schools, Luck- I 
now .. .. .. J 

650—1,250 

750—1,400 

6. 

All existing posts in Class II and Sub¬ 
ordinate Gazetted Services 

300—900'! 
250—750J 

450—1,000 

7. 

Personal Assistant to Inspector General, 
Deputy Superintendent, Central Jails, 
Clinical Psychologist, Lecturers and 
Vice-Principal, Jail Training School, 

400—500■] 
250—550 ^ 
225—500J 

600—900 

8. 

Jailor, Office Superinctndent, Auditor, 
Foreman, Tractor Workshop, Manager 

Jail Depot 

225—500‘’j 
350-450 1 
200—450 (- 
250—350J 

500—750 

9. 

Assistant Jailor, Head Warder, 

(Selection Grade) 

120-250-1 

80—140j 

250—450 

10. 

Head Warder .. 

75—115 

225—350 

11. 

Warder .. .. 

65—90 

200—300 


He made similar recommendations £c ones of employees. 



201 


4. In the course of his evidence before us, the Inspector General of 
Prisons stated that the duties and responsibilities of Warders and other Jail 
staff are much more arduous than those of Constables and Sub-Inspectors of 
the Police Department and therefore, the pay scales of Jail employees should 
be at par with those of the Police personnel. He was of the view that in case 
a departmental officer is appointed as Inspector General of Prisons, lie should 
be equated in the matter of pay with other Heads of the Departments. He 
also pleaded for parity in the scales of pay of different categories of Instructors 
of various industries in Jails and similar Instructors of other departments. He 
also demnaded that the pay scale of the Deputy Inspector General of Prisons 
should be at par with the U. P. Civil (Executive Branch) Service Officers in 
the selection grade of Rs. 1,300-1,600. 

5. We have considered the demands and the recommendations discussed 
above, with due regard to the qualifications, mode of recruitment, nature of 
duties and extent of responsibilities of different categories of Jail employees 
and have recommended suitable revised pay scales for them. We find that there 
are at present about 22 posts of Officers of the Jail Department in the scale of 
pay of Rs.300—900, which would now be, according to our recommendations, 
in the scale of Rs.550—1,200. The incumbents of these posts can aspire to 
get in their turn one or the other of the 10 posts which exist in the senior scale 
of Rs.600—1,250 and for which we have proposed the scale of Rs.800—1,450. 
Beyond this promotion, two posts of Deputy Inspector General will also be 
available to the members of this Service. We feel, that, as compared to some 
other departments, the opportunities for promotion in this Department are 
quite adequate. Most of our recommendations, which are contained in Part II 
of this Report, are based on the existing pay-scales and emoluments of the Jail 
employees, except in a few cases, of the Instructors mentioned against item 
numbers 45 to 59 and (>1 of the list relating to Jail Department in Part II, 
for whom higher scales of pay have also been recommended on the condition 
that they are qualified for appointment to the posts carrying higher scales. 
We think that qualified and well pa ! id Instructors will play an important role 
in the development of various Industries in Jails and the convicts trained 
properly through them would be able to earn their livelihood from their own 
efforts when they are set free. We have also proposed higher scale of pay for 
the post of Deputy Jailor and Sanitary Inspector, in view of the qualifications, 
mode of recruitment, duties and responsibilities attached to these posts. 



15. PLANNING DEPARTMENT 

(«) The Planning Department is headed hy the Commissioner-cttm-Secretary, 
Planning, who along with the Planning Wing of the Secretariat, has adminis¬ 
trative Control on the Directorate of Economic Intelligence and Statistics, 
1 fanning Research and Action Institute, Directorate of Evaluation and 
other newly created wings of the State Planning Institute. Besides, the 
administration of the Units attached to it, the Deparment deals with the 
policy regarding the development of State Economy and preparation and co¬ 
ordination of the Five Year .and Annual Plans within a frame work of long 
term perspective; their follow-up action and evaluation. The Planning 
Department is mainly responsible lor laying down sectoral priorities, and 
important physical targets to be achieved and for allocating the available 
resources among different departments. It also functions as the Secretariat 
of the State Planning Commission. After the Plans are formulated with the 
approval of this department and the Planning Commission, the departments 
concerned have to take action for getting their schemes included in the 
budget with the approval of the Finance Department and then implement 
the schemes. This Department is also expected to review constantly, the 
progress of implementation of the schemes and to help in removing difficulties 
and interdepartmental problems and also to ensure inter-departmental co¬ 
ordination. In addition to normal Secretariat staff, there are two Research 
Officeis, in the scale of pay of Rs.300—900 and four Researcii Assistants in 
the scale of Rs.225—500, one Assistant Statistician in the scale of Rs.200-400, 
one Compiler in the scale of Rs. 120—250 and one Junior Investigator in the 
scale of Rs. 100—180. The post of Research Officers and Research Assistants 
.tie filled directly through the Public Service Commission. Recruitment to 
the remaining posts is made directly by the Secretary, Planning. The Research 
Officer demanded the scale of Rs.700-1,400 for these posts with a selection 
giade of Rs.900—1,800 for one of them. No sound Justification has been 
given m support of the demand. 

2. The task of the Planning Department has increased in magnitude and 
complexity, particularly from the Third Plan period. It has been increasingly 
associated with Economic Studies of a higher nature and called upon to 
take up special programmes of development of backward regions. In 
November, 1971, a State Planning Institute was established in the existing 
organisation with Economics and Statistics, Planning Research and Action and 
Evaluation and Training as three Divisions. And in addition three new 
Divisions, viz. Man-Power Division, Perspective Planning Division and Area 
Planning Division have been created under this Department to deal with 
die sectoral plans of various departments, progress reports, co-ordination of 
Plans matters relating to the sectoral assistance and financial resources for 
die Plan and planning for under-developed areas. Each Division is under the 
charge of a Joint Director in the pay scales of Rs.750-1,400. Besides three 
are five pernor Research Officers in the scale of Rs.600-1,250, 11 Research 
Officers in the scale of Rs.300—900, nineteen Research Assistants in the scale 
of Ks.225—500, six Statistical Assistants in the scale of Rs.200-400, twelve 
Compilers in the scale of Rs. 120—250 and 40 other non-technical hands All 
these posts have been created recently and some of them have not yet been 
filled. No specific comments or views have been received regarding the revision 
of pay scales of these newly created posts. The present scales of thse posts 
have also been revised. The proposed scale of various posts of the Planning 
Department are given in Part II of the Report. 

We suggest that the recruitment of the post of Assistant Statistician may 
be made through the Public Service Commission, and the post included in 
* ie , c . e 5 ie Stntisical Assisants of the Economic Intelligence and 
Statistics Division. The posts of Compiler may also be filled by taking suit¬ 
able hands from this Division. ' s 

(b) Economics and Statistics Division 

It plays an important role in the present era of planned development by 
furnishing the Stale Government with reliable, and scientifically processed 
data on various socio-economic aspects of the State economy, and thereby 
enabling the administration to evolve appropriate economic policies. It is 
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concerned with the collection, compilation and analysis of both the develop¬ 
ment and non-development statistics. The development statistics include the 
evaluation lor the achievements of various plan schemes which are being 
executed through the community development programmes, and also assisting 
the State Planning Department in the formulation of State Perspective and 
Five Year Plans. The non-development statistics cover the collection of 
various typos of family consumption data, employment and unemployment 
statistics, crop area statistics through socio-economic and land utilization 
surveys, collection of prices, estimation of State income and co-ordination of 
various types of statistics collected by other departments. 

2. The largest concentration of Statistical stall, botli gazetted and non- 

gazotted, exists in this department although in other Departments like Agri- 
culluie, foiest, Co-operative I raining and Employment Labour, etc. small 
statistical cells exist for collection and compilation of data specifically 
required by them. ; 

3. The Director of Economic 1 ntelligcnco and Statistics is assisted in 

the technical work by two Deputy Directors, three Assistant Directors, some 
Statistics Officers and a Chief Graph Artist (all gazetted ranks) and some non- 
ga/etted staff such as Senior Investigators, Statistical Assistants and Investi- 
gator-cum-Coinputor's. Besides, one Deputy Director of the Provincial Civil 
Service and other ministerial staff is also posted at the Headquarters to help 
the Director in administrative matters. 1 

4. In each district there is a Statistics Officer, who is repsonsible for 

the collection and compilation of data and field surveys in the district. He 
helps the additional District Magistrate (Planning)/District Planning Officer 
m the Planning work under general supervision of the District Officer. The 
Statistics Officer is assisted by Statistical Assistants, Investigator-o/w-Gomputors 
and other clerical stall. 1 

5. For each Block, there is one post of Progress Assistant who functions 
under the administrative control of the Block Development Officer and for 
technical control of the Statistics Officer. His job is to maintain statistics 
relating to the various development departments in the Block and to check 
the veiacity of the figures reported by the field staff by making spot-inspections. 

(i. The technical gazetted officers in the Department are — one Director 
(Rs.1,300—1,600), two Deputy Directors (Rs.600-1,250) throe Assistant 
Directors (Rs.400-1000), 65 Statistics Officers (Rs.300-900) and one Chief 
Graph Artist (Rsfs225—500). Besides, there is one post of Statistical Super¬ 
intendent (Rs.350-650), which is at present in abeyance- The post of Director 
one of the three posts of Assistant Director (which whs known as Statistician 
prior to October 18, 1967) and the posts of Statistics Officers are included in 
the permanent cadre of the U. P- Economic Intelligence Service. The 
relevant Service Rules provide for direct recruitment to the posts of Director, 
Statistician (now designated as Assistant Director) and 50 per cent of the’ 
posts of Statistics Officers, through the Public Service Commission. As per 
information furnished by the Director of Economic Intelligence and Statistics, 

50 per cent of the posts of Assistant Director and Deputy Director are filled 
by direct recruitment through the Public Service Commission and the rest 
hy promotion. 

7. 'Fhe Association of gazetted officers of the Directorate has urged 
that there is practically no avenues of promotion for Statistics Officers and 
other Officers of the department as only two posts viz. one post of Deputy 
Director and one post of Assistant Director) arc available for promotion to 
Statistics Officers. They have claimed that all the six higher posts (viz. three 
Assistant Directors, two Deputy Directors and one Director) should be filled 
hy promotion. Since the number of higher posts is only six which is not 
even 10 per cent of the total number of posts of Statistics Officers, the Service 
Association has demanded that 30 ]>er cent of the Statistics Officers should be 
given a selection grade equivalent to the revised srale of Rs.400-J,000. The 
Director has also recommended a selection grade of Rs.600-],300 for 25 per 
cent of these posts. The Association has also urged that, as Assistant Directors 
supervise the work of Statistics Officers, and one of the posts of Assistant 
Directors is filled by promotion from amongst the Statistics Officers whose 
scales of pay is Rs.300-900, the present scale of the post of Assistant Director 



viz. Rs.400—1,000 is not attractive and is comparatively very low, and, there¬ 
fore, the Association demanded that all the three posts of Assistant Directors 
should be in the scale equivalent to that recommended for the posts of the 
Deputy Director. 


8. We find that the existing avenues of promotion for Statistics Officers 
and Assistant Directors are very inadequate and we, therefore, propose that 
both the posts of Deputy Directors should be filled by promotion and 10 per 
cent of the permanent posts of Statistics Officers should be placed in a 
selection grade of Rs.650—1,300. Further, according to the existing Uttar 
Pradesh Economic Intelligence Servico Rules, 1957, the post of Statistician, 
which has since been redesignated and grouped with the post of Assistant 
Director (Rs.400—1,000) ranks next, below the post of Director and above all 
other posts of the Services, This position does not apply to the remaining 
two posts of Assistant Directors which were previously known as Training 
Officers. There, however, exist two posts of Deputy Directors also in the 
scale of Rs.GOO—1,250 in die department, and although the post of statistician 
(now known as Assistant Director) ranks next below the post of Director 
according to the service Rules,’ the pay scale of this post of Statistician (now 
known a$ Assistant Director) is only Rs-400—1,000, which is lower than even 
the scale of Deputy Director. We also find that the prescribed minimum 
essential qualifications for recruitment to and the duties and responsibilities 
of the posts of Deputy Director and those of Statistician (redesignated as 
Assistant Director), are more or less, the same. The scale of the post of 
Statistician (now designated as Assistant Director) deserves to be kept in the 
revised scale of Rs.800—1,450 as proposed for the post of the Deputy Director. 
We, therefore, recommend that the aforesaid post of Statistician which has 
now been designated as Assistant Director, should be kept separate with its 
original designation as Statistician so as to be in conformity with the Rules, 
and that the scale of pay of this post of Statistician should be Rs.800-1,450 
which is the revised proposed scale for the post of Deputy Director. The 
revised scale of pay of the remaining posts of Assistant Directors is, however, 
proposed to be Rs.650-1,300. 

9. There are 96 posts of Investigator-cum-Computor which include the 
posts previously known as Economic Intelligence Inspector ill the scale of 
Rs. 120-250. The subordinate non-gazetted Service Association has stated 
that the pay scale of the post of Economic Intelligence Inspectors, now known 
as Invertigator-n/m-Comyutor is very law. The yresent scale was fixed in 
1947. Although the Pay Rationalization Committee had suggested a higher 
scale of Rs. 160—320 for this post, it was not revised by the Anomaly Com¬ 
mittee. Their job of collection of data from the sample households in rural 
and urban areas on a voluntary basis is very difficult, and they have to lead 
a very hard life in villages. They have demanded a higher scale and also 
20 pet cent special pay for survey work in the field. The minimum qualifi¬ 
cation prescribed for the post is Graduate with Mathematics. In view of 
the importance of the primary data and arduous duty and the qualifications 
prescribed for the post, we recommend the scale of pay of Rs.280-450 for 
the post of Investigator-cum-Computor and suggest that recruitment to it 
should be made through the Public Service Commission. 


10. There are 678 posts of Progress Assistants in the scale of Rs-120—250. 
The Association of Progress Assistants has demanded a scale higher than that 
of Assistant Development Officers (A. D. O.s) ancl have pleaded that they 
not only inspect the work of Village Level Workers, but also scrutinise and 
check the entire Block statistics which are submitted by the Assistant Deve¬ 
lopment Officers to higher officers. 'The Association has also demanded a 
selection grade of Rs.400-900 for 40 per cent of the posts, as there is no 
channel of promotion for them and they are working on the same post 
since long. The Pay Rationalization Committee had recommended the pav 
scale of Rs. 160-280 for them as was in case of Assistant Development Officers 
but the Government on the recommendation of the Anomaly Committee had 
reduced their scale to Rs. 120—250, The qualifications prescribed for the 
post is. a graduate. Keeping that in view and their duties and the importance 
ot development statistics in the present planning era, the pay scale for the 
post of Progress Assistants is recommended as Rs.280-450 which is the 
revised scale of Assistant Development Officers- Since there is no avenue of 
promotion for these Progress Assistants, we recommend a selection grade of 
Rs.350—500 for 10 per cent of the posts. All these posts of Progress Assistants 
would need to be filled through the Public Service Commission. 
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11. There are 12 posts of Stenographed in the pay scale of Rs.l 60-320. 
The Association of Stenographers has pleaded that there is no avenue of 
promotion for them and thus they have demanded two automatic selection 
grades during the period of their service. We propose that one post of 
Stenographer be allowed in the selection grade of Rs.400-20-600. 

12- Ihe scale of pay proposed for various gazetted and non-gazetted 
posts of this Division are given in Part II of the Report. 

(c) Planning Research and Action Institute (New Division) 

The Planning Research and Action Institute was established in 1951 as a 
part of Planning Department of the Secretariat. The Institute concept grew 
out with a view to assist and accelerate the planned development of the State 
by means of discovery, testing and adaptation of new ideas, techniques, and 
methods through observation, pilot experiment, evaluation of the field work 
and investigation into extent and causes of significant successes, failures and 
difficulties encountered by the field staff. It works independently hut is linked 
up not only theoritically but also in practice, very closely with the Planning 
and Development organisation, in the field on the one hand, and forms part of 
die Secretariat to a certain extent on the other. 

2. 1 he above organization has been able to carry out successfully, some 
action-research projects in the fields of Rural Industries, Rural Health, Soil 
Conservation, Co-operation, Youth Work, Panchayats and Mass Communica¬ 
tion. The successful results of some of these, after they have been fully tested, 
have been made available to operational agencies of Government departments 
and private individuals for wiite scale extension. The new Division consists 
of various sections grouped into three Wings, viz. Pilot and Research Wing, 
Evaluation Wing and Mass Communication Wing. 

The Director of the Division Is an Officer of the Senior time scale of the 
Indian Administrative Service. He lias under him nine Class I and one hundred 
fifteen Class II Gazetted Officers in addition to 458 other subordinate employees 
It has been reported that Service Rules are still being framed for various cate¬ 
gories of employees. 

The officers of this Division had pleaded at the time of their evidence, that 
tfte scales of pay of Planning Research and Action Institute staff were some time 
ago at par with those of the Secretariat but the Pay Rationalization Committee 
reduced several of them, although the staff have been performing duties simi¬ 
lar in nature to those in the Secretariat. It was further pleaded that the scales 
of pay of Research Officers were also reduced by the Committee, owing to which 
capable and experienced officers move away to other departments, and as such 
attractive scales for the staff working in the Research unit of the Institute were 
needed. The ministerial staff of the Institute also submitted a memorandum 
in which they stated that their pay scales too were earlier at par with the scales 
of the Secretariat employees, but after a lapse of 10 years their status was 
reduced by that Committee and their pay scales were lowered down. They 
theiefore, tequested that their scale of pay should be at par with those in 
the Secretariat. 

Taking into consideration various demands and all relevant facts, we have 
proposed the scales as given in Part II of the Report. For the post of the 
Editor-n/m-Information Officer we recommend the same scale as we have 
i ecommendeO fo’ the posts of Information Officers in the Directorate of Infor¬ 
mation, i.e. Rs.450—25-700-30-850. Ihe existing scale of the posts of Senior 
Economics and Intelligence Inspector, Junior Investigator and Computor is 
Rs. 120-250. We have proposed a revised higher scale of R s .280-450 for 
these posts for the same reasons as we have given a higher scale to the Progress 
Assistants in the Economic and Statistics Department. 

(d) Evaluation and Training Division 

It was established in 1965 in the shape of a Cell on the recommendations 
of a Working Group set up by the Planning Commisison Government of India, 
and was given the status of a Directorate in die year 19(>9. The most impor-’ 
taut function of the Division is to look-after die work of tile State Evaluation 
Board, to evaluate the Work of different Departments and also to make arrange¬ 
ment for training on development activities. The division's headquarters are 
at Lucknow. There is no subordinate office. 
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2. I he Director ol Planning Research and Action Division, is also the 
head ol: the above Division. He is assisted by a Joint Director who belongs 
to the Pradesh State Civil Service (Executive Branch) and lunctions as Head 
ol the office. In u clinical work, the Director is assisted tv two Senior Evalua¬ 
tion Officers in the scale of pay of Rs.600-1,250, one Evaluation Officer in the 
pay scale of Rs.400—1,000, three Junior Evaluation Officers in the scale of 
Rs.300-900, 25 Field Investigators in the scale of Rs.200—400 and ten com¬ 
pilers in the scale ol Rs. 120—250. There is also a supporting staff of 20 
ministerial and 18 Class IV employees. 

3. The Director informed us that the pay scales of the employees of the 
Directorate were not considered by the Pay Rationalization Committee as it 
was established subsequently. '1 he pay scales were, therefore, revised by the 
Finance Department in I960 and the scales of the ministerial staff were fixed 
at level lowei than even the scales given to the District level staff, and were 
not even kept at par with the scales of other Departments. He had, therefore 
requested the Government to revise their pay scales accordingly, but the request 
was turned down on the ground that the Directorate was a very small unit. The 
Director pleaded before the Commission that there were other Departments 
too, such as the Directorate of Fisheries, office of the Town and Village Plan¬ 
ner, Directorate of Vigilance, Commissioner for Consolidation, etc, which were 
smaller than the Directorate of Evaluation but still the pay scales of the minis¬ 
terial staff of this Directorate were lower than the scales given to the employees 
of those Directorates. There is no Service Association, but certain individuals 
belonging to the ministerial class appealed to the Commission in regard to 
revision of their pay-scales. 

4. We recommend that the scales of pay of the ministerial staff in the 

Division should be at par wilh the corresponding posts of other Divisions. The 
proposed pay scales of various gazetted and non-gazetted posts are <Hven in 
Part II of the Report. 15 



16. (a) EXCISE DEPARTMENT 


Broadly speaking, tlie activities of the Excise Department can be divided 
into tlnee branches. These arc (1) Excise Administration in general, (2) 
malteis relating to Power Alcohol, and (3) Prohibition publicity and social 
uplift. Within the framework of the accepted goal of ultimate prohibition 
.n the State, which is pursued by the third branch, the Department is, by and 
large, a major revenue-earning organisation, which also ensures the enforce¬ 
ment of the various Excise Laws. The Excise Department was reorganised in 
the year 1908, on the recommendations of the Indian Excise Committee of 1905, 
when a beginning was made with the establishment of a self-contained inde¬ 
pendent executive branch of the Department, while the Excise administration 
in the district continued to remain with the Collector. The department is 
still working more or less on the same pattern and is headed by the Excise Com¬ 
missioner, who belongs to the I. A. S. He is assisted at the headquarters by a 
Deputy Excise Commissioner, who is a departmentally promoted officer and 
well versed with the technicalities of the department. The strength of other 
officers and other Excise Staff is 19 Assistant Excise Commissioners, One Tech¬ 
nical Officer, 25 Superintendents, Excise, 358 Excise Inspectors, 59 Sub-Inspectors, 
Excise, 24 Tari Supervisors, 1,190 Excise Constables, besides ministerial and 
Class IV staff. 

2. Ihe State is divided into elevent regions each under the charge of an 
Assistant Excise Commissioner wfio belongs to the U, P. Excise Service in the 
pay scale of R$.300—900- Besides the above preventive charges and the post of 
a Personal Assistant to the Excise Commissioner, four Assistant Excise Com- 
missioneis aie posted at the headquarters of the Excise Commissioner to look- 
after specialised work allotted to each of these officers and they have jurisdiction 
throughout U. P. in their respective branches. Three Assistant Excise Com¬ 
missioners are posted in distilleries having a revenue of more than one and a 
half crores of rupees. The excise revenue of the Department in 1908 was 
Rs.83,92,638 which went up to about Rs.31 crores in 1970-71 inclusive of Sales 
Tax on Motor Spirit and Diesel Oil. This Department is, thus, now responsible 
for collecting a major share of the State revenues and with the progressive 
increase in revenues the need for crime prevention and prosecution of offenders 
lias assumed much greater importance. It is felt that with appropriate reorga¬ 
nization of the department and better service condition of the officers and 
staff, theie is likelihood of considerable increase in excise revenue. While 
making our recommendations we have kept in view these factors. 

Excise 

3. The gazetted officers of the Department have put forward certain 
demands in lespect of their posts, which are detailed below alongwith our 
recommendations for each : 


(1) Deputy Excise Commissioner 

I he appointment on this post is made troir. amongst the Assistant Excise 
Commissioners by promotion. It has been said that the post was created in 
191J in the pay scale of Rs. 1,300—1,400. This post was abolished in 1929 but 
revived again in 1962 and the present pay scale of the post is only Rs.600-1,250. 
It has been emphasized that this post should be treated like Deputy heads in 
other departments, e g. Additional Labour Commissioner, Additional Registrar, 
Co-operative Societies, etc., and that its scale of Rs.600-1,250 is rather low and 
" ee _ d y° * )c revised upward as il it were a post carrying the existing scale of 
Rs.750—1,400. A demand for the scale of Rs. 1,500-1,800 was made which was 
recommended by the Head of the Department as well as by the administrative 
depaitment. It is true that the officer holding this post becomes well versed 
in the technicalities of the department, and has to shoulder heavy responsibi¬ 
lities but that is because of hix long standing in the department and it can be 
true tor similar other comparable posts in other departments of the Govern¬ 
ment. We have, therefore, recommended a scale of Rs.800-1,450, as wc have 
done for similar posts elsewhere. 
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(2) Assistant Excise Commissioner 

I heir present scale of pay is Rs.300—900 and they are appointed by promo¬ 
tion from the post of Excise Superintendents. They have demanded a scale 
of Rs.600—1,250 with a selection grade of Rs.700—1,400 for 20 per cent of their 
total posts. We do not find any justification for these demands and have, 
therefore, recommended the scale of Rs.550-1,200 for all the posts, as for other 
posts in the corresponding scale. 

(3) Technical Officer 

There is one post of Technical Officer in the scale of Rs.300-900. The 
post requires special knowledge of Chemistry and alcohol. The duties of the 
post are, however, similar to that of Assistant Excise Commissioner. The 
demand is for the pay-scale of Rs.600—1,250. We, however, consider that it 
would be proper to keep the post in the scale of Rs.550-1,200, as for Assistant 
Excise Commissioner. 

(4) Superintendent of Excise 

Lowest in the hierarchy of Gazetted Officers in the department are the 
Superintendents of Excise who belong to the subordinates gazetted cadre and 
(unction more or less at district level. They are promoted from amongst Excise 
Inspectors. The existing pay-scale of the Superintendents of Excise 
;s Rs.250—550, and they have demanded Class II scale of Rs.300-900. We 
have considered their request and have recommended a scale of Rs.450-950 
lor the post. , , , , ri ; -f 

(5) Excise Inspector i 

T he U. P. Excise Inspectors Association has stated in a memorandum that 
an Excise Inspector during the course of inspection of excise shops, has the 
power to arrest and prosecute in courts of law those found guilty of violating 
excise laws and regulations. According to them, this is the only subordinate 
service in the Department to which recruitment is made through a competitive 
examination. Ten per cent of the posts are filled by promotion from amongst 
clerks, Tari Supervisors and Sub-Inspectors of Excise. The Association has 
demanded the scale of Rs.300—600, while the administrative department has 
recommended the scale of Rs.225—500 with a selection grade of Rs.500—600 for 
20 per cent of the posts. The administrative department have also suggested 
that their scale of pay should at least be equivalent to that of Inspectors of 
Police. We have considered the matter and although no such comparison need 
be made, we have recommended a slightly higher scale of pay of Rs,325-575 for 
this post than what wotdd have been otherwise admissible to this post in com¬ 
parison with other equivalent posts. This has been done with a view to 
elevating their status and keeping in view the prescribed minimum qualifications, 
method of recruitment and duties attached to this post. 

(6) Sub-Inspector, Excise 

Their number is 59 and the existing scale is Rs. 120-220. Their prescribed 
minimum qualification for recruitment is Intermediate and they are recruited 
through departmental competitive test. They have demanded the same scale 
as that of Police Sub-Inspectors, because according to them they perform the 
duties analogous to those of Sub-Inspectors of Police and help the Excise 
Inspectors. We do not feel that such a comparison is justified and we have 
therefore, recommended a scale of Rs.230-380 for this post. 

(7) Tari Supervisor 

There are 24 Tari Supervisors in the pay-scale of Rs.75-115. They have 
demanded a pay scale of Rs. 120—220 because their educational qualification is 
High School and 25 per cent posts are filled by promotion from amongst Excise 
Constables, and the remaining by direct recruitment through departmental 
competitive examination. They have demanded a higher scale because they 
have to work in the interior and have to remain on tour constantly We have 
recommended a scale of Rs. 185-265 for them. 

(8) U. P, Excise Commissioner’s Office Ministerial Association has demanded 
the same scales of pay as those of the Board of Revenue because according 



209 


(o it, the duties of this staff are analogous to that of Board’s office. We do not 
feel so and we have, therefore, recommended scales, as we have done for other 
offices of equivalent status. 

(b) Prohibition and Social Uplift 

Prohibition and Social Uplift Department was created in 1947 and made 
permanent in 1956. The main function of the department is to propagate 
temperance and encourage people to abstain from consumption of intoxicants. 
Ihe following suggestions were made regarding revision of pay scales : 


Name of the post 

Present 
scale of 
pay 

Suggested 
scale, of 
Pay 

1 

2 

3 

(i) State Prohibition Officer 

Rs. 

300—900 

Rs. 

Gazetted Class 

I (at present 
600—1,250) 

(ii) Prohibition and Social Up-lift Officer 
(Gazetted) (Regional Officers). 

250—550 

Gazetted Class 

11. 

(iii) Chief Prohibition Organiser (Regional 
Organiser). 

160—280 

200—400 

(iv) Prohibition and Social Up-lift Organiser 
(District level). 

100—180 

160—320 

(v) Stenographer (attached to State Prohi¬ 
bition Officer). 

120—250 

160—320 

(vi) Clerk 

100—180 

150—260 


(i) Stale Prohibition Officer 


This is a State level post and the functions and its status demand that it 
may be suitably upgraded. We have, therefore, suggested the scale of Rs.650- 
1,300. 

(ii) Prohibition and Social Uplift Officer 

There are six Prohibition and Social Uplift Officers in the scale of Rs.250- 
550 (conveyance allowance of Rs.20 per month is admissible to officers posted 
at Lucknow and Kanpur). T hey are Regional Officers in charge of the work 
of eight to ten districts. They are drawing, disbursing and controlling officers 
m respect of their subordinate staff. They have demanded a pay-scale of 
Rs.300-900. These officers are engaged in educating the rural and working 
class people with a view to persuading them to abstain from consumption of 
intoxicants. They have often to work in very difficult circumstances. They are 
stagnating at the maximum of their pay-scale and have no chances of promo¬ 
tion. After considering all the factors, we have proposed the higher scale of 
P i-450—950 for them. 

Our recommendations about the pay scales of various gazetted and non- 
gazetted posts are shown in Part II of our Report. 




17. RELIEF AND REHABILITATION DEPARTMENT 

The Relief and. Rehabilitation Department was established in September, 
1947, in the wake of influx of a large number of refugees from Pakistan. This 
Department, which was a gigantic organization in the past, has now shrunk 
in size with the curtailment of its activities and at present deals with the work 
relating to registration of displaced persons from Burma and other countries 
and inter-District and inter-State transfers, restoration of property of Muslims 
evacuees from East Pakistan (notv Bangla Desh) under the Indo-Pakistan- 
agreemeuts, sale of composite evacuee properties under the Evacuee Interest 
(Separation) Act, 1951, gratuitous relief to displaced persons in indigent 
citcumstances, rehabilitation of fresh batches of displaced persons from 
Bangla Desh who have lost their business, industries or trade or agriculture. 
It is also concerned with land settlement and the colonization schemes, etc. 

2. Some of the officers working in the Relief and Rehabilitation Depart¬ 
ment are permanent officers of other State services. We have revised their 
scales of pay on the basis of substantive posts held by them in their own parent 
departments. 

3. We have, however, received a representation from the Honorary Secretary 
of the Relief and Rehabilitation Department Employees Association, Uttar 
Pradesh (State Wing, Lucknow), in which it has been mentioned that the 
scale of pay of the post of Stenographer to the Deputy Commissioner and 
ex officio Deputy Secretary, Relief and Rehabilitation Department and Deputy 
Secretary, Civil Defence Department was reduced from Rs.160—400 to 
Rs. 160—320 by the Pay Rationalization Committee, even though the pay scale 
of Stenographer in the General Secretariat, etc., were revised from Rs. 160-400 
to Rs-200—450. It has further been submitted in the memorandum that as 
the work of the post of Deputy Secretary i s also carried on in the office 
of the Deputy Commissioner, Relief and Rehabilitation, the pay scale of his 
Stenogt apher should be kept at par with the post of Stenographer of the 
Secretariat, particularly when the educational and technical qualifications for 
that post are also the same. 

4. It has also been submitted in the above memorandum that the pay 
scales of the phsts of Accountant/Junior Accountant and Accounts Clerk should 
be fixed at the same level as might be revised for the corresponding posts 
in other similar departments. 

5. The work in the Relief and Rehabilitation Department, has consider¬ 
ably diminished. Since the question about the scale of pay of the post of 
Stenopraplier to the Deputy Commissioner and ex officio Deputy Secretary, 
Relief and Rehabilitation had been considered on merits by the Pay 
Rationalization Committee, and the work load of the Department is not 
heavy, we do not find any justifications for disturbing the pay scale of the 
petet. We have, accordingly proposed the scales' of pay of various categories 
of posts of Relief and Rehabilitation Department on the basis of their exist¬ 
ing emoluments. 

6. Full details of our recommendations in thus regard will be found in 
Part II of our Report. 
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18. HARIJAN AND SOCIAL WELFARE DEPARTMENTS 

The Harijan Sahayak Department is concerned witli the welfare schemes 
for members of the Scheduled Castes and Scheduled Tribes, Backward Classes 
Criminal Tribes, which were later known as denotified tribes or 
“Cimukti Jatis”. The Social Welfare Department deals with welfare services 
offered to individuals and groups. In short the Department deals with schemes 
for the welfare of persons who suffer from socio-economic handicaps. 

2. The Harijan Sahayak Department was established in the year 1948-49. 
In 1951, the Directorate of Harijan Kalyan was created by amalgamating the 

(1) Reclamation Office, (2) the Section dealing with the education of Harijans 
in the Education Department, and (3) the Office of the State Harijan Sahayak 
Officer. The activities of the department continued increasing and in the 
year 1956, 44 new officers were appointed to man various posts in all the 
districts in the State. These officers were designated as District Harijan 
Welfare Officers. In the year 1955, a separate Directorate of Social Welfare 
tvas created. Later on, the office of the Director, Harijan Kalyan, was also 
placed under the charge of the Director of Social Welfare and combined 
Directorate of Harijan Sahayak and Social Welfare was created. In 1961, the 
Assistant^ Social Welfare Officers of the Social Welfare Department were also 
merged in the cadie of District Harijan Welfare Officer and the new designa¬ 
tion given to these officers was “District Harijan and Social Welfare Officer”. 

3. It would, thus, be observed that die existing Directorate of Harijan 
Sahayak and Social Welfare has been created by amalgamating two independent 
departments, each of which had previously its own administrative set up. 
In the existing set up the post of the Director, Harijan and Social Welfare 
and the entire set up at the district level is common to both the Harijan 
Sahayak and Social Welfare W ings of the Directorate, but there are separate 
set of posts of officers at the Headquarters for the two wings and there are 
also separate sets of ministerial staff at the Headquarters for the Harijan 
Sahayak and Social Welfare Wings. Having regard to the above facts, we 
have made oui recommendations about revision of pay scales, separately in 
respect of staff under the Harijan Sahayak and Social Welfare Wings of 
the combined Directorate. 

4. In reply to the questionnaire issued by us, various suggestions and 
demands as given below were made by die Director, Harijan and Social 
Welfare Department and various, Service Associations of the Harijan and Social 
Welfare Department. 

(1) Director Harijan and Social Welfare Department 

The Director stated that his department was concerned with the running 
of the following institutions : 

(1) Govind Ballabh Pant Polytechnic, Lucknow. 

(2) Industrial Training Institutes-3- 

(3) Ashram Type of Schools—15. 

(4) Criminal Tribes Settlements and Colonies—4. 

Other schemes being looked after by the department relate to educational 
and economic development, health and housing and others connected with 
the welfare of socially handicapped Harijans and Backward classes. The 
Diiectoi s suggestions for the revision of pay scales of the employees are as 
follows : 

(a) (i) The posts of Head Clerks, Senior Noter and Drafters and 
Junioi Cleiks in (he Harijan Sahayak Wing of the Directorate may 
first be upgraded to the existing level of Head Assistants, Section 
Iruhaiges <incl Notcrs and Drafters and then their pay scales may be 
revised so as to bring parity with the pay scales allowed to the employees 
in other offices of the Heads of Departments. 

(ii) The pay scale of District Harijan and Social Welfare Officers 
should be equated with the pay scales of other district level officers 
in Class II. 

(tit) The pay scales of the Project Officers should be raised to 
the level of Class II Officers. 
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(iv) The Harijan Kalyan Supervisors who arc presently in the 
scale of pay of Rs. 100—160, should get the same scale as the Assistant 
Development Officers in the Blocks- The pay of Harijan Kalyan 
Supervisors of Grade II in the existing scale of Rs.75-115 may be 
brought at par with the pay scale of Village Level Workers. 

( b ) For the officers at the Headquarters lie proposed as under : 

Serial Existing 

no. Name of the post scale of pay Proposed scale of pay 

1 2 3 4 

Rs. 

300—900 This should be brought at par 
plus Rs.100 with the existing scale of 

spl. pay. Rs.600—1,200. 

300—900 These officers do not get special 
pay. They should be allowed 
special pay of Rs.I50 p.m. 
The Harijan Welfare Officers 
attached to the Headquarters 
may also be given pay and 
special pay at the same rate 
as it may be recommended for 
the Assistant Directors at the 
Headquarters. 

250—750 May be brought at par with the 

Accounts Officers in the exist¬ 
ing scale of Rs.400—1,000. 
300—900 He may be allowed the same pay 
scale which may be allowed 
to the Assistant Director. 

(c) So far as the pay scales of the employees in the Institutions run 
by the Department are concerned, the Director suggested that the pay 
scales of these employees should be kept at par with the corresponding 
posts in other departments, e.g. Technical Education Department, 
Directorate of Training and Employment and Education Department. 
The Director also stated that in the Ashram Type Schools there are 
posts of Superintendents and House Mothers which do not probably 
exist in the Education Department. He, therefore, suggested that the 
Superintendent should be allowed a higher scale of pay than the 
Principles of the Junior High Schools and House Mothers should be 
allowed parity with the Matrons and Staff Nurses. The Art Teachers 
in these schools may be allowed parity in the scale of pay with such 
teachers as are under the employment of the Education Department. 
The Compounders in these schools may be allowed junior and senior 
scales as may be prescribed for the Compounders elsewhere. 

(2) The Association of U. P. Harijan and Social Welfare Officers 

The Association suggested that the pay-scale of District Harijan and 
Social Welfare Officers should be equated with the existing scale of Rs-300-900 
arid for providing avenues of promotion, a post of Assistant Director in the 
scale equivalent to the existing scale of Rs.-100-1,000 should he created in 
every Division. It also demanded that the pay scale of the Deputy Director 
may be kept at par with the existing scale of Rs.f)00~],200 and all the posts 
ol Deputy Directors and equivalent posts, may be filled in by promotion from 
amongst departmental officers. A Conveyance Allowance of Rs.25 p.m. as a 
compensation for the expenses incurred by the officers for local journeys was 
also demanded. 

(3) U. P. Probation Officers Association 

It was stated on behalf of this Association that till 1960, these officers 
worked under the administrative control of the Inspector General of Prisons 
and later on they were placed under the control of the Director, Social Welfare 
These officers, it was stated, act under the provisions of U. P. First Offenders 


1 Deputy Director 

2 Assistant Director . 

3 Accounts Officer 

4 Special Officer, Nut¬ 

rition Programme. 
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Probation Act, 1938 and U. P. Prisoners Released on Probation Act, 1938 
This Association lias demanded the following pay-scales : 

R.s 

Junior scale ... ... ... ... 350-650 

Senior scale ... ... ... ... 400-900 

Lady Probation Officer ... ... 400—900 

(4, V. P. Harijan Welfare Supervisors Association 

This Association in a memorandum submitted to us has drawn attention 
to their working conditions, duties, their educational attainments and also 
brought to our notice the observation made in Acharya Jugal Kishore Committee 
Report about their pay-scales. The Association has stated that the above 
Committee had recommended that the pay-scales of Harijan Kalyan Supervisors 
at Tahsil levels should be raised to Rs. 160-200. It has demanded the follow¬ 
ing pay-scales lor the members of this service : 

Rs 

Harijan Kalyan Supervisor, Grade I ... ... 160—280 

Harijan Kalyan Supervisors, Grade II ... ... 120—320 

(5) Non-gazel'led Employees Association of Industrial Training Institutes of 
Harijan and Social Welfare Department. 

They have stated that the employees of the Industrial Training Centres 
of the Harijan and Social Welfare Department at Lucknow, Gorakhpur, and 
Naini Tal are running those Institutions on the pattern and syllabus pres¬ 
cribed by the Directorate of Training and Employment, U. P. These insti¬ 
tutions are recognised by the National Council for Training in vocational 
trades, Ministry of Labour and Rehabilitation, Government of India. The 
main grievance of the employees of the Institutes is that although the minimum 
qualifications and course of training etc. of the employees of these Institutes 
are similar to those of Industrial Training Institutes run by the Directorate of 
Training and Employment, the scale of pay of the employees of these Institutes 
are lower. They have accordingly urged that the disparity in their pay-scales, 
as indicated below, needs to be removed by allowing them the same pay-scales 
as may be recommended by the Commission for the employees of the Indian 
Industrial Training Institutes run by the Directorate of Training and 
Employment : 6 


Name of the post 

Pay-scale in I.T.I. 

Pay-scale in the Training 
Institutes of the Harijan 
and Social Welfare De¬ 
partment 

i 

"> 

3 

Foreman 

Rs. 

Rs 

200—450 

200-400 

Supervisor 

175—300 

160—320 

Instructor 

160—320 

f 160—320 

L120—220 

Drawing Instructor 

Arithmatie and Science Instruc- 

160—320 

120—220 

tor 

160—320 

120—220 

Head Clerk and Accountant 

150—260 

120—220 


(6) Teachers’ Association, Harijan Schools 


1 heir mam demand is that although their educational qualiheaf' - and 
training is of the same level as that of Primary School Teachers of Zm. ari- 
shads, Municipalities and Mahapalikas, their pay-scales are lower. They ,,ave 
therefore, urged that their pay scales should be at par with the Primary School 
Teachers in Government employment of the Education Department. 

(7) Ministerial Service Employees of Harijan and Social Welfare Department 

As stated earlier, the Directorate of Harijan and Social Welfare, as it exists 
today, was created after amalgamation of the Directorate of Harijan Kalyan and 
Directorate of Social Welfare. Prior to the revision of pay-scales by the Pay 
Rationalization Committee in 1965 the employees in the Social Welfare Wing 
of this Directorate were drawing pay in the same scales as were admissible for 
comparable categories to the employees in the offices of the other heads of the 
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departments, and emplyoccs in the Hurijuu Kalayan Wing of this combined 
Directorate were drawing pay in lower scales. In fact there were no posts of 
Head Assistants, Section Incharges or Senior Noters and Drafters in the Harijan 
Sahayak Wing, as were usually sanctioned for the offices of the Heads of Depart¬ 
ments. While revising the pay scales of the employees of this Directorate tire 
U. P. Pay Rationalization Committee reduced the scales of pay of certain posts 
in the Social Welfare Wing of the Directorate, and did not upgrade the scales 
of pay of the employees in the Harijan Sahayak Wing to the" same extent as 
that of the employees under the other Heads of the Departments. The result 
has been that ministerial employees of both the wings of this Directorate have 
been lceling dissatisfied. They have, therefore, made separate demands in 
respect of the revision of their pay-scales as indicated below : 

(a) Ministerial Employees in the Social Welfare Wing of the Directorate— 
I hey stated that the pay-scale of the following posts which were formerly at par 
with the scales of pay in die offices of the other heads of the departments were 
reduced by the U. P’. Pay Rationalization Committee and requested that these 
scales may again be brought at par with such employees : 


Name of the post 

Pay-scale 
prior to 

1965 

Pay-scale 
adopted by 
Government 
on the recom¬ 
mendation of 
the P.R.C. 

Pay-scale of 
equivalent post 
in the offices of 
the other Heads 
of Departments 

1 

2 

3 

4 


Rs. 

Rs. 

Rs. 

Head Assistant 

300—400 

250—325 

350—450 

Section Incharge 

80—240 

150—260 

160—320 

Noters and Drafter. Senior 
Accountant 

plus Rs. 30 
Under F.R. 9(21) 

80—240 

120—250 

140—280 


(b) Ministerial Employees in the Harijan Sahayak Wing of the Directorate— 
The main grievance of this Association is that the scales of pay of the Ministerial 
Staff of this Wing of the Directorate arc not par with the pay-scales of same 
categories of employees in five offices of other Heads of Departments. Their 
specific proposals are as follows : 


(i) That the following posts 

in lower scales of pay may be abolished : 

Name of the post 

No. of posts 

Pay-scale 



Rs. 

Junior Noter and Drafter 

10 

120—220 

Routine Clerk 

6 

100—180 

Stenographer 

5 

120—250 

Head Clerk 

1 

150—260 

Clerk 

4 

120—250 


26 


(ii) That in lieu of the abolition of the 26 posts in lower scales men¬ 
tioned above, 26 posfs in the following scales may be created : 


Number 

Name of the post of posts Scale of pay 

1 “ I 3 


Head Assistant in lieu of Head 1 The scale which may be recont- 
Clerk. mended in lieu of the existing 

scale of Rs. 350—450 admissible 
to the Head Assistants in other 
department;. 
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Number 

Name of the post of posts Scale of pay 

1 2 3 


5 The scale which may be recom¬ 
mended in lieu of the existing 
scale of pay of Rs. 160—320 
admissible to Section-in-charges 
in the offices of other heads of 
departments. 

15 The scale which may be recom¬ 
mended in Jieu of existing scale 
of Rs. 140—280 admissible to 
Senior Noters and Drafters 
in the offices of other Heads 
of Departments. 

5 The scale which may be recom¬ 
mended in lieu of existing scale 
of Rs. 160—320 admissible to 
the Stenographers in the offices 
of the other Heads of Depart- 
— ments. 

26 


It was stated that even though the post of Head Assistant, Section Incharges 
and Senior Noters and Drafters did not exist in the Harijan Sahayak Wing 
of the Directorate, the Head Clerk, Junior Noter and Drafters and Routine 
Clerks virtually functioned like Head Assistants. Section Incharges and Senior 
Notets and Drafters. The creation ol the above higher posts had been de¬ 
manded having due regard to the total number of ministerial employees in the 
Harijan Sahayak Wing of the Department. The following comparable figures 
were quoted by this Association in support of their demand : 


Name of the Department 

Total 

no. of Head 

ministerial Assistant 
employees 

Section 

Incharge 

Senior 
Noter and 
Drafters 

Steno¬ 
graphers 
in higher 
grades 

1 

2 

3 

4 

5 

6 

Panchayati Raj 

79 

1 

5 

16 

5 

Fisheries 

49 

1 

1 

6 

3 

•State Probation Officer 

5 



3 


Fxri.se Commissioner .. 

67 

2 

5 

11 

3 


(8) Case of Anomaly Referred to the Pay Commission 

The Harijan Sahayak Department of the Secretariat had referred their 
file no. 725/72 to us with the concurrence of the Finance Department for 
removing the anamolies in the pay scales of the ministerial employees in the 
Headquarters Office of the Director, Harijan Kalyan and Social Welfare. 

The anomaly pointed to us was as below : 

0) TI / e number of employees in and the budget provision of the Harijan 
Kalyan Wing alone of the Directorate of Harijan and Social Welfare was 
larger than that of Panchayati Raj, Fisheries and Excuse Departments. 

(2) Of the total number of 70 members of the ministerial staff in the 
Harijan Sahayak Wing of the Directorate, 30 posts were in the scale of 
Rs. 120—220, 30 posts in the scale of Rs.I00-180, one in the scale of Rs.150-260, 
lour in the scale of Rs.120—250 and five Stenographers in the scale of 
Rs. 120-250. It was, recommended by the Harijan Sahayak Department that 
since the Diiectorate of Harijan Sahayak and Social Welfare was full-fledged 
Head ol the Department and since the size of the Department was bigger 
than many offices of the Heads of Departments, the numbers of the Ministerial 
Staff of the Harijan Sahayak Wing of the Directorate might be allowed the 
same scale of jaay as were to be allowed to the members of the ministerial 
stall in the offices of other heads of departments. The specific proposal made 
by (he Department was the abolition of 26 existing posts and creation of 26 
new posts, as mentioned in sub-para 4 (7) ( b) above. 


Section Incharges in lieu of 5 
clerks in the scale of Rs.120— 
250 and one Junior, Noter and 
Drafter in the scale of Rs.120— 
220 . 

Senior Noter and Drafters. By 
conversion of 9 posts of Junior 
Noters and Drafters in the 
scale of Rs. 120—220 and 6 posts 
of Routine Clerks in the scale 
of Rs. 100—180. 

Stenographer by upgrading all 
the existing 5 posts of Steno¬ 
graphers in the lower scale of 
Rs. 120—250. 


Total ,, 
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(3) In the course of his evidence before us, the Director, Harijan and Social 
Welfare, stated that the budget of his Directorate was higher than that of the 
Directorates of Fisheries, Animal Husbandry and Panchayati Raj, but the scales 
of pay of the employees in his office were lower than those of the other offices 
mentioned above. Referring to this anamoly, he stated that after the eleva¬ 
tion of the status of the Director of Harijan and Social Welfare to a Head of 
the Department, the question of prescribing suitable scale? of pay for ministerial 
staff of lbe Harijan Sahayak Wing of the Directorate was referred to Govern¬ 
ment. In the mean time the Pay Rationalization Committee was appointed 
but according to the Director, it did not take into account the nature of work 
done in his office. The minimum qualifications and the method of recruit¬ 
ment prescribed for his staff and consequently it did not upgrade the scales 
of pay of the ministerial employees ot his office to the level of pay scales of the 
other offices of the heads of departments. He stated that this matter was again 
pressed before the Government but they referred it to the Pay Commission. 
He further stated that the old posts were in lower scales of pay but new posts 
which were sanctioned during the last three or four years were in the same 
scale as have been allowed to the ministerial employees of the offices of the 
Heads of the Departments. He demanded that the scales of pay of the 
employees in his Directorate should be brought at par with those in other 
Directorates and reiterated his other suggestions made in reply to the question¬ 
naire in course of his evidence before us. ' 

5. We have looked into the memoranda submitted by various Service 
Associations and the Director, Harijan and Social Welfare Department and 
also to the evidence tendered before us as discussed above. Having due regard 
to the nature of duties, educational qualifications and the past history of the 
department, we have recommended suitable scales of pay for various posts 
undei the Harijan Sahayak and Social Wei fa re Wings of the Directorate as are 
given in Part ii of this Report. They are on the general pattern of the scales 
formulated by us for various existing scales, except in a few cases where a higher 
or a lower scale has been proposed for the reasons indicated below : 

(i) District Harijan and Social Welfare Officers —The existing scale of 
pay of this post is Rs.22.W500. A revision on the basis of existing scale 
of pay would have been Rs.450—750, but we have proposed a scale of 
Rs.450-950, which has also been proposed by us for other district level 
officers, like District Panchayat Raj Officer, District Livestock Officers, 
etc. Considering the lack of promotion opportunities for these officers, 
we have also proposed a selection grade in the scale of Rs.550-30-700- 
40-900-50-1,200 for 10 posts of District Harijan and Social Welfare 
Officers. 

(ii) Head Assistants, Section Incharges and Senior Noters and'D 

of the Social Welfare Wing of the Headquarters Offices— An upward 
revision has been recommended on the consideration that the Director 
Harijan and Social Welfare is a Head of the Department and the minis¬ 
terial employees of these ranks in other offices of heads of departments 
enjoy better scales of pay. 

(iii) Slightly higher scales of pay have also been recommended than 
what would have been otherwise admissible for the posts of Senior Clerks 
.Progress Clerk, Planning Clerks, Computers, Head Clerks, Industries 
Supervisor, Tailor Master, Assistant Tailor Master, Work Inspector, 
Weaving Master, Harijan Welfare Supervisor, Grade II, House Mother, 
Music Teacher, etc. of the Harijan Sahayak Wing of the Directorate in 
view of the nature of their duties and qualifications for recruitment. 

6. One of the main demands of the ministerial employees of the Harijan 
Sahayak Wing of the Directorate was for creation of 26 posts of different cate¬ 
gories by abolition of 26 existing posts, as dealt with above. We are not expec¬ 
ted to accord any sanction for creation of new posts, but we recommend that 
having regard to the number of employees and the budget provision, suitable 
number of posts of Head Assistants in the scale of Rs.450—700, Sections-incharge, 
in the scale of Rs.300-500, Senior Noter and Drafter in the scale of. Rs.280—450 
and Stenographers in the scale of Rs.300-500, may be created for this office in 
hen of existing posts in the lower scales. The exact number of posts to be 
abolished and the new posts to be created may be determined by the Government. 
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19. EDUCATION DEPARTMENT 

(a) The Uttar Pradesh Educational Service (Senior Scale). 

(b) The Uttar Pradesh Educational Service (junior Scale). 

(c) The Subordinate Educational Service. 

(d) The Special Subordinate Education Service. 

It was in 1854 that, on the decision of the Government of India, the 
Department of Public Instruction was set-up in the State with the Director of 
Public Instruction as its head. The activities of the Department were stream¬ 
lined and the Department was completely re-organised and considerably ex¬ 
panded in 1947, when the Head of the Department came to be re-designated 
as the Director of Education, The Directorate continues to be stationed at 
Allahabad, even today and it was in 1948, that a camp office of the Director of 
Education was' established at Lucknow, with a view to ensuring easy contact 
and co-ordination between the Director of Education and the Government. 
The activities of the Department have been steadily growing and expanding 
and with the recent re-organization, the Department has been trifurcated into 
three distinct branches, each under the charge of a separate Director who is 
concerned with one of the three branches of education, viz. (1) Basic Educa¬ 
tion, (2) Secondary Education, and (3) Higher Education. 

2. The Uttar Pradesh Educational Service (Senior Scale) consists of 
approximately 142 posts carrying one or the other of the following scales of 
pay : 

(1) Rs.2,000—75—2,150— 100—2,250, 

(2) Rs. 1,600-50-1.800, 

(3) Rs. 1,300-50-1,600, 

(4) Rs.750-50-1,400, and 

(5) Rs.600-50-1,250. 

The number of posts in the Uttar Pradesh Educational Service (Junior Scale) 
works out to about 434 and these posts carry either the scale of pay of Rs. 400— 
900, or that of Rs.300—900, while the U. P, Subordinate Educational Service 
consists of approximately 383 posts carrying the scale of pay of Rs.250—600. 
The posts in the scales of pay of Rs.250-550 and Rs.225-500, which consti¬ 
tute the Special Subordinate Educational Service, nlumber about 2,271. In 
connection with the revision of the scales of pay of the posts constituting these 
services, a number of staff associations have submitted to us their memoranda 
of demands and suggestions and the representatives of many of these associa¬ 
tions were also examined by us. The demands and suggestions made by these 
Associations are briefly stated below: 

(i) Pradesheeya Shiksha Seva Sangh 

This Association, which is the representative body of the officers of the 
Uttar Pradesh Educational Service Junior and Senior Scales and officers of still 
higher ranks including the Director himself, has demanded the following revised 
scales of pay : 

(i) Uttar Pradesh Educational Rs.400-1,000, with a selection grade 

Service-Junior Scale (Rs.300-900) of Rs.750-1,400. ° 

(ii) Assistant Director of Educa¬ 
tion (Rs.300—900). 

(iii) District Inspector of Schools 
^Junior Scale). 

(iv) Principal, Junior Basic I Rs.750-1,400. 

Training. 1 

(v) Education Expansion Officer 

(vi) Senior Professor in Govern¬ 
ment Educational Institutions 

(vii) Psychologist 

(viii) Uttar Pradesh Educational 
Service—Senior Scale including the 
post of Senior Psychologist (Rs.600— 

L250) ... ... Rs. 1,100-1,600. 
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(ix) Deputy Director (in the 
Regions and at the Headquarters) / 
Sacliiv, Madiiyamik Shiksha Parishad 

(Rs. 750-1,400) 

(x) Vice-Principal, Senior Pro¬ 
fessor, etc. 

(xi) joint Director (Rs. 1,300— 
1,600) 

(xii) Additional Director 

(Rs. 1,600-1,800) 

(xiii) Director (Rs.2,000—2,250) 


Rs. 1,200-1,800 
Rs. 1,200-1,800. 

Rs. 1,800-2,200. 

Rs. 2,400-2,700. 

Equivalent to the scale of pay of the 
Commissioners of Divisions on the 
general administration side. 


The above association has also pointed out that the avenues of promotion 
open to officers risen from the ranks are being blocked gradually and it is neces¬ 
sary that remedial measures be taken in this regard. It has been stated that 
the posts of District Inspectors of Schools and Associate District Inspectors of 
Schools in the cadre of the Uttar Pradesh Educational Service (Junior Scale) are, 
to the extent of 60 per cent of vacancies, filled by direct recruitment and the 
officers thus appointed, when promoted to the senior grade of the aforesaid 
service, remain in those posts for a long period, barring the promotion of the 
promoted officers of the Junior Grade. With regard to the appointments in 
the senior grade of the service, it has been added, that it is only in a very small 
number ot cases that appointments to this grade are, for certain technical require¬ 
ments, made by direct recruitment, but where such appointments are made, 
the officer appointed directly remains occupying the post for quite a long time 
with the result that the promoted officer does not get a chance of appointment 
to the Senior Grade. It has, therefore, been urged that, if to meet certain 
technical requirement it is found necessary to make recruitment to a post in the 
Senior Grade directly, it should be possible to get a suitable incumbent out of 
the officers in the Junior Grade by prescribing the educational qualification for 
some of the posts in the Junior Grade accordingly. In this connection, a refer¬ 
ence has also been madei to an order, dated May 23, 1972, of the Government, 
and it has been alleged that the officers of the general cadre will become Junior 
to the Principals, Professors and Assistant Professors of the Colleges and the 
promotion of the officers of the general cadre to the posts of Director, Joint 
Director or Deputy Director, will become out of question. It has also been 
stated that the Professors of the Colleges can, under the above orders, come on 
to the general cadre, while the officers in the general cadre cannot 
go to the Colleges for want of teaching experience at their credit. While 
making our proposals we are expected to suggest remedial measures to 
avert the situation and ensure a fair deal in the matter of promotion to the 
officers risen from the ranks. 


(ii) Convention of Teachers of Uttar Pradesh Government Post-Graduate 

Teachers College, Allahabad. 

(1) It has been demanded that the Lecturers of the post-gradiuate colleges 
in the scale of pay of Rs.250—550 should in consideration of their educational 
qualifications and duties, be allowed the scale of pay sanctioned for Class II 
officers of the Uttar Pradesh Educational Service. 

(2) The Professors and the Vice-Principals at present in the scales of pay 
of Rs.250 - 600 and Rs.300—900 should legitimately be grouped with officers of 
the Uttar Pradesh Educational Service Class II and allowed the scale of pay 
sanctioned for that service. 


(3) The Principals at present in the scale of pay of Rs.600-1,200 should 
be upgraded and grouped with officers in the scale'of pay of Rs.750—1,400, 

(iii) Rajkeeya Degree College, Vibhagadhyaksha Sangh, Government Degree 
College, Rampur. 

1 his association has urgued in favour of upgrading of the posts of Lecturers 
in the Degree and Post-Graduate Colleges from Rs.250-600 to Rs 400-900 
of Assistant Professors and the Heads of Departments of Degree Colleges from 
Rs.300-900 and Rs.400-900 to Rs.600-1,250 and of the Heads of Depart¬ 
ments, of Post-Graduate Sections from Rs.600—1,200 to Rs.750-1,400. 

(iv) The Government Degree College Lecturers Association, Rampur 

Tn order to improve the conditions of service of Lecturers, this Association 
has suggested that the scale of pay of Junior Lecturer (Rs.250-600) should be 
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upgraded to Rs.400—900, that of Senior Lecturer to Rs.600—1,250 and of the 
Readei to Rs.750—1,400. It has also been urged that the initial appointments 
should be made in the scale ot pay of R.s.405-900 and then promotions should 
be made to the scales of pay of Rs.600~l,250 and Rs.750—1,100. 

(v) U. P. Educational Service (University Teachers) Association, Naini Tal 

This Association has proposed the following scales of pay 


( 1 ) 


Rs. 

1,100-1,600 


( 2 ) 

( 3 ) 


750-1,400 

400-1,250 


1,300-1,800 


Principal 

(Rs.500—1,200 plus a special pay of Rs.100 p.m.) 

Professor 
(Rs.500-1,200) 

Assistant Professor 
(Rs.300—900) 

It has also been mentioned by this Association that the scale of pay of Lecturers 
in die aided post-graduate colleges is Rs.300—000, while it is only Rs.250—000 
m Government post-graduate colleges. Similarly, it has been pointed out that 
the scales of pay of the Reader and the Senior Lecturer in the aided post¬ 
graduate colleges are Rs.700-1,100 and Rs.400-800 respectively., which scales 
o- P a y have not been allowed in Government Post-graduate Golleges, where the 
scales of pay of similar categories of teachers are comparatively lower. It has 
been demanded that this disparity between the aided and the Government 
Golleges should be removed. 

(vi) Staff Club, Birala Government College, Srinagar (Garhwal) 

This Association has proposed the following scales of pay for various cate¬ 
gories ol teachers ; 

<T) ^f ctu J5 r n - ••• There should be a selec- 

(Rs.400—1,000) lion grade to the extent of 

25 per cent of posts, so as 
to provide adequate chan¬ 
ces of promotion. 

Rs- 

(ii) Heads of Departments of Degree Sections ... 1,100— 1.GOO 

(Rs-750—1,400) 

(iii) Heads of Departments of Post-graduate 

Sections 
(Rs. 1,100—1,600 

(iv) Principal, Post-graduate Colleges 

(Rs. 1,300-1,800) 

(vii) Training Teachers Association, Allahabad 

This Association has suggested that the Teachers as also the clerical s.aff 
ot the L. T. Colleges should be allowed the very same scales of pay as are 
sanctioned for similar categories of staff of B. Ed. classes. 

(viii) Bureau of Psychology, Allahabad 

t b - Ee u S 09 K ed KAo at [ h -f exisdn " scale of P a V of the P osl of Assistant 
Psychologist is Rs.-.25-500, while prior to enforcement of the recommendations 

ot the Pay Rationalization Committee, it was parallel to the scale of pay attach¬ 
ing to the posts i’n the Special Subordinate Educational Service The latter 
service, it has been added, carried the scale of pay of Rs.200-450 prior to April I 
1965, and the same is now in the scale of pay of Rs.250-550. It has been sug¬ 
gested that the scale of pay of the post of Assistant Psychologist should he 
revised to Rs.300-,750, or brought at 'par with the scale of pay Shich“he Pa? 
Commission may recommend for the posts of Assistant Masters or Lecturers 
in the Subordinate Educational Service. 

It has also been stated that there arc six non-gazetted posts of Senior 
Testers Guidance Councellor, and Statistician in the Bureau of Psychology in 
(he scale of pay of Rs.250-600. It has been pointed out that besides the normal 
qualifications, the persons holding these posts are required to possess a Diploma 

tL ? Psy( ,! 10 ° gy and a V SLlch ’ their scale ot P a y should be identical to 
that of similar other posts m the Education Department and like other posts 
of equivalent ranks, these posts should, also be declared gazetted. 

(ix) The Uttar Pradesheeya Vidyalaya Nirikshak Sangh 

-hh 13 Association which is the representative body of Sub-Deputy Inspectors 
of Schools, Assistant Inspectresses of Girls Schools, Deputy Inspectors of 
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Schools and Deputy Inspectresses of Girls Schools, has suggested the following 
scales of pay for its members: 

1, Sub-Deputy Inspectors of Rs.250—550 (with a selection grade 

Schools/Assistant Inspectresses of of Rs.250-600 at the Tahsil level). 
Girls Schools. 

2. Deputy Inspectors of Schools/ Rs.300-900. 

Deputy Inspectresses of Girls' 

Schools. 

It has been represented that the posts of Deputy Inspectors of Schools and 
Deputy Inspectresses of Girls School, which carry responsibilities analogous to 
those of any of the Heads of offices, should be upgraded to Class II and direct 
recruitment to these posts should be abandoned. It has also been suggested that 
direct recruitment to the posts of District Inspectors of Schools should be 
stopped so as to afford adequate opportunity of promotion to officers in the 
Subordinate Educational Service- It has been urged that the avenues of 
promotion open to members of the Subordinate Educational Service are very 
meagre and that they should be afforded better changes of promotion. 

(x) U. P. Educational Officers Association—Teaching Branch 

This Association has made the following demands for the teachers of the 
High School classes, the Sub-Deputy Inspectors of Schools and Head Masters of 
Junior High Schools and officials of the Special Subordinate Educational Service 
and the Junior District Inspectors of Schools, etc.: 

(1) Teachers of the High School Rs.300—650 with a selection grade of 
classes, Sub-Deputy Inspectors of Rs.600—800, 

Schools and Head Masters of 
Junior High Schools. 

(2) Teachers of the Intermediate Rs 400-800 with a selection grade of 
classes. Head Masters of High Rs.650—900. 

Schools and Government Train¬ 
ing Colleges, Deputy Inspectors 
of Schools and incumbents of other 
equivalent posts in Subordinate 
Educational Service (Gazetted). 

(8) Principals of Intermediate Colleges Rs.800—1,250. 
and Junior Basic Training Col¬ 
leges and Junior District Ins¬ 
pectors of Schools etc. 

3. We have also received representations from the Inspector of Sanskrit 
Pathshalas and the Assistant Inspectors of Sanskrit Pathshalas for upgrading 
their posts to the scales of pay of Rs.600—1,250 and Rs.300—900 respectively 
and have looked into their cases. 

4. The recommendations' of the Director, Education Department, in regard 
to the scales of pay of the posts comprising these services are generally as 
follows : 


Serial 

no. Name of the post 


Existing Proposed 

scale of scale of 



1 Director 

2 Additional Director 

3 Joint Director 

4 Principal, Government Post-graduate Col¬ 

leges 

5 Deputy Director 

6 Posts in the U. P. Educational Service, 

Class I .. ^ 

7 Principal, Government Intermediate Col¬ 

leges 

8 Posts in the U. P. Educational Service 

(Junior Scale) 

9 Subordinate Educational Service (Gazetted) 

10 Deputy Librarian, Central Library, Allaha¬ 
bad 


Rs. , Rs. 

2,000—2,250 3,000—3,600 

1,600—1,800 2,400—2,700 
1,300—1,600 1,800—2,000 

750—1,400 1,800—2,000 

750—1,400 1,250—1,800 

600—1,250 1,100—1,600 

300—900 750—1,400 

300—900 500—1,000 

250—600 400—900 



250—550 


400—900 
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5*. The Secretary to Government, Education Department, has made the 
following recommendations in this behalf : 

(i) The Director, Enducation Department and the Additional 
Director, Education Department, may be allowed the scales of pay that 
are sanctioned for the Heads of Departments and the Additional Heads 
of Departments in major Departments like the Irrigation, the Public 
Works and the Medical and Public Health. 

(ii) The Joint Director, Education Department, should be sanc¬ 
tioned a scale of pay that is higher than the one sanctioned for 
Superintending Engineers in the Irrigation and the Public Works 
Departments, who like Deputy Directors of the Education Department, 
are Regional Officers- 

(i“) T he posts of Deputy Directors and the Regional Inspectresses 
of Girls’ Schools, who are officers functioning at the regional level, 
should be allowed the scale of pay that may be sanctioned for Superin¬ 
tending Engineers of the Irrigation and the Public Works Departments. 
A similar treatment should also be given to the posts of Sachiv, 
Madhyamik Shiksha Parishad, the Principal, State Institute of Elemen¬ 
tary Education, and the Director, Bureau of Psychology, Allahabad. 
Over and above the Sachiv, Madhyamik Shiksha Parishad, should, in 
consideration of his heavy duties and responsibilities be allowed a 
special pay of Rs.150 per month. 

(* v ) The teaching staff of the Government Degree and Post-graduate 
colleges should be allowed the revised equivalents of the scales of pay 
shown below and not the revised scales of their existing grades : 

Rs. 

(a) Lecturer ... ... ... ... 300-900 

(b ) Senior Lecturers, Government Post-graduate 
Colleges and Heads of Departments of Degree 

' ... 600-1,250 

(c) Professors, Government Post-graduate Colleges and 

Principals of Degree Colleges ... 750—1,400 

(d) Principals, Post-graduate Colleges 

(i) With a student strength not exceeding 1,000 ... 1,300—1,600 

(ii) With a student strength exceeding 1,000 ... 1,600—1,800 

(v) The incumbents of the following posts of the U. P. Educational 
Service (Senior Scale), which carry the scale of pay of Rs.600-1,250 
should be sanctioned the same scale of pay as may be sanctioned for 
the Executive Engineers of the Irrigation and the Public Works 
Departments : 

(1) District Inspector of Schools 

(2) Assistant Director, Education ; 

(3) Principals, Government Training Colleges ; 

(4) Additional Secretary, Madhyamik Shiksha Parishad; 

(5) Vice-Principal, State Institute of Elementary Education ; 

(6) Associate Director, Correspondence Course. 

(7) Director, Institute of English Education ; 

(8) Director, State Institute of Science Education ; 

(9) Senior Research Psychologist ; 

(10) Director, Institute of Hindi Education; and 

(11) Registrar, Departmental Examination. 

Similarly, the incumbents of the following posts in the U. P. Educational 
Service (Junior Scale) carrying the scale of pay of Rs.300-900, should be 
allowed the scale of pay as may be sanctioned for the Assistant Engineers of 
the Irrigation and the Public Workers Departments: " 

(1) District Inspectors of Schools ; 

(2) Principals, Government Intermediate Colleges and the Vice- 

Principials, Training Colleges; 
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(3) Assistant Deputy Director of Education ; 

(4) Personal Assistant to Director ; 

(5) Deputy Sescretary/Additional Deputy Scaretary, Madhyamik 
Shiksha Parishad, Allahabad ; 

(6) Statistician, Senior Research Professor, Associate Professor, etc.; 

(7) Education Expansion Officer ; 

(8) Inspector, Sanskrit Pathshalas ; 

(9) Inspector, Arabic Madarsas ; and 

(10) Associate Inspector of Schools. 

(vi) The scale of pay of the posts of the Special Subordinate Educa¬ 
tional Service and other posts carrying the scale of pay of Rs.250—550 
may be deemed to be Rs.250—600 and then revised. 

6. We have carefully considered the demands made by the above and 
similar other Associations in the light of the general principles, and the 
recommendations made by the Head of the Department as also those made by 
the Secretary to Government, Education Department. We do not see much 
justification for a departure from the general pattern except in the cases referred 
to in the following paragraphs in which we have, for the reasons indicated 
therein, recommended a different 'scale of pay for a particular post or category 
of posts. So far as the post of -the Director of Education is concerned, we 
have taken note of the recent development taking place after the coming into 
existence of the Commission, whereby the Directorate of Education has been 
trifurcated into three branches, each under the charge of a separate Director. 
It is obvious that the duties and responsibilities that belonged to the Director 
prior to this re-organization are now distributed among three Directors. A 
proper assesment of the duties and responsibilities attaching to each of the 
three posts in the changed set up would be necessary before the scale of pay 
for these posts can be re-assessed. As it would take time before the new pattern 
stabilises, we leave it to the Government to examine the question and take 
necessary decision for prescribing suitable scales in this behalf. 

7. The existing scale of pay of the Principals of the Post-graduate Colleges 
is Rs.750—1,400 for all the Collegds alike. In our opinion, it would be 
reasonable to allow a higher scale of pay for the Principals of the Colleges, 
which are comparatively bigger in size- ' Besides, the Principals of all such 
colleges, should in our opinion, be allowed a higher scale of pay in order that 
they may stick to their teaching jobs without detriment to the educational 
standards of the Colleges. We have, therefore, recommended a scale of pay 
of Rs.l,200—1,800 for tha Principals of Colleges with a student strength 
of 1,000 and above and that of Rs. 1,150-1,700 for the Principals of the 
Colleges with a lesser number of students. 

8. The Regional Inspectresses of Girls’ Schools have to function in a much 

larger area as compared to the District Inspectors of Schools in equivalent scale 
of pay and have to carry a heavy burden. We have, therefore, recommended 
for them a special pay of Rs.100 per mensem over and above their grade pay 
in the scale of pay of Rs.800—50—1,450. At the same time we feel that the 
duties and responsibilities resting on them cannot still be equated with those 
of the Deputy Directors of the regions. We have not, therefore, recommended 
for them'the higher scale of pay of Rs.900-50-1,600 proposed by us for Deputy 
Directors. ‘ v 1 


9. In the case of the Professors and Heads of Departments of the Govern- 
ment Degree Colleges, we feel that, in view of the educational qualifications 
and their duties, they should be given a higher scale of pay than the one allowed 
to officers in the scales of pay of Rs.300—900 or Rs.400-900. The Secretary, 
Education Department, has also made a recommendation to that effect We 
have, therefore, recommended for them a scale of pay of Rs.650-1,300 instead 
of the scale of pay of Rs.550—1,200 on the normal pattern, 


10. In the case of Deputy Inspectors of Schools, the Additional Deputy 
Inspectors of Schools and the Deputy Inspectresses of Girls' Schools we note that 
m so far as the Junior Basic and the Senior Basic Schools are concerned, these 
officers have to hold an arduous charge, which can well be compared with the 
charge of such district level officers of the Zila Parishads, as the District Pan- 
chayat Raj Officers, District Live Stock Officers, District Harijan Sahayak and 
Social Welfare Officers. They are in supervisory charge of a large number of 
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schools and teachers and also co-ordinate and supervise the work of the Sub- 
Deputy Inspectors of Schools. Their promotion chances are also meagre. For 
all these considerations, we are of the opinion that the duties and responsibilities 
of these officers call for a scale of pay higher than the one that would be due to 
them under the general pattern of revision on the basis of their existing scale of 
pay. Our assessment is similar in respect of the work and responsibilities of the 
following categories of officers of the Subordinate Educational Service (Gazetted): 

1. Head Masters, Government High Schools/Head Mistresses, Gov¬ 
ernment Girls’ High Schools. 

2. Head Mistress, Government Normal School, J.T.C. and pre-service 
Training Centres. 

3. Head Master, Government Expansion Teachers Training Centre, 
Rampur. 

4. Assistant Education Expansion Officer, Allahabad. 

5. Deputy Registrar, Departmental Examination, Uttar Pradesh. 

6. Assistant Secretary, Board of High School and Intermediate Educa¬ 
tion. 


7. Assistant Text Book Officer. 

8. Vice-Principal, Government Junior Basic Training Colleges, 

Jhansi, Lucknow and Muzaffarnagar, ° 

9. Superintendent, Agriculture, Directorate of Education. 

10. Research Professor, State Institute of Education. 

11. Production Officer, Office of the Text Book Office. 

12. Professor, Central Pedagogical Institute, Allahabad. 

13. Vice-Principal, Government Physical Training College, Rampur. 

14. Assistant Inspector of Sanskrit Pathshalas. 

15. Assistant Teacher, English Language Teaching Institue, Allahabad. 

la. Co-ordinator, Attached to Central Pedagogical Institute, Allahabad 
and Government Constructive Training College, Lucknow. 

17. Assistant Professors at present in the scale of pay of Rs.250-600. 

We have, therefore, recommended for all these officers the scale of pay of Rs.450- 
950, instead of that ol Rs.450—8.30, which would have been normally admissible 
lo them. 

11. Our detailed recommendations in respect of these services appear in 
Part II to this Report. Over and above, the dearness and other allowances as 
have been recommended by us separately, shall be admissible to the incumbents 
of these posts. 


(e) Subordinate Educational Service (Non*Gazetted) 

The Subordinate Educational Service (non-gazetted) consists of posts of 
inspecting officials holding the posts of Sub-Deputy Inspectors of Schools and 
Assistant Inspectresses of Girls’ Schools as also those of the teaching staff of 
various grades and several other posts in the office and the field. The existing! 
scales of pay of these posts and their approximate number are given below ; 

Scales of pay Approximate 

^ s - number of posts. 

(i) 200-400 ~ ‘ 

(ii) 180-380 

(iii) 150-350 

(iv) 160-320 

(v) 160-280 

(vi) 150-260 

(vii) 140-280 

(viii) 120-250 

(ix) 120-220 

(x) 100-180 

(xi) 100-160 

(xii) 80-140 

(xiii) 65—90 

(xiv) 80—125 


1 

4,776 

5 

738 

2 

13 

4,610 

190 

59 

4 

6 
11 

1 
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2. Several staff association representing the members of the staff in the 
above grades sent their representations to us and some of them were also heard 
by us. The demands made by these associations are mainly as follows : 

(1) The Uttar Pradesh Rajkeeya Shikshak Sangh has made the follow¬ 
ing demands in respect of the L.T./C.T. grade teachers. 

Category Scales of pay demanded 

(a) Assistant Masters and Assis- ") 
tant Mistresses of the Government | 

High Schools and Normal Schools in | 

the trained graduate's (L. T.) Grade 300-600 (with a selection grade of 
of Rs. 150—350. y Rs.600—800 for 15 per cent of posts) 

(b) Assistant Masters and Assis¬ 
tant Mistresses of Languages in traine 
graduate’s grade of Rs. 150—350. 

( c ) Assistant Masters and Assis-') 250-550 (with a selection grade of 
tant Mistresses in the C. T. grade of V Rs.500-650) . 

Rs. 120-250, J 

(2) The Uttar Pradesh Vidyalaya Nirikshak Sangh has demanded a scale 
of pay of Rs.250-550, with a selection grade of Rs.250-600 at the Tahsil level, 
for the Sub-Deputy Inspectors of Schools and the Assistant Inspectresses of 
Girls’ Schools. 

(3) In a memorandum received from the Superintendents of Physical 
Education, the Assistant Teachers of Art and Crafts, the Assistant Teachers of 
Music, etc. through the Rajkeeya Shikshak Sangh, it has been said that injustice 
has been done to them by reducing their scales of pay on the recommendations 
of the Pay Rationalization Committee and disturbing their parity with Lecturers 
and other Assistant Masters teaching similar classes as it existed prior to 1965. 
It has been prayed that this injustice may be removed and they may be allowed 
the same scales of pay as are admissible to teachers of other subjects teaching 
similar classes. 

(4) The Uttar Pradesh Sharirik Shikshak Sangh has referred to the 

difference of treatment between them and the Lecturers teaching other subjects 
in the respective classes and institutions and have asked for the following scales 
of P a y: Rs. .' 

(a) C. T. Grade Teacher ... ... 150—350 

( b) L. T. Grade Teachers ... ... 200—500 

(c) Lecturers appointed in Intermediate Colleges ... 300-600 

(d) Lecturers in Training Colleges "... ... 400-800 

(e) Superintendent, Physical Education. ... 450-1,000 

(/) Assistant Officer, N. P. E. D. ... ... 400—800 

(g) Principal, Government College of ... 700-1,400 

Physical Education. 

(5) The Pradeshik Prasar Shikshak Sangh representing the case of the staff 
employed under the Education Re-orientation Scheme, has referred to the 
parity enjoyed by them prior to revision of the scales of pay on the recom¬ 
mendations of the Pay Rationalization Committe with certain other posts on 
the general education side, and has asked for the following scales of pay for 
the members of the staff with whom they are concerned : 

Rs. 

(1) Agriculture Supervisor ... 400-850 with a selection grade of 

600-900. 

(2) Lecturer ... 400-850 with a selection grade of 

600-900. 

(3) Craft Technician ... 400—850 

(4) Extension Teacher (Gradu-... 250-550 with a selection grade of 
are) /Assistant Agriculture 550-700. 

Supervisor. 

(5) Extension Teacher (Non-... 200-450 

graduate) 

(6) Assistant Teacher (Agri-... 200—450 

culture) (Non-graduate) 

(7) Craft Teacher (Graduate).... 250-550 with a selection grade of 

550-700. 
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3. This recommendations of the Director, Education Department and of the 
Secretary, Education Department in respect of the officials in the above grades 
were as follows : 


Serial 

no. 

Categories of posts 

Recommend¬ 
ations of 
the Director 
of Education 

Recommendations 
of the Secretary 
Education 
Department 

1 

2 

3 

4 


8 

9 

10 

11 


12 


13 


14 


15 


16 


y 


Posts of Sound Recording Engineer, 
Education Expansion Officer, Allaha¬ 
bad; Film Editor; Statistician. 

State Institute of Education etc., in 
the scale of pay of Rs.200—400. 

Laboratory Incharge, Education Ex¬ 
pansion Office, Allahabad in the scale 
of pay of Rs. 150—260. 

Social Education Inspector, Educa¬ 
tion Expansion Office, Allahabad, in 
the scale of pay of Rs. 160—280. 

Cameraman, Education Expansion 
Office, Allahabad, in the scale of pay 
of Rs. 160—320. 

Artist in the scale of pay of Rs.180— 
380. 

Lecturer in Metal Craft in the scale 
of pay of Rs.150—350. 

Propaganda Officer in the scale of pay 
of Rs.160—320. 


Distribution Officer (Rs.140—280) .. 

Assistant Cameraman, Workshop Ins¬ 
tructor, Instructor etc., in the scale 
of pay of Rs. 100—180. 

Assistant Sound Recording Engineer 
(Rs. 120—250). 

Technical Assistant (Rs.140—280) .. 


Assistant Master (Music) (L. T.) ") 
(Rs.150—350.) | 

Assistant Master, Metal and Plastic y 
Craft (L.T.) (Rs. 150—350). j 

Assistant Master, Hindi, Urdu, Per¬ 
sian, Sanskrit etc., in the scale of pay 
of Rs. 120—250. 

Film Checker (120—220) 3 

Film Reader (120—220) J 


Rs 

250—550 


250—550 

225—500 

200—450 

250—550 

250—550 


225—500 

160—320 

200—450 

125—500 


1 The post may be 
I treated to be in 
j the pay-scale of 
Y Rs. 150—350 for 
| purposes of revi- 
! sion. 

J 

The post may be 
treated to be 
l in the pay-scale 
? of Rs.l5C—350 for 
purposes of revi¬ 
sion. 


The post may be 
taken to be in the 
scale of pay of 
Rs.150—350 for 
purposes of revi¬ 
sion. 


The post may be 
treated to be in 
the scale of pav 
of Rs.150—350 fo'r 
purposes of revi¬ 
sion. 


250—550 


200—450 


200—450 


Assistant Teacher (Music) (C. T.) 
(Rs. 120—250) 


250—550 
(a Selection 
grade of 
Rs. 500—650) 


The post may be 
treated to be in 
the scale of pay 
of Rs. 120—250 
and then the 
revision may be 
made. 
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Serial 

no. 

Categories of posts 

Recommenda¬ 
tions of 
the Director 
of Education 

Recommendations 
of the Secretary 
Education 
Department 

1 

2 

3 

4 


17 Assistant Teacher (Arts), Assistant 200—450 

Teacher, Physical Education, Assist¬ 
ant Teacher, Wood Craft, Assistant 
Teacher, Bee-Keeping, Painter,Dis¬ 
trict Librarian, Assistant Libraian 
(Women), Cataloguer etc., in the 
scale of pay of Rs. 120—250. 

18 Assistant Teacher, Arts/Physical Edu- 250—550 

cation/Spinning and Weaving; Chief 
Instructor etc., in the scale of pay of 
Rs. 150—350, 

19 Assistant Teacher, Sweing, Artist, 225—5C0 

Reference Assistant; Technical Ass¬ 
istant, Landing Assistant etc., in 
the scale of pay of Rs. 140—280. 

20 Chief Operator, Paper-making Ins- 160—320 

tructor. Electrical Supervisor etc., 
in the pay scale of Rs. 100—160. 


21 Workshop Instructor in the scale 

of pay of Rs.100—180, Operator 
(Rs.80—140); Band Master, Swimming 
Master, Wrestler, Drill Instructor 
etc. (Rs. 65—90). 

22 Operator (Rs.80—140) .. 

23 Trained Graduates’ Grade (L. T. 

Grade) for Assistant Mistresses and 
Assistant Masters of Government 
High Schools and Normal Schools 
and Assistant Masters/Assistant Mis¬ 
tresses of Languages (Rs.l 50—350). 

24 Assistant Masters/Assistant Mistresses 

in C. T. Grade (Rs. 120—250). 

25 Craft Technician (Rs.l50—350) 

26 Extension Teacher (Graduate) As¬ 

sistant Agriculture Supervisor (Rs,160— 
280). 

27 Extension Teacher (Non-Graduate) 

(Rs.l 20—250). 

28 Assistant Teacher, Agriculture (Non- 

Graduate) (Rs.120—220). 

29 Craft Teacher (Rs.l50—350) 

31 Craft Teacher (Rs.120— 220 ) 


31 Craft Teacher (Rs.120—250) 

32 Craft Teacher (Rs.100—180) 

33 Craft Teacher (Rs.80—125) 


120—220 


140—280 

250—550 


220—450 


250—550 

250—550 

The posts may be 

200—450 

deemed to be in 
the scale of pay 
of Rs. 150—350: 

200—450 

The post may be 

250—550 

deemed to be in 
the scale of pay 
of Rs.l20-250. 

200—450 

The post may be 

200—450 

deemed to be in 
the scale of pay 
of Rs.120—250. 

160—320 


140—280 



x. xxcxw ifliauiiji UHIMUCICU me uemanus made Dy the Service Associa¬ 
tions as also the recommendations made by the Director of Education and those 
made by the Secretary Education Department, as also the pay structure evolved 
by us. Except in the following cases in which adequate reasons for a departure 
were forthcoming, the recommendations will be found to be in accordance with 
the general pattern : 
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(I) Sub-Deputy Inspectors o) Schools/Assistant Inspectors of Girls’ 
Schools—In view of the higher responsibilities of these officials we have recom¬ 
mended for them a higher scale of R&-325-575 instead of the scale of pay of 
Rs.300—550 to which they were entitled along with a selection grade of 
Rs.350—700 for 10 per cent of the total permanent strength. 


(2) Additional Assistant Secretary, Board of High School and Intermediate 
Education Considering the duties and responsibilities attaching to this post, 
we have recommended for it the scale of pay of Rs.450-850 instead of the 
scale of pay of Rs.400—750. 


(3) Technical Assistants —From the details placed before us, it was not 
dear as to what exactly are die educational qualifications prescribed for the posts 
and duties assigned to their incumbents. With the details at our disposal we 
consider that the scale of pay of Rs.250—425 would be quite adequate for them. 

(4) Craft Teacher- The undergraduate craft teachers are at present in two 
different scales of pay of Rs.120—250 and Rs,120—220. The educational quali¬ 
fications required for the two categories of posts are reported to be the same. 
Nothing has been stated in regard to their duties and responsibilities either, which 
could distinguish the two categories of teachers. We have, therefore recom¬ 
mended a common scale of pay of Rs.250-7-285-9-375-10-425 for all of them. 

(5) Extension Teacher Graduate/Assistant Agricultural Superuisor-The 
above officials are in the scale of pay of Rs. 160-280. They are recruited through 
a departmental selection committee. The prescribed minimum qualification is 
B. Sc. (Agriculture). We have been informed by the Prasar Shikshaks that 
out ol the 737 employees in this scale some are M. Sc., some are M. A. and 
some are B.Sc. (Agriculture) and some are L.T.s. Their scale prior to April 1, 
1965, was Rs.120—300, which was the scale admissible to L. T. grade teachers* 
Aits and Ciaft deacliers of the L. 1. Grade w r ere also getting pay in this scale. 
The Pay Rationalization Committee allowed them the scale of pay of Rs.I60-28o’ 
while to the Art and Craft Teachers of L. T. grade, the scale of Rs. 150—350* 
was allowed. These people have pleaded that they have all received 18 months 
in-service-training, including nine months training in pedagogy. They have 
demanded a pay scale at par with the scale allowed to trained graduate teachers 
In the above back ground, the educational and training qualifications of the 
officials of this category, and the recommendation of the Education Department, 
we find force in the demand made by the aforesaid association and recommend* 
that those teachers who possess the minimum qualifications prescribed for the 
post, have received in-service-training, or have since been approved by the 
Pubic Seivice Commission for the post, may be allowed the same scale of pay 
as we have proposed for L. T. grade teachers (i.e. Rs.300-10-350-12-470-16- 
550), instead of that of Rs.280-450 to which they would have been entitled on 
the basis of their existing scale. We are unable to recommend a higher scale 
than Rs.280-450 for those who do not possess the minimum qualifications pres¬ 
cribed for die posts by the Education Department. 


The details of our recommendations in respect of the 
Service will be found in Part II of our Report. 


posts comprising thia 


(f) Junior High Schools and Basic Primary Schools of the merged Tehri and 
Rampur States, Government Model Schools, Assistant Masters/Assistant 
Mistresses in the J.T.C. and H.T.C. grades and the Matrons of the Gov¬ 
ernment Girls Schools, Government Oriental College, Ramour, Govern¬ 
ment Nursery Schools and Government Sanskrit Pathshalas. 

Junior High Schools and Basic Primary Schools of the merged 
Tehri-Garhwal and Rampur States. ' 


( 1 ) 


These Schools were taken over by Government on the merger of the Tehri 
and Rampur States and like other Junior High Schools and Primary Schools 
previously run by local bodies which have now come under the control of the 
Uttar Piadesh Basic Shiksha Parishad, these schools will presumably be trans¬ 
ferred, in course of time, lo the charge of the said Parishad. ~ ‘ 

2. The following scales of pay were sanctioned by Government for the 
teachers of these Schools with effect from April 1, 1965 : 

(i) Junior High Schools R s< 

1. Head Master ... 100-4-120-5-180. 

2. Assistant Master ... 80—3—125 (for trained H, T. C / 

V. T. C. Rs. 75 fixed for un¬ 
trained) 
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(ii) Basic Primary Schools 

1. Head Master ... 80-3-140 

2. Assistant Master ... 80-3-125 (if trained and Rs.75 fixed 

if ’untrained). 

No specific recommendation has been made by the Director of Education about 
the scales of pay of the teachers of these schools, while the recommendation of 
the Secretary, Education Department, referred to elsewhere,, for assuming the 
existing scale of pay as that of Rs. 100—180, where it is less than the same, applied 
to these cases as well. r 


3. We have considered the matter and see no point of distinction between 
the scales of pay of teachers of these schools and those of the teachers of the 
Senior Basic and Junior Basic Schools previously run by local bodies and now 
under the control of the Uttar Pradesh Basic Shiksha Parishad. We have 
accordingly, recommended the same scales of pay for the teachers of these schools 
as have been recommended by us for their counterparts in the Senior Basic and 
Junior Basic Schools of the Basic Shiksha Parishad. The details of our proposals 
in respect of these teachers are contained in Part II of this Report. 1 

(2) Government Model Schools 


These Schools are generally attached to the training colleges so as to provide 
the necessary field for practical training of the trainees. Accordingly, in the 
matter of scales of pay these schools have a pattern of their own. 


2. Until isstue of orders by Government in G, O. No. 535/65/15 (1), dated 
June 20, 1972, there were two different scales of pay for the Head Masters of 
these schools. The scale of pay of the Head Masters in the Schools up to 
Class V was Rs. 120-250, while the scale of pay of the Head Masters in Schools 
up to CasS VIII was Rs.150—350. A similar position also obtained before revi¬ 
sion of the scales of pay of these teachers with effect from April 1, 1965 With 
the orders issued in the aforesaid Government Orders a uniform scale of nav 

viz that of Rs^ 120-6-150-EB-6-180-EB-10-230-EB-10-250, became appli¬ 
cable to the Head Masters of all these schools. It has been brought to our 
notice that the Head Masters of these schools are appointed by promotion from 
amongst the Assistant Masters of these very schools and for the post of the latter 
the prescribed minimum educational qualification is High School with Junior 
Teachers Certificate or Basic Teacher’s Certificate. After taking into account 
tins position and other relevant details, we have come to the conclusion that a 
uniform scale of pay should be allowed to the Head Masters of all these schools 
and have accordingly, recommended the scale of pay of Rs.250—7—285—9—375— 
10—425 for all of them, “ ' '' 


. ^ ar as Assistant Masters of these schools are concerned the afore¬ 

said Association has suggested that they should be allowed the scale of pav sanc¬ 
tioned for C. 1. grade teachers. These Assistant Masters are at present reported 
to be in the scale of pay of R s . 100-4-120-5-180 and Rs.80-3~125 Keeping 
in view the qualifications required of the teachers of this category'and their 
duties in Model Schools, we see no reason for having two different grades for 
them We have accordingly recommended for the Assistant Masters of these 
schools a uniform scale of pay of Rs.200—5-250- -'6-280-8-320. 

(3) Assistant Masters/Assistant Mistresses in the J. T. C. and H T C oradr< 
and the Matrons of the Government Girls Schools. ' ' ' g 

. F ° r die teachers in the scale pay of Rs.100-180, who are High School and 
trained, we have recommended a scale of pay of Rs.200-5-250-6-280-8-320 
while for the teachers in the scale of pay of Rs.80-125, who are Junior Hmh 
School and trained, we have proposed a revised scale of pay of Rs 175—3—205— 
4-225-5-250. Our recommendations in this behalf are in accordance with 

orjsrSi^r&td !imiJar teachm o£ the ■'" nk,r/senior ** &*«* 

2. With regard to the Matrons in the scale of pay of Rs.140— 8—180—10—280 
who are reported to be graduates with Home Science as one of their subjects in 
le Intermediate examination, the Director, Education Department, has recom- 
mctided a scale of pay of Rs.225-500, but no specific recommendations has been 
made by him about the Matrons, in the scale of pay of Rs.120— 6—180—8—220 
who are only High School. The Secretary to GoUnment, Edition Depfn- 
ment has, however, recommended that the existing scale of pay of the Matrons 
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of the latter category may be assumed to be that of Rs. 120-250 for purposes 
of the current revision. Keeping in view the duties of the Matrons and the 
general pattern evolved by us, we have recommended a scale of pay of Rs.280-8- 
320-9-410-10-450, for the Matrons in the scale of pay of Rs. 140-280 and 
that of Rs.230—6—290—8—330—10—380 for those in the scale of pay of Rs. 120—220, 

(4) Government Oriental College, Rampar 

It has been brought to our notice that this College, which is an institution 
of its own kind, imparts education on the lines of Darsey Nizami in addition to 
preparing students for the degrees/certificates of Kamil, Fazil, Alim, Maulavi 
and Munshi. We have made our recommendations in regard to the teaching 
i and non-teaching staff of this institution in the light of the general pattern 
evolved by us. The details of the recommendations made will be found in 
Part II of this Report. 

(5) Government Nursery Schools 

The teachers of these institutions are generally in receipt of the scales of 
pay admissible elsewhere to trained graduate/under-graduate teachers and the 
teachers, who are High School and possess the relevant training qualifications. 
We have examined the pay structure of these teachers taking into account the 
prescribed educational qualifications and other relevant details and see no 
reason to disturb the existing arrangement. We have, accordingly, recom¬ 
mended for these teachers, the scales of pay which we have suggested else¬ 
where in revision of the scales of pay admissible to teachers of the relevant grades, 
except in case of the teachers at present in the scale of pay of Rs.80—125, for 
whom we have recommended a scale of pay of Rs.175—3—205-4-225—5—250. 

(6) Government Sanskrit Pathshalas 

The teachers of these institutions are also in receipt of the scales of pay 
admissible to trained graduate, under-graduate and matriculate teachers. We 
have considered theibr case with reference to the minimum educational require¬ 
ments and other connected details and are of the view that the existing posi¬ 
tion in this behalf should continue. We have, accordingly, recommended for 
these teachers as well the scales of pay which we have recommended else¬ 
where, in revision of the scales of pay commonly known as the L. T« the C. T. 
and J. T. C. grades. 

The details of o'Ur recommendations in respect of the staff of these institu¬ 
tions will be found in Part II of our Report. 

(g) Primary Schools and Junior High Schools formerly run by Nagar Maha- 

palikas, Nagar Palikas, Zila Pari shads and other Local Bodies and now 

under the control of the Board of Basic Education. 

Our Constitution, in the Directive Principles, provides for universal free 
education to all children up to the age of 14 years, and in order to discharge 
this obligation, a large number of Primary Schools are being opened in the 
course ot the Five-Year Plans. The Education Department of the State have 
stressed that the standard and efficiency of education imparted at the basic 
level should not be allowed to be low and inferior. In order to improve the 
standard of education, the State Government have accordingly enacted the 
U. P Basic Education Act, 1972, (U. P- Act No. 34 of 1972) in August, 1972, 
thereby placing the administration of all the Basic Schools, so far run by local 
bodies, under the control of the U. P. Basic Shiksha Parishad. A separate 
Directorate of Basic Education has also been created for proper supervision 
and control of basic education. 

2. These Schools - Primary Schools (Classes I to V) and Junior High 
Schools, (Classes VI to VIII) — called Junior and Senior Basic Schools, respec¬ 
tively, constitute the basic units in the educational set-up of the State and are 
spread all over the State, including the remote, undeveloped and inaccessible 
areas of the State. Naturally the number of .such schools is very large, and 
keeping in view the population of the State and the fact that as per census of 
1971, the percentage of literary among males is 31.8 and among females only 
10.2, which is among the lowest in the country, many more such institutions 
are to be set up to achieve the goal of universal primary education enshrined 
in the Constitution. According to the figures made available to us at the end 
of the year, 1971-72, there were nearly 63,000 Junior Basic Schools and 9,000 
Senior Basic Schools with nearly 2,50,000 teachers on their staff- 
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3. The scales of pay of the teachers of those institutions were last revised 
by Government in G. O. No. D-I-1026/XII-340/70, dated March 29, 1972, 
when they prescribed the following scales of pay for them, which were made 
applicable Moth effect from February 1, 1971 : 

Categories of teachers Scale of pay sanctioned with effect 

from February l, 1971 
Primary Schools (Junior Basic Schools) 

(i) Head Master/Head Rs.80-3-95-E. B.-3-110-E. B- 

Mistresses ,. 3—125—E. B.—3-140. 

(ii) Assistant Misters/Assistant Rs.80-3-95~E. B.-3-110-E. B— 

Mistresses (Trained) .. 3—125. 

(iii) Assistant Masters/Assistant 

Mistresses (un-trained) ... Rs.60-1—65-E- B.-l—70. 

Junior High Schools (Senior Basic Schools) 

(1) Head Masters/ Head Rs.l 20-6-150-E. B.-6-180-E. B.- 

Mistresses .. 10—200. 

(2) Assistant Masters/Assistant Rs.l00-4-120-E. B.—5—145—E, B.- 

Mistresses .. 5—160. 

4 r The General Secretary, U. P. Prathmic Shikshak Sangh in his memo¬ 
randum has demanded the following scales of pay for these teachers on the 
pattern stated to be prevalent in Centrally administered regions and States, 
alongwith dearness allowance at the Central Government rates. : 


(1) Teachers in the Primary Schools .. Rs.l65-10-215-15-350 

(2) Head Masters in the Primary Schools .. Rs.220-15-310- 20—430. 
The above Association has also made a demand for selection grade posts to the 
extent of fifteen per cent for the teachers of these institutions. 

5. The U. P, Madhyamik Shikshak Sangh has. suggested the following 
scales of pay for the teachers in the Junior and Senior Basic Sthools 


Rs. 

165-350 

230-420 

220-430 

300-600 


(1) Teachers in the Primary Schools 

(2) Teachers of Junior Schools 

(3) Head Master, Primary Schools 

(4) Head Master of Junior High Schools 

6. We have carefully considered the matter, and in the light of the pattern 
of pay scales evolved by us, and taking into account various factors including 
educational qualifications, we have proposed the following scales of pay for 
the teachers of the Junior and Senior Basic Schools: 

Junior Basic Schools: 


(1) Head Haster/Head 
Mistresses 


(2) Assistant Masters/Assistant 
Mistresses 


Senior Basic Schools : 

(1) Head Masters/Head 
Mistresses 

(2) Assistant Masters,/Assistant 
Mistresses 


(i) Rs.200—5—250—6— 280 —8—320 

(For High School with training) 

(ii) Rs. 185-3-215-4-235-6-265 

(For Junior High School with 
training). 

(i) Rs: 185-3-215-4-235-6-265 
(For High School witli training). 

(ii) Rs.l75-3-205-4-225-5-250 

(For Junior High School with 
training). 

Rs.230—6—290—8—330— 1 0-380. 


(i) Rs.200—5—250—5—280—8—320 

(For High School with training). 

(ii) Rs.l85-3-215-4-235-6-265 

(For Junior High School with 

Kt'S ‘fHris'yr;” ol 
rs - - J s-ssas 

i s ^ al ? s Proposed by us, even though they may not wholly meet the 

“ °L ^ «*• *" & 

empLis'lLSd ‘of 

specially .he .earning qnaMcaLis, by ,he .eaE'i 
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Basic Schools. We feel, there is apparently no dearth of trained hands at least on 
the male side. We, therefore, recommend that recruitment of untrained 
male teachers in the above institutions should be stopped altogether. It may 
not, however, be possible to impose a total ban on recruitment of untrained 
Assistant Mistresses needed in the girls’ schools, as there might still be 
shortage of trained female teachers. We, however, feel that with the rapid 
expansion of additional educational training facilities, it should, be possible 
to put a stop to the recruitment of untrained lady teachers also within a period 
of ten years or so. In the circumstances, for the untrained Assistant 
Teachers, who have already been appointed in the scale of pay of Rs.60-1—70, 
and su<;h of the untrained lady teachers who may yet be appointed in the 
Junior Basic Schools for Girls, during tha next ten years, we do not recommend 
any running scale but would recommend grant of a fixed pay of Rs.170 per 
mensem. The untrained teachers should, as a policy, be encouraged to obtain 
the necessary teaching qualification and when they have done so, they would 
automatically be eligible to get the revised scale of pay of Rs.185-265 or 
Rs. 175-250, in accordance with their educational qualifications. We are 
making these recommendations in the hope that higher grades of salarv 
will materially improve the standard of education in these Schools. 

8. Full details of our recommendations about the scale of pay of teacher? 
in the Junior and Senior Basic Schools are given in Part II of our Report. 

(h) National Cadet Corps and Pradeshiya Shiksha Dal Yojna 

I he National Cadet Corps is headed by a Director of the rank of Brigadier 
with Headquarters at Lucknow, who works under the general supervision of 
the Director General N.C.C., New Delhi. There are reported to be 15 
N.C.C. Group Headquarters in different districts of the State. Each group 
Headquarters looks after three or four districts and has about ten units under 
a Commander. A N.C.C. Unit consists of the following Cadet Battalians: 

(1) Seinor Division Army (includes Engineers, E.M.E., Signal and 
Medical Units, Navy and Air Units.) 

(2) Junior Division Army, Navy and Air Units. 

(3) Girls’ Division—Senior and Junior Girls Wing Units. 

The Senior Division Cadets are between the ages' from 15 to 26 years and those 
in the Junior Division from 13 to 17 years. 

2. The Director, N.C.C. has reported to as that the N.C.C. organiza¬ 
tion is a quasi-military Organization. The staff in the N. C. G Directorate 
is required to be conversant with the Rules and Procedures of the Central 
Government as also of the Military Organization in addition to the know¬ 
ledge of rules and procedure applicable under the State Government. The 
Director feels that it would be worth while if the staff of the N.C.C. 
Directorate is allowed higher scales of pay as is allowed to other Civilian 
establishments. He has in this connection proposed the following scales of 
pay for various posts : 



Name of the post 

Existing 
pay scale 

Proposed 
pay scale 


1 

2 

3 

1 . 

Executive Officer 

Rs. 

250—550 

Rs 

550—30—700—40—900— 

2. 

Auditor .. 

200—400J 

—40—1,100—50— 

1,300. 


Head Clerk 

160—320 V 

500—50—850 

3. 

Head Clerk 

Junior Clerk 

150—260J 
100—180 

325—10—375—15—525— 

4. 

5. 

Senior Division Clerk ..~) 

Accountant .. )- 

Mechanic .. J 

Ship Modelling Instructor 

120—220 

140—280J 
140—280 j 

20—550. 

425— 15—500—20—600— 


Aero-Modelling Instructor 

30—750 

6. 

Drivers 

80—140 1 
75—115 J 
55—75 

225—5—280—10—350 

225—5—275—5—300 

7. 

Laskers, Peons, Boat Keeper, Chau- 


kidar, Sweeper. 
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3. We have also received a representation from the Executive Officers 
of the Pre-Selection Training Centres in which they have mentioned that the 
minimum educational qualifications for recruitment to the post of Executive 
Officers is post-gracluate degree and selection is made on the basis of a written 
examination followed by an interview before the Board of Officers convened 
by the Director, N.C.C. at LucknoW' The Executive Offners have demanded 
that their scale of pay should be raised to Rs.300-900. 

4. We have also received a memorandum from the Laskers of the N.C.G. 

Directorate who have mentioned that they are responsible for the proper up¬ 
keep and maintenance of Arms in the N.C.C. Directorate. Prior to the Pay 
Rationalization Committee Report, they were allowed a fixed pay of Rs.50 per 
t* 10 !?!: from April 1, 1965, their scale of pay has! been revised to 

Rs.55-75. They have demanded that their scale of pay should be higher than 
those of the peons as they perform duties of an important nature regarding pro¬ 
per up-keep and maintenance of Arms, etc. 

6- We have considered all these demands and have proposed necessary 
scales of pay on the basis of the Scale to’scale revision which we have generally 
adopted. Looking at the nature of duties and responsibilities of the Executive 
Officers ami their present scale of pay, wo have allowed them a scale of Rs.400 1 — 

7. We have given due consideration to the demand of Laskars and have 
proposed a scale of Rs. 165—2—185—3—215 for them. We have noticed that the 
Aaro-modelling Instructors and Ship-modelling Instructors are required to 
possess five years’ experience of work, We recommend to Government that the 
Institutions from where such a training is received may also be specifically 
mentioned in the qualifications required for these posts. 

8- It has also been brought to our notive that the scheme Prade'shiya 
Shiksha Dal Yojna is being wound up and employees of the Organization are 
being absorbed in other posts of the Education Department. Nevertheless the 
scales of pay of the employees! need to be revised suitably so that the permanent 
employees of the Organization may not lose their service benefits. We have 
accordingly proposed their scales on the basis of their existing emoluments. 
FW1 details of the scales of pay proposed for N.C.C. and Pradeshiya Shiksha 
Dal \ojna, Uttar Prade ' h, are given in part II of our Report. 

(i) MINISTERIAL fNPEfiiOR ESTABLISHMENTS OF THE OFFICE 
OF THE DIRECTORATE OF EDUCATION BOARD, OF HIGH 
SCHOOL AND ,INTERMEDIATE EDUCATION, REGISTRAR, 
DEPART MENTAL EXAMINATIONS ,AND OTHER SUBORDINATE 
OFFICES INCLUDING '. GOVERNMENT EDUCATIONAL INS¬ 
TITUTIONS'. 

The Directorate^>f Education ' ~ 


The total ministerial strength of the Directorate of Education, as on Sep¬ 
tember 30, 1971 was reported to be 656„ including seven Head Assistants, and 
38 Assistants Incharge. The Directorate had 31 Sections such as Appointment 
Establishment, Accounts, Copying, General, Basic Education, Social Education 
etc., in which the work at the Headquarters was handled. 

2 Recently it was brought to our notice that the Directorate of Educa¬ 
tion has been trifurcated into the following three Directorates : 

(1) Directorate of Higher Education. 

(2) Directorate of Secondary Education. 

(3) Directorate of Basic Education. 

Necessary arrangement about the distribution of work among the three Directo¬ 
rates has also been made in Education Section (1) G. O No 7322/15/1 /Ifi7/1Q79 
dated November 18, 1972. 


■ JJ; a Ti , 1€ ad ministrative arrangement described in paragraph 2 above was not 
n force when the Commission collected requisite information about the posts 
heir number, scales of pay, prescribed qualifications, duties etc. It was also 
not m shape when the evidence of the Service Associations and of the then 
ector of Education was recorded. So, we have considered the question about 
the revision of scales of pay of the officers and staff of the Directorate of Educa¬ 
tion as a single unit, as it was under the control of a single Director of Educa 
tion and have proposed the scales of pay accordingly. As the circumstances are. 
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we have to leave it to Government to implement our recommendations about 
the revised scales of pay in accordance with the revised administrative structure 
of the Directorate of Education as might ultimately emerge. 

4. Sri V. D. Pasbola, President, Directorate of Education’s Ministerial 
Officials Association, Allahabad, in a memorandum had suggested that the 
minimum wage should not be less than Rs.180, and that in the scales of pay 
to be devised by the Commission, the system of dearness allowance should be 
abolish'd and the rise in prices be neutralised 100 per cent for every Class IV 
and Cl iss III employee. The Association also pleaded for tire grant of the 
Secretai iat scales of pay and has proposed that the ministerial employees of the 
Duectc ate of Education be allowed the following scales of pay : 

Rs. 

... 325—10—375— 15—525—20—585. 

... 425-15-500-20-600-30-750. 

... 5&0—850. 

... 275-9-320. 

... 425-750. 

.. 325-585. 


Routine Clerk 

Junior and Senior Noter 
and Drafter 

Assistant Incharges and 
Head Assistants 

Leave Reservist 
Stenographer Grade I ... 
Stenographer Grade IT ... 


'hen Director of Education, Uttar Pradesh has proposed the 
following scales of pay for some ministerial posts in his office : 



Name of the post 

Existing 
scale of 
pay 

Proposed scale of pay 


1 

2 

3 



Rs. 

Rs. 

1. 

Head Assistant 

.. 350—450 

500—50—850 

2. 

Head Clcrk/Incharge .. 

.. 160-320 

500—50—850 

3. 

Senior Noter and Drafter 

.. 140—280 

425—15—500—20—600— 
30—750. 

4. 

Junior Noter and Drafter 

P™ 120—220 

200—15—275—2 5—350— 
20—450. 

5. 

Statistician 

.. 120—250 

200—15—275—15—350— 

20—450. 

6. 

Statistical Investigator 

.. 120—250 

200—15—275—15—350— 
20—450. 

7. 

Statistical Assistant 

.. 200-400 

350—675 

8. 

Stenographers 

.. 160—320 

250—550 


6. We have considered the matter and we do not find it necessary to make 
any general departure from the general pattern of the scales of pay which we 
have recommended for the ministerial and inferior employees in various other 
Government offices. We, however, notice that there are two posts of Statisti¬ 
cians in the office of the Director of Education in tire scale of pay of Rs.120-250. 
The Director of Education lias proposed the scale of Rs.200-15-275-15-350- 
20—450 for these posts. We have recommended a revised scale of Rs.250—425 
for this post. In the absence of full details about the duties and responsibilities 
of this post, we are not very sure whether the existing designation of this post 
is the correct one. The posts with this designation generally carry better scales 
of pay. It may be worthwhile for the Government to examine if the designa¬ 
tion of this post needs to be altered. We also recommend that there should 
be two posts of Stenographers in the selection grade of Rs.400-20-600 for the 
office of the Director of Education. As regards the post of Chintak in the office 
of the Director of Education, we have proposed a scale of pay of Rs,185- 
3—215—4—235—6—265 after taking into account its qualifications, 
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The Board of High School and Intermediate Education 

, ^ ie Board of High School and Intermediate Education, Uttar Pradesh 

is reported to be one of the biggest examining bodies of its kind in the country. 
According to the figures published by the Directorate of Education, the number 
of students appearing for the Intermediate and High School Examinations 
conducted by the Board in 1971 was as follows : 


■ Number of students who Number of students'who Number of students who 

; applied for admission appeared in ” passed in the 

to the examination the examination the examination 

1 


2 

3 

Intermediate Examination ; 



Boys 

2,49,683 

2,23,786 

1,04,665 

Girls 

51,221 

46,421 

29,281 

Total 

3,00,904 

2,70,207 

1,33,946 

High School Examination ? 



Boys 

4,83,161 

4,47,949 

1,69,383 

Girls 

81,477 

74,824 

49,262 

Total 

5,64,638 

5,22,773 

2,18,645 


8. The total strength of the Board’s office is reported to be 554. It is 
understood that the Board is being split up ; and a Regional Office at Meemt 
has aheady been set up. As the full scheme about the reorganization of the 
Board was not made available to us, we have made our recommendations after 
taking into account the Board’s office as one unit. 

ci •. u „ ri h N ,' Tiwari ’ General Secretary of the Uttar Pradesh Madhyamik 
Shiksha Panshad Karmik Association submitted a memorandum saying that 
the scales of pay of the employees of the Board of High School and Intermediate 
Education should be the same as might be sanctioned for the employees of the 
Public Service Commission, the High Court and the Board of Revenue. It has 
also been proposed that instead of the existing system of Head Clerks, and 
Station Jncharges, there should be a cadre of ten posts of Superintendents and 20 
posts of Assistant Superintendents. The posts of Assistant Secretary, Additional 
Assistant Secretary and Deputy Secretary should be filled by promotion from 
amongst the ministerial employees. 


10. Another representation has been received from the President of the 
Gopmya Vibhag Hitkarini Samiti of the Board in which a demand has been 
made that the Assistants in the Confidential Section of the Board’s Office should 
be allowed the same scale of pay as is allowed to Assistants of tfie Confidential 
Department of the office of the Public Service Commission, Uttar Pradesh, 
Allahabad. It has also been demanded that the scales of pay of the Depar- 
mental Incharges should be the same as were prescribed for the Superintendents 
and Assistant Superintendents in the Secretariat in the past and that there 
should be avenues for promotion of the Assistants of the Confidential Section 
in gazetted and non-gazetted posts in the Board’s Office. 


incc l T \ e Se _ cretar Y the Board has informed us that prior to April 1 
1965, the scale of pay of the post of Assistant Secretary (Ministerial) of his office 
wasRs.300-500. The Pay Rationalization Committee, reduced the scale of pay 
of tins post to Rs.350-450. This proposal was accepted by the Government 
In October, 1969, the scale of pay of the posts of Head Clerk (Main office) and 
he Superintendent (Confidential Section) were upgraded to Rs.350~450. In 
this way, their scales of pay were brought at par with the scale of pay of Assistant 
Secretary (Ministerial). This created an administrative problem for the office 
ot the Board and a request has been made to us that the scale of pay of this 
post should be revised to Rs.400-550. There is force in the contention of the 
Secretary, Board of High School and Intermediate Education. We have there¬ 
fore, proposed the revised scale of Rs.450-25-700-30-850 for the post of 
Assistant Secretary (Ministerial) of this office, while the scale of pay recom¬ 
mended by us for the posts of Head Clerks and the Superintendent, Confidential 
Section at present in the scale of pay of Rs.350-450, is Rs.450-25-700. 
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12. One post of Pradhan Karnik and two posts of Atirikt Pradhan Karnik 
have been reported in the said office in the scale of Rs. 160-320. The Secretary, 
Board of High School and Intermediate Education has informed us that prior 
to the enforcement of the recommendations of Pay Rationalization Committee, 
their scale of pay was Rs.280—350. The scale of pay of the corresponding post 
of Head Clerk and Superintendent (Confidential Section) is reported to be 
Rs,350 450, Looking at the nature of their duties and responsibilities, the 
Secretary of the Board has suggested that the designation of the Karnik and 
Piadhan Karnik, may be changed to that of Head Assistant and their scales of 
pay should be revised on the basis as if their existing scale was Rs.350—450. We 
have given due consideration to this matter and feel that the nomenclature of 
these posts is confusing and needs to be modified suitably. On the basis of 
their existing scales of pay, and supervisory duties, we have proposed the scale 
of Rs.350—15-500 for them. 

13. Another point which has been made by the Secretary of the Board in 
this connection relates to the revision of the scale of pay of 19 Section Incharges 
in his office. I heir existing scale of pay is Rs.160—320 and it has been proposed 
that their scale may be revised after equating them with the Section lncharges 
of Confidential Section in the Scale of Rs.200-15-380-20-400. It has how¬ 
ever, been reported to us that the scale of pay of Section Incharges of the Confi¬ 
dential Section were fixed after taking into account the nature of duties and 
i esponsibilities p£ these posts. No plausible reason has been advanced for 
giving parity in the scales of pay of the Section Incharges (Main Office) with 
those of the Section Incharges in Confidential Section. In the circumstances 
we aie unable to accept this proposal and have proposed revision on the normal 
pattern adopted by us. 

14. As regards the demand of the employees of the General Office and the 

Confidential Section of the Board for grant of parity with the staff of the Secre¬ 
tariat and the Public Service Commission, we feel that the nature of work in 
the offices of the Secretariat and the Public Service Commission on the one hand 
and the Board of High School and Intermediate Education on the other is quite 
different. The position about the nature of work done in the Secretariat has 
been explained m the relevant Chapter. The Public Service Commission has 
not only to conduct examinations for various categories of gazetted and non- 
gazetted posts, but has also to advise Government on various matters relating 
to interpretation and amendment of Service Rules, disciplinary action and other 
general matters. The work done in these offices, has no similarity with that 
done in the office of the Board. We are, therefore, not in favour of granting 
the same scales of.pay as have been allowed by us to the Secretariat staff or that 
of the Public Service Commission. As regards their demand for promotion to 
the posts of Assistant Secretary (Ministerial), etc. in the office of the Board of 
High School and Intermediate Education, necessary decision can be taken onlv 
at Government level. 7 

15. The details of our recommendations in respect of the staff of the 
aforesaid office will be found in Part II of our Report. 



20. TECHNICAL EDUCATION DEPARTMENT 
(a) Director of Technical Education 

The Directorate of TLechnical Education was established in Government 
Order No. 4093/Ed/18 Gha-165/ED/6I, dated August 2, 1961 in the year 1961 
to co-ordinate the activities and look after the work relating to Government 
and aided Polytechnics and other Engineering Institutions. This Directorate 
is responsible for the following Engineering and Technological Institutions. 

(1) Institute of Paper Technology, Saharanpur— 1. 

(2) Government Central Textile Institute, Kanpur-1. 

(3) Government Leather Institutes at Agra and Kanpur-2. 

(4) Northern Regional Institute of Printing Technology, Allahabad-1. 

(5) Government Girls’ Polytechnic, Lucknow— 1. 

(6) Government Polytechnics—13. 

(7) Aided Polytechnics—15. 

(8) Government Secondary Technical SchooIs-12, 

2. Prior to the year 19G1, the Directorate of Technical Education was a 
part and parcel of the Directorate of Industries, U. P., Kanpur, and office work 
was handled in the Technical Education Section of the said Directorate. The 
scales of pay of the employees in the said section were the same as were admis¬ 
sible to the employees in other sections of the Directorate of Industries, Kanpur. 
The Director of Technical Education in his letter no. 4/EPRC, dated April 1, 
1972 has stated that prior to April 1, 1965, the scales of pay of the ministerial 
employees were based on similar nature of duties and responsibilities as were 
applicable for other ministerial posts in the office of the Director of Industries. 
But after the report of the Pay Rationalization Committee in 1965, the scales 
of pay of the Head Assistant, Office Superintendent, Assistant Office Superinten¬ 
dent, Noter and Drafter and Techincal Assistants in the office of the Directorate 
of Technical Education were fixed at a lower scale. This resulted in financial 
loss even to those employees of the Directorate of Technical Education who were 
getting, higher scales in their parent department. The Director of Technical 
Education is reported to have referred the matter to the Government to remove 
this anomaly and has now proposed the following scales of pay for the considera¬ 
tion of the Pay Commission : 



Name of the post 

Existing scale 
in the 

Directorate of 
Technical 
Education 

The scale of 
pay in the 
Directorate 
of Industries 

Scale proposed 
by the 
Director 


1 

2 

3 

4 



Rs. 

Rs. 

Rs. 

1 . 

Deputy Director 

750—1,400 


750—1,400 

2. 

Assistant Director 

300—900 


600—1,250 

3. 

Head Assistant 

250—525 


400-550 

4. 

Office Superintendent 

250—525 

350-450 

400-550 

5. 

Assistant Office Superinten- 

150—260 

160—320 

200—450 


dent. 




6. 

Senior Noler and Drafter .. 

120—250 

140—280 

180—380 

7. 

Technical Assistant 

140—280 

160-280 

180—380 

8. 

Junior Noter and Drafter .. 

i 20—220 

120—220 

160—320 

9. 

Routine Clerk, Typist 

100—180 

100—180 

140—280 

10. 

Senior Accounts Inspector 

160—320 

160—320 

200—400 

11. 

Chief Accounts Inspector .. 

200—400 

200—400 

Same as might 





be prescribed 





for Senior 

. - - 

— 



Auditor, 
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Name of the post 

Existing scale 

The scale of 

Scale proposed 


in the 

pay in the 

by the 



Directorate of 

Directorate 

Director 



Technical 

of Industries 



Education 




1 

2 

3 

4 



Rs. 

Rs. 

R . 

12. 

Junior Accounts Inspector 

120—250 

120—234 

160—320 

13. 

Superintendent Planning 
Section. 

180—38C 


225—500 

14. 

Senior Investigator 

200—400 

200—400 

250-550 

15. 

Junior Investigator 

160—280 

160—280 

200—350 

16. 

Statistician 

120—250 

120—250 

160—320 

17. 

Stenographer .. 

160—320 

160—320 

200—400 

18. 

Peon and Orderly Peon ,. 

55—75 

55—75 

100—180 

19. 

Daftari 

60—80 

60—80 

100—180 





plus special 

pay of Rs. 20. 

20. 

Driver 

75—115 

L75-I15 

120—220 


3. There is also a post of Accounts Officer in the Directorate of Technical 
Education. It has been reported by the Director of Technical Education in 
his letter no. 24675/E/17, dated March 10, 1972, that as far back as in 1963-64, 
he had proposed creation of a post of Senior Accounts Officer in the scale of 
Rs.500~ 1,200. But the Government had been pleased to sanction the creation 
of a post in the scale of Rs.250-850 only. The above post of the Accounts 
Officer is neither in the cadre of the U. P. Finance and Accounts Service nor 
it is in the cadre of U. P. Technical Education Service. It has also been men¬ 
tioned that the Accounts Officer has to look after the accounts work relating to 
many Technical institutions under the control of the Director of Technical 
Education and has also to render advice in a large number of matters. So the 
existing scale of Rs.300—900 cannot be said to be adequate enough for the 
Accounts Officer doing such important and technical nature of work. The 
Director Iras proposed that the existing 'Scale of pay of Rs.300-900 of the post 
of Accounts Officer may be revised to Rs.400-1,000, The Technical Education 
Department in their letter no, 1651/ED/18D/257 (1)/ED/71, dated April 14, 
1972, have informed the Pay Commission that they agree with the recommenda¬ 
tions of the Director of Technical Education. 

4. We have considered all the above proposals made by the Director,, 
Technical Education, as also the Technical Education Department and feel 
that there is not much justification for up-grading the post of Accounts Officer 
in the Directorate of Technical Education. We have consequently revised the 
scale pf this post as also of other posts in the Office of the Directorate of Tech¬ 
nical Education in accordance with the general pattern evolved by us. We 
leave it to Government to revise the scale of the post of Accounts Officer, after 
examining the workload and other factors, if they consider that the scale of 
this post needs further upward revision. 

The details of the scales of pay proposed for the staff of the Directorate 
of Technical Education are given in Part II of this Report. 

(b) BOARD OF TECHNICAL EDUCATION 

The Board of Technical Education was established under the Technical 
Education Act, 1962. The Board is required to advise State Government about 
the development of Technical Education and prepare syllabus for Diploma and 
Certificate Courses which are in vogue in various polytechnics and other tech¬ 
nical institutions. The Board is also required to conduct annual examnations 
and to award diplomas and certificates to the successful candidates. Accord¬ 
ing to the syllabus of the Technical Education Department, the duration ol 
courses ranges from two to four years after High School. We have been in¬ 
formed that there is difference in the system of tabulation of mark-sheets as is 
adopted by the Board of High School and Intermediate Education and that which 
is adopted by the Board of High School and Intermediate Education and that 
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wliicli is adopted by the Technical Education Board. The Technical Educa¬ 
tion Board has to maintain a running account of the mark-sheets obtained by the 
students in various terminal examinations, while the Board of High School 
and Intermediate declares the results on the basis of the last annual examination. 
The system prevalent in the Board of Technical Education allegedly makes the 
examination work a complicated and arduous job. 

2. It has been reported that prior to the year 1965, the scales of pay for 
the Board of High School and Intermediate Education and for the Technical 
Education Boaicl weie the same. But there lias come to exist a disparity in the 
scale of pay allowed to officials of the two Boards, after the implementation of 
the recommendations of the Pay Rationalization Committee (1965). There is 
no doubt that the number of examinees of the Technical Board is less than 
those in the Board of the High School and Intermediate Education. But taking 
into account, the difficulties and important nature of work performed by the 
I echnical Education Board, a demand has been made that there should be parity 
in the scales of pay with the employees of the Board of High School and Inter¬ 
mediate Education. 


3. Jhe Sectelaiy of the Technical Education Board, has proposed the 
following scales of pay for various categories of employees of his office : 


Name of the post 

Existing 
scale of 
pay 

Scale of 
pay in the 
Board of 
High School 
and 

Intermediate 

Education 

Proposed scale of pay 

1 

2 

3 

4 

1. Secretary 

Rs. 

600—1,250 

Rs. 

700—1,400 

Same scale as might be 
prescribed for the 
Secretary of the Board 
of High School and 
Intermediate Educa- 


tion or Deputy Direc¬ 
tor of Education or 
Director Technical 
Education. 

2. Deputy Secretary .. 300—900 300—900 Same as might be pres¬ 

cribed for the Deputy 
Secretary, Board of 
High School and Assis¬ 
tant Director of Edu¬ 
cation and Assistant 


•3 Assistant Accounts 250—750 
Officer. 


4. Superintendent of 225—500 
Examination, 


5, Office Superintendent 250—325 


Director, - Technical 
Education. 

.. Same as might be pres¬ 
cribed for the Deputy 
Secretary, Board of 
High School and Assis¬ 
tant Director of Edu¬ 
cation and Assistant 
Director, Technical 
Education. 

.. Same as might be pres¬ 
cribed for the Lecturers 
in the Technical Ins¬ 
titutions. 

350—450 As might be prescribed 
for the post of Office 
Superintendent for the 
Board of High School 
and Intermediate Edu¬ 
cation after revision. 
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Scale of 
pay in the 

Name of the post Existing Board of 

scale of . High School 
pay and 

Intermediate 
Education 

1 2 3 

Rs. Rs. 

6. Senior Assistant (Con- 160—320 150—350 Same as might be pres- 

fidentm1 )- cribed for the Confi¬ 

dential Assistant of the 
Board of High School 
and Intermediate Edu¬ 
cation. 

7. Senior Assistant .. 120—250 140—280 Same as might be pres¬ 

cribed for the Senior 
Assistant of the Board 
of High School and 
Intermediate Educa¬ 
tion. 

8. Stenographers .. 120—250 160—320 Same as might be pres¬ 

cribed for the steno¬ 
graphers of the Board 
of High School and In¬ 
termediate Education. 

9. Chief Accountant .. 150 -260 .. 200--450 

10. Cashier, Junior Assis- 120 -220 120—220 Same scale as might be 

tant, Noter and Draf- prescribed for similar 

ter, Accountant. ] posts in the Board of 

High School and In- 
Intermediate Education 

11. Accounts Clerk, 100-180 100-180 Ditto. 

Routine Clerk, Typist, 

Store-keeper-cum-Libra- 

rian. 

12. Daftari, Peon Orderly 60—80 55—75 Ditto. 

Gateman, Chaukidar, 

Orderly, Peon, Swee¬ 
per. 

4. In this connection we have also received a representation from the 
confidential Assistants of the office of the Board of Technical Education in 
which a request has been made that they may be allowed the very same scale 
of pay as might he allowed to the Confidential Assistants in the Office of the 
Board of High School and Intermediate Education. The comparative scales 
of pay of the Confidential Assistant in the two offices mentioned above are 
given below : 

Scale of pay of Scale of pay of the 

XT , , Confidential Assis- Scale propo- Confidential Assis- Scale propo- 
Nameofthe tant in the Board sed by the tant in theOffice sedbythe 

post of High School Pay of the Director Pay 

and Intermediate Commission of Technical Commission 
Education Education 



Rs - Rs. Rs. Rs. 

Confidential 150—350 300—10—350 160—320 300—8—340— 

Assistant E.B.—12- 10—440-12— 

470—E.B.— 500 

16-550; 


Proposed scale of pay 


4 
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The nature of duties and responsibilities and volume of work of the Confiden¬ 
tial Assistants in the offices of the two Board are not the same. In the circums¬ 
tances, we do not see any justification for granting parity in the scales of pay 
of two categories of posts of Confidential Assistants. 

5. We have also considered the question about the revision of scales of pay 
of various categories of employees of the Board of Technical Education and 
our recommendations which are based on the general pattern evolved by us. 
are given in Part II of our Report. 

(c) GOVERNMENT POLYTECHNICS/NORTHERN REGIONAL INSTI¬ 
TUTE OF PRINTING TECHNOLOGY, ALLAHABAD/LEATHER 
INSTITUTE. AGRA AND KANPUR/GOVERNMENT CENTRAL 
TEXTILE INSTITUTE, KANPUR/GOVERNMENT GIRLS' POLY¬ 
TECHNIC, LUCKNOW AND GOVERNMENT SECONDARY 
TECHNICAL SCHOOLS. 

The above mentioned institutions are under the Directorate of Technical 
Education, Uttar Pradesh, Kanpur. The Government Central Textile Institute, 
Kanpur, is affiliated to Kanpur University for degree courses in Textile Techno¬ 
logy and Textile Chemistry and the Board of Technical Education, Uttar 
Pradesh, for diploma courses in these subjects. Government Polytechnics at 
Azamgarh, Bareilly, Basti, Eaizabad, Gonda, Gorakhpur, Jhansi, Kanpur, 
Khurja, Lucknow, Mirzapur, Moradabad and Shrinagar (Garhwal), conduct 
diploma courses in Civil, Electrical, and Mechnical Engineering. Some diversi¬ 
fied courses like Automobile Engineering Electronics, Refrigeration and Air 
Conditioning have also been started in some of these Polytechnics. The 
Northern Regional Institute of Printing Technology at Allahabad, is conduct¬ 
ing Printing Technology courses and Government Leather Institutes at Agra 
and Kanpur are running Leather Technology courses and Government Girls' 
Polytechnic, Lucknow, is running diploma courses in Electronics, Architectural 
Assistantship, and Stenography and Secretarial Practices. Twelve Government 
Secondary Technical Schools at Gorakhpur, Mirzapur, Daurala (Meerut), Tali- 
yarganj (Allahabad), Faizabad, Bareilly, Lucknow, Azamgarh, Morada- 
bad, Jhansi, Gonda and Ghazipur impart general education in Engineering 
trades. The Secondary Technical Schools are also affiliated to the Board of 
Technical Education, Uttar Pradesh. According to the information published 
by the 1 echnical Education Department, the following number of students 
passed various courses in Civil Engineering, Electrical Engineering, etc. in the 
courses run by the Board of Technical Education during t'he year 1969 to 1971 ; 

1969 ... ... ... ... 3,573 students. 

1970 ... ... ... ... 3,621 students. 

1971 ... ... ... ... 2,700 students. 

2. We have received a memorandum from Sri Mangala Prasad, President on 
behalf of the U. P. Technical Education Service Association. This association 
is of gazetted officers of the Technical Education Department and has made 
the following suggestions about the revision of the pay scales : 

(i) A telescopic scale of pay of Rs.500—1,250 plus usual allowances, 
teaching allowance or special pay at the rate of Rs.lOO as the case may 
he, should be introduced for all the gazetted posts under the Directorate 
of Technical Education requiring minimum qualification of degree in 
Engineering or Technology. 

(ii) For those officers, who hold Diploma in respective subjects, a 
scale of pay of Rs.500—1,200 plus usual allowance and teaching allowance 
or a special pay of Rs.lOO p.m. should be granted. 

(iii) The Association has suggested in this connection that if the 
recommendation made in para 2 above cannot be accepted, then the 
technical personnel in the department may be given parity in the scale 
of pay with the teaching staff working in the Engineering Colleges in 
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accordance with the recommendations of the Special Committee headed 
by Sri Damodaran as detailed below : 

Principal Deputy Director/Secretary of Board 
of Technical Education .. .. .. Rs. 1,800—2,250. 

Heads of Department/Senior Lecturers/Assistant 
Director, Technical Education/Deputy Secretary . . Rs. 1,300-1,600. 

Lecturers/Workshop Superintendent/Fore- 

man/Head of G. S. T. S. .. .. Rs.700-1,250 

(iv) A third suggestion made by this association is that if the above 
suggestions cannot be accepted then parity should be allowed in thp 
scales of pay for various categories of officers with those working in 
the neighbouring States as detailed bolow: 

Principal/Deputy Directors/Secretary Rs. 1,600-1,800 or 
Board of Technical Education ... Rs. 1,300—1,600, plus free resi¬ 
dence. 

Head of Department/Senior Rs.750—1,300, plus Rs.100 as 
Lecturer/Assistant Director Technical Special Pay. 
Education/Deputy Secretary. 

Lecturer/Workshop Superintendent Rs.400-1,00, plus Rs.100 as 

Foreman/Head of G. S- T. S, .. Special Pay. 

3. This Association has also requested that rent-free suitable accom¬ 
modation should be provided in the campus and the dearness allowance should 
be paid at par with the Central Government rates- The Association has also 
demanded that the technical teachers should be allowed to pursue higher 
studies and full salary should be paid in addition to their allowance and 
scholarship during that period. 

4. We have received the comments of the Director of Technical Educa¬ 
tion, vide his letter no. I477-ED/18-D-182-ED/7L dated April 6, 1972, through 
Technical Education Department in which he suggested the following scales 
of pay for various categories of posts as mentioned below: 


Name of the post 

Ex-’sling 
scale of 
pay 

Proposed scale of pay 

1 

2 

3 


Rs. 

Rs. 

Workshop Superintendent 

300—900 

400—900 

Lecturers 

400—900 

400—900 

Senior Lecturers/Heads of Department 

400—1,000 

600—1,250 

Principals 

750—1,400 

750—1,400 in addition to 
the above 33 per cent 
of posts should also be 
allowed in the selec¬ 
tion grade of Rs. 1,300 
1,600, 


He is not in favour of introducing telescopic scale of pay of Rs.500-1,250. 
He has mentioned that this scale is not in force in Engineering Colleges in the 
State. He has also mentioned in this connection that the Damodarn Committee 
has suggested that the scales of pay in Polytechnics and Engineering Colleges, 
should be identical. He, however, feels that if the above recommendation was 
accepted, it would create a great deal of dissatisfaction among the teachers in 
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Engineering Colleges. The teaching staff in the Engineering Colleges is expec¬ 
ted to be of a High academic calibre. So the scales of pay between two cate¬ 
gories of teaching staff cannot be brought at par. He has also suggested that the 
demand made by the U. P. Technical Education Service Association abo'ut 
the grant of study leave is worthy of consideration. 

5. We have also received representation from the Principal of the Govern¬ 
ment Polytechnics for Girls, Lucknow, in which dt has been stated that the 
existing scale of pay of the post is Rs.600-1,250, while the scale of pay of the 
Principals in other Polytechnics is Rs.750-1,400. It has been stated that she 
has to perform the very same duties and shoulder the same responsibilities as are 
performed by the Principals of other Polytechnics. She has requested that this 
disparity in the scales of pay of two sets of Principals should be done away with. 

6 . In.addition to the above, the Commission has also received represen¬ 
tation of the Lecturers in English and Hindi Stenography of Government Poly¬ 
technics for Girls, Lucknow, in which a request has been made to us that their 
existing scale of Rs, 150-350 should be revised to Rs.250-550. It has been 
reported to us by the Director of Technical Education that the old scales of pay 
of such Instructors were Rs. 120-300. After the introduction of the recom¬ 
mendations of the Pay Rationalization Committee Report, the revised scales 
were upgraded to Rs.150-350. The other Junior Lecturers are in the revised 
scale of Rs.250-550, but they have each got a post-graudate degree in their 
subjects. The Director of Technical Education has suggested that the scale of 
pay of Junior Lecturers in English and Hindi Stenography may be revised in 
the same manner as may be decided by the Pay Commission for similar posts in 
the scale of Rs. 180—380 in other departments of Government. 


7. We have also received a large number of representations from the 
Engineeiing Instiuctors of Government Polytechnics in which a request has 
been made that their existing scale of Pay of Rs. 180-380 should be revised to 
Rs.350-850. The Engineering Instructors with five years' teaching service 
should be made eligible for the receipt of three advance increments. The 
designation of the post of Engineering Instructors should be changed to Assis- 
tant Lecturers. Some of the Workshop Instructors have also suggested that 
their present scales may be revised from Rs.100-180 to Rsl80-380, 

.■ 8 ‘ Some the Junior Lecturers of Physics, Chemistry, Mathematics, etc. 

m Government Polytechnics have represented to us that they were allowed the 
scale of pay of 250-550, while the Lecturers of Technical subjects like 
Engineering, etc. with degree in that subject were allowed a scale of Rs.400—900. 
A request was also made by them that the word “Junior Lecturer” should be 
fnrfI m 1 ” t * ie * r c l es ‘K n ation and they should be allowed the scale of pay of 
Rs.400-900 like the Lecturers in Engineering subjects. The Director of 
Technical Education disagrees with this suggestion. We have also received 
demands from the Honorary Secretary of the Northern Regional Institute of 
Printing Technology, U. P. Employees Parishad for revision of their scale of pay. 


9. We have considered the various demands as mentioned above and we 
agree with the Director of Technical Education that it is not feasible to provide 
a telescopic scale of pay. Such a scale of pay has not been recommended bv 
us tor any service in the State. We are also unable to agree to the suggestion 
that the same scales of pay may be prescribed for the teaching staff in the above 
institutions as have been allowed to teaching staff in the Engineering Colleges 
because the standard of courses and teaching in the two institutions are entirely 
different, lhere is also hardly any case for the grant of teaching allowance of 
Ks.lUU pm. because we have fabricated the scales of pay of the teaching staff 
after evaluating their duties and responsibilities as teachers. As regards the 
grant oi study leave, we leave it to Government to decide because this subject 
is not within our purview. As regards the scales of pay of the Instructors, we 
have revised then scales on the basis of their existing scales of pay. 

10 . We feel that there is much force in the demands made by the Principal 
of the Government Girls’ Polytechnic, Lucknow and have suggested a scale of 
pay of Rs.900-50—1,600 as for the Principals of other Government Polytechnics. 
We have also considered the question about the revision of scale of pay of 
Junior Lecturers in English and Hindi Stenography and feel that 
oolong at their qualifications, there is not much justification for granting them 

higher scale of pay other than that as is admissible to them on the' basis of their 
existing scale of pay. 
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11. As we have mentioned separately in our report on the aided Poly¬ 
technics, we are not in favour of granting parity in scales of pay to the Junior 
and other Lecturers in humanities and non-Engineering subjects like Physics 
Chemistry, Mathematics etc., with the scale of pay admissible to the Lecturers 
in Engineering. We have accordingly revised their scales of pay on the basis 
of general decision which we have taken for such posts in other departments. 

12. We have been informed that the question about the continuance of 
the Government Technical Schools at Gorakhpur, Mirzapur, Daurala (Meerut),, 
Allahabad, Faizabad, Bareilly, Lucknow, Azamgarh, Ghazipur, Jhansi, 
Gonda and Moradabad was under the consideration of Government and it has 
been decided that they will be continued. We have prescribed the necessarv 
scales of pay on the basis ol general decisions taken by us. We have been 
informed that the existing qualifications for the posts of Principal and Head of 
Secondary Technical Gourse-cum-lnstructor in Engineering is High School with 
three years’ Diploma course in Engineering. 

13. Full details of our recommendations about the scales of pay which 
might be made applicable in the above mentioned institutions are given in 
Part II of our Report. 

14. Various details about the rates of Dearness Allowance and C. C. A. as 
might be admissible to such employees, will be found in separate Chapter of our 
Report. 



21. LABOUR DEPARTMENT 


(a) Organization of Labour Commissioner, Uttar Pradesh 

The Labour Commissioner, Uttar Pradesh is Head of the Labour Depart¬ 
ment with his headquarters at Kanpur. He is assisted at his headquarters by 
two Additional Labour Commissioners, three Deputy Labour Commissioners, 
a Chief Boiler Inspector, a Chief Inspector of Factories, an Engineer (Electrical 
and Mechanical), an Executive Engineer, Senior Accounts Officer, four Assistant 
Labour Commissioners and other complementary staff besides ministerial and 
inferior staff. The Labour Commissioner and one of the two Additional Labour 
Commissioners, are members of the I. A. S. At the Regional level, there are 
three Deputy Labour Commissioners, four Assistant Labour Commissioners, 
Regional Conciliation Officers and Additional Conciliation Officers, to conciliate 
in the disputes between the employees and employers, besides Factory Inspec¬ 
tors and Assistant Welfare Officers. At the district level, there are Labour 
Inspectors. In the labour colonies, there are Welfare Superintendents and 
Housing Inspectors. The Labour Department is concerned with the enforce¬ 
ment and implementation of labour laws connected with conditions of service, 
wages and bonus, industrial relations, trade unions, social security, Labour 
Welfare Schemes and other connected matters. 

2. The Labour Commissioner, as well as the various Service Associations 
of employees of the Labour Department have submitted replies to the 
questionnaire and also memoranda of their demands. The representatives 
of the Service Associations also appeared for oral evidence before the Commission. 
The main demands made by various service associations are as below : 

(i) Labow Inspectors —It was stated that Labour Inspectors are concerned 
with the enforcement of different labour laws at district level which entails 
touring and working till late hours in the night. Their present pay scale is 
Rs.200—400. They have demanded the pay scale of Rs.350-750 and an 
allowance of Rs.100 p.m. for working as Public Prosecutors and a conveyance 
allowance of Rs.75 p,m. They have also demanded that to avoid stagnation, 
a selection grade scale of pay be recommended for Inspectors of Factories. 

(ii) Labour Department Stenographers’ Association- The senior scale of 
pay of Stenographers is Rs. 160-320 and the junior scale is Rs. 120-250. The 
Association has demanded a scale of Rs.300—550 for senior scale Stenographers 
of the Headquarter s office and a scale of Rs.200—350 for Stenographers of the 
subordinate offices. They have also demanded a selection grade of Rs.390—750. 

(iii) Ministerial Employees Association— The Association has demanded the 
following revised scales for the existing pay scales : 


Name of the post 

Existing 

scale 

Proposed scale 

1 

2 

3 


Rs. 

Rs. 

1 Clerical posts 

100—180 3 
120—220 J 

130—300 


140—280 

200—400 

2 Head Clerk 

160—320 

250—450 

3 Assistant Superintendent., 

250—325 

325—500 

4 Superintendent .. 

350—450 

400—550 
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(iv) II. p. Subordinate Labour Services, Group III—The representatives of 
the above service, have suggested the following revision in the pay scales of Wel¬ 
fare Superintendent and Housing Inspectors : 


Name of post 

Present 
pay scale 

Pay 

scale demanded 

1 

2 

3 

1 . Welfare Superintendent 

2. Housing Inspector ' .. 

Rs. 

160—280 

160—280 

Rs. 

200—400 

200—400 

(v) The Homeopathic Medical Officers and Medical Superintendent (Homeo¬ 
pathic) of Labour Department have proposed the following revision in their 
pay scales: 

Name of post 

Present 
pay scale 

Pay 

scale demanded 

1 

2 

3 

1. Homeopathic Medical Officer 
(attached to Labour Welfare Centres) 

2. Medical Superintendent (Homeo¬ 
pathic). 

Rs. 

175—300 

200—450 

Rs. 

325—900 

4i 0—1,000 

They have also demanded that they should either be allowed to undertake 


private practice, or else a non-practicing allowance equal to 25 per cent of their 
basic pay should be allowed, and also that the status of both the posts should 
be raised to that of gazetted officers. 


(vi) Labour Department JJ CAass Employees Association —This association 
has demanded the revision in their pay scales as under : 





Present 

Pay 

scale demanded 


Name of post 


pay scale 


I 


2 

3 




Rs. 

Rs. 

1 . 

Peon Orderly/Chaukidars 
/ Sweeper. 


55—75 

85—150 

2 . 

Treasury Messenger 

1 

| 



3. 

Library Attendant 



4. 

Store Attendant 

1 



5. 

Jamdar 

y 

60—80 

110—180 

6 . 

Daftari 

i 


7. 

Dark Room Attendant 

i 

i 



8 . 

Laboratory Attendant 

j 



9. 

Form Attendant 




It lias also been urged that recruitment to all Class IV posts in the scale 
of R.s.60—80 should be made only by promotion on the basis of seniority. 

(vii) U. P. Labour Department-Officers Association- This association has 
demanded the following revised scales of pay : 

Rs. 

1. Labour Commissioner, if the post is filled by 

departmental promotion, ... 2,000—2,500 

2. Additional/Joint Labour Commissioner, if 

the post is manned by a departmental officer ... 1,600-2,250 

3. Deputy Labour Commissioner and Presiding 

Officer, Labour Court ... 1,000-1,800 
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Rs. 

700—1,400 
300- 900 
500-1,200 
1,600-1,800 
1,600-1,800 


4. Assistant Labour Commissioner 

5. Assistant Welfare Officer 

6 . Conciliation Officer 

7. Chief Inspector of Factories 

8 . Chief Inspector of Boilers 

There are two posts of Junior Journalists in the scale of Rs. 150-350 and 
one post of Senior Journalist in the scale of Rs.200-450, The Association has 
demanded parity lor these posts with the Journalists in the Information Depart¬ 
ment. ' 1 

(via) The Additional Labour Commissioner, vide his letter no.1474344/ 
Astha-G-I—220/7h dated August 4, 1972, has suggested the following new scales 
of pay lor the various gazetted and non-gaz.etted posts in his organisation : 

Rs. 

1. Additional Labour Commissioner ... 1,600—1,800 

2. Chief Boiler Inspector, Chief Factory Inspector, 

Electrical and Mechanical Engineer, Deputy Labour 
Commissioner 


3. Assistant Labour Commissioner, Deputy Chief 
Factory Inspector and Cost Accounts Officer 

4. Other Gazetted posts in the scale of Rs.300- 
900 and Rs.250-750 

5. Personal Assistant, Assistant Registrar, Trade 
Union, Research Officer, Assistant Welfare Officer, 
Assistant Labour Officer 

6 . Posts in the existing scales of Rs.250-550, 
225-500, 200-450, 200-400, 350-450, 250-325 160- 
320 and Rs. 150-350 

7. Posts in the existing scales of Rs.140-280, 
Rs. 150—260 and Rs. 160—280 


of Rs. 100—160, 100-180, 


8 . Posts in the scales 
120-220 and Rs. 120-250 

9. Classes III and IV posts in the scales of Rs.80— 
140, 75—115, 65—90 and Rs.45—90 

10. Class IV posts in the scales of Rs.60-80 and 
Rs.55-75 


1,300-1,600 

500-1,200 

400-1,000 

300- 650 

250- 500 
200- 400. 
150- 300 
120- 250 


100 - 160 

3. For other posts connected with Engineering Accounts and Medical men, 

the Labour Commissioner has suggested that holders of these posts may be 
allowed the same scales which may be determined for corresponding posts in 
their parent departments. r 

4. The Commissioner and Secretary, Industries Department, also suggested 
certain pay scales, vide his letter no. 3149/R-18/1, dated September 1, 1972' for 
^various P ostfi under the Labour Department which were also considered 

5. We have carefully considered the various suggestions made to us and 

lave proposed suitable pay scales for various posts in the Labour Department. 
Lhe scales proposed by us are on the general pattern of pay revision which are 
m turn based on the existing emoluments of various grades of employees and 
the necessity for their improvement at 1970-71 price level. We have, however 
recommended a revised scale of Rs. 185-265 only for the post of ‘Organiser’ 
whose existmg scale is Rs. 100-180, in view of the low educational qualification 
(Class VIII) required for appointment to this post. Tho scales of pay proposed 
by us are shown in Part II of the Report. f r p p 

(b) Labour Courts and Industrial Tribunals 

Labour Courts have been constituted each under a Presiding Officer for 
adjudication of matters specified in the U. P. Industrial Disputes Act 1947 
as amended. These Courts exist at Lucknow, Kanpur, Meerut Agra Gorakh’ 
p.,r and Allahabad. The Presiding Officers of these'corns who 'a,TmiS, of 
Higher Judicial Seivice, I A. S. Officers, retired Judges or senior officers of the 
Labour Department, decide questions regarding interpretation of Standing 
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Orders. Similarly Industrial Tribunals have been constituted at Allahabad and 
Lucknow lor adjudication of industrial disputes relating to matters dealt with 
by Labour Courts and certain other matters such as wages, compensatory or 
other allowances, hours of work, bonus etc. The Presiding Officers of these 
Tribunals are High Court Judges. Each Tribunal is assisted by a Registrar. 

2. No specific demand was received by us from any of the employees of the 
Tribunals or the Labour Courts, nor recommendations were made by the Labour 
Department of the Government. We have, however, proposed revision of their 
scales of pay on the basis of their existing scales and emoluments according to 
the general pattern of scales of pay formulated by us. Full details of our 
recommendations in this regard are given in Part IT of our Report. 

(c) Directorate of Training and Employment 

The Director of Training and Employment is a Plead of Department with 
Headquarters at Lucknow. He looks after the training and employment prob¬ 
lems of job seekers. The Director is a senior scale officer of the I. A. S. In the 
Draining Wing, he is assisted by a joint Director, Training and Employment. 
This officer is a member of the P. C. S. (Executive Branch) cadre. Other 
Departmental Officers at headquarters are a Joint Director (Training) a 
Deputy Director Training, a Deputy Apprenticeship Adviser and a number of 
other Technical Officers and Principals of various Training Institutes. In the 
Employment Wing, there is a Deputy Director, a Assistant Director and other 
Regional and District Employment Officers. The work is carried out under 
the overall superior control of the Director, Joint Director, Deputy Directors 
and the Assistant Directors, through various sections at the headquarters- 
Regional Officers and Field Organisation 

2. In the Employment Wing there is a Regional Employment Officer at 
Kanpur arid ten Sub-Regional Employment Exchanges, a Special Employment 
Exchange at Kanpur for handicapped persons with jurisdiction extending over 
the entire State. These Officers are in Class II cadre of Rs.300 -900. In the 
districts, there are forty-four Districts Employment Exchanges, one sub-office, 
five Town Employment Exchanges, eight University Employment Bureaus, each 
under the charge of an Employment Officer or Assistant Employment Officer. 
Where necessary Assistant Employment Officers are also provided. Both 
Employment Officers and Assistant Employment Officers form part of one 
cadre numbering 139 in the scale of pay of Rs.225-500, Usually the senior 
officer in a district is designated as Employment Officer and the juniors are 
designated as Assistant Employment Officers. 

3. The Director of Training and Employment in reply to the questionnaire 
issued by us suggested that 20 to 25 per cent of the posts in different grades 
should be in higher scales of pay to provide avenues of promotion to the em¬ 
ployees and that 20 per cent of ministerial posts in the Secretariat should be 
reserved for the employees working under the Heads of Departments. He also 
suggested that one post of Section Officer should be created in the office of 
Head of the Department. He also proposed the revised pay scales for the various 
categories of employees under him, which have been noted by us. 

4. The main demands made by various service Associations of this organisa¬ 
tion are as below : 

(i) Assistant/District Employment Officers' Association -The Associa¬ 
tion has stated that the work and responsibilities of District Employment 
Officers/Assistant Employment Officers, which is of a specialised nature 
have considerably increased with the growing unemployment in the 
country but their scales oT pay are not at par with those of other district 
level officers who have been allowed Class II scale of pay. The Associa¬ 
tion has, therefore, demanded the following pay scales : 



Name of post 

Present 
pay scale 

Pay 

scale demanded 


1 

2 

3 



Rs. 

Rs. 

1 . 

District Employment Officer 

225—500 

300—900 

2 . 

Deputy Chief in University 
Employment Information and Gui¬ 
dance Bureau. 

225—500 

300—900 

3- 

Assistant Employment Officers 

225-500 

250—750 

4 . 

Deputy Regional Employment Offi¬ 
cers and Assistant Director. 

300—900 

400—1,000 




248 


The Administrative Department have recommended that a pay scale 
foi 95 posts to be in the cadre of Assistant Employment Officers may be 
Rs.;i00—750 and 44 posts to be designated as District Employment Officers 
may be in the scale of Rs. 300-900. 

(ii) Supervisors of Industrial 1 raining Institutes —Their present pay- 
scale is Rs. 175—300 which is less than the pay-scale of Anudeshaks 
(Supervisors) (Rs.160—320) whose work they are reported to supervise. 
They have, therefore, urged that this anomaly and injustice may be 
redressed. 


(tii) U. P. Training and Employment Directorate, non-Gazetted Em¬ 
ployees Association —This Association has demanded that certain glaring 
anamolies have crept in the pay scales of Class III employees of the Direc- 
torate as compared to the scales recommended for similar employees in 
other Heads of Departments as will be evident from the following chart : 

Pay scales 
as 

prevalent 
in the 
offices of 
other 
Heads of 


Name of post 


Pay scales 
prior to 
P.R.C. 


Pay scales 
as 

determined 
on the 
recommenda¬ 
tions 
of the 


P.R.C. Departments 


[ 

2 

3 

4 

5 

1 

Office Superintendent 

Rs. 

300—400 

Rs. 

250—325 

Rs. 

350—450 

2 

Assistant Superintendent.. 

215—275 

150—260 

250—325 

3 

Statistical Assistant 

120—300 

120—250 

200—400 

4 

Head Clerk 

80—240 
(plus Rs. 30 
special pay). 

150—260 

160—320 

5 

Senior Clerks 

80—240 

150—250 

140—280 


The Association has demanded that this anomaly created by the U. P. 
Pay Rationalization Committee may be removed. 


(iv) U. P. Statistical Assistants Association—'This Association has stated 
that the minimum educational qualifications for the post of Statistical 
Assistant in the Directorate is a Post Graduate in Statistics or Economics, 
or Ma hematics or Sociology with Statistics as pile of the papers. The 
Pav Rationalization Committee had recommended a lower scale of 
Rs 120—250 for the Statistical Assistant of Labour Departments as against 
the scale of Rs.200—400 recommended for such employees of the Econo¬ 
mics and Statistics Directorate. The Association, therefore, has demanded 
a pay scale of Rs.225-500 for this Department. 


5. We have taken into account the demands of the various service \ssnria 
XaLf'l'r »f «K ".'rector. Training 

fo°The"IS Z!ern b t 1 “f* ° f W »"d Srnil 

e general pattern of scales of pay formulated by us which we hone will 

meet the recrmlmemt, except in a fere cate, detailed Mow where « have 
pioposed a higher scale of pay or higher number of posts in a higher scale for 
the reasons given there b c 101 


( 1 ) District Employment Officer-h has been brought to the notice of 
the Commission that there are 107 permanent and 32 temporary posts 

Rs 225 Sn T taiU Lmployme,U ° fficers both in the ^alc of pay of 
Rs.225-500 Any one amongst them, who is posted in charge of the 

Distnct Exchange is designated as District Employment Office^ whereas 
he remammg officers, who hold sub-charge in the Regional or Head 
quattets office, aie designated as Assistant Employment Officers. Postings 
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are not made strictly in accordance with their seniority and this quite 
often causes embarrassment to individual officers, when junior officers 
hold District charge and senior officers are required to hold sub-charges 
ihv: Labour Department have suggested that, in order to overcome this 
shortcoming, 44 posts of the total number will be designated as District 
Employment Officers with a higher scale of pay to man the posts in Dis¬ 
trict Exchanges and the remaining officers could continue to be designated 
as Assistant Employment Officers with a higher scale of pay to man the 
posts in District Exchanges and the remaining officers could continue to 
be designated as Assistant Employment Officers. We have carefully con¬ 
sidered this proposal and recommend that while the exact number of 
posts to be designated as District Employment Officers may be 44 or more 
or less as may be determined by the Government themselves according to 
necessity, they may be given a scale of pay of Rs.450-950 and the remain¬ 
ing posts of Assistant Employment Officers may be placed in the scale 
of Rs.400—750. The posts in the higher scale will thus become promo¬ 
tion posts for the incumbents in the lower scales of pay and will provide 
the latter with an incentive to put in better work and show good per¬ 
formance. r 

(it) Supervisors of Industrial Training Centres—We have recommended 
a higher scale of Rs.300—<550 for these Supervisors with the object of 
removing anomaly referred to in Para 4 (ii) above. 

(iii) Statistical Assistants-Hzving due regard to their educational 
qualifications and scale of pay generally allowed to such employees in 
other departments, we have proposed a higher scale of Rs.300—550. 

(tv) Supervisors posted at Daliganj Production Centre for East Pakistan 
Refugees—We have revised their pay scales on the understanding that 
their existing scale of pay is Rs. 120-300. In case our information is not cor¬ 
rect, these Supervisors may be allowed the scale of Rs.230-380 equivalent 
to the existing scale of Rs. 120—220 in place of the scale of Rs.300—500 
proposed by us. 

(v) Dresser (Lucknow) -Considering the duties and responsibilities of 
this post, we have proposed a higher scale of Rs.170-225 for this pots. 

(vi) Medical Officer, Industrial Training Institute —The Labour 
Department in G. O. no. 3350/36-270/72, dated December 30, 1972, have 
re\ ised the scale of pay of Medical Officer from Rs.235-600 to Rs.300-900 
with effect from April 1, 1965 or the date from which it was created. We 
have already recommended for this post a revised scale of Rs.550-1200. 

6 . The scales of pay proposed by us for various categories of employees 
have been given in Part II of the Report. r 



22. DEPARTMENT OF CULTURAL AFFAIRS AND SCIENTIFIC 

RESEARCH 

(a) Directorate of Cultural Affairs and Scientific Research 

In 1957 it was felt that the subjects relating to cultural activities, fine 
arts and scientific research were being handled by more than one department 
of the Secretariat and also by different heads of Departments, with the result 
that there was neither co-ordination nor an integrated policy in respect of 
them. It was, therefore, decided to set up a separate department known as 
Cultural Affairs and Scientific Research Department. A Directorate was also 
set up at the headquarters of the Government and the Special Secretary, 
Information, Cultural Affairs and Scientific Research Department was appointed 
as its Director as well as Director of Information. 

2. The Cultural Affairs and Scientific Research Department exercises 
supervision and control over the following Government organizations or 
institutions: 

(a) Directorate of Cultural Affairs and Scientific Research, U. P., 
Lucknow. 

( b ) U. P. State Observatory, Naim Tal. 

(c) State Archaeological Department, Lucknow. 

( d ) State Archives, Allahabad. 

(e) State Archaeological Museum, Mathura. 

(. f) State Museum, Lucknow. 

(g) Bhatkhande Hindustani Music College, Lucknow. 

(A) Government College of Arts and Crafts, Lucknow. 

3, The headquarters organisation of the Directorate consists of a Director 
(who is also Special Secretary to Government in the Department as also Direc¬ 
tor ol Information), a Deputy Director (who is also Deputy Secretary to Gov¬ 
ernment in the Department), an Assistant Director and an Assistant Accounts 
Officer. The Director, Cultural Affairs and Scientific Research, has not sub¬ 
mitted any suggestions for revision of pay scales of the staff working in his 
office. As the posts of the Director and the Deputy Director, are filled by 
Service Officers, question of revision in their pay scales does not arise. For 
all other posts we have proposed revision according to the general pattern of 
scales of pay formulated by us. Full details of our recommendations in this 
regard will be found in Part II of our Report. 

(b) U. P. State Observatory, Naini Tal 

This Observatory was set up at Naini Tal in 1955 and was declared open 
in its present location at Manpra Peak in June 1962. 

2. The principal activity at the Observatory is astrophysical research in 
Stellar Astronomy, Solar Astronomy, Planetary studies and Space Research. 
The Observatory is the only centre in India for optical tracking of artificial 
earth satellites. So far, over 37,000 satellite transists have been successfully 
photographed. The Observatory has been recognised as a centre of research 
by Agra University, Banaras Hindu University, Gorakhpur University and 
Osmania University. A good amount of activity goes on at the Observatory 
by way of designing and fabrications of instruments, including electronic instru¬ 
ments, required by the Observatory staff for their own researches and for 
development purposes. 

3. The Director of the U. P. State Observatory who is presently in the 
scale of pay of Rs.750—1,400 and is a Head of Department, has stated that at 
present there are three observatories in India-Hyderabad, Kodaikanal and 
Naini Tal, but the Directors of the first two Observatories are in higher scales 
of pay, viz. Rs. 1,100-1,600 with senior scale pf Rs. 1,200-1,800 and Rs. 1,300— 
],60ff respectively. He has, therefore, suggested that the pay scales in all the 
above three Observatories should nearly be the same and accordingly he has 
demanded a pay scale of Rs. 1,300—1,800. The Administrative Department has 
however, recommended the pay scale of Rs.l,000-1,500 only for this post. Taking 
into account the research duties of the post of Director, the fact that researches 
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made at the Observatory have to be comparable with those done anywhere else, 
and the fact that the Observatory has now come to acquire a reputation for itself 
among the national and international Observatories of comparable level, we 
considet that the scale of pay of this post should also be comparable with simi¬ 
lar posts in other Observatories and Universities, etc. and we accordingly 
recommend for this post the revised scale of pay of Rs. 1,200—1,800. 

4. The staff of the Observatory has not made any demand for revision 
of their pay scales but the Director of the Observatory has recommended revi- 
sion of their pay scales. He has recommended upgrading of the posts of 
scientific Assistant into those of Scientific Officer in the Observatory, because 
the t esponsibilities attached to both the posts are more or less similar. Keeping 
in view the job requirements and promotion prospects of Scientific Assistants 
we recommend a revised pay scale of Rs .450-25-700-30-850, which is higher 
than the scale which would have been admissible to them if it was revised on 
the basis of their existing pay scales. Similarly, keeping in view the fact that 
the titter in the Observatory has to be a qualified and skilled person and has 
to handle costly scientific equipments and machines, we have recommended a 
slightly higher pay scale of Rs. 185—265. The prescribed minimum qualifica¬ 
tion for the post of Fitter is Junior High School with Trade Certificate As 
we have now recommended a higher pay, we recommend that in future only 
High School pass in Science and possessing a certificate in the trade from I T Is 
be recruited. 


5. We notice that in the office of the Observatory, the posts of Head 
Clerk, Noter and Drafter, Accountant and Store Supervisor-cum-Care-taker 
are all m the same scale of pay, viz. Rs. 120-220. The duties and responsi¬ 
bilities ol a Head Clerk are decidedly greater than others and we accordingly 

cf C 9 ^e me o d that tlle Head clerk . ma y be given a scale of pay of Rs. 250-7-285- 
, 10—425 and the remaining Assistants mentioned above mav be given 

the pay scale of Rs.230-6-290-8-330-10-380. 

6 . For all other posts we have proposed revision according to the general 
pattern of scales of pay formulated by us. Full details of our recommenda¬ 
tions in this regard will be found in Part II of our Report. 

(c) State Archaeological Department, Lucknow 

The Archaeological Department was set up at Lucknow in 1958 with an 
Archaeological Officer, Archaeological Assistant, Overseer, Draftsman Photo- 
graprei and a Chemist, This State is one of the richest in the matter of 
archaeological sues and monuments. The Department has commenced a survey 
of the entire State with the help of Universities in order to compile a compre¬ 
hensive bst of sites and monuments, to maintain and conserve through grants- 
m-aid the monuments under protection of the State Government, to undertake 

mnir/Ti and excavatlon , of selected sites and to assist in similar activities 
conducted by other academic or learned institutions, and to conduct research 
and publish the results. 

i i 2 ' _ The /V :cluleol °g ia «l Officer has stated that in spite of his being a State 
level officer, bis pay scale is only Rs.600-1,250, which is too low considering 

, e J U f ? M I :at : 0nS , and duUes P rescr i fa ed for the post. Besides this, in other 
ates the Archaeological Officers are in a higher scale of pay (Rs. 1 100—1 6001 

"“I',' t ) hat < i llalified and suitable candidates for this post are not easily 
He has also no promotion prospects. He has, therefore, requested 
i tie pay scale of Rs. 1,100-1,600. Government, however, had recommended 
t Sta e of Rs. 750-1,400 for this post. In view of the high prescribed 
qualifications and experience, viz. M.A. in Indian History, Sanskrit or Archaeo- 
° gy c U l Res< i arch ,n an V brunch of Indian Archaeology or History and at 
<st five years experience of field archaeology on some responsible post and 
the nature and extent of responsibilities attached to the post, we recommend 
a pay scale of Rs.900-50-1,600 for the post of Archaeological Officer This 
Rs 750-1 400 SCneia y P ro P osed who are presently in the scale of pay of 

m ml 'I 6 St ? d ° f . ll ) e Archaeological Department has not submitted any 
“ K,Um ft >r revision of their pay scales. However, the Archaeological 
Officei has sent his recommendation for die staff as well. He has stated g fhat 
heie is one post of Archaeological Assistant to assist the Archaeological Officer 
The prescribed qualifications for the post are that he should not only pcS 
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a Masters Degree in Ancient Indian History, Ancient Culture or Archaeology 
but have proficiency in Archaeological work, apart frorn experience in the 
subject. The prescribed qualification for Assistant Superintending Archaeo¬ 
logists, Head Assistants to Chief Archaeological Officer in different States and 
Lecturers in the Universities are the same but their pay scale is Rs. 400-950. 
He has, therefore, recommended that thet pay scale of the Archaeological Assistant 
should be Rs.400—950. The Government had, however, recommended a pay 
scale of Rs.400—900 for the post. We have considered the above mentioned 
facts and recommend a higher scale of pay of Rs.450-25-700-30-850 for this 
post. 

4. For the post of Draftsman, the Archaeological Officer has stated that 
Draftsman of this Department has also been kept in the pay scale of Rs.160— 
280, like the Draftsman in other Department, who hold a two years’ Diploma 
Certificate from Industrial Training Institute while the Draftsman of the 
Archaeological Department possesses three years’ Diploma in Architecture. 
He has also pointed out that the Architectural Head Draftsman of the Public 
Works Department and the Town and Village Planning Department are in the 
pay scale of Rs. 180—380. Therefore, he has recommended that in this Depart¬ 
ment, Draftsman should get not less than the pay scale Rs.225—500 on account 
of his archaeological experience. In view of the above considerations, we 
recommend a scale of pay of Rs.300-8-340-10-440-12-500 for the post of 
Draftsman in this Department, as we have provided elsewhere for the post 
with similar qualifications in other departments. 

5. In this department, there is a post of Chemist and another of a Head 
Clerk, both in the pay scale of Rs-120-220. Keeping in view the qualification 
and nature of job of the Chemist and the higher responsibilities of the Head 
Clerk, we have recommended a revised higher scale of pay of Rs.250-425 for 
both these posts than what would have been otherwise' admissible. 

6 . For all other posts we have proposed revision according to the general 
pattern of scales of pay formulated by us. Full details of our recommendations 
in this regard will be found in Part II of our Report, 

(d) State Archives, Uttar Pradesh, Allahabad 

An organisation known as the Central Record Office was set up at Allah¬ 
abad in 1949 so that records of historical importance could be concentrated 
in a central place for the purpose of historical research and maintained in a 
manner most conducive to their preservation. Its name was later changed to 
State Archives in 1959 to bring it in line with the nomenclature adopted by the 
Government of India and other States. The main functions of this organiza¬ 
tion are— b 


(1) providing safe and central custody for the State’s non-current 
records lying scattered in different departments, and with divisional, 
district and official agencies; 

(2) maintenance, scientific preservation and utilization of Govern¬ 
ment records ; 


(3) throwing open official records for academic research ; 

(4) providing abilities for microfilming and photostating of records • 
and 

(5) collection, maintenance and conservation of manuscripts and 

documents in private custody. r 


2- The Keeper of At chives, who is in charge of the organisation, is assisted 
by Regional Archives Officer, Assistant Keepcr-ntm-Administrativc Officer and 
other Technical Assistants. 


3. Prof. O. P. Bhatnagar, Member, Indian Historical Records Commis¬ 
sion and U. P. Regional Record Survey Committee, has suggested that the 
pay scales of the posts of Keeper of Archives and Assistant Keeper-eim-Admi- 
nistrative Officer in this State which are Rs.400-1,000 and Rs.250-550 respec¬ 
tively are too low in comparison with the pay scales of similar posts in other 
States. He has suggested a pay scale of Rs. 1,000-1,500 for the post of Keeper 
of Archives and Rs,600-1,250 for the post of Assistant Keepr-cmu-Administra- 
tive Officer. He has further suggested that, similarly, the pay scales of other 
technical posts in the State Archives also need revision and upgrading. The 
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Keeper of Archives has also demanded a pay scale of Rs. 1,000-1,500. The 
Government recommend a pay scale of Rs.750-1,400 for this post. 

4. The Government of India recommended the following pay scales, in 
their Reorganisation Report, dated October 21, 1971, for the following posts: 


Rs- 

(a) Keeper of Archives ... ... ... 1,000-1,500 

(b) Assistant Keeper of Archives ... 300— 900 

(c) Technical Assistant ... ... 250— 750 

(d) Junior Technical and Field Assistant ... 225- 600 

(e) Regional Archives Officer ... ... 300- 900 


5. We have carefully cons'dcred the demands and the recommendations 
made in this behalf and keeping in view the prescribed qualifications, duties and 
responsibilities, recommend for the post of Keeper of Archives a higher pay- 
scale of Rs.800--a0—1,450, than what would have been otherwise admissible to 
him. 


6 . For all other posts we have proposed revision according to the general 
pattern of scales of pav formulated by us. Full details of our recommendations 
in this regard will be found in Part II of our Report. 

(e) State Archaeological Museum, Mathura 

The Archaeological Museum, Mathura, which was started in the year 1874, 
by Mr. I. S. Growse, then Collector of Mathura, has developed into a prominent 
A)chaeological Museum of India having the largest collection under one roof of 
archaeological exhibits of the Kushnna and Gupta period. The Museum is 
under the charge of a Curator, who is assisted by an Assistant Curator and other 
technical hands. 

2. The Curator of the Museum has submitted a memorandum for revision 
of his pay scale and that of the staff working tinder him. He has stated that in 
other States, the pay scale of Curator, or other similar posts, is higher than 
m this Museum. Mis existing scale of pay is Rs.300-900. He has requested 
for a scale of pay of Rs.750—1,400 for the post. The Government have also 
supported his request. Similarly, for the post of Assistant Curator the Curator 
has recommended a pay scale of Rs.400 -1.000. The Government have, how¬ 
ever, recommended for this post a pay scale of Rs.400-900 or equal to that of 
a lecturer of a University. The minimum qualifications prescribed for both 
the posts is Masters Degree in Ancient Indian History, except that a greater 
experience is desired for the post of Curator. As both the posts have work of 
responsible nature, and as persons who may he well qualified and experienced 
in the job are in short supplv and the incumbents of the posts have poor pro¬ 
motion prospects, we recommend for the post of Curator and Assistant Curator 
scales-of pay of Rs.650-1,300 and Rs.450-850, respectively. 

3. For all other posts we have proposed revision according to the general 
pattern of scales of pay formulated by us. Full details of our recommendations 
in this regard will be found in Part II of our Report. 

(f) State Museum, Lucknow 

The Museum displays antiqiiHes in Natural History, Prehistory Coins, 
Sculptures, Pottery, Manuscripts, Prints, Photographs, Arms, Musical Instru¬ 
ments, Paintings, jewels, Ornaments. Textiles. Art-ware etc. The Museum 
has a good library and prosides facilities to scholars for research work. The 
Governmen' of India have selected it as one of the centres for training museum 
personnel. The museum has its own Modelling Section. Photographic Labo- 
ratory, Chemical Laboratory and Workshop. The State Museum is under the 
charge of a Director, who is assisted by an Administrative Officer, Numismatic 
Officer, four Assistant Curators and other technical hands. 

2. The Director of the State Museum, who is presently in the scale of 
pay of Rs.600--1,250, has submitted a demand for the revision of his pay scale 
and that of the staff working under him. lie has demanded that the pay 
scale of the post of Director be revised to Rs. 1,600-1.800. The Government 
have recommended a pay scale of Rs.750-1,400 for the post. We have con- 
sideted the demand of the Director and in view of the qualifications and expe¬ 
rience required for the post, and the nature and extent of responsibilities 
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enfrusfed to the incumbent of the post, and as persons who may be well 
qualified and experienced in the line may be in short supply, we recommend 
a revised pay Scale of Rs.900-50-1,600 for the post. 

j Tll< : Assistant Curators whose existing scale of pay is Rs.225-500, have 
aiso demanded that they may be allowed a revised scale of pay of Rs.400-1 000 
In this connection, the Government informed the Commission that the Centred 
Museum Advisory Committee had recommended that Assistant Curators might 
be allowed the same pay scale as allowed to a Lecturer of a University. We 

factS and accordin gly recommend a revised pay 
scale of Rs.450—25—700—30—850 for the post of Assistant Curator. P 7 

r. m- ThC ] P rc ) crihed qualifications for the posts of Numismatists and 
SihVV , th «r existing scale of pay of Rs.225-500, is equivalent to those 
f,. Assistant Curator. Keeping in view the specialized nature of the iob 

850 Imth1sr p rr venues * We have Pr ° POSed a ' higher pay SCale of Rs 45 °- 

Por ad odier P° sts we have proposed revision according to the general 
pattern of scales of pay formulated by us. Full details of our recommendations 
in this regard will be found in Part II of our Report. 

(g) Bhatkhande College of Hindustani Music, Lucknow 
na Colie " e ™ as , established in the year, 1926. It is an institution of 

It, /T 7 A o 0aches Students in vocal and instrumental music and 
dance. Earlier, the College was run under the control of Uttar Pradesh 

Tn'ElfiQ^ ZT 0 U i. of the fT a nt-in-aid P aid by the State Government, 
In Mardi, ^ the State Government constituted a Committee under the Chair¬ 
manship of Dr. B. V. Keskar, formerly Minister for Information and Broadcasting, 
Government of India to review the working of the music institutions in the State, 
it\ k r car ] eful , consideration recommended that the Bhatkhande College 
S ^ "A™ b h- t lf ; State Govcrnmeflt itse!f keeping in view its repute and 

iVn rV Accordingly the State Government took the management and con¬ 
trol of the College with effect from March 26, 1966. Government have also 
constituted a Management Committee to look after the smooth functioning and 
proper development of the College. It provides 4’- year’s degree course and 
also facilities for post-graduate degree and research work. 

2. The Bhatkhande Hindustani Sangeet Mahavidyalaya Teachers and 
Employees Association has submitted that there are at present one Principal, 
40 teachers and 500 male and female students in this institution. The post of 
™ pa J5.P?““ ed ''"he pay scale of Rs.750-1,400. Besides the basic Qualifi¬ 
cation of High School Certificate, the other qualifications prescribed for appoint¬ 
ment to this post are : 

drama^ KnoW,edse of forei S n music (vocal or instrumental), dance or 

(ii) Five years practical experience of music, dance or drama. 

(iii) Ability to encourage students and teachers alike in their res- 
pcctivc subjects for creative development of arts. 

(iv) Ability to maintain highest standard of music, dance and drama 
in the State and its development. 

(v) Experience of teaching and administrative work with preference 
to those having knowledge of vocal and instrumental music. 

1 -i T . be P _ rind P aI , ot t,lis college is also a Principal Head of Office and full 
responsibility for teaching and administrative work rests on him. Since both 
the male and female students study in this college, he has to maintain strict 

Rs 1 300 i s iV i ‘ aS i t0 m , ganiSe . C i ,ltl i ral P ro S rammes also. A pay scale of 
Rs. 1.800-1,800 lias been demanded for this post. We have examined the 

existing qualifications and experience of the present incumbent of the post and 

p* ° 700 C f reS} T- S!ble natnrc of h!s work ’ we recommend a pay scale of 
Ks. 1,150—1,700 for this post. 

4. There are three posts of Professors in this College, one each for vocal 
l ' ls, i ru cental mus'c and dance which carry a pay scale of Rs.600-50- 
1,250. i. has been stated that the education relating to music is much more 
d fferent and difficult that other technical sublets. For the post of Professors, 
the Association has demanded a pay scale of Rs. 1,100-1,600. After consider- 
ing all these factors, we recommend a pay scale of Rs,800-50-1,450 for the 
posts of Professor. 11 
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5. I here aie posts of Demonstrators in the College in the scale of Rs 120— 
250. Their qualifications and experience are said to be the same as of Lecturers. 
I he scale of Demonstrators was considered by us low, compared to their iob 
requirements. We have, therefore, recommended a higher scale of Rs.300—500 
than what would have been otherwise admissible to them. 

6. For all other posts we have proposed revision according to the general 
pattern of scales of pay formulated by us. Full details of our recommendations 
m this regard will be found in Part II of our Report. 

(h) Government College of Arts and Crafts, Lucknow 

The Government College of Arts and Crafts was established originally as 
a School in 1911. A Committee was set up in 1954 to recommend reorganisa¬ 
tion of the institution for bringing it in line with similar institutions 
in other parts of the country. As a result of the recommendations of this 
Committee, more courses, were introduced and the School was upgraded to the 
status of a College. In 1964, the syllabus of National Diploma Course, as laid 
down by the All-India Council for Technical Education was adopted and the 
College now offers the following courses: “ 


in Fine Art, Sculpture, Commercial 


(1) Post-Diploma 
Art and Graphic 

(2) Diploma in Fine Art 

(5) Diploma in Sculpture 

(4) Diploma in Commercial Art... 

(5) Diploma in Litho Process, Photo Mechanical 

(6) Diploma in Architectural Assistantship 

(7) Diploma in Iron and Heavy Metal Works 

(8) Diploma in Wood Work (Cabinet making and 

Carving) ... b 

(9) Diploma in Furniture Design 

(10) Diploma in Home Arts and Home Crafts 

(11) Certificates in Home Arts and Home Crafts, Arts 
Master’s Training 

(12) Certificate in Clay Modelling and Pottery 


1 year. 
5 years. 
5 years. 
5 years. 
5 years. 
3 years. 
3 years. 

3 years. 
3 years. 
3 years. 

2 years. 

3 years. 


2. Besides the Principal, the other senior posts in the College are those of 
Professors of Fine Art and Architecture; Assistant Professors in Fine Art, Sculp¬ 
ture, Commercijil Arts, Craft, and Applied Art, Art Master’s Training and 
Architecture and that of Registrar. The College conducts its own examination! 
o various courses, diplomas and certificates for which are awarded by the 
Director of Cultural Affairs and Scientific Research, except that the examina- 
i n m Architectural Assistantship is conducted by the Board of Technical 
Education, Uttar Pradesh, which also awards diploma for that course 

3 ' Teachers Association of the College has demanded the pay scales 
approved by the A1 -India Board of Technical Education be allowed the 
employees of this College. In this connection, the Principal of the College has 
stated that the course of study taught in this College is the same as the Five 
Years National Diploma Course prescribed by the All-India Council foi Tech- 

o Am d nelh ?n ' w f 15 , eqU1 c Vaknt £o a de g ree - and is taught by the College 
f Arts, Delhi. He has, therefore, desired that the pay scales as fixed bv the 

above Council for the College of Arts, Delhi, may also be applied to this College 
S , T ntlOIie l ha , C thc Mmistl 7 of Education Government of India lias 

™ f' “ airs a ? d Sd ' ntific Deparlem to 

letter no F-8-17/16-T-2, dated June 25, 1968 that the All-India Council for 
redinical Education has recommended the names of only six Art institution? 
hich conduct their own examinations and this College has the distinction of 
bemg one of the six such Art Colleges of the country, but it has not been allowed 
the pay scales prescribed by the above Council. The Principal has therefore 
recommended that teachers and technicians may be given theW m So?£ 

like CoJge ° Fm * “SKS. h£2 
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4. The post of Principal is a gazetted one in the pay scale of Rs.750- 
1,400.- Besides the basic qualification of High School Certificate, the other 
qualifications and experience prescribed for appointment to this post are : 

(i) Diploma in Fine Art, Commercial Art or Sculpture from a 
recognised Indian or Foreign Institution and knowledge of Indian or 
Western Portrait Painting and Design in Composition, 

(ii) Five years practical experience in painting and sculpture or 
in any other fine art. 

(iii) Ability to encourage students and teachers in maintaining the 
standard required for a highest Arts College in the Country. 

(iv) Ability to use and maintain the highest standard in the latest 
trends in Fine Art and Plastic Art. 

5. We have considered the qualifications and experience expected from 
the incumbent of the post and recommend a revised pay scale of Rs.l,150—1,700 
the same as has been recommended by us for the post of the Principal, 
Bhatkliande College of Hindustani Music, Lucknow. 

6 . Keeping in view the qualifications and responsibilities of the post of 
Lecturer, we have recommended for it, a revised higher scale of pay of Rs.450— 
850, against the scale of Rs.400-750 which would have been admissible other¬ 
wise. 

7. We notice that in the office of the College, the posts of Head Clerk, 
Establishment Clerk and Accountant are all in the same scale of pay, viz- Rs.120- 
220. Since the Head Clerk has to discharge duties of a more responsible nature, 
which involve an element of supervision also, we have recommended a higher 
scale of pay of Rs.250-425 for this post, and the pay scale of Rs.230-380 for 
the remaining two posts mentioned above. 

8 . There is one post of Demonstrator in Mural Painting in the College 
in the pay scale of Rs. 180-380. Keeping in view the qualification and nature 
of his job, we have recommended a revised higher scale of Rs.350—700, than 
what would have been admissible to this post otherwise. 

9. For all other posts we have proposed revision according to the general 
pattern of scales of pay formulated by us. Full details of our recommenda¬ 
tions in this regard will be found in Part II of our Report. 



23. PUBLIC WORKS DEPARTMENT 

The Public Works Department was established in the year, 1844. The 
systematic functioning of the department, however, dates back to 1854. During 
the post-Independence period, the activities of the department have increased 
tremendously. The Department is an expanding one. During 1971-72, the 
Chief Engineer had under him one Additional Chief Engineer, three Deputy 
Chief Engineers, 26 Superintending Engineers, 147 Executive Engineers, 659 
Assistant Engineers and 2,511 Overseers apart from other office and field staff. 
At present the Chief Engineer has under him four Additional Chief Engineers 
because of the upgradation of three posts of Deputy Chief Engineers in the 
wake of re-organisation of the Department on functional basis namely State 
Roads, Buildings and National Highways. It may also be mentioned that the 
bridge, design and construction activities are in the process of being transferred 
to the newly constituted U. P. State Bridge Corporation. The present strength 
of the Superintending Engineers, Executive Engineers, Assistant Engineers and 
Overseers is 41, 226, 1,012 and 4.179 respectively. 

2. In connection with the revision of scales of pay we have received a large 
number of representations from various categories of officers and employees of 
the Public Works Department. The Chief Engineer, P. W. D., in his reply to 
the questionnaire issued by the Pay Commission, has stated that to provide 
necessary incentive to Engineers and other technical personnel engaged in 
nation building activities, they should be paid as highly as may be possible 
and in any case, they should get more than what is paid to holders of non¬ 
technical equivalent posts of other departments. It has also been added by 
him that the Engineers should be allowed the very same scales of pay as are 
sanctioned to officers of the State Judicial Service and they should be compen¬ 
sated in some way or the other for lack of avenues of promotion open to them. 
He is of the view that the pay scales should be fabricated on the basis of All 
India Working Class Consumers’ Price Index for the year 1949=100, taking 
the price level at 228, so that the dearness could be neutralised to the extent 
it is done in case of the Central Government employees. The following specific 
suggestions have been made by him as to the revised scales of pay that should 
be sanctioned for Engineers of the Public Works Department: 

Rs. 

(i) Junior Grade ... 500- 40-1,300 

(ii) Senior Grade ... ... 1,000- 50-2,000 

(iii) Selection Grade ... ... 2,500-100-3,000 

Along with the triple scales shown above, the Chief Engineer suggested a scale 
of {Day of Rs.1,500—75—2,250 for Superintending Engineers and Deputy Chief 
Engineers and that of Rs.2,500-125-3,000 for the Additional Chief Engineer, 
the Chief Engineer and the Engineer-in-Chief. He had further suggested that 
the posts of Deputy Chief Engineer should better be abolished. 

3. As regards the semi-skilled, skilled and unskilled workers engaged in the 
Department, the Chief Engineer has suggested the following scales of pay at 
All India Working Class Consumers’ Price Index 228. 

Skilled and Semi-skilled Workers 


(1) Junior Grade 

(2) Senior Grade 

(3) Selection Grade 
Unskilled Workers 


Rs. 

... 145-180 
... 160-250 
... 170-275 

Rs. 

... 140-1-151-2-165 
... 145-1-156-2-170 


(1) Junior Grade 

(2) Senior Grade 
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4. There are Clerical and Technical Employees in Class III Services viz., 
Overseers, Computers, Architectural Assistant, Head Draftsman, Foreman etc. 
The Chief Engineer has suggested the following different grades for them : 

Technical Ministerial 
Hands Hands 


Serial 

no. Grade 


1 


2 


3 4 


1 Junior Grade 

2 Senior Grade 

3 Selection Grade 


Rs. Rs. 

(i) 250—450 (i) 250—450 

(ii) 200—350 (ii) 200—350 

(i) 325-600 1 

(ii) 300—500 J 300—:500 

(i) 450—1,050 (ii) 575—700 

(ii) 400—750 (iii) 350—580 


As regards the placement of Class III employees in one of the above grades, 
broadly lie has suggested that Overseers and other equivalent technical hands 
should be appointed in the Senior Grade (ii), Head Assistants should be in one 
of the Selection Grades, the Head Clerks in the Senior Grade and the Legal 
Assistants and Stenographers of the offices of the Superintending Engineers and 
the Chief Engineer in the Selection Grade (ii) with 25 per cent of the Steno¬ 
graphers of the office of the Chief Engineer in the Selection Grade (i). 

We have also received representation from the U. P. Engineering Association 
in which the Association has demanded the following scales of pay for its 
members : 


to 

Junior Scale 

Rs.750—50—1,500. 

(») 

Senior Scale 

Rs. 1,000—7 5—1,560— 100—2,250 (to 

he admissible after six years’ service 



in the Junior scale). 

(iii) 

Selection Grade 

Rs.2,500-125-3,000. 

(iv) 

Chief Engineer 

Rs.3,500 fixed. 


It has also been suggested that after putting in service in the Junior Grade for 
a period of six years, an Engineer should be promoted to the Senior Grade if 
he is not considered unfit for such promotion, irrespective of the fact whether 
a post is available for promotion or not. With tiie scales of pay the Associa¬ 
tion has also demanded Technical pay, Project allowance and Design allowance 
at the following rates : 


Pay Grade 

Technical 

Pay 

Project 

Allowance 

Design 

Allowance 

1 

2 

3 

4 


Rs. 

Rs. 

Rs. 

1. Junior Grade .. 

ISO 

150 

100 

2. Senior Grade .. 

200 

200 

200 

3. Selection Grade 

300 

250 

250 


5. In another representation which was received by us from the Indian 
Institute of Architects, Uttar Pradesh, it was pleaded that the Architects should 
be allowed similar scales! of pay as had been proposed by the Engineers Service 
Association as mentioned above. The Architects have also pleaded that they 
should be allowed Technical Pay and Design Allowance at the following rates 
in view of the special nature of their duties and responsibilities : 



Name of the Post 

Technical 

pay 

Design 

Allowance 


1 

2 

3 



Rs. 

Rs. 

1 . 

Senior Architect 

300 

250 

2 . 

Architect 

250 

200 

3. 

Assistant Architect 

200 

150 
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6 . The U. P., P. W. D. Technical Assistants Association has proposed the 
following scales of pay for different categories of posts : 


(i) Routine Grade Draftsman 

(ii) Draftsman 

(iii) Selection Grade Draftsman 

(iv) Head Draftsman/Computor 


Rs. 

350-650 

450-750 

750-850 

750-900 


More or less similar demands have been made by the U. P. Technical and 
Drawing Office Staff Association, Engineering Drawing Staff Association, Irriga¬ 
tion Department, Trade Draftsman Association, Irrigation Department, and 
several other Associations representing similar categories of staff. 


7. Another representation that we have received is from the U P Public 
Works Department Research Institute Scientific Workers’ Association in which 
they have suggested that the Assistant Research Officers should be allowed the 
same starting salary in the time scale as is admissible to the Assistant Engineers 
of the Department. The Association has also proposed that the pay scale of 
Junior Assistant Chemist should be revised from Rs.140-280 to Rs.175-300. 
and that of the Laboratory Assistant brought at par with the scale of pay of 
Stenographers, etc. r ' 


8 . The Ministerial Association of the office of the Chief Engineer, Public 
Works Department has pleaded in their memorandum for the grant of parity 
to the ministerial staff of tire office of the Chief Engineer, Public Works Depart¬ 
ment with ministerial staff of the U. P; Civil Secretariat in the matter of 
scales of pay, while the U. P. Public Works Department Ministerial Staff 
Association agreeing with the demands of the Federation of the Ministerial 
Services Association, has asked for the following scales of pay for the Ministerial 
employees: 

Rs. 

(i) Routine Grade Assistant . 3 9 5—585 

(Rs. 100-180). 

(ii) Noter and Drafter and Junior Noter and Drafters to 

be redesignated as Upper Division Assistants 425—750 

(Rs. 120—220/140—280). 

(iii) Assistant Section Incharge, Head Clerk, Head Assis¬ 
tant, Short-hand Reporter, etc. . . Ftrto_sr,n 

(Rs. 160-820/200-450). 


(iv) Stenographer 

(Rs. 120-250/160-320). 


425-750 


9. The U. P. Public Works Department Stenographers Association has pro¬ 
posed the following scales of pay for the Stenographers of the Department : 


(i) Stenographers in the office of the 
Executive Engineer 


Rs. 

500—20—900 


(ii) Stenographers of the office of the 
Superintending Engineers 


(iii) 

Chief 


Stenographers of the Office of the 
Engineer ,. ' ,, 


750-25-1,050 


850-25-1,150 


Selection Grade 


1,000-50-1,250 


10. The U. P. Public Works Department Assistants’ Association has in their 
memorandum, made a demand for parity with the Assistant Accounts Officers in 
the scale of pay of Rs.275-750 and posted in the office of the Chief Engineer 
Public Works Department. It has also been suggested that the Legal Assistants 
should be allowed necessary allowance so as to be able to maintain their own 
library of law books as also a non-practising allowance. 


11. The U. P. Public Works Department Engineering Subordinates Associa¬ 
tion, endorsing the memorandum submitted by the Engineering Subordinates 
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Association of the Irrigation Department has suggested the following scales of 
pay for their members : 

(i) Overseer ... Rs.550—1,310 (along with a compen- 

' 1 satory allowance of Rs.50 per month). 

(ii) Draftsman .... Rs.550—1,310 (along with a design 

allowance of Rs.50 per month). 

(iii) Computor ... Rs.600-1,400 (along with a design 

allowance of Rs.50 per month). 

It has also been stated that the avenues of promotion open to members of the 
Association are not adequate. It has, therefore, been suggested that a selec¬ 
tion grade should be prescribed to the extent of 50 per cent of the total number 
of permanent and temporary posts in the cadre. 

12. We have carefully considered the various demands made by the above, 
Service Associations their in various aspects. In view of the large amount of 
budget grant, the number of the employees which he has to control and the 
number of the Plan Schemes which are to be executed by the Public Works 
Department, we have recommended a higher scale of pay of Rs.2,250—2,750 for 
the Chief Engineer, Public Works Department. We have also tried to give 
the same scale of pay to all Class II services irrespective of the fact whether 
they belong to the Engineering Departments, to the Judicial Department or 
to the U. P. C. S. (Executive). We have also tried to provide for maximum 
number of Selection Grades in different services. As regards the demand for 
fabrication of the pay scales on the cost of living index for the year 1949, we 
have made our recommendations in this regard in a separate Chapter. 

13. From the demands which have been made by various service associations 
of the Public Works Department, we find that very high scales of pay have 
been demanded for the officers in the Junior, Senior or Selection scales. In 
fabricating our scales of pay, we have kept in view the repercussion which our 
recommendations might have on the corresponding other services. We are 
also not in favour of granting the Secretariat scales of pay to the staff in the 
office of the Chief Engineer, Public Works Department, because as observed 
above, the duties and responsibilities of work in the two offices as also the 
educational qualifications and the mode of recruitment in the two offices are 
quite different. We have, therefore, proposed our scales of pay after taking 
into account the existing scales of pay which were in force in similar kinds of 
other services and have tried to strike a balance in the scales of pay of different 
kinds of services with similar kinds of duties and responsibilities. As regards 
special pays which have been granted to various categories of officers in the 
Public Works Department, we have made our recommendations in a separate 
Chapter on “Special Pays’’.. We have recommended a selection grade equal to 
10 per cent of the permanent posts in the cadre of Overseers/Supervisors. 
Similarly, we have recommended a selection grade equal to 10 per cent of 
permanent posts in the cadre of Stenographers in the office of the Chief 
Engineer, Public Works Department. The scales of pay as have been recom¬ 
mended by us will be found in Part II of our Report and our recommendations 
regarding various other allowances will be found at proper place in relevant 
Chapters. 



24. GOVERNMENT ESTATES DEPARTMENT 

There are seven posts of Care-takers under the control of the Government 
Estate 5 Deparmtent. These Care-takers work in Vidhayak Niwas, State Guest 
House and Officers Rest House at Lucknow, U. P. Niwas, New Delhi and 
Nairn Tal Club, Naini Tal. The U. P. Pay Rationalization Committee had 
revised their scale of pay from Rs. 120-300 to Rs.200—400 with effect from 
April 1, 1965. The Caretaker, Vidhan Bhawan, was also allowed the same 
scale of pay of Rs. 200—400 on the recommendations of the Pay Rationaliza¬ 
tion Committee. It has been stated in the representation submitted to us 
that the scale of pay of the Care-taker of Vidhan Bhawan was later on revised 
to Rs.200-450. A demand has, therefore, been made that all the Care-takers of 
this Department should get the same pay scale as the Care-taker, Vidhan 
Bhawan, as their duties and responsibilities are generally the same. 

2. We have considered the demand in all its aspects and have recom¬ 
mended tho pay scale of Rs.350-700 for these Care-takers. 

3. In another representation the Assistant Care-takers, who look after the 
Government Guest House and Officers Rest House at Lucknow have pleaded for 
parity in the scale of pay with the Assistant Care-takers of Vidhan Bhawan 
on the one hand and for a better or at least similar treatment as has been 
accorded to the Lower Division Assistants of the Government Estates Department 
on the other because they feel that their nature of work and responsibilities 
is identical. The Government Estates Officer has supported the request 
of the Assistant Care-takers for parity with the Assistant Care-takers of the 
Vidhan Bhawan. We have considered their demand and taking into account 
their duties and responsibilities, have proposed a scale of pay of Rs.250-425 for 
them, although on the basis of their existing scale pf pay, they are entitled to 
the revised pay scale of Rs.230-380 only. 

• 4. The Drivers posted on the Staff cars are allowed a special pay of Rs.15 
per mensem, while those who are posted to serve as drivers of cars allotted to 
the Ministers get a special pay of Rs.25 per mensem at present. The Drivers 
posted on the staff car in use of the Chief Secretary to Government, as also 
those in the use at the U. P. Niwas, New Delhi, are also allowed a special pav 
at the higher rate of Rs,25 per mensem. A request has, therefore, been made to 
us that the special pay at the same rate should be allowed to all these Drivers 
irrespective of their place of posting. We have carefully considered this 
matter and feel that the duties of the Drivers posted on the Staff cars of the 
Ministers are more arduous than those posted on the ordinary Staff cars We 
have recordingly allowed a special pay of Rs.30 p.m. for the Drivers of the 
Staff tars posted with the Ministers and in U. P. Niwas, New Delhi, and Rs,20 
p.m. for other drivers. 

There is also a post of Motor Mechanic in the Estates Department in the 
scale of Rs. 120—22(1. We have revised the scale of pay of this post to Rs.230- 
380. We, however, find that no qualification has been prescribed for this 
post, and we suggest that suitable minimum qualifications should be prescribed 
for it by the Government. We also find that there is a post of Billiard Marker 
who gets a fixed pay of Rs.75 per month. This post appears to be a part- 
time one and as such we are not making any recommendation for revision of 
its emoluments. 

Details of our recommendation would be found in Part II of our Report. 
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25. IRRIGATION DEPARTMENT 

The activities of the Irrigation Department date as far back as the year 
1823 when tire first Irrigation Office was opened at Saharanpur in connection 
with the remodelling of the old Moghul Canal on the left bank of Yamuna 
river. During the years that followed a large number of Projects were taken 
up and brought into commission. Nevertheless, the outlook of the Govern¬ 
ment towards construction of the Irrigation works remained predominantly 
commercial and the return on capital outlay was the main consideration that 
weighed with the Government in sanctioning these schemes. With the dawn 
of independence the conception, however, underwent a radical change and 
welfat e of the masses and overall development of the country became the 
matter ol chief concern for the Government in pursuing these activities. With 
the growing expansion and increasing impetus on efforts aiming at self-suffi¬ 
ciency in the matter of food supply, the work of the Department as well as its 
size has grown enormously and according to the figures supplied to us, there are 
now as many as one Engineor-in-Chief, one Chief Engineer (post held in abey 
a nee), eight additional Chief Engineers, four Directors of lube-well, Lift 
Inigation, unUeigiound Water Survey Research Institute, 60 Superintending 
Engineers, 338 Executive Engineers, 1,54/ Assistant Engineers and more than 
5,000 Overseers and Electrical and Mechanical Supervisors, and the budget of 
the Department has gone up to about 1 /5th of the total State Budget. 

2. In connection with the revision of the scales of pay of the staff of this 
Department, a number of service associations representing several major sec¬ 
tions of the employees sent 'us their memoranda of demands and the represen¬ 
tatives of many of them were also heard by us during the course of evidence 
The demands made by these associations and some other individuals were as 
follows : 

(1) U. P. Engineers Association/Uttar Pradesh Sinchai Vibhag Abhiynnta Sangh 

A comparison has been drawfn between the pay scales of the Engineering 
personnel of tins State and those of some of the neighbouring States and it has 
been contended that the scales of pay of tire Engineer Officers in this State are 
compaiatively poor. The Associations have made the following suggestions 
about the revised scale of pay : ° 

(1) Junior scale ... 750-1,500 

(2) Senior scale ... 1 000-2,250 

(3) Selection grade (To the 
extent of 30 per cent of the total of 

J. r W 2,500-3,000 

(4) Chief Engineer .. 3,500/- (F,ixed) 

It has also been suggested that the Senior scale should be admissible to officers 
in the sixth year of their service in the Junior scale and that with the scales of 
pay indicated above, the Engineer Officers should be allowed project allow¬ 
ance, design allowance and technical pay at the following rates • 
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of Rs.50 per mensem and it has been stated that the span of the scale has been- 
divided into three equal periods of eight years and after every eight years of 
service, a rise of Rs.80 has been provided so as to make adequate scope for 
promotion, 

(3) Ministerial Establishment Association Office of the Chief Engineer, 
Irrigation DepartmentfMinisterial Association, Irrigation Department, U. P. 

The Association representing the employees of the office of the Chief Engi¬ 
neer, Irrigation Department, has pleaded for parity in the scales of pay of the 
officials of that office With those of the staff of the Secretariat, the office of the 
State Public Service Commission, and the office of the High Court, while the 
other Association has argued against the disparity in the scales of pay of the 
offices of the Chief Engineer, the Superintending and the Executive Engineers. 

(4) Irrigation Employees Union, Pipri, Mirzapur i 

This Association has demanded a scale of pay of Rs. 225-500 for the 
Mechanics employed in the Department. 

(5) U. P, Public Works Department, Irrigation Brdnch Tube-well Techni¬ 
cal Employees’ Association. • 

This Association has stated that the Sectional Mistris are required to hold 
Diploma in Electrical/Mechanical j Automobile Engineering and their job is 
full of hazards and very arduous. They have, therefore, stated that the scale 
of pay allowed for the posts is quite inadequate and have asked for a scale of 
pay of Rs, 400-600 lor the Sectional Mistris, alongwith a Selection Grade of 
Rs.600—800. The demands of the Association in respect of other posts held 
by its members were as follows: 

1. Senior Electrician ... "j Rs.400-G00, with a Selection Grade of 

2. Turner ... J Rs.600-800. 

3. Rig Mechanic ' ... Rs.350—550, with a Selection Grade of 

Rs.500—700. 

4. Electrician, Mechanic, Rs.350-550, with a Selection Grade of 

Fitter ... Rs. 550-750. 

5. Tractor Driver, Truck Rs.300-500, with a Selection Grade of 

Driver ... Rs.500-700. 

6. Helper, Cleaner, Rs.250-400, with a Selection Grade of 

Chaukidar ... Rs. 400-600. 

(6) Technical Drawing Staff Association, U. P. Katghar Pachpera, Moradabad. 
This association has proposed the following scales of pay for its members: 

(i) Computor ... Scale sanctioned for highest sub¬ 

ordinate non-gazetted posts. 

(ii) Draftsman ... Scale of pay sanctioned for Over¬ 

seers and E.&M. Supervisors. 

(iii) Tracer ... Scale of pay sanctioned for lower 

technical posts. 

(7) Chalurtha Shreni Karmachari Sangh, Irrigation Department, Lucknow. 

kor the Ferro boys employed in the Department, this Association has asked 
for a scale of pay of Rs.80—140, for those Working on machines and that of 
Rs.60—80 for those working on Ferro Print. The request has been recom¬ 
mended by the Chief Engineer for favourable consideration by this Ayog. 

(8) Superior Revenue Establishment Association, Irrigation Branch 

Uttar Pradesh. ’ 

Giving details of the duties and responsibilities devolving on the Deputy 
Revenue Officers and Ziledars of the Irrigation Department, this Association 
has asked for parity with the scales of pay in other States which are stated to be 
in the neighbourhood of Rs.200,—500 for Ziledars and that of Rs.350—800 for 
the Deputy Revenue Officers alongwith a selection grade of Rs.680-1,000 in 
the latter case. 
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(9) Anjuman Anhar, Sinchai Vibhag, Uttar Pradesh 

This Association has given details to show that they did npt get a fair treat¬ 
ment at the hands of the Pay Rationalization Committee and have said that the 
emoluments of Patrols, Tube-well Operators and Amins of the Irrigation De¬ 
partment declined instead of rising after revision of their scales of pay on the 
recommendations of that Committee. They have claimed parity between the 
scales of pay of Patrols, 'lube-well Operators and Gram S-ewaks and Sahayak 
Krishi Prasar Nirikshaks, on one hand and Amins and Assistant Development 
Officeis on the other. The Association has demanded the following scales of 
pay for its members: ° 


(i) Patrols/Tube-well Operators 

(ii) Amins 


Rs. 

175-300 

250-550 


A comparison has also been drawn by the Association between the scales of 
pay sanctioned from time to time for the posts of Patrols/Tiibe-well Operators 
on one hand and for the posts of Lekhpal, Registrar Qanungo and Naib-Tahsil- 
ciars or the Revenue Department on the other, asking for parity with these em¬ 
ployees of the Revenue Department. It has been stated that the duties and res¬ 
ponsibilities of the Patrols/Tube-well Operators and Amins of the Irrigation 
Department as also the educational qualifications required for these posts are 
similar to those of the incumbents of the posts of Lekhpal and Registrar 
Qanungo of the Revenue Department. ’ 

(10) Munshi Sangh, Sinchai Vibhag, U. P, 

It has been stated that the initial of the scale of pay of the lowest category 
of employees should be Rs.250 and the scales of pay of the posts of Head 
Munshis and Munshi should be determined on that basis* 

(11) Some ol the Electricians of the Irrigation Department as also the 
Assistant Store-keepers and Mistris (Carpenters) have submitted that their 
scales of pay were not revised when the general revision of seals pf pay was 
made on the recommendations of the Pay Rationalization Committee. On the 
basis of the nearest scales of pay and their revised equivalents, these officials 
have said that their scales of pay should have been revised as follows: 

Rs 

W Mistri ... ... 100-160 

(2) Electrician ... ... ]00-160 

(3) Assistant Store-keeper ... ... ]00—180 

Ihese officials have, therefore, requested that their scales of pay may be revised 
keeping in view the above nnsifirm y 


Department, Kalagarh, Uttar 


keeping in view the above position. 

(12) Bhandar Karmachari Sangh, Irrigation 
Pradesh. 

This Association has submitted that the Store-keepers of the Department 
have been accorded an unfair treatment both at the hands of the 1947 Pay 

3S 7 T c 16 Pay Rationalization Committee inasmuch as both the 
Committees reduced their pay scales. It has been stated that the scale of pay 

5fi0 ihVb f ° r lhtI n I" 1 7 16 ’ WhCn the posts were first seated, was Rs 8()7 
tiO, which was parallel to the scale of pay sanctioned for Overseers and E and M 

^uperviscrr. The Pay Committee (1947) allowed them the scale o7 pay of 
Rs 75-2°0 instead of that of Rs. 120-250, while the Pay Rationalizatio^Com- 
mntee brougnt them down to the scale of pay of RsJOO—180 It has been 
;E,* at °,? the dutics *" d responsibilities entrusted to them tto 

Sam ' H a 77* 'r r le ° £ W as W »» sanctioned lor the Head 
Assistant, Head Cashier and the Overseers and E.&M. Supervisors alongwith 

special pay as is being paid and may yet be found to be admissible to d£u. 
(13) Sahayak Bhandar Adhikshak Association, Kalagarh ( Garhwal) 

Ass o«ation has submitted that the posts of Assistant Store-Superin ten 
dents are comparatively new to the Department. It has been said that the 
officials are responsible for proper management and running of the Stores and 

nicalTDipLoma-holder 6 ^TheTd ° l ‘ tof . Civil Elfctrical and Media 

' P T J . T e educational qualficiations required for the nosti 
as well as the duties and responsibilities are stated to be^imilar to those of 
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diploma holders appointed in other posts in department, yet these officials have 
been allowed the scale of pay of Rs. 120-220, except on the Obra Project 
and in Workshop Circles, where they have been given the scale of pay of 
Rs. 150—260, while the Diploma holders in other posts in the Depart¬ 
ment viz. Overseers and E. and M. Supervisors, have been sanctioned 
the scale of pay of Rs.175—300. It has also been stated that, although 
theise Assistant Stores Superintendents are required to perform duties' 
involving handling of valuables as the Cashiers and Store-keepers, they do not 
receive any special pay as is granted to the Cashiers and Store-keepers in propor¬ 
tion to the amount of security deposited by them. ~ 1 

(14) Sri Manohar Lai, Work Supervisor, Okhla Head Works, Okhla, 
New Delhi 


It has been stated that the duties of the post of Works Supervisor which 
is a peculiar post of its kind, are similar to those of Surveyors and Store-keepers 
who are allowed the scale of pay of Rs. 100-160 and Rs. 100-180 respectively, 
while the scale of pay of the Works Supervisor is only Rs.80—3—140. 

(15) Rajkeeya Parivahan Chalak Sangh, Irrigation Department, Kalagarh 
(Garhwal). 

It has been stressed by this Association that the scale of pay of Drivers 
are very. poor and prior to its revision on the recommendations of the Pay 
Rationalization Committee it compared more favourably with the scale of pay 
of Routine Grade Clerks, than it does now after its revision. 

3. In reply to the questionnaire the Engineer-in-Chief, Irrigation Depart¬ 

ment has suggested 25 scales of pay that should, in his opinion, replace the 52 
scales of pay formulated on the recommendations of the Pay Rationalization 
Committee. In particular, it has been suggested that the pay scales of the 
Engineers and other Technical personnel should be fabricated on the Central 
Governmen pattern and that for the posts of Superintending Engineers and 
the Execute Engineers there should be an integrated scale of pay of Rs.600-60- 
1,000—75 1, 0—50 1,800. To avoid stagnation, and provide necessary incen¬ 

tive, a selection grade of Rs. 1,300-1,500 for Executive Engineers and that of 
Rs. 1,800-2,000 for Superintending Engineers have also been suggested. Opinion 
has also been expressed to the effect that the seal® of pay of the ministerial 
staff in the subordinate offices and the Secretariat staff should be similar and 
recruitment to these posts in the Secretariat as well as in the subordinate cffice 
should be made through a common competitive examination. 

4, We have carefully considered the demands made by the various service - 
associations as also the recommendations made by the Head of the Department, 
in the light of the pay-structure evolved by us and the various factors that have 
weighed with us in determining the same. While we have found no justification 
foi a departure from the general pattern in majority of cases, we have recom¬ 
mended a different scale of pay in the following cases in view of the considera¬ 
tions set forth below : 


O) Enginccrnfa-Chief/Chief Engineer 

Athough the heads of various departments should get the same scales of 
pay, we feel that the heads of major departments like the' Irrigation Depart¬ 
ment, should legitimately be in a higher scale of pay. Accordingly, for the 
post of the Chief Engineer, Irrigation Department we have suggested a scale 
of pay of Rs. 2,250-100-2,750. This will by far, be the highest amongst 
the scales of pay sanctioned for this post in various States of the Indian 
Union. The Engincer-in-Chief shall; in the circumstances, continue to bo 
in the scale of pay of Rs.2,500-2,750, which will as heretofore be personal 
to the present incumbent. . 1 

(2) Subordinate Establishment 

(i) The claim of the ministerial employees for parity with the scale of 
pay sanctioned for the staff in the Secretariat cannot, for reasons already 
explained in this Report elsewhere, be acceded to. Similarly, the level of 
working in the offices of the Chief Engineer, the Superintending Engineers 
an the Executive Engineers should vary in quality and intricacy, and as such 
we are not in favour of doing away with the the distinction already obtain¬ 
ing in the pay structure in respect of these offices. We have, however been 
convinced that the Stenographers of the offices of the Heads of Departments 
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d° not have adequate avenues of promotion available to them. We have, 
therefore, expressed ourselves, as' has been stated elsewhere as well, in favour 
of providing a selection grade for these officials to the extent of 10 per 
cent of their strength. In case of the Irrigation Department it was brought 
to our notice that there were 18 posts of Stenographer in the office of the 
Engineer-in-Chief in the scale of pay of Rs. 160-320. We have, therefore 
recommended that, with the scale of pay of Rs.300-500 allowed to these 
officials, there will also be a selection grade of Rs.400-600 for two posts in 
the office of the Engineer-in-Chief. 


(ii) Overseers I he existing scale of pay of Overseers who are diploma 
holders and are recruited through the Public Service Commission is Rs. 175-300. 
I he U. P. Federation of Diploma Engineers and Engineering Subordinates 
Association have proposed the scale of Rs.550-710, together with a senior 
scale or Rs.790—990 and the selection grade of Rs.l,070-1,310, along with a 
compensatory allowance of Rs.50. This suggestion has been found by us to 

n T^ ch ,„°V he higher side ' We think that thc revised scale of 

Rs.300 8—340—10-440-12—500, would be proper and we recommend the 
same for them. 


. „ n „ Wf ? ile the number of overseers in the Irrigation Department is over 
5,000, the number of Assistant Engineers has been reported to be 1,547 It 
has been brought to our notice that 20 per cent of the vacancies in the 
posts of Assistant Engineer are reserved for promotion of overseers. These 
figures support the contention of the Engineer-in-Chief that the chances of 
promotion of overseers are very meagre and that a majority of them are 
stagnating at the maximum of their time scale. We find force in this claim 
and feel that these officials have a good case for better chances of promotion 
We accordingly recommend a selection grade of Rs.400-20-600 to the extent 
of 10 per cent of the permanent posts of overseers. 

(ii*) Draftsman —We do not find ourselves in favour of having three 
different scales of pay for the posts of Draftsman. In our opinion, there 
should be a grade for the officials who possess the necessary qualifications 
v for t le P osts ’ and there should be another scale of pay which 

should cover all those who do not possess the necessary qualification Accord¬ 
ingly, we have recommended a scale of pay of Rs.280-450 for qualified 
Draftsmen and that of Rs.200-320 for the Draftsmen who are not qualified. 
Effort should be made to recruit in future only such persons' as possess the 
necessary qualification, laid down for the posts. We do not think that there 
is now any dearth of qualified hands. 


(iv) Store-keeper/Assistant Store-keeper-So far as these officials are con¬ 
cerned we are of the opinion that the scale of pay of Rs.l00-180 was' 

t r th , e . rn ' We have - accordingly, recommended a scale of pay of 
Rs.^30—380 for this category of posts. 7 

(^) Driver —The details furnished to us show that there are three posts 
of Driver in the scale of pay of Rs-100-160. This scale of pay as, in our 
opinion rather on the higher scale. Unless the drivers holding these posts ply 
heavy vehicles, in which case thev would be entitled under our recommenda¬ 
tions to the scale of pav of Rs.185—265, we have recommended for them the 
scale of pay of Rs. 175-250. 


(Vi) Sanitary Inspector— On the basis of their existing scale of pay the 
officials holding these posts would have been entitled to Rs.230—380. In our 
opinion, they should get the same scale of pay as is allowed for the Sanitary 
Inspectors under the Pubic Health Department. We have accordingly, 
recommended a scale of pay of Rs,280—450, for these posts. The appointing 
authority for these posts in the Irrigation Department must ensure that the 
officials appointed in them invariably possess the educational and technical 
quamcations laid down for these posts under the Public Health Department. 

(Vu) Patrols, Tube-well Operators, Amins, Ziledars, Munshi and Head 
Mumhi-We have given anxious thought to the demands made by the service 
association representing these officials as also to the recommendations made 
by the Irrigation Department, who have, in a note referred to ns, said that 
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the scales of pay for these posts as sanctioned in 1965 should have instead 
been as follows: 





Rs. 


(1) 

Patrol 

•0 

75-115 

(with a selection grade of 

(2) 

Tube-well Operator 



Rs 80—140 for 10 per cent 
of permanent posts. 

(3) 

Amin 

•. 

100-160 


(4) 

Ziledar 

« • 

150-260 


(5) 

Munshi 

* « 

100-180 


(6) 

Head Munshi 

* • 

120-220. 



While recommending the revision of the scales of pay of these on the 
above basis the Irrigation Department have stated that the minimum oduca- 
tional qualifications required for the posts would be raised from junior High 
fchool ^ High School in case of Patrols, Tube-well Operators and Munshis, 
and. lrom High School to Intermediate examination in case of the pods of 
Amin. r 


On careful consideration of the matter in its various aspects, we could 
agree with the suggestions of the Irrigation Department only partially Accor¬ 
dingly, we have recommended for the above posts the scales of pay as shown 

hHrvwr • 1 ' 


(1) Patrol/Tube-well Operator ... 


(2) Amin 

(3) Ziledar 

(4) Munshi 

(5) Head Munshi 


Rs. 

175—250 (with a Selec¬ 
tion Grade of Rs. 
185-265 of 10 
per cent of per¬ 
manent posts). 

200-320 

280-450 

185-265 

200-320 


We have made the above recommendations on the assumption that the minimum 
educational qualifications laid down for the posts would be revised by the Irri- 
gation Department from Junior High School to High School and from High 
School to Intermediate examination as has been stated by them in the aforesaid 


5. We are not in favour of running scales of pay as have been suggested 
by some of the Associations. The demands made by the Associations in cases 
other than those discussed above were found to be rather high and as such the 
same could not find favour with us. The details of our recommendations in 
respect of the pay scales of the staff of this Department will be found in Part II 

oi . 11 th u IS f- e P°f.> and our recommendations regarding various other allowances 
will be found m relevant Chapters. 




26. TECHNICAL AUDIT CELLS 


At present, two Technical Audit Cells are working at the Headquarters of 
the Government. One is for the Public Works Department and the other for 
the Irrigation Department and they were established in 1959 and 1969 respec¬ 
tively. These Cells work under the respective Secretaries to Government in the 
Public Works and Irrigation Departments. The posts in the Technical Audit 
Cell of the Public Works Department are filled by officers drawn on deputation 
from the Irrigation Department. Similarly the posts in the Audit Cell of the 
Irrigation Department are filled by the officers drawn from the Public Works 
Department. 

2. In all there are two posts of Chief Technical Examiners in the scale of 
pay of Rs, 1,300—1,600 plus a special pay of Rs.150 p.m., six posts of Technical 
Examiners in the scale of pay of Rs.600-1,250 plus a special pay of Rs.100 p.m., 
and six posts of Assistant Technical Examiners in the scale of pay of Rs.300-900 
with a special pay of Rs.75 p.m in these two cells. The scales of pay of these 
posts are equivalent to those of the Superintending Engineers, Executive 
Engineers and Assistant Engineers in the Public Works Department and the 
Irrigation Department. 

3. In a memorandum submitted to us, the Chief Technical Examiners 
have stated that they have to go into intricate technical and accounts matters 
with a very critical approach in order to detect omissions and mistakes of the 
executive and administrative staff of the Public Works and Irrigation Depart¬ 
ments. They have to examine detailed estimates, legal contracts, returns, bills, 
etc. and also to-carry out site inspections in connection with inquiries which are 
initiated at the Government level. They have also to be on tour for long 
periods and, therefore, have requested enhancement of special pays as below : 

Rs. p.m. 

1. Chief Technical Examiners ... ... ... 250 

2. Technical Examiners ... ... ... 200 

3. Assistant Technical Examiners ... ... 150 

We have carefully considered this request, but in view of the upward revision of 
scales of pay in general, including the pay scales of these posts, we do not consi¬ 
der it necessary, to enhance the existing rates of special pays admissible to the 
incumbents of these posts. 

4. The Sections Incharge of the offices of these two Cells who are in the 
scale of Rs.250-325, have demanded parity with the staff of the Secretariat say¬ 
ing that their duties and responsibilities are very important and they have to 
deal with secret and complicated matters including inquiries against officers and 
have also to look into the charge-sheets framed against them. 

A suggestion has been made that the ministerial posts in the Audit Cells may 
be made a part and parcel of the Secretariat Administration Department. This 
is for the Government to consider. 

Since these posts are presently being filled in by officials drawn from the 
offices of the Chief Engineers of the Public Works and Irrigation Departments, 
we are unable to recommend pay scales allowed for such posts in the U. P. 
Secretariat. Keeping in view, the duties and responsibilities of the Sections 
Incharge we have proposed a scale of pay of Rs.450-25—700 for them. 

5. There are eight posts of Stenographers in the Audit Cells, in the pay 
scale of Rs. 120—250. We have proposed two scales of pay for Stenographers to 
be posted in these cells. Stenographers attached to the Chief Technical Exa¬ 
miners should be in the higher scale of pay of Rs.300-500 and the rest should 
be in the scale of Rs.250—425. 

Full details of the recommendations will be found in Part II of our Report. 
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27. POWER DEPARTMENT 
Government Electrical Inspectorate 

The Electrical Inspectorate was established in the year 1903. Up to March 
31, 1954, it had been under the control of the Public Works Department, but 
with effect from April 1, 1954, it was separated and constituted as an indepen¬ 
dent Department and the Electrical Inspector to Government was given the 
status of a Principal Head of Office. The Inspectorate was centralised in 
Lucknow up to 1904, but the State Government, in view of the growing generation 
and use of electricity for development and other works have laid stress on 
periodical inspections of the establishments of the licencees and power Genera¬ 
ting Stations, big consumers etc. For undertaking these responsibilities, the 
Inspectorate was decentralised into 10 Zonal and 3 Regional Offices, 

2. The Inspectorate carries out inspections of Electrical Installation to 
see whether they are in conformity with the Indian Electricity Act, 1910 and 
the Indian Electricity Rules, 1956, framed thereunder. The Inspectorate makes 
enquiries into electrical accidents and sends reports to Government regarding 
their causes and prevention. The Revenue of this Inspectorate comprises Elec¬ 
tricity Tax, fees for inspection of Electrical installation and miscellaneous 
receipts for the issue of licences and permits and their renewals, etc. 

3. The Electrical Inspector to Government has been declared a Head of 
Department with effect from August 20, 1971 and allowed the pay scale of 
Rs. 1,300—1,600. His status is that of a Superintending Engineer. He has 
submitted a memorandum requesting for revision of his pay scale as well as of 
the officers and staff working under him. A separate memorandum was also 
received on behalf of ministerial employees of the Inspectorate requesting that 
since the Electrical Inspector had been declared a Head of the Department, the 
pay scales as admissible to employees of other Heads of Departments might be 
allowed to them. It was stressed that the ministerial staff working in technical 
departments should be given special consideration. The Elecrtical Inspector also 
referred, under instructions of the Government in the Power Department, the 
matter regarding upgrading the posts of Head Clerk and Accountant to that of 
Head Assistant and Chief Accountant respectively. 

4. We have considered the various demands and find no justification for 
upgrading the scales of pay of the ministerial employees only on the ground that 
they are working in a technical department. We, however, observe that the 
present pay-scale of the post of Head Clerk is Rs. 150-260, while in other Heads 
of Departments of the same status, it is Rs, 160—320. We have, therefore, 
recommended a revised pay-scale of Rs.300-500 for the post of the Head Clerk! 
We have also recommended that the post of Stenographer to the Electrical 
Inspector, should be in the higher pay-scale of Rs.300-500 on account of his 
duties and responsibilities, while for other posts of Stenographers, the pay-scale 
should be Rs.250—425. We also notice that in this Inspectorate, there are 24 
posts of Class I and II officers, while the total number of Stenographers is 22. 
Government may like to consider whether 22 Stenographers are really needed! 
and whether work cannot be carried out on a pool basis, at least at the Head¬ 
quarters Office of the Inspectorate. We also find that the present pay-scale of 
the Accountant is Rs. 120—220, which is not admissible to the Accountants in the 
offices of other Heads of Departments of equivalent status. We, have therefore, 
recommended a revised pay-scale of Rs.250-425 for this post. This post with 
the same name exists in the office of other Heads of Departments and therefore, 
we find no justification for any change in its designation. 

5. There is a post of unqualified Draftsman in the Inspectorate. We have 
recommended a pay-scale of Rs.200-320 for it as for those of the unqualified 
draftsman in other departments. 

6. Our recommendations about the scales of pay of Government Electrical 
Inspectorate will be found in Part II of our Report. 
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28. LOCAL SELF-GOVERNMENT AND HOUSING DEPARTMENTS 
(a) Local Self-Government Engineering Department 

The main work of the Department is to improve environmental sanitation 
by providing safe drinking water supply and proper drainage in urban and 
rural areas. The first attempt in this direction was made in the year 1894 
when a Sanitary Engineering Branch was established under the administrative 
control of the State Public Works Department with a Sanitary Engineer to 
Government as its head. The status of the Head of the Department was 
raised to that of Chief Engineer in 1947. The Department was 
re-named as Local Self-Government. Engineering Department in 1951. The 
important functions of the Department are preparation and execution of 
water supply, drainage, sewage utilization, sanitation, electrification and other 
health works for local bodies, Government Departments, Government spon¬ 
sored melas and rural areas of the State. 1 

The Chief Engineer, Local-Self Government Engineering Department is 
assisted at the headquarters by two Additional Chief Engineers, one Superin¬ 
tending Engineer (Electrical and Mechanical), four Personal Assistants to the 
Chief Engineer of the rank of Executive Engineer, one Officer on Special 
Duty of the rank of Executive Engineer, three other Executive Engineers, one 
Senior Accounts Officer, one Accounts Officer, one Assistant Accounts Officer 
one Deputy Director Agriculture (Sewage Farm), one Assistant Engineer 
(Civil), one Assistant Engineer (Electrical and Mechanical), 132 ministerial 
and 37 inferior staff. In the field, there are 18 circle offices, each under the 
charge of a Superintending Engineer. There is one Executive Engineer 
(Electrical and Mechanical), three Assistant Engineers (Electrical and Mecha¬ 
nical) , eight Overseers (Electrical and Mechanical), besides some ministerial 
and inferior staff, in the office of each Superintending Engineer, In each circle 
there are between five to seven divisions, each under the charge of an Executive 
Engineer who has normally four Assistant Engineers under him. In so far as 
could be ascertained, the present strength of the Superintending Engineers 
Executive Engineers, Assistant Engineers and Overseers is 20, 125, 491 and 
1,811 respectively, along with a number of other technical, ministerial and 
inferior staff. 

The reply of the Chief Engineer, Local Self-Government Engineering 
Department to the questionnaire issued by our Commission is the same as that 
of the Chief Engineer Public Works Department. He has made the following 
specific suggestions about the revised scales of pay to be allowed to the 
Engineers : . 

1. Junior Grade ... ... 500-4^1,300 

2. Senior Grade ... ... lj00 0- 50-2,000 

3. Selection Grade ... ... 2,500-100-3,000 

with the provision that at the time of promotion from the Junior to the Senior 
Grade, the salary of an officer should be fixed at the next stage in the senior 
scale after allowing three extra increments in the junior scale, or the minimum 
of the senior scale, whichever be more. According to him, the posts of the 
Executive Engineer and above should be in the Senior Grade, while those of 
Additional Chief Engineer and Chief Engineer should be in the Selection 
Grade Pending decision on the proposed three grade system, he has made 
the following suggestions for the revision of the pay-scales of the various posts 
m his department : 1 

Serial Present Pay 

no. Name of post pay scale 

scale proposed 

1 2 1 7 4- 

Rs. Rs. 

1 Assistant Engi- 300—900 (1) 500—40— 

neer. with start- 1,100—50— 

ingpay of 1,300. 

Rs. 350. (2) 1,100—50— 

1,500 (selec- 

_ tion Grade). 


Technical 

pay Remarks 
proposed 


_5_6 

Rs, 


| 100 


270 


271 


Serial Present 

Pay 

Technical 

no. 

Name of post pay 

scale 

pay Remarks 


scale 

proposed 

proposed 

1 

2 3 

4 

5 6 


Rs. 

Rs. 

Rs. 

2 

Executive Engi- 600—1,250 

(1) 1,000—50— J 



neer. 

1,500. 

(2) 1,500—50— 

^100 



1,700 (selec- | 

tion Grade). j 


3 

Superintending 1,300—1,600 

1,500—50— 

100 


Engineer. 

1,700—75— 

2,000—100— 

2,200. 


4 

Additional Chief 1,300—2,000 2,500—125— 

For parity with 
similar posts 


Engineer. 

3,000. 




e.g. members 
of various 
tribunals to 
which mem¬ 
bers of State 
Judicial Ser- 




vice are 

appointed. 

5 

Chief Engineer 2,000—2,250 

3,500 fixed 

100 Being head 




of major 

6 

Assistant Acc- 250—750 

400—30—550— 

department. 


ounts Officer. 

40—750—50— 

1,200. 


7 

Personal Assis- 400—550 

700—40—900— 


_ 

tant. 

50—1,100. 



As regards skilled, semi-skilled and unskilled Class IV employees, e.g. 
Beldars, Mates, etc. engaged in the Department, the Chief Engineer has sug¬ 
gested the following scales of pay : 

Rs. 

1. Junior Grade ... ... ... j00-5-200 

2. Senior Grade .. .. .. 150—5—250 

3. Selection Grade ... ... ... 200—10—300 


with the stipulation that after serving for 10 years in the Junior Grade, the 
incumbents will be placed in the Senior Grade on the basis of merit and 
seniority and thereafter they will be promoted to the Selection Grade accord¬ 
ing to the dumber of vacancies in the selection grade. 

The Chief Engineer has also proposed the under mentioned scales of pay for 
technicians, e.g. Overseers, Compounders, Architectural Assistants, Head Drafts¬ 
man, Architectural Draftsmen, Foremen, Chemists (Research Institute), Tra¬ 
cers, Laboratory Assistants, etc. and ministerial staff (e.g. Head Assistants, 
Head Clerks, Stenographers, Senior Noter and Drafters, Junior Noter and 
Drafters, EJpper Grade Clerks, Lower Grade Clerks and Routine Clerks, etc.): 


. l\o> 

1. Junior Grade .. .. .. i7 O _i0-350 

2. Senior Grade ... ... ... 300-15-600 

3. Selection Grade ... ... ... 400—25—900 

with the same stipulations as mentioned above in the case of Class IV employees. 


Regarding the placement of technical staff, he has suggested that the Over 
seers and other equivalent technicians should be appointed in the Senior Grade 
and they should get selection grade when promoted therein according to the 
number of vacancies on the basis of merit and seniority. According to him, 
the posts of Head Assistants and Head Clerks should be placed in the Selection 
Grade and those of Legal Assistants in the Senior Grade. He has propoed the 
same method for fixation of salary on promotion from a Junior to 3 Senior 
Grade as proposed in the case of Engineers, 
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Pending adoption of the three-grade system proposed above, he has 
recommended the following scales of pay for the various mon-gazetted technical, 
ministerial and skilled and unskilled inferior posts : 

Class HI—Technical Posts 


Serial 

no. 

Name of posts 

Existing 
pay scale 

Pay scale recommended 

1 

2 

3 

4 



Rs. 

Rs. 


1 Foreman 

2 Computor 

3 Head Draftsman 

4 Overseer (Civi!)/(Electrical and 

Mechanical). 


225—500 400—25—900 (Selection 

Grade). 

180—380 300—15—600 (Senior Grade), 
160—280 300— 15—600 (Senior Grade). 
175—300 300—15—600 (Senior Grade). 


5 Draftsman 

100—180 

200—10—400(Junior Grade). 

Non-Gazetted Class Ill-Ministerial Posts 

Serial 

no. 

Name of posts 

Existing 
pay scale 

Pay sc de recommended 

1 

2 

3 

4 



Rs. 

Rs. 


1 

Head Assistant, Chief Engi¬ 
neer’s Office. 

350—450 

2 

Head Assistant, Circle Office 

250—325 

3 

Head Clerk, Chief Engineers 
Office. 

160—320 

4 

Stenographer, Chief Engi¬ 
neer’s Office. 

160—320 

5 

Senior Noter and Drafter, 
Chief Engineer’s Office. 

140—280 ' 

6 

Head Clerk, Divisional Office 

150—260 

7 

Senior Noter and Drafter, 
Circle Office. 

120—250 

8 

Stenographer, Circle Office 

120—250 | 

9 

Stenographer Divisional Office 

120—250 | 

i 

10 

Upper Grade Clerk 

► 

120—220 

11 

Junior Noter and Drafter- 
at7i-Record Keeper, Chief 
Engineer’s Office. 

120—220 

12 

Junior Noter and Drafter, 
Circle Office. 

120—220 | 

1 

13 

Store-keeper 

120—220 I 


400—25—900 (Selection 
Grade). 


Grade). 


14 Draftsman .. .. 120—220 

15 Reference Clerk, Chief Engi- 100—180 'l 

neer’s Office and Circle 
Office. 


16 Reference Clerk, Divisional 100—180 
Office. 


I 200—10-400 (Junior 
J Grade). 
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Clas IV—Skilled and Semi-skilled 


Serial 

Name of posts 

Existing 

Pay scale recommended 

n®. 


pay scale 

1 

2 

3 

4 


1 Truck Driver 

2 Wireman 

3 Mechanic 

4 Jeep Driver 

5 Fitter and Turner 

6 Time-keeper 

7 Mechanic (Unqualified) 

8 Electrician 

9 Pump Driver 

10 Work Mistri 

11 Black Smith 

12 Carpenter 

13 Compressor Operator 


1 Daftari 

2 Jamadar 


3 Peon 

4 Chaukidar 

5 Waterman 

6 Sweeper 

7 Mali 


V80-—140 200—10—300 (Selection Grade). 

^■75—115 150—5—250 (Senior Grade). 

j»65—90 120—5—200 (Junior Grade). 


Class IV— Unskilled 

•0 60-80 200-10-300 (Selection Grade). 

"J 

- • r55—75 150—5—250 (Senior Grade). 

■ J 


A few Superintending and Executive Engineers of this Department have also 
sent to us their reply to the questionnaire which is the same as that sent by the 
Chief Engineer. ' 

A memoTandum has also been received from the U. P. Engineering Asso¬ 
ciation in which they have demanded the following scales of pay for the 
engineers : r 

Rs. 

1. Junior scale ... 750-50-1,500 

2. Senior scale ... 1.000-75-1.500- /Tn h* 


3. Selection Grade 

4. Chief Engineer 


... 1,000—75—1,560— (To be admssible 

100—2,250 after six years ser¬ 

vice in the Junior 
scale). 

... 2,500-125-3,000 

3,500 fixed. 


It has also been suggested that after putting in eight years of service, an Engineer 
should be promoted to the Senior Grade if he is not considered unfit for such 
promotion, irrespective of the fact whether a post is available for promotion or 
not. Along with the scales of pay, the Association has also demanded Technical 
Pay, Project Allowance and Design Allowance at the following rates : 



Pay Range 

Proposed 

Technical 

pay 

Proposed 

Project 

Allowance 

Proposed 

Design 

Allowance 


1 

2 

3 

4 



Rs. 

Rs. 

Rs. 

1 . 

Junior Grade 

150 

150 

100 

2. 

Senior Grade 

200 

200 

200 

3. 

Selection Grade 

300 

250 

250 
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The U. P. Technical and Drawing Office Staff Association has demanded 
the following scales of pay : 

1. Architectural Assistant ~\ 

2. Computor y ... ... 600-900 

Head Draftsman J 

Draftsman (Recruiting Grade) ... ... 350—650 

Draftsman (Senior Grade) ... ... 450—750 

Selection Grade for Head Draftsman, 

Computer, etc. ... ... 700-1,100 

The Ministerial Services Association of the Local Self-Government Engineer¬ 
ing Department has urged for grant of parity to the ministerial staff of the 
offices of Heads of Departments with that in the U. P. Civil Secretariat and has 
demanded the following scales of pay for the various categories of employees : 


4. 

5. 

6 . 


Name of post 

1- P. A. Ministerial 


2. Head Assistant 

3. Head Clerk 

4. Legal Assistant 

5. Stenographer, Chief Engineer's 
Office. 

6. Stenographers, Circle Office 

7. Stenographers, Divisional 
Office. 

8. Senior Noter and Drafter, 
Chief Engineer’s Office. 

Senior Noter and Drafter, 
Circle and Divisional Offices. 
Junior Noter and Drafter, 
Chief Engineer’s Office. 

Junior Noter and Drafter, 
Circle and Divisional Offices. 
Record-keeper, Chief Engi¬ 
neer’s Office. 

Record Keeper, Circle and 
Divisional Offices. 

Auditors 

Senior Accounts Clerks 
Reader-cum-Stenogra pher 
Routine Clerks 
Lower Grade Clerks 
Typist 

Store-keeper (Special pay 
Rs.30). 

Draftsman, Grade II 
Tracer 


Pay scale demanded 

Rs. 

700-40-900-50-1,100 
Class III—Ministerial 


400-35-610-50-910 


9. 

10 . 
11 . 
12 - 

13. 

14. 

15. 

16. 

17. 

18. 

19. 

20 . 

21 . 

22 . 

23. 

24. 

25. 

26. 

27. 

28. 

29. 

30. 

31. 

32. 

33. 

34. 

35. 

36. 

37. 


300—20—420— ; 30—600 


^ 200-15-290-20-410 


Class Ill-Technical 


1 




Architectural Assistant 
Foreman 
Head Draftsman 
Computer 
Draftsman, Grade I 
Architectural Draftsman 
Overseer (Civil) and (Elec¬ 
trical and Mechanical) 

Surveyor 

Class IV 

Daftari 
Peon 

Orderly Peon 
Mali 
Farrash 
Sweeper 

Ferroboy and Water Boy 


400—35—610—50—910 


300-20-420-30-600 


V- 150-5-210-10-250 
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The Class IV Employees Association, Local Self-Government Engineering 
Department, which is affiliated to the U. P. Class IV Employees Federation has 
demanded that the minimum emoluments of a Class IV employee should be 
fixed at R.s.250 per month and that more avenues for their appointment to 
ministerial posts should be opened by reducing the minimum qualification pres¬ 
cribed for recruitment hom High School or Intermediate to Junior High School. 

We have carefully considered the demands made by the various Associations 
of employees. For reasons already mentioned by us in the chapter relating 
to Principles for Determination of Salary Structure, we have not found it possible 
to accept the demand for grade pay system or running scales of pay for any 
category of employees. We also do not think that the Chief Engineer of the 
Locai Self-Government Engineering Department, which is not of the same size 
as . £ ub . llc WoI * s Hr Irrigation Departments, should he kept at par with the 
Chief Engineers of the satd departments for whom we have recommended a 
higher scale. We have, however, allowed the same scales of pay for the Engi¬ 
neers, Overseers, Draftsman, other technical and ministerial staff and Class IV 
employee of this department as for other engineering departments The obser- 
vations made by us in the chapter on Public Works and Irrigation Departments 
in regard to the various demands of the employees of different categories apply 
with equal force here also. We have recommended a Selection Grade equal 
to 10 per cent of the permanent posts in the cadre of overseers. We have also 
provided for one post of Stenographer attached to the Chief Engineer a higher 
t00 -“2 0 -60D. We do not think that the minimum education?! 
qualification prescribed for lecruitment to the ministerial posts should be 
reduced to junior High School. On the other hand, there is need, if at all, for 
Intermediate^ 1 ^ 1 Sc 100 qualification, wherever prescribed even now, to 

The existing scale of pay as well as those recommended by us for the various 
posts are given in Part II of the Report and our recommendations regarding the 
various allowances will be found at proper places in the relevant chapters^ 

(b) Town and Country Planning Department 

IT T> St t tUt ° ry T t0wn P lannin g be gan in this State with the enactment of the 
U. P. Town Improvement Act, 1919 and setting up of Improvement Trusts in 
some cities and towns, but it was in 1947 that a Town Planning Section was 
set up as a part of the Public Works Department. In 1948, a separate Centra? 

w-!wi S 0ffit£ WaS esLablished with an independent Town Planning Wing 
With the expansion in its activities, the Town Planning Office was converted 
into an independent Town and Village Planning Department, under the charge 
of a 1 own and Village Planner. Later on, the name of this Department was 
changed into Town and Country Planning Department under the charge of a 
re-designated head known as Chief Town and Country Planner, U. P. 

2 The main function of the Town and Country Planning Department is 
the preparation of master plans for uses of land and defining and enforcing 

an f ; T dS lOT aild other services to be provided for towns and 

other places of human habitation according to their requirements, as well as 
their implementation. The Department guides the policies regarding physical 
development by preparing master plans for rural and urban areas a ml hereby 
controlling their haphazard growth. mereoy 

he Cbie * Tc >wn and Country Planner, is assisted by two Senior Town 
P rineis, one Senior Architect, one Architect Planner, two Town Planners one 
Executive Engineer (Technical), one Executive Engineer (Physical Survey 
Division), eight Associate Planners, two Assistant Town Planners, two Assistant 
Architects one Assistant Engineer (Technical)., fifteen Assistam Planners two 

feriaTan?St? S staff nd * I1Umber ° f ° ther technicaI and n ™*dmical minis- 

4. Tire Chief Town and Country Planner has in his reply to the oues 
tionnaire issued by us proposed that there should be a grading system with a 

(hit mn3 1 ®' a Seni °r Sca e and a Section Grade in every service, and also 
that equal avenues of promotion should be provided to the members of all 
Services. He also suggested- that identical scales of pay should be provided for 
the various State Services. In a separate memorandum; he submitted that town 

V , ll a M P lanmug f lould n ? [ be treated merely as one of the social services 
but should be treated as an investment m production. He emphasized that’ 
as recommended by the Committee on “Shortage of Town PlanniL JeSonnel '' 
also, the scales of pay of those engaged in town planning work should not be 
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kept lower than those in other technical services. He has quoted the scales e>f 
pay proposed by the Committee on ‘Shortage of Town Planning Personnel’ and 
also made his own suggestions for revision of the scales of pay for the following- 
posts : * 


Serial 

no. 

Name of post 

Present 
scale of 
pay 

Scale of pay proposed 
by the Committee on 
‘Shortage of Town 
Planning Personnel’ 
as quoted by the 
Chief Town and 
Country Planner 

Scale of pay pro¬ 
posed by the 
Chief Town and 
Country Planner 

1 

2 

3 

4 

5 


rvs. K.S, 

1 Chief Town and 1,800—2,000 2,250—2,500 2,250—2,500 Or as 

Country Planner. may bc rcvised for 


Chief Engineer, 
P W D 

2 Senior Town Planner 1,300—1,600 1,300—1,800 1,400-1 800 

3 Associate Planner 600—1,250 700—1,250 750—1 400 

4 Architect Planner 600—1,250 700—1,250 ] 750—1 400 

5 Town Planner .. 600—1,250 700—1,250 750— M00 

6 Executive Engineer 600—1,250 .. 750 1 40 % 

7 Assistant Planner 300—900 400—950 400—1,100 

(With a start {Plus technical pay of 

of Rs. 350). r s 500) 

8 Assistant Sociologist 250—750 400—1,000 {Plus 

technical pay of 
Rs. 450). 
400—1,000 
(Start of Rs. 450) 

250—750 

300—600 
250—500 

250—500 
200—400 
250—500 
250—500 
220-425 


9 Assistant Engineer 300—900 

(With start 
of Rs. 350). 

10 Architectural Plann- 175—300 

ing Assistant. 

11 Photographer .. 120—220 

12 Head Clerk/Head 150—260 
Clerk'C«/?i-Accountant 

13 Electrican .. 120—220 

14 Dark Room Assistant 80—140 

15 Accountant - .. 120—220 

16 Stenographer .. 120—250 

17 Senior Clerk .. 120—220 


18 Architectural Plann- 175—300 
ing Assistant. 

1° Statistical Assistant 200—400 

20 Head Draftsman .. 180—380 

21 Qualified Drafsman 160—280 

22 Unqualified Drafts- 120—220 

man. 


OR other equivalent 
scale of pay which 
may be determined. 
250—750 


300—600 
275—560 
250—500 
200- 400 


23 Computor .. 180—380 

24 Overseer or Overseer 175—300 
cum-Surveyor. 

25 Survey Assistant 1 75—300 

26 Junior Clerk/Typist 100—180 

27 Blue Printer (Techni- 80—140 
nical or Ordinary). , 

28 Rota Print Assistant 100—160 

29 Tracer .. 80—140 

30 Driver .. 75—115 

31 Peon, Daftari, Chau- 55—75 

kidar, Sweeper, etc. 


275—560 

275—560 

275—560 

160—320 

130—240 

160—320 

130—240 

130—240 

110—175 

OR other equival¬ 
ent scale of (pay 
which may be^dc- 
termined. 
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5. I he non-gazetted staff Association of Town and Country Planning 
Department has made the following suggestions for revision of the scales of pay 
of the various categories of staff : r 


Serial 

no. 

Name of post 

Existing 
pay scale 

Pay 

scale suggested 



Rs. 

Rs. 

1 

Architectural-ci/m-Planning 175—300 

400-900 


Assistant. 



2 

Head Draftsman 

.. 180—380 

350-750 

3 

Statistical Assistant 

.. 200—400 

400—900 

4 

Photographer 

.. 200—300 

400—900 



(of present incumbent) 



120—220 




(as recommened by P. R. C.) 

5 

Dark Room Assistant . 

. 80—140 

200-400 

6 

Rota Printing Assistant 

100—160 

O 

3 

i 

o 

ir> 

7 

Electrical Supervisor ' 



8 

Overseer 


As per P. W. D. and other 



S* 

Departments. 

y 

Compctor 



10 

Blue Printer 



ii 

Survey Assistant 


As for the Overseers in P.W.D. 

12 

Blue Printer (Technical) 


As for other l.T.I. pass persons. 

13 

Office Establishment .. J 



14 

Stenographer 

1 

\ 

‘ ( 

>- 

As in other offices of Heads of 



i 

Departments. 

15 

Peon and Chaukidar . 

• J 




6 . In his oral evidence before us, the Chief Town and Country Planner 
i eiterated the points made out by him in his reply to the questionnaire and added 
that the Department was finding it difficult to recruit Assistant Town Planners 
due to the low stale of pay of this post. He also indicated that while the scale 
of pay of the post of Assistant Sociologist in his Department was Rs.250—750, 
that of the Junior Associate to Rural Life Analyst in the Planning Research and 
Action Institute, whose qualifications were the same as those of Assistant Socio¬ 
logist, was Rs.300—900. He further pointed out that the pay scales of the Archi¬ 
tectural Planning Assistants, photographers and Dark Room Assistants in his 
Department were lower than those in the Public Works, Information or other 
Departments although die qualifications prescribed for recruitment to and the 
dimes of these posts in these departments were identical. He added that the 
scales of pay of clerical posts in his headquarters office were equivalent to those 
in force in the divisional offices in the Public Works Department and deserved 
to be revised upwards. 

7. We find that the duties and responsibilities of the Chief Town and 
Country Planner and those of the Chief Engineer, Public Works Department 
are not on equal footing. Town and Country Planning is a very small Depart¬ 
ment with a small number of engineers and other staff. The existing scale of 
pay of this post is Rs. 1,800—2,000, while that of the Chief Engineer is Rs.2,000— 
2,250. The scale and the status of this post has never been equal to that of the 
Chief Engineer, Public Works Department. Even the Pay Rationalization 
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Committee had recommended the scale of Rs. 1,300-1,GOO onlv for this post. 
Later on, its scale of pay was raised to Rs. 1,500-1,700 and then to'Rs.1,800-2,000. 
As the Town and Country Planning Department is rapidly expanding, promo¬ 
tions have been rather very quick, but in respect of size, workload, etc., the 
Department has not yet reached the level of the Public Works Department. In 
the circumstances, there appears to be no justification for bringing the post of 
the Chief Town and Country Planner at par with that of the Chief Engineer, 
Public Works Department. We think that ibe scale of Pay of this post should 
be revised to Rs. 1,900—2,250. As regards (he post of Assistant Sociologist, no 
post with such a designation or that of Junior Associate to Rural Life Analyst 
in the snile of Rs.300—900, lias been reported to us by the Planning Research 
and Action Institute, hor the post of Assistant Sociologist in the office of the 
Chiel down and Country Planner, we have proposed the scale of pav of 
Rs. 150—950, which we feel is adequate. 

As regards the post of Architectural-et/m-Planning Assistant, the Chief Town 
and Count!y Planner had informed us that out of 15 posts which existed, several 
were lying vacant because the existing scale of Rs.l75-300 was very low. He 
bemoaned that his scale was even lower than that of Head Draftsman. 
He requested that the scale of pay of the post should be upgraded and then 
revised. We find that in the Public Works Department, the scale of the Archi¬ 
tectural Assistant is Rs.250—750. There, the post is filled through the Public 
Set vice Commission and the qualifications prescribed for it are also higher. 
1 hus, it is difficult for us to accept the claim for parity in the scale of pay of 
the post of Arcliitectiiral cj/m-Planning Assistant in the Town and Country 
Planning Department and that of Architectural Assistant in the Public Works 
Department. Nevertheless, keeping in view the facts brought to our notice by 
the Chief 1 own and Country Planner, we have recommended the scale of 
Rs.550-15—500-20-600-25—700 for this post, as against the scale of Rs-300—500 
which would have been otlierwi.se admissible for.it in the normal course. We 
would, however, suggest that the scale for these posts in the Town and Country 
Planning Department will in future be admissible if these posts are filled 
through lhe Public Service Commission. 

8 . Regarding the ministerial staff, we find that this is a small office as 
compared to the Public Works or litigation or Local Self-Government 
Engineering Department, and, therefore, it may not be proper to allow 
to the ministerial staff of this office the same scales of pay which we have proposed 
for the ministerial staff of those Departments. As for the post of Photographer, 
we have lecommended the same scale of pay as has been recommended by us for 
the post of Cameraman of the Public Works Department as the post of this 
designation (Photographer) does not exist in that Department. The scale of 
pay ol (he post of Dark Room Assistant has also been proposed similarly. 

1 he existing scales of pay of the employees of the office of the Chief Town 
and Country Planner and those proposed by us appear in Part II of our Report. 

(c) Directorate of Local Bodies 

Following the centralisation of some of the important Palika Services under 
the Uttar Pradesh Palika (Centralised) Services Rules, 1966, it was felt that 
some machinery lor effective control of the work relating to the Centralised 
Services should be set-up. In order to handle the work relating to the Centrali- 
sed Services under the Nagar Mahapalikas and Nagar Palikas, as also other work 
relating to local bodies which need not necessarily be dealt with at the Govern¬ 
ment level or in the Secretariat, a Directorate of Local Bodies was set up in 
June, 1970. The Commissioner and Secretary to the Government in the llocal 
Self-Government Department acts as the ex-officio Director. The day-to-day 
work of the Directorate is looked after by a Deputy Director, who is at present 
an officer of the Senior Scale of the Indian Administrative Service, and is also 
designated as ex-off cio Deputy Secretary to Government in the Local Self 
Government Department. Besides die Director and the Deputy Director, whose 
pay scales are not to lie levised by our Commission, the remaining staff consists 
of a Personal Assistant (Gazetted) to the Director, an Upper Division Assistant, 
an Accountant, two Lower Division Assistants, one Accounts Clerk, one Office 
Peon and one Chaukidar-cMW-Farrash. 

2. No reply to the questionnaire issued by us, nor any memorandum of 
demands was received either from the Director or from the subordinate employees 
«f the Directorate. No specific recommendations for the revision of the pay 
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s caks °f the employees of this Directorate were received, except that in his demi- 
official letter no. 6879-DI.B/35 (VA) -72, dated October 27, 1972, Sri Devi Dayal. 
c Dilector and ex-officio Deputy Secretary to Government in the Local 

Sell Government Department intimated that the pav scale of the post of Personal 
Assistant to the Director, as also of other posts, should be the same as those for 
the post of Personal Assistant and other posts in the offices of other Heads of 
Departments, as for instance, the Director, Harijan and Social Welfare In 
this letter, he also intimated that the prescribed minimum qualifications and 
the method of recruitment for the various posts in the Directorate were the 
same as in the offices of other Heads of Departments, and that no separate 
service rules have yet been framed for the employees of the Directorate. 

3. We would now deal with the case of the post of Personal Assistant 

(Gazetted) to the Director about whom there are certain special features. The 
scale of pay approved for this post in Government Order No. 952-B (2) /II-Ka— 
572-65, dated June 1, 1970, is Rs.400-25-550. The present incumbent of this 
post is reported to be a permanent Personal Assistant of Secretariat in the scale 
of Rs.200-450. His deputation to this Directorate in the scale of Rs.400—25—f>50 
was sanctioned in Secretariat Administration Department Office Memorandum 
No. 9/86-Deputation/20-E-l-I970 (201/70), dated July 20, 1970. We feel that 
the scale of pay allowed to the present incumbent is much higher than the scale 
of pay of the post of Personal Assistants in the Secretariat as also higher than the 
existing scale of Rs.350—500 of the post of Personal Assistant in the Directorate 
of Harijan and Social Welfare. In the circumstances, we feel that this scale 
does not need upward revision, and recommend that the present incumbent may 
be allowed his own grade pay in the substantive post or the existing scale as 
peisonal to him. We would also suggest that Government may prescribe 
suitable qualifications, say graduation as a minimum qualification, and also a 
few years’ experience, and fill the post through the Public Service Commission 
since the post is gazetted and its existing scale of pay is higher than the existing 
scale of pay of several other gazetted posts. In the absence of prescribed mini¬ 
mum qualifications for recruitment to this post, we could not suggest a pay 
scale for the post. 1 7 

4. In respect of the posts in the Directorate, we have proposed scales in line 
with the existing emoluments. These are contained in Part II of our Report. 

HOUSING DEPARTMENT 
(d) Regulated Areas in Uttar Pradesh 

Iheie is a definite trend towards urbanization in the country and as such 
there is an imperative need for planned development of urban areas, if they are 
to function, as healthy centres of economic growth. The Town and Country 
Planning Department carries out the required physical, socio-economic and 
other surveys and prepares Master Plan for cities, towns and villages. The 
master plans, after they are approved by the Government, are implemented— 

(1) by regulation and control of building operations, and 

(2) by positive action for urban development. 


2. The work regarding the regulation and control of building operation is 
entrusted to the Prescribed Authorities set up for areas and towns declared as 
Regulated Areas under the Uttar Pradesh (Regulation of Building Operations) 
Act, 1958. On the declaration of any area as ‘regulated area’, the operation of 
certain sections of the Uttar Pradesh Nagar Mahapalika Adhiniyam, 1959, the 
Uttar Pradesh Municipalities Act, 1916, the Uttar Pradesh Town Improvement 
Act, 1919, etc. remains suspended for the period during which declaration rela¬ 
ting to it remains in force. 


3. The provisions of the said Act, have been applied to KAVAL cities and a 
number of other cities, towns and areas. The Mukliya Nagar Adhikaris of 
Nagar Mahapalikas in KAVAL towns have been appointed "prescribed authority” 
under the Act. Similarly, the Administrator, Improvement Trust, Ghaziabad 
and the President Municipal Board, Bareilly have been appointed as the 
Prescribed Authority for Ghaziabad and Bareilly area respectively. A whole¬ 
time senior officer has, however, been appointed as the Prescribed Authority for 
the Regulated Area of Rihand Region with headquarters at Robertsganj, district 
Mirzapur. In other cities and towns, the functions of Prescribed Authority 
are being discharged by the Additional District Magistrate (Executive) or the 
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City Magistrate or the. Sub-Divisional Magistrate concerned. The positive 
action for implementation of the proposals contained in a Master Plan, is 
generally the lesponsibility of the local Municipal Corporation, Municipal Board 
or Improvement Trust and Government and Semi-Government Organizations, 
who are expected to plan their future programmes of city expansion, housing, 
road construction, provision of civic services, educational, recreational, hospital 
facilities etc., in conformity with the Master Plan. ’ r 

4. Relevant information about the staff posted in the Regulated Areas was 
not received from several prescribed Authorities of Regulated Areas. However, 
the Housing Department have sent to us a list of temporary posts in the Regu- 
la ted aieas along* with their number, existing pay-scales, prescribed, minimum 
qualifications and the method and sources of recruitment. No reply to the 
questionnaire issued by the Commission or any memorandum of demand has 
been received from the employees of the Regulated Areas. The prescribed 
Authoi tties or the Government also did not send any recommendations either. 

5. Besides the post of Prescribed Authority, the other posts in the Regulated 
Areas are those of Assistant Engineer, Overseer, Surveyor-cum-Overseer, Steno 
typist, Head Clerk, Senior Clerk, Junior Clerk and Peon. The posts of Pres¬ 
cribed Authority and Assistant Engineer are held by the State Civil Service 
Officers and Assistant Engineers of the Public Works Department respectively, 
and they will naturally carry their own scales of pay. We feel that the Over¬ 
seers and Surveyor-cum-Overseers, who are presently jn the scale of Rs. 175— 300 
should get the same scales of pay as revised by us lor the Overseer or Surveyor- 
cum-Overseet of the Public Works Department. The existing scales of pay of 
the remaining posts are also the same as those of the corresponding posts else¬ 
where under the Government, As all of these posts are of common categories, 
we have proposed revision of their existing pay scales, on the basis of their exist¬ 
ing emoluments. The existing and the revised scales of pay of these posts, as 
proposed by us, will be found in Part II of our Report. 

(e) Government Nazul 

The work relating to Government Nazul land and buildings is dealt with 
in the local Self-Government Department at the Secretariat level. The work 
at the district level is controlled by the Collector-of the district through a staff 
specifically provided for the purpose. The State Government had intimated to 
us that separate Government Nazul staff existed in nine districts of Uttar 
Pradesh. 

2. No reply to the questionnaire issued by us, has been received from the 
employees of Nazul, nor has any memorandum of demand for revision of pay 
scales been teceived from them. We have, however, carefully examined the 
duties and responsibilities of the various posts as also the prescribed minimum 
qualifications and the sources and methods of recruitment, and find that there 
is no ground for up-grading the pay scale of any post beyond revision on the 
basis of existing scales and emoluments. 

3. There are some posts in district FaizabacI relating to Nazul at Gulab 
Bari, Faizabad, which carry fixed pays. It could not be ascertained if the 
incumbents of these posts were regular whole-time employees or they worked 
on part-time basis. The revised fixed pays proposed by us for these employees 
would thus he applicable only if the employees holding the posts concerned 
were regular whole-time employees, otherwise their cases do not lie within our 
purview. 

4. The existing pay scales of the staff of Government Nazul in the district* 
as also those recommended by us, are shown in Part II of this Report. 



29. INFORMATION DEPARTMENT 
Information Directorate including District Level Staff and Hindi Samiti 


The Organization of die Information Department and its activities had 
undergone a change after independence of the country, when for field work 
the Information Directorate was added to it in 1947, but the Information 
Department of the Secretariat and the Information Directorate continued to 
function sis a combined unit. The Director of Information, also functions as 
Special, Joint or Deputy Secretary to Government in the Information Depart- 
ment at the Secretariat level. Some members of the staff who were in the 
Department prior to 1947, and were drawing pay in the Secretariat scales of 
pay, continued to function as such even after the Directorate was added to it, 
although the work of the Secretariat and the Directorate was done in separate 
Sections of the same combined office. 


2. The Pay Rationalization Committee had examined the office structure of 
the combined office and recommended that the pay scale of the Directorate’s 
staff should be reduced and brought at par with those of the employees of 
other Heads of Departments. Orders were issued by the Government accor¬ 
dingly with effect from April I, 1965. This matter was also referred to the 
Anomaly Committee which suggested that the combined office of Information 
Department and the Directorate should, consequent upon introduction of new 
scales for the Directorate, be separated into two parts. We understand that 
the desired separation is still incomplete. 

. The Director is assisted by a Deputy Director and several Assistant 
Directors of Information. The main function of the Directorate is to maintain 
liaison between the Government and the people and to keep the public informed 
of the nation-building activities and the policies of Government, through various 
media of publicity and also to keep Government informed of public reactions to 
its policies. The main organs of the Directorate are Press Information Bureau, 
Publication Bureau, Community, Listening Scheme, Films and Photography, 
Exhibitions, Scrutiny Section, National Festivals and other Cultural Activities 
and Hindi Samiti. 

(1) Press Information Bureau— The Bureau is under the charge of an 
Assistant Director, who is assisted by a News Editor, four News Officers and 
several Information Officers and Translators. The News Editors and Informa- 
tmn Officers keep themselves in touch with the Secretariat Departments and 
Heads of Departments and collect material for dissemination to the general 
public. ° 

. Publicity Bureau— The main function of this Bureau is to establish 
liaison between the public and the Government and to disseminate information 
through the medium of publicity literature. 

(3) Community Listening Scheme— The scheme under which radio sets 
weie originally installed at public places for community listening is under the 
° ° - an - ^ ss ‘ stant Director of Information on the administrative side and 

a Radio Engineer on the technical side. The latter is assisted by two Additional 
Radio Engineers, two Assistant Radio Engineers and Technicians. He runs 
the Radio Workshop at the headquarters and Zonal Servicing Stations and 
Maintenance Centres in districts. 


(4) Films and Photography— An Assistant Director is incharge of the work 
connected with films dealing with activities of the Government, documentary 
films, news reels and photography. The Assistant Director is assisted by a Films 
Officer and Officer-mcharge, Films and Photography, besides a news-reel 
Cameraman and Photographers. 

(5) Exhih ifions—There are four Exhibition Units at the Headquarters of 
the Directorate—one large and the other three comparatively small, each under 
the charge of an Assistant Exhibition Officer. These Units are responsible for 
Publicity through the media of models and charts concerning developmental as 
well as welfare schemes and matters of national and State interest. 

. , (*) Scr \ ltln y Section—It is under the charge of an Assistant Director who 
e , assistanc . e °} a Sl = m « r Journalist, Scrutinises (i) all newspapers and 
periodicals published in the State as also important ones of outside the State in 
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order to keep the Government informed of public opinion and public reaction 
to Government policies and actions, and (ii) books received under section 9 of 
the Press and Registration of Books Act, 1867. 

(7) National Festivals and Cultural Activities— National festivals, cultural 
programmes etc. are organised every year. 

(9) Hindi Samiti— The Samiti was set up in order to foster Hindi, the 
National Language of India, in its expansion. 

(9) District Field Publicity Units— Till early 1957 there was a District 
Information Officer in each district for carrying on publicity of development 
schemes and programmes of the Government. The Government, however, 
decided in April, 1967 to abolish the posts of District Information Officers in the 
State, except in the three border districts of Uttar Kashi, Chamoli and Pithora- 
garh. - 1 ; 

Class III employees of Information Directorate are of the following cate¬ 
gories : 

!i) Employees who have been selected or approved by the Public Ser¬ 
vice Commission and whose method of recruitment and qualifications are 
according to the rules of the Secretariat. 

(ii) Employees who are not approved by the Public Service Commission 
and whose, prescribed qualifications are now lower and similar to those 
prevalent in the offices of other Heads of Departments. 

4. The question of absorptoin in the Secretariat, of the employees in 
category (i) above, is reportd to be under consideration of the Secretariat 
Administration Department. 

5. The following Service Associations and officers of the Information 
Directorate appeared before us to give evidence or present their case : 

(i) The Director of Information. 

(ii) Saochna Nideshalaya Patrakar Sangh. 

(iii) Prachar Adhikari (Prakashan). 

(iv) District Information Officers’ Association. 

(v) Officer Incharge, Photography and Films, Information Directorate. 

. ( v 0 Employees and officers working on various posts in Information 
Directorate and Information Centre, Hazratganj, Lucknow. 

(vii) U. P. Information Directorate (Headquarters) Ministerial Em¬ 
ployees Association. 


6. Besides, we have received several memoranda from officers and employees 
of the Information Directorate demanding revision of their pay scales. The 
summary of their demands is as under : 


Serial 

no. 

Name of post 

Existing pay 
scale 

Pay scale deman¬ 
ded 

1 

Publicity Officer 

Rs. 

250—550 

Rs. 

The same scale of 

2 

District Information Officer 

225—500 

pay as may be 
approved for In¬ 
formation Officers. 
300—900 

3 

(0 

Different employees/officers work¬ 
ing on different posts, including 
the employees working in In¬ 
formation Centre, Hazratganj. 

Technical Employees of Infor¬ 
mation Directorate — 

(a) Radio Engineer 

300—900 

1,300—1,600 


(b) Additional Radio Engineer .. 

225—500 

300—900 


(c) Assistant Radio Engineer 

150—260 

250—550 
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Serial Name of the post 

no. 

Existing pay 
scale 

Pay scale 
demanded 


Rs. 

Rs. 

( d ) Technician (Technical Assistant) 80—140 

160—320 

(c) Radio Inspector 

100—180 

150—260 

( f) Radio Mistry 

80—140 

100—180 

(g) Laboratory Attendant 

55—75 

100—180 

(//) Photo Film Section — 



(a) Films Officer 

250—550 

1,150—1,300 

( b ) Officer Incharge, Photography 
and Films. 

200—450 

700—1,150 

(c) Newsreel Cameraman 

200—450 

590—800 

(d) Assistant Photographer (Equi¬ 
valent to Photo Officer). 

180—380 

400—800 

(e) Assistant Cameraman 

160-320 

325—575 

(/) Photo Artist 

120—220 

325—575 

(g) Bromide Printer 

120—220 

325—575 

( h ) Dark Room Assistant 

80—140 

200—320 

(/') Laboratory Assistant 

80—140 

200-320 

(j) Film Librarian 

150—350 

400—900 

( k ) Film Store Keeper 

100—180 

250—550 

(/) Photographer 

120—220 . 

400—800 

(m) Laboratory Boy 

55—75 

85—110 

(Hi) Exhibition Section — 



(a) Publicity Officer (Exhibition 
Officer) 

250—550 

400—950 

( b ) Assistant Exhibition Officer 

160—280 

350—575 

( c ) Film Operator 

80—140 

200—350 

(, d ) Carpenter-cwAM-Painter 

75—115 

140—175 

(e) Exhibition Chaukidar 

55—75 

70—80 

0'v) Technical Section — 



(a) Photo Slide Engineer 

200-450 

250—750 

(b) Technical Supervisor 

150—260 

200-425 

(c) Sound Mechanic 

120—220 

200-425 

(d) Cinema Operator 

80—140 

200—350 

(e) Technical Supervisor (Vehicles) 

150—260 

200—425 

(f) Drivers 

75—115 

110—139 


7. We have considered the demands of the officers and employees of the 
Director of Information. While for most of the posts in the Information Direc¬ 
torate, we have revised their scales of pay on the basis of their existing scales 
and emoluments, we find that in respect of the following posts, the existing 
scales were rather low, considering the qualifications of incumbents and their 
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job requirements. We have, therefore, recommended higher scales of pay to 
them than what would have been admissible to them on the basis of their 
existing scale : 


Serial 

no. 

Designation of the posts 

Existing 

pay 

scales 

Pay scales revised by 
the commission 



Rs. 

Rs. 

1 

District Information Officer 

(i) 225—500 
(ii) 250—750 
(Selection 
Grade) 

450—25—575—25—700— 
30—850 with 10 per cent 
of the posts in the selec¬ 
tion grade of Rs. 500—25 
650—30—800-50-1,000. 

2 

Information Officer 

(i) 250—550 

(i) 450—25—575—25— 
700—30—850. 



(ii) 250—750 
(Selection 
Grade) 

(ii) 500—25- 650—30 - - 
800—50—1,000. 

3 

News Editor 

1 



4 News Officer 

5 Editor “Tripathga” 

6 Publicity Officer 

7 Officer-in-charge State 
Information Centre. 

8 State Annual Report Officer 

9 Films Officer 

10 Officer-in-chargc Photo¬ 
graphy and Films. 


y 250—550 450—25—575—25—700- 
I 30—850. 


200—450 400— 15—47 5—20—575- 
25—750. 


For those employees who were appointed before April 1 , 1965, in the Secretariat 
scales of pay, and whose scales of pay had been reduced on the recommendations 
of the Pay Rationalisation Committee, we have recommended scales of pay 
which are different from those who were appointed after April 1, 1965 or would 
be appointed thereafter. The benefit of the higher scales proposed by us for 
this category of employees should be available only to such employees as had 
been appointed before April 1 , 1965 and have opted for the pre-Pay Rationaliza¬ 
tion Committee scales. 


8 . The post of Public Relations Officer, Delhi, was created with effect from 
February 16, 1972. Since the qualifications for recruitment to this post have 
not yet been prescribed, we are not in a position to recommend a revised scale 
of pay and are leaving it to the Government to revise it. Similarly, the revision 
of the pay scales of the posts of Press Release Officer and Feature Writer which 
were created in the scale of Rs.250—750 with effect from April 12 1972 and 
July 11 1972, respectively have not been proposed by us, as these’posts were 
referred to us at a very late stage. The Government may themselves like to 
revise their scales on the basis of the scales proposed by us for simliar posts- It 
is also assumed that Government had taken into, account the existing price 
level at the time of fixing their pay scales. b 1 

9 Full details of our recommendations in this regard will be found in 
Part II of our Report. 



30. AGRICULTURE DEPARTMENT 
(a) Directorate of Agriculture 

The Director of Agriculture is concerned with the agricultural develop¬ 
ment of the State, except (i) the development of horticulture in the hills and 
the fruit utilization programmes which are looked after by the Director of 
Fruit Utilization, and (ii) education in agricultural sciences and allied 
research programmes which are primarily under the charge of the Uttar Pradesh 
Institute of Agricultural Sciences, Kanpur. 

2. The Director of Agriculture directs and administers the agricultural 
programmes at the State level. He is assisted at the headquarters by two 
Additional Directors, one of whom is exclusively incharge of the Soil Conser¬ 
vations Programme, eight Joint Directors dealing respectively, with seeds and 
farms agricultural supplies, agricultural engineering, multiple cropping 
intensive (package! programme, agricultural statistics, publicity and general 
administration and a number of Deputy Directors and other Officers. 

3. The State has been divided into 11 Agricultural Regions, according 
to the Revenue Divisions, each under the charge of a Regional Deputy Director, 
who is responsible for all Agricultural Development Programmes, except Soil 
Conservation. For executing Soil Conservation Programmes, separate Regional 
and Sub-Regional Units have been established on the basis of the workload. 
At present there are 13 Regional and 114 Sub-Regional Soil Conservation Units 
in the State. At the district level there is District Agricultural Officer and 
depending upon the special (Soil Conservation, Plant Protection, etc.) schemes, 
that are under way in the district, there are officers incharge of the schemes con¬ 
cerned. The District Agriculture Officer is assisted by Additional District 
Agriculture Officers (Members of non-gazetted Subordinate Agricultural Service 
Group I) for special programmes of the department. 

4. At the block level, there are several posts of Subordinate Agricultural 
Service (Group II and Group III), who are usually designated as Assistant 
Development Officers (Agriculture) and Supervisors. There are also, at the 
block level. Junior Plan Protection Assistant Plant Protection Supervisors and 
other A. D. Os. of different schemes which are in operation in different districts 
of the State. There are also a large number of seed stores, sales points, plant 
protection-units under the charge of a Group III officials in each block, These 
officials work under the administrative control of the Block Development Officer 
and the technical control of die District Agriculture Officer or Plant Protection 
Officer, as the case may be. 

5. Besides these, there are a large number of other posts under the 
Director of Agriculture at different levels. These are concerned with accounts, 
information and publicity, agricultural engineer' '•». recovery of agricultural 
dues and a number of other special schemes launcm die State Government 
Government of India or the I. C. A. R. 

Obviously, there has been considerable expansion of th Department over 
the years at all levels and in all branches, involving staff numb ig over 42,200. 

6 . In the questionnaire issued by us we had sought the views of the 
Departments and service associations about the general principles of wage 
determination and dieir specific suggestion about the revision of pay scales of 
die employees in their Department. A gist of the important suggestions m fl Hp 
by the Director of Agriculture and the various Service Associations of the Agri¬ 
culture Department, as have a bearing on the question of their pay and 
allowances, is given below: 

(a) Director of Agriculture and the Uttar Pradesh Agriculture Service Associa¬ 
tion. 


. i*) ^ ie sca ^ e pay °£ the Director of Agriculture should be 
revised from the existing scale of Rs. 1,800-2,000 to Rs.2,500-3,000. 

(ii) The scales of pay of Class II posts of Uttar Pradesh Agriculture 
Service should be at par with those of the members of the P. C. S. 
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(i»i) The scale of pay of the engineering staff in the Agriculture 

° f •****£% 

& ciM 

recomLnS t K he f u Sta A 1 i Shment of an AI1 India Agricultural Service, as 
S " ded n b I thC Admmistr f atlve Reforrns Commission and Nalagarh 
Committee, all the employees of the Department, may be allowed pay in 

mentTfVndia WhlCh mSy be P rescribed for identical posts by the Govern- 

se t f Chnic f 1 , Ser , vices shouId be kc P l at par with administrative 
services and, if possible, their pay scales should be fixed at a higher level 

° f pay W b “ n SU ®““ d '“ i °“ P°» i- 1>e 


Serial Designation of Service or post scale ' of 

no 


Proposed 
scale of 
pay 


1 Director of Agriculture 

2 Additional Director 

3 Joint Director .. 

4 Deputy Director and other 
posts in U.P.A.S. Class I 

5 District Agricultural Offi¬ 
cers and other posts in U.p. 
A.S. Class II. 

6 Assistant Director of Agri¬ 
culture. 


1,800—2,000 2,500—100—3,000 

1,600—1,800 2,000—75—2,175—100- 
2,250. 

750—1,400 1,300—75—1,600. 

600—50— 1 

1,250. 


300—900 


300—900 plus 
special pay 
of Rs.50 p.m.^ 


400-40—600—50—950- 

75—1,400. 


7 U. P. Agriculture Service Inte¬ 
grated scale (Selection grade) 

8 Chief Accounts Officer .. 600 — 1,250 


1,000—75—1,600. 


9 Senior Audit Officer 

10 Controller of Finance 

11 Accounts Officer 

12 Accounts Officer 


600—1,250 WOO—50—950—1,400. 
400—1,000 J 


250—750 

300—900 


13 Personal Assistant to Direc- 400_25- 

tor of Agriculture. 550 


14 Administrative Officer 


350—25 

550 


15 Subordinate Agriculture Ser¬ 
vice Group I posts, Additional 
District Agriculture Officer 200—450 
and equivalent posts in the 
same scale of pay. 


- 400—40—800—50—1,200. 


500—40—700—50—1,000. 


250—1325—20—425- 
25—530 
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. . Existing Proposed 

Serial Designation of service or post scale of Scale of 

no - pay pay 

1 2 3 4 


16 Subordinate Agriculture Ser¬ 

vice Group II posts, Assistant 
Development Officers 

(Agriculture) Agriculture Ins¬ 
pectors and other allied posts 
in the same scale of pay. 

17 Vigyan Mandir Officer 

18 Assistant Vigyan Mandir Offi¬ 
cer. 


19 Senior Mechanical Assistant 

20 Senior Overseers 

21 Foreman 

22 Field Investigator 

23 Foreman 

24 Artist, Junior Inspector Dairy 
Assistant 

25 Artist-cwm-Photographer 

26 Subordinate Agriculture Ser¬ 
vice integrated scale Selection 

Grade. 

27 Overseers, Chargeman, Me¬ 

chanical Assistant. 

28 Artist, Electrician Mechanical 
Assistant and Apiarist. 

29 Tractor Mechanics 


30 Subordinate Agriculture Ser¬ 
vice, Group III Assistant Agri¬ 
culture Inspector, Electrici¬ 
an, Mechanical Inspector, 
Truck Mechanic, Draftsman 
and other allied posts in the 
same scale of pay. 

31 Plant Protection Supervisors 
and Assistant Soil Conserva¬ 
tion Inspectors. 

32 Head Assistant 


Rs. Rs. 

160—280' 

- 250—15—325—20—425 
25—550. 

225—5'?0 

I 

200—400 [ 

I 

J 

200—400") 

200—400 

200—400 

225—500 

225—5; 0 [ 250—15—325—20—425— 
25—550. 

180—380 
180—380J 

180—380 450-25—650. 

175—3001 

I 

I 

160—280 } 200— 10—260—15—350. 

I 

1 

150—260 J 

120—220 150-8—190-10—250. 


120—220 175—10—225—15—300. 

250—450 400—25—650. 
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Serial 

no. 

Designation of service or post 

Existing Proposed 

scale of scale of 

pay pay 

1 

2 

3 4 



Rs. Rs. 

33 

34 

Accounts Officer (N.G.) .. 

Accountant 

200-450 'l 

5^250—25—450—30—600. 
200—400 J 

35 

Head Clerk 

160—320 225—10—360—20—500. 

36 

Assistant Accountant, Compi¬ 
ler, Computor, Stenographer 
Head Clerk 

120—250 1 

150—260 >200—10—260—15—350. 

37 

Senior Clerk 

140—280 J 

38 

Junior Clerk 

120—220 150—8—190—10—250. 

39 

Stenographer 

160—320 225—15—360—20—500. 

40 

Stenographer Selection Grade 

400—25—650—30—800. 

41 

Cashier and Seed Store Clerk 
and allied scale. 

100—180 150—8—190—10—250 

42 

Milk Recorder, Tracer and 
other equivalent posts 

100—160 120—5—180. 

43 

Tractor operator. Truck Mecha¬ 
nic, Technician, 'Mechani¬ 
cal Driver, Motor Truck 
Driver, Diesel Driver, Com- 

80—140 120—5—180. 


pounder, Mechanical Super¬ 
visor, Tractor Driver, Driver, 
Tracer. 


44 

Pickup Driver, Driver, Welder 
Amin, Assistant Instructor 
Demonstrator Fieldman, 

Fitter, Turner Compositor. 

75—115 100—4—120—5—160. 

45 

Driver (selection Grade) 

150—S—190—10 —250. 

46 

Class IV employees Peons and 
other allied posts in the 
same scale of pay. 

55—75 75—3—90—4—110—5—125 

47 

Carpenter-own-blacksmith 
Mechanic-Mistry, Compost 
Mistry, Switch Board Atten- 

65—90 75—3—90—4—110—5—125 


dant, Cotton and Oilseed Su¬ 
pervisor, Linoman-cum-Petrol- 
man. Rat Control Operator, 
Laboratory Assistant, Black¬ 
smith, Engine Driver, Mecha¬ 
nical Attendant. Carpenter, 
Head Chowdhary, Gas 
Mistry, Farm Mistry, Pain¬ 
ter and Blacksmith, Super¬ 
visor, Tradle Mechineman. 
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Serial Designation of service or post 
no. 

Existing 
scale of 

P a Y 

Proposed 
scale of 
pay 

1 2 

3 

4 


Rs. Rs. 

48 Supervisor, Watch and Ward, 60—80 75—3—90—4_ 110—5 _ 1 75 

Bundle Lifter, Railway Dafa- 
dar, Treasury Dafadar, Labo¬ 
ratory Assistant, Apiary 
Keeper, Daftari, Jamadar, 
operator, Lac Kamadar, 

Bee Organiser Binder, Mess 
jamadar, Tube-well opera¬ 
tor, Kamdar Counter, 

Assistant Supervisor, Head 
Cleaner, Lac Demonstrator, 

Head Mali, Head Coolie, Arti¬ 
san, Head Ploughman, Galley 
Proofman, Farm Mistry and 
other allied posts in the 
same scale of pay. 


49 Dark Room Attendant .. 75—115 75 —3 90 4 110 5 

125. 


It has also been recommended that for all the officers posted at the head¬ 
quarters of the Director of Agriculture, a special pay ranging from Rs.50 to 
Rs.200 as is admissible to the Officers in the Secretariat, may be allowed. 

(b) Personal representation of the Director of Agriculture 

The Director of Agriculture has urged that having regard to the impor¬ 
tance of Agriculture, the size of the department, budget provision, the pay 
scale of the post of Director of Agriculture may be kept at par with the pav 
scales of other major Heads of Departments e.g. Director of Education, Director 
of Medical and Health Services, Chief Engineer, Public Works Department and 
the Engineer-in-chief of the Irrigation Department. 

(c) Recommendations of the Director of Agriculture regarding upgrading of the 
pay scale of the Joint Directors of Agriculture 

The Director of Agriculture has proposed that the pay scale of Joint 
Directors of Agriculture should be kept at par with that of the Joint Director 
(Administration) and the Joint Director, Institute of Agricultural Sciences, 
Kanpur who are at present in the scale of Rs.],300-1,600. The post of Joint 
Directoi (Administration), is held by an officer of the Provincial Civil Service 
(Executive Branch) in the special grade. 

(d) Memorandum on behalf of the Members of the Plant Protection Service 

. R has been urged that as the staff of the plant protection services handles 
toxic chemicals, they are exposed to numerous health hazards. Constant associa¬ 
tion with the toxic chemicals can, it is urged, lead to various disorders and 
ailments. Tlie members of the Association have, therefore, demanded that 
they should be re-designated as Plant Doctors and an additional remuneration 
of Rs.100 per month should be paid to them to cover the risk involved. They 
have also demanded suitable clothing allowance and compulsory medical 
check-up once in a quarter, at government expense. 

(e) Recommendations of the Director of Agriculture regarding revision of pay 
scales of Farm Managers, Stale Soil Conservation and Usar Reclamation Farms. 

The Director of Agriculture has reported that the functions and respon- 
bihties of these Farm Managers are in no way lighter than those of the Farm 
Manageis posted at Daurala, District Meerut, Gola, District Kheri and the 
District Agriculture Officers drawing pay in the scale of Rs.300—900. In the 
year 1965, facts about the pay grades etcetera of these Farm Managers, were 
not brought to the notice of the Pay Rationalization Committee, with the 
result that there has been no revision in their pay grade which continues to 
be Rs,„y0—8 j 0. It is stated that tliis matter had been brought to the notice of 
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the Government for revision of the grade to Rs.300-900, but the Government 
informed in G. O. No. 6654/XII-III-444/64, dated April 7, 1972 that unless 
these posts were brougt into the cadre and the candidates are selected through 
the Public Service Commission, they would not be entitled for the grade of 
Rs.300-900. The Director of Agriculture lias requested that the Commission 
may bring the pay scales of these posts at par with other officers working in the 
grade of Rs.300—900. b 

( f) Memorandum of Subordinate Agriculture Service Association 

The main demands of the Association are as under: 

(1) The injustice done to certain categories of Subordinate Agricul- 
tuie Service, viz. Statistical personnel, Artists and Draftsman may be 
redressed. It is stated that the pay scale of these units which were at par 
with the members of the service on general side before 1965 were revised 
by the Pay Rationalization Committee, to their disadvantage, in the 
following manner : 


Sub ordinate Agriculture 
Servic 

Pay scales before P.R.C. 


General Agriculture 
Agriculture Statistics 

Agriculture 

Engineering 

Artist 


Rs. 

Rs. 

Rs. 

Rs. 

Group I 

200—350 

200—350 

200—350 

200—350 

Group II 

120—250 

120—250 

120—250 

120—250 


Subordinate Agriculture 
Service 

Pay scales 

as revised by the Pay Rationalization 
Committee 


General 

Agriculture 

Agriculture 

Statistics 

Agriculture 

Engineering 

Artist 


Rs. 

Rs. 

Rs. 

Rs. 

Group I. 

200—450 

200—400 

200—350 

180—380 

Group II. 

160—280 

120—250 

160—280 

180—380 


(2) A special allowance may be given to the members of the service 

if they hold higher qualifications than those prescribed for the posts held 
by them. i 

(3) The following pay scales have been demanded : 

Rs. 

Subordnate Agriculture Service Group I ... 350—700 

Subordinate Agriculture Service Group II ... 275—325 

Subordinate Agriculture Service Group III ... 200—350 

The pay scales should be revised after each decade. 

\°) A medical allowance and a house rent allowance should be 
allowed to all government servants. 

(g) Recommendations of the Director of Agriculture regarding the pay scales 
for the post of Radio Specialist under Intensive Agriculture District 
Programme at Aligarh 

The Director of Agriculture has observed that the pay scale of Rs.200-450 
for this post had not been revised by the Pay Rationalization Committee while 
the scale of pay for the Lecturers of the Institute of Agricultural Sciences, 
Kanpur had been revised from Rs.200-450 to Rs.250-550. He has suggested 
that the revised pay scale of this post should be kept at par with the pay scale 
winch the Commission might recommend for the post of lecturers in the Insti¬ 
tute of Agricultural Sciences, Kanpur, in view of post-graduate qualification 
having been prescribed for both the posts. 

(h) Memorandum, of Technical Staff Association, Agriculture Department 

The members of this Association have requested that the Pay Rationaliza¬ 
tion Committee had distrubed the parity which existed earlier among their 
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pay scales. They have, therefore, requested that a common pay scale should 
again be prescribed for the posts where there was such a common pay scale 
before 1965. Their specific proposals are as under. 


Comparative statement of old pay scales and existing pay scales of Technical 
posts of Engineering Services of Agriculture Department, U. P. 
and other departments. 


Serial 

no. 

Pay scales 

Name of post recommended 

by Pay i 
Committee 
1947 or 
pre 1965 scale 

Existing 

pay scales Proposed Remarks 
recommended pay scales 
by 

P.R.C. 

1965 

1 

2 

3 

4 5 6 


Agriculture Department 

Rs. Rs. 

1 

Qualified Draftsman 

120—250 

160—280 ") Only one scale 
| should be provided 

2 

Overseer 

120—250 

175—300 ^ to all. 

3 

Mechanical Assistant .. 

120—250 

175—300 

*4 

Senior Mechanical Assis¬ 
tant. 

200—350 

200—400 J 

*5 

Mechanical Draftsman, 
Incharge Drawing Office. 

200—350 

180—380 Only one scale should 
be provided to all. 

6 

Technical Assistant (Civil) 

200—350 

200—450 

*7 

Artist 

200—350 

180—380 

8 

Foreman (Mechanic) ., 

200—350 

225—500 

9 

Research Assistant 

200—350 

225—500 

10 

Senior Overseer 


200—400 

11 

Artist (Commercial) .. 

200—350 

200—450 


•The Association stated further that the revision of pay scale of Serial numbers 4, 5, 7, 
by Pay Rationalization Committee 1965 is unjust and unfair. Uniformity in pay scales’must 
be provided by present Pay Commission 1971-72, as was done by the previous Pay Committee, 


Serial 

no. Name of pay 

Pay scales 
recommended 
by Pay 
Committee 
1947 or 
pre 1965 

Existing 

pay scales Proposed Remarks 
recommended pay scales 
by P.R.C. 

1965 

1 2 

3 

4 

5 6 


Other Departments 



Rs. 

Rs. 


1 Head Draftsman (Town 
and village Planning 
Department) and Public 
Works Department. 

150—250 

180—380 


2 Computor (Civil Works) 
Irrigation Department. 

120—300 

180—380 



N. B.—According to the Association the revision of pay scales done by Pay Rationalization 
Committee 1965, was more profitable for Head Draftsman of Public Health Depart¬ 
ment and Town and Village Planning Department and Computor of Irrigation Department. 


(i) Memorandum on behalf of Assistant Soil Conservation Inspectors 

d he Assistant Inspectors of the Soil Conservation Section have urged that i 

(1) Having regard to the arduous nature of their duties and technical 
qualifications their pay scale should be kept at par with the overseers 
drawing pay in the scale of Rs. 175—300. 
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(2) A hardship allowance should be given to them for the hard condi¬ 
tions under which they have to work. 

(j) Memorandum on behalf of Photographcr-cum-Artist 

It has been stated on behalf of the Phoiographer-cwm-Artists of the Depart¬ 
ment that their pay scale of Rs.200-350 had been reduced by the Pay Rationa¬ 
lization Committee to Rs. 180-380. They have demanded the following 
revised scales : ,r> 

Rs. 

Assistant Photographer ... ..." ... 325—575 

Photographer ... ... ... ... 400-800 

7. Speaking generally, the existing pay scales for various posts in the 
Agriculture Department are at par with tire employees of similar categories in 
many other departments. For example, the existing scales of pay for the 
members of Subordinate Agriculture Service Groups III, II, I are the a ame as 
have been prescribed for comparable posts in the Cane and Co-operative De¬ 
partments. However, the pay scales of the Director, Additional and Joint 
Directors have special features. The Director's pay scale (Rs. 1,800-2,000) is 
lower than that of his counter-parts in the Medical, Education, Public Works 
or Irrigation Departments, equal to that of the Director of Animal Husbandry, 
and higher than some other Heads of Departments. Similarly, the Additional 
Director’s pay scale (Rs. 1,600-1,800), is lower than that of the Additional 
Heads of Department in the Medical, Public Works or Irrigation Departments, 
equal to that of the Additional Director of Education and of Animal Husbandry 
and higher than that of the Additional Registrar of Co-operative Societies 
The Joint Director's pay scale (Rs.750-I,400) is equal to that of the Addi¬ 
tional Registrar, Co-operative Societies. It is apparent that the pay scales of 
these officers have their basis in the fact that the levels of responsibility and 
importance attached with the lunctions of each department are not uniform. 
However, in formulating our views about the pay scales for the Agriculture 
Organization, we have taken note of the importance and increased responsibi¬ 
lity that has, of late, devolved on those concerned with the execution of the 
agricultural development programmes. 

8. We have taken a decision to generally determine the new pay scales on 
an uniform basis for the members of the existing State services carrying the 
existing pay scales of Rs.300 900. Among higher level posts, each case has to 
be considered on merits. A scale to scale revision for the post of Director of 
Agriculture would have been Rs-1,900-2,250, but having regard to the budget 
and size of the organization controlled by tire Director, we feel that the post 
needs to be upgraded and allowed the pay scale of Rs.2,200-100-2,500. 
Similaily, for the post of the Joint Director of Agriculture instead of recom¬ 
mending a scale to scale revision in the scale of Rs.900-1,600, as recommended 
by us in respect of other posts whose present pay scale also is Rs.750—I 400 we 
have recommended the higher scale of Rs. 1,150-1,700. Revision of scales of 
other gazetted posts in the Department viz.. Additional Director and all Class 
I, Class II and Subordinate Gazetted posts has been proposed on the basis of 
existing scales and emoluments. 

9. Hie existing method of recruitment/appointment to important depart¬ 
mental posts ol the Agriculture Department as gathered from the material 
furnished before us, is as under : 


Name of the post, Minimum Whether 

service/Existing Number qualification direct or Mode of recruit- 
pay-scale by pro- ment 

motion 


1 2 3 4 5 


1. Subordinate Agri- 8,994 Diploma in Ag- 100 per By the Director of 
culture Service riculture or cent Agriculture 

~ ro “P Ilr - Intermediate direct. through a Depart- 

(Ks.120 220) with Agricul- mental Selection 

lure. Committee. 
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Name of the post, Minimum Whether 

service/Existing Number qualification direct or Mode of rccruit- 
pay-seale by pro- ment 

motion 


1 


2 


3 


4 5 


2. Subordinate Agri¬ 

3,385 

B.Sc. (Agri.) 

75 per 

By selection, 

culture Service, 


or Science or 

cent 

through the U. P. 

Group If. 


equivalent 

direct 

Public Service 

(Rs. 160—280). 


qualification 
in other 

branches. 

25 per 
cent 
by pro¬ 
motion. 

Commission. 

3. Subordinate Agri¬ 
culture Service 
Group I. 

(Rs.200—450). 

1,385 

As above 

m 

50 per 
cent 
direct 
and 50 
per 

cent by 
promo¬ 
tion. 

As above. 


400 As above As above Prior to the year 

1964 the appoint¬ 
ment was made 
through the Pub¬ 
lic Service Com¬ 
mission by selec¬ 
tion only. 

After the year 1964 
the recruitment is 
made through 
the combined 

competitive exa¬ 
mination held for 
State Services. 


4. U. P. Agriculture 
Service Junior 
scale. 

(Rs.300—900). 


5. U. P. Agriculture 
Service, Senior 
scale (Class I). 

(Rs. 600—1,250). 

73 

As above 

100 per 
cent by 
promo¬ 
tion. 

In consultation with 
the Public Service 
Commission, by 
Selection. 

6. Joint Director .. 
(Rs.750—1,400). 

5 

As above 

As above 


7. Additional 
Director. 

(Rs. 1,600—1,800). 

2 

As above 

As above , 

(1 

{ 

i 

| By Government, 

8. Director 
(Rs. 1,800—2,000). 

1 

As above 

As above j 

J 

1 


It lias been urged before us that the promotional opportunities open to members 
of the Subordinate Agriculture Service are inadequate. A reservation of CO per 
cent of posts in Subordinate Agriculture Service Group II has specifically been 
demanded for members of Subordinate Agriculture Service Group III. 


The question has been carefully considered by us' in its various aspects. 
The basic educational qualification laid down for recruitment to posts in Sub¬ 
ordinate Agriculture Service Group III is only a Diploma in Agriculture or 
the Intermediate Examination with Agriculture while the requirement for 
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posts in Subordinate Agriculture Ser vice Group II is B. Sc. (Agriculture) . The 
rules and orders on the subject provide for a reservation of 25 per cent of posts 
in Subordinate Agriculture Service Group II in favour of the members of the 
Subordinate Agriculture Service Group Ill and that, in our opinion, should be 
considered to be quite adequate. Under the existing provisions, a reservation 
of 50 per cent each in the posts in Subordinate Agriculture Service Group I for 
members of the Subordinate Agriculture Service, Group II, and in those of the 
U. P. Agriculture Service (Junior Scale) for members of the Subordinate Agri- 
cult tu e Service Group I, already exists and that, in our view, docs not warrant 
any augmentation. We note that die posts in die senior scale of the U. P 
Agriculture Service and even those higher up, are filled in exclusively by promo¬ 
tion and the members of the Subordinate Agriculture Service have a fair open¬ 
ing to rise up to the highest rank in tire Department. I lie averpies of promotion 
open to them also compare quite favourably with the chances of promotion 
available to their counter-parts in other departments and we feel that the 
members of the Subordinate Services in Agriculture Department should legi¬ 
timately have no grouse in the matter. 

The number of posts in the Department to which officers in the scales of 
pay of Rs.600-1,250 or Rs.7.50—1,400 can be promoted, is eight. Although 
the number of the higher posts cannot be said to be on the lower side, the 
Government may teel free to examine whether some more posts of the relevant 
categories need to be added to the cadre so as to provide still better chances of 
promotion to the officers. 

10. The details of our recommendations in respect of various services of 
this Department will he found in Part II of this Report. 

(b) Institute of Agriculture Sciences, Kanpur 

The IJ. P. Institute of Agricultural Sciences was set up on April 1 , I960 
by upgrading the Government Agricultural College, Kanpur. This institute 
is primarily concerned with imparting higher education in different branches 
of the Agricultural Sciences and conducting researches, both fundamental and 
applied that have a bearing on Agricultural Development. It also undertakes 
extension of agricultural knowledge and techniques to the rural areas, card 
cularly in the Kanpur region. The Sugar-cane Research Station, Shahjahanpur, 
the Horticulture Research Station, Saharanpur, and the few Regional Research 
Stations which were previously under the Directorate of Agriculture are now 
under the control of this Institute. The Institute has also established a 
number of research units in different districts of the State. 

The strength of the staff of different categories under the Institute is indi¬ 
cated below : 


Director ... ... ... j 

Joint Director ... ... ... 1 

Professor and Head of the Department ... 10 

Director, Sugar-cane and Paddy Botanist ... .., 2 

Officers of U, P. Agriculture Service Class 1 ... ... 91 

Officers of U, P. Agriculture Service Class II ... 236 

Subordinate Agriculture Service Group I ... 402 

Subordinate Agriculture Service Group 11 ... ... 190 


The Director of the Institute is a Head of the Department. 

2. In reply to the questionnaire issued by us the Director, U. P. Institute 
of Agricultural Sciences, Kanpur, made tire following suggestions and recom¬ 
mendations : 

(a) T*hc employees of the U. P, Agricultural Sciences Institute, Kanpur 
should in conformity with the principle of ‘equal pay for equal work’ be 
given the same pay scale as may be admissible to the employees of the 
Universities in the country, the minimum wage should be determined on 




295 


the basis of the principle accepted by the 15th Indian Labour Conference 
and the existing number of pay scales should be reduced to the barest 
minimum. 

rhe following scales of pay were suggested by the Director for the staff under 


Serial 

num - Name of the post 

ber 

Existing 

Pay 

scale 

Proposed 

Pay 

scale 


Rs. 

Rs. 

1. Director 

1,800—2,000 

2,000—2,600 

2. Joint Director 

1,300—1,600 

1,600—1.800 

3. Registrar 

600—1,250 

700—1,250 

4. Financial Controller 

300—900 

400—1,000 

5. Heads of Divisions-cww-Professor 

1,000—1,500 

1,100—1,600 

Out of these 4 
posts of Senior 
Professors 
should be 

sanctioned in 
the scale of 
Rs. 1,600- 
1,800. 

6. Associate Professors or Class I Officers 

600—1,250 

700—1,250 ■ 

7. Assistant Professor or Class II Officers 

300—900 

400—1,000 

8. Senior Lecturer 

250—550 

300—600 

9. Junior Lecturer and Research Assistant 

200—450 

250—550 

10. Statistical Assistant 

200—400 

250—550 

11. Field Assistant 

120—220 

160—280 

12. Laboratory Assistant 

65—90 
and 55—75 

120—220 

13. Laboratory Attendant and Class IV em¬ 
ployees 

55—75 

75—100 

14. Artists 

180—380 

200—450 

200-450 

15. Chief Cerealist .. 

600—1,250 

750—1,400 

16. Chief Paddy Specialist, Faizabad 

750—1,400 

750-1,400 

17. Chief Horticulturist, Basti .. 

600—1,250 

750—1,400 

18. Director, Horticultural Research Insti¬ 
tute, Saharanpur 

600—1,250 

750—1,400 

19. Director, Sugar-cane Research Station, 
Shahjahanpur 

750—1,450 

1,000—1,500 
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( b ) A selection grade should be provided to avoid stagnation at the 
maximum of the pay scales. Avenues of promotion should be widened 
for Classes III and IV employees. Officers of the Institute should be paid 
special allowances ranging from Rs.50 to Rs.200 per month, as is being 
allowed to the Deputy Secretaries, Joint Secretaries etc., in the Secretariat. 

3. In a memorandum submitted to the Commission, the Teachers Asso¬ 
ciation of the U. P. Institute of Agricultural Sciences, Kanpur, placed the 
following demands: 

The junior teachers who teach If. Sc. (Agriculture) classes, besides 
conducting research, are allowed a meagre pay scale of Rs.200—450, as 
against the teachers of Government Intermediate Colleges and Degree 
Colleges drawing pay in the higher scales of Rs.250-550 and Rs.3l)0- 
600 respectively. They should, therefore, be allowed the scale of Rs.300— 
700. Also, the lecturers and instructors in the existing scales of Rs.250- 
550 should be given the scale of Rs. 400-950. The Association has fur¬ 
ther demanded an integrated pay scale of Rs.400-1,250 for Lecturers, 
Assistant Professors and Associate Professors. 

4. In the course of his evidence before us, Dr. D. P. Singh Director of the 
Institute of Agricultural Sciences stated that some avenues of promotion should 
be provided for every employee and the pay scales should be so devised as to 
avoid stagnation at th maximum. He stated that in foreign countries scien¬ 
tists continued to get increments till they retired. He suggested that if the 
nature and quantum of work are similar and the minimum qualifications are 
identical, there should be no disparity between two sets of employees on 
account of their postings in different establishments. He wanted that the pay 
scales of the teaching staff of this Institute should be kept at par with the 
University teachers, and that pay scales of all research workers should be kept 
at par with the pay scales of the Agricultural University, Pantnagar, He stated 
that all the lecturers in the Institute of Agricultural Sciences, Kanpur, are first 
class post-graduates and the minimum qualifications of an Associate Professor 
was Ph. D. He suggested that their pay scales should be kept higher to 
retain them in their positions. 

5. In a separate memorandum submitted directly by Dr. A. S. Srivastava, 
Professor and Head of the Division of Entomology, it was stated that, formerly 
he held the post of 'Entomologist to the Government U. P.', and in that capacity 
he did a lot of work for eradicating insects, pests, and rodents and nematoids, 
which cause damage to crops. He claimed that he was principally responsible 
for planning, conducting and supervising the research as well as the operational 
investigation on these problems. Referring to his brilliant academic record, his 
published works, and what he felt to be his internationally recognized position 
as an entomologist, he lias demanded the scale of Rs. 1,600-2,000 for the post of 
Entomologist to Government, U. P. 

Dr. A. S. Srivastava referred in the course of his oral evidence .before us to 
his research achievements and submitting a list of his research papers as well as 
other publications, described the pay scales of the Entomologists of the various 
institutions ot the country to claim that they were higher than that allowed to 
him. 

Since Dr. A. S. Srivastava had approached'us in his personal capacity, the 
comments of the Government were invited in regard to the points raised by him. 

In leply it has been stated by the Deputy Secretary to Government of the Agri¬ 
culture Department that Dr. Srivastava who holds the substantive post of Ento¬ 
mologist to Government in the scale of Rs.600-1,250, is officiating as Head of 
the Division of Entomology in the scale of Rs. 1,000-1,500 admissible to all Heads 
of Divisions in the institute. It was suggested by the Government that (fie 
revision of all posts falling in one scale may be considered and that revision 
of the pay scale ol any particular post of that scale separately would not be 
justified. It was further stated that the present scales of pay have been approved 
on the basis of job requirements and the posts having similar level of responsi¬ 
bilities and jobs have been placed in one scale of pay. 

. Having considered the matter we are of the view that there is hardly any 
justification for revising the pay scale for the post of the Head of the Division 
ot Entomology on an upgraded basis. 
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6 . After taking into account, the replies to the questionnaire furnished 
by the Director and the demand* of the Service Association* and individuals, we 
have recommended revised pay scales for the employee* o£ the U. P. Institute 
of Agricultural Sciences, Kanpur, in Part II of our Report. The Scales pro¬ 
posed by us are on the general pattern of pay scales devised by us for govern¬ 
ment employees and we do not think that any departure from general pattern is 
called, for. 

(e) Directorate of fruit Utilization 

A separate Directorate of Fruit Utilization was set up in this State in 1953, 
with the object of stepping up horticultural production in the hill districts of 
the then Kumjftin Division, and Unking up horticultural research and develop 
ment with the industrial utilisation of horticultural produce i.e. its processing 
and preservation, so as to ensure an economic return to growers and promotion 
of subsdi’ary food industries. Hie work of fruit preservation and canning 
which was till then being carried out under the Directorate of Industries, Kanpur 
at its Fruit Preservation Factory, Daliganj, and through Mobile Tuitional 
Classes Teams, was also transferred to the new Directorate which functioned 
under the administrative control of the Industries Department of the State 
Government. Its control was, however, transferred to the Agriculture Depart¬ 
ment in 1964. The Directorate has a Fruit Research Station at Chaubatia. 
At Lucknow, there is a Fruit Preservation and Canning Institute which runs 
Post-Graduate and short term courses in fruit preservation and canning. 
Recently, the Director has also been entrusted with the responsibility of horti¬ 
cultural development in the plains under the co-ordinating control of the 
Director of Agriculture. 

2. The Director of Fruit Utilization is assisted by two Deputy Directors, 
one Extension Service Officer, one Plant Protection Officer, one Extension 
Officer Training, four specialists and one Accounts Officer. For horticultural 
development in hill districts, government orchards and nursuries have been 
set up under the immediate control of the officers incharge. At the district 
levd, there are District Horticulture Officers in Almora, Naini Tal, Garhwal, 
Tehri-Garhwal, Pithoragarh, Uttarkashi and Chamoli. Besides there are Supe¬ 
rintendents of Government Gardens at Chaubatia and Doonagiri. Also Senior 
Horticulture Inspectors, Horticulture Inspectors, Assistant Development Ins¬ 
pectors, Horticulture Supervisors and Malis are posted in different Tahsils and 
blocks. The total strength of the staff of different categories in the Depart¬ 
ment is as follows : 1 



Technical 

Non-technical 

Clerical 

Field staff 

1. Class I 

13 

1 

.. 


2. Class II .. 

39 

. . 

, . 


3. Class III Subordinate 
Gazetted 

I 




4. Class III 

290 

• . 

173 

202 

5. Class IV .. 




1,511 

Total 

343 

1 

173 

1,713 

Ghiand Total 

2,230, 





3. The various Service Associations under the Director of Fruit Utiliza¬ 
tion have placed the following demands regarding their pay scales before us: 


(i) Officers of the Fruit Utilization Directorate posted at Lucknow : 

The officers have pleaded that though the activities of the Department 
have expanded and the schemes implemented by them are yielding 
results, the lot of the employees, particularly officers ; has not improved. 
There is- stagnation., and great dis-satisfaction prevails among the senior 
officers whose qualifications and experience are far superior to the 
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employees of similar category drawing higher salaries under ihe 
Government of India and in the public and private sectors. They 
have complained that their applications for outside jobs are detained 
in the public interest but they are at the same time not allowed higher 
scales of pay hy the State Government. 

It has been stated that the students passing out from the Institute of Fruit 
Preservation and Canning situated at Lucknow are drawing attractive salaries 
under the Government of India and the private and public sector undertak¬ 
ings. This Association has demanded the following pay scales for the various 
posts in the Fruit Preservation and Canning Institute at Lucknow. 


Name of the post 

Existing scale 

Proposed scale 


Rs. 

Rs. 

1 . Food Technologist "| 

| 


f 1,100—1,600 

2. Physiologist y 

600—1,250 

1 

4 750-1,400 

3. Biochemist .. J 


1 

L 750-1,400 

4, Chief Instructor 

300—900 

400—1,250 

5. Chief Chemist .. 

300—900 

400—1,250 

6 . Microbiologist 

300—900 

400—1,250 

7. Physiologist-cum-Biochcmist 

250—600 

400—1,000 

Extension Wing— 



1. Deputy Director, Extension 

600—1,250 

750-1,400 

2. Fruit Industries Development Officer 

300—900 

400—1,250 

3. Extension Service Officer 

300-900 

400—1,250 

(*i) Association of Extension IVing of Fruit Preservation and Canning 
Institute, Lucknow. 

(iii) Employees of Government Community Canning 

Centre, Ranikhet. 

The following demands have been 

put forward by these employees: 

Name, of the post 

Scale of Pay demanded 


Rs. 

Incharge Community Canning Centre, Subordinate 
Agriculture Service Group I ... ... ... 350-650 

- Assistant Incharge, Community Canning Centre, 

S.A.S. Group II ... ... ... 200-450 

Junior Instructors, Supervisors and Technical Assis¬ 
tants in S.A.S. Group III ... ... 175—300 

F.lectrical and Mechanical Assistant ... ... 200—450 

(iv) Ministerial staff of the Government Fruit Preservation and 
Canning Institute, Lucknow. 

It was stated on behalf of the employees that they are part of the headquar¬ 
ters staff of the Directorate of Fruit Utilization and though the pay scales of the 
members of Subordinate Agriculture Service (Group I and II) attached with 
the Camp Office at Lucknow are the same as are admissible to the members of 
the respective groups under the Director of Agriculture, they are allowed lower 
scales as compared to the ministerial stall working in the Directorate of Agri- 
cuUure They have requested that their pay scales may be brought at par vrith 

1 f W J- b art< i rs s,aff undcr lhe Directorate of Agriculture and the Directorate 
of Medical and Health Services. 
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(v) . Ministerial Staff of the office of the Director, Fruit Utilisation 
Ranikhel, district Almora—lt has been pointed out by these employees 
(hat though the Director of Fruit Utilization was declared a Head of 
the Department in 1963, the scales of pay of the ministerial staff continue 
to remain the same as before. They have pleaded that they should be 
allowed the samo pay scales which might be prescribed by the Com¬ 
mission for the employees under the Director of Agriculture and other 
offices of the Heads of Departments. 

The Director of Fruit Utilization in his endorsement no. 12085, 
dated February 5, 1972, has pointed out some apparent anomalies in 
the pay scales of some of the employees under him and sought their 
removal. According to him the scales of pay of certain posts under 
the Director of Fruit Utilization are lower than those allowed to the 
Subordinate Agriculture Service (Group III) in the Agriculture 
Department although, the qualifications prescribed for appointment to 
such posts are the same as the members of Subordinate Agriculture 
Service (Group III). The total number of such posts is stated to be 
five in the scale of Rs.100—160 and 61 in the scale of RslOO—180. 
It has been suggested that the pay scale of all these posts should have 
been Rs. 120—220 which is admissible to the members of Subordinate 
Agriculture Service Group III. Similar anomalies have been pointed 
out in respect of the posts of Accountant/Assistant Accoun ants. 
Inspector of Accounts, Stenographers, Office Superintendent, Artists, 
Garden and Nursery Officers, Statistical Assistants, Assistant Chemist, 
Instructors/Lady Instructors. 

It has been suggested that while the pay scale of the Director of Fruit Uti¬ 
lization should be the same as may be prescribed for equivalent posts of the 
Heads of Departments, namely the Director, Animal Husbandry, the Director, 
Harijan and Samaj Kalyan Vibhag, Director, Panchayat Raj, etc. the pay scales 
of other posts mentioned above may be the same as may be prescribed for equi¬ 
valent posts in the office of the other Heads of Departments. 

(vi) Personal representation of the Director of Fruit Utilization—In 
a note submitted separately to the Commission giving details of the budget 
provision and the staff position, it has been pointed out that the scales 
of pay of the Director of Horticulture in the States of Himanchal Pradesh 
and Mysore are higher than the pay scales of Director, Fruit Utilization in 
this State. With the added work of horticulture development in the 
plains the Director will, it is claimed, have greater responsibilities. In 
his view, the duties and responsibilities attached to the Director of Fruit 
Utilization are much heavier than those of some other heads of depart¬ 
ments e.g. the Director of Tourism and Director of Fisheries but his scale 
is lower. He has proposed that having regard to the responsibilities, 
the budget provision and the importance of horticulture in the develop¬ 
ment of the State, it is essential to raise the status of the post of the 
Director of Fruit U tilization. 

4. In his reply to the quationnaire issued by us, the Director Fruit Uti¬ 
lization stated that the pay scales and other allowances of the employees under 
the State Government should be at par with the employees of comparable cate¬ 
gories under the Central Government. He suggested diat the time span of 
pay scales should be 10 years. It was further stated that the pay scales of the 
employees working at his headquarters and his camp office and those in the 
offices of other heads of Departments should be the same as for the ministerial 
employees in the Secretariat. The mode of recruitment of the ministerial staff 
under the heads of departments should be the same as for the Secretariat em¬ 
ployees. He proposed the following scales of pay for various posts in the 
Directorate of Fruit Utilization : 

Class of posts Pay Scale 

Rs. 

Director ... ... ... 2,000—2,200 

Class I, Accounts Service ... ... ... 600—1,250 

Class II ... ... ... 400-1,200 

Subordinate Gazetted ... ... ... 350—900 
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Class of posts Pay Scale 

Rs. 


350-650 
200-450 
150-350 
350-650 
200-450 
150-350 

_ i *00-180 

Class IV posts ... ... ... ^ 80-140 

l 75-115 

5. In the course of his evidence before us, Dr. Shivaraj Singh Teotia, 

Director of Fruit Utilization stated that he is incharge of Fruit Development 
work in seven hill districts. There are Government gardens tin about 10,000 
acres employing about 2,500 persons. He stated that the department supplies 
fruits and develops new varieties. He complained that due to his lower scale 
of pay he was unable to undertake air journeys and despite the heavy cost of 
living at Ranikhet, no compensatory allowance was being paid to him. He 
stated that his pay scale was not at par with his counter-parts in other States 
and, therefore, demanded a higher scale of pay and hill compensatory allow¬ 
ance . ' 

6 . We have considered the replies to the questionnaire furnished by the 
Director of Frifit Utilization and the demands of the various Service Associa¬ 
tions. After taking these into account, we have proposed suitable pay scales 
for the various posts under the Directorate of Fruit Utilization. Our propo¬ 
sals are based on the general pattern of pay revision determined by us except 
in the case of Office Superintendent, Field Man, Laboratory Assistant and 
Instructors, A higher pay scale for these posts has been recommended by us 
with the object of removing some inherent anomalies. We also recommend 
a higher scale of Rs 300—500 for the Stenographer to the Director of Fruit 
Utilization. As regards the demand for higher scale of pay for the Director 
Fruit Utilization, we have recommended for him the same revised scale of pay 
as we have allowed to the other heads of departments of equivalent status and 
responsibilties, 


Office Superintendent, Stenographer, Assistant Superinten¬ 
dent Head Clerk, Auditor, Accountant, Assistant Accoun¬ 
tant, Noter and Drafter, Inspector of Accounts 

Senior Cleric, Cashier 

Other Clerks 

Subordinate Agriculture Service, Group I ... 
Subordinate Agriculture Service Group 11 .. 
Subordinate Agriculture Service, Group III ... 



31. ANIMAL HUSBANDRY DEPARTMENT 


(a) Directorate of Animal Husbandry 

The Department of Animal Husbandry came into existence on April ] 
1944, with the Director of Animal Husbandry as its Head. Prior to its crea- 
tion, its present functions were performed partly by the Agriculture Depart¬ 
ment and partly by the then Civil Veterinary Department, the former looking 
after mainly the breeding of cattle and the latter, looking similarly after the 
breeding of horses, sheep, goat and poultry, and the provision of veterinary 
services through veterinary dispensaries in the State. With the creation of 
the new department the work of Animal Husbandry was divided into various 
sectors and new units were set up which included the Fisheries Department 
created almost simultaneously with the Animal Husbandry Department and the 
U. P. College of Veterinary Sciences and Animal Husbandry established at 
Mathura in 1947. Both of them subsequently separated from the parent De 
partment and are now functioning independently, 

. A 2 ' ^purposes of administration, the State is divided into nine Circles 
° j §T a> ^hidiabad, Bareilly, Faizabad, Gorakhpur, Jhansi, Lucknow, Meerut 
and Varanasi, each of which is under the charge of a Deputy Director. There 
are also functional Deputy Directors and other Class I and Class II officers for 
Specific jobs. 


,J he , basic workers of the Department are Veterinary Assistant Surgeons, 
Artificial Insemination Officers, Poultry Inspectors and Stockmen. A Stock¬ 
man is usually the complement of a Veterinary Surgeon, though at places he is 
mtharge of dispensaries in rural area,s which are also known as Stockman 
Centres, 


A Veterinary Assistant SuTgeon is usually incharge of a veterinary hospital 
or dispensary and also looks after the measures for prevention of cattle diseases 
castration and other cattle development work. The Poultry Inspectors, also 
veterinarians, look after the work of development of poultry in their sectors. 
A Veterinary Officer just above the Veterinary Assistant Surgeon, is generally 
incharge of an Artificial Insemination Centre and is assisted in his work by 
Stockmen or Livestock Supervisors, The Livestock Supervisors form, an ex¬ 
clusive category of officials who are specially trained to take up the work of 
Veterinary Assistant Surgeon in rural areas and are normally posted in deve¬ 
lopment Blocks. They are working as Assistant Development Officers, Mana¬ 
gers of Gosadans, Milk Recorders and Poultry Supervisors, etc. 


3. At district level, there are. 54 District. Livestock Officers, three Sterility 
Officers, three Officers connected with sheep and wool development, six Livestock 
Development Officers, Seven Factory Development Officers, 32 Artificial Insemi¬ 
nation Officers, 26 Officers connected with semen collection work, and a num¬ 
ber pf Inspectors and some other officials to look after the work relating to 
poultry development. There are 172 Veterinary Officers, 180 Assistant Veteri¬ 
nary Surgeons, 15 Sheep Supervisors, 99 Poultry Inspectors/Poultry Supervisors 
at Tahsil or Block levels. There are 3,102 Stockmen and 100 A.D.Os. 
(Animal Husbandry) spread over in different villages in the State. In addi¬ 
tion to the above posts, there are many posts of officers and subordinate staff 
in different pay scales under special schemes at the Central Dairy Farm Aligarh 
The Cattle Breeding-dum-Production Centre, Bakshi-Ka-Talab, numerous 
Training Centres, and the Special Schemes running under the Indo-German 
Project at Almora. At the regional level, there are 16 Deputy Directors Project 
Officers (Sheep Development), and Poultry Development Officer and eight 
Regions Incharge, Poultry Farms. At (he apex is the Direccor, who is assist¬ 
ed by one Additional Director, seven Specialists and five other officers at the 
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headquarters. The total number of posts of different categories in the Depart¬ 
ment are as below: 


Class of posts 

Technical 

Non-Technical 

Clerical 

I 

32 

2 

.. 

II 

112 

1 

« • 

Subordinate Gazetted posts 

104 

2 

1 

HI 

7,705 

33 

905 

IV 


4,231 

1 

Total .. 

7,953 

4,269 

907 

Grand Total .. 

13,129. 



4. The Head of Department and the various departmental Service Asso¬ 
ciations have made the following suggestions in reply to the detailed question¬ 
naire issued by us : 

(1) U. P. Veterinary Association -The total membership of this Associa¬ 
tion is reported to be 1,036. This Association is affiliated with the Indian Veteri¬ 
nary Association and the U. P. Federation of Technical and Scientific Services 
The main suggestions and demands made by this Association are as follows: 

(a) In principle, the pay scales of the State Employees should be 
comparable with the pay scales allowed to the employees under Govern¬ 
ment undertakings. 

(b) The disparity ratio between minimum and maximum pay should 
not be more than 1 to 15. 

(c) Additional emoluments may be allowed for higher qualifications 
to the holders of scientific and technical posts. The practice of pay¬ 
ment of non-practising allowance to Medical Officers and Veterinary 
Doctors should be continued. There should be parity in the pay scales 
of technical and non-technical services. 

(d) In a separate memorandum the Association has demanded the 
following pay scales for members of the Association: 

Junior Scale : Rs.550-1,100 with selection grade of Rs.550- 
1,250 to provide for Assistant Veterinary Surgeons, Veterinary 
Officers, Farm Managers, etc. 

Senior Scale: Rs.600-1,200 with a selection grade of Rs.600- 
1,800 for District Livestock Officer, Assistant Director, General 
Manager, Central Dairy Farm, etc. 

Super-time scale : Rs. 1,800-2,500 for Additional Director. 

Special Scale: Rs.2,500-3,000 For Director, Animal Husbandry. 

The main grievance of Veterinarians is that they have not been allowed parity 
with medical doctors in the employment of U. P. Government. It has been 
stated that all Veterinary Assistant Surgeons are recruited through the Public 
Service Commission and their basic academic qualifications, mode of selection 
to Veterinary College and the courses of study are. equivalent to those 
of the medical doctors. It has been stated that there is parity in the scale of 
Veterinary Doctors and Medical Doctors in the States of Assam, Orissa, Haryana, 
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Jammu and Kashmir, Punjab, Madhya Pradesh and Bihar. The scale of pay 
of Veterinary Assistant Surgeons in several States of the Indian Union is 
reported to be higher than that allowed so far in Uttar Pradesh. The demand 
of the U. P. Veterinary Service Association for allowing them parity with the 
M.B.B.S. Doctors in the matter of pay was also supported by Sarvashri B. 
Lai, M.L.A., Banshidhar M.L.A. and Khedan Prasad, a journalist of Ballia 
who had submitted separate memorandum to the Chairman in this connection. 

(2) U. P. Assistant Development Officers (Animal Husbandry) Sendee 
Association , Naini Tal —This Association has stated in reply to the question¬ 
naire issued by us that the Assistant Development Officers have to acquire a 
diploma in Animal Husbandry, besides the academic qualification of High 
School. These Officers, it i$ asserted, perform all the duties normally entrusted 
to a Veterinary Assistant Surgeon excepingt pos mortem examination of cattle- 
It has also been urged by this Association that there are no avenues of promo¬ 
tion for them. The existing scale of pay of the A. D. Os. is Rs. 160-280 which 
is less than the scale of Rs. 175—300 admissible to the Assistant 
Development Officers (Minor Irrigation). The Association has requested that 
having regard to the above disparity and the arduous nature of duties and res¬ 
ponsibilities of the post, they may be allowed a revised pay scale of Rs,300—900 
and may be allowed dearness allowance at the rates admissible to the employees 
or the Central Government. The Association has also requested for a grant 
of house rent allowance equivalent to 20 per cent of pay and urged that in 
view of their posting in rural areas, the entire expenditure on education of their 
children should be borne by the Government. 


(3) U. P. Stockmen Association —This Association has represented that the 
duties of Stockmen are much more arduous than those of the Village Level Work- 
ers with whom they have been equated in the matter of pay scales. It has been 
stated that they have to'handle animals and they always stand the risk of being 
wounded and hurt by them. It v/as stated that there are no avenues of promo¬ 
tion for them. The area of coverage by the Stockmen is reported to be larger 
than that of Village Level Workers but while the latter have an opportunity to 
be promoted to the posit of Assistant Development Officers, the Stockmen have 
none. 

It has been stated that if their existing scale of Rs. 120-220 is compared 
With the scale of pay of Stockmen or other equivalent posts in other States it 
would be noticed that the scales in this State are almost the lowest. The scales 
in other states are stated to be as below: 


I. 

Assam 


Rs. 

.. 150-300 

2. 

Bengal 

, . 

.. 230-425 

3. 

Himanchal Pradesh 

• • 

.. 160-425 

4. 

Haryana and Punjab .. 

. » 

.. 140-300 

5. 

Mysore 

. . 

.. 200-450 

6. 

Nagaland 

, . 

.. 165-330 


, t> T « ft A KAA iatl S- n u haS , dernaTlded a scale of Rs.230-425 and a selection grade 
of Rs.350-500, The other demands of the Association are that they should be 
allowed dearness allowance at the Central Government rates, a fixed travelling 
allowance of Rs.50 per month, porter allowance of Rs.60 per month, compen¬ 
satory allowance at Rs.25 per month and house rent allowance at the rate* of 
15 per cent of the pay. The Association has also demanded that a Hill Com- 

«, C "l atory Allowancc at , l pe rate of 33£ per cent of the pay may be paid to such 
Stockmen as are posted m hill districts. * 


_ Technical Assistants-cum-Machine Operators of Model Traininc-cum- 

Production Centre Bakshi-Ka-Talab, Lucknow-A memorandum on behalf of 
certain employees of the above training-cum-production centre was furnished 
to us The comments of the Director of Animal Husbandry on these demand 
asked for by us in Tvjarch, 1972 were not received. The main grievance of these 
employees is that their pre-Pay Rationalization Committee pay scale of Rs 120— 
300 was at par with the same category of employees at Government Training 






Centre, Fatehpur and Government Leather Institute. Kanpur- but while the 
ray Rationalization Committee recommended a higher scale of pav of Rs 160^- 

n 20 ,^^ 180 - 38 ^ f ° r <* *' *&°ve lower scale of 

Rs . 150-260 was recommended for them. ‘ It has been urged on behalf of the 
Association that their scale of pay may again bo brought at par with the em¬ 
ployees in the abovememioned institution at Fatehpur and Kanpur. 

(■’>) Veterinary Compounders Associalion-lt has been stated on behalf of 
this Association chat the total number of Veterinary Compounders is 1,020 
the main demand of this Association is that the pay scale of Veterinary Com¬ 
pounders was at par with die Human Pharmacists prior to the adoption of 
recommendations of Pay Rationalization Committee by the Government It 
has been stated that prior to April 1 , 1965 fhe pay kale of the human Pharma- 
erst and Veterinary Compounders was Rs.75-126 but while the Pay Rationa¬ 
lization Committee recommended a higher scale of Rs. 120-220 for the Human 
Pharmacist, a lower scale of Rs. 100-180 was recommended for Veterinary 
Compounders. It has also been pointed out that though their basic qualified 
non is the same as that of Stockmen, their pay scale is lower than that of Slock- 
men. The Association has demanded that the disparity between the scales of 
pay of Veterinary Compounders and Human Pharmacists may be removed and 
•*?£* equivalent to 25 per cent of posts of the Compounders may 
se*vke tCd *” 1Cn ° f kck ° f P romotK)n opportunities for the members of this 

i M c in, , sler,( ' 1 Sciviec Association, Animal Husbandry Department— The 

demands of tins Association are the same as those of the U P Federation of 
Ministerial Service Association dealr with separately. 

l . i 5 ' A" rC ' lJy U * 11)6 q uGStJ «njaai re issued by us, tire Director, Animal Hus¬ 

bandry Department, made the fallowing suggestions and recommendations-: 

(1) The disparity ratio between the minimum and tire maximum 
emoluments .should not- be - more than 1:15. Tire maximum pay for the 
Heads o£ the Departments- should not be more than Rs.3,000 per month. 

(2) The existing number of scales of pay should be reduced to the 
barest minimum. 

(3) The time span of various, scales of pay should not normally be 

longer than 15 years. ' 

W A Selection Grade should be provided in all services to avoid stag¬ 
nation of Government servants at the maximum of their pay scales. 

ltaS JiTSaion.*”'" SPedal Pay ' * -“W » •« 

nuS ThC praCtiCC ° f grant ° £ nt>n 'P rac Cisjrig allowance should Jre conti- 


,h ' lo " owi " s scales o[ |,ay tor «**» 



Rs. 

1. Director 

• 2,500—3-,000 

2 Additional Director 

• 1,800-2,250 

3 Senior Scale for U. P. Veterinary Service 

1,600-1,800 

d J unior scale in the U. P, Veterinary 
Service . 

550-1,350 

5 Senior Statistical Officer. 

600-1,800 

6 . Junior Statistical Officer 

550-1,350 

7. Assistant Statistician 

415-915 
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Rs. 

8 . Statistical Assistant ... ... 275—625 

9. Personal Assistant ... ... 550—1,150 

10. Head Assistant and Head Clerk ... 415—765 

11. Upper Division Clerk ... ... 275—625 

12. Lower Division Clerk ... ... 225—470 


6 . In the course of his evidence before us, Sri, G. S. Lai, Director, Animal 
Husbandry, stated that his main difficulty was that the pay scale 
of the Veterinary Assistant Surgeons was Rs.225-500 against the scale of Rs.300- 
900 allowed to the Medical Doctors. He stated that the qualification, mode of 
selection and duties and responsibilities of ,the Veterinary Surgeons were com¬ 
parable with those of M. B. B. S. Doctors. He stated that in addition to the 
treatment of animals, Veterinary Surgeons had also to attend to inoculation and 
artificial insemination work. He complained that there were no opportunities 
of promotion to Veterinary Assistant Surgeons and suggested that the scales 
meant for different veterinary personnel should be merged and a non-practising 
allowance should also be allowed to them. He futher said that a hill allow¬ 
ance equal to 50 per cent of the pay should be allowed to the Veterinary Assis¬ 
tant Surgeons and other staff of the Animal Husbandry Department posted at 
an altitude of 5,000 feet and above. At other hill stations, an allowance equal 
to 30 per cent of pay should be allowed. He also suggested that Veterinary 
Assistant Surgeons should be allowed a special pay or an allowance for attain¬ 
ing higher qualifications irrespective of the fact whether this qualification was 
attained privately or at government expense. He stated that the pay scales 
of Veterinary Assistant Surgeons in Glaxo were far higher than those in govern¬ 
ment service. This resulted in migration of brilliant Veterinary Assistant 
Surgeons from government employment to Glaxo and other private firms. 

7. We have taken into account the replies given by different Service 
Associations and the Director of Animal Husbandry to the questionnaire issued 
by us. We have also compared the pay scales of this Department with the 
pay scales of corresponding category of employees in other departments. After 
taking into account the various factors, we have proposed revision of the scales 
of pay for different posts in the Animal Husbandry Department as in Part II 
to this Report. The scales of pay proposed by us are on the general pattern 
of scales formulated by us. There are, however, a few exceptions too. Having 
regard to the qualifications and conditions,of service, we have proposed a higher 
scale of pay for Veterinary Assistant Surgeons drawing pay in the existing 
scales of Rs.250-600, 250-550 and 225-500. The scales of pay which would 
have been normally admissible to them on the basis of their existing scales of 
pay and those proposed by us are given below: 


Scales as would have been Scales of pay re- 
Existing Scales admissible in the commended by the Com- 

• normal way mission 

Rs. Rs. Rs. 

250—600 450—850 500—1,000 

250—550’] 

y 400—750 450—850 

225—500J 


There are at present two categories of stockmen, on?> in the scale of Rs.120— 
220 and the other in scale of Rs.80—140- There are reported to be only 15 
persons in the lower scale of Rs.80—140. Having regard to their number 
and the practical experience gained by them, we have recommended a common 
scale of pay of Rs,230—380 for both categories of Stockmen. We have also 
taken note of the lack of promotion opportunities for Stockmen and have 
accordingly proposed a selection grade of Rs.250-425 for 10 per cent of posts 
in their cadre. We have also proposed a selection grade of Rs.400-20—600 for 
one post in the cadre of the Stenographers in the existing scale of Rs. 160—320, 
which is proposed to be revised to Rs.300—500 on the normal pattern. We 
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have noticed that no proper qualifications have been laid down for many posts 
in the existing scales o£ Rs.75-115, Rs.80-140, and Rs. 100-160. We, there¬ 
fore, recommend that some minimum educational and technical qualifica¬ 
tions as may be considered necessary, may be specifically prescribed for these 
posts. 

(b) Uttar Pradesh College of Veterinary Science and Animal Husbandry 

Mathura 

The U. P. College of Veterinary Science and Animal Husbandry at 
Mathura was established in 1947 with the object of imparting professional 
education leading to B. V. Sc. A. H. degree. It is affiliated to the Agra Uni¬ 
versity. It started post-graduate classes in 1956 and has now twelve depart¬ 
ments recognised for post-graduate courses with nine of them recognised by the 
University for Doctorate programme. With Livestock Research Station, the 
District Dairy Demonstration Farm, two Regional Sub-Stations and number of 
research schemes sponsored by the State Government, the Indian Council of Agri¬ 
cultural Research, the Indian Council of Medical Research and similar other 
organisations, the College is a unique institution of its kind in the Country and 
is responsible for providing technical personnel needed to carry out the various 
animal husbandry programmes in the State and outside. Instruction in veteri¬ 
nary sciences is imparted also in the Agriculture University Pantnagar. A 
teview made by the Planning Department of the State Government shows that 
by the end of the Fourth Plan period, there will be a surplus of about 305 
Animal Husbandry graduates. The Animal Husbandry Department have, 
theiefqre, decided to reduce the admission capacity of the institutions imparting 
education in the field viz., the College at Mathura and the University at 
Pantnagar, to 50 per cent with effect from the year 1970-71. 

2. The Principal, who is for various administration and financial purposes 
a Head of Department, has under his control about 700 employees who are 
connected with various research and teaching programmes. 

3. In a memorandum sent to the Commission, the Principal has stated 
that highly trained and experience personnel from all parts of the country were 
drawn for manning the various posts in this College at the time of its estab¬ 
lishment in the year, 1947. According to him the scales of pay then allowed 
to them were the best in the country but the position has now totally changed. 
In his opinion the pay scales of teachers in this College are too low either 
to attract men of real calibre or to retain them long in the service. It was 
emphasized by him during the course of his evidence before us that this posi¬ 
tion was realised by the Government as early as in 1964 and the pay scales 
of the Professors and Senior Research Officers were revised and brought at par 
with the pay scales recommended by the University Grants Commission The 
position of other posts, it was stated, remains practically unchanged. The 
Principal has made the following suggestions for revision of the pay scales of 
the teaching staff of the college : 


XT . , Existing Proposed 

Name of the post scale scale 


1. Principal .. 


2. Professors and other equivalent re¬ 

search staff. 

3. Assistant Professors and other equi¬ 

valent posts. 

4. lecturers and similar research posts 


Rs. Rs. 

1,200—1,700 1,800—-2,000 (According 
to the scale laid 
down by the Uni¬ 
versity Grants 
Commission). 

1,000—1,500 1,100—1,600 with a 
Senior scale of 
Rs. 1,600—1,800 
for one post in 
the cadre. 

300—900 700—1,250 

250—550 400—950 
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He has further proposed that for the post of the Prncipal the same pay 
scale may be allowed as is allowed to the Principal of Medical Colleges. 

r The Principal has also recommended a special pay of Rs.75 per month to 
Veterinary Assistant Surgeons borne on the cadre of the Animal Husbandry 
Department who are appointed to work as Demonstrator, Research Assistants 
and Veterinary Assistant Surgeons in the College. He has also recommended 
a scale of Rs.200-300 for Laboratory Technician and Rs. 120-220 for Lady 
Assistants. He has proposed that the pay scale of the Librarian should be 
raised to Rs.400—950. 


I he Principal has recommended the following scales of pay for non-teach¬ 
ing posts of the College : 


Name of the post 

Existing 

scale 

Proposed scale 


Rs. 

Rs. 

1. Assistant Accounts Officer 

250—750 

400—1,000 

2. Personal Assistant to Principal 

400—550 

450—800 

3. Stenographer to the Principal 

4. Stenographer-cwm-Typist 

120—250'] 
160—320 j- 
120—250 J 

350—450 Stenographer 
in the scale 
of Rs.160— 
320, and 300 
—400 for 

the rest. 

5. Head Clerk 

150—260 

400—500 

6 . Other Clerks and Accountants, etc. 

120—220 

300—450 

7. Additional Cashier, Storekeeper and 
other clerks. 

100—180 

275—375 


The Principal has further said in respect of the incumbent of the post of 
Assistant Accounts Officer that there is no avenue of promotion for this official 
in the College and as lie has also to work as Estate Officer, rent free residence 
may be provided to him. 

4. In a memorandum submitted to the Commission on behalf of the minis¬ 
terial staff of the College, it was stated that despite the elevation of the status 
of the Principal to that of a Head of the Department, the pay scales of the 
ministerial employees were not brought at par with the employees of the offices 
of the other Heads of the Departments. It was also pointed out that due to 
separation of the college from the Animal Husbandry Department there were 
no avenues for promotion for the employees of the Veterinary College which 
would have otherwise been available to them had the college not been separated 
from the Animal Husbandry Department. They have, therefore, demanded 
the same pay scales which may be recommended by the Commission for officials 
working under the Director of Animal Husbandry and in other offices of the 
Heads of the Departments and in particular, have proposed the following pay 
scales for the ministerial staff of the College : 


Head Assistant 
Head Clerk 
Steno to Principal 
Other Stenographers 
Farm Accountant 
Senior Clerk 
Routine Clerk 


Rs. 

450-550 

400-500 

350-450 

300-400 

400-500 

300-400 

275-375 


This Association has also demanded that while fixing their pay in the 
revised pay scales one advance increment should be allowed for three years of 
service or a fraction thereof and the maximum number of such increments 
should be limited to 10. They have also demanded House Rent Allowance, 
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Overtime Allowance, Medical Allowance, Travelling Allowance, Dearness 
Allowance and City Compensatory Allowance at Central Government rates. 

5. The Commissioner and Secretary, Agriculture Production Depart¬ 
ment in a letter addressed to the Chairman, has recommended that the pay scale 
of the Principal of the College should be raised to Rs. 1,800-2,000 in view of its 
importance and multifarious duties of the Principal and the high standard of 
teaching, etc. 

6 . We have given careful thought to the recommendations made by the 
Commissioner-cum-Secretary, Agriculture and the Principal and the memoranda 
submitted to us by the other employees of the College and the reply to the 
questionnaire furnished by the Principal. Taking all factors into considera¬ 
tion, we have proposed suitable pay scales for various posts in this College, 
which appear in Part II of the Report. The scales proposed by us are on the 
general pattern of pay scales determined by us except in case of certain 
employees for whom slightly higher pay scales have been recommended for the 
reasons stated below : 

For the post of Principal of the College, the scale of pay of Rs. 1,600-2,000, 
which we have recommended for similar posts in some of the other institutions, 
would in our opinion, be appropriate. 

7. There is a post of Assistant Accounts Officer in the College in the scale 

of pay of Rs.250—750. The details furnished to us' show that the duties and 
responsibilities attaching to the post are comparatively more arduous than 
those normally devolving on Assistant Accounts Officers. We also note that 
there is no avenue of promotion open to the incumbent of the post. In view 
of all this we have recommended the giant of a special pay of Rs.50 per men¬ 
sem to be paid to him in addition to the pay admissible to him in the scale 
of pay of Rs.450—25—650—30—800—50—950. We have not recommended a higher 
pay scale as that would disturb the general pay pattern of Assistant Accounts 
Officers. . , | j ■ ; j : | | 

8 . Under the Directorate of Animal Husbandry, we have allowed a 
higher pay scale of Rs.450—850 to Veterinary Assistant Surgeons. The 
minimum qualification for this post is B. V. Sc. and Animal Husbandry while 
the minimum qualification for the posts of Lecturer and Research Officers is 
M. V. Sc. in the subject concerned and, therefore, we have allowed the scale 
of Rs.450-950 for the post of Lecturers, Research Officers and similar other 
frosts in the College. 

9. We understand that Demonstrators, Research Assistants and Junior 
Research Assistants at the college form part of the cadre of the Subordinate 
Veterinary Service—Section B, and that Veterinary Assistant Surgeons also belong 
to the same cadre. The minimum qualification for all these posts is B. V.Sc 
and Animal Husbandry and their existing scale of pay is Rs.225-500. For 
Veterinary Assistant Surgeons, we have recommended elsewhere the revised 
scale of pay of Rs.450—25—700—30—850. That recommendation of ours will 
he applicable also to the post of Demonstrators, Research Assistants, etc. of the 
College comprising the cadre to which the posts of Veterinary Assistant Sur¬ 
geons belong. In our opinion it would not be justifiable to grant any special 
pay over and above this scale of pay which is higher than the one to which 
these officials would have been entiled under the general pattern on the- basis 
of their existing scale of pay of Rs.225-500. 

10. We have also allowed only one pay scale of Rs.230-380 to thr stock- 
man of two different categories, viz., those drawing pay in scale of Rs. 120—220 
and Rs.80-140 on the ground that a similar recommendation has been made 
by us in respect of stockman under the Directorate of Animal Husbandry. 

Having due regard to the educational and technical qualifications of Surgical 
Assistant, we have recommended a scale of Rs. 185-265 for this post. 

11 . From the details furnished to the Commission it was noticed that total 
number of teaching and allied staff of the College was high in relation to the 
number of students who are admitted and pass out. Perhaps Government mav 
like to get this aspect examined through an appropriate agency. 

12. In view of the scales proposed by us we have not found it possible to 
entertain requests for grant of special pays where these are not already admis¬ 
sible except in one case discussed aobve. 
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(c) Fisheries Department 

• •.•Ti he r Fish L eries D f veIo P ment and Marketing Scheme which was organised 
initially for the supply of fish to troops in the Second World War by the Co- 
operat.ve Department, was attached to the Animal Husbandry Department in 
1944. Later on, however, State trading in fish was abandoned. Instead, a 
separate full-fledged Department of Fisheries came into being with effect from 
January 1 , 194/, with a Fisheries Development Officer as its head enjoying the 
status of a Head of Department with three regional officers under him to which 
two more were added subsequently. Later on, from October 1 , 1950 the 
Department came under the control of the Director of Animal Husbandry. 
The fisheries programme, however, suffered with these changes and in order to 
give priority to and ensure a better co-ordination and more effective execution 
ol fisheries development programme, it was decided in November, 1965 to revert 
more or less to the 1947 pattern and to separate the Fisheries Organisation from 
the Directorate of Animal Husbandry. A separate Directorate of Fisheries 
was thus created in February, 1966, under Administrative Director, till a tech¬ 
nically qualified person for manning the post was available. 

M nie P 1 J5 cL ° rate has two-fokl activities, viz., (i) Development and 
Marketing and ( 2 ) Research. Development and Marketing in fisheries is taken 
care of by a Deputy Director (Extension) who is assisted at the headquarters 
r- an Assls ^ nt Director of Fisheries (Planning) and an Assistant Director of 
Fisheries (Development). The Directorate administers the U. P. Fisheries 
Ac , 18 providing for matters relating to fisheries in private waters and looks 

alter the programmes of snrvey of waters, stocking, establishment of farms and 
nurseries, angling for sport and marketing. The U. P. Fisheries (Develop¬ 
ment and Control) Rules, 1954, framed under Section 3(1) of the Act, provide 
for (i) prohibition of catching, destroying or selling, ■ (a) fry and fingerlings 
10 m July to September, ( b ) breeding fish in June and July in the prohibited 
areas and fishing m the districts notified under the Rules, excepf under a 
licence issued by the Director, and (in) seizure, removal and forfeiture of 
apparatus erected or used for fishing and of any consignment of fish held or 
™r° n ? ' n c ^ n travention of the Rules. Research in Fisheries is mainly the 
r if 1 of the c «ntral Fisheries Research Laboratory at the headquarters of 
the Deputy Director (Research) at its head Assisted by 
Rr P ,d n C1 Offic 0 rs . who are specialists m Biology, Chemistry and Induced 
Breeding The work includes the study of physical, chemical and biological 
hictors influencing fish life. In addition to the Central Laboratory a number 
of fisheries research farms are being established. 

T he D ' rcclor '. s assist ed by three Deputy Directors, each in charge of Induced 
leeting, Reseivoir and Seed all in Class I, an Assistant Director, Fisheries 

SJcialtt 3 alMn St n 1 7°", < Trai " in &) a Ge *r Techonologist, a Fish Farm 
Specialist, all in Class II and one Accounts Officer, 22 Assistant Directors in 

arcies, one Personal and other gazetted and non-gazetted staff. It has been 

mettf since mi 62^ Th" f C ° f n f d , e f ble P ro ^ ess } n the activities of the Depart- 
ment since 1961-62. The total fish production is reported to have increased 

front 3,979 quintals in 1961-62 to 14,705 quintals in 1970-71. The revenue of 
in e i970-7 r i ment haS a,S ° mcreased from Rs.3,17,000 in 1961-62 to Rs.32,59.000 

. . j ,. In t r f ply ,. to thc questionnaire issued by us, the Director of Fisheries has 
stated that the disparity ratio between the minimum and the maximum emolu- 

“t ould " ot be ic more ^an 1 : 15 and the time span of pay scales should 
ot be longer than 15 years. He has also stated that higher pay scales should 
be allowed to Technical and Scientific posts. The Director has oroSsed the 
Mo wn; scale, of p a y f or various calories of poL in hb 


Designation of the posts 

7 

Existing 
scale of 
pay 

Proposed 
scale of 
pay 

i 

Director of Fisheries 

2 

Rs. 

1,500—1,700 

3 

Rs. 

1,800—2,250 

Deputy Director of Fisheries (Res.) at head-') 

quarters .. ,. 1 

600—1,250 

900—1,800 

Deputy Director Fisheries at Regional levels .. j 
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Designation of the posts 

Existing 
scale of 
pay 

Proposed 
scale of 
pay 

1 

2 

3 

Assistant Director Fisheries (Dev.) 


Rs. 

Rs. 

Assistant Director Fisheries (Planning) 



Assistant Director Fisheries (Training) 



Assistant Director Fisheries, Incharge Rihand 

► 300—900 550—1,100 

Gear Technologist 



Fish Farm Specialist 

,J 



Research Officer (Chemistry) 

1 



Research Officer (I.B,),. 

► 250—750 

1 

Assistant Director Fisheries (Circles) 

j 


1 

Chemist 

250—500 

1 

Lecturer 

225—500 

y 550—900 

Personal Assistant 

400—550 


Accounts Officer 

250—750 


Senior Research Assistant (Zoology) 

200—450*) 

i 

Senior Research Assistant (Chemistry) 

200—450 

1 

C 415—765 

Senior Research Assistant (Biology) .. 

200—400 

Senior Fisheries Inspector 

200—400' 

415—765 

Technical Assistant 

200—400 

415—765 

Mechanic (Foreman) 

200—400' 


Statistical Investigator 



Head Assistant 

> 

350—450 

415—765 

Senior Auditor 

200—450 


Accountant 

200—400 _ 


Overseer ., .. ,. ' 

175—300'j 


Fisheries Inspector 



Demonstrator 



Research Assistant (Chem.) 


160—280 | 


Research Assistant (Bio.) 



Draftsman 

\ 

- 320—550 

Junior Auditor 



Stenographers 

160—320 


Head Clerk (for Deputy Director) 

150—260 


Fisheries (Regional) 

150—260 


Senior Noter and Drafter 

140—280 | 
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~ Existing Proposed 

Designation of the posts sacle of scale of 

pay pay 




Rs. 

Rs. 

Statistical Assistant 

•• 1 


Computors 

. . 

>■ 120—250 

275—500 

Field Assistant-cwm-Project Operator 

•• . 

1 


Junior Noter and Drafter 


i 


Cashier 

. . 


.v ■ 

Accountant (For headquarters and Assistant direc¬ 
tor Fisheries). 

. 120—220 

275—500 

Camp Clerks (For Regional Deputy 
Fisheries and Assistant Director, 
and Senior Fisheries Inspector). 

Director, 

Fisheries 



Routine Clerk 

- 

) 


Senior Clerk-Accounts 


1 

1 


Statistical Clerk 

||||r 

j- 100—180 

250—400 

Store Keeper 

Fisheries Development Worker 

|]r J 

1 

1 

120—220 

225—350 


Assistant Fisheries Warden 




Junior Technical Assistant 




Mechanic (Refrigerator) 

( 

- 100—180 

225—350 

Mechanic (For Motor Boats and Pumps) .. J 



Laboratory Assistant 

. . 

100—160 *) 

Laboratory Assistant 

. . 

80—140 

1 

Dr iver-cuw-Mechanic ... 

(For Weed Cutter Machine) 


80—140 | 

► 180—285 

Truck Drivers 

. . 

80—140 


Drivers for light vehicles 

-s 

75—115 _ 


Motor Boat Drivers 

.. . 



Driver-cnm-Mechanic 




Tube-well Operator, Pump Driver, Fisherman, 
Field man, Daftari, Jamadar, 

60—80 

175—210 

Field man. Net maker, Helper to Mechanic, Fish 
Guard, Lab, Attendant, Mali, Cleaner, 
Sweeper, Chaukidar, Orderlies and Peons. 

55—75 

170—200 
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4. The following points have been made out by the Director and other 
employees of his department in support to the revision of their pay scales: 

(!) The Director has represented that in the year 1966, when an 
independent department of Fisheries was created, the post of the Director 
was held by an I. A. S. Officer. The departmental officer was for the 
first time appointed in May, 1967 in the pay scale of Rs. 1,500-1,700 
which was also the then existing scale of the Director of Agriculture and 
Director of Animal Husbandry. According to him, though the pay 
scales of the Directors of Animal Husbandry and Agriculture were 
revised to Rs. 1,800 2,000 in August, 1968, no change was made in the 
pay scale applicable to the Director of Fisheries. He had requested 
Government for the revision of his pay scale but the matter was left to 
be decided by the Commission. The Director has requested for parity with 
the pay scales of the other two Directors respectively, of Agriculture and 
Animal Husbandry. The Special Secretary to Government, Agriculture, 
Animal Husbandry and Fisheries Department, in the course of his evi¬ 
dence before the Commission has also advised that the status of the 
Director of Fisheries should be equated with that of the Additional 
Director of Agriculture. 

(2) The Directoi has further requested that the existing pay scale 
of Assistant Directors of Fisheries posted in the Circle may be raised so 
as to bring it at par with that of other Assistant Directors in Class II 
It has also been pointed out that the following anomalies had crept in 
while revising the pay scales of the posts mentioned below, as a result of 
the recommendations of the Pay Rationalization Committee : 


Name of the post 

Qualification 

Pre-P. R. C. 
Scale 

Existing pay 
scale 

1 

2 

3 

4 



Rs. 

Rs. 

1. Statistical Assistant 

Graduate with Mathema¬ 
tics or Statistics. 

120—250 

120—250 

2. Laboratory Assistant 

High School with Science 

40—100 

100—160 




80—140 


5. We have examined the replies given to the questionnaire, the gist of evi- 
dence tendered and the demands made by the Director and other employees of 
die Department. We agree with the suggestions of tire Special Secretary to 
Government that the status of the Director of Fisheries should be equated with 
that of the Additional Director of Agriculture and we have accordingly recom¬ 
mended a common scale of pay for both the posts. We do not agree that 
l . ic ^. e . 1S enough justification for elevating the status of the Assistant Directors 
of fisheries of Circles. We have accordingly proposed revision of their scale 
of pay on the basis of their existing scale and emoluments. The Pay Rationali- 
zation Committee had not recommended two scales of Rs. 100-160 and Rs.80- 
1 for the Laboratory Assistant. The only scale recommended by them for 
Laboratory Assistants was Rs. 100-160. It appears that the scale of Rs 80—140 
is being allowed to some official who has only passed High School Examina¬ 
tion with Science. This by itself does not justify the grant of a higher scale 
to the incumbent. We have accordingly recommended revision of the scales 
of these posts on the basis of their existing pay scales and emoluments. We 
have also recommedecl revision of the pay scale of the post of Statistical Assis¬ 
tant on similar lines. Revised pay scale of the posts of Fisherman and Field 
man on one general pattern would have been Rs.170-225, but having regard 
to their duties and qualifications, we have proposed a scale of Rs 165—215 for 
these posts. ' 




32. CANE AND CO-OPERATIVE DEPARTMENT 
(a) Cane Commissioner’s Organization 

This Department deals with the State policies in respect of development 
production and marketing of sugarcane in the reserved areas of sugar factories 
in the State. The objectives of the Department include the introduction 
of improved sugarcane varieties and their cultivation protection of crop 
from degeneration and ravages of diseases and pests, and suggestions for 
improvement in yield per acre and sugar recovery. In the Secretariat the 
work in connection with sugarcane is handled in two departments. While its 
development is looked after by the Cane Development Department, the work 
related to sugar production and its marketing is looked after the Industries 
Department. Both these Departments have a common Head of Department 
viz the Cane Commissioner-cum-Sugar Commissioner, U. P. The Commissioner 
and Secretary of the Department of Agriculture Production and Rural Deve¬ 
lopment is incharge of the Cane Development Department. 

2. The Cane Commissioner is assisted in the matter of cane develop 
ment by eight Deputy Cane Commissioners one of whom is a 1J. P. C. S- 
(Executive Branch) Officer, two Assistant Cane Commissioners, 26 District 
Cane Officers and two Cane Production Officers. Besides, there is one Senior 
Statisucal Officer in Class I and also an Executive Engineer. There is also 
‘ tistics Officer, an Accounts Officer, a Soil Chemist and a Manure Officer 
arid nine Cane Inspectors all in Class II. There is one Audit-cum-Accounts 
Officer and one Accounts Officer in the subordinate gazetted scale of Rs.250—750. 
Besides there are a large number of different categories of posts in Class III 
and Class IV The basic qualification of most of the posts, excepting the 
a istical Officer, Executive Engineer and Accounts-cum-Audit Officer, is 
B. Sc (Agriculture). 

J foliowing demands were made by the different Associations under 

the Cane Development Commissioner: 

(fl) The U. P. Cane Service Association demanded that - 

(1) Direct recruitment to Class I posts in the Department should 
be stopped and all appointments to Class I posts should be made 
by promotion of Officers in Class II. 

(2) Most of the officers of Class I who were recruited directly 
had readied the maximum stage of pay scales and were stagnating on 
that pay for several years, because there were no avenues of promotion 
to them. Since the posts of Cane Commissioner and Additional 
or Joint Cane Commissioner are manned by I. A. S-. and P. C S. 
officers respectively, some higher posts in Clays I should be created 
to provide avenues of promotion for these officers. 

(3) Posts of Class I (Rs.600—1,250) in Accounts and Statistical 
beivice might be created to provide opportunity for promotion 
to the officers in these branches. 

(4) The piactice of appointing officers on higher posts by depu¬ 
tation of officers of the P. C. S. or other services should be 
stopped as there were no avenues of promotion for the departmental 
officers. The deputation of officers from other departments was 
also not m the interest of working of the Department, because such 
officers were not fully conversant with the work of Cane Deve¬ 
lopment and the complexities involved therein. 

(5) The pay scales of Classes I and II, should be integrated like 
Central Government Services, viz. Income Tax, Central Excise 
Customs and Postal Services'. 

(6) There should be provision for encashment of leave in lieu 
ot trie leave rejected or not availed of. 

(b) The Subordinate Cane Service Association has stated that— 

(1) The duties and responsibilities of Senior Cane Development 
Inspectors in tlieir capacity as Zonal Incharges were more cumber¬ 
some than those of a Block Development Officer but their pay scale 
was lower than that of Block Development Officers. The duties and 
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responsibilities of Group II Inspectors were also arduous but there 
were no avenues of promotion for them on account of direct recruit¬ 
ment being made on most of the gazetted posts in the department. 
It has been suggested that Senior Cane Development Inspectors 
should be equated with Class II Officers and Group II Inspectors 
should be equated with Group I Inspectors, having regard to their 
duties, responsibilities, qualifications, etc. 

(2) Time span of pay scales should be of 15 years duration only. 

(f\ The Stenographers Association represented that prior to the 
revision of the pay scale by the Pay Rationalization Committee, there 
were three grades of pay scales of Stenographers’, namely the scales of 
fi) Rs.75—150, (ii) Rs.100-200, and (iii) Rs.100-240- The Pav 
Rationalization Committee, reduced the grades to two, viz. Rs. 120-250 
and Rs. 160—320. It was stated that the Stenographers in the pre-PRC 
scale of Rs.100 200 attached to the Deputy Cane Commissioners, were 
allowed the revised pay scale of Rs.160—320, but they were grouped 
with other Stenographers drawing pay in the lower scale of Rs.75—150 
and were accordingly allowed revised pay scale of Rs. 120-250 onlv. 
It was requested that such Stenographers should be kept at par with 
the existing Stenographers in the scale of Rs.160- 320 in the new pay 
scale to be recommended by the Commission. 

(d) The Cinema Operators and Cameramen’s Association stated that 
these employees in the Cane Development Department should be allowed 
pay in the same scale as may be prescribed by the Commission for this 
category of posts in the Forest, Planning Research and Action Institute, 
Social Welfare and Information Departments. 

(e) The Statistical Employees Association pointed out the following 

anomaly in their pay scales : '' 

Name of the post Pre-P.R.C. Present Remarks 

Scale scale 

------ 

Rs. Rs. 

(i) Statistical Assistant .. 200—350 200-400 (i) This scale is Rs. 200— 

450 in case of other 
Group I employees, 

(ii) Junior Statistical Assistant 120—250 120—250 (ii) No improvement 

(iii) Computor .. 120—300 120—250 


(f) The Ganna Gram Sewak Sangh demanded that— 

(i) both High School and non-High School Gram Sewals might 
be allowed the same pay scale as may be determined by the Com¬ 
mission for the existing pay scale of Rs 75—115, and 

(ii) their pay scale might he kept at par with V. L. W.s. 

0?) The Ministerial Service Association of the Cane Development 
Department demanded that— 

(1) disparities between the pay scales of the Ministerial Services 
in the Secretariat and other offices should be done away with ; 

(2) ten per cent of the posts in different services should be 
kept in the selection grade ; 

(3) the minimum pay should be fixed at Rs.200 p.m., and 

(4) the following pay scale should be provided for various grades 
of employees !• 

Name of the Post Existing scale Proposed scale 

(i) Routine'Grade Clerk 

(ii) Noter and Drafter and Junior 

Noter and Drafter. 

(iii) Assistant Section Incharge, 

Head Clerk, Head Assistant 
Shorthand Reporter. 

(iv) Stenographer 


Rs. 100—180 

Rs, 120—220 
Rs.140—280 J 

Rs.160—320") 
Rs.200—400 J 

Rs. 120—250 


Rs.325—585 
Rs.425—750 
R.s550—850 
Rs.425—750 
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(/j) Hie Cane Assistants Association stated that their posts were created 
after implementation of the Rules framed under the U. P. Sugar Factories 
Control Act, 1938. Initially these posts were seasonal and they were 
given a fixed pay of Rs.50 which was higher than the pay of Clerks, 
Supervisors and Assistant Cane Development Officers, normally admissible 
in those days. It was stated that the following note was given under 
Rule 19 of the Rules referred to above: 

The persons appointed by the Cane Commissioner would 
normally bo of the status and qualification of Naib-Tahsildars." 


It has stated that the U. P. Pay Committee, 1947, did npt pay any attention 
to these posts because they were seasonal and that a regular pay scale of 
Rs.75-120, was allowed to them in the year 1952-53. These posts were made 
OTft from 1959-GO, In 1965, the scale of these posts was revised to 
Rs. 100—180 by the P. R. C. on the presumption that the posts of Cane 
Inspectors were ministerial posts. A recommendation was made to Goverrt- 

Cane Commissioner to upgrade the scale of these posts to 
Ks.lb0-280 but no action could be taken due to long lapse of time. It was 
stated that their duties were similar to those of Khandsari Inspectors and 
Cane Development Inspectors and that their pay scales should be Vept at par 
with these officials. v 


4. In the course of his evidence before the Commission, the Cane Com¬ 
missioner suggested that the present scale of Rs.75-115 of the Ganna Gram 
Sewaks should be equated with the scale of Rs. 100-180 and revised accordingly. 

5. In the course of his evidence before the Pay Commission, the Special 
Secretary, Cane and Co-operative Departments stated that there should be 
no distinction between the pay scale of High School passed and non-High 
School Ganna Gram Sewaks and that their pay scale should be kept at par 
with Village Level Workers in view of the importance of their work- 

6. We have considered the various suggestions and demands referred to 
r° V tS u ^ P res ^ nt there are eight posts of Deputy Cane Commissioner, one 

of which is held by an officer of the U. P. Civil Service (Executive Branch) 
who is appointed to it either in that capacity or with ' the designation of 
Joint Cane Commissioner, depending upon his seniority in his own cadre. 
The remaining seven posts of Deputy Cane Commissioner at present in the 
scaie of Rs.600—1,250 are filled by promotion from junior members oi the 
U- P, Cane Service. Since these Deputy Cane Commissioners have no further 
avenues of promotion, they find themselves blocked on those posts. Normally 
we have recommended a revised pay scale of Rs.800-1,450 for such posts in 
ouiei departments and that scale is also being recommended for the posts 
of Deputy Cane Commissioner to be held by departmental officers, but we 
also recommend that one post of Deputy Cane Commissioner may be aMowed 
m the higher scale of Rs.900-1,000. We have also recommended a higher 
scale oi Rs.230—380 for Cane Assistants, having due regard of their duties and 
responsibilities. 

7. The Stenographers in the Cane Commissioners Office are at present 
m the scale of Rs. 160—320. We are recommending a revised pay scale of 
Rs. 300-500 for them as has been done in case of other officials in the 
corresponding scale. We, however, also recommend a selection grade of 
Rs.400—600 for 10 per cent of their permanent posts so that they may not 
stagnate m their original posts. 

8 Except for these departures, we have rcommended revised scales 
for all other posts in the Cane Development Department which are based on 
their existing pay scales and emoluments. 

9. As has been stated earlier, it was represented before us that Ganna 
Gram Sewaks: should be equated in the matter of their pay scaV s with th- 
Village Level Workers. Ganna Gram Sewaks were normally known as Kan.dars 
and their pay scale in this Department was the same as that of Kamdars in 
the Agriculture Department. Wo have examined the matter carefully and 
have not found it possible to equate them with Village Level Workers. We 
have, therefore, recommended for them a scale of pay as has been recommended 
by us for Kamclar in the Agriculture Department. We feel that a mere change 
in their nomenclature from Kamdar to Ganna Gram Sewak does not make any 
change in their duties and responsibilities or entitle them to a higher scale of 
pay. 
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10 . We find that there are at present about 388 posts of Cane Deve¬ 
lopment Inspectors and other officials of equivalent status who nave dances 
for promotion to about 130 posts in senior scales in the subordinate service 
within the Department- 1 his roughly amounts to about 33 per cent promotion 
opportunities. Similarly, wc find that the incumbents of those 130 non- 
gazetted posts at present in the pay scale of Rs.200—450, can aspire for pro¬ 
motion to Class II posts in the existing scale of Rs.300-900. They are about 
40 in number, and vacancies in them up to 50 per cent are filled by promotion. 

Tho incumbents’ holding these 40 Class II posts are eligible for promotion 
to all the nine senior posts, two of which are at present in the scale of R.s.400— 1 000 
and the remaining in the scale of Rs-600-1,250. It will be seen from’the 
above account that promotional opportunities are adequate in the Department. 

Details about the revised pay scales of the various posts in the Department 
will be found in Part II of our Report. 


(b) Co-operative Department 

Tho necessity of forming Cp-operative Credit Societies was felt by the 
Central Government near about the year 1900 and a special officer was 
appointed by the Government for the purpose. A few Societ.es were Turned 
in 1901 and the Co-operative Credit Societies Act, 1904, was passed by the 
Central Government mainly to facilitate agricultural credit. This \ct was 
modified by the Co-operative Societies Act of 1912 which enabled the setting 
iip of non-credit societies also. “Co-operation” was made a State subject by 
the Government of India Act, 1919. Since then a large number of new types 
of societies sprang up and it became necessary to make provisions in the Jaw 
for additional functions and responsibilities of these societies. It was sub¬ 
sequently thought proper to liberalise and modify the provisions of the Act 
to suit the changed circumstances and to give fillip to the Co operative move- 

ment - i !le okl Act of: was > therefore, repealed with the enactment of 

the U. P. Co-operative Societies Act, 1965. 

2. The administration of the Co-operative Department at the Secretariat 
level is under the control of the Commissioner and Secretary, Agricultural 
Production and Rural Development assisted by a Special or foint Secretary 
to Government. A.t the level of Hoad of the Department, there is, a Registrar 
Co-operative Societies, who is an officer belonging to the I. A. S. cadre! 
He is assisted by three Additional Registrars, one Director, Milk Developmenc- 
cumAdditional Registrar and one Superintendent of Police (Investigation!. 
Besides, there are eight Deputy Registrars, one Senior Accounts Officer, one 
education Officer, one Dairy Development Officer, one Agriculture Officer and 
one Processing Adviser - all in Class I. There are also a number of Assistant 
Registrars, Accounts Officers, a Sahkari Parilekh Adhikari, a Deputy Dairy 
Development Officer, a Dairy Surveyor, Assistant Agriculture Officer, Pharma¬ 
ceutical Expert, etc., all in Class II. The Superintendent of Police at the 
headquarter has the assistance of a Deputy Superintendent of Police Senior 
Public Prosecutor and other supporting staff of the police for work relating 
to investigations. At the Regional level, there are Deputy Registrars, Co¬ 
operative Societies, in Class I in all the Divisions, except in Uttarakhand 
Division which is looked after by the Deputy Registrar, Kumaun Division 

n ah die Divisions, there is one Assistant Registrar, Consumers, except at 
Meerut and Bareilly where two such posts have been provided. In eight 
Divisions, there arc Deputy Superintendents of Police, Public Prosecutors and 
one Assistant Registrar (Vigilance). In six Divisions, there are Regional 
Accounts Officers In all the districts of die State, there are Assistant Registrars 
assisted by an Additional Assistant Registrar in some district- Fifty one districts 
have each a post of Assistant Registrar (Recovery). Under the Milk Develop¬ 
ment Scheme, there are posts of Deputy Dairy Development Officers and Dairy 
Managers in some districts. In the Agricultural Schemes under the Co-Dative 
epartment there is one post of Assistant Registrar (Agriculture) in each of the 
districts of Lucknow, Rampur and Varanasi. Assistant Registrars (Consumers! 
at certain stores in a few districts look after the Consumers’ Co-operative 
Schemes. In each Development Block, there is a post of Assistant Development 
Officer (Co-operative), in Group II. - 

3. In reply to the questionnaire issued by us, the various Departmental 
Seivice Associations have made the following suggestions and demands : 

(1) U. P. Co-operative Gazetted Officers’ Association 

(a) The Association has stated that the workload on the officers has 
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increased considerably due to all round progress made by the Depart¬ 
ment in various spheres and it has furnished the following data : 


Items of work Position in 1951 Position in 1971 

(in lakhs_of Rs.) (in lakhs of Rs.) 


Short-term credit 

Long-term loans for Minor Irri¬ 
gation work and Tractor, etc. 
Handling by Marketing Societies .. 
Supply of Milk by Co-operative Dairy 


314 

Nil 

Nil 

1.28 lac liters 


Distribution of Fertilisers .. Worth Rs. 24 lakhs 


Distribution of seed in lac quintals 4.47 


5710 

1707 

1327 

447 lac litres 
Worth Rs. 1050 
lakhs. 

8.56 


Besides the above, the financial involvement of Co-operative Societies 
in High Yielding Varieties Programme is of the order of Rs.ll crores. 
It has emphasized that despite the strenuous duties, the conditions of 
service are deplorable and consequently bright and sincere officers are 
disheartened and they lose all tlieir initiative and enthusiasm. 


( b ) It has demanded the following pay scales : 

Rs. 

(1) Assistant Registrar, Co-operative Societies ... 700—1,400 

(2) Deputy Registrar ... ... ... 1,200-1,850 

(3) Additional Registrar ... ... ... 2,000-2,500 

(c) It K as further suggested that to avoid stagnation of the officers 

(i) five jts of Joint Registrar, Co-operative, might be created it. the 
scale vs. 1,800—2 250, (ii) all posts of Additional Registrars should be 
fillet com amongst the members of the State Co-operative Service, and 
(iii) the post of Registrar, which used to be filled by a departmental 
officer previously, should again be manned by a departmental officer. 
The scale of pay of the Registrar promoted from amongst the depart¬ 
mental officers is proposed to be Rs.2,250—3,(X)0. 

(d) It has also suggested that dearness allowance should be paid at 
the rates allowed by the Central Government to all officers in different 
scales and house rent allowance should be allowed in all cities including 
Class "C” cities, at the rate of 10 per cent of pay. 

(2) U. P. Co-operative Inspectors Association 


The Association has stated that there are two grades of Co-operative 
Inspectors. The scale of pay of Grade II Inspectors is Rs. 160-280, whereat 
the scales of similar posts in other departments is higher, e.g. (i) Sub-Deputy 
Inspector of Schools—Rs. 150—350, (ii) Deputy Jailor—Rs. 160-320, (iii) Forest 
Ranger — Rs. 180-380, and (iv) Excise Inspector — Rs, 160—320. Similarly, 
the pay scale of Rs.200—450 admissible to the Co-operative Inspectors, Group I 
is lower than that of Tahsildars, Block Development Officers,, Assistant Sales 
Tax Officers, District Inspector of Schools and Consolidation Officers. It 
has demanded the following scales of pay for Co-operative Inspectors : 


Co-operative Inspector 
Group I 

Co-operative Inspector 
Group II 


Corresponding scale of the existing scale 
of Rs. 250—650 as might be fixed by the 
Commission. 

Corresponding scale of the existing scale 
of Rs.220—440 as might be fixed bv the 
Commission. 


It has also suggested that the minimum pay of a government servant should 
be kept at Rs.150 and the maximum at Rs.2,250 and time span of a scale of 
pay should be between 10—15 years. 

(3) Ministerial. Staff Association, Office of the Registrar, Co-operative Societies 
The main demands of this Association are— 


(a) Minimum wage should be determined on the basis of the price 
index for the year 1971 and the recommendations of the Fifteenth All 
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India Labour Conference, 1957, after taking into account a family com¬ 
prising of three units and dietary requirements of 2,400 calories. 

( b) There should be only two grades for ministerial employees as 
follows : 

Rs. 

(i) Scale of pay of non-supervisory posts ... 300—600 

(ii) Scale of pay for Supervisory posts ... 600—900 

(4) IT, P. Co-operative Statistical Assistants Association 

The Association has stated that the Statistical Assistants in the existing 
scale of Rs.100—180 are drawn from amongst the Co-operative Supervisors, as 
have received the necessary training in Accounts, Banking, Co-operative Law, 
Economics and Agriculture and their grouse is that their scale of Rs.100-180 
is less than the scale of Rs. 120—220 allowed to Co-operative Supervisors. It, 
therefore, has demanded that they should be given the same pay as might be 
recommended by the Commission for the Statistical Assistants serving under the 
Economics and Statistics, Agriculture, Transport, Revenue and Cane Depart¬ 
ments. r 


(5) Government Milk Supervisors’ Association 

The Association has stated that the scale of pay of Milk Supervisors prior 
to implementation of the report of the Pay Rationalization Committee, 1964- 
65 was Rs.75—120, but while the scale of pay of corresponding posts in other 
department has been revised to Rs. 120-220, the scale allowed to them is 
Rs.100 -180 only. It, therefore, has requested that while revising their scale of 
pay, they should be kept at par with the Village Level Workers drawing pav in 
the scale of pay of Rs. 120-220. 

4, The Registrar, Co-operative Societies, in reply to the questionnaire 
issued by us, made the following suggestions and recommendations : 

(a) The disparity between the existing scales of pay of different posts 
should be removed in accordance with the principle of ‘equal pay for 
equal work’ recommended by the Administrative Reforms Commission 
The following instances of such disparity were cited : 

(1) The pay scale of Additional Director of Education and the 
Additional Director of Agriculture is Rs.l,600~j,800 against the 
existing scale of Additional Registrar, Co-operative Societies, of 
Ks, 750—1,400. 

(ii) The existing scale of Deputy Registrars is Rs.600-1,250 as 
against the scale of pay of Rs.750-1,400 allowed to Deputy Directors 
of Education and Assistant Commissioner, Sales Tax. It was pointed 
out that such disparities existed in subordinate services also. 

(5) The minimum wage should be determined on the basis of the 
prevailing price index on the assumption that a family comprised of five 
adult units. r 

(c) Scales of pay should be determined on that level of prices which 
are likely to be stabilised. 1 

,, (d) The following scales of pay were recommended by the Registrar for 
different posts: ' b 


Name of the post Existing Proposed scale of pay 

scale of pay 


1. Registrar 


Rs. 


2 . 


3 . 

4 . 

5. 

6 . 

7 . 

8 . 

9 . 


Additional Registrar 
Joint Registrar 


Deputy Registrar 


Agriculture Officer 
Education Officer 
Process Adviser 
Dairy Development Officer 
Senior Accounts Officer 



750—1,400 

600—1,250 

600—1,200 

600—1,200 


Rs. 

2.500— 3,000, if appointed 
deparlmentally. 

1,800—2,250 

1.500— 2,000 
1,500—2,000 


1,500—2,000 
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Name of the post 

Existing 
scale of 
pay 

Proposed scale of pay 

1 

2 

3 


Rs. 

Rs. 

Id. Accounts Officer 

400—1,000 

700—1,400 

11. Assistant Registrar .. 1 


12. Assistant Registrar (Recovery) 

1 


13. Subject Matter Specialist (Co- 

1 


operative). 

[ 300—900 

700—1,400 

14. Principal 

15. Assistant Dairy Development 
Officer. 

16."’' Accounts' Officer .." 



17. Regional Accounts Officer 

250—750 

400—1,000 

18. Personal Assistant 

400—550 

600—1,000 

19. Co-operative Inspector 

200-450 

300—900 

Group I, Senior Agriculture 
Inspector,Co-operative Ins¬ 
pector Group I (Consumer). 

20. Regional Assistant (Publicity) 

] 



y 200-400 

300—900 

21. Regional Assistant etc. 

J 


22. Co-operative Inspector, 

Group II, 



23. Assistant Development 

160—280 

250—550 

Officer, Dairy Incharge, Sales 



Incharge, Chemist (Milk) 
Assistant Dairy I/c. 



24. Overseer 

175—300 

250—550 

25. Grading Assistant, Assistant 



Co-operative Inspector 

120—220 

225—450 

26. Head Assistant 

350—450 

550—900 

27. Assistant Accounts Officer 

200—450 

300—900 

28. Accountant, Investment Assis- 

200-400 

300—900 

tant. 

29. Head Clerk 1 

160—320 

400—800 

Stenographer j 

Stenographer 

120—250 1 


Regional Head Clerks 

150—260 y 

300—600 

Noter and Drafter 

140—280 J 


30. Assistant Accountant 

120—250 

250—550 

31. Routine Clerk, Milk Super¬ 
visor, Agriculture Supervisor 

Government Supervisor, 

Grading Assistant, Farm 

Supervisor 

100—180 

200—400 

32. Laboratory Assistant 

100—160 

200-400 

33. Book Binder, Jamadar, 

60—80 ’ 

125—250 

Daftari. 


34. Office Peon, Orderly Peon, 

Chaukidar, Depot Man, 

Laboratory Attendant and 

other identical posts 

55—75 

100—185 

35. Tube-well Operator 

60—80 

125—250 

36. Driver 

75—115 

125—250 

37. \ Mechanic 

80—140 

150—300 
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5. The Government lias proposed the following scales of pay for different 
categories of posts in the Co-operative Department and recommended that these 
might be adopted in lieu of the scales of pay recommended by the Registrar: 


Name of the post 


Proposed scale of pay 


1. Office peons and other identical posts 

2. Junior Clerk and other posts 

3. Senior Clerk 

4. Noter and Drafter 

5. Inspectors, Group II and other identical 
posts. 

6. Inspectors Group I and other identical 
posts 

7. Assistant Registrars and other identical 
posts 

8. Deputy Registrar and other identical 


Rs. 

150-5-200-10-300 
250-10-300-20-500 
300-20-400-25-600 
350-20-450-25-700 


300-20-400-25-600 

350-20-450-25-700 

600-50-1,250 


P osts ... 1,300-50-1,600 

9. Joint Registrar ... 1,600-10-1,800 

10. Additional Registrar ... 1.800-100-2,200 

6. In the course of his evidence before the Commission, the Registrar stated 
that, in view of the poor scales of pay, brilliant boys were going to private firms 
instead of to Class II posts of the State Government, where they were allowed a 
starting salary of Rs,700 per month, and such of them as had passed ‘Business 
Management were allowed a starting salary of Rs.900 per month. He suggested 
that a member of I. A. S. cadre appointed as Registrar should be allowed pay in 
the Super-time scale of I. A. S. He also suggested that the minimum pay of 
the lowest grade employee should be fixed at Rs.200. He stated that the family 
size of a government servant should be reckoned to be of three adult units He 
suggested that Government should curtail the size of the department and increase 
their resources for implementation of the recommendations of the Pay Com¬ 
mission. He also contradicted that there would be any inflation on account of 
increase in wages. His contention was that inflation was caused due to budget, 
increase m taxes, and greed of the manufacturing communities ; and that prices 
always lose after the announcement of the budget and not after any increase 
m dearness allowance. He stated that the additional Heads of Departments 
in Agriculture and Animal Husbandry drawn from amongst tile departmental 
officers, were allowed higher emoluments as compared to the Additional Regis¬ 
trar, Co-operative Societies. He stated that while assessing the importance of 
various departments with reference to the number of employees and the fund* 
handled, large funds in the Co-operative Department belonging to the Co¬ 
operative Banks, Federations and other Co-operative Institutions, as also the 
number of employees in these Co-operative bodies, were not taken into 
account. He felt that die officers in Co-operative Department, though they 
did not directly handle these funds, were expected to supervise properly the 
functioning of these institutions, and if the scales of pay of additional Heads 
of Departments were determined in accordance with the number of employees 
and the amount of budget provision, then the funds of the Co-operative Institu¬ 
tions and the number of employees in these institutions should also he added 
to the funds and the number of employees of the Co-operative Department 
proper. According to him, if that was done, it would be found that the Co¬ 
operative Department was not a smaller department in size as compared to 
other so called major Heads of the Departments. He, therefore, suggested that 
having regard to the responsibilities of the Additional Registrar, Co-operative 
societies, he should be allowed the same revised pay scale as was to be recom¬ 
mended by us for the post of Additional Director of Agriculture. 


7. The Special Secretary to Government, Co-operative Department in 
the course of his evidence before us, stated that the minimum wage of a 
government servant should, in no case, be less than Rs.200 per month and 
if burden of increase in pay was found to be heavy, future recruitment to cer¬ 
tain posts could be stopped but those who were already in service must get 
minimum emoluments to sustain themselves. ' ‘ B 
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8. We have considered the replies, the requests made by the various 

Service Associations, and the recommendations made by the Registrar and 
the Special Secretary to Government, Co-operative Department, very carefully. 
I he existing scale of pay of the Additional Registrar, Co-operative Societies, is 
Rs.750-1,400 and is actually less than that of Additional Heads of some other 
Departments. The scale now recommended by us for the post is also some¬ 
what less than that of the Joint Director of Agriculture for whom we have pro¬ 
posed a scale of Rs. 1,150—1,700. However, keeping in view the fact that the 
post of the Registrar, Co-operative Societies, is being held by an Officer of the 
1. A, S., in the senior scale of Rs.900-1,800, the up-grading of the post of the 
Additional Registrar, Co-operative Societies in the scale of Rs.1,200-1,800, 
would create administrative complications. If his scale is, equated to that of 
the Additional Director of Agriculture, his starting salary would become higher 
than that of the Registrar, Co-operative Societies. We therefore, recommend 
that so long as the post of Registrar is held by an I. A. S. Officer in the senior 
scale, the post of Additional Registrar may carry a pay scale of Rs.900—1,600, 
but the post would deserve to be up-graded, if and when the post of the Regis¬ 
trar is upgraded. ~ 

9. For the rest of the posts, we feel that a revision of the scales of pay in 
the Co-operative Department on the basis of their existing scales and emolu¬ 
ments according to the general pattern of scales of pay formulated by us will 
meet the requirements. We, however, recommend that a selection grade in 
the scale of Rs.400-600 may be created to absorb 10 per cent of the existing 
permanent posts of Stenographers in the proposed scale of Rs.300—500. We 
also recommend that a spec al pay of Rs.50 may be allowed to Assistant Accounts 
Officer in the proposed scale of Rs,350—700. Full details about our recommen¬ 
dations will be found in Part II of this Report. 

10. We find that there are at present about 1052 posts of Co-operative 
Inspectors, Group II, and other officials of equivalent status, who have chances 
of promotion to 50 per cent of a total of about 301 posts of Inspectors, Croup 
I and others, i.e. to about 150 posts. This works out to about 14 per cent 
promotional opportunities. The Government may look into this and take 
suitable action to increase these opportunities in case they find that they are 
not adequate. We find that for 230 posts of Inspector, Group I, opportunities 
exist for 50 per cent of a total of about 160 posts of Assistant Registrars and 
other Class II posts, i.e. for about 80 posts, which works out to about 35 per 
cent. The officers working on 160 posts in Class II have chances of promotion 
to all the posts of Deputy Registrars and other equivalent posts numbering 
about 23, who in turn have similar opportunities of promotion to two posts 
of Additional Registrar, etc. It is noticed that promotional opportunities for 
all these officers are adequate. 



33. PANCHAYATI RAJ DEPARTMENT 
(a) Directorate of Panchayat Raj 

After the enactment of the Panchayat Raj Act, 1947, the Panchayati Raj 
Depaitment, which also functioned as the Directorate of Panchavat Raj, was 
created in the Local Self-Government Branch of the Secretariat. The 
Directorate was, however, separated from the Secretariat Department in the 
year 1952. The Director, who has his headquarters at Lucknow, is an T. A- S 
officer. He is assisted by a Joint Director drawn from the P. C. S." (Eh 
a Deputy Director from the department and a Deputy Director (Accounts) 
from the U. P, Finance and Accounts Service. There are no regional offices 
in the Panchayat Raj Department- At the District level, the department is 
headed by a District Panchayat Raj Officer, who was formerly designated as 
Assistant Panchayat Raj Officer. While re-designating this post as Panchayat 
Raj Officer from 196G, no higher pay scale was allowed to the incumbents. 
The District Panchayat Raj Officer works under the overall si ipvrmmn of 
the District Planning Officer or Additional District Magistrate (Planning) 
There are 678 Assistant Development Officers (Panchayat Raj and Social Edu¬ 
cation) ,. posted at the blocks who work under the immediate control and 
supervision of the Block Development Officers, Besides, there arc 68 Panchayat 
Inspectors (Industries). In the field, there are 8,792 Panchayat Sewaks who 
were previously designated as Panchayat Secretaries and were employees of 
the Gram Sabhas. Panchayat Sewaks have been declared whole-time govern¬ 
ment servants with effect from October 1, 1971. The qualification prescribed 
for them now is High School and Diploma in Agriculture. 

2. The main demands of the concerned service organizations are stated 
below : 

District Panchayat Raj Officer 

The existing Scale of District Panchayat Raj Officer is Rs.225-500. 
Their service association has requested that the Panchayat Raj Officers should 
be given the same status as other district level officers drawin? pay in the 
existing scale of Rs.300—900. 

Assistant Development Officer (Panchayat) 

The Association of Assistant Development Officers (Panchayat and Social 
Education), has complained that there are virtually no avenues of promotion 
to the Assistant Development Officers (Panchayat) as compared to other such 
officers in the Community Development set up. They have, therefore, pro¬ 
posed for their eligibility for promotion to the post of District Harijan and 
Social Welfare Officer, District Information Officer, District Industries Officer 
and to higher posts in the Zila ParishadsL They have demanded a pay scale 
of Rs,250-550- r 

Panchayat Sewaks 

The Panchayat Sewaks Sangh has stated that while their dmies are harder 
than those of Village Level Workers and Lekhpals, their scale is lower than 
those of Village Level Workers, Stockmen and Lekhpals. The Sam-h has 
demanded a pay scale of Rs.200—350. 

, 2. The Director of Panchayat Raj has suggested that the District Panchayat 
Raj Officer should be given the pay scale of other district level officers. He 
has further suggested that disparity between the pay scales of employees of 
the different Heads of Departments' should be removed. He has also 
suggested that A. D. O. (Panchayat) and Panchayat Inspector ^Industries) 
should be brought at par with other A. D. Os in Group II whose present 
pay scale is Rs. 160-280. 

3. We looked into the demands of different service associations of the 
Panchayati Raj Department and the recommendations of the Director. The 
post of Deputy Director, Panchayat, which is held by an officer of the 
Panchayati Raj Department presently carries a pay scale of Rs.300-900. We 
feel that having regard to his responsibilities as well as his status ns a Deputy 
Head of Department, his pay scale should be higher and accordingly recom¬ 
mend the new scale of Rs,650—1,300 for the post of the Deputy Director 
beinji: held by an Officer of the Panchayati Raj Department. 
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There are three types of scales for the posts of District Pancliayat Raj 
Ofhcei- One post is in the scale of Rs.250—850 and seven posts are in the 
scale of Rs.250-750 and the remaining 46 posts in the scale of Rs 225- r }00 
We have recommended a scale of Rs.550-1,200 for one post which is presently 
in the scale of Rs.250—850. For the rest we have recommended one integrated 
scale in view of the fact that they have to shoulder higher responsibilities 
after their elevation from the rank of Assistant Panchayat Raj Officer to tha- 
of District Panchayat Raj Officer. This scale has been recommended by us 
for the post of District Harijan Sahayak and Welfare Officer also- 

4. The existing pay scale of Panchayat Sewaks is Rs.75-115. We have 
recommended the scale of Rs.175—250 for the post but considering their role 
in the Panchayat Raj set up and the lack of promotion opportunities, ws 
have recommended a selection grade of Rs. 185-265 for 20 per cent posts of 
Panchayat Sewaks. 

, 6. We have also considered the suggestions of the Director of Panchayat 
Raj to allow uniformly the same pay scale to the ministerial staff of the 
headquarters of his directorate as is admissible to the ministerial staff of 
other major heads of departments. We feel that pay scales should be deter¬ 
mined having due regard to the sire of the departments, nature of work 
handled, volume of work and Plan and non-Plan budget of the various 
departments. Taking all these factors into consideration, we do not think 
that there is enough justification for any further upgrading of the ministerial 
staff of the headquarters of the Panchayat Raj Directorate- We have accord¬ 
ingly, recommended revision on the basis of their existing scales and emolu¬ 
ments. Details of existing posts, existing scales and the scales recommended 
are given in Part II of our Report. 

(b) Pradeshik Vikas Dal 

This Organization has been set-up under the control of the Director of 
Panchayat Raj by bifurcating the old Organization of ‘PRANTIYA RAKSHA 
DAL AND HOME GUARDS’ which was under the immediate control of 
Commandant General, under the Civil Defence Department of the Secretariat 
In G. O. No. 21170/38-Kha—98-PRD/70, dated October 1, 1971, the name of 
the Prantiya Rakslm Dal was changed to "PRADESHIK VIKAS DAL" and it 
was decided that this Organization will continue to do all developmental work, 
which it was doing heitherto, vide Government Notification No. 24467/38— 
(5) /38—PRD-71 (TC), dated February 4, 1972: The Joint Director, Panchayat 
Raj, was appointed as Admiinistrative Commandant of this Organisation. 
Besides, office staff of the old P. R. D. Organization the following staff working 
at various levels has been transferred to the Directorate of Panchayat Raj ; ° 

Name of the post Existing scale of pay 

I. Headquarters: 

1. Assistant Commandants ... Two in the scale of Rs.250-600 and 

one in the scale of Rs.300—900 

2. Quarter Master ... Rs.250-600. 

3. Physical Instructor ... Rs.100—160. 

4. Office staff of the Head¬ 

quarters in the pay scale 

applicable to them in the 
P. R. D. 

5. Class IV staff and other staff 

connected with stores, vehi¬ 
cles, Band, Arms and Ammu- * 

nitions, Compounder, Nur¬ 
sing Orderly, etc. 

II. District Level : r s 

(1) District Organiser ... ... ... 150-350 

(2) Assistant District Organiser ... ... 120—250 

(3) Ministerial and Class IV posts in Uttara Khand 

only ... ... 55—75 

60 80 
... 65-90 
80—140 (Drivers) 
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III. Block Level : r Si 

(1) Block Organiser ... ... 80—140 

2. T he salient points made out by the employees of this Organization are 
as under : 

(1) The pay scales of the empjoyees of the old P. R. D., were not 
determined judiciously by the Pay Rationalization Committee, 

(2) The scale of pay of Assistant Commandants posted at the Head¬ 
quarters is not at par either with the Headquarter Level Office's ir other 
Departments or with the District Level Officers posted in the Districts. 

( 3 ) The pay scales of District and Block level employees, e g. District 
Organiser, Assistant District Organiser and Block Organiser is not only 
not at par with other officers at the District level, but is even less than 
Group 1 and Group II employees of other Departments. Parity in pay 
scales with the officers at District level lias, therefore, been demanded. 

(4) They have demanded parity in case of members of ministerial staff 
posted at the Headquarters with the staff of Panchayat Raj Directorate, 

3. During the course of his evidence before the Commission, the Director 

Panchayat Raj mentioned the necessity of improving the status of the employees 
in order to improve their efficiency. He specifically recommended that the 
pay scale of Block Organisers should be kept at par with other Assistant 
Development Officers and that of District Organiser should be at par with 
District Panchayat Raj Officer. r 

4. We feel that the Pradeshik Vikas Dal is a part of an old organisation 
which has been separated and placed under the control of the Director of 
Panchayat Raj for administrative reasons- We are not convinced that mere 
posting of the officers at Block, District or Headquarters level bestow upon 
them a right to claim parity with staff at that level in other Departments in 
disregard of other factors. The establishment of P. R. D. and Home Guards 
was for a limited purpose, viz., for organising rural development efforts, 
village defence and internal security measures. The Organisation was neces- 
sarily of the nature of a disciplined, uniformed voluntary para-Police Oragni- 
sation, and it is because of this, that it was placed under the command of a 
police officer. T, he scales of pay of the employees were therefore, either at 
par with the officers of the Police Department of comparative category or a 
little lower as their discipline, duties and responsibilities were not so vigorous 
as that of Police personnel. Thus mere change of the name of the Organi¬ 
sation from P. R. D. to P. V. D., and transfer of its administrative control 
fiom the Commandant General Home Guards to Panchayat Raj Directorate, 
has not brought about any material difference either in their status or nature 
of work as to entitle them to higher emoluments on the pattern of employees 
of other Heads of the Departments. 

5. Having regard to the considerations indicated in the foregoing paras., 

we have proposed revision on the basis of existing scales and emoluments for 
most of the posts in the P. V. D. except in cases indicated below, where a 
higher oi a lower scale has been proposed for the reasons indicated against 
each: ° 

(1) Assistant Commandant , Youth Welfare and Assistant Commandant, 
Physical Culture- The existing scale of the above post is Rs.250-600. 
Normally the post would have been entitled to the scale of Ks.450-850, 
but we have proposed a higher scale of Rs.450-950, for the above post 
in consideration of the fact that it is a supervisory post at the Head¬ 
quarter level and the permanent post of the Assistant Commandant 
carries a scale of Rs.300—900, the revised equivalent of which would be 
Rs.550—1,200. 

(2) District Organiser- It is a district level post, but its scale so far has 
been rather low, being Rs-150-350. On the basis of existing e nolu- 
ments, normally the scale of Rs.300-500 could have been allowed for 
the post. But having regard to their educational qualification, which 
has since been raised to a degree, and the recent change in their mode 
of recruitment (recruitment will now be made through the Public Service 
Commission) as also the nature of duties and responsibilities, we have 
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proposed a higher scale of Rs.450-750 to equate these organisations 
with the Block. Development Officers whose jurisdiction is comparatively 
smaller than that of District Organisers. 


(3) Assistant District Organisers -The scale to scale revision of the 
existing scale of Rs. 120-250 would have been Rs.250-425, but for the 
reasons indicated above, we have recommended a higher scale of 
Rs.280—450 for these Assistant District Organisers to bring them at pa- 
Blocks S1Stant Develo P ment Officors in the Community Development 


(4) Block Organisers-Tht existing scale is Rs.80-140 which is rather 
low, for a Block level post. 1 here are few changes of promotion and 
w ? xlstin S employees are suffering from stagnation and demoralization. 
We have decided to recommend a higher scale of Rs.230-380 in con¬ 
sideration of the pressing demand made ‘ by the Association and the 
recommendations of the Director, Panchayat Raj. The pay scale of 
these Block Organisers would now be at par with that of Villaet 
Level Workers. 8 


(5) Quarter Master -The existing scale of this post of Rs.225-500. 
The educational qualifications prescribed for this post is IntSr- 
mediate only. This post was formally filled in by taking men from 
the Police Department. Since the Pradeshik Vikas Dal is no more con- 

® eC ]nn ^A h r he I !° !,ce ° r g anfe ation, we feel that a revised scale of 
Rs.400-750 for this post would be rather high. We, therefore 
recommend the lower scale of Rs.350-700 for the post of the Quarter 
Master. * 1 



34. COMMUNITY DEVELOPMENT DEPARTMENT 

(a) Agricultural Production Commissioners’ Office 
including Community Development 

A separate department of Community Development was created in the year 
1964 by bifurcating the Planning Department. The Community Development 
projects are largely conceived as areas of extensive development in which the 
various departmental agencies of the Government are to w'ork together as a team 
on programmes planned and co-ordinated in advance and executed with the 
active participation of the people. The targets to be achieved are broken up 
region-wise, district-wise and block-wise on the basis of local potentialities 
The applied nutrition programme, which was started in collaboration 
with the United Nations International Children’s Emergency Fund is 
also a part of the Community Development programme- Apart from the 
Commissioner and Secretary for Agricultural Production and Rural Develop¬ 
ment, who is the Head of the Department, there are Joint Development Commis¬ 
sioners, Deputy Development Commissioners, Assistant Development Commis¬ 
sioners and other techncial officers to assist him at the headquarters. At regional 
level, previously there were Zonal Joint/Deputy Development Commissioners 
and Assistant Accounts Officers and Accountants and ministerial and other ancil¬ 
lary staff, but these posts have, except the one for Kumaon region, been held in 
abeyance now and their functions,are being carried out by the Regional Deputy 
Directors of Agriculture. ‘ 

At the District level, the Additional District Magistrate (Planning), District 
Planning Officer, assisted by Additional District Planning Officers, in some 
districts, head the organization. At the Block level, the Block Development 
Officers, assisted by Assistant Development Officers of different development 
departments, run the organization. At village level, the Villave Level Worker, 
who is a multi-purpose worker, looks after the various development activities 
in villages under his charge. The Community Development Department also 
arranges training of the workers and consequently, there are numerous training 
centres in the State. 

2. In reply to the questionnaire issued by us, the Commissioner, Agri¬ 
culture Production and Rural Development, has stated that the scales of pay 
of the employees of his office should be at par with the ministerial employees 
in the Secretariat, as has been done in the cases of the offices of the Board of 
Revenue and the Public Service Commission. The scales of pay proposed by 
him for some important posts are as below : 


Serial Name of the post 

no. 

Existing 
pay-scale • 

Proposed 

pay-scale 

1 

2 

3 

4 

1 

Deputy Director (Women Welfare) 

Rs. 

600—1,250 

Rs. 

750—1,400 

2 

Assistant Director Women Welfare 

300—900 

400—1,000 

3 

Personal Assistant 

350—550 

515—715 

4 

Technical Assistant (Agriculture) and 
other posts in the same scale. 

225—500 

350—650 

5 

Assistant Development Commissioner 
(Training). 

600—1,250 

750—1,400 

6 

Assistant Accounts Officer (Head- 


quarter) and in Regions. 

250—750 

400—900 

7 

Superintendent 

350-450 

515—715 

8 

Assistant Superintendent 

160—320 

400—600 

9 

Upper Division Assistant and other 
posts in this scale. 

140—280 

300—520 

10 

Accountant, Reference Clerk and 
other posts in the same scale. 

140—280 

300—520 

11 

Junior Noter and Drafter 
and other similar posts. 

120—220 

200—400 

12 

Publication Officer 

250—550 

350—650 
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3. 1 he demands made by the various Service Associations of this organiza¬ 

tion are summarised below: 

(i) Block Development Officers' Service Association- The main demand 
of tin's Association is that they should be given parity with other Class II officers. 
Some of them who are in the selection grade are drawing pay in the scale of 
Rs.300-900. For such officers a higher selection grade of Rs.-150—1,200 was 
proposed by the Association. 

(ii) tillage L.evel Workers Association, V. P.— The existing pay scale of 

the Village Level Workers is Rs. 120-220. Tin's is also the pay scale of other 
field workers in Group III viz., Supervisors in Agriculture, Cane and Coopera¬ 
tive Departments. The Association of the Village Level Workers has observed 
that unlike other village or block level workers, they are multi-purpose workers 
and they are required to implement the development programme of the 
diflerent departments at village level. The Association has, therefore, de¬ 
manded a higher pay scale than that of the other field workers of Group IM 
in the existing scale of Rs. 120—220. r 

In this connection, the Special Secretary, Community Development Depart¬ 
ment, in course of hits oral evidence before us stated that the pay scales of Assistant 
Development Officers of different departments posted at development blocks 
should be uniform. He also stated that the Village Level Workers play an 
important role and their functions could not be entrusted to Lekhpajs or other 
Village Level Workers. He, however, admitted that the nature of the work of 
Vdlage Level Works and Panchayat Secretaries was similar and if qualifica¬ 
tions and training of Panchayat Secretaries was also made unilom., they could 
perform the duties of the Village l.evel Workers. 

(iii) The Ministerial Staff Association- The Association has made the 
following demands: 

(a) I he pay scales of the headquarters staff should be brought at 
par with the employees of the Secretariat as it was prior to 1965. 

( b ) The pay scales of the employees at the district level should be 
kept at par with the Collectoratc employees. 

(c) While determining pay in the revised scales, one increment for 
two years of service rendered should be allowed. 

(cl) All allowances should be at the Central Government rates. 

( e) The minimum pay of a ministerial employee should not be less 
than Rs.300 per month. 

(/) 1 he following pay scales were demanded : 

Rs. 

(i) Junior Grade ... ... 300-600 

(ii) Higher Grade ... ... 350-725 

(iii) Supervisory Grade ... ... 400—875 

4. We have also received a letter, dated October 10, 1972, from the Addi¬ 
tional Commissioner and Special Secretary, Agricultural Production and Rural 
Development Department saying that the Block Development Officers have 
demanded that all of them should be given the scale of Rs 300-900. At 
I”®' 1, c ^* 0<:k i Development Officers in ordinary grade are in the scale of 
Ks.225—500, whde those in the selection grade are in the scale of Rs.300~900. 

He has suggested that the above demand appears reasonable and it needs consi¬ 
deration along with the demands received from other officers in the same oav 
scale. 1 1 

5. Another demand made in this connection is that out of 678 Block 
Development Officers, 25 per cent may be given Class I scale of Rs.600—1,250 
The Additional Commissioner in his letter quoted above has informed us that 
at present 57 posts (10 pet cent) are in the selection grade of Rs.300—900 and 
those working in this grade are appointed in important blocks or as Additional 
District Planning Officers. It was suggested that while it would be desirable 
to give to the Block Development Officers a higher scale, it should be below 
the scale of Rs.600-1,250 which is presently admissible to District Planning 



328 


Officers. It has also been Suggested that as the Additional District Planning 
Officers are in the scale of Rs.300—900, it would be proper to give the Block 
Development Officers a special pay of Rs.100. 

6. As regards the other demand of the Block Development Officers that 
20 per cent of Class I posts of Block Development Officers should be given the 
special grade in the scale of Rs. 1,300—1,600, we are informed that there are at 
present 18 District Planning Officers, 10 Principals of the Extension Training 
Centres and one. Assistant Development Commissioner (Training) in Class I 
scale of Rs.fiOO—1,250, The Additional Commissioner and Additional Secre¬ 
tary, has informed us that Class I officers of this scale are working in other 
departments also, e.g, A. D. Ms. (P.)/DPOs. of the I.A.S. or the special Grade 
of the P. C. &. (Executive Branch). He has, therefore, supported the desir¬ 
ability of giving the scale of Rs. 1,300-1,600 to all these officers. 


7. We have taken into account the demands put forth by various service 
associations and the recommendations of the Commissioner and Secretary, Agri¬ 
cultural Production and Rural Development and have recommended suitable 
scales of pay for various categories of employees in the Agricultural Production 
Commissioners’ office, and Community Development Department in Part II 
of the Report. The scale proposed by us are based on the general pattern of 
revision of existing scales of pay, except in the case of certain employees in 
the headquarters office of the Agricultural Production Commissioner who 
were drawing pay in the scales other than those approved by the Pay Rationali¬ 
zation Committee for such posts, as personal to them. Since these employees 
have virtually been denied the benefit of the revised pay-scales earlier we have 
allowed them slightly higher scales. 


8. We have given due consideration to various demands and proposals 
made to us. We notice that the Block Development Officers in the scale of 
Rs,225—500 are already entitled to promotion to the scale of Rs.300-900 and 
Rs.600-1,250. We have revised the scales of pay of the Block Development 
Officers from Rs.225-500 to Rs.400-750. Similarly the scale of pay of Block 
Development Officers in the selection grade has been revised from Rs.300—900 
to Rs.550—1,200. As regards the other officers who are in the scale of Rs 600— 
1,250, we have suggested a scale of Rs.800-1,450. We are unable to agree to 
the demand that all Block Development Officers should be allowed the Class II 
scale as a matter of course. Also, we do not find sufficient justification for the 
creation of pos s in the scale of pay of Rs. 1,300—1,600 or its equivalent revised 
scale for the members of this Service, because the senior level posts of the 
Community Development Department are generally manned by the officers 
of the I.A.S. and those in the Special Grade of the U. P. Civil (Executive) 
service. Prior to revision of pay scales with effect from April I, 1965, the 
scale of pay of Accountants in the Zonal offices and the District Pooled Plan¬ 
ning offices was identical. After the revision of the pay scales in 1965 while 
a scale ol Rs. 150—260 was allowed to the Accountants in district offices, a 
lower scale of Rs. 120-250 was allowed to the Accountants in zonal offices. We 
think that the Accountants in zonal offices should not be kept i'n a lower scale. 
A common scale of Rs.280-450 has accordingly been proposed by us for the 
ccountants both at zonal and district levels. The pay scales proposed by 
us will be found in Part II of the Report. r 7 


(b) Rural Man-power and Minor Irrigation Department 

This Department deals mainly with private minor irrigation schemes, as 
the State major or minor irrigation works. From the year 1947 
till 1952, this work was carried out under the over-all control of the Agriculture 
Department. In the year 1952, the work was entrusted to the Irrigation 
Department and was looked after by a Superintending Agricultuiai Engineer 
and an Agricultural Engineer at Kanpur. In 1955, all private minor irriga¬ 
tion schemes and procurement and transport of construction materials, were 
transferied to the Planning Department. The work was dealt with the Deve¬ 
lopment Commissioner at his headquarters with the assistance of a Deputy 
Development Commissioner (Technical), of the rank of the Superintending 
Engineer drawn from the Irrigation Department. In 1964, the work was 
transferred to the Community Development Department and a separate depart¬ 
ment of Minor Irrigation with a Superintending Engineer as Head of the 
Depa tment was created on October 8, 1946 under the over-all control of the 
Commissioner and Secretary, Agriculture Production and Rural Development. 
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The Superintending Engineer Minor Irrigation is assisted by 13 Execu¬ 
tive Engineers, 54 Assistant Engineers, one Agriculture Officer, one Assistant 
Accounts Officer, 46 Senior Mechanical Inspectors, one Agronomical Assistant, 
one Foreman, 77 Mechanical Inspector, 26 Overseers, one Junior Agronomical 
Assistant, 11 Draftsmen, 15 Mechanical Supervisors, 114 Mechanics, 1,003 
Boring Mechanics, 1,118 Assistant Boring Mechanics and ancillary ministerial 
and other staff. 

2- In reply to the questionnaire issued by us, the Supet intending Engi- 
neei Minor Irrigation stated that the disparity ratio between the minimum and 
maximum emoluments should be 1 to 15 and that the minimum emoluments 
of a government servant should not be less than Rs.200. He also suggested 
that the number of pay-scales should be reduced from 52 to about 15 and that 
the pay-scales of the technical and scientific posts should be higher than those 
of non-technical posts. The following demands were made by the different 
service associations of this Department : 

(i) The status of the Superintending Engineer should be elevated to 
that of a major Head of Department and his pay-scale should be deter¬ 
mined accordingly. 

(ii) The pay scale of Boring Mechanics and divers should be im¬ 
proved in view of the arduous nature of the duties. 

(iii) The pay scale of the office staff of the Minor Irrigation Depart¬ 
ment should be at par with those of the corresponding posts under 
other major Heads of Departments. 

(iv) The Accountants under the Minor Irrigation Department who 
are not duly qualified, should be allowed the same pay-scale which may 
be prescribed for the qualified Accountants. 

3. The Special Secretary to Government in the Community Development 
Department made the following recommendations about the revision of the 
pay-scales of the staff under the Minor Irrigation Department : 

(i) The scale of pay of Boring Mechanic should be brought at par 
with that of Village Level Worker in view of arduous nature of their duties 
and responsibilities. 

(ii) The scale of pay of the Divers should be kept at par with that 
of Assistant Boring Mechanics in view of the arduous nature of their 
duties. 

(iii) Overseers having a diploma in Civil Engineering may be allowed 
the same pay-scales which may be recommended by the Commission for 
the Overseers of the Public Works Department. ' The designations of 
the posts lequiring such a diploma as an essential qualification in the 
Minor Irrigation Department are: Assistant Development Officer 
(Minor Irrigation), Mechanical Inspectors and Supervisors. Senior 
Mechanical Inspectors in the existing scale of Rs.200-450 may be 
allowed the same scale which may be recommended by the Commission 
for other posts of this category. 

(iv) Officers of the Department who keep Government stores in their 
private residence may be allowed a godown allowance as may be allowed 
to this category of officials in the P. W. D. and Irrigation Department. 

4. As regards the peculiar position of unqualified Accountants in this 
department, we are not aware of the circumstances in which unqualified per¬ 
sons have been employed. Perhaps Government may like to discontinue in 
future the engagement of such hands. In case they have to be employed in 
public interest, steps may be taken to enable them to acquire at the earliest 
opportunity, the prescribed qualifications and undergo such training as may 
be deemed necessary. 

5. We have considered the various suggestions and recommendations, but 
we do not find any justification for either upgrading or downgrading the exist¬ 
ing scales of pay of various categories of posts under the Minor Irrigation 
Department. Thus for various posts we have proposed revision according to 
the general pattern of scales of pay formulated by us. Our recommendations 
Trill be found in Part II of the Report. 



CHAPTER XIX 

Method of Fixation of Pay in the New Scales 

With llie revision of pay-scales in general, the question of fixation of pay 
of existing personnel in new scales of pay, assumes considerable importance. 
This question assumes further significance on account of our proposal for 
merger of the dearness allowance and the bulk of interim relief in the new pay- 
scales proposed by us. 1 1 

2. Broadly speaking, the following formulae were considered or adopted 
in the past by different Pay Committees/Commissions for fixation of pay in the 
new scales of pay : 

d) Point to point fixation, recognising in full the service rendered in 

ne existing scale of pay, as having been rendered in the proposed new 
scale, 

(ii) grant of weightage to persons with long service by allowing 
one grade increment for every three years of service, calculated from 
the minimum of the new time-scale, subject to a maximum of three or 
four increments, or 

(iii) fixation of pay at the next higher stage and then allowing 
proportionate weightage for persons with long service, in the nature 
of advance increments, calculated at the rate of one increment for 
service of a specified number of years, in a given time-scale, or 

(iv) fixation of pay at the next higher stage after adding a certain 
percentage of existing pay, as recommended by the Third Pay Com¬ 
mission of Bihar or adding specific amounts, as recommended by the 
First Central Pay Commission ; or 

(v) fixation of pay at the stage of next increment. 

3. After considering all the pros and cons of the matter, we recom¬ 
mend the following method of pay fixation : 

(1) Determination of present emoluments 

The “present emoluments” of an employee on the date from which he comes 
over to the new scale of pay, should be determined by adding up : 

(a) Pay in the existing time scale of pay, including selection grade 
or fixed rate of pay, as the case may be, on the date of option, 

( b ) special pay granted under F. R. 9(21), excluding non-practis- 
mg pay, 

(c) ad hoc pay in the nature of pay under F. R. 9(21). 

(d) personal pay where it is not at present subject to absorption in- 
future increments in pay, i.e. where it is not to be reduced under exist¬ 
ing orders, 


(e) dearness allowance as admissible at present, and 


(/) interim relief as detailed below ; 


Pay Range 

Amount of Interim Relief 
to be absorbed. 

Below Rs.85 

... 15 

Rs.85 to Rs.209 

... 25 

3. Rs.210 to Rs.499 

... 30 

4. Rs.500 to Rs. 1,250 

... 45 (with suitable 
marginal 
adjustments) 


290 
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(2) Once having determined the "present emoluments", pay in the revised 
scale in the original or substantive post will, in all cases, be fixed as follows ; 

(a) For every three years of service one advance increment over the 
minimum of the revised scale, should be allowed subject to a maximum 
of five advance increments. Fraction of service, where ( b ) below is not 
applicable, amounting to 18 months or more will count for an increment 
in the above calculation ; 

(b) For every additional five years of service, one more advance incre¬ 
ment, should be allowed subject to a maximum of two such additional 
advance increments. Fraction of service amounting to 30 months and 
above, would in this case, count for one increment in the said calculation; 

Provided that in no case will more than seven increments be granted, and 
the initial pay so fixed under (a) and (ft) above shall not be less than the 
next higher stage above the "present emoluments”. 

4. The initial pay in the officiating post will also be fixed in accordance 
with the principles mentioned above but for purposes of calculating advance 
increments, only the length of service in the officiating post should be counted. 
In case the initial pay in the new scale of a higher post in which a government 
servant may be officiating, fixed in the manner indicated above, is equal to or less 
than the initial pay fixed in the new scale of the lower post, the initial pay in 
the higher post shall be re-fixed at a stage next above the initial pay in the new 
scale of the lower post. 

5. Every one will have the option to choose the new scale either from the 
date of enforcement or from the date of next increment whichever he considers 
is beneficial to him. It is, further, recommended that where the maximum of 
the new scale is equal to or less than the "present emoluments”, the maximum 
of the scale should be allowed and in the latter case, the difference should be 
made good as personal pay. 



CHAPTER XX 

Financial Implications of our Recommendations and Allied Matters 

Financial Implications 

It is difficult to workout the exact financial implications of the new pay- 
scales and other allowances recommended by us particularly in the absence of 
all the relevant details. Accurate estimates would require exact figures of 
distribution of the employees in different pay scales according to the stages of pay. 
Such data are not available, nor is it possible to collect the same in view of the 
fact that the employees are distributed over a large number of establishments. 
At best we could collect information of the number of posts according to the 
existing scales of pay, but the number of posts as gathered would not necessarily 
correspond to the actual number of employees in position now or at any parti¬ 
cular time. However, assuming the two figures to be broadly of the same order, 
we made an attempt to calculate approximately the additional annual cost due 
to revision of scales of pay and allowances which were within our purview. It 
may be clarified here that revision of the existing pay scales of teaching staff 
of aided post Graduate and Degree Colleges and Universities, is to be made in 
the light of the recommendations of the University Grants Commission. Thus 
financial implications of our recommendation, as worked out below, leave out 
of account the above category of employees. 

2. The average additional cost for revision of pay-scales and dearness 
allowance in a full year, so estimated, is likely to be of the following order : 

Additional cost (Rupees in crores) 

Revision of Dearness Total 
pay allowance 
scales 


State Government 

26.57 

11.40 

37.97 

Local Bodies 

6.90 

1.87 

8.77 

Educational Institutions 

15.96 

7.68 

23.64 

Total Cost 

49.43 

20.95 

70.38 




Or say 



Rs. 

70 crores 


3. While working out the financial impact of about Rs.49.43 crores due 
to introduction of the new scales of pay, we estimated the average emoluments 
of an employee in the existing and in the corresponding revised scale after 
working out the total emoluments at the minimum and maximum of the scale. 
In the case of the existing scales, the emoluments at the minimum and maximum 
of the scales have been calculated by taking into account the pay, dearness allow¬ 
ance and interim relief sanctioned, with effect from April 1, 1971 and March l, 
1972 whereas, for the proposed revised scales, the minimum and maximum of the 
scales have been taken as the emoluments. The difference between the average 
emoluments in the existing scale and the revised scale has been multiplied by 
the corresponding number of employees in the existing scale so as to arrive at 
the additional cost due to revision of pay-scales. We have proposed in some 
cases selection grades and an up-grading of the scales to a level beyond the scales 
normally considered for others in corresponding present scales. The financial 
implications of such cases have been ignored, as the effect will be insignificant 
in comparison to the total cost magnitude. It may be mentioned here that the 
average additional cost burden as indicated above due to revision of pay-scales 
is estimated to materialize in the long run. 

4. Since the revised pay structure has been fabricated at the price level of 
the agricultural year 1970-71, the interim reliefs sanctioned with effect from 
October 1, 1971 and August I, 1972, which have not been considered in the 
fabrication of pay-scales, with marginal adjustments, have been proposed by 
us as the dearness allowance to be paid to the employees and the cost of dearness 
allowance has been estimated accordingly. 


Category of employees 
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5. It has not been possible for us to make any estimate of financial impli¬ 
cations on account of fixation of initial pay in the revised scales as the formula 
of pay fixation proposed by us requires information regarding the number of 
employees at various pay stages which is not available, and for the same reasons 
we are not in a position to offer any estimate of the additional cost due to our 
recommendations in regard to other allowances such as city compensatory allow¬ 
ance, special pay, compensatory allowance to overseers, etc. We consider it 
advisable not to attempt an estimate of cost in respect of these, as without 
reliable relevant data such an estimate would be little better than a wild guess. 

Proposals as to implementation of our recommendations 

Inasmuch as the last instalment of our interim relief was granted 
from August 1, 1972, we suggest that our recommendations may be enforced 
from tins date viz. August 1, 1972. 

While making the above recommendation, we are aware that implimenta- 
tion of our recommendations with retrospective effect will mean payment of 
heavy arrears to the employees in very many cases. Since the number of gov¬ 
ernment servants, employees of local bodies and employees of educational insti¬ 
tutions to be benefited from our recommendations would be very large, say 
about 10 lakhs, it may be difficult to raise the necessary resources immediately 
for making payment of arrears along with current dues at the 
higher rates which would have to be paid on account of the acceptance 
of our recommendations. Payment of accumulated arrears to about one million 
employees in the State simultaneously may add to the intensity of inflationary 
tendencies and seriously disturb the price equilibrium. We, therefore, recom¬ 
mend that while higher emoluments in the revised scales may be paid in cash to 
all employees with effect from the date of issue of Government Resolution on 
our recommendations, the arrears payable with effect from August 1, 1972, or 
any different date of option as the case may be, till the date of issue of Govern¬ 
ment Resolution, may be credited to the Provident Fund Accounts of the em¬ 
ployees concerned. In case of employees who do not subscribe to any Provident 
Fund, the amount of arrears due to them mav be paid in the form of National 
Savings Certificates. 



CHAPTER XXI 

Additional Resources for Implementing the Recommendations of U. P. 

Pav Commission 

The terms of reference as laid down in Government notification no. G-l-1433/ 
X—207-1971, dated July 5, 1971, required us, among other things, to make recom¬ 
mendations about the steps which should be taken by the Government, Local 
Bodies and aided Educational and Technical Institutions, for meeting additional 
expenditure involved on account of the revision of pay scales., etc of their 
employees having due regard to the availability of existing resources and 
commitments made for raising the additional resources for implementation of 
the Fourth Five-Year Plan. 

2. The State resources are raised through taxes supplemented by non-tax 
revenue. Levying of taxes and their realisation is an important duty of a 
government as it serves as a where-withal for meeting the expenditure of the 
government. No doubt the performance of this duty is unpleasant and fraught 
with various kinds of risks, particularly in a democratic system of government, 
where it has ultimately to depend on the votes of the tax-payer for its very 
existence. Before a particular measure of taxation can be adopted, various 
political, economic and law and order aspects have to be taken into consideration. 
Besides, the vast machinery which can suitably suggest levying of particular types 
of taxes or about the method of their realisation and changes or remissions in 
existing tax structure is at the disposal of the State Government but the Pay 
Commission temporarily set up with a skeleton staff for revising and fabricating 
suitable pay scales for the government and its ancillary services, can neither 
do full justice in surveying the entire field of administration and making useful 
and practical recommendations for additional taxation or suggesting other- 
resource raising devices in such a short period as is at our disposal, nor it was 
expected from us. 

3. In considering the question of raising resources for meeting the liability 
of payment of enhanced salaries to the government employees and the employees 
of other allied services), it has to be kept in view that— 

(a) there is no specific head of the income of government out of 
which salaries are paid to the employees or aid is given to other bodies 
in order to enable them to meet the liability of payment of salaries to 
their employees ; and 

(b) in the process of implementation of various plan schemes for 
which resources have necessarily to be raised, the salary of the employees 
forms an important item of expenditure. This is unavoidable if Plan is 
to be implemented. However, to the extent that salaries are raised, the 
expenditure on materials would be reduced. 

Keeping the above aspects in view, the provision for suggesting resources 
for payment of enhanced emoluments to the employees in terms of our reference 
becomes in a sense, a general directive for indicating additional resources for 
the State as a whole, in order that it may Ire in a position to pay suitable and 
equitable salaries to its employees out of the resources for implementation 
of its Plan of which these salaries are an inescapable item. We have, therefore, 
thought over the matter and indicate hereafter certain suggestions under this 
head which are by no means exhaustive, for the consideration of the govern¬ 
ment. The proposals, therefore, which are made in this chapter for raising 
new resources, must be considered keeping in mind the above mentioned limi¬ 
tations. 

4. We find that during the last few years, the economy of the State has 
started picking up. The per capita income of the State at constant prices of 
1960-61 was almost stationary' up to 1965-66 at Rs.245 biut it improved to Rs.265 
in 1969-70 and to Rs.272 in 1970-71. At current prices, the per capita income 
of the State has improved from Rs.364 in 1965-66 to Rs.515 in 1969-70 and 
according to quick estimates it is reported to be over Rs.504 in 1970-71. It 
is satisfying to note that whereas up to 196&69, the per capita income of 
Uttar Pradesh at constant prices increased much more than that of the country 
as a whole and during the first two years of the Fourth Plan the growth rate 
of per tapita income in Uttar Pradesh has been 3.1 per cent as against 2.6 
per cent for the country as a whole. There is also a spurt under the Fourth 
Plan in the industrial income of the State which is estimated to have increased 
during its first two years by 7 to 8 per cent. All this indicates that the economy 



of the State under the Fourth Plan has received a new impetus, as domestic 

income of the State during the first two years of'the Fourth Plan increased 
at the recorded rates. 

5. Analysing the financial resources of the State Government, we find 
that in the current financial year (1972-73), the Plan outlay is of the order of 
Rs-2„5 crores, out of which Rs.209 crores is expected to be financed out of 
the States own resources, and Central assistance, leaving a gap of Rs 16 crores 
to be carried over next year. The Plan outlay for the year 1973-74 would be 
higher as compared to that of 1972-73 but without any proportionate increase 
in the resources. The position of estimated financial resources for 1973-74 
is given below : 

(Rupees in cro res) 

1973-74 


Item 


I—Plan Outlay 


261.96 

II—State’s Budgetary Resources— 

I. Balance from current revenues at 1968-69. rates 

(—)20.05 

of taxation. 


2. Contribution of public enterprises; 

{a) State Electricity Board 


1.30 

(b) Road Transport Corporation 


. ■ (—)0.33 

3. Loans from public (Net) 


17.47 

4. Share in small savings 


25.00 

5. Unfunded debt 


12.10 

6. Miscellaneous capital receipts (Net) 


8.37 

Total, II 

43.86 

III—Additional resources mobilisation 


40.11 

IV—State’s share in Central additional taxation 

8.00 

V—Negotiated loans and State enterprises market 


borrowings (Gross)— 

1. State Government : 

(a) Loans from L. I. C. 


1.50 

(b) Loans from R. B. I. 


3.00 

2. State enterprises— 

(a) Loans from L. I. C. 


6.00 

(b) Market borrowings 


7.57 

Total, V 

18.07 

Vi—State’s total resources 


110.04 

VII—Central Assistance 


121.05 

Total, resources for the Plan 

231.09 


uiul uxit yxau uuildj IUI IS UI lllc OrGCr 

of Rs.262 crores, as against total resources of the plan at abof.it Rs.231 crores, 
leaving a gap in resources of Rs.31 crores, which is mainly due to the inclusion 
of the expenditure of pay and allowances likely to be incurred on account of 
our recommendations in respect of interim relief, revision of pay-scales and 
other allowances etc. Thus the total gap between the outlay proposed for the 
last two years of the Fourth Plan and the resources available to finance it, 
is estimated at Rs.47 crores. 

In this connection a word may be said about the present ways and means 
position of the State Government also. The current financial year opened 
with on over-draft of Rs.25.75 crores from the Reserve Bank of India. The 
State Government are pressing for a special accommodation from the Centre 
for the clearance of this overdraft. If this assistance which at the most will be 
equal to three-fourth of the overdraft becomes available, the impact of last year’s 
overdraft on the budget for the current financial year would be of Rs.6.44 
crores only. Other transactions of the year would give a net deficit of Rs. 18.48 
crores—resulting in a total gap of about Rs.25 crores in the ways and means 
position for the year. 
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. 6 ‘ f? unn S the Fourth Five-Year Plan period the State was expected to 
ra * s . e ,. dl l t . 1 , on , a l ^sources of Rs.175 crores. The year-wise estimates of income 
which is likely to accrue from the steps taken so far from 1969-70 to 1972-73 
are given below : ' 


1969- 70 

1970- 71 

1971- 72 

1972- 73 


Rs. in crores. 
... 64.74 
... 30.51 
... 16.10 
... 22.51 

Total ... 1306" 


(After deduction of surcharge on account of Bangla Desh amounting to Rs.5 32 crores the 
remaining amount would be Rs.128.54 crores.) ’ 


The Finance Department has also informed us that the above estimates 
do not include the estimates of additional resources raised by the State Electri¬ 
city Board and the U. P. State Road Transport Corporation. As a result of 
steps taken by the State Electricity Board and State Road Transport Corpora- 
Vwf addmonal res0lirc e mobilisation by those institutions would be 
Rs._0.J0 crores and Rs.2.78 crores respectively. Thus the total additional 
resources during the Fourth Five-Year Plan period would amount to Rs.152.22 
crores which would be short of the original target by about Rs.23 crores How¬ 
ever, the State Government have also abandoned several sources of raising 
resources, such as abolition of land revenue on holdings, abolition of professions 
tax and sales tax on chemical fertilisers etc. As a result of abolition of these 
taxes, resources totalling Rs.58.51 crores have been given up by the State. 
Thus the net additional resources mobilisation during the Fourth Five-Year 
Plan amounts to Rs.93.71 crores. 

7. The Finance Department of the State Government also have informed 
us that the State Government have already made every possible effort to raise 
additional resources and the old sources of raising resources are not expected 
to yield any substantial revenue to the government. According to them the 
taxes whose incidence falls on the lower middle and middle classes, such as 
Entertainment Tax, Electricity duty, etc. are not likely to yield any further 
income. The State Government by imposing development levy on land, have 
taken a new step in this direction in the country and thus, any sizeable increase 
in the tax on agriculture, is also not expected. 

8, The irrigation rates and the electricity tariff in Uttar Pradesh compares 
very favourably with that of other States. In fact in many cases these rates are 
the highest in the country. Thus any substantial increase in these rates may 
not be conducive to faster rate of growth in the agricultural and industrial 
sectors. 


9. The Finance Department have further informed .us that in the fore¬ 

cast of non-development expenditure for the period from 1974-75 to 1978-79 
the Sixth Finance Commission would take into account the expenditure worked 
out on the basis of pay-scales and other allowances which were in force as on 
January 1, 1972 and the orders whereof had been issued and implemented on 
that date, with the result that the Finance Commission in their recommenda¬ 
tion in regard to financial transfers, will not take into account the additional 
expenditure on account of the interim relief sanctioned by the State Govern¬ 
ment after the said date and also the pay-scales, dearness allowance, etc. which 
may be sanctioned in future on the basis of our recommendations While the 
State Government have been urging that this additional expenditure should 
also be taken into account, the possibility of its being ignored cannot altogether 
be discounted. In that case, the resource position of the State would be verv 
adversely affected. . ; 

10. While recognising the difficulties of the Government, we feel that they 

should continue their efforts to mobilize larger resources to meet the additional 
burden on account of the needs of development and also our recommendations. 
In this context, we suggest that the government should consider the feasibility 
of taking the following steps : ’ 

(i) Several of the important recommendations of the Taxation 
Enquiry Committee, 1968-69, still remain to be implemented. These may 
be examined and implemented, wherever feasible with speed. We are 
giving a summary of the important recommendations in an Annexure to 
this Section. These should be fully re-examined in order to mobilise 
larger resources. 
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(n) The Raj Committee appointed by the Government of India for 
Agricultural Taxation has identified certain pertinent measures for taxa¬ 
tion of agricultural income. In our State, 58 per cent of the total State 
income is still generated from the agriculture sector. A more concerted 
effort should be made to mobilise larger resources from this sector than 
has been done so far. 

(iii) Balance from current revenues has declined inspite of additional 
mobilisation of resources on account of increased non-Plan outlays. It 
would be appropriate to exercise utmost economy in such outlays so that 
resources for the implementation of the Plan may be mobilised to the 
fullest extent. 

(iv) Institutional finance except during the last two years had contri¬ 
buted little to the resources of the Plan Development of the State. There 
is considerable scope for substantial institutional finance and we hope that 
all possible steps would be taken to mobilise this resource. 

(v) A nominal charge of 10 paise for registration of patients in 
government hospitals anil dispensaries was levied in 1965, but it was not 
made compulsory and there is a lot of leakage in the realisation of this 
fee. The annual present income from this source ranges from Rs.10 lakhs 
to Rs. 13 lakhs. As per figures available from the Director of Medical 
and Health Services, about 277 lakhs patients were treated in hospitals 
and dispensaries in 1970. Normally, the proceeds from this source during 
1970 should have been about Rs.25 lakhs, but they have been reported as 
Rs.10 lakh only. Besides the above, it may also be considered whether 
it would be in the public interest to raise this nominal charge of 10 paise 
to 20 paise for out-door patients and Re.l for the indoor patients. 

(vi) At present markets for the purchase and sale of cattle are held 
tn villages, towns and fairs all over the State. Apart from the suggestion 
of nationalization of cattle fairs (which may or may not be acceptable to 
government owing to its legal and other implications) it would be desir¬ 
able to levy a certain tax on every sale and purchase of cattle through 
authenticated receipt on the prescribed printed forms. Printed receipt 
books should be made available on payment freely from the Collectorate's 
foims i oom as well as from the stamp vendors. The Superintendent, 
Printing and Stationery should be asked to print these receipt books in 
sufficient quantity and the same should be supplied to district officers 
freely on demand. Each receipt for the sale and purchase of cattle should 
bear a Government sales/^urchase stamp before it can be treated as 
genuine. 

Sale and purchase of cattle at private melas and fairs should be stopped 
unless the receipts are issued on proper printed forms and the receipts 
bear sales/purchase stamp of the requisite value as mentioned above. 
This measure will also augment the revenues of Zila Parishads and other 
local bodies. 

(vn) Besides resorting to additional taxation measiures, it is felt that 
an earnest effort should be made : 

(a) to recover the arrears of government taxes and other govern¬ 
ment dues speedily ; 

(b) to evolve an effective system of grants and loans and also hire 
o£ government machinery, property, personnel etc., so that there may 
be no bad and doubtful debts in future ; and 

(r) to control and curtail wasteful and unproductive expenditure. 

11. We have also been asked to suggest the steps to be taken by local bodies 
and educational institutions to meet the additional expenditure involved on 
account of the revision of the pay-scales. Apart from emphasising the necessity 
•f the exercise of the utmost economy by these bodies and institutions, we would 
suggest that the State Government should place at their disposal adequate grants 
to meet the additional expenditure involved on account of our recommendations 
Besides, the “U. P. Taxation Enquiry Committee, 1968-69” recommended a 
large number ol means for the local bodies for raising their financial resources, 
which also need to be implemented by them. 

12. Leakage in various types of taxes by local bodies is a well known fact. 

It requires serious thought to devise methods by which taxes like octroi toll-tax 
house and water tax etc. may be fully realised. The economy of local bodies 
can appreciably improve if there is improvement in realisation of their legiti¬ 
mate taxes. 6 



ANNEXURE 


SUMMARY OF IMPORTANT RECOMMENDATIONS OF THE UTTAR 
PRADESH TAXATION ENQUIRY COMMITTEE 1968-69 
RELATING TO THE AUGMENTATION OF STATE 
RESOURCES 


Land Revenue 

I. Since there has been a net increase in income in the agriculture sector 
and the incidence of tax on agricultural income has considerably decreased, the 
Committee recommended that a surcharge on land revenue expressed as a per¬ 
centage of the existing land revenue be imposed on land-holders, whose holding 
is 5 acres and above on a graduated slab system, so as to introduce the element 
of progressions, and on the basis of diffierent percentages for bh\umidhars and 
sirdars so as to ensure that the additional tax burden is equal, and leaving out for 
the purposes of surcharge land holdings owning holdings below 5 acres. The 
percentage of surchage thus recommended are as follows: 


Serial Size of household ownership 
no. Holding class (acres) 

Sirdars 

Bhumidhars 

1 2 

3 

4 


per cent 

per cent 

I Below 5 

Nil 

Nil 

2 5 but below 10 

25 

50 

3 10 but below 20 

50 

100 

4 20 but below 30 

75 

150 

5 30 and above 

100 

200 


This is expected to yield Rs.8.29 crores a year. 


Registration, Stamps and Court Fees 

1. In order to improve the industrial climate in the State, the Committee 
recommended that the rates of registration fee and stamp duty on mortgages 
executed by industrialists in favour of Government of financial institutions, for 
obtaining loans for industrial development, may be reduced by 50 per cent. 
This concession will not apply to mortgages in general. 

2. In order to avoid under-valuation, the law may be amended as has 
been done in Tamil Nadu and the stamp duty on land, buildings etc. should 
be charged on the market value and net on “consideration” setforth in the deed. 
Some kind of exemptions may be given for transfer of land or buildings to 
charitable or educational institutions and also to near relatives. 

Excise 

!• Tbe rates of duty on country spirit may be increased by about 10 per 
cent. This measure is expected to yield Rs.80 lakhs annually. 

2. As in Punjab, licence fee of retail “off” slurps of foreign liquor may be 
decided by auction. 

3. Uie rate of duty on Indian made foreign liquors may be raised from 
Rs. 18 to Rs.21 per L.P. litre. This measure is expected to yield over Rs.10 
lakhs annually. 

Purchase Tax on Sugarcane 

With a view to having a quicker and a simpler method for collection of pur¬ 
chase tax on sugarcane, the Committee suggested that like excise duty, this 
lax should be collected at the time of dispatch of sugar bags by the factory. 
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Sales Tax 

The Committee recommended that plain glass bangles and ornamented 
bangles should both be subjected to single-point sales tax separately at the rate 
of 5 per cent, so that the bigger dealers manufacturing and ornamenting their 
own bangles do not bear lesser liability of tax by paying it only at the rate of 
3 per cent as compared to those who sell plain bangles and pay 7 per cent of tax. 

2. While the ornaments and jewellery may be taxed at 3 per cent single¬ 
point, the precious stones may be taxed at 6 per cent single-point. 

3. With a view to increasing business within the State and thereby to 
increase revenue from sales tax, the Committee recommended that Government 
departments, State Electricity Board and Public Sector Undertakings may be 
allowed to purchase goods within the State on payment of sales tax at 3 per cent 
if the rates of tax on the goods purchased is higher. 

4. The rates of sales tax on several commodities like carpets, sweets, bhang, 
ganja, scents and perfumes, coffee, medicines etc. should be raised. 

5. The general rate of sales lax should be increased from 2 per cent 

multiple point to 3 per cent multiple-point. 1 

6. The exemption from sales tax in respect of certain articles such as 
bones, chemical fertilizers, ltaucllooni silk, sales of goods to military canteen, 
paddy etc. should be withdrawn. 

Taxes on Motor Transport and Sales Tax on Motor Spirit* 

1. The rate of motor vehicle tax applicable to (a) Scooters and motor¬ 
cycles, and (b) private cars, may be increased by 25 per cent and 50 per cent 
respectively. This measure is expected to yield about Rs.9 lakhs annually. 

2. The rates of motor vehicle tax on taxi cabs may be raised from Rs 120 
to Rs.180, from Rs.196 to 275 and from Rs.300 to Rs.350 on the different slabs 
in the rate schedule. No distinction should be introduced in the rate applicable 
to regional and all U. P. taxi cabs. The proposed increase is expected to yield 
about Rs.l lakh annually. 

3. The rates of Motor Vehicles Tax on Stage carriages may be raised by 
50 per cent immediately. Government may later further increase the rates to 
bring them nearer other States. This measure is expected to yield about Rs 1 
crore annually. 

. , The P a y load °f goods vehicles may be increased from 74.65 quintals 
G 00 md s.) to 102 quintals (275 mds.). This step is expected to yield annually 
about Rs.95 lakhs under ‘motor vehicle tax’ and about Rs.70 lakhs under 
"‘goods tax’ at the present rates of taxation. 

5. The rates of motor vehicle on private carriers may be raised to the level 
of public carriers. This measure is expected to yield about Rs.3 lakhs annually. 

»>. The rate of sales tax on petrol may be raised from 9 to 10 paise per 
litre. This is expected to yield about Rs.I2 lakhs annually. 

Entertainment Tax 

The revenue from this source can be increased further if encouragement is 
provided for the construction of more permanent cinema houses particularly 
in the rural areas where touring cinemas operate. 1 

State Irrigation 

1. As the watci rates are inadequate even to cover the working expenses 
of tube-wells, it is recommended that in the case of those opting for two part 
tarrif, the fixed charge should be increased from Rs,20 to Rs 25 per acre 
and the quantity of water reduced from 24,000 gallons per rupee to 18 000 
gallons per rupee. In case of those not opting for a fixed charge, the supply 
of water should be reduced from 12,000 gallons per rupee to 9,000 gallons per 
rupee: This measure is expected to reduce die annual loss on State tube-wells 
from Rs.6.23 crores to 2.23 crores. 
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2. It is recommended that the following rates be adopted for Schedules 
I and II m place of the existing rates : 




Schedule I 

Schedule 11 



Existing 

Proposed 

Existing 

Proposed 



Rates 

Rates 

Rates 

Rates 



Rs. 

Rs. 

Rs. 

Rs. 

1 . 

Sugarcane 

40 

48 

20 

24 

2. 

Rice (excluding broadcast rice 






on Doon canals vegetables, 
gardens per fasal, waternuts. 

14 

16 

10 

12 


paddy) 



3. 

Broadcast rice on Doon Canals 

7 

8 



4. 

Tobacco 

16 

20 

12 

15 

5. 

Tea orchards and Garden in 
Doon Canals 

15 

15 



6. 

Wheat, Barley and crops mixed 
with wheat or barley 

12 

15 

10 

12 

7. 

Cotton 

4.50 

4.50 

3 

3 

8. 

Fodder crops 

3 

3 

2 

2 

9. 

Green Manure 

2 

2 

2 

2 

10. 

Uther rabi Crops 

9 

11 

5 

6 

11. 

Other Kharif crops 

7 

8 

5 

5 


This measure is expected to reduce the loss on canals including interest on 
work in progress from Rs.3.74 crores to about Rs.1.74 crores. 


3. The Government should undertake legislation to provide for a better¬ 
ment levy under new irrigation projects. The recovery of betterment levy 
should spread over a period of years. The number of annual instalments in 
the case of a tube-well should not exceed 20. In case of canals, it may spread 
over a longer period. The levy may normally commence two full years after 
irrigation under the project has commenced. 

Forest 

1. At present the extraction of timber is done through contractors. There 
is a view that departmental extraction of timber would be more advantageous 
than the present system. For this purpose, a pilot project may be started and 
its results watched before any final decision is taken in this matter. 

2. It has been estimated that there is 18 lakh hectares of eroded land, 
12 lakh hectares of badly gullied and waste land and 9 lakli hectares of saline 
land in the State. Efforts should be made to afforest these lands. 

State Transport 

1. The operational efficiency of Uttar Pradesh Government Roadways 
should be improved in terms of the average distance covered by the buses during 
a year as it is lower than Kerala, Maharashtra and Punjab. 

2. The cost of personnel and expenditure on overheads should be reduced. 

3. The distinction between lower class and upper class in buses should be 
abolished. 

4. The question of converting the Uttar Pradesh Roadways into a Corpo¬ 
ration should be examined by the Government. 

Public Undertakings 

1. There should be greater control over inventories in the Churk Cement 
Factory. 

2. Various measures should be taken to run these enterprises on commer¬ 
cial lines and powers particularly relating to the financial matters must rest 
with the Manager or Director on the spot. 




341 


Electricity Board and Electricity Duty 

o 9 ka II 1S estimat£ ; d tliat the Electricity Board is incurring an annual loss of 
Ks.,ijO per tube-well lor supplying power to private tube-wells. This loss should 
be made up by a suitable increase in the tariff rate for private tube-well. 

2. The engineers in the Board should be made load-development oriented 
so that revenues increase in their area. 

Local Finance 

. Pr op ei 'ty tax should be made compulsory for Municipal Boards as in 
the case of Corporations and a minimum rate of 10 per cent shcfuld be prescribed. 
Maximum limit in respect of the rate of this tax laid down for Corporation 
should be removed. 1 

2. The Government of India should be moved to pay property tax on its 
buildings at the same rate as private individuals. 

• 3 ',, Lxen ! pt T? res P ect of those properties of the State Government which 
enjoy them should be withdrawn. 

4. The system of valuable recommendation in respect of estate duty and 
registration fees should also be adopted with suitable modifications for valua¬ 
tion ot properties for assessment of property tax. 

5 House allotted under the Rent Control Act and at concessional rent 
shou d be assessed to property tax on their fair rental value and the land lords 
should be permitted to charge the excess tax from the tenants. 

6. Properties used for commercial and industrial purposes should be taxed 
at a higher rate than residential houses. 

?• The system of a consolidation tax should be commended to the local 
bodies but discretion should be left to them in the matter of adoption of this 
system. 1 


8. A tax 
their capital v 
towns and 2.5 
from the date 
the tax should 
in the rates of 

9. Taxes 
as a source of 
from this field 


should be levied on vacant lands in urban areas on the basis of 
alue at the rate of 4 per cent of market value in case of KAVAL 
’ per cent in case of other municipal areas. A period of 2 years 
ot acquisition of land should be the grace period during which 
not be imposed. An element of progression might be introduced 
tax depending on the period for which the land is kept vacant. 

on professions, trades, callings and employments should be left 
revenue to local bodies and the government should withdraw 
of taxation. 


10. A surcharge on stamp duty at the rate of 2 per cent of the value of 
the property m the case of transfer of immovable property and 2 per cent on 

flinrv'vi! secured in the case of used fructuary mortgage should be made obli- 
gatory in ail urban areas. 

11. In areas to which the Housing and Developing Board Act has not 
been extended, the entire proceeds of the stamp duty should be paid to the 
ocal bodies concerned ; whereas in cities and towns to which this Act has been 
extended, only 1 per cent should be earmarked for the Housing and Develop¬ 
ment Board, the balance being left to the local bodies concerned. This transfer 

cem , to tbe Board should be effected only after the Board has com¬ 
menced any development work m that area. 

12. "I he rate of theatre tax should be raised from Rs.5.00 to Rs 10 00 per 

ofGrade n e cinema°s 1 dnemaS and from Rs ' 3 -°h to Rs.5.00 in the case 

13. I he Government should point out to corporation not levying a tax 
on advertisements and all the bigger municipalities the possibility the tax on 
atlvei Lisements affords tor augmenting their income. 

, L 4 \ The ‘ ax on ^hhle other than mechanically propelled and animals 

should be made compulsory for other local bodies also as in the case of corpo- 
rat.v^, die rates being left to be determined by the focal bodies. P 
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15. A rebate of 10 per cent for timely payment and penalty of 10 per cent 

for delayed payment should be provided for reducing the apathy of people in 
regard to payment of tax. 1 

16. Abondonment tee may be realised at a rate of 25 per cent of the 
increase in the value of the property on account of development and better¬ 
ment. 


1/. Composition fee for municipal oilences should be reasonably enhanced. 

18. Some charges may be realised from patients receiving treatment in 
municipal dispensaries. 

19. A surcharge should be levied on stamp ckity in respect of deeds of 
transfer of immovable property executed in rural areas at the rate of 2 per cent 
of the value of the property on which stamp duty is payable. 

20. A tax of Rs.2,00 per head of cattle should be charged on the sale of 
cattle. In place of a flat rate, a different pattern could also he evolved. 

21. An additional tax should be levied on all land growing commercial 
crops at the rate of Rs.2 to Rs.5 per acre per annum, and the proceeds 
of this tax should be msed to supplement tire resources to local bodies in rural 
areas lor education. 


22. Taxes on professions, trades, callings and employments and a house-tax 
based on the capital value should be levied by gaon panchayats. The minimum 
and maximum rates of the house-tax may be as follows : 


(u) On a house of capital value not 

Minimum 

Maximum 

exceeding Rs. 250. 

25 paise 

1.00 

( b ) On a house of capital value 

ranging from Rs. 251 to Rs. 500 

50 paise 

2.00 

(c) On a house of capital value rang- 

tng from Rs. 501 to Rs. 1,000 

Re. 1 

5.00 


(d) On a house of capital value of 

over Rs. 1,000 For every j ncreasc 

of Rs. 500 or part 
thereof the increase 
in the minimum 
rate to be 50 paise 
and the maximum 
rate of Rs. 2.50. 

23. Donations and contributions should be developed as an important 

source of finance for gaon panchayats. * 

24. An attempt should be made gradually to withdraw the grant for 
meeting the cost of dearness allowance to the employees of local bodies as the 
resources of local bodies increase. 

Fees in Educational Institutions 

■ l l ‘ c P os ‘ tlon bf rationalized in respect of the structure and incidence 
ol fees m junior high schools maintained by different types of managements. 

i virTT 1116 P os . iticm m:i >' a,so rationalized in case of fees in Classes VII 

/...A A' c P nvile 8 e of charging higher fees enjoyed by special institutions 
( un by linguistic minorities), should be extended to some other institutions 
also who may be able to come up to a specific standard with the proviso that 20 

forioi chnScf, ” U !n *“ inMit “ i °“ <» ««wd for jLr aJS® 

4. Fees charged for specific services such as examination fee mav be 
incicased so as to provide for the increase in cost of services. No increases in 
examtnatton fee is called for in case of examination conducted by the Board of 
High School and Intermediate Education as they more than recover it at present 



CHAPTER XXII 
A word about Pensioners 

A large numbei of fringe benefits which Pay Commissions are commonly 
expected to take into consideration and fabricate pay scales keeping them in 
view, have been kept outside the purview of the present Commission. As an 
illustration, these are medical relief, house-rent allowance, education allowance 
for children, etc. One very important fringe benefit, which is not in our 
purview, is the revision of pensionary benefits to those employees whose salaries 
we are supposed to re-assess. Since the time the present' Commission was 
constituted, we have been receiving a large number of demands from govern¬ 
ment pensioners requesting re-consideration of their pensionary benefits in the 
light of rising cost of living. We invariably felt that there was considerable 
justice and legitimacy in their demand, but we were helpless in the matter and 
consequently refused to consider the same. 

2. It would be obvious to any fair-minded person that if an employee in 
active service deserves to have compensation for erosion in his monthly salary 
on account of rise in cost of living, a pensioner, who has to live on a fixed 
amount of pension received by him from the Government, ought to be equally 
protected. Pensioners in the normal course deserve at least to be given as 
much dearness allowance as is paid to the employees in active service who are 
getting the same amount in the form of salary. But this is a matter entirely 
ioi independent consideration of the Government inasmuch as it is no part 
of term of reference to the Pay Commisison, and thus is not a part of our main 
proposals. 

3. Another important fringe benefit is the grant of medical relief. The 
government employees, who retire from service do not remain entitled to any 
such relief. We feel that medical relief is very much needed by the retired 
government servants in their old age. Their income dwindles and the stress 
and strain of service tell upon them. Although this matter is not directly 
m our purview, we may be permitted to suggest for the consideration of the 
Government that retired government servants may be allowed suitable medical 
facilities, more or less on the scale admissible to the government servants in 
active service. 

4. The main object of our above recommendations is to request the 
Government to give sympathetic consideration to the cause of a very large 
number of government and other ex-employees who have to subsist merely on 
their “pensions,” which were determined at a time when the prices were low 
and the life was not so expensive. 

It is true that pensionary benefits in future for employees, whose dearness 
allowance will become part of their salary, will improve, but this will not affect 
in the least such employees who are already on retired list and are getting a 
fixed amount of pension. Such employees deserve sympathetic consideration. 
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Subject to my supplementary note including some points of dissent which 
I have handed over to the Secretary to-day. 

A. C. MITRA. 

23-1-1973 

I became a member of the Commission on the sad demise of Sri Bharat 
Narain and was, therefore, able to attend relatively few meetings of the Com¬ 
mission. However, I generally agree with the main recommendations of the 
Commission. 

S. V. S. JUNEJA. 

25-1-1973 

Subject to my observations handed over to the Secretary to-day. 

Dr. GOPAL TRIPATHI. 

25-1-1973 


APPENDED NOTES 

Sri Sultan Alam Khan, M.L.C., Member, U. P. Pay Commission. 

Dated IBt/i January, 1973 

I sign this report subject to following observations : 

(1) To make the report practical and to meet financial implications of its 
recommendations it has been drafted with a careful eye on the resources of the 
State. No doubt, the class of people with fixed income particularly low-paid 
employees have extremely been hard-hit with high prices and shortage of neces¬ 
sities of life and as such deserve even greater relief. 

(2) In search of resources which was one of the main item in our terms of 
reference, some measures have been suggested in the report. In this connection, 
I may point out that I reserve to myself the right to express my views within 
or outside Legislature on the nature of resources if and when called for. I 
strongly feel that burden of proposed taxation has mostly been borne by the 
agriculturists so far and it has now become the last straw on the camel’s back. 

(3) It is very necessary and desirable that search should seriously be made 
now for the resources other than agricultural. Ceiling laws, higher cost of 
fertilizer, increasingly higher rates of labour, irrigation, power and pesticides 
etc., have most adversely affected the economy of agricultural community which 
is nearing economic collapse. In spite of all this the farmers do not get ade¬ 
quate return for their products particularly wheat, sugarcane and potato crops. 
All this justify that they should not be loaded with additional burden of 
taxation. 

, (4) No doubt, resources will have to be found out to implement the recom¬ 

mendations without any delay. Industry and other items may now be explored 
for the purpose. Moreover for obvious reasons, we might possibly prefer to 
impose indirect taxes than to take resort to direct taxation. Tax on sale or 
purchase in cattle markets is a good suggestion. Bangla Desh Relief Fund has 
very successfully operated and is an example worth copying. 

(5) Every possible effort may be made to cut down all un productive 
expenditure and effect economy in Non-Plan and if I may say so also in Plan 
items, of course not at the cost of efficiency in administration. I believe there 
is sufficient scope in this field. 

6. I also feel that increase in pay-scale, though under present circum¬ 
stances inevitable, is not the permanent answer to'the challenge of alarming 
rise in price-index. Only strict economy, war-footing production savings, 
vigorous price control and evolvement of effective machinery for fair distribu¬ 
tion can meet this un-precedented challenge otherwise further and continuous 
inflation and repeated and frequent revision of emoluments will totally disturb 
the economy of the State and the complicated problem created in its turn will 
be difficult to be controlled. Human approach to this perplexed problem is 
very important. 

(7) Government should also ensure that no class of service, high or low, 
may feel dissatisfied or let down with these recommendations. 

(8) 1 am confident that the Government is fully alive to the situation and 
would deal with it in needful way expeditously. 

SULTAN ALAM KHAN, 

M. L. C. 

13-1-1973 
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MEMBER U. P. Pay Commission, 

Lucknow. 

Dkar Sri SYED ALI ZAHEER, 

In paragraph seven of the Chapter on Medical and Health Services, Medical 
Colleges etc. included in the Report, the following observation is being made 
by the Commission : 

"The Commission is not aware, as to whether the scales of pay of the 
teachers oi: Medical Colleges are being covered by the recommendations 
of the University Grants Commission. In case it is so, the scales recom¬ 
mended hereafter by the University Grants Commission, may be adopted 
for the teaching staff of Medical Colleges in supersession of the recom¬ 
mendations made by us.” 

I would suggest that this portion may read as under : 

‘‘The Commission is not aware as to whether the scales of the pay of 
the teachers of Medical Colleges in the Central Universities in the State 
are being covered by the recommendations of the University Grants Com¬ 
mission, or that of any other body. In case it is so, the scales so recom¬ 
mended for the Medical Colleges of the Central Universities in the State, 
may be adopted for the teaching staff of the Medical Colleges in super- 
session of the recommendations made by us.” 

If, the above is not incorporated in the body of the Report, this may be 
appended a? my dissenting note on the subject. 

Yours Sincerely, 

Dr. BALJIT SINGH, 

Member, Pay Commission. 

Sri SYED ALI ZAHEER, 

Chairman, U. P. Pay Commission, 

Lucknow, 


Sri J. D. Shukla, Member, U. P. Pay Commission, I.ucknow. 

I sign this report subject to the following observations : 

1. The full report was made available only on the I5th of January, 1973 
and I could not scrutinise it in such detail and make such a comparative study 
as I would have liked to, but as there is urgency about its submission, I have 
satisfied mvself with a minimum of the examination of the report. 

2. The report suffers from a disadvantage in the sense that the report of 
the Central Pay Commission is not out. What are going to be the emolu¬ 
ments of the All-India Services must have a determining'influence on the pay 
structure of the Provincial Services subordina f e to All-Tndia .Services over them. 

, r f xamp ^ e v ’’ e f '° not know to what extent the pay-scales of the Indian Police 
Service are going to be increased ; if this were known, a more realistic and 
perhaps more liberal view could be taken about the Provincial Police Service 
The same remark would apply to the I. A. S. and P. C. S. and the T F s’ 
and Provincial Forest Service. 

3. The pay structures have been well devised in the report and the number 
of pay scales has been greatly reduced. The principle of scale to scale rise has 
been applied to the scales fixed by the Pay Rationalization Committee, in cer¬ 
tain cases a deviation has been allowed in view of the nature and responsibi¬ 
lities of the post. There have been some changes effected in pav-scales by 
Government Orders after the pay-scales recommended by the Pay Rationaliza¬ 
tion Committee came into effect and a point could be raised whether the 
Pro rata increase could be applied to these as well because some of these came 
into effect not only from April, 1965 but as late as December, 1971. I have 
scrutinised these and am satisfied that the increase applied on the pay-scales 
sanctioned by Government after the Pay Rationalization Committee’s scales 
came into operation, is justified. For example, the pay-scale of the Deputy 
Secretary of the Secretariat Service on 31st of March, 1965, was Rs I 150-1 ^00 
This became on the 1st of April, 1965 as Rs.l, 150-1,250. This’ scale'was 
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changed as on and after 1st December, 1971 to Rs. 1,200-1,400. The Com¬ 
mission now proposes its increase to Rs.l,250—1,600. The earlier rise given was 
to rectify a disparity with the salary of the Deputy Secretaries of the Provincial 
Civil Service. Now, the members of the P. C. S. who will be appointed Deputy 
Secretaries to Government would be either in the scale of Rs. 1,300-1,600 or 
they would in any case be in the scale of Rs.800-1,450. To this will be added 
Rs.200 as allowance. The maximum salary, therefore, of a P. C. S. Deputy 
Secretary would be Rs. 1,650 and the maximum as proposed by the Commission 
of the Secretariat Deputy Secretary would be Rs.l,600. The initial salary of the 
Secretariat Deputy Secretary may be slightly higher in some cases than that of 
P. C. S. Deputy Secretary, but that would be fully justified by the longer service 
which the Secretariat Deputy Secretary would have to put in, in order to 
attain this post. Similarly, in regard to Deputy Sales Tax Commissioner, 1 
am satisfied that a further rise according to the formula of the Commission is 
justified even though this post was created and its scale of pay fixed as from 
December 1, 1971. He would be a Deputy to the Sales Tax Commissioner, who 
is usually of the rank of the Commissioner of a division. This department is 
the largest revenue earning department and a Deputy to the Sales Tax Com¬ 
missioner in the scale of Rs.l,400-1,800 is justified. 

There arc some other similar posts to which I need npt make a detailed 
reference. There were some posts in the High Court and the Board of Revenue, 
of Superintendents and Clerical Grades where also the further rise is justified 
even though they were created after the recommendations of the Pay Rationaliza¬ 
tion Committee came into operation. 

4. After fixing the minimum scale of pay, the next important matter to 
attend to is a horizontal comparison qf the pay scales available to different 
departmental officeis at different stages of their service. A meticulous exmina- 
tion of this subject is not easy because salaries must be determined primarily with 
reference to the nature and responsibilities of a post, with due regard of course 
to the promotional prospects which will keep the incentive alive. Of late, inter¬ 
departmental jealousies and comparisons have been very much in the mind of 
public servants working in various departments and what are called the techni¬ 
cal services have particularly given expression to their strong views on this 
subject. The Commission has kept this in mind in making its recommendations 
and I agtee. The Commission has also tried to equalise, so far as possible, rates 
of pay in different departments, particularly in regard to provincial services. 
There is one anomaly to which the representatives of various Provincial Ser¬ 
vices have referred in strong terms and that is the scale of Rs.1,300-1,600 allowed 
by the Government to the Provincial Civil Service in respect of 50 posts on the 
recommendations of the High-Power Committee with effect from October, 1971. 
11ns is now further sought to be increased to Rs. 1,400—1,800 scale by the’appli¬ 
cation of the principle ot pro rata increase. The Provincial Police Service have 
objected to the disparity that will be created by this scale between them and the 
members of the Provincial Civil Service. They have said that they have enjoyed 
a near parity in the pay scales with the P. G. S„ though they admit that the 
latter service has had an edge over them. The subject has been discussed in 
the Commission s meetings. 1 he Provincial Police have strong feelings on this. 
Unclei the recommend at ions ot the Pay Commission, the officers who would draw 
salary in the scale of Rs.l,400-1,800 should number 75. They would still be 
members of the P. C. S„ but would draw salary in a scale which is at the top por¬ 
tion of the senior time scale fixed for senior duty posts in the I. A. S. This would 
create another anomaly. In effect, the Commission’s recommendations amount 
to the creation of 75 posts at the top level of the I. A. S. cadre and awarding 
these to the P, C. S., in addition to their promotion quota in the I. A S and 
the select list. Thus the pay scales in the I. A. S. and the P. C. S. would 
almost run parallel up to the maximum of the senior time scale of the I. A. S. 

1 hus an officer of the P. C. S. who may be possibly rejected for appointment 
in die I. A. S. would be no worse off as he would be still in the same scale as 
if promoted to the I. A. S. The Engineers have objected to the position that 
a Deputy Collector while remaining a Deputy Collector should have a scale 
available to him which would be equal at the maximum with the Superintending 
Engmeeis. Indeed, a Deputy Collector would draw pay equal to a Professor, 
a person occupying an eminent place in an academic or specialist world. The 
repercussion would be also on other Provincial Services and on holders of 
iegionai ami miauling posts, like Deputy Directors and so on. In comparison 
to the Police, the Deputy Collector on this grade would get much more salary 



than the maximum of the I. P. S'. which stops at Rs.1,300, so that the 1. P. S 
will not only get less pay than members of the 1. A. S„ but also less than some 
of the members of the P. C. S'. We do not know at present to what extent the 
pay-scale of the I. P. S. is going to be raised as a result of the recommendations 
of the Central Pay Commission, but to the extent to which it is raised, the ano¬ 
maly may be reduced ; but probably would not be eliminated. 

The representatives of the Provincial Civil Service laid particular stress on 
the lack of promotion opportunities available to the members of this Service 
as compared to the other State Services. One may have sympathy for them on 
this score, because information received shows that the last member of this Ser¬ 
vice to be appointed to the I. A. S. belonged to 1948 batch, while the last officer 
of the Provincial Police appointed to the Indian Police Service belonged to the 
1957 batch. This is a very great disparity and must act as a damper on ordi¬ 
nary members. Even if the promotion of the members of this Service to the 
scale of Rs.1,300—1,600 created by the Government as a result of the recommenda¬ 
tions of the High-Power Committee be considered as giving them the same advan¬ 
tage in pay as they would have received if they were promoted to the I. A. S. 
then it is to be noted that the last officer to be appointed to this scale belonged 
to 1952 batch. Blockade in promotion in this Service is still operating mainly 
because of unsatisfactory planning of recuritment policy. This blockade is 
likely to continue for some time. The High-Power Committee in order to 
meet this problem recommended a scale of Rs.l,300-1,600 for the members of 
this Service and to help those members who could not get a chance for being 
considered for appointment to the I. A. S. even after 20 years of service in 
the P. C. S-. The admission to this scale, no doubt, was linked with the holding 
of certain more important posts in the P. C. S. cadre. While this afforded con- 
siderable relief to the P. C. S„ it upset its balance and relativity with other 
State Services. But the appointment of the High-Power Committee was an 
operation in regard to one Service only and that Committee after studying the 
promotional prospects and blockade recommended a certain grade which was 
pretty high, for it lay somewhere in the upper region of the senior pay scale of 
the I. A. S'. This scale provided salaries to P. C. S. Officers, while they remained 
P. C. S. Officers, higher than the maximum of the senior time-scale of the 
1 • S- It equated its members with such senior officers of the department 
as the Superintending Engineers. The difficulty arises from the basic position 
which has resulted m differentiating the character and responsibilities of the 
various State Services. After Independence, the State Civil Service and the 
State Police Service remained genuinely provincial services as before because 
over them were imposed, in place of the I. C. S., and I. P.s the I. A. S. and 
I. P. S'., on whose cadre were placed all the senior duty posts. The district 
rank post whether District Magistrate or Superintendent of Police, was put 
m the cadre of the Indian Service and the State Civil Service and the State 
Police Service remained confined to subordinate posts. At the same time, in case 
oi other provincial services, Indian services were not created except that recently 
I. F. S. had been constituted as a result of which the Provincial Forest Service 
is now at par with State Civil Service (Executive) and State Police Service The 
other All India Services like Indian Agricultural Service, Indian Veterinary Ser- 
vice, Indian Medical Service, Indian Educational Service and the Indian Service 
of Engineers were not replaced by new All-India Services and the Senior duty 
posts which were on their cadres came on the caches of the respective Provincial 
Set vices. Titus these latter Provincial Services are Provincial Services plus the old 
All-India Services combined as far as duty posts are concerned. They carry senior 
duty posts of district rank, regional supervisory rank and the head of the depart- 

p ent ' ! 1U F S the P™ s P. ects ot the P C S., the Provincial Police Service and P t he 
Piovincial Forest Service, in matter of salary cannot be equated with these 
Provincial Services for the former do not carry those senior duty posts which 
carry an independent responsibility and control. They have, however, a right 
ol entry by selection to the All-India Services superimposed on them and thereby 

i! Cy m n i 10 C U J e se, Y 0r dut >' p° sts and K et tile scale of All-India Services. In 
,, c , o d da Y s ' wh , eI ‘ dl . ere was an All-India Service to every Provincial Service 
all the Provincial Services were at par in the matter of nature of posts in their 

Jmong them aTl 1 Cemm y the ProvinwaI Clvl1 Service was considered premier 

The scale of Rs.l,300-1,600, therefore, may be considered a sui seneri t 

diafk was Ilg ' df a '° ne a PP licable . onl y t0 the P- C. S. and for the reason 
that it was -d to give relief to the members of this Service, who were 
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suffering from blockade in promotion. It was created temporarily for fifteen 
years with a provision for review so that when the nrnsLr? J h “ 
became normal, i.e. at twenty years, this scale could be withdrawn The wade 
was not intended to create any disparity with other similar services. In inv 
view the scale should stand and it should stand as it is. If any other service 
objects to this scale as creating a great disparity, and the provincial police had 
demanded a similar scale on ground of relative parity and the engilmers have 
also claimed blockade, then the natural thing the Government should do ” 
enquire into those Services also where promotions are blocked and allow to 
those officers special grades which would be suitable for a period which mav 
meet with the results of the operation of the blockade. No other Provincial 
Service could reasonably object to the scale of Rs. 1,300-1,600 given to the 
P. C. S. for it can also get a suitable scale if it can show blockade in promotion 
but to treat it as if it were a permanent addition to the P. C. S. scale and should 
therefore, be further increased to'Rs. 1,400-1,800 would certainly greatly in¬ 
crease the disparity and create other anomalies referred to earlier. 


It is well i ecogmsed that there are subordinate posts and superior posts 
which are described as posts of independent responsibility. For a long time 
five posts have been considered of district rank and others subordinate. The 
district rank posts are District Magistrate and Collector, District and Sessions 
Judge, Superintendent of Police, Civil Surgeon and the Executive Engineer. 
The Executive Engineers have been put in the scale of Rs.800-1,450, which is 
equal to the second higher grade available to the Deputy Collectors and which 
is allowed to posts which are not of district rank. The Superintending 
Engineer used to get nearly the same salary as the D. I. G. Police when there 
was an All-Inclia Service which was far higher and now it cannot be maintained 
that in the changed circumstances the work of the Engineers has become less 
important than the work of the Provincial Executive. The work of both has 
become more important, more complicated and more difficult. The Superin¬ 
tending Engineer enjoys very large financial powers, is charged with supervision 
of a large technical staff, supervises construction and maintenance of huge 
works like roads, bridges, dams etc., and he must certainly be considered superior 
to any officer of the P. C. S. I would, therefore, not support the recommendation 
that the grade of Rs.l,300—1,600 should further be converted to Rs.l,400-1,800 
and posts increased from 50 to 75. If these posts are important as to carry a 
scale of Rs.l,400-1,800 which begins and ends towards the maximum of the 
I. A. S. senior scale, then those posts ought to be encadred in the I. A. S. There 
would then be no objection and the Government would defend the situation 
with reference to the responsibilities of those posts. Indeed, there are some 
posts in the scale of Rs. 1,300-1,600, which may be considered to be so important 
with reference to their nature and responsibility that they could be equated with 
junior collectors of district. There are posts like the Joint Secretaries to Gov¬ 
ernment, some Deputy Secretaries, some Joint heads of Department, some posts- 
like Additional Commissioners, which can be equated to posts borne on the 
I. A. S. scale, indeed some of these posts are being manned by the I. A. S. Officers, 
though not by those who would be drawing salaries of Rs. 1,400—1,800. If the 
Government, however, feels that for posts for which a scale of Rs.l,300—1,600 
was recommended by the High-Power Committee and adopted by the Govern¬ 
ment should now also be increased pro rata because in case of several other 
increases which took place after the Pay Rationalization Committee such increase 
has been made, then the Government may do so, but it will have to propor¬ 
tionately increase other scales so that the more senior duty posts in other 
services get higher salary, and there may be no disparity between the technical 
services and the Provincial Civil Service. It will also have to give something 
more to the Provincial Police Service for the members of these two services 
work hand in hand and too much disparity should be avoided. The Provincial 
Police Service representatives have suggested certain posts on their cadre which 
should be brought on the scale of Rs. 1,400—1,800, should this grade be allowed 
to the P. C. S. The anomaly that would result is obvious, because this grade 
available to the Provincial Police Service would start at a point which is higher 
than the maximum of the senior time scale of the Indian Police Service and 
would reach the maximum of the senior time-scale of the I. A. S., so that if a 
bright Provincial Police Officer were promoted to the I. P. S., he may eventually 
get less salary than if he would have remained in the Provincial Police Service. 
The difficulty, as I have already pointed out, is that we cannot clearly see our 
way in this regard, because we do not know what would be the recommendation 
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of the Central Pay Commission and to what extent they would be adopted by 
the Government of India. r 1 

5. The Deputy Director of Information whose existing scale is Rs.600— 
1,250 has been proposed a scale of Rs.650-1,300. Other Deputy Directors have 
been allowed a scale of Rs.800—1,450. I understand a lower scale has been 
recommended, because this post has been created recently, but this argument 
could be countered with the argument that it is very necessary to select very 
good men for such a post. Either such a post need not be created or if it is 
created, it should be on a good scale of pay, so that really able men do come 
on such a post. The responsibilities of a post like this are not routine, but 
creath e. 

0. In the case of District Panchayat Raj Officers, there exist very small 
avenues for promotion. The District Panchayat Raj Officers today are in tliree 
pay-scales. There'is a single District Panchayat Raj Officer, who is in the scale 
of Rs.i.’50—850, whose salary is now recommended to be in the scale of Rs.550— 
1,200. The other District Panchayat Raj Officers, numbering 53, are in two 
different scales of Rs.250—750, and Rs.225—500. The Commission recommends 
a unified scale of Rs.450—950 but the promotional chances for these 53 officers 
ire very small and this must act as a clamper on the ordinary officers. There 
i only one post, as I have stated earlier, which would now be available, if the 
Government accept Commission's recommendation, in the scale of Rs.550—1,200. 

here is another post of Deputy Director, Panchayats, to which they might rise. 
I would, therefore, recommend that the number of the District Panchayat Raj 
Officers in the proposed scale of Rs.550—1,200 be increased from one to five. 

7. The Commission recommends a scale of Rs. 1,000—2,000 to the District 
Judges and Additional District Judges against the existing scale of Rs.800—1,800. 
In my view the District Judge should get the same salary as the District Magis¬ 
trate and should the senior time scale of the I. A. S. be increased, the salary of 
the District Judge should be accordingly increased. I would, however, accept 
the recommendation of the High Court that the start should be at Rs.1,100 p.m., 
but I do not agree with the recommendation of the Commission. that seven of 
the permanent posts of District Judges be created in the scale of Rs. 1,900—2,250. 
There is no justification for this. Before the Government of India Act, 1935, 
one-third of the posts on the High Court were, guaranteed to the I. C. S. Judges. 
This guarantee was not renewed by the Government of India Act, 1935. Also, 
at that time the number of Judges of the Allahabad High Court was six or seven. 
They came from four sources ; British Barristers, Indian Bar, I. C. S. Judges 
and judges of the Provincial Judiciary. Because the prospects of the 1. C. S. 
Judges decreased greatly after tire guarantee was withdrawn, two posts were 
created in the scale of the Commissioner of the division to compensate for it, 
because the promotions on the executive side were quicker. Now the chances 
of the District fudges to become High Court Judges are far better. The number 
of Judges of tiie High Court has greatly increased; it has increased several 
times ; at the same time the number of District Judges has not increased in 
that proportion ; and the sources of recruitment to the High Court are only 
two—District Judges and the Indian Bar. Therefore, there is no justification 
for creating a special grade above the senior time scale of the I. A. S. The 
Government may, however, like to consider the case of Legal Remembrancer 
because he is also Secretary to Government and these days the Secretaries to 
Government are all in the rank and pay of the Commissioner. They may also 
consider the case of Registrar of the High Court. There would, however, be 
an attendant disadvantage once these posts are placed in the higher scale. The 
Government would, to a large extent, lose flexibility in making appointments 
to these posts because normally Government do not consider it feasible to super¬ 
sede good officers and for these special posts, selection may be necessary. At 
present when all.are District Judges, selection can be made on the basis of 
aptitudes without superseding any District Judge. The present arrangement is 
that the Legal Remembrancer and Registrar to High Court get a monthly 
allowance of Rs.300 which serves the same purpose, because if they are put in 
a super time scale, this allowance would not be admissible. 

8. As regards the grant of non-practising allowance to Government doctors, 
the Con mission has left the matter open to Government after making certain 
observations and suggestions. They state, “In view of the considerable amount 
of public opinion which is being ventilated in the daily press, we have come to 
the conclusion that it will be more appropriate to leave the final and ultimate 
decision to the Government on this subject. We do so also because further 
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information regarding the Pay Clinics, which may be set up by the Government 
is not available to us. Thus, it will not be in public interest to express any 
categorical opinion on the subject.” I agree largely with this attitude of the 
Commission. There are, broadly speaking, three ways of dealing with the 
matter. First, the Government may ban private practice by Government 
doctors and there are very good reasons for imposing this ban. In that case, 
the non-practising allowance should be uniform for all. The Commission has 
made a distinction between the teachers on the staff of the Medical Colleges 
and the non-teaching Medical Officers in Government service. In case 
of the former, they have recommended that the present rate of 25 per cent of 
the non-practising allowance be raised to fifty per cent, subject to a maximum 
of Rs.600 and further subject to the condition that the total emoluments, inclu¬ 
ding non-practising allowance, of professors and principals of Medical Colleges, 
will not exceed Rs.2,500 per month and Rs.2,750 per month respectively. They 
lay down the further condition that non-practising allowance will be admissible 
to only those teachers of Medical Colleges who can get themselves registered 
with the Indian Medical Council and are not debarred from doing private 
medical practice under section 27 of the Indian Medical Council Act. In case 
of other Medical Officers, in place of the present 25 per cent, they have recom¬ 
mended 33 per cent of the salary, subject to a maximum of Rs.400, provided 
further that the total emoluments including non-practising pay or allowance 
will in no case exceed Rs.2,750. I am of the view that the discrimination in the 
rat e of percentage is unjustified. If the non-practising allowance has to be 
considered compensatory in character, which it is then there is all the more 
reason to allow equality of percentage to Medical Officers posted in hospitals 
who normally have private practice, while many of the professors in Medical 
Colleges do not have such normal practice. Further the percentages are related 
to the salaries received and therefore, the doctors getting lower salaries will get 
lower amounts as non-practising allowance. A discrimination, therefore, need 
not be created in this connection. When the fifty per cent rate is being allowed 
to all teachers on the staff of the Medical Colleges whether all of them have 
normally the same amount of practice or not, then the same percentage should 
also be allowed to Medical Officers. I agree with the further provision recom¬ 
mended by the Commission that private practice in lieu of which a non-practis¬ 
ing allowance is being recommended, should also include fees received in 
examination of cases of life insurance companies by Government doctors. 

The second position which the Government may take up is that once 
private practice has been banned in case of all doctors, consideration of any 
non-practising allowance becomes irrelevant and salaries of all teachers of 
Medical Colleges, Civil Surgeons, Medical Officers and others be fixed on consi¬ 
derations applying to other posts and services. For example, a Civil Surgeon’s 
scale may be fixed considering the scales of Collectors, District Judges and 
Superintendents of Police etc., keeping in view the nature and responsibilities 
of the Civil Surgeon’s post. Similarly, scale® of pay of teachers on the staff ot 
Medical Colleges may be fixed in relation to professors and teachers of Univer¬ 
sities. 

The third position is to leave the present position unaffected. Though 
there are good reasons for banning private practice by Government doctors, 
the Government should also examine the feasibility of such a ban. The ban 
will operate inequally as between the doctors of various classes one! also doctors 
within the same class so that a uniform system of non-practising allowance may 
have no relation to the loss of practice in terms of money as between several 
doctors. To some the non-practising allowance may even mean a net gain 
and to others a great loss. I am doubtful about the successful working of 
Pay Clinics. It may not be practicable to enforce the ban and the resultant 
position may be that of concealed practice and incentive to dishonest'/ and 
resultant complaints, which would lead to vigilance enquiries. All this may 
create quite a complicated situation. Private medical practitioners in all 
places may not be available in adequate numbers or of high and specialised 
qualifications and this may result in hardship to patients who need specialised 
treatment at home and can afford to pay- Incidentally, leaving the present 
position as it would save the Government from an additional financial burden. 

Considering all these factors and some others. Government may make a 
choice, which may be in public interest. 

Dated: January 20, 1973. 


J. D. SHUKLA, res. 
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** for srcfr'T aaqr tsaf a ara fen ah ana-ana an smt ?w mfe 

I 3 TIJT>T $ 5 T> jft feTa fe$ 3 nn % 3 Tfaf>t 5 T % $ H^fTrT g I 3 TrT: $$ 3 n 4 >JT 

qjy f^I TT f mT3R fR f?$ j? I S aft tjq %aT3fif % ah n a 3Tq$y fqsfy f ta 3TTa% 
^ ^ 3FrpT qR ffT |j I nfaq aj* ftlT fa *h fa qa q?y 37^^ 

hah % am SITOn q?t $3T fen 3TT7:-— 

1— ~t ht shn qft srran sanrar a a<wiy«ar< % aa an air n^ea | i fa 
q? % qaa ^4 fe^afe q?y $nra frr 3qvft nq> sit $an-a;q maa ?rt nafer fen nar 
| (^ 225-500) q? qm | I $?TH 3fTa>T $ fa a* % foq 400-750 qfT 
aan-a>q amifaa fear | i afrahraR % ny$ K^qrf q^qqifr arm qr?a f fet% 
qqq q$ Harare anq$ qR$y array | t njrnhRRTf qfy sfy ng?agn ga qsfer arra n- 

wasna, an-fafy, nrn % naanf % fearRn, naanr) taf qfy qg^y, qqy 
anqprf, narsflr, naanm, tanans nfa anfe % fiwfaa n aRm af ?tt |, 

|fl£ 3 nq>T acH-aa? qar % qm fo 4 5 0-8 5 0 ^faT nrf|$ I 

TTinq afran $ fa a^ragh a? % fen a^q qa? aan-a;q snmfan farm «n & 1 t 
qnq$ earn $ ■>,&*< < an $an $nr ^fef niff ^hn i a^n % 3nn aaf % $ nsqfen 

fa?TFfy »?$ fernimr^ff $ qaa-awr q^mfe %$ $ qqrg sruftn $ srq$ faa^ qa 
q^lf % qna oa fstr^gifraf wrfa qfy ^raa |a, qfaa aaa-aar anTifer fqq» f i afr 
$yfa f h qa aqa-aar % qaf % f?r$ 3rqarf gnny at 3re®r i 

2 — fen gfa arfaqriferf ah araa rnsifer afepifqaf % qq % qaa ira fe*r- 

qrfy ^y ^ra fa, aaqrr a> 300-900% aaara aaa-q;q % aa^q afaifaa antfao 
aaama <• > 550-1,200 fer snaT afaa fferr ai| faar gfa afaqnfy ah ana araa 
afaqnfy fefy >fy fa% a aar a aaia af 1 ?a aaa aar af | fq: ^55 ai ferf % fam 
gfn 3 ^faqqfqaf qq aaa-^a yfaqr 13 rh fsnalf % faqq gfa arfaqatralf v\ aaa- 
W qq t I rata $ naa snafa a aq q^rrfaa farai f, f% fa?n 

nfa »rfaprPnf? % 25 q? a^sa aaa-aia (a-> 550-1,200 ) a qra faa ^n$ srh na 
qaf %t fen ^feia a^Taqr i hrqr aaraa ttst arfaqrrfr % ama ^ 450-950 
% aaa-aTa a r^a faar ara i faf??qa t»a %?na ^raf a faaifaqqfqalf % qaf a 

af fea7 % ataR qq aaa-a;af a 3 naa a?f 3ra: $a> aia a ?a am% a 
armgaqaafenaqiyfaqnfeTaTa^Taaqaf %fa$qq>^y aaa-aia (no 550-1,200) 
a?aifaa amar afaa ^tfrr 1 

3 — $aa ana'fa a^ rmfq an fafear 3rfaqafy % fer aa% aaara aaa-a>a 
anfc q;> %aa fg anaar aaa-a;n qfmfaa f%$ 5 , fe at %fy na a feafefea qrmaf 
% ^aqa aaa-aw irayqfaq; ^iqjff % aara niaar afaa ftaT q$ff% fa 3 rfa«nfeff %t 
fa%y afqaa q$ gfaar aqwsa aflf — 

(^) qsr fafeaqrf qa ^ra «ra fafeaqit % qaa ^ 37faq? a??aga | qaf- 
fq: gai^ ^tra anaa: fa a$a a ffa qaa rya an qma a aa aa qrt aaraar 
| ah f^a a qaqwa qaaf qa faara a^a ofa aWia ^ 1 
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(sr)>T5T <TTSR ^TR rT^T t T5T ^ SRH % T®$ §q ^ % 

3Tf«WcTT Srt5ff. % 13J fRfccSTfasf ^T #fR-WR 3R f%f %WWf>‘ % sf?R*U?T % 
WTT5R t afa ^5?-%% <T5fT3I % ?T> 3rf=J^ tft 5 I 

( T 0 ^q fafaswii fit %t 5R ftrfacdci *t cK$ jit jpftmew <Rt«m % 

3TWR *R STf5T felT 5TT5TI f, 3d*>r 3Teqr«TfT q>rd d*Tl qffeoi *6165 vft qR$j: 4 d«lT 
<?* w |, it 3 TTftrf 5 Pm^ ft Vgf Stfy* fawfi Vf RqsfV q?t 3 Hfe% *> 3TEIR^ 
»w t 3%j arfKr^r star | sfR fqfecdT sr«n^ ?it 

arc farfoflwf qft cr^ 

(*t) ?r 1958 fw <t$t fafaroferlr %dYi **®it % am fafaRwif 
^T #<RFTTH 5mH % HHH WST sfk 3R tft 3% j% T<ddT sfafl | I 

__ 4 — fiwm ^ ^ «w r**g, ?rti$MK % qfe fa q*? tfm % 

%*><»« % qq vr q^*un tuq-qR ^o 600—1,250 | 1 ??r q? % *4R^ 

t[*t 3Wdt 31% %qYl^3iqTTqfjirt %5R 3R|Wd % gqq | | 'Utfft d*> vt 

tl'JU y r srfq 4»li It I «R % «TTT*i 8l(aR«w fsidTqtjT (5J5TRRTR) cT^T SlfdfqqcT 
feHTsffer (qftfiww) sttt qforartt % *rmqf % qTfer sifeif ^ faRd m t * 
it 4WIH qf^t|d q% SRte *ft IJd ddR | I aid: ^rr fe fqqrq HWI q% anRTqt 

d Wtrufaa f%qi ftiTqw f)4l^ 3131 3d dd qq %5FH 3131 % %qq q 

rg^ ^fgRT 3n tr ?nf% ^jfwt fww n% sit % yPdRw cjq ftjni sm 

?wt Psf'W.'Te ? ? ifcre r 3131 f^«di 11 qfir ftafft ^ttri % qm ^^i q 
^t» lit^f 5 ! sifq'f 1 Rm'i *pt sr^niRn ii?itf*R q 6 R-q>qf ^ %^o 900—50—1,600 

«rmt 5<iYl 3R Rqi 3TR I 

5—qq xm fqmq % f^Yl ft* R51 HWfeq 3TTK^R W qd*TR q?R-q:q 
*° 2 50-550 | I ^%fkqiSo 4 0 0- 7 5 0 ^ 115Ttfqff tfFT *TTfT S Rdlfqd ^ \ qf^l 
8iRl«'<; Tt3R35 ViS X^p^T: qrf ^d'lqH qR 2 0 0— 4 5 0 ^T, feq vft HVTtff 

$ 4 00-750 TT WWW HWlfad fw | I 3 R: Rtf ^ f?^t ftstw qwfeq 

3TTfqwr VT qst fT q<l?mm ^O 450-850 % ^ 5>TT ^if^q I 

- 6 — ^rrer qq mw fq^FT % hriFrt ^raT % %tPrq^ 

t^r qRifen TT *qft qnq-qR ifRlT Ttlf^q 3% f% fsrmq % %tRrtR iTWfeq 

^ qwfeqj^Fffrf vt fwT sum |, fqffv si^t tm sn^rft % qtqf 
^rnff % <mfq^ifR% frfwf> qtRdi q# fqfq h«tr |, 3 %^ ?>^jf farnU % 
wf % qTTqft % qq Rp%?Tfaft %t TO $1 

7—%f4+« qq fqTRq f%HR % §<Tt^T?3Rf ^1 q#HM q?R-^R X° 160- 

320 ^) 'JtK 5T%5T ^5R 3lf%nsilT<.vi| tifAfn fft f% ( HlfT5ft % WPJ ^t% % ^t ^TfTf 
*ra?i-qRq!ft*nsitfa ^nmt i h^(r 'Rt^f% gro >ttt 3 trt| aftrs^qTTci 
vt «Rtwf% % «T«R qt qp qR l 3R: q ^mn ^o 200-400 m 

200-450 *o % %5TOR % *THqR JH^fWW fsfRT 31R I 

s —ffgRT % ^gyfirfaa tfeft f3ftfq?R xti #ctr--^pt <rf^% fsim^niT 

flfavrct % aiTRX qr \ %?t m % sif%feci ^fert fsftRm q% q§t fq^T 

wff§ 5% fqr fSRTT ^FTT 3lf%qrtf7lff f?HT 31R | 

a-gfcw req % ai«r«iwX r rR ^>Rlf ^r m* ^ 

»rq «pt 0q W ^ I W^nfqat qdq-qRi % qd^TR %dT 

gftm 5 >n i 

10—df%qmq % qJR qq % f%q <RRrfcl % RTH Sl^Rd R?q 31R t 

11—3ff%eRr qq ^i q>srd fq*rnT % rcfRjqw 3ifdf5?ef tpt qjt dcR-qs* fen 
Bint 3% fe 3m trar n?5m femq % rcfefcjapd 3if%?l?jf qrt i 

HTO3RT3lt g%l, 

5fT^r ^tc^pV, 

20 - 1 - 73 , 

W<f«, qcR 3 TRYt | 
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NOTE BY Dr. R. V. SINGH 

With the advent of Independence the concept of a welfare State lias come 
in and there has been a vast expansion of development and welfare activities. 
This has naturally resulted in the creation ,ol new Services and a large increase 
in the number of personnel in the Services existing at that time. Often the 
increase in number has been in the junior ranks and in some Services there has 
not been a proportionate creation of senior scale/selection grade posts. This 
gap in the number of posts, in the junior and senior/selection grade posts has 
led to lack of opportunities for promotion. The prospects of promotion to a 
higher grade is a strong incentive for efficient work, which is necessary for the 
success of all welfare activities and development schemes. 

It has not been possible to go into the depth of the question of the struc¬ 
ture of each Service vis-a-vis its functions, but in the interests of efficiency the 
Government may examine this question, in detail, ancl provide an adequate 
number of additional posts in higher scales in'those services in which the 
number of siuch posts available at present are not sufficient to provide reason¬ 
able chances of promotion. 


R. V. SINGH M.S., F.R.G.S. 


Member, 

V. P. Pay Commission t 


(Eng.) 


SUPPLEMENTARY NOTE BY SRI A. C. MITRA. MEMBER, U P 
PAY COMMISSION 1971-73 

I regret to have to record this supplementary note, This became un¬ 
avoidable as, on account of the short time allowed to the Commission for the 
enormous task entrusted to it, the complete report of the Commission, was not 
available to the members for examination before 12th January, 1973, i.e. three 
days before the date finally fixed for its submision to Government viz. 15th 
January, 1973. I had, therefore, to ask for a few days time to examine the 
voluminous report and for an opportunity to place any modifications that I 
might have to suggest before the Commission for their decision at a final meet¬ 
ing for the approval of the report. Such a meeting of the Commission could 
not, however, be convened for want of time. 

The salient points in my note are : 

(1) Continuance of the downgrading of the personnel and cadres of 

the impoi tant development and nation building departments of Gov¬ 
ernment (such as Engineering including Irrigation, Public Works, Water 
Supply and Sanitation, Medical and Health, Education, Scientific, Indus¬ 
trial and Agricultural research etc.) as compared to departments con¬ 
cerned with the maintenance of law and order and collection of revenue, 
such as Gencial Administration is not only unjustified under present 
conditions but is also positively detrimental to the interests of the people 
(Para 2.1). r r 

(2) I he principle, still in vogue, of keeping the heads of important 
development departments out of the policy making activities of Gov¬ 
ernment by not appointing them as Secretaries to Government in their 
respective departments and downgrading their offices and separating 
their offices from the Government secretariat is meaningless and results 
in unduly long delays in the formulation of correct policies and cons- 
derable increase m the cost and time required in the execution of works 
(Para 2.1). 

.(f) p ay and prospects of Government services requiring personnel 
with specialised training such as engineering, medicine, etc. must be at 
least equal to, but preferably better, than those for which no specialisa¬ 
tion is required or any specialisation required can be acquired at a 
later stage in the academic career of a student (Para, 4.4) 

(4) The prospects for confirmation in service and of subsequent 
promotions are very low in the engineering and other nation building 
departments as compared to the State Civil Services. 6 
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(5) 1 he scale of pay of the heads of important nation building 
departments, viz. Irrigation, Public Works Department, Local Self- 
Government Engineering Department, Medical and Health Services, 
Education, Agriculture and any other department considered equally 
important by Government, should Ire the same as for Commissioners of 
Division in the I. A. S. viz. Rs.2,500-125/2-2,750 or at least Rs.2,450- 
100—2,750. (Para. 5.2) 

(6) A representative High Power Committee be formed by Govern¬ 
ment as soon as possible to examine the relative opportunities and 
avenues of promotion available to all the different services of the State 
and of different categories and to suggest remedial measures where these 
are inordinately low or nion-existent (Para. 5.3), 

(7) The very large difference between the scales of pay of ministerial 
staff in the Secretariat and those of the offices of important heads of 
departments is completely unjustified and results in long delays in dis¬ 
posal of cases and serious loss to the people. Likewise the scales of pay 
in the lower offices of such departments need improvement. Recommenda¬ 
tions in this regard have been made in Para. 7.2.1.2 and Appendix 
‘B’. 


(8) Tire selection grade for the subordinate engineering services in 
the engineering departments should be at 15 per cent of total cadre 
(including both permanent as well as temporary posts continuing for 
over three years) and should have a scale of Rs.500-25-750. The 
ordinary scale of this service also needs to be raised to Rs 300—10—350— 
12-470-10-550 (Para. 7.2.2). 

(0) For the State Engineering and other technical gazetted services 
extensions to the junior and senior scales and somewhat higher scales 
for the posts of Superintending Engineers (or equivalent) of Additional 
Chief Engineers (or equivalent) and of Heads of departments have been 
proposed (Para. 7.2.3.8) . 

(10) I do not agree with the proposal contained in the report of the 
Commission lor (a) increasing the number of senior scale posts in the 
U. P. Civil Service from 80 to 150 and that of the temporary special 
grade posts front 50 to 75 and (5) for making some of temporary special 
grade posts permanent ; subject to the deletion of the above proposals, 

I agree to the pay scale of the temporary special grade being revised from 
Rs. 1,300 to 1,000 to Rs. 1,400—1,800 on scale to scale basis, provided 
the scale of pay of Superintending Engineers and equivalent posts in the 
engineering and other important State services for which there is no 
corresponding All-India Service is raised to Rs. 1,500—50—1,850—75— 
2,000 (Para. 7.2.4.14). 


(11) In the Higher Judicial Service, the selection grade may be the 
same as for Additional Chief Engineers and other Additional Heads of 
impoitant departments (viz. Rs. 1,950—75—2,400 as proposed by me) 
and one out of the seven selection grade posts may be upgraded to the 
® c “j°L! ie:uls of Slich departments (viz. 2,500-125/2-2,750 or 
2,450-100—2,750) as proposed hv me (Para. 7.2.5.6). 

(12) Pensions are in the nature of deferred pay and the policy of 
Government in regard to pension sanctioned in previous years to counter¬ 
balance erosion in their value due to progressive increase in prices should 
have an important bearing on the pay scales proposed- We suggest that 
this piohlem he examined and steps taken to counteract as far as 

(Para C 8 4) ^ pi '° 8ressive redu<;tion i " effective value of pensions 


Ends, :—Note 13 pages with two appendices. 


A. C. MITRA. 
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I. Status of Different Services Prior to Independ6V.ee 

1 • The present structure of the government services and. the pay scales 
of different categories of personnel in different departments has developed 
mainly from historical circumstanoes. Conditions have completely changed 
since these were evolved and a thorough re-examination and complete over¬ 
haul of the system has become necessary if the development of this country has 
to pioceed satisfactorily. Although modification in the structure of the 
services is outside the purview of the Pay Commission, suitable mondifications 
in the pay scales which have become necessary in consonance with vastly 
changed objectives of the Government are very much within the purview of 
tins Commission. As this is the first Pay Commission appointed for the U- P„ 
I consider that we would be failing in our duty, if we content ourselves merely 
with recommendations in regard to the minimum pay scale and scale to scale 
variations on account of increase in cost of living with minor corrections of 
anomalies here and there that might be more forcefully brought to our notice. 

1.2. During the British regime, the objective of Government, naturally 
was the continuance of British domination over India and the development 
of the resources of the country to the extent that these could be utilised 
for the benefit of the British people. The maintenance of law and order 
and collection of revenue were, therefore, the most important functions of 
the government servants in India and the greatest importance was attached 
to the Indian Civil Service and the Indian Police Service which, as is well- 
known, were considered to be the “steel-frame” of the Empire. These services 
were almost entirely manned by British personnel. The senior posts in the 
development departments such as P, W. D., Irrigation, Medical, Educational 
and other such services were also held by members of the respective all-India 
services and were manned mainly by British personnel- 

1.3. The scale of pay of the all-India services other than Indian Civil 
Service and Police were somewhat, but not very much, lower than the 
corresponding posts of the Indian Civil Service. For example the scales of 
pay of Executive Engineers and Superintending Engineers in the Indian Service 
of Engineers extended more or less over the range of pav of the senior scale 
posts of the Indian Civil Service. The scale of pay of Chief Engineer 
corresponded to that of Commissioners of the Indian Civil Service. The 
Heads of the important development departments were also Secretaries to the 
Government in their respective departments as it was recognised that they 
should participate in the formulation of the policies of the Government. 

1.4. After the first world war, under the force of changing circum¬ 
stances and pressure of Indian Public opinion, full Indianization of services 
other than the Indian Civil Service and Indian Police Service was introduced 
and, shortly thereafter, the all-India Services pertaining to these other activities 
were abolished. The Provincial Services which replaced these abolished Indian 
Services were given much lower scales of pay as these were manned only by 
Indians- At the same time, the heads of such departments ceased to be the 
Secretaries to Government, obviously because it was not considered desirable 
to associate Indian heads of departments' with the policy making activities of 
the British Government. The offices of the heads of departments which 
formerly used to be part of the Secretariate were also separated- Separate offices 
of the Heads of the Departments were formed in most States and these were 
given a much lower status than that of the Secretariat and much lower scales 
of pay were sanctioned for the personnel employed in these offices. 

1.5. Ostensibly, of course, the theory was advanced that specialists in 
the technical fields such as engineering, medicine, etc., should be left free 
to devote their time to the activities pertaining to their field of specialisation 
and should not bo burdened with Secretariat work which could be best 
performed by members of he "Civil Service”. 

II. Present Position 

2. If Since the attainment of independence conditions have changed 
completely. The Government is now in the hands of elected representatives 
of the people and its principal objective is the conservation and utilization of 
the natural resources of the country for the benefit of the people who had 
been left in economically very backward condition as compared to most other 
countries of the world. Although the maintenance of law and order still 
remains very important, the development activities have assumed much greater 
importance, as it is not possible to maintain law and order unless the legitimate 
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aspirations of the people for improvement in their social and economic con¬ 
dition to a reasonably high level can be achieved as quickly as possible. This 
calls for the rapid development of the vast natural resources of the country 
by the full utilisation of the abundant human resources in a systematic and 
planned manner so that the essential needs of the people for a satisfactory 
living standard can be produced and equitably distributed. In these changed 
circumstances, therefore, the continuance of the downgrading of the personnel 
and cadtes of the important development and nation building departments 
o£ Government, such as engineering (comprising Irrigation, Public Works, 
Domestic and Industrial Water Supply and Sanitation etc.) medical and 
health, education, scientific industrial and agricultural research, etc., as com¬ 
pared to law and order departments, viz. General Administration including 
Police, is not only unjustified, but is also positively detrimental to the 
interests of the people- Similarly, the principle of keeping the heads of 
important development departments out of the policy making activities of 
the Government, introduced by the British in the latter part of their regime 
for reasons explained above, is now completely meaningless and results only 
in unduly long delays in the formulation of policies and increase in cost in 
the execution of works. 

2.2. The situation briefly described above, is well recognised and has 
been accepted in principle by most of our leaders. Unfortunately, however, 
neithet tho structure of Government services nor the pay scales have yet been 
adjusted to meet the urgent need. All India services to replace the I. C. S. 
and I. P. were created shortly after Independence and named the I. A. S. 
and I. P. respectively. Other all-India services have not been formed yet, 
in spite of the approval of Parliament for their creation, except the Indian 
Forest Service, which has been formed only recently. The engineering, medical 
and other services for the development of the country are manned entirely 
by State Services with scales of pay much less than that of the Indian Admi¬ 
nistrative Service, on the plea that State Services cannot be compared with 
all-India Services. This argument is not valid as members of the all-India 
Services are allotted to the States and their salaries, etc. are fully and solely 
borne by the State Governments concerned. Their scales of pay conditions 
of service are also decided by the Government of India in consultation with 
the State Governments. 

III. Present Structure of the State Services 

3.1. Due to the formation of All India cadres in only three services 
mentioned above (viz- Indian Administrative Service, the Indian Police Service 
and Indian Forest Service), the State Services fall into two broad groups. In 
the first group are the Provincial Civil Service, the Provincial Police Service 
and Provincial Forest Service. In respect of these services the District Level 
(senior scale) and higher posts are all borne in Indian Service cadre and are 
manned by personnel of that cadre allotted to the State. The State Services 
mentioned above, therefore, comprise onlv the sub-district level (or sub- 
divisional level) posts. A proportion of the senior scale posts of the 
corresponding Indian Services are reserved for filling by promotion from the 
State Services concerned. The proportion is 25 per cent in the case of the 
Indian Administrative Service and Indian Police Service and 33 1/3 per cent 
for the Indian Forest Service. Prior to 1947, there was no reservation of 
posts' in the Indian Civil Service for filling by promotion from the Provincial 
Civil Service, hut a few senior scale posts were "listed” for being filled bv 
selected senior members of the Provincial Service. As the number of such 
listed posts was small, about 3 per cent, of the posts in the Provincial Civil 
Service were given a selection grade. 

3.2. All other State services including Judicial, Engineering, Medical and 
Health, Education, Agriculture, etc., come under the second group for which 
there are no corresponding All India Services. These services, therefore, 
comprise not only the sub-district level (or sub-divisional levels posts), but 
also district level or divisional level posts such as Executive Engineers, Civil 
Surgeons, etc., regional heads of departments such as Superintending 
Engineers, etc. and heads of departments such as Chief Engineers. Additional 
Chief Engineers, Director of Medical and Health Services, Director of Educa¬ 
tion, Director of Agriculture, etc. Sub-district (or sub-divisional) level posts 
included in the Junior scale of these services correspond to the cadre of the 
State Civil, Police and Forest Services, whilst the district level and regional 
heads of departments together correspond to the senior scale posts of the 
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Indian Administrative Service and the posts of the Heads of Departments 
including Additional Heads correspond to the super-time scale of the All 
India Services (viz. Commissioners of Divisions in the Indian Administrative 
Service). Tho structure of the Judicial Service which is also a State Service 
is slightly different as has been amplified further elsewhere in this note. The 
State Civil Service, State Police Service and the State Forest Service cannot, 
therefore, claim parity with the other State services in regard to senior (district 
level) posts and above, as such posts in their case are all included in the cadres 
of the respective Indian Services allotted to the State and to which the 
members of the corresponding Slate Services can rise by promotion to the 
Indian Service in accordance with the promotion quota fixed for them. 

IV. Relative Importance of Functions Performed by Different Services 

4.1.. It has been claimed by technical personnel employed in the engineer¬ 
ing services (such as Irrigation, Public Works, Public Health Engineering) in 
the Medical and Health Services, etc., that duties performed by them are much 
11)01 e important than administrative functions performed by the administrative 
services and that, therefore, the former should get much higher pay and status. 
On the other hand the administrative services claim that they are the “pre¬ 
eminent services” and perform far more important functions than oilier services 
as they have to maintain law and order without which no development of the 
country is possible. I am of the opinion that neither of these claims is justified. 
Each service lias a different type of function to perform in providing the neces¬ 
sities and amenities for civilised living to the people of the country including 
security ol life and property, food, clothing, shelter, education, medical assis¬ 
tance, drinking-water and sanitation, communications, transport, irrigation and 
power for production of essential consumer goods, etc. 

4.2. It is, no doubt, true that unless law and order can he maintained to 
a reasonable extent no development work can proceed. It is also true that 
people of this and many other countries have many times passed through, and 
survived, conditions of almost complete breakdown of law and order. On the 
other hand, people cannot survive without food or drinking water and are put 
to very serious inconvenience for want of clothing and shelter and other social 
amenities. It is, therefore, obvious that the functions performed by the impor¬ 
tant development and social service departments are no less important as 
compared to those performed by the services entrusted with the maintenance 
of law and order. 

4.3. This can be understood more clearly by a comparison with the human 
body. 7 he Council ol Ministers may be compared to the mind, the secretariat 
of the Government may he compared to the brain, offices of the heads of depart¬ 
ment and other offices to the nervous system, (he administrative service to the 
nerve centres all over the body and die executive and field workers in the 
various services including Police to the organs, muscles, the blood stream, 
senses and limbs. The judiciary may be compared to the conscience inherent 
in the mind but independent of the actions actuated by the mind in the normal 
working ol the body. No doubt the function of the brain and the nerve 
centres is important but, i( these were to be over-fed and the organs and limits 
starved, the body would be crippled very soon and the brain and the whole 
body would gradually be defunct. It is, therefore, necessary to provide proper 
nurishment to all the parts of the body to make it run efficiently and long. 
Similarly, the different services of Government performing important, but 
different functions under die Government have to be treated equally well and 
encouraged and enabled to perform their duties efficiently and in co-operation 
with each other so that the maximum benefit can be derived by the people as 
a result of the proper functioning of the Government elected by them. 

4.4. For the development of the country which is still very back-ward in 
standard of living and material prosperity of the common people as compared 
to that of most other countries, the services of highly qualified and competent 
engineers, medical men, scientists, teachers and other specialists are required in 
large numbers. Choice has to be made early by a student if an engineering 
or medical or scientific career is to be taken up by him. 't he relative pros¬ 
pects of a career in different branches of Government service plays an impor¬ 
tant part in the choice by a student of the branch of academic discipline in 
which he would like to be trained. It is, therefore, very necessary that these 
prospects are made at least equal, but preferably better, in the specialist services 
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than in those where specialization is not required or can he attained at a later 
stage in the academic career. At present, however, the reverse is the case. 
1 he prospects of a career in the administrative services are at present very much 
better than in the engineering or medical or scientific or educational services 
and the more intelligent and bright students with special aptitude for engineer¬ 
ing', or medical or scientific work are liable to be lured away by the more 
tempting prospects of the administrative services. On this account such 
students may not take engineering or medical or scientific training, resulting 
in seiious loss of talent to the country, as a student who might have become a 
brilliant engineer or physician or surgeon or scientist would end up by 
becoming an indiiferent administrator. 1 he urgent need for up-grading the 
pay scales and prospects of the technical services so as to make these services 
at least equally, but preferably more, attractive than the purely generalist and 
administrative services cannot be over emphasised. 

V. Promotional and other Prospects 

5.1. I he relative attractiveness of different Government services depends 
not only on the initial pay in the pay scale ottered at entry into the service but 
also on several other factors. Important amongst these factors are : 

(1) Nature of initial appointment i.e., whether the appointment is 
(in descending order of attractiveness) : 

(a) On probation for a short and definite period to be followed 
by permanent appointment against a permanent post ; or 

(b) in a temporary capacity with guarantee of permanent appoint¬ 
ment on satisfactory performance of duties if the post continues for 
a stipulated minimum period of say 3 or 4 years; or 

(c) in a purely temporary or officiating capacity with no definite 
prospects or guarantee of permanent appointment after a definite 
period of years; 

(2) Relative opportunities for promotion as the result of efficient per¬ 
formance of duties to progressively higher scales of pay and status. 

(3) The maximum pay and status that can lie aspired to before retire¬ 
ment or superanuation. 

5.2. In respect of each and every one of the abovementioned factors, the 
present conditions in tire engineering, medical and other technical services of 
the State compare very unfavourably with those in the State Civil Services. 

5.2.1. All initial direct appointment to the State Civil Service is on pro¬ 
bation for two years against permanent posts and new entrants are confirmed 
in the service at the end of the probation period. 

5.2.1.2. On othei hand, all initial appointments in the engineering services 
are on temporary basis with no guarantee or definite prospects of confirmation. 
When permanent posts fall vacant 75 per cent of such vacancies are filled by 
confirmation of temporary engineers in order of seniority, subject to fitness for 
confirmation, and the remaining 25 per cent are filled by promotion. The 
number of temporary posts is very large, viz. 869 post=44 per cent, 790 post=* 
fit pei cent and. 467 posts=73 per cent of the total cadre of engineers in the 
Irrigation Department, P. W. D. and L. S. G. E. D„ respectively. The bulk 
of these temporary posts have been in existence since many years. In spite of 
Government decisions to make permanent all temporary personnel who have a 
satisfactory record of continuous service for over three years, such decisions 
have not been implemented so far for one reason or other and engineers 
recruited to the department are seldom confirmed in less than 8 to 10 years 
Irom the date of their first appointment, 

5.2.2 1. Opportunities of promotion from grade to grade, as compared 
even to the U. P. Civil Service are much worse. As has been explained already, 
all posts in the district level and above (i.e, senior scale, and higher posts) in 
respect of the U. 1>. C. S. are borne in the cadre of the Indian Administrative 
Serivce of which 25 per cent posts are filled by promotion from the U. P. C. S. 
The latter service should, therefore, contain only junior scale posts and a sniali 
selection grade as was the case until, 1965. Since then, on the recommendation 
of the Pay Rationalization Committee in 1965, large number of posts has been 



sanctioned in the senior scale of pay prescribed for State services with no corres¬ 
ponding- All India Services. Since, 1971, 50 of these senior scale posts have 
been further up-graded by allowing them a pay scale corresponding to 
that of Superintending Engineers, etc., in order to remove the sense of frustra¬ 
tion felt by members of service due to a temporary block in their quota in 
the I. A. S., resulting in comparatively delayed promotions to that service. 

a.2.2.2. No such consideration has, however, been shown in the case of the 
Engineering- or other services so far. In these services owing to the comparatively 
much lower proportion of senior scale and higher posts in the cadre, promo¬ 
tion from the junior to senior scales and also from the senior scale to Super¬ 
intending Engineers ancl equivalent posts is very much delayed. The result 
ol this differentiation in the treatment meted out to these services will be clear 
from the table given in Appendix A which shows that the percentage of senior 
scale and higher posts to the total direct recruited posts in the U. P. C S is 
46 per cent as compared to about 25 per cent in the Irrigation and P. W D 
and 29 per cent in the L. S. G. E. D, 


5.Z2.3. further, the percentage of special grade posts on scales of pay 
equivalent to the Superintending Engineers etc., (including I. A. S. promotion 
quota) to the direct recruited posts is 13.1 per cent in the U. P. Civil Service 
as compared to a percentage of only about 4.5 in the Engineering 
Services of Superintending Engineers posts and higher to the total number of 
directly recruited posts, ft is clear therefore, that the chances of promotion 
of the directly recruited P. C. S. Officers to the newly formed senior scale is 
about double that in the engineering services and is about three times in the 
case of promotions to the even more recently formed special grade (including 
promotion to the I. A, S.). ' 6 

5.2.2.4. As stated before, the position of tire senior scale and higher grades 
in the State services without corresponding Indian services is not correctly com¬ 
parable with the State P. C. S., P. P. S„ etc,, but to the I. A. S., I. F. S etc 
if a comparison is made with the I. A. S„ die position of the Engineering 
services is still more adverse. Thus, in the U. P. cadre of the I. A. S , officers 
with 18 years service have already been promoted to the super-time scale of 
Rs.2,500—2,750, whereas as many as 36 Executive Engineers in the Irrigation 
Department and 46 in the P. W. D. with over 22 years total service in the 
U. P. S. E. have not had chance yet for being considered for promotion to the 
Superintending Engineers grade Rs,l,300-I,600. 

5.2.2.5. I do not have the corresponding numbers of posts in different 

gxades ol the medical, education and other services, but 1 understand the 
position in the case of these services are comparable with that in the Engineer¬ 
ing services. ° 


5.2.3. Ihe maximum pay of the heads of important departments of 
Government such as Irrigation, P. W. D„ L. S. G. E. D„ Medical and Health 
Services, Education, Agriculture, etc,, are at present much lower than even that 
of Commissioners of divisions in the I. A. S. who are in fact only regional 
heads of departments. There is no justification for this degradation of the 
important nation building departments of Government from any point of 
view, including financial, as Government are already paying over 50 officers 
of the I A. S„ at the super-time scale viz., Rs.2,500-125/2-2,750 and above; 
this number is expected to increase further and this scale of pay may also 
increase as the result of recommendation of the Central Pay Commission, 
the total financial burden in giving this scale of pay to a few heads of depart¬ 
ments, who are entrusted with the execution of the most important and vital 
nation building activities of the Government, instead of the proposed lower 
scale of Rs.2,200—100—2,500, will be of the order of not more than Rs.25 000 
per year which is negligible. The scale of pay proposed in the report of the 
Commission, for the Heads of Irrigation, P. W. D. and Medical and Health 
Departments only viz. Rs-2,250-100-2,750 would be quite ineffective as the top 
ot the scale would be reached only after five years of service in the post and 
lew, it any, heads ol the departments concerned will have more than three 
years of service left from the date of appointment to the post. It is, therefore 
strongly, recommended that the scale should be Rs.2,500-125/2-2 750 or at 
least Rs.2,450-100-2,750 and should be given to all the heads of departments 
mentioned above viz. Irrigation, P. W. D„ Local Self-Government Engineering, 
Medical and Health, Education and Agriculture and also to the head of any 
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other department considered equally important bv Lite Government One of 
the seven posts in the selection grade of Rs. 1,900—50— 1,950—75—2,250 proposed 
for higher judiciary may also be converted to this scale. 1 

5.3. The Commission had neither die time nor authentic data to suggest 
suitable pay scales or selection grade to make up for the variations in the 
prospects of promotion amongst different sea-vices of the State. Moreover it is 
not possible to remedy such variations to the lull extent bv adjustments in the 
scales of pay alone. What it calls for is adjustment in the number of posts 
amongst the different promotional grades of each particular services, and treat¬ 
ing special or selection grades where this is not sufficient as lias been done in 
the case of the State Civil Service. It is, therefore, recommended that a repre¬ 
sentative High 1 ower Committee may be formed by the Government as soon 
as possible, to examine the relative opportunities and avenues of promotion 
available to all services ol the Slate of all categories and to suggest remedial 
measures where these are inordinately low or non-existent. This will go ” W 
way m removing serious discontent amongst the services other than the State 
Civil Service who feel that their genuine grievances in this regard are not 
receiving sufficient attention by the Government. 

VL Principles for Determination of Salary Structure 

opinion be T as e S« P f” C!pl “ fcr « W scale, staid in my 


6.1.1. Equal pay for equal work involving similar responsibilities and 
requiring similar qualifications and degree of competence. To comply with 
this principle parities amongst different categories of staff in different depart 
ment have to be established and adjustments in die pay scales maSe oXe 
departments 1Z ° ntal C0m P ariS011 amongst personnel with, same parity in different 

6.1.2. The minimum pay should be the same for all departments. 

6.1.3. The maximum pay scale for the State may be taken as that of officers 
in. the super-time scale of the Indian Administrative Service, vi/.. Commis 
sioneis and scales of pay between this maximum and the minimum may be 

Sri/ 11 consonanc f Wlt!l die interdepartmental parities adopted. The 
length of scales should be sudi that there is reasonable chance of the incum¬ 
bent reaching the top ot the scale before retirement subject to his fitness to cross 
efficiency bar, if any. 

6.1 1. Iri fixing pay scales, the chances of promotion available to each 
particular category of posts in each department should be taken into account 
Where there is no avenue for promotion or the chances of promotion are com¬ 
paratively low, a suitable selection grade should be provided to mitigate the 
adverse effect of stagnation The maximum pay or the selection grade should he 
substantially higher than that of the ordinary scale and the length of the selec¬ 
tion grade scale should he such that there is reasonable chance for the incumbent 
to icat.li the top of the scale before retirement. This has alreadv been done 
m the case ot the State Civil Service and a lew other services. 

6.2. For inter-departmental horizontal comparison, the following 
categories of staff may be considered as comparable within each category^ 
subject to minor variation* on account of difference in the standard of 
academic or technical qualification required and variations in the nature of 
work and responsibility, if any involved: 

A~Non-Gazetted Posts 


(a) Minimum scale of pav will apply to all manual or field or office 

workers employed on work requiring no special skill, academic qualifi¬ 
cation or training. - 1 

(b) Serai-skilled workers — manual or field workers requiring some 
special skills and/or training such as drivers, carpenters black¬ 
smiths. etc. For such posts the pay must be somewhat higher than the 
minimum and the same for all departments requiring similar skill 
I here should be a suitable selection grade for such posts. 

(c) Where nature of skill and the specialised training and experience 

and/or quahfication required therefor justify, the scale of pay should 
bo on the next higher scale. 1 ' 
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(d) Highly skilled technicians who operate sophisticated machine 
tools or operate complicated machinery may have to be paid much 
higher grades depending on their competence and training. Usually 
such personnel are employed on work-charged basis and, therefore, their 
cases do not come in the purview of this Commission. 

(c) Subordinate supervisory stall' requiring recognised technical diploma 
or higher academic qualifications. 1 

(/) Other subordinate supervisory staff. 

(g) Ministerial staff. 

B -Gazetted Posts 

(a) Junior or (Sub-Divisional or Sub-District Level) posts. 

(b) Senior, ie. District level posts (Divisional level in the case of 
Engineering departments). 

(c) Junior administrative posts such as Superintending Engineers, 
Deputy Directors, Medical, etc. 

(d) Senior administrative posts and heads of departments such as 
Cihief Engineer, Additional Chief Engineer, Director, Additional 
Director, etc. 


VIE Recommendations in regard to Scales of Pay 

7.1. By and large, the pay scales recommended in the report of the 
Commission are in accordance with the principles in paras 6.1.1, 6 1 2 
and 6.1.3 above but owing to shortage of time a full and detailed examina- 
tion of the proposed pay scales from the point of view of prospects of pro¬ 
motion has not been possible nor has it been possible to make a horizontal 
comparison of the pay scales of similar categories of posts in different depart¬ 
ments with a view to adjusting anomalies. In the short time available to 
me for studying the report, I have not been able to examine these aspects in 
detail in respect of all departments. However, my recommendations in 
regard to pay scales of posts which I have been able to examine and where 
these are somewhat different from the corresponding recommendations made 
in the report are setfortli in the following paragraphs : 

7.2.1.1. Ministerial Staff- There is very great difference between the 

lowests scales, i.e. lower grade clerks in district level and lower offices and the 
highest, viz. those available in the Secretariat, Board of Revenue, etc. The 
avenues of promotion and chances of promotion also vary from meagre in 
the case of the former to reasonably good in the case of the latter. In particular 
die large difference between the scales of pay in the offices of the important 
heads of departments and Secretariat are unjustified and detrimental to the 
public interest as most important cases originate from the offices of the heads 
of department If these are not prepared properly, then, on examination at 
Secretariat level, these have to be returned with comments and this results in 
long delays in inter-office correspondence. As explained earlier, there is no 
reason now for the offices of the heads of departments and of the Secretariat in 
the respective departments remaining separate and offices of heads of depart¬ 
ments need, m the public interest, to be raised to Secretariat level. However, 
uutd this can be done, the scales of pay and, if necessary, qualifications and 
method of recruitment to the ministerial posts in the offices of the important 
heads oi departments need to be upgraded so that the difference between 
the corresponding posts are minimised as much as possible. The scales of 
pay for ministerial posts in lower offices also need suitable adjustments on 
me pi mu pic that scale of pay in the regional heads of major and important 
departments should have parity with corresponding posts in Commissioner’s 
office and scales of pay lor district (or divisional offices in the case of engineer¬ 
ing departments) should have parity with corresponding posts of the Deputy 
Commissioner’s office. 1 7 


. ff 72 :, 1 ' 2 ' m My recommendations in regard to the pay scales of ministerial 
start in the offices of important heads of departments such as Chief Engineer’s 
office, Irrigation Department, Public Works Department, Local Self-Government 
Engineering Department, Director of Medical and Health Sen-ices, Director 
. ' gricultuio. Director of Education, etc. and corresponding lower offices 

in these departments, are given in Appendix “B”. 
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7.2.2. Subordinate Engineering Staff -This category of staff has to 
peiform a very important function in the engineering departments which are 
responsible for carrying out all development work involving by far the major 
portion of the Plan outlay of the State. There are very little chances of pro¬ 
motion for members of the service as only 20 per cent (or 25 per cent in 
P. W. D.) of the vacancies in the cadre of the U. P. S. E. is reserved for 
only such members as pass a qualifying examination of the standard of an 
engineering degree. The number of posts in U. P. S. E. that can be aspired 
to on this basis by members of the subordinate engineering service is very 
few (less than 4 to 5 per cent of the cadre strength of the subordinate 
engineering service) and there is no chance of promotion to those who cannot 
pass the. difficult qualifying examination. It is, therefore, very necessary for ■ 
this service to have a good selection grade which senior members of the service 
with good record of work can aspire to. 1 consider that the selection grade 
should he at least 15 per cent of the total mdre (including both permanent 
as well as temporary posts continuing for three years or more) and should 
have a scale of pay of Rs.500—25—750, so as to provide a substantial increase 
m the maximum pay. Those promoted to this scale may he appointed to the 
more important charges. The ordinary scale of pay of this service also needs 
to be raised to Rs. 300-10-350-12-470—16-550. 


7.2.3.L State Engineering and oilier important technical gazetted services- 
As explained already the Engineering services of the State have to play a 
most important role in the development of the resources of the country for 
the benefit of the people. Members of this service along with the services 
responsible for nation-building activities, such as Medical and Health, Educa¬ 
tion, Scientific, Industrial and Agricultural Research, etc., deserve higher 
emoluments than other generalist services including those responsible for the 
maintenance of law and order. In the case of Medical services, this has been 
partially given effect to by permitting private practice or non-practising 
allowance m lieu thereof. 

7.2.3.2. In the case of these sendees no corresponding all-India Service 
has been formed which highly qualified engineers, medical graduates, etc 
could enter by open competition and thus qualify themselves for rising to 
higher posts, equivalent to those of the all India Services. Such specialists 
must, therefore, enter the Provincial Services, through competitive examina¬ 
tion in a temporary capacity and gradually work their way up to the higher 
posts m their respective departments. Even these higher posts have so far 
been classed as inferior to corresponding posts in the all-India Services on 
the plea that State Service cannot compare with all-India Services. 


7.2.3.4. .The promotional opportunities for members of the services are 
also comparatively meagre as the number of posts sanctioned in the junior 
scale usually comprise nearly 80 per cent of the total number of posts in 
these cadres so that the total number of posts in senior scale and above is 
only 25 per cent of the junior scale posts resulting in serious stagnation, 
fills position comprises very unfavourably with the P. C. S.. P. P. S. and 
the Judicial Services as explained already and as depicted in Appendix "A”. 


7.2.3.5 The position of other State technical services must he equally 
bad if not worse in regard to the prospects of promotion to higher grades. 
Iheie should he a certain amount of scope of upgrading sub-district (or sub- 
divisional) level posts to senior scale ones and some of the senior scale posts 
to those of Superintending Engineers and equvalent as has been done in 
the case of the State Civil Service. This, however, could improve the pro¬ 
motional opportunities to only a limited extent. In order to obviate stagnation 
in the lower scales to a reasonable extent, the proper remedy would be to 
provide a single running scale to cover both the senior and junior scales with 
two.efficiency bars at suitable stages which could be crossed only' if and when 
the incumbents were declared fit to hold charge of the corresponding higher post. 


7.2.3.6. This single running scale combining the senior and junior scales 

might be Rs.550-30-700-40-900-50-l,000-EB-50-l,400-EB-50-l,600, 

the efficiency bar at Rs. 1,000 to be crossed only if and when the Assistant 
Engineer is declared to be fit for holding divisional charge; the efficiency bar 
at Rs. 1,400 to be crossed only if the officer concerned is declared fit for 
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promotion to the post ol Superintending Engineer. On actual promotion to 
the post of Executive Engineer from Assistant Engineer there should be a 
jump of two increments in the scale. The scales of pay of the posts of Super¬ 
intending Engineer and higher posts would in any case remain separate for 
which recommendations is made further on in the note. 

7.2.3.7. I do not agree with the view expressed in the Commission’s 
report that n is not possible to accept such a running scale. In fact I 
consider it to be the only suitable arrangemient in the case of medical, 
education and research departments. However, it may not be feasible to 
introduce-the system at this stage until the financial and other implications 
as well as repercussions on other services resulting from introduction of such 
a rumng scale has been studied in detail- 


7-2.0.8. In the circumstances, and pending a decision in the question 
ol introduction of a single running scale, the following scales of pay for the 
U. P. Engineering Services including (Irrigation, P. W. D. and L. S. G. E. D:) 
and other important departments of Government are recommended by me : 

Junior scale ,. .. Rs.550 - 30 - 700- 40 - 900 - 50 - 

1,200 - E.B- - 50 - 1,400 (20 years). 
The E.B. at Rs. 1,200 can be crossed 
only if the officer is declared fit for 
holding charge of a division or 
equivalent post, such as Civil 
Surgeons, etc. 


Senior scale .. .. Rs.800 - 50 - 1,400 - E-B. - 50 - 

1,600 (16 years). The E.B. at 
Rs. 1,400 can be crossed only if the 
officer is declared fit for holding 
a Superintending Engineer’s charge 
(or equivalent). 

k f. xlenlied P or(iolls of the above two scales would bo operative onlv if there 

- - **»«« 


Superintending Engineer and equi¬ 
valent post 


Additional Head of Department 
such as Additional Chief Engineer, 
Additional Director Medical and 
Health. 


Rs. 1,500 - 50 - 1,850 - 75 - 2,000 
(9 years). This is a very important 
post involving duties of a regional 
head of department. The maximum 
of the scale must he equal at least 
to the maximum of the selection 
grade of Deputy Commissioners in 
the T. A. S. 

Rs l,9a0 — 75 — 2.400 (6 years) 


Head of Department Chief 
Engineer or Engineer-in-Chief Irriga¬ 
tion, Public Works, Local Self- 
Government Engineering Department, 
Director of Medical and Health Services 
and any other Heads of Department 
which may considered by Government 
to be of equal importance. 


Rs 2,500 - 125/2 - 2,750 (4 years) 
or Rs.2,450 - 100 - 2,750 (3 years). 
This would bring the maximum to 
that of Commissioner’s in the 
I- A. S. 1 he length of scale must 
not he more than 3 or 4 veaix- 


the of “ le CenUal Pa ? Commission. 

and higher may be correspondingly increased- g eers, etc> 

7.2.4. V. P, Civil Services— 

- J/.T 4 !- 1 ' ThlS is one . of the three State services for which a corresnond- 

mg all-India service comprising all the senior scale fdistnVi- i„, is , ^ 
posts has been in existence since well before Independence ll ? ier 

r h ,l,e °'P r i™ similar Sta “ ,SX 

For,,, .erv.ce si™,Id, therefore, consist onlv of the “ni^''fn-WifiS 
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level) posts with reservation of a stipulated and suitable number or percen¬ 
tage of senior scale and higher posts in the corresponding All India service. 
Where such promotion posts to the All India service is inadequate a selection 
grade is given to the State service concerned to provide some increase in pay 
to selected senior members of the service who cannot get promotion to the 
All India service in reasonable time. 


7.2.4.2. The position had been exactly as described above until 1965. 
Since then, however, this particular service has developed along somewhat 
peculiar lines, which is unique amongst the State services. 

7.2.4.3. Prior to 1947 there was no avenue for promotion from the 
Provincial Civil Service to the Indian Civil service but a few senior scale (dis¬ 
trict level) and higher post in each Province were “Listed” and were filled from 
amongst selected senior member of the Provincial service. As such listed 
posts were very few, about 3 per cent of posts in the Provincial service were 
given a selection grade. 

7.2.4.4. After Independence and the formation of the Indian Adminis¬ 
trative service to replace the Indian Civil service, avenue of promotion to the 
Indian Administrative service was opened to the State Civil service by Preserving 
25 per cent of the senior scale posts, allotted to the State out of the I. A. S. 
cadre for being filled by promotion from the State Civil service. The selection 
grade at three per cent of the State Civil service cadre posts continued. Thus 
brought the U.P.C.S. into line with the structure of the Provincial Police 
Set vice. The Indian Forest Service had not then been formed and therefore 
the structure of the State Forest service contirfued to be similar to the other 
State services without corresponding All India services. 

7-2.4.5. Subsequently, due to the increase in the quantum and nature 
of functions to be performed by the district level officers of the Administrative 
and Police services, it was found necessary by the Government to create posts 
of Additional District Magistrates! and Additional Superintendent of Police 
in a number of districts to assist the District Magistrates in the performance of 
their functions. In the case of the Police department such additional district 
level posts were encadred in the All India services, thus increasing the number 
of posts in the Indian Police service allotted to the State. This, however, was 
not done in the case of Additional District Magistrates and other similar ’posts 
created in the U.P.C.S. Instead of encadring these posts in the Indian 
Administrative service, which would have been the proper procedure, these 
posts were manned by personnel from the State Civil service who were given 
some special pay. No senior scale in the Provincial Civil service was, however, 
created on this account and the selection grade continued to be 3 per cent of 
the permanent cadre of the Provincial Civil Service. 


7.2.4.6. In 1961 or 1962 the number of posts in the selection grade was 
increased to 10 per cent and most of the Additional District Magistrates and 
equivalent posts, such as Deputy Secretary in the Secretariat came in the selec- 
tioii grade whilst others continued in the junior scale. As a result of the 
recommendations of the U. P. Pay Rationalization Committee (1965) the 
posts in the selection grade in the State Civil service and also most of the posts 
carrying special pay were for the first time converted into a senior scale which 
was given the same pay and status as the posts in the senior scale of other 
State services which did not have corresponding All India services. The 
number of such senior scale posts in the U.P.C.S. was fixed at 80 against the 
total cadre of 600 and special pay to Additional District Magistrates, etc. was 
stopped. Subsequently, however, there has been a rapid increase in the senior 
scale posts m this service and now the number of such posts is 190 in a cadre 
of 861 (permanent and temporary). 


7.2.4.7. Again, as the reshit of the recommendations of a High Power 

u y Sri J' D ' !• C. S., a special grade in the scale of 

K.s. J,31)0—1,600 has been created with effect from April 1, 1971 in the U.P.C.S. 
for a peiiod of 15 years to minimise the sense of frustration amongst members 
of the service on account of delayed promotion to the I. A. S. This delay in 
promotion was found by the Committee to have been caused by unplanned 
and unsystematic recruitment policy in the ,past which had resulted in unduly 
tapid promotions in the fifties of this century and consequent comparative re¬ 
tardation in such promotions during the last few years. The Shukla Committee 
examined the prospects of promotion in this service in great detail and came 
to the conclusion that the advance situation in regard to the promotion to the 
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Indian Administrative Service would end by 1980—82 after which these spe¬ 
cial grade posts would not be necessary. It was for this reason that they re¬ 
commended the special grade of 50 such posts by conversion of a corresponding 
number of posts in the senior scale created since 1965. It had been made 
clear in the report of the Committee that the pay scale of Rs. 1,300-1,600 
recommended by them for these temporary special grade did not imply that 
the posts in this grade were equivalent to the posts of Superintending Engineers 
etc. but had been recommended as being suitably higher than the tray of the 
senior scale posts. 

7.2.4.8. Thus the U. P. Civil service now enjoys not only a substantial 
avenue of promotion to the Indian Administrative service like the State Police 
Service and the State Forest Service but. is also rapidly developing parallel 
avenues of promotion to the senior scale and higher scales of pay admissible 
only to the State services which have no corresponding All India service. This 
development has caused widespread heart burning and discontent, not only 
in the State Police service which has been denied similar parallel avenues for 
promotion, but also amongst all the other State service who feel that their 
district level and higher posts are being downgraded by equating the pay scales 
of sub-district level posts in the U. P. Civil service. 

7.2.4.9. The correct and unobjectionable procedure would of course, 
have been to have encadred the posts'of Additional District Magistrates, etc., 
which might be considered by Government as district level and higher in status, 
in the corresponding scales of the I.A S. as extensions to the cadre as has been 
done in the case of the Police service. If the opportunity of promotion to the 
I A S. fiom the U.P.C.S. was considered inadequate the proportion of pro¬ 
motion post should have been got increased to 53 1/3 per cent as in the case of 
I.F.S. or even higher. 

7.2.4.10. Alternatively, the promotion to the I.A.S. could have been 

abolished and a suitable proportion of the senior scale as well as super time 
scale posts taken out of the I.A.S. and "listed’' lor being filled solely bv promo¬ 
tion from the P.C.S. 1 

7.2.4.11. I had to record this long: note in regard to the structure of 
the U.P.C.S. to clarify the relative positions of the different State services 
which has become very confused due to the barrage of plausible arguments set 
up by the respective groups for and against this service. 

7.2.4.12 The Commission, however, has to make recommendation in 
iegard to the pay scales of the different grades of this service as they stand 
" ow , There can be no question about the junior scale of Rs.550-1 200 which 
has been uniformly applied to the U.P.C.S. and all other important services 
ot the State. In case, however, it is intended to give any higher starting 
sa aiy to this service on the analogy of the existing pattern, the same must, in 
my opinion, also be given to Engineering, Medical, Judicial, Education and 
other important services of the State. It can also be readily conceded that 
the posts of Additional District Magistrates, Deputy Secretaries to Government 
etc. w in i were placed in the senior scale on the basis of the recommendations 
ot the Pay Rationalization Committee 1965 are equivalent to district level 
posts and would have been in the senior scale of I. A. S„ if these had been 
encadred m that service. These posts may, therefore, be given the senior 
scale as for other services viz. Rs.800-1,450. 

7.2.4.13. It cannot, however, be established on any basis that the posts 
lor which the special grade of Rs.1,300-1,600 have been sanctioned after the 
appointment of this Commission and temporarily for a period or 15 years, to 
counteract the effect of a temporary block in the promotion quota of the 
I. A. S., are higher in responsibilities and status than the district level posts. 
According to the Shukla Committee Report, it was a mere coincidence that 
the_scale of the special grade suggested by them happened to be the same as that 
ot Superintending Engineers etc. It is this coincidence of pay scales that has 
caused most of the discontent and heart burning amongst other State services 
which have no corresponding All India cadre. Tn my opinion, it is necessary 

lor the Commission to see that this coincidence does not continue in the revised 
scales proposed by us. 


icua' 2 ' 4 '' 4, T, . 1C scaIe proposefI f °r posts carrying the pay of Rs,1,300- 

1,600 at present is Rs.1,400-1,800. If the temporary special grade in the 
P C S. were to be abolished and the senior scale for this service were to be 
brought to the scale recommended by me for Engineering and other important 
technical services viz. Rs.800-50-1,400-E.B.-1,600, then all senior P.C.S. 
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officers appointed to the more important senior scale posts, the duties and responsi¬ 
bilities of which are considered by Government to be substantially higher than 
those of district charges, could go up to Rs. 1,800, by the giant of a special pay 
at Rs. 200 admissible to Deputy Secretaries to Government. This would also 
remove the discontent amongst other services caused by the creation of the spe¬ 
cial grade in this service. However, if the special grade must be retained, then 
its pay may be revised to Rs. 1,400—1,800 as proposed in the report of the Com¬ 
mission, but the pay scale of Superintending Engineers and equivalent posts in 
Engineering and important nation building departments must simultaneously 
be raised to Rs, 1,500-2,000 ns recommended in para. 7.2.3.8 of this note. 

7.2.4.15. In any case, I cannot agree to the proposal contained in the 
report of the Commission for ( a ) increasing the number of senior scale posts for 
this service from 80 to 150 and that of the temporary special grade posts from 
50 to 75 and (5) tor some of the latter posts to be made permanent, to improve 
the promotional opportunities to this service, which are already high as compar¬ 
ed to engineering and other services as shown in Appendix ‘A’. I feel that this 
is an administrative matter on which Government should take decision after 
comparing the relative prospects of grade to grade and other promotions avail¬ 
able to this and other corresponding State services. In respect of this service, 
such examination has been made in detail as late as the year 1969-70 by a High 
Power Committee set up under the Chairmanship of Sri J. D. Shukla, Chair¬ 
man, Board of Revenue, U. P. On the recommendations of this Committee, 
Government have already issued a G. O., dated October 23, 1971, creating the 
special grade comprising 50 posts in this service for a period of 15 years. We 
have neither the data nor the time to examine the promotional prospects of 
either this or other important services such as Engineering, Medical, etc. and 
have accordingly made no such recommendations in respect of these latter 
services. In the circumstances I fim definitely of the view that no recommenda¬ 
tion should be made by the Commission in regard to increase in the number 
of senior scale or special grade posts in this service nor about the conversion of 
any of these posts into permanent ones- 

7.2.5. The Civil Judiciary— 

7.2.5.1. The Judiciary performs a very important function in a civilised 
society with democratic form of Government. It constitutes the last refuge of 
a citizen for adjudication in disputes with other citizens pr with the Government 
and for redress of any wrong that may have been done to him. For proper per¬ 
formance of this function, the Judiciary has to be independent of the Govern¬ 
ment and to ensure this, the scales of pay of this service must not be lower than 
any ot the State services but may be somewhat higher. 

7.2.5 2. The State Judicial service is the only State Service, without a 
corresponding All India service, which comprises two classes viz. the U, P. Civil 
Service (Judicial Branch) and the U. P. Higher Judicial service Each of 
these classes of service has two grades the particulars of which along with the 
present numbers of posts in eacli grade are given in the report of the Commission. 


7.2.5.3. This unique structure is the result of historical circumstances 
During the British rule, the district level (viz. District and Sessions Indies) 
posts were held by members of the Indian Civil services (Judicial Branch! who 
enjoyed a quota of promotion to the Branch of the High Court of Judicature 
l he sub-district level posts were held by members of the Provincial Judicial 
service. Later some of the additional district level posts were given to the 
1 rovmcial Judicial service and the incumbents were designated subordi- 
nate Givd and Sessions Judges. After Independence and the abolition of the 
i.c.S., no All India Judicial service was formed but the entire State Tudiciarv 
was reconstituted into two clasess of State service as mentioned above and 
placed under the High Court of Judicature. 


7. 2. 5 . 4 . All recruitment to the U. P. Civil service (Judicial) is direct 

by competitive examination from amongst graduates in Law, whilst recruitment 
to the Higher Judicial service is 75 per cent by promotion from U. P. Civil 
service (Judicial) and 20 per cent by direct recruitment from amongst practis¬ 
ing lawyers ol not less than seven years standing. Direct recruitment to this 
higher service, however, is stopped since 1967 and, since then, all vacancies in 
the higher service are being filled by promotion from the lower service. 


7.2. j .a. It this arrangement is to continue, the two classes of this service 
in effect would constitute one State service with four overlapping grade of time 
scales instead of the normal three-tier arrangement prevailing in other State 



368 


services without corresponding All India services. This has created consider¬ 
able anomalies. 


7.2.5.6. There is a persistent demand from the members of the Higher 
Judicial Service for up-grading the posts of Civil and Sessions Judges to the 
same scale of pay as the District and Sessions Judges. Whilsts this does not 
seem to be justified, I see no reason why the two scales in the Higher Judicial 
Service cannot be combined into a single scale i.e., Rs.800-50—1,350—75— 
1,950-50—2,000 as practically all Civil and Sessions Judges would reach the 
maximum of the Rs.800-1,450 scale proposed for them and would, therefore, 
get Rs. 1,500 or 1,550 on promotion to the post of District and Sessions Judges. 
Similarly, the two scales in the U. P. Civil Service (Judicial Branch) could also 
be combined into one viz. Rs.550-30-700-40-900-50-1,300 with or without 
a jump of two increments on promotion from Munsif Magistrate to Civil 
Judges etc. 

7.2.5.7. In regard to the selection grade of Rs. 1,950-75-2,250 proposed 
for the higher service, I am of the opinion that, in view of the importance of 
this service, the selection grade should be same as the scale of Additional 
Heads of Department in the engineering and other important development 
departments of Government (i.e. Rs. 1,950-75-2,400 as recommended by me) 
and that one of the seven posts proposed in the selection grade, may be on the 
scale of pay that may be given to the heads of such departments (viz. Rs.2,500— 
125/2—2,750 or Rs.2,450—100—2,750 as suggested by me). 

7.2.5.8. The above proposals would bring the service in line with other 

important State services without a corresponding All India Service, with some¬ 
what higher pay and prospects; the practically certain, (though somewhat 
indefinite in regard to time and number) prospects of promotion to some of 
the posts on the Bench of the High Court of Judicature wjOulcl be an additional 
prospect which would give the service some posts corresponding to the higher 
posts in the Indian Administrative Service. * ° 

8. Policy in regard to pension — 

8.1. Pension is in the nature of deferred pay and is granted to ogvern- 
ment servant at the end of sufficient length of continuous and approved service 
under the Government on his retirement voluntarily or on superannuation. 

It is one of the important factors in respect of Government service which 
counter-balances to a considerable extent higher scales of pay available for 
corresponding work in the private sector. The policy of Government in regard 
to the amount of pension and conditions applicable to its grant is, therefore, an 
important factor in determining scales of pay for government servants, 

8.2. Pensions are as much subject to erosion due to rising prices as pay 
of government servants in active service. With the steeply rising prices even 
of essential commodities in recent years, the purchasing power of pensions 
granted even 10 years back on the basis of much lower basic pay scales than 
pie vailing, has shrunk so much as to cause very severe hardship to pensioners 
who have no other source of income and are unable, on account of old age or 
poot health, to secure other employment. Such employment, in any case, is 
difficult to get when large numbers of younger people are unemployed. 

8.3. Unless a general policy be adopted for increasing pensions regularly by 

allowing dearness allowance at a suitable proportion, say half or 2/3rd of that 
applicable to a government servant in active service drawing pay equal to the 
pension drawn by a pensioner, government servants would have to lay by a 
substantial portion of tlieir salary during active service to provide subsistence 
after retirement at a reasonable level of comfort consistent with their status 
during service. 1 he scale of pay allowed to the government servants must 
therefore take into account the necessity and amount of such provision. Deter¬ 
mination of pay scales suitable for government servants of different categories 
cannot, therefore, be arrived at unless the policy of Government in reaard to 
pensioners is specified. ° 


8.4. Recommendations in regard to pensioners has been kept out of the 
purview of this Commission. We could not, therefore, take into account the 
effect of continuous erosion on the value of pensions granted to government 
servants in making our recommendations in regard to pay scales. We would 
suggest, however, that this aspect of the problem be examined by Government 
and steps taken to counteract, as far as practicable, the progressive redbction 
in the value of pensions. & 


A. C. MITRA. 
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Dr. Gopal Tripsthi. Member, U. P. Pay Commission 

I have gone through the Report of the Commission rather hurriedly. 
While certainly it would have been better if it were a unanimous Report, I 
feel constrained to make the following observations because in making the 
recommendations the Commission appears to have taken a rigid view of its 
terms of reference and in my view the recommendations should provide maxi¬ 
mum benefit to the maximum numbers : 

General 

1. The gap between the lowest salary and the highest salary should be 
reduced and the categories of scales should also be reduced further. 

The upper limit for the admissibility of Dearness Allowance should be the 
same as for Central Services. 

The rates of increment in certain new scales if any tend to be lower than 
those already enjoyed by the employees, the same may be rectified. Their old 
rates of increment should be restored and while fixing the pay it should also 
be ensured that no body is at a loss either immediately or in the long run. 

1. Higher grade or special grade should be evolved for persons who have 
leached the maximum of the scale. 


3. 1 lie recommendations of the Shukla Committee regarding Provincial 
Executive Services should be extended to other Services of the State i e, they 
should also be eligible to the scale of Rs.1,400-1,800. 

4. The Commission may recommend that the Provincial Executive 
Services should be given higher responsibilities and independent charge of the 
districts. They should also be tried in the Secretariat as Joint Secretary and 
given the chance to rise to the level of Secretaries of the Departments. 

5. As in the case of Central Services and Provincial Executive Services, the 
other Services in the State, including those of Local Bodies, Municipalities, 
Universities, etc., should be given benefits of time-scale promotions. 

_Th e number of posts in Class II and Class I Services should be fixed on 
proportionate basis, so as to ensure continuous encouragement to various cate¬ 
gories of staff a 

7. The scales of Dearness Allowance, House Rent Allowance and City 
Compensatory Allowance should be the same as applicable to Central Govern¬ 
ment employees working in Uttar Pradesh. 

Local Bodies, Municipalities, Universities, etc. 

a 8 /b. Ir V the matter of scales of Dearness Allowance, House Rent Allowance 
and City Compensatory Allowance, there should be no distinction between 
government employees and the employees of Local Bodies, Municipalities 
Universities, etc. 1 

Technical and Professional 

The pattern of pay structure should be devised keeping in view the 
qualification and training of Educational Services, Engineering Services, 
Medical Services, etc. b 

!0. In the present world of Science and Technology where we are con¬ 
cerned with the development of the State, it seems desirable that the Depart- 
merm hke Health, P. W. I)., Irrigation, Local-Self Engineering, Law, Educa- 
tion, I echmcal Education, Agriculture, Industries, which, involve a high degree 
°, f sh . oukl be headed by highly qualified technical persons who 

uifiQ ^ be ? b e , t0 rise f .° the rank of Secretaries of the Departments. Since 

i mu 6 ia * be - e “ , parity of scales between various Chief Engineers and this 
should be maintained. 

II. The Superintending Engineers who have been holding charge of 
drcles covering not only one district but several districts should be placed in 

sraKfVsri 600 Toon 6 aT"? 1 Exc K cutive Civil Services, preferably in the 
cale ot Ks. 1,600-2,000. A further probe seems necessary into the pattern and 

structure of all the Engineering and Technical Services in the State. 

Police Services ., 

,• 12 ~ " Eke P. ay sca ^ e5 an< d chances of promotion for Administrative and 
Police Services in the Centre being more or less the same, the pay scale and 
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chances of promotion of Provincial Police Services should he at par with the 
Provincial Civil (Executive) Services. 

Judicial Services 

13. The recommendations of the Wanchu Committee regarding Judiciary 
and the Setalwad Committee's Report regarding LJ. P. Judicial Services, should 
be accepted. 

14. The salary scales of Session Judges, Additional Session Judges should 
also be kept quite high so as to ensure in corruptibility. 

Universities • 

15. The pay scales and allowances extended by the University Grams 
Commission to non-teaching staff of the Central Universities should be made 
applicable to the non teaching staff of the State Universities. 

lfi. So far as the Universities are concerned, there is stagnation amongst 
the teaching staff and it seems appropriate to lay down the ratio of various- 
categories of staff as 1 : 2 :3 or 1 : 3 : 6 for Professors, Readers and Lecturers, 
respectively, or if this be not feasible the scale of pay of Readers and Lecturers 
should be merged into a running grade. 

Local Bodies and Aided Institutions 

17. In the case of lower categories of employees of Local Bodies and Aided 
institutions, the Government may strive to give them the same scales of pay 
as to its own employees of corresponding level. 

January 25, 1973. GOPAI. TRIPATHI, 

Vice-Chancellor, I.ucknout University, 
and Member, U. P., Pay 
Commission. 

To, 

The Finance Secretary to Uttar Pradesh Government, 

Council House, 

LUCKNOW. 

Sm, 

With regret, I have to dissent from the report of the U. P. Pay Commission 
for reasons stated below: 

I regard “Social justice” to be the main objective for designing pay structure 
of Government employees. The concept of social justice is not merely distri¬ 
butive in content, it is also productive and constructive. We owe the con¬ 
cept of social justice to "dekaisune” of Plato, which Professor Barker translated 
in English as social justice, to Vosper and Justice Higgins of Australia, Justice 
Holmes of U. S. A., and of authors of the Constitution of League of Nations 
and I. I„ O., in 1919. According to them, it is a kind of justice which ensures 
to a group to obtain as much from gross national product as it contributes. If 
is, therefore, a constructive justice designed to give to groups benefits com¬ 
mensurate with the proportion of their contribution to national economic 
growth. Has the Pay Commission been able to achieve this objective through 
its recommendations ? To me, it seems, it was trying to secure peace in the 
manner an industrial tribunal or a labour court does, while adjudicating over 
the respective claims of employers and employees in a capitalistic frame-work. 

Tne Pay Commission claims to base its decisions in regard to pay, amongst 
others, on two counts. One, of nutritional requirements and the other of capa¬ 
city to pay. The concept of dietary requirements is based upon the need for 
supplying as much calorific energy as the labour of a person requires. Ilie 
Commission seems to have used it erroneously as an abstract concept. The 
Commission has made unnecessary fetish of the concept of capacity to pax, 
which has been borrowed from one of the decisions of the Supreme Court, 
which in turn borrowed it from an American Economist, Mr. Burns. Professor 
Burns might have been thinking of American Society when he evolved this 
principle. It is, therefore, of little relevance to a developing economy. In a 
country which is poised for a battle against poverty the real principle should 
be to consider potentialities of increase in gross national product instead. 
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Even, according to Mr, Burns, capacity to pay has to be assessed not only on 
the basis of resources of the employer at the time of determination of wage 
but also after comparing the resources of the day with those when wages were 
fixed last. The correct principle according to me is to find out to what extent 
expenditure of a rupee on salaries has accelarated economic growth after 
independence and comparing it what it could do in the decade to follow. 

The Pay Commission in its report has referred to the concept of equal pay 
for equal work, which was designed by I, L. O. originally to mitigate anomalies 
in the pay structure of male and female workers. It has been applied by the 
Commission to the salaries of government employees, inter se, but in the most 
unsatisfactory manner. 


The Commission has quoted a number of authorities while discussing 
principles to be followed in fixing salaries of government employees, including 
the report of Royal Commission on public services appointed in 1953 by the 
Government of U. K., called the Priestley Commission. It has, however, failed 
to take a lesson from it that salaries of employees in the Government sector 
should be comparable to the salaries of employees in non-Government sectors. 


Hie Commission has enunciated five principles to justify wage-differential 
c . ie ^ e< ^ ky it- First, was the consideration of the nature of job and respon¬ 
sibility attached to it. Has the Commission undertaken any job analysis or, 
the analysis of responsibilties ? How could the Commission apply this prin¬ 
ciple without such analysis ? I he second principle according to the Commis¬ 
sion was the need of considering training, education and experience required 
lor a job. Indeed, this principle is both relevant and laudable. But, the third 
principle of keeping in view the method of recruitment defeats its application. 
Consideration of the method of recruitment becomes irrelevant in view of the 
second principle. The fourth and fifth principles of keeping in view service 
conditions and conditions of promotions are vague. 

In conclusion, I find that the pay scheme evolved by the Commission will 
perpetuate a status quo continuing from the days of the report of Islington 
Commission. While, considering the report of the U. P. Pay Commission, I 
am reminded of the historical oration of Dr. Sampurnanand on the subject in 
the U. P. Legislature on July 16, 1947, both in regard to its failings as also tire 
objectives it should have pursued. Dr. Sampurnanand, an erbdite scholar, and 
father of industrial jurisprudence in the State in his own right, addressing the 
Legislature had said, “Salaries with their numerous gradations bear very little 
relation to capacity or responsibility. Where an attempt is made to equate 
these intangibles with money, it fails miserably. The only solution lies in 
trying to work up to the golden maxim or Karl Marx 'From each according to 
his capacity, to each according to his needs.' Obviously, this requires a new 
orientation of our thought and a new socio-economic order of society in which 
snobbish class distinctions shall have ceased to exist and exploitation of man 
by man rendered an impossibility. Our province with its robust radical tradi¬ 
tions should take a lead in ushering in that change.” 

Because of practical difficulties I know, the report of the Commission cannot 
be recast on lines indicated above, and therefore, I am left only with the option 
of suggesting amendments in recommendation made by the Commission Mv 
recommendations are : > 


. . {V 1 he salary of the lowest-paid employee and the salary of the 
highest paid one should bear the ratio of 1 : 10. 

(2) In view of my recommendation made above, no employee in the 
organised sectors should get a salary lower than Rs.200 p.m. 

(3) Wages in the productive sector should be given a weightage over 

those determined for the ministerial sector. ° 

(4) These recommendations should be implemented retrospectively 

from the date the Commission was appointed or, the employees be given 
two advance increments. ° 

Sincerely Yours, 

February 4, 1973. JAGDISH CHANDRA DIKSH1T, m. p.. 

Member, 

U. P. Pay Commission. 
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APPOINTMENT DEPARTMENT 


Designation of post 
or service 


Existing 

pay 

scale 


Recommendation 


Pay scaJe 


Remarks 


(a) STATE SERVICES 


(1)TJ. P. Civil (Judicial) Service 


(i) Munsif Magistrate 


Rs.300—900 with a Rs.550—30—700—40 
start of Rs. 350. -900—50—1,200. 


(ii) Civil Judges/Judges, Small Rs.400—1,000 
Causes Court (U. P. Civil 
Judicial Services). 

(2) U. P. Higher Judicial Service 

(i) Civil and Sessions Judges Rs.600—1,250 

(ii) District Judgcs/Additional Rs.800—1,800 
District Judges. 


'3) U. P. Civil Service (Executive Branch) 


1 Ordinary Grade. 


Rs.300—900 with 
a start of Rs.350. 


2 Senior Scale 


.. Rs.600—1,250 


. Rs. 1,300—1,600 


The question 
of allowing 
higher start¬ 
ing salary 
to be de¬ 
cided by 
Government. 


Rs.650—30—800—40 
—1,000—50—1,300. 


Rs.800—50—1,450. 

Rs.1,000—50—1,350— 
75—1,950—50—2,000. 


Rs.550—30—700-40 
—900—50—1,200. 


We also re- 
commend 
that seven of 
the perma¬ 
nent posts 
of District 
Judges be 
created in 
the Selec¬ 
tion grade 
of Rs. 1,900 
—50—1,950 
—75—2,250. 

s: 

The^ question 
of “ allowing 
higher start¬ 
ing salary to 
be decided 
by Govern¬ 
ment. 


Rs.800—50—1,450 ..For about 150 

or 25 per 
cent, which¬ 
ever is less, 
of the per- 
m a n e n t 
posts of De¬ 
puty Collec¬ 
tors in the 
Ordinary 
Grade. 

Rs. 1,400—50—1,500— For 75 posts. 

60—1,800. 


3 Special Grade 


Designation of post 
or service 


Existing 

pay 

scale 


Recommendation 


Pay scale 


Remarks 


(4) U. P. Judicial Officers’ Service— 

1 Judicial Officers (U. P. Judi- Rs.300—25—400—30 Rs.550—30—700—40 
ctal Officers’Services). 700—50—900 with —900—50—1,200. 

a start of Rs.325. 


2 Additional District Magis- Rs.400—30—700—50 

trate (Judicial) (U. P. Judi- —1,000. 
cial Officers Service). 

3 Additional District Magis- Rs.600—50—1,250 

trate (Judicial) Selection 
Grade) (U. P. Judicial Offi¬ 
cers Service). 

4 Additional Commissioners Rs.750—1,400 

(Judicial) Judicial Officers’ 

Service. 


Rs.800—50—1,450. 


Rs. 1,400—50—1,800. 


Fifteen per 
cent of the 
permanent 
posts of Ju¬ 
dicial Offi¬ 
cers may be 
in the scale 
of Rs.650— 
1,300. 


(5) U. P. Police Service 

1 Deputy Superintendent of Rs.300—900 with! Rs.550—30—700—40 

Police—Ordinary Grade. a start of Rs. 350. § —900—50—1,200. 

2 Deputy Superintendent of Rs.700—1,200 Rs.800—50—1 450 

Police—Senior Scale. (Selection Grade). 


(Senior Scale). 


(b) U. P. PUBLIC SERVICE COMMISSION 
1 Joint Secretary ,. .. Rs.l,300—1,600 ~) 


2 Deputy Secretary 


.. Rs.600—1,250 plus 
Rs.200 Sepcial pay. 


3 Under Secretary 

4 Assistant Secretary 

5 Assistant Accounts Officer 


6 Superintendent 
Private Secretary 
8 Assistant Superintendent 


.. Rs.800—950 


Rs. 1,000—50—1,350 


Rs.700—50—850 .. Rs.800—50— 1 , 100 . 

Rs.250—25—400— Rs.450—25—650—E.B. 

30—700—50—750. —30—800—E. B.—50 

—950. 

Rs. 500—25—650—E.B. 
Rs.515—40—715 .. —30—800—E. B.—50 

— 1 , 000 . 

Rs.350—25—550 .. Rs.500—25—625—E B 
—25—750, 


These posts 
are filled by 
U. P. C. S. 
(Executive) 
Branch Offi¬ 
cers who will 
carry their 
own scales 
of pay. 


( 3 ) 


Serial 

num- Designation of post 

bcr 

Existing 

pay 

scale 

Recommendation 

Pay scale 

Remarks 

1 2 

3 

4 

5 

9 Upper Division Assistant 

. Rs.200—15—350— 
20—450. 

Rs.350—15—500—E.B. 

— 20—600—E.B.—25 
—700. 


10 Stenographer 

. Rs.200—15—350— 
20—450. 

Rs.350—15—500-E.B. 

—20—600—E.B.—25 
—700. 


11 Personal Assistant (Gazetted) Rs.250—550 

Rs.500—25—650—E.B. 
__30—800—E.B.—50 
—1,000. 


12 Treasurer 

| 



13 Accountant 

y Rs.200—15—380— 
f 20—400. 

Rs.350—15—500—E.B. 

—20—600—E.B.—25 


14 Reference Clerk 

J 

—700. 


15 Care-taker 

Rs.160—8—200—10 
—280. 

Rs.280—8—320—E.B. 
—9_410—E.B.—10 

450. 


16 Lower Division Assistant 

Rs.120— 6— 180—10 
—250. 

Rs.280—8—320—E.B. 

— 9—410—E.B.—10— 

450. 


17 Librarian 

Rs.120— 6— 180—10 
—250. 

Rs.300—8—340—E.B. 

10-440 E.B. 12 
—500. 


18 Stationery Clerk 1 

Rs.100—4—120 5 

Rs.200—5—250—E.B. 


19 Typist J 

—180. 

— 6—280—E.B.—8— 

320. 


20 Tube-well Operator, Attend- 

Rs.60—1—80 

Rs.170—2—190—E.B. 


arit-Jamadar, Jamadar, 

Daftari, Bundle Lifter, 


3 205 E.B. —4— 

225. 


Cyclostyle Operator. 

21 Bank Massenger, Peon, Mali, 
Mazdoor, Mate Mali, Wa- 

Rs.55—1—75 

Rs.165—2—185—E.B. 
—3—215. 


terman, Farrash, Chauki- 
dar, Mistri, Sweeper. 

(c) OFFICERS 

’ TRAINING SCHOOL, NAINI TAL 


1 Principal 

Supertime scale of 
I.A.S. 



2 Vice Principal .. 

Rs.l,300—1,600 ,. 

These 

Offi- 


(Special Grade of 1 

> cers 

will 


U.P.C.S.). 

carry 

their 

3 Lecturer 

Member of Higher 
Judicial Service. 

own 

pay. 

grade 


4 Administrative Officer 

5 Superintendent .. 


Rs,300—900 
(U.P.C.S..) 

Rs.250—15—325 


Rs. 550—30—700—E.B. 
—40 -900—E.B.—50 
— 1 , 200 . 

Rs.400—15—475—E.B. 
—15—550. 


( 4 ) 


Serial 

num- Designation of post 

ber 


Existing Recommendation 

pay --—___ 

scale Pay scale Remarks 


2 


3 


5 


6 

7 

8 

9 

10 

11 

12 

13 

14 


Librarian 


Stenographer 


Confidential Assistant-. 
Store-keeper. 


Rs.150—8—190—10 
—260—12—320— 
15—350. 

Rs.160—8—200—10 
—260—12—320. 


[- Rs.140—8—180—10 
—280. 


Rs. 300—10—350—E.B. 
—12—470—E.B.—16— 
550. 

Rs.300—8—340—E.B. 

—10—440—E.B.—12 
—500. 

Rs.280—8—320—E.B. 
_ 9—410—E.B.—10— 
450. 


Upper Division Assistant 


Treasurer-cwm-Accountant 


Rs.120—6—180—10 
—250, 


Rs.120—6—180—8 
— 220 . 


Rs.250—7—285—E.B. 
—9—375—E.B.—10- 
425. 

Rs.230—6—290—E.B. 
—8—330—10—380. 


Typist 


Driver 


Daftari 


Peon, Chaukidar, Mali, Far- 
rash, Waterman, Sweeper. 


Rs.100—4—120—5 
—180. 

Rs.80—3 —140 . 

Rs.60—I—80 

Rs.55— i—75 


Rs.200—5—250—E.B. 
—6—280—E.B.—8— 
320. 

Rs.185—3—215—E.B. 
—4—235—E.B.—6— 
265. 

Rs. 170—2— 190—E.B. 
—3—205—E.B.—4— 
225. 

Rs.165—2—185—E.B. 
—3—215. 



2. GENERAL ADMINISTRATION DEPARTMENT 


Serial 

num- Designation of post 

bcr 

Existing 

pay 

Recommendation 

scale 

Pay scale 

Remark* 

1 2 

3 

4 

5 

(I) CHIEF INSPECTORATE OF GOVERNMENT OFFICES 

1 Chief Inspector .. 

Rs.400—1,000 

. Rs.650—30—800-40 
—1,000—50—1,300. 


2 Superintendent Inspector 

Rs. 350—550 

. Rs.500—25—625—25 
- 750. 


3 Inspector-Government Offices 

Rs.350—550 

Rs.500—25—625—25 
—750. 


4 Head Clerk 

Rs. 150—260 

. Rs.280—8—320—9 
-410—10—450. 


5 Senior Inspector Reviewer .. 

Rs. 120—250 

Rs.250—7—285—9 
—375—10—425. 


6 Inspection Reviewer 

Rs. 120—220 

Rs.230—fr—290—8 
—330—10—380. 


7 Accountant 

Rs. 120—220 

Rs.230—6—290—8 
—330—10—380. 


8 Routine Grade Clerk 

Rs.100—180 

Rs.200—5—250—6 
—280—8—320. 


9 Stenographer 

10 Bundle Lifter-cw/n-Daftari, 

Jamadar. 

11 Peon, Farrash, Orderly 

Rs. 120—250 

Rs.250—7—285—9 
—375—10—425. 


Rs.60—80 

Rs.55—75 

Rs.170—2—190—3 
—205—4—225. 

Rs. 165—2 — 185 — 3 
— 215. 


(2) EtMTERTAlNMENT AND BETTING TAX DEPARTMENT 


1 Entertainment Tax Commis¬ 
sioner. 

I.A.S. 


The post is 
held by the 
Sale Tax 
Commis¬ 
sioner in 

addition to 
his own 

duties. 

2 Assistant Commissioner 

Rs.600—50—1,250 
plus Rs.50 Special 
pay on one post. 

Rs.800 — 50 — 1,050— 
E.B.—50—1,300—E.B. 
— 50 — 1,450. 


3 Assistant Commissioner 
(Post in abeyance). 

Rs.300—25—400— 
50—700—50—900. 

Rs.550—30—700—E.B. 
-40—900—E.B.—50 
—1,200. 


4 Entertainment and Betting Tax 
Inspector, Grade I. 

Rs.200—15—380— 
20-400. 

Rs.350—15—500—E.B. 
— 20—600—E.B.—25 
—700. 



( 5 ) 


( 6 ) 


Serial 

num- Designation of post 

ber 


Existing 

Pay 

scale 


Recommendation 


Pay scale 


Remarks 


5 Entertainment and Betting Rs.160—-8—200—10 Rs 280—8—320—E B 

Tax Inspector, Grade II. —280. _ 9 _ 410 —E B —10— 

450. 

6 Head Clerk .. Rs.150—6—180—10 Rs.280—8—320—E.B, 

—260. —9—410—E.B.—10— 

450. 

7 Stenographer .. .. R s . 1 20—6— 1 80—10 Rs.250—7—285—E B 

—250. —9—375—E.B.—10 

—425. 

8 Senior Clerk (including one Rs.120—6—180—8— Rs,230—6—290—E B 

post of Accountant). 220 . __8_330—E.B — 10 — 

380. 

9 Junior Clerk and Typist (in- Rs.100—4—120—5—Rs.200—5—250—E B 

' 2, ud J3 g Entert ai n roent Tax —180. —6—280—E.B — 8 — 

Clerk >- 320. 


10 Driver ., Rs.75—2—97— 3 — Rs.175—3—205—E.B 

115. —4—225—E.B.—5— 

250. 

11 Daftari/Orderly/Jamadar .. Rs.60— 1 —80 .. Rs.170—2—190—E.B 

—3—205—E.B.-4— 
225. 

12 Orderly Peon, Office Peon, Rs.55-1-75 .. Rs.l65-2-185-E.B 

Chaukidar, Sweeper. _ 3 _215 


(3) WASIKA OFFICE, LUCKNOW 


1 Head Clerk 


Rs.150—260 


2 Record Keeper/Head Ac- Rs.120—250 
countant. 


3 General Accountant/Siaha- Rs.120 —220 

Navis-mn-Arrear Clerk. 

4 Accountant/Ahalmad and Rs.100—180 

Peshkar/Bill Clerk and 
First List Keeper/Second 
List Keeper/Typist. 


5 Treasurer 


6 DafTtari 


7 Peon/Female peon 


Rs.60 Fixed 


.. Rs.60—80 


.. Rs.55—75 


Rs.280—8—320—E.B. 
—9—410—E.B,—10— 
450. 

Rs.250—7—285—E.B. 
—9—375—E.B.—JO- 
425. 

Rs.230—6—290—E.B. 
—8—330—E.B,—10— 
380. 

Rs.200—5—250—E.B. 
—6—280—E.B.—8— 
320. 


Rs.175 Fixed. 


If whole-time, 
otherwise no 
revision. 


Rs.170—2—190—E.B. 

—3—205—E.B.—4— 

225. 

Rs.165—2—185—E.B.—3- 
215. 


3. SECRETARIAT ADMINISTRATION DEPARTMENT 


U. P. SECRETARIAT 


Serial 

nura* 

1 

Designation of post 

Existing 

pay 

Recommendation 

ber 


scale 

Pay scale 

Remarks 

i 

2 

3 

4 

5 

i 

Deputy Secretary 

Rs. 1,200—1,400 .. 

Rs.1,250—50— 1 , 600 . 


2 

Deputy Secretary to Chief 
Minister. 

Rs. 1,200—1,400 

Rs. 1,250—50—1,600. 


3 

4 

Under Secretary .. *} 

Private Secretary, Grade I .. J 

Rs.800—1,150 .. 

j 

► Rs.1,000—50—1,350. 


5 

Petitions Officer.. 

Rs.800—950 ..j 



6 

Language Officer-ct/nt-Mino- 
rities Officer. 

Rs.700—850 

Rs.800—50— 1 , 100 . 


7 

Officer on Special Duty (Or¬ 
ganization and Methods), 

Rs. 350—750 

. Rs.500—25—650—30 
—800—50—1,000 Plus 

Rs. 150 as 
special pay. 

8 

Section Officer 




9 

Organization and Methods 
Officer 




10 

11 

Officer on Special Duty .. ' 

Private Secretary to Chief 
Secretary. 

- Rs. 350—750 . 

Rs.500—25—650—30 
—800—50—1,000. 


12 

Private Secretary, Grade II .. 




13 

14 

Language Officer 

Librarian .. .. 

Rs. 515—715 .. 

► 

Rs. 500—25—650—30 
—800—50—1,000. 

For future 
a post gra¬ 
duate deg¬ 
ree, with a 
degree in 
Library 
Science may 
be pres¬ 

cribed as 
minimum 
qualification 
for the post 
of Librarian. 

15 

Deputy Librarian 

Rs. 350—550 .. 

Rs. 500—25—750 


16 

Publication Assistant 

Rs. 350—550 .. 

Rs. 500—25—750 


17 

Lexicon Assistant (The post 
is in abeyance since June 1, 
1966). 

Rs. 350—550 .. 

Rs. 500—25—750 

If the post is 
revived. 


< 7 ) 



18 Treasurer, Secretariat Adminis- Rs. 200—400 .. 
tr-ttion Department (Accounts), plus Rs. 60 / 

Special pay under 
F. R. 9(25) p/us 
Rs, 40 personal 
pay plus Rs. 30 
special pay on 
security. 


ks. 400—15—175—20 
—575—25—750. 


19 Upper Division Assistant 

20 Personal Assistant 

21 Reference Clerk (Selection 

grade). 


Rs. 200—450 


.. Rs. 350—15—500—20 
—600—25—700. 


22 Reference Clerk 


.. Rs. 200—400 

Rs. 200-450 


23 Care-taker 

24 Assistant Librarian 

25 Treasurer-o/w-Accountant 

26 Treasurer 


27 Accountant and Additional ^ 

Accountant. Rs. 200 —400 

28 Budget Assistant 

29 Translator/Reviser 


Rs. 350—15—500—20 
—600—25—700 


Rs. 350—15—500—20 
—600-25—700. 


Rs. 350—15—500—20 
-600—25-700. 


30 Additional Treasurer of Sec- Rs. 120—250 
retariat Administration De¬ 
partment (A). 


Rs. 300—8—340—10 
-440—12—500. 


31 Assistant Treasurer .of S CC' Rs. 120-250 
retariat Administration De¬ 
partment (A). 


Rs. 280—8—320—9 
—410-10—450. " 


32 Lower Division Assistant 

33 Assistant Caretaker 

34 Type-writing Instructor 

(Under Bhasha Vibhag). 

35 Cataloguer/Indexer 


36 Store-keeper 

37 Typewriter Mechanic 

38 Telephone Monitor 


Rs. 120—250 


Rs., 120—250 


” j- Rs. 120—2 


Rs. 280—8—320—9 
-410—10-450. 


Rs. 250-7—285—9- 
375—10—425 


Rs. 230—6-290—8- 
330—10—380. 


( 9 ) 


Serial 

num¬ 

ber 

Designation of post 

Existing 

pay 

Recommendation 


scale 

Pay scale Remarks 

1 

2 

3 

4 5 


yf Typist 

40 Junior Grade Clerk 

41 Assistant Store-keeper 

42 Telephone Operator 

43 Urdu Typist 


J* Rs. 100—180 


Rs. 200—5—250—6— 
280—8—320. 


44 Assistant Typewriter Mech¬ 

anic. 

45 Council House Head Guard 

46 Council House Guard 


Rs. 80—140’ 

Rs. 65—90 
Rs» 60—80 


Rs. 185—3—215—4 
235—6—265. 


Rs. 175—3—205—4 
225—5—250. 


47 

48 

49 

50 


Head Mali, Painter .. Rs. 65—90 


Literate Daftari .. * 

Jamadar 

Daftari, Cyclostyle Operator, y Rs. 60—80 
Farrash, Jamadar, Janitor, 

Sweeper Jamadar, Assistant 
Head Mali, Record Lifter, 

Book-Binder. 


Rs. 170—2—190—3— 
205—4—225. 


Rs. 170—2—190—3— 
205—4—225. 


51 Peon, Carpenter, Fire Guard, Rs. 55—75 .. Rs.165—2—185—3— 

Bhisti, Mali, Sweeper, Far- 215. 

rash, Beldar, Chowkidar, 

Waterman, Tindail, Thela- 
man. 


4. CONFIDENTIAL DEPARTMENT 
GOVERNOR’S SECRETARIAT 


Serial 

num¬ 

ber 

Designation of post 

Existing 

Recommendation 

scale 

Pay scale Remarks 

I 

2 

3 

4 5 

1 

Secretary to the Governor .. 


The post is held 
by an I. A. S. 
Officer. 

2 

A. D. C. to the Governor .. 


The officers holding 
the post carry their 
own scale pay. Exis¬ 
ting Special pay 
may continue. 

3 

Assistant Secretary 

Rs. 800—950 

Rs. 1,000—50—1,250 

4 

Personal Secretary (Post in f 


—E. B.—50—1,350. 


abeyance). J 


5 

Medical Officer 

Rs. 300—25—400— 

The officer will carry 



30—700—50—900 

hi s grade pay of the 



+ 100. 

P. M. S. plus non¬ 
practising allowance 
and Post-graduate 
allowance. 

6 

Superintendent 

Rs. 515—40—715 

'I Rs. 500—25—650.EB. 




—30—800—E.B.—50 

7 

Private Secretary, Grade III 

Rs. 515—40—715 

J —1,000. 

8 

Assistant Superintendent 

Rs. 350—25—550 

)-Rs. 500—25—625—E.B. 

J 25—750. 

9 

Personal Assistant, Grade I .. 

Rs. 350—25—550. 


IP Upper Division Assistant .. 

11 Personal Assistant, Grade II 

(One post in abeyance). 

12 Reference Clerk 

13 Accountant 

14 Cashier 

15 Steward/House-keeper 

16 Lower Division Assistant .. 


Rs. 200—15—350—201 
450. 

Rs. 200—15—350— 
20—450. 

Rs. 200—15—380— 
20—400. 

Rs. 200—15—380— 
20—400. 

Rs. 200—15—380— 

20—400. 

Rs. 200—15—380— 
20—400. 


Rs. 350—15—500—E.B. 
—20—600—E. B. 
—25—700. 


Rs. 120—6—180- 
—250. 


-10 


Rs. 280—8—320—E.B. 
—9—410—E.B.—10 
—450. 


( 10 3 



( 11 ) 


Serial 

num- Designation of post 

ber 


Existing 

pay 

scale 


Recommendation 
Pay scale Remarks 


1 


2 


3 


4 


17 Compounder 

18 Head Motor Driver 


Rs. 120—6—180— 
8—320. 

Rs. 120—6—180— 
8—320. 


Rs. 230—6—290—E.B. 
—8—330—E.B.—10 
—380. 


19 Dr iver .. .. R s . 80-3—140 

20 Daftari, Jamadar, Chobdar, Rs. 60—1—80 

Head Tindail. 


Rs. 175—3—205—E.B. 

—4—225—E.B.—5—250. 


Rs. 170—2— 190—E. B.— 
3—205—E.B.—4—225. 


21 Peon, Assistant Tindail, Rs. 55—1—75 
Farrash, Chaukidar, Tour 
Furniture Bearer, Khalasi, 

Dispensary Sweeper. 


Rs. 165—2—185— 
E.B.—3—215. 


Household Staff— 

22 Head Cook 

23 Additional Head Cook 


24 Head Khidmatgar, Linen R s . 65- -1—80—2—903 

Bearer, Tailor, Head Wash- ! 

erman. 

25 Khidmatgar, Baker, Silver- 

Bearer, Sodawater Bearer, 

Mistri, Cook, Jamadar, 

House Bearer (Senior). 

26 Home Bearer (Junior Dhobi) Rs, 55—1—75 165—2—1 85 —F R 3 014 

Motor Cleaner, Livery 215 ‘ 

Godown Chaukidar, Mate, 

Baker-mate, Mashalchi, 

Bhishti, Sweeper, Cook- 
mate, Malaria-coolie. 


Rs, 60—1—80 


Rs. 170—2—190—E.B.- 
3—205—E.B.—4—225. 


Rs. 80—3—125 ,. ~] 


Rs. 75—2—97—3- 
115. 




Rs. 175—3—205—E.B.— 
4—225—E.B.—5—250. 


c . Note—W here so deemed necessary, the designations of post which have been given 
QoveramenL Cn Secretanat P osts having a different designation, may be revised by the 



5. (i) LEGISLATIVE ASSEMBLY SECRETARIAT 


Serial 

num¬ 

ber 


Designation of post 


Existing 

pay 

scale 


Recommendation 


1 


1 Secretary, Legislative 
Assembly 

2 Under Secretary 


3 Committee Officer 

4 Section Officer 

5 Librarian 



Rs. 1,200-1,400 .. Rs. 1,250—50—1,500 
50—1,600. 


Rs. 800—1,150 

Rs. 700—850 
Rs. 350—750 

Rs. 515—715 


Rs. 1,000—50—1,250— 
50—1,350. 

Rs. 800—50—1,100 

Rs. 500—25—650—30— 
800—50—1,000. 

Rs. 500—25—650—30— For 


800—50—1,000. 


future 


6 Private Secretary to Hon’ble 

Speaker. 

7 Private Secretary to Hon’ble 

Deputy Speaker 

8 Private Secretary to Hon’ble 

Leader of Opposition. 


a post-gra¬ 
duate degree, 
with a degree 
in Library 
Science may 
be prescribed 
as minimum 
qualification. 


Rs. 350—750 


Rs. 500-25—650—30- 
800—50—1,000. 


9 

Marshal (Post in abeyance) 

Rs. 200-450 

Rs. 350—15—500—20— 
600—25—700 (if re, 
vived). 

10 

Marshal 

Rs. 300—900 

Rs. 550—30—700—40— 
900—50—1,200, 

11 

Reporters (one post in abe¬ 
yance). 

Rs. 250—600 

Rs. 450—25—575—25 — 
700—30—850. 

12 

Selection Grade Reporters .. 

Rs. 350-650 

Rs. 450—25—650—30— 
800—50—950. 

13 

Chief Reporter 

Rs. 515—715 

Rs. 500—25—650—30— 
800—50—1,000. 

14 

Upper Division Assistant and 
Upper Division Assistant 
cw«-Ca retaker. 

Rs. 200—450 


15 

16 

Reference Clerk 

Translator 

Rs. 200—400 

Rs, 200—400 

-Rs. 350—15—500—20— 
600—25—700. 

17 

Personal Assistant (Grade II) 

Rs. 200—450 



( 12 ) 



( 13 ) 


Serial 

num- Designation of post 

ber 


Existing Recommendation 

pay --- 

sca le Pay scale Remarks 


1 


2 


3 


4 


5 


18 Research Assistant 

19 Treasurer 


20 Treasurer 

21 Deputy Librarian 


Rs. 200 -450 Rs. 350—15—500—20 

—600—25—700. 


Rs. 160—400 (pre¬ 
sent incumbent). 

Rs. 120—250 (for 
future entrants). 


Rs. 350—15- 500—20 
—600—25-700. 

Rs. 280—8—320—9— 
410—10—450. 


For present 
incumbent. 

For future 
entrants. 


Rs. 200- 400 plus Rs. 350—15-500—20 

Rs. 30 as Special pay. —600—25- 700. 


Rs. 350 - 550 .. (i) Rs. 500-25—750. For the pre¬ 

sent incum¬ 
bent and 

those pos¬ 
sessing the 
qualifications 
as now 

prescribed. 


(ii) Rs. 450—25—575- For those 
25—700—-30—850. possessing 

post-graduate 
degree with 
a degree in 
Library Sci¬ 
ence which 
should be 
prescribed 
for future 
recruitment. 

22 Assistant Librarian .. Rs. 200—450 .. Rs. 350—15- 500—E B 

—20—600—E.B,—25— 

700. 

23 Cataloguer .. Rs. 150—350 .. Rs. 300—10—350- 

E.B.—12—470 —E.B, 

—16—550. 


24 Lower Division Assistant Rs. 120—250 

25 Typist .. .. Rs. 100—180 

26 Driver .. r s . 80—140 

27 Typewriter Mechanic .. Rs. 80—140 

28 Legislative Assembly Guards/ Rs.60—80 

Daftari/Janitor/Jamadar/ 

Literate Daftari/Book Binder. 


.. Rs. 280—8—320—E.B 
_9- 410—E.B.—10 
—450. 

Rs. 200—5—250—E.B. 
—6—280-E.B.—8— 
320. 

.. Rg. 175—3—205—E.B. 
—4—225—E.B.—5— 
250. 

.. Rs. 185—3—215—E.B. 
—4—235—E.B.—6— 
265. 

. . (i) Rs. 170 —2- 190— 
E.B.— 3 —205—E.B. 
—4—225. 


29 Door-keeper, Peon, Farrash, Rs. 55—75 
Waterman, Sweeper. 


(ii) Rs. 175—3—205— For Guards. 
E.B.—4—225— 

E.B.—5—250. 


Rs. 165—2—185—E.B. 
3—215. 



( 14 ) 


Designation of post 


Existing 

pay 

scale 


Recommendation 


Pay scale 


Remarks 


(ii) LEGISLATIVE COUNCIL SECRETARIAT 


1 Secretary. Legislative Council Rs. 1,200—1,400 

2 Committee Officer .. Rs. 515—715 

3 Private Secretary to the Rs. 350—750 

Hon’ble Chairman. 

4 Section Officer .. R s . 350—750 

5 Chief Reporter .. Rs. 515—715 


6 Selection Grade Reporters .. Rs. 350—650 


7 Reporter 


8 Marshal 


Rs. 250—600 


Rs. 200—450 


9 Upper Division Assistant .. Rs. 200_450 


10 Treasurer 


Rs. 200—400 


11 Lower Division Assistant Rs. 120 —250 


12 Personal Assistant, Grade II Rs. 200—450 


13 Driver 


14 Jamadar/Daftari 


Rs. 80—140 


Rs. 60—80 


.. Rs. 1,250-50—1,500— 
E.B. 50 1,600. 

.. Rs. 800 50 1,100 

'I Rs. 500-25-650—E.B. 
I —30- 800 E.B.—50— 
j» 1,000. 


Rs. 500—25—650—E.B.— 
30—80C—E B.—50— 
1 , 000 . 

Rs. 450—25—650—F.B.— 
30—800—E.B.—50— 

950. 

Rs. 450—25—575—E.B.— 
25—700—E.B.—30— 

850. 

Rs. 350-15—500--E.B.— 
20—600—E.B.—25— 

700. 


Rs. 280—8—320—E.B.— 
9_410—E.B.—10— 

450. 

Rs. 350—15—500—E.B.— 
20—600—E.B.• 25 • 

700. 

Rs. 175—3—205—E.B. — 
4—225-E.B. 5—250. 

Rs. 170—2—190—E.B.— 

3—205—E.B.—4—225. 

Rs. 165—2—185—E.B.— 
3—215. 


15 Peon/Sweeper 


Rs. 55—75 



6. JUDICIAL DEPARTMENT 


Serial 

num- Designation of post 

ber or service 

Existing 

pay 

scale 

Recommendation 

Pay scale Remarks 

1 

2 

3 

4 5 



(1) HIGH COURT 

- 

1 

Deputy Registrar 

Rs. 800—950 

Rs. 1,000—50—1,250— 

E.B.—50—1,350. 

2 

Assistant Registrar 

Rs. 700—850 

Rs. 800—50—1,100 

3 

Principal Private Secretary to 
Hon’ble Chief Justice. 

Rs, 700—850 

Rs. 800—50—1,100 

4 

Assistant Principal Private 

Rs. 515—715 plus 

Rs. 500—25—650-E.B. - Plus Rs. 50 


Secretary to Hon’ble Chief 

Rs. 50 as special 

30—800—E.B.—50— as special 


Justice. 

pay. 

1,000. pay. 

5 

Private Secretary 

Rs. 515—715 

Rs. 500—25—650—E.B.— 

6 

Librarian 

Rs. 515—715 

> 30—800—E.B.—50— 
j 1,000. 

7 

Superintendent 

Rs. 515—715 

8 

Assistant Superintendent 

Rs. 350—550 

Rs. 500—25—625—E.B.— 

25—750. 

9 

Personal Assistant 

Rs. 200—450 

Rs. 350—15—500—E.B.— 

20—600—E.B.—25— 

700. 

10 

Bench Secretary 

Rs. 200—450 

Rs, 400—15—475—E.B.— 

20—575—E.B.—25— 

750. 

11 

Upper Division Assistant .. 

Rs. 200—450 

] Rs. 350—15—500—E.B.— 
i-20—600—E.B.—25— 

12 

Reference Clerk 

Rs. 200—400 

J 700. 

13 

Reviser 

Rs. 200—400 plus 

Rs. 20 as special 
pay. 

Rs. 350—15—500—E.B.— Plus Rs. 20 
20—600—E.B.—25— as special 

700. j pay. 

14 

Translator 

Rs. 200—400 

Rs. 350—15—500—E.B.— 

20—600—E.B.—25— 

700. 

15 

Lower Division Assistant 

Rs. 120—250 

Rs. 280—8—320 — E.B. — 

9 — 410 — E.B.—10—450. 

16 

Junior Noter and Drafter .. 

Rs. 100—180 

Rs. 200 — 5 — 250—E.B. — 

6 — 280 — E.B. — 8 — 320. 

17 

Jamadar, Bundle Lifter, Daf- 
tari, Head Mali. 

Rs. 60—80 

Rs. 170— 2 — 190 — E.B. — 

3 — 205 — E.B. — 4 — 225. 

18 

Mali, Peon, Waterman, Far- 
rash, Fireman, Chaukidar, 
Liftman, Coolie, Sweeper, 
Cycle-Chaukidar, Bhisti. 

Rs. 55—75 

Rs. 165—2—185—E.B.— 

3—215. 


( 15 ) 



( 16 ) 


Serial 

num¬ 

ber 


Designation of post 
or service 


Existing 

pay 

scale 


Recommendation 

Pay scale Remarks 


1 


2 


3 


4 


5 


1 

2 


3 


4 


5 

6 

7 


1 

2 

3 


4 

5 

6 

7 

8 


9 

10 


(2) JUDICIAL SECRETARY’S BRANCH 


Research Officer 


Rs. 300—900 


Assistant Government Con- Rs. 300—900 
veyancer-atm-Assistant 
Legal Remembrancer. J 

Parliamentary Affairs Officer Rs. 350—750 


Assistant Legal Draftsman .. Rs. 350—750 


Research Assistant 


Rs.200—450^ 


Upper Division Assistant .. Rs.200—450 j 

Cataloguer .. Rs. 120—250 


> 


Rs. 550—30—700—E.B. 
40—900—E.B.—50— 
1 , 200 . 


Rs. 500—30—650—E.B. 
40—850—E.B.—50— 
1 , 100 . 

Rs. 500—25—650—E.B. 
30—800—E.B.—50— 
1 , 000 . 

Rs. 350—15—500—E.B. 
20—600—E.B.—25— 
700. 

Rs. 250—7—285— 
E.B.—9—375—E.B.— 
10—425. 


(3) SUBORDINATE CIVIL COURTS IN UTTAR PRADESH 


Sadar Munsarim .. Rs. 250—325 


Stenographer, Grade I .. Rs. 160—320 


Readers, Munsarims or Mun- 1 
sarim-cM/M-Readers of Addi¬ 
tional District Judges and 
permanent Courts of Civil 
and Session’s Judges. 


Chief Reader/Reader of Dis- ( Rs. 120—250 
triet Judges. f 


Central Nazir 
Record-keeper 
Second Clerk 


Rs. 400—20—500—E.B— 
20—600. 

Rs. 300—8—340—E.B— 
10—440—E.B.—12— 

500. 


Rs. 250—7—285—E.B.— 
9—375—E.B.—10— 

425. 


Readers, Munsarims or Mun- Rs. 120—220 
sarim-cum-Readers, Tem¬ 
porary Courts of Civil and 
Sessions’ Judges. 

Stenographer, Grade II .. Rs. 120—250 

Stenographer-cwm-Ahalmad Rs. 120—250 
(Now designated as Reader). 


Y Rs. 250—7—285—E.B_ 

9—375—E.B.—10— 

425. 


11 Stenographer-cww-Ahalmad Rs. 120—250 

(Now designated as Reader). 



( 17 ) 


Serial 

num 

Designation of post 

Existing 

pay 

Recommendation 

ber- 


scale 

Pay scale 

Remarks 

1 

2 

3 

4 

5 


12 Reader or Munsarim or Mun- \ 

sarim-cum-Reader, Judge, 
Small Causes Court and 
Civil Judges Court. 

13 Munsarim or Munsarim-cu/n- 

Reade , Munsif’s Court. 


14 Head Copyist (District and 

Sessions Judges Office or 
Court), 

15 Amin (Grade I) 

16 Nazir (Small Causes Court) 

17 Administrative Clerk 

18 Record-keeper 

19 Accountant-cum-Bill Clerk .. 

20 Deputy Nazir 

21 Deputy Record-keeper 

22 Ahalmad 

23 Executive Clerk 

24 Miscellaneous Clerk 

25 Decree Clerk 

26 Suits Clerk 

27 Sessions’ Clerk 

28 Librarian 


*■ Rs. 120—220 .. Rs. 230—6—290—E.B.— 

8—330—E.B.—10— 
380. 



y Rs. 100—180 .. Rs. 200—5—250—E.B.— 

6—280—E.B.—8—320. 


29 Administrative Clerk (Also 

known as English Record- 
keeper). 

30 Amin (Grade II) 

31 Appeal Clerk 

32 Insolvency Clerk 

33 Third and Fourth Clerk 


34 Head Copyist (in Subordinate 

Courts). 

35 Copyist 

36 Assistant Nazir 

37 Assistant Record-keeper 

38 Typist, Routine Clerk 




( 18 ) 


Designation of post 


Existing 

pay 

scale 


Recommendation 


Pay scale 


Remarks 


39 Record or Bundle Lifter 


40 Head Mali 

41 Paid Apprentice 

42 Orderly 

43 Peon 

44 Farrash 

45 Chaukidar 

46 Process Server 

47 Mali 

48 Waterman 

49 Sweeper 


Rs.60—80 


Rs. 75 fixed. 


. Rs. 170—2—190—E.B 
—3—205—E.B.—4- 
225. 

Rs. 200 fixed. 


! Rs.55 —75 Rs. 165-2—185—E.B.-- No special 

'■(For Process Server 3—215. pay to Pro- 

Rs. 2 as special pay). cess Server. 


50 Coolie 


(4) ADVOCATE GENERAL, HIGH COURT, ALLAHABAD 


1 Superintendent Litigation 


(i) Rs. 515-715 .. (i) Rs. 450—25-575— If recruited 

E.B.—25—700 directly. 


(ii) Rs. 350—750 (If 
a man from the 
cadre of Section 
Officer is posted 
otherwise Rs. 350— 
450. 


(ii) Incumbent drawn 
from the Secretariat 
will draw his scale 
of pay. 


2 Personal Assistant 


3 Head Clerk 


4 Stenographer 

5 Brief Clerk 

6 Inspection Cletl 

7 Librarian 

8 Noter and Drafter 

9 Accountant 

10 Record-keeper-cwm- Accoun¬ 
tant. 


Rs. 250—550 


Rs. 160—320 


Rs. 160—320 


Rs. 140—280 


Rs. 120—220 


Rs. 400—15—475—E.B.- 
20—575—E.B.—25— 
750. 


Rs. 300—8—340—E.B — 
10—440—E.B.—12— 
500. 


Rs. 280—8—320— E.B.— 
9—410—E. B.— 10—450. 


Rs. 230—6—290—E.B — 
8—330—E.B.—10— 

380. 


11 Record-keeper 



( 19 ) 


Serial 

num¬ 

ber 

Designation of post 

Existing 

pay 

scale 

Recommendation 

Pay scale Remarks 

1 

2 

3 

4 5 


12 Routine Grade Clerk 

13 Typist 

14 Bill Clerk 

15 Daftari and Jamadar 


Rs. 100—180 


Rs. 60—80 


Rs. 200—5—250—E.B.— 
6—280—E.B.—8—320. 


Rs. 170—2—190—E.B.— 
3—205—E.B.-4—225. 

Rs 165—2—185—E.B.— 
3 215. 


16 Peon-Orderly, Farrash, Chau- Rs. 55—75 
kidar, Mali and Sweeper. 

(5) ADMINISTRATOR GENERAL AND OFFICIAL TRUSTEE, ALLAHABAD 
1 Head Assistant .. R s . 1 50—260 


2 Stenographer .. .. Rs. 120—250 

3 Accountant .. Rs. 120—220 

4 Assistant Accountant (Cashier) 

5 Correspondence Clerk 

6 Record-keeper 

7 Librarian-rw/n-Accounts Clerk }-Rs. 100—180 

8 Miscellaneous Clerk 

9 Typist j 

10 Jamadar, Daftari-cum-Farrash Rs. 60 80 

11 Dak peon, orderly, Cash peon Rs. 55—75 


R*. 280—8—320—E.B — 
9 -410—E.B.—10— 

450. 

Rs. 250—7—285—E.B.-- 
9—375—E.B.—10— 

425. 

Rs. 230—6—290—E.B — 
8—330—E.B.—10— 

380. 


Rs. 200—5—250—E.B.— 
6—280—E.B.—8—320. 


Rs. 170—-2—190—E.B.— 
3—205—E.B.—4—225. 

Rs. 165—2—185—E.B.— 
3—215. 


1 Joint Chief Electoral Officer Rs. 1 ,200— 1,400 
and ex officio Joint Director 
of Elections. 


( 6 ) ELECTION DIRECTORATE 

Rs. 1,250—50—1,600 


2 Deputy Chief Electoral Officer Rs. 800—1,150 

(Post in abeyance). 

3 Deputy Chief Electoral Officer Rs. 800 —1,150 

and ex officio Deputy Dir¬ 
ector of Elections. 

4 Assistant Director of Elec- Rs. 515 _ 7 | 5 

tions (post in abeyance). 


Rs. 1,000-50—1,350 
Rs. 1,000- -50—1,350 


Rs. 450—25—650—E.B.— 
30—800—E.B.—50— 
950. 

Rs. 450—25—700 


5 Head Assistant 


Rs. 350—450 



( 20 ) 


Serial 

num¬ 

ber 


Designation of post 


Existing 

pay 

scale 


Recommendation 


Pay scale 


6 Section Incharge 

7 Stenographer 

8 Senior Noterand Drafter 


Rs. 160—320 'j 
Rs. 160—320 J 
Rs. 140—280 


9 Junior Noter and Drafter .. Rs. 120—220 


10 Store-keeper 

11 Routine Grade Clerk 

12 Staff Car Driver 

13 Duplicator Operator 

14 Daftari 

15 Peon 

16 Farrash 

17 Chaukidar 


.. Rs. 120—220J 
.. Rs. 100—180 

.. Rs. 80—140 


Rs. 60-80 1 
Rs. 60—80J 


. >Rs. 55—75 


] 


Rs. 300—8—340—E.B.— 
10—440—E.B.—12— 
500. 

Rs. 280—8—320—E.B.— 
9—410-E.B.—10- 
450. 

Rs. 230— 6—290— E.B.- 
8—330—E.B.—10—380. 


Rs. 200-5—250—E.B.— 
6—280—E.B.-8-320. 

Rs. 185—3—215—E.B. 
4—235—E.B—6—265. 


Rs. 170—2—190—E.B.— 

3—205—E.B.—4—225. 


Rs. 165—2—185—E.B.— 
3—215. 


(7) DISTRICT STAFF (ELECTIONS 

1 Election Inspector .. Rs. 120—250"] 

2 Additional Election Inspector Rs. 120—250 J 

3 Head CJerk/Noter and Drafter Rs. 120—220 


4 Routine Grade Clerk 

5 Peon 

6 Chaukidar 


Rs. 100—180 


Rs. 55—75') 
Rs. 55—75} 


DEPARTMENT) 

Rs. 300—8—340—E.B.— 
10-440—E.B.—12— 
500. 

Rs. 230—6—290— 

E.B.—8—330—E.B.— 
10—380. 

Rs. 200—5—250—E.B.— 
6—280—E.B.—8— 320. 


Rs. 165—2—185—E.B.— 
3-215. 


Remarks 


7. REVENUE DEPARTMENT 


Serial 

num- 

Designation of post 

Existing 

pay 

scale 

Recommendation 

ber 


Pay scale Remarks 

t 

2 

3 

4 5 


(1) BOARD OF REVENUE 

(Headquarter’s Establishment) 


1 Assistant Secretary 

2 Registrar 

3 Superintendent 

4 Personal Assistant 

5 Assistant Superintendent 

6 Field Investigator 


7 Upper Division Assistant .. 

8 Reference Clerk 

9 Treasurer 


10 Stenographer 

11 Lower Division Assistant, 

Statistical Assistant. 


Rs. 700—850 
Rs. 515—715 
Rs. 515—715 
Rs. 515—715 
Rs 350—550 
Rs. 225—500 


Rs. 200—450 

Rs. 200—400 

Rs. 200—400 plus 
Rs. 40 special pay. 

Rs. 200—450 

Rs. 120—250 


Rs. 800—50—1,100 


Rs. 500—25—650—30— 
800—50—1,000. 


Rs. 500—25—750 


The Incum¬ 
bent on de¬ 
putation will 
carry his own 
scale of pay, 


J 


12 Junior Noterand Drafter 

13 Stenographer 

14 Routine Grade Clerk/Typist Rs. 100—180 

15 Overseer 

16 Computor 

17 Draftsman 


Rs. 120—220 
Rs. 120—250 


Rs. 175—3001 
Rs. 180—380 I 


Rs. 350—15—500—20— 
600—25—700. 


Rs. 280—8—320—9— 
410-10-450. 


Rs. 250—7—285—9— 
375—10—425. 

Rs. 200—5—250—6— 
280-8-320. 


18 Paid Apprentice 

19 Bundle-Lifter/Daftari/Care- 

taker/Jamadar. 

20 Peon/Chaukidar/Vacuum 

Cleaner/Mali/Sweeper/ 

Tindail/Fireman. 

21 Driver 


Rs. 160—280 
Rs. 120-220 
Rs. 100—160 


Rs. 75 fixed plus D. A. Rs. 200 fixed. 


The staff on 
deputation 
from the 
Public Work* 
Department 
will carry 
their own 
scales of pay 


Rs. 60—80 
Rs. 55—75 

Rs. 75—115 


Rs. 170—2—190—3— 
205—4—225. 

Rs. 165—2—185—3— 
215. 

Rs. 175—3—205—4— 
225—5—250. 


( 21 ) 


( 22 ) 


Serial 

sum- Designation of poet 

Existing 

pay 

Recommendation 


ber 


scale 

Pay scale 

Remarks 

1 

2 

3 

4 

3 


(2) INTEGRATED COLLECTION SCHEME 


1 

Officer on Special Duty 

Rs. 300—900 (U. P, The incumbent, if drawn from the 
Civil Service). U. P. Civil (Executive) Service, 

or any other service, will carry 
his own scale of pay. 

2 

Chief Revenue Accountant 

Rs. 120—250 

.. Rs. 280—8—320—9— 
410—10-450. 


3 

Wasii Baqi Nawis 

Rs. 120—220 ^ 



4 

Collection Amin (Selection 
Grade). 

Rs. 120—220 

[ Rs. 230—6—290—8 - 

330-10-380. 


5 

Senior Assistant 

Rs. 120—220 J 




6 Assistant Chief Revenue Ac- 
countant. i 


7 

8 
9 

10 

11 

12 
13 


14 


Assistant Wasii Baqi Nawis 
Collection Tahsildar 
Naib Wasii Baqi Nawis 
Assistant Siaha Nawis 
First/Second Assistant 
Routine Clerk 
Collection Amin 


f Rs. 100—180 .. Rs. 200—5—250—6— 

280—8—320. 


> Rs. 100—180 .. Rs. 200—5—250—6—280 

8—320. 

Rs. 100—160 Rs. 200—5—250—6— For future the 

280—8—320. minimum 

qualification 
needs to 
be raised to 
Intermediate. 


Collection Peon, Chaukidar, Rs. 55—75 
Office Peon. 


Rs. 165—2—185—3— 
215. 


(3) DISTRICT LAND REFORMS ESTABLISHMENT 


I 

Naib Tahsildar (Z. A. C.) .. 

Rs. 160—280 

? 

Senior Clerk 

Rs. 120—220') 

3 

Departmental Clerk 

Rs. 120—220j 

4 

Junior Clerk 

Rs. 100—180'l 

5 

Departmental Junior Clerk 

Rs. 100—180J 

6 

Moharrir 

Rs. 75—115 


Rs. 300—8—340—10— 
440—12—500. 


Rs. 230—6—290—8— 
330—10—380. 


Rs. 200—5 —250—6— 
280—8—320. 


(i) Rs. 185—3—215— 
4—235—6—265. 


(ii) Rs.175—3—205— 
4—225—5—250. 


For those who 
are High 
School. 

For those 
who are Non- 
Matriculate. 


( 23 ) 


Serial 

num- Designation of post 

ber 

Existing 

pay 

scale 

Recommend ation 

Pay scale Remarks 

1 2 

3 

4 5 

7 Peon/Chaukidar 

Rs. 55—75 

.. Rs. 165—2—185— 

3—215. 

8 Assistant Head Treasury Clerk 

Rs. 120—250 

Rs. 250—7—285—9— 

375—10—425. 

9 Treasury Clerk 

Rs. 100—180 

.. Rs. 200—5—250—6— 

280—8—320. 


(4) ESTABLISHMENTS UNDER ASSISTANT COMPENSATION 

AND AGRICULTURAL INCOME TAX 


COMMISSIONER 


1 


Assistant Compensation Com- Rs. 600—1,250 
missioner. (p_ q g) ’ 


2 Sadar Qanungo 


Rs. 160—280 


^* e _ R- c S. (Executive Branch] 
Officer will carry his own scale of 
pay. 

Rs. 300—8—340—10— 

440—12—500. 


3 

4 

5 

6 

1 


Senior Clerk 

Stenographer 


.. Rs. 120—2501 
.. Rs.120—25o/ 

Rs. 250—7—285—9 
375—10—425. 

Junior Clerk/Tax Clerk 

.. Rs. 100—180 

.. Rs.200—5—250—6— 
280—8—320. 

Peon 


.. Rs. 55—75 

.. Rs. 165—2—185—3— 
215. 


(5) ACCOUNTS ORGANISATION 

Chief Accountant 


.. Rs. 160—320 

.. Rs. 300-8-340—10— 
440—12—500. 


2 Accountant 

.. Rs. 150—260 

.. Rs. 280—8—320—9— 



410—10—450. 




3 Senior Accounts Clerk 

4 Typist 


Rs. 120-220 .. Rs. 230—6—290—8— 

330—10—380. 

Rs. 100 —180 .. Rs. 200—5—250-6- 

280—8—320. 


5 Peon 


Rs. 55—75 


Rs. 165—2—185—3— 
215. 


(6) TAHSILDARS, NAIB-TAHSTLDARS^ESmAR AND LAND RECORD 


1 Tahsildar 

2 Naib Tahsildar 

3 Peshkar 


. • Rs. 225—500 Rs. 400—15—475—20— 

575—25—750. 


R*. 160—280' 
Rs. 160—280 


Rs. 300-8—340—10 
440—12—500. 


Minimum 
educational 
qualification 
may be raised 
to gradua¬ 
tion for 
future direct 
recruitment 



( 24 ) 


Dum-, 7 . “D51*n»Hon of po»t 
ber. 

Existi na 
pay 
scale 

Recommendation 

Pay scale Remarks 

4 - - - 2 

3 

4 

5 

4 Qanungo Instructor/Inspector Rs. 180—380 

.. Rs. 325—10—375—12 
—495—16—575. 


5 Sadar Qanungo 

. Rs. 160—280 

.. Rs. 300—8—340—10 
-440-12—500. 


6 Supcrviior Qanungo 'l 




7 Qanungo (Hills) | 

■ Rs. 120—220 

.. Rs. 230-6—290—8— 
330—10—380. 


8 "Registrar Qanungo J 




9 Land Records Clerk 




10 Assistant Record-keeper 





1- Rs. 100—180 

1 

,. Rs. 200—5—250—6— 


11 Clerk, Survey and Land 

280—8—320. 


Records Tfalnftrg School, 
Hardoi. 

1 



12 Assistant Registrar Qanungo 

Rs. 100—160 

.. Rs. 200-5-250—6— 
280—8—320. 


13 Lekhpal (Plains and Tarai 
Bhawar areas of Naini Tal 

Rs. 75—115 

Rs. 185—3—215—4— 
235—6—265. 


District). 

14 Lekhpal (Plains and Tarai 
Bhawar areas) Selection 

Rs. 80—140 

.. Rs. 200—5-250—6— 
280—8—320. 


Grade. 

15 Patwari (Hills) 

Rs. 100—160 

.. Rs. 200—5—250—6— 
280—8—320.J 


16 Assistant Patwari, Tahsil 

Rs. 75—115 

.. Rs. 200—5—250—6— 

Government 

Chakrata, District Dehra 
Dun. 

Rs. 90 fixed 

280—8—320. 

may also 

consider the 
desirability 
of changing 
the desig¬ 
nation of the 
post from 
Assistant 
Patwari to 
Patwari 
(Hills). 

17 Supernumerary Qanungo 

.. Rs. 200 fixed. 

No dearness 

18 Bundle Lifter 

Rs. 60-80 

., Rs. 170-2—190—3— 
205—4—225. 

allowance. 

19 Peon, Chainman and other 
employees who are pro- 

Rs. 55—75 

.. Rs. 165—2—185—3— 
215. 


sently in the scale of 
.Rs. 55—1—75. 

(7) LAND ACQUISITION ESTABLISHMENT (HEADQUARTERS) 


AMistant Land Reforms Com* R». 600—1,250 


The P. C. S. 

tnijsioner. 

(P. C. S.) 


Officer wiii 
carry his 

2 Tkhlildar (Officer on Special 
Duty). 

Rs. 225—500 

.. Rs. 400—15—475—20— 
575—25—750. 

scale of pay. 


( 25 ) 


Designation of post _ Recommendatio n_ 

scalc Pay scale Remarks 


1 

2 

3 

4 

3 

Lower Division Employees .. 

Rs. 150—350 

.. Rs. 300—10—350—12 
470—16—550. 

4 

Reference Clerk 

Rs. 120—220 

Rs. 230—6—290—8— 
330—10—380. 

5 

Typist 

Rs, 100—180 

.. Rs. 200—5—250—6— 
280—8—320. 

6 

Land Acquisition Amin, 
Board of Revenue Head¬ 
quarters Office. 

Rs. 80—140 

Rs. 200—5—250—6— 
280-8-320.fi 

7 

Chainman, Orderly Peon .. 

Rs. 55—75 

.. Rs. 165—2—J85—3— 
215. 


(8) UNITS OF LAND ACQUISITION AT DISTRICT LEVEL 


1 Special Land Acquisition Rs.300—900 (P.C.S.) 
Officer. 


2 

3 

4 

5 

6 


Deputy Land Acquisition 
Officer. 

Naib Tahsildar 

Reader-cuw-Ahalmad 

Clerk 

Ahalmad/Clerk Land Acqui¬ 
sition. 



Rs. 400—15—475—20 
* —575—25—750. 

Rs.300—8—340—10— 
440—12—500. 

Rs.230—6—290—8— 
330—10—380. 


The P.C.S. 
Officer will 
carry his 
scale of pay. 


7 Amins (In districts and some Rs. 100—180 

other offices). 

8 Amins (Special Land Acqui- Rs. 80—140 

sition Officers Joint Or¬ 
ganization. 


i-Rs.200—5—250—6— 
| 280—8—320. 


f 

J 


9 Chainman, Peon, Process Ser- Rs.55—75 .. Rs.165—2—185—3— 

ver. 215. 

(9) GOVERNMENT ESTATES 


1 Amin Clerk, Moharrir .. Rs.100—180 


Rs.200—5—250-6— 
280—8—320. 


2 Teacher or Assistant Teacher Rs.80—125. 

Trained 


3 (1) Teacher 

(2) Assistant Teacher 

4 Mechanic 


} Untrained 
Rs.75 fixed 

Rs.65—90 


(i) Rs.185- -3—215— 

4—235—6—265. 

(ii) Rs.175—3—205—4 
—225—5—250. 


Rs.170 fixed 


For High 
School and 
trained. 

For Junior 
High School 
and trained. 
For 

untrained. 


Rs.170—2—190—3— 
205—4—225. 


5 Mali, Peon, Chaukidar, Rs.55—75 
Sweeper, Khallasi. 


Rs.165—2—185—3— 
215. 




( 26 ) 


Serial 

num¬ 

ber 

Designation of post 

Existing 

pay 

Recommendation 


scale 

Pay scale Remarks " 

1 

2 

3 

4 5 _ 


(10) STONE MAHAL, MIRZAPUR 


1 Superintendent, Stone Mahal Rs.225—500 

(Tahsildar).j 

2 English Clerk .. .. R s . 120—220 

3 Ahalmad, Clerk, Moharrir .. Rs.100—180 

4 Mali, Mirdaba Chaukidar, Rs,55—75 

Peon, Boatman, 


Rs.4G0—15—475—20 
—575—25—-750. 


Rs.230—6—290—8— 
330—10—380. 


Same as for 
Tahsildars. 


Rs.200—5—250—6— 
280—8—320. 


Rs.165—2—185—3— 
215. 


(11) ESTABLISHMENT OF THE DIVISIONAL COMMISSIONERS’ OFFICES 


1 Head Assistant 

Rs.350—450 

.. Rs.450—25—700. 

2 Stenograpner to Commis¬ 
sioner. 

Rs. 160—320 

.. Rs.400—20— 600 . 

3 Stenographer to Additional 
Commissioner, k 

Rs. 120—250 

.. Rs.300—8—340—E.B. 
—10—440—E.B.—12 
—500. 

4 Senior Assistant and Sarish- 
tedar. 

Rs. 140—280 

.. Rs.280—8—320—E.B. 
—9—410—E.B.—10— 
450. 

5 Junior Clerk and Reader etc. 

Rs.120—220 

.. Rs.230—6—290—E.B. 
—8—330—E.B.—10— 

■50 A 



3o0. 

6 Routine Clerk, Copyist, Re¬ 
cord Keeper, Court Clerk, 
Ahalmad, Additional Co¬ 
pyist, Ahalmad in Addi¬ 
tional Commissioner’s 

Court. 

Rs.100—180 

.. Rs.200—5—250—E.B. 

—6—280—E.B.—8— 
320. 

7 Paid Apprentice j 

Rs.75 Fixed 

.. Rs.200 Fixed. 

8 Driver/Jeep Driver 

Rs.75—115 

.. Rs.175—3—205—E.B. 
-4—225—E.B.—5— 
250. 

9 Bundle Lifter, Daftari, Ja- 
madar. 

Rs.60—80 

.. Rs.170—2—190—E.B. 

—3—205—E.B.—4— 
225. 

10 Orderly, Peon, Tindail-cwm- 
Farrash, Mali, Chaukidar, 
Waterman, Sweeper, 

Rs.55—75 

.. Rs.165— 2- ' 85—E.B 
—3—215. 

11 Machine Man (For Rota 
Press). 

Rs.100—160 

.. Rs.200—5—250—E.B. 

—6—280—E.B.—8— 
320. 

12 Assistant Machineman (Rota 
Press). 

Rs.80—140 

.. Rs.185—3—215—E.B. 
-4—235—E.B.—6— 


265 . 


( 27 ) 


Designation of post 


Existing 

Pay 

scale 


Recommendation 


Pay scale 


Remarks 


13 Feeder for Rota Press 


14 Peon (Rota Press) 


Rs.60—80 


Rs.55—75 


Rs.170—2—190—E.B. 
—3—205—E.B.—4— 
225. 

Rs.165—2—185—E.B. 
—3—215. 


(12) COLLECTORATE AND SUBORDINATE ESTABLISHMENTS 


1 Office Superintendent 


Rs. 300—400 


2 Stenographer to District Rs. 160—320 

Officer. 

3 Nazir, Judicial Assistant, Rs. 120—250 

Revenue Assistant, Rev- 
enue Record Keeper, Eng¬ 
lish Record Keeper. 

4 Stenographer to Additional Rs. 120—250 

District Officer, Enquiry 
Clerk. 


Rs.450—25—700. 

Rs.300—8—340—10— 
—440—12—500. 

Rs.280—8—320—9— 
—410—10—450. 


Rs.250—7—285—9— 
-375—10-425. 


Bill Clerk, Routine Clerk, Rs. 120—220 
Judicial Record Keeper, 

Arms Clerk, Excise Clerk, 

Naib Nazir, Local Bodies 
Clerk, Stamp Clerk, Assist¬ 
ant Judicial Assistant, 

Grade II, Assistant 

Revenue Assistant, Grade 
II, Land Acquisition Clerk, 

Peshkar, Suites Clerk. 

Assistant Bill Clerk, Ahalmad, Rs.100—180 
Naih Nazir, Grade II, Lib¬ 
rary Clerk, Assistant Rou¬ 
tine Clerk, Assistant Rev¬ 
enue Clerk, Assistant Rev¬ 
enue Assistant, Grade III, 

Assistant English Record 
Keeper, Assistant Judicial 
Assistant Grade III, 

Forms Keeper, Appeal 
Ahalmad, Assistant Record 
Keeper, Arranger, Weeder, 

Copyist, Assistant Local 
Bodies Clerk, Siaha Navis, 

Suits Clerk, Judicial Mo- 
harrir, Revenue Moharrir, 

Kurk Amin, Assistant Re¬ 
cord Keeper (Indexer), * 

Town Area Clerk, Lana 
Acquisition Clerk, Typist, 

Assistant Excise Clerk 


7 Paid Apprentice 


.. Rs.75 fixed 


8 Driver (Light Vehicles) .. Rs.75—115 


Rs.230—6—290—8- 
330—10—380. 


Rs.200—5—250—6- 
280—8—320. 


Rs,200 Fixed. 

Rs.175—3-205- 
225—5—250. 


( 28 ) 


Serial 

num- Designation of post 

ber 


Existing 

pay 

scale 


Recommendation 

Pay scale Remarks 


1 



4 


5 


9 Record Lifter Jamadar, Daf- Rs. 60—80 
tari etc. 


Rs. 170—2—190—3— 
205—4—225. 


10 Peon, Revenue Peon, Water- Rs. 55—75 .. R s . 165—2—185—3— 

man, Tindail, Mali, Bhishti, 215. 

Chaukidar, Mahavat, Swe¬ 
eper, Server, etc. 


(13) ESTABLISHMENT OF DISTRICT TREASURIES AND SUB-TREASURIES 


1 Head Clerk 


Rs. 300—400 


Rs. 450—25—700 


2 Assistant Head Clerk 

3 Bill Passing Clerk 

4 Routine Clerk, Siaha Navis, 

Assistant Siaha Navis, Col¬ 
lection Siaha Navis. 

5 Daftari Bundle Lifter 


6 Peon 


7 Government Treasurer 


8 Tahvildar 


Rs. 120—250 

.. Rs. 250—7—285—9— 

375—10—425. 

Rs. 120—220 

.. Rs. 230—6—290—8— 

330—10—380. 

Rs. 100—180 

.. Rs. 200—5—250—6— 

280—8—320. 

Rs. 60—80 

.. Rs. 170—2—190—3— 

205 4—225. 

Rs. 55—75 

.. Rs. 165—2—185—3— 

215,T 

Rs. 300 to 600 de- They are part-time 

pending on the employees hence 

amount of security. beyond our terms 

of reference. 

Rs. 100—180 .. Rs. 200—5—250—6— 


280—8—320. 


9 Money Tester, Stamp, Vendor Rs. 80—140 .. Rs. 185—3—215—4— 

235—6—265. j 

0 Cash Peon , Rs. 55—75 .. Rs. 165—2—185—3— 

215. 

(14) CONSOLIDATION COMMISSIONER’S ORGANIZATION 
(a) Headquarters Office including Regional Offices of Deputy Directors, Consolidation 

1 Consolidation Commissioner 
(I. A. S. Officer). 


2 Joint Director Consolidation 

(I. A. S. Officer). 

3 Joint Director Consolidation 

(Special Grade ofP. C. S.) 

4 Deputy Director (Senior scale Rs. 600—50—1,250 

of P. C. S.). pi us Rs. 100 as 

special pay. 

5 Assistant Director (Ordinary Rs. 300—25—400—30- 

Grade of P. C. S.). 700—50—900 plus 

Rs. 100 as special 

, „ pay. 

6 Personal Assistant (Ordinary Rs. 300—25—400—30- 

Grade of P. C. S.). 700—50—900 plus 

Rs. 100 as special 

pay. 


These posts 
are held by 
I. A. S. or 
P. C. S. 
Officers who 
will carry 
their own 
grade pay. 



( 29 ) 


Serial 

num- Designation of post 

Existing 

pay — 

Recommendation 

ber 

scale 

Pay scale 

Remarks 

1 2 

3 

4 

5 

7 Senior Accounts Officer 

.. Rs. 600—50—1,250 


The Officer 


belongs to the 
U. P. Fin¬ 
ance and 

Accounts Ser¬ 
vice and will 
carry his 

own scale of 
that service. 


8 Deputy Assistant Director Rs. 225—500 

9 Superintendent .. Rs. 350—450 


Rs. 400—15—475—20 
—575—25—750. 

Rs. 450—25—700 


10 Assistant Superintendent .. Rs. 160—320 


Rs. 300—8—340—10— 
440—12—500. 


11 Upper Division Assistant .. Rs. 140—280 


12 Record Keeper 


.. Rs. 140—280 


13 Assistant Record Keeper "j 

14 Narir y r s . 120—220 

15 Librarian j 

16 Chief Accountant .. Rs. 160—320 


17 Routine Clerk 

18 Senior Accounts Clerk 


Rs. 120—220 


Rs. 280-8—320—9- 
410—10—450. 

Rs. 280-8—320—9- 
410—10—450. 


Rs. 230-6—290—8- 
330—10—380. 


Rs. 300-8—340—10- 
440—12—500. 


Rs. 230-6—290—8- 
330—10—380. 


19 Routine Clerk 

20 Junior Accounts Clerk 

21 Junior Grade Clerk y Rs. 100—180 

22 Lower Division Assistant 

23 Typist 

24 Stenographer .. R s , 160—320 


25 Stenographer ,. Rs. 120—250 


Rs. 200—5—250—6— 
280—8—320. 


Rs. 300—8—340—10 For 10 per 
440—12—500. cent posts in 

this scale, 
the Selection 
grade of 
Rs.400—20- 
600 is recom¬ 
mended. 

Rs. 250—7—280—9— 

375—10—425. 


26 Apprentice 


Rs, 75 fixed plus D.A. Rs. 200 fixed. 


( 30 ) 


Serial 

nuni~ Designation of post 

ber 


Existing 

pay 

scale 


Recommendation 
Pay scale Remarks 


1 


2 


3 


4 


5 


27 Jeep Driver 


Rs. 75—115 


Rs. 175—3—205—4 
225—5—250. 


28 Orderly/Jamadar/Daftari/ Rs. 60—80 

Bundle Lifter. 

29 Chaukidar-cum-waterman/ Rs. 55—75 

Sweeper/Mali/Chaukidar/ 
Messenger/Office peon/ 
peon/Farrash-cww-water- 
man/Dak runner/Orderly 
peon. 


Rs. 170—2—190—3— 
205-4—225. , ^ 

Rs. 165—2—185—3— 
215. 


30 


31 

32 

33 


34 

35 

36 

37 

38 

« 

39 

40 

41 

42 

43 


(b) Offices of Settlement Officers, Consolidation 


Settlement Officer Consolida¬ 
tion (ordinary grade of 
P. C. S.). 


Assistant Settlement Officer 
(Consolidation). 

Consolidation Officcr/Rect- 
angulation Officer. 

Assistant Consolidation Offi¬ 
cer/Assistant Rectangula- 
tion Officer. 


Rs, 350—900 plus 
Rs, 100 as special 
pay. 


Rs. 250—550 
Rs. 225—500 
Rs. 160—280 


The Officers 
will carry their 
scale in the 
P. C. S. (Execu¬ 
tive Branch). 
Special pay 
may continue. 

Rs. 450—25—650—30 
800—50—950. -j 

Rs. 400-15-475—20 
575—25—750. 


Rs. 300—8—340—10— 
440—12—500. 


Consolidator/Rectangulator Rs. 120—220 


Head Clerk 


.. Rs. 150—260 


Rs. 230—6—290—8- 
330—10—380. 

Rs. 280-8—320—9- 
410—10-450. 


Senior Clerk, Accounts Rs. 120—220 
Clerk, Correspondance 
Clerk, f 

Stenographer .. R s . 120—250 


Draftsman .. r s 120—220 


Lekhpal (Consolidation) .. Rs. 75—115 
Tracer .. Rs. 75—115 


Rs. 230—6—290—8— 
330—10—380. 


Rs. 250-7—285—9- 
375-10-425. 

(i) Rs. 200—5—250— For unquali- 
6- 280-8—320. fied. 

(ii) Rs. 280—8—320— For qualified. 
9—410—10—450. ^ 

Rs. 185—3—215—4— 

235—6—265. 

Rs. 175—3—205—4— 

225—5—250. 


Jeep Driver .. R s . 75—115 

Daftari/Jamadar .. r S- 60 80 

Chaukidar/Messenger/Dak- Rs. 55—75 
Runner/Peon/Chainman. 


Rs. 175—3—205—4— 
225—5—250. j 

Rs. 170—2—190—3— 
205—4—225. \ 

Rs. 165—2—185—3— 
215. 



( 31 ) 


Serial 

num¬ 

ber 

Designation of post 

Existing Recommendation 

pay --- 

scalej Pay scale Remarks 

1 

2 

3 4 5 

(15) DISTRICT GAZETTEER OFFICE, U. P. 


1 Assistant Editor 

2 Compilation Officer 

3 Assistant Superintendent .. 

4 Upper Division Assistant 

5 Lower Division Assistant .. 

6 Stenographer 

7 Typist 

8 Head Proof Reader 

9 Proof Reader 


P. C. S. Senior 
scale. 


He will carry 
his grade pay. 


Rs. 225—500 .. Rs. 400—15—475—E.B 

—20—575—E.B.—25 
—750. 


Rs. 160—320 .. Rs. 300—8—340—E.B.- 

10—440—E.B.—12— 
500, 

Rs. 140—280 .. Rs. 280—8—320—E.B — 

9—410—E.B.—10— 
450. 


Rs. 100—180 


Rs. 200—5—250—E.B.— 
6—280—E.B.—8—320. 


Rs. 160—320 

Rs. 100—180 
Rs. 160—280 

Rs. 120—220 


Rs. 300—8—340—E.B.— 
10—440—E.B.—12— 
500. 

Rs. 200—5—250—E.B.- 
6—280—E.B.—8—320. 


Rs. 280—8—320—E.B.— 
9—410—E.B.—10— 
450. 

Rs. 230—6—290—E.B.— 
8—330—E.B.—10— 
380. 


10 Peon 


Rs. 55—75 .. Rs. 165—2—185—E.B — 

3—215. 


(16)(o) STATE SOLDIERS’, SAILORS’ AND AIRMEN’S BOARD 


J Secretary 


2 Head Assistant 


(i) Ex-I. C. O. 
(P. S. C.). 

(ii) Rs. 300—900 


(i) Rs. 250—325 .. 


(i) He will carry his 
own grade pay. 

(ii) Rs. 550—30—700 
E.B.—40—900— 
E.B.—50—1,200. 

(i) Rs. 400—15—550 


(u) Rs. 160—400 (ii) Rs. 350—15—500 
(This scale was per- E.B.—20—600— 

sonal to those E.B.—25—700. 

belonging to the 
Secretariat.) 


This scale 
will be per¬ 
sonal to 
those belong¬ 
ing to the 
Secretariat. 


3 Senior Assistant (Noter and (i) Rs. 120—250 
Drafter). 


(i) Rs.25( :285— 

E.B.—9—375—E.B. 
10-425. 


( 32 ) 


Designation of post 


Existing 

pay 

scale 


Recommendation 


Pay scale 


Remarks 


(ii) Rs. 160-400 (ii) Rs. 350—15—500— This scale will 


4 Noter and Drafter 

5 Budget Assistant 

6 Record Keeper 

7 Stenographer 

8 Routine Grade Clerk 


(This scale was 
personal to those 
belonging to 
Secretariat. 

Rs. 120—220 


.. Rs. 120—2201 
, Rs. 120—220/ 
. Rs. 120—250 

. Rs. 100—180 


9 Daftari/Jamadar Orderly .. Rs. 60—80 


10 Chaukidar, Peon, Mali, 
Sweeper. 

(h) DISTRICT SOLDIERS", 
1 Secretary, Grade I 


2 Secretary, Grade II and 
Grade III. 


Rs. 55—75 


E.B.—-20—600—E.B. be personal 
25—700. to those be¬ 

longing to the 
Secretariat. 

Rs. 230—6—290—E.B. 

8—330—E.B.—10— 

380. 

Rs. 230—6—290—E.B.— 

8— 330—E.B.—10—380. 

R. 250—7—285—E.B.— 

9— 375—E.B.—10—425. 

Rs. 200—5—250—E.B. 

6—280—E.B.—8—320. 

Rs. 170—2—190—E.B. 

3—205—E.B.—4—225 

Rs. 165—2—185—E.B.—3 
215. 


SAILORS’ AND AIRMEN’S BOARD 


3 Assistant Secretary 


4 Head Clerk 


Rs. 225—500 


Rs. 150—260 
Rs. 120—250. 


Rs. 120—250 


Rs. 120—220 


5 Clerk/Lower Grade Clerk .. Rs. 100—180 


Rs. 400—15—475—E.B.— 

20—575—E.B.—25— 

750. 

All of them 
Rs. 280—8—320—E.B. may be desig- 
9—410—E.B.—10— nated as Sec- 

450. . retary, Grade 

II. 

Rs. 250—7—285—E.B. 

9—375—E.B.—10— 

425. 

Rs. 230—6—290—E.B.— 

8—330—E.B.—10—380. 

Rs.200—5—250—E.B.— 

6—280—E.B.—8—320. 


6 Peon, Chaukidar Sweeper .. Rs. 55—75 


Rs. 165—2—185—E.B, 
3—215. 



8. TRANSPORT DEPARTMENT 


Serial 

num¬ 

ber 

Designation of post 

Existing 

pay - 

Recommendation 


scale 

Pay scale Remarks 

1 

2 

3 

4 5 


(1) TRANSPORT COMMISSIONER’S ORGANIZATION 


1 Transport Commissioner .. 

2 Deputy Transport Commis¬ 

sioner (Administration). 

3 Deputy Transport Commis¬ 

sioner (Technical). 

4 Deputy Transport Commis¬ 

sioner (Passenger Tax and 
Goods Tax.) 

5 Deputy Transport Commis¬ 

sioner (Enforcement). 

6 Deputy Transport Commis¬ 

sioner (Tribunal). 

7 Executive Engineer 

8 Assistant Transport Commis¬ 

sioner (Administration). 

9 Assistant Transport Commis¬ 

sioner (Enforcement.) 

10 Assistant Transport Commis¬ 

sioner (Goods Tax). 

11 Assistant Transport Commis¬ 

sioner (Technical). 


Senior I. A. S. scale plus 
Rs. 200 special pay. 

Senior 1. A. S. scale 
(The post is in 
abeyance.) 

Rs. 750—1,400 .. Rs. 900—50—1,150—50 

—1,400—50— 1,600. 

Rs. 600—1,250 3 


Rs. 600—1,250 y Rs. 900—50—1,150—50 
I — 1,400—50—1,600, 


No proposal. 
Ditto. 


Rs. 600—1,250 


J 


Rs. 600—1,250 .. Rs. 800—50—1,050—50- 

1,300—50—1,450. 

Rs. 400—1,000 'j 


Rs. 400—1,000 | 

I 

| Rs. 800—50—1,050— 
Rs.400—1000 y 50—1,300—50—1,450. 


Rs. 600—1,250 


12 Regional Transport Officer Rs. 400—1,000 


Rs. 650—30—800—40— 
1,000—50—1,300. 


Seven posts 
be sanction¬ 
ed in the scale 
of Rs. 800— 
1,450. 


13 Assistant Regional Transport R. 300—900 

Officer (Administation). 

14 Assistant Regional Transport Rs. 300—900 

Officer (Enforcement). 

15 Assistant Transport Comm- Rs.300—900 

sioner (Building). 


| Rs. 550—30—700—40— 
y 900—50—1,200. 


16 Personal Assistant to Trans- Rs.300—900 plus | 
port Commissioner. Rs. 100 special pay. J 


17 Assistant Regional Transport Rs, 300—900 

Officer (Technical). 

18 Assistant Transport Engineer Rs.300—900 

(Store). 


I Rs. 550—30—700—40 
y 900—50—1,200. 


( 33 ) 




( 34 ) 


Designation of post 


19 General Manager (Rules) 


Existing 

Pay 

scale 


Rs. 750—1,400 


Recommendation 
Pay scale Remarks 

4 ~~ ’ 5 


20 Passenger Tax/Goods Tax Rs. 250 750 

Officer. 

21 Tax Superintendent .. Rs. 225_500 


22 Passenger and Goods Tax Rs. 200—400 

Superintendent. 

23 Regional Inspector (Technical) Rs. 250—550 

and Technical Inspector. 

24 Assistant Regional Inspector Rs. 140—280 

(Technical). 


25 Mead Assistant 

26 Head Clerk 

27 Statistical Assistant 

28 Incharge Section 

29 Stenographer 

30 Overseer 


.. Rs. 350—450 
.. Rs. 350—450 
.. Rs. 200—400 

.. Rs. 160—320 
.. Rs. 160—320 
.. Rs. 175—300 


Rs. 900—50—1,1 SO¬ 
SO—1,400—50—1,600. 

Rs. 450—25- 650— 
30—800—50—950. 

Rs. 400—15—475—20 
—575—25—750. 

Rs. 350—15 -500—20— 
600—25—700. 

Rs. 400—15—475—20— 
575—25—750. 

Rs. 280-8—320—9— 
410—10—450. 


^Rs. 450—25.575—25 — 

J 700. 

Rs. 350—15—500—20— 
600—25—700. 


► Rs. 300—8—340—10— 
440—12—500. 


The incumbent 
will carry his 
own scale of 
pay. On 
deputation 
from P. W. D. 


31 

Noter and Drafter 

Rs. 140—280 

.. Rs. 280—8—320- 9 - 




410—10—450 

32 

Upper Division Assistant 

1 




y Rs. 120—220 

Rs. 230—6—290—8 - 

33 

Audit Clerk 

J 

330-10—380. 

34 

Draftsman 

. Rs. 120—220 

Rs. 280—8—320—9— 



(Qualified). 

410—10 -450. 



Rs. 100—160 

Rs. 200—5—250 -6— 



(Unqualified). 

280—8—320. 

35 

Storekeeper 





y Rs. 120 220 

Rs. 230—6—290 8 

36 

Junior Accountant 

J 

330—10 380. 

37 

Lower Division Assistant 

1 




> Rs. 100—180 

Rs. 200—5—250 6 

38 

Accounts Clerk 

J 

280—8—320. 

39 

Assistant Prosecutor (Trans- 

Rs. 200 400 

.. Rs. 350—15—500—20- 


port). 


600-25 -700. 

40 

Head Clerk 





y Rs. 150—260 

Rs. 280—8 — 320 9 

41 

Head CJerk-avm-Aceountant J 

410—10—450. 


pass. 

For unqualified. 



( 35 ) 


Serial 

num- Designation of post 

ber 

Existing 

pay 

scale 

Recommendation 

Pay scale Remarks 

1 2 

3 

4 5 

42 Senior Clerk 

.. Rs. 120—220 

.. Rs. 230—6—290—8— 

330—10—380. 

43 Junior Clerk 

.. Rs. 100—180 

.. Rs.. 200—5—250—6— 

280—8—320. 


44 Cashier 

45 Cashier 

46 Assistant Cashier 


Rs. 120—220 



Rs. 100—180 


Rs. 230—6—290—8— 
330—10—380. 


Rs. 200—5—250—6— 
280—8—320. 


47 Accountant 

48 Stenographer 


Rs. 120—220 .. Rs. 230—6—290—8— 

330—10—380. 

Rs. 120—250 .. R S . 250—7—285—9— * 

375—10—425. 


49 

50 

51 

52 

53 

54 

55 


Tracer 


Rs. 80—140 


Enforcement Driver 
Enforcement Supervisor 
Enforcement Peon 
Daftari 

Daftari-cw/w-Waterman 

Bundle Lifter/Jamadar/ 
Daftari. 


Rs. 75—115 
.. Rs. 65—90"| 

. .Rs. 60—80J 

*Rs. 60—80 


Rs. 185—3—215—4-- 
235—6—265. 

Rs. 175—3—205—4— 
225—5—250. 

Rs. 170—2—190—3_ 

205—4—225. 


Rs. 170—2—190—3— 
205—4—225. 


56 Mali/Mali Coolie/Peon/ Rs. 55—75 

Orderly/Sweeper/Farrash. 


Rs. 165—2—185—3— 
215. 


57 Waterman/Chaukidar/Sweeper Rs. 55—75 .. R s , 165—2—185—3 

cw/K'Chaukidar/Sweeper/ 215 ~ 

Peon -cum- Orderly. 


(2) U. P. ROAD TRANSPORT CORPORATION 


1 Chief Mechanical Engineer 

2 Deputy General Manger 

(Roadways). 


3 Deputy General Manager 
(Roadways Operation). 


4 Deputy General Manager 
(Roadways Development). 


5 Regional Manager 

6 Chief Accounts Officer 


Rs. 1,200—1,700 .. Rs. 

Rs. 750—1,400 'j 
plus Special pay I 
Rs. 150. 


1,400—50-1,500- 

60—1,800. 


Rs. 750—1,400 
plus Special pay 
Rs. 150. 

Rs. 750—1,400 
plus Special pay 
Rs. 150. 


Rs. 900—50—1,150—50 
1,400—50—1,600. 


Rs. 750—1,400 


Rs. 750—1,400 j 


( 36 ) 


Serial 

num- Designation of post 

ber 

Existing 

pay 

scale 

Recoromendatio 

Pay scale 

1 2 

3 

4 

7 Service Manager 

.. Rs. 600—1,250 ' 


8 Group Engineer 

.. R S . 600—1,250 


9 Stores Officer 

.. Rs. 600—1,250 ' 

1 


10 Training Officer 


Rs. 600—1,250 [ 


Rs. 800—50—1,050— 
50—1,300—50—1,450. 


11 Spare Parts Control Officer Rs. 600—1,250 


12 

13 

14 

15 

16 
17 


18 


19 

20 


21 


22 


23 

24 

25 

26 
27 


Assistant General Manager Rs. 400—1,000 
(Roadways Operation). 

Assistant General Manager Rs. 400—1,000 
(Roadways General). 

Industrial Chemist 

Accounts Officers (Head¬ 
quarters). 

Administrative Officer 
Labour Welfare Officer 


Medical Officer 


Assistant Regional Manager 
Assistant Engineer 


fi) Accounts Officer or Re¬ 
gional Accounts Officer. 


tii) Assistant Accounts Officer. 
(Assistant Regional Acc¬ 
ounts Officer). 


Store Superintendent 

Senior Foreman (Class I) 
Progress Superintendent 

Traffic Superintendent 
Station Superintendent 
Senior Foreman (Class II) 


Rs. 300—9001 
Rs. 300—900 y 

Rs. 300—900J 
Rs. 300—900 

Rs. 300—900 

Rs. 300—900 
Rs. 300—900 

Rs. 300—900 (if 
taken from the 
U. P. Finance and 
Accounts Service). 

Rs. 250—750 

Rs. 225—5001 

Rs. 225—500J 
Rs. 300—450 

Rs. 200—4501 
Rs. 200—450 | 

Rs. 200—400 f 


Rs. 550—30—700—40 
900—50—1,200. 


The 

m 

m 

L 

P‘ 

Th 

w 

o 

o 

Rs. 550—30—700—40 
900—50—1,200. 

The 

wi 

ov 

pa 

tat 

P. 

Rs. 550—30—700 -40 
900—50—1,200. 


Rs. 450-25—650—30 
800—50—950. 


Rs. 400—15—475—20— 
575—25—750. 


Rs. 450—25—575—25— 
700. 


Rs. 350—15—500—20— 
600—25—700. 


28 Instructor 


Rs. 200—400J 



( 37 ) 


Serial 

num¬ 

ber 


Designation of post 


Existing 

pay 

scale 


l 


29 Senior Accountant (Comm- Rs. 180-380 

ercial). 

30 Computor .. Rs. 180-380 


31 Superintendent, Receipt 

Despatch. 

32 Head Store Keeper 

33 Research Assistant 

34 Store Superintendent 

35 Office Superintendent 

36 Driver Instructor 

37 Stage Inspector 

38 Overseer 

39 Junior Foreman 

40 Draftsman 

41 Store-keeper 

42 Staff Nurse 

43 Senior Accountant 

44 Mechanic 

45 Electrician 

46 Head Clerk 


and 


Rs. 

Rs. 

Rs. 

Rs. 

Rs. 

Rs. 

Rs. 

Rs. 


150—350'j 

150.350 

150—350 

150--350J 
250—325 


> 


Rs. 

Rs. 

Rs. 

Rs. 

Rs 


200 300~| 

1 

200—300j 
175—300 

175—300 

160—280' 

180- 280 
150 -260 
150—260 




Rs. 150—260 
Rs. 150—260 
Rs. 150 -260 


Recommendation 


Pay scale 


Remarks 


Rs. 325 -10—375—12 
—495 -16—575. 


Rs. 280—8—320—9- 
410—10—450. 


47 

Senior Station Incharge 

• Rs. 120-250 

j 

48 

Store Accountant 

. Rs. 120—250' 


49 

Stenographer 

• Rs. 120—250 


50 

Station Master 

. Rs. 120 -250 

1 

51 

Store Keeper 

■ Rs. 120-250J 

1 

► ■ ■ Rs. 250—7 - 285-9— 

52 

Accountant (Commercial) 

- Rs. 120—250 

! 375--10-425. 

53 

Gate Sergeant 

• Rs. 120—250J 

1 

54 

Accountant 

. Rs. 120-250 

.. Rs. 250—7- 285—9— 

55 

Supervisor (Grade ‘A’) 

Rs. 150—2251 

375-10-425. 

56 

Progress Chaser 1 

Rs. 150—225 

.. Rs. 280 -8—320—9— 

57 

Draftsman 

Rs. 120—220 j 

410—10—450. 


The incumbent 
will carry his 
own scale of 
pay. (from 
P. W. D. on 
deputation.) 


Rs. 300—10—350—12 
—470—16—550. 


Rs. 400 -15 -475—15 
—550. 

Rs. 350—15—425—15 
—500. 


Rs. 300—8—340 -10 
—440—12- 500. 




( 38 ) 


Serial 

num¬ 

ber 


Designation of post 


Existing 

pay 

scale 


Recommendation 


Pay scale 


Remarks 


1 

2 

3 

4 5 

58 

Junior Station Incharge 

Rs. 120—220' 


59 

Cashier 

Rs. 120—220 


60 

Office Assistant, Grade 1 .. 

Rs. 120—220 


61 

Assistant Electrician 

Rs. 120—220 


62 

Tin-smith 

Rs. 120—220 


63 

Senior Cashier 

Rs. 120—220 

Y .. Rs. 230—6—290—8— 

330—10—380. 

64 

Assistant Store Keeper 

Rs. 120—220 


65 

Driver Instructor 

Rs. 120—220 


66 

Senior Clerk 

Rs. 120—220 


67 

Compounder 

Rs. 120—220 j 


68 

Assistant Traffic Inspector 

Rs. 100—180') 


69 

Assistant Cashier 

Rs. 100—180 


70 

Office Assistant 

Rs. 100—180 


71 

Junior Clerk (Booking Clerk, 
Junior Booking Clerk). 

Rs. 100—180 


72 

Out Agency Clerk 

Rs. 100—180 


73 

Assistant Store Keeper 

Rs. 100—180 


74 

Store Assistant 

Rs. 100—180 


75 

Head Time Keeper 

Rs. 100—280 [ 

Rs. 200—5—250—6— 

280—8—320. 


76 Assistant Gate Sergeant 

77 Junior Cashier 

78 Junior Clerk 

79 Typist-rwu-Clerk 

80 Vulcaniser 

81 Supervisor Grade ‘B’ 

82 Progress Chaser II 

83 Operator 

84 Assistant Out Agency Clerk 

85 Assistant Mechanic 

86 Blacksmith 

87 Turner 


Rs. 100—180 
Rs. 100—180 
Rs. 100—180 
Rs. 100—180 , 
Rs. 100—160 j 
Rs. 100—150') 
Rs. 100—150 J 
Rs. 80—140 
Rs. 80—140 
Rs. 80—140 y 

Rs. 80—140 j 

! 

Rs. 80—140 | 

J 


Rs. 230-6—290—8- 
330—10—380. 


Rs. 185—3—215— 
235—6—265. 



( 39 ) 


Serial 

num- Designation of post 

ber 


Existing 

pay 

scale 


1 2 

88 Welder 

89 Upholsterer 

90 Driver 

91 Fitter 

92 Carpenter 

93 Painter 

94 Assistant Vulcaniser 

95 Fitter Grade II 

96 Conductor 

97 Daftari/Jamadar 

Bundle lifter, Railway Dafadar 


3 

Rs. 80—140 -) 
Rs. 80—140 i 
Rs. 80—140 __ 
Rs. 75—115'] 
Rs. 75-115 | 
Rs. 75—115 | 
Rs. 65—90 j 
Rs. 65—90 ' 
Rs.65—90 
Rs. 60—80 


Recommendation 
Pay scale ^Remarks 

~4 ~ 5 " _ 


Rs. 185—3—215—4 
—235—6—265. 


Rs. 175—3—205—4— 
225—5—250. 


Rs. 170—2—190—3— 
205—4—225. 


98 Orderly/Peon/Bhisti/Waterman Rs. 55—75 
Chaukidar/Mazdoor/Sw- 
eeper/Cleaner/Hammer- 
man/Mochi/Chamber Ser¬ 
vant/Treasury peon. Store 
Mazdoor. 


Rs. J65—2—185—3— 
215. 




3 Chief Statistical Officer .. Rs. 600—1,250 .. Rs. 800—50—1,450. 

4 Statistical Officer .. Rs. 300-900 .. Rs. 550-30-700 -40- Future re- 

900—50— 1,200. cruitment 

should be 
of post- 

, . graduate. 

5 Agronomist .. .. Rs. 300-900 .. Rs. 550—30 -700 -40— 

900 -50—1,200. 


6 Forest Genetics .. Rs. 600—1,250 .. Rs. 800—50 -1,450 

7 Soil Scientist (Chemist) .. Rs. 600—1,250 .. Rs. 800 -50—1,450 


8 

9 

10 


Plant Ecologist 
Forest Influence Officer 

Director Parks and Sanc¬ 
tuaries. 


Rs. 600—1,250 
Rs. 300 -900 

Rs, 400 1,000 


Rs. 800—50—1,450 

Rs. 550—30—700 -40— 
900—50—1,200. 


Rs. 650—30—800—40 
—1,000—50—1,300. 


It is suggested 
that quali¬ 
fication for 
the post 
should not 
be merely 
graduate. 

2. Proper quali¬ 
fication sho¬ 
uld be presc¬ 
ribed for the 
P ost , and 
appointment 
should be 
made thr¬ 
ough Public 
Service Com¬ 
mission. 

3. If an offi¬ 
cer of the 
U. P. Forest 
Service is 
appointed, 

he will get 
his grade 
pay. 


Wild Life Warden .. R s . 300—900 


This post 
should ordin¬ 
arily go to a 
Forest Service 
Officer. 


( 40 ) 



( 41 ) 


Serial 

num- Designation of post 

Existing 

pay 

Recommendation 

oer 


scale 

Pay scale 

Remarks 

1 

2 

3 

4 

5 

12 

Accounts Officer 

.. Rs. 400—1,000 

.. R« 650_30_800-40- 




1,000-50—1,300. 

longs to the 
cadre of 


Uttar Pra¬ 
desh Fin¬ 
ance and 
Accounts 
Service. The 
scale may be 
the same as 
for Acc¬ 
ounts Offi¬ 
cers of the 
U. P. Fin¬ 
ance and 
Accounts 
Service. 

13 Medical Officer ,. Rs . 300-900 .. Rs. 550-30-700-40-Tbe incum- 

900—50—1,200. bents are 

deputed by 
the Medical 
Department. 
As in the 
case of the 
officers of 
the Medical 
Department. 


14 

Forest Rangers 


Rs. 180—380 

.. Rs. 350—15—500—20— 
600—25—700. 

15 

Deputy Rangers 


Rs. 120—220 

.. Rs. 230—6—290—8— 
330—10—380. 

16 

Foresters 


Rs. 100—180 

.. Rs. 200—5—250—6— 
280—8—320. 

17 

Forest Guards and 
Guards. 

other 

Rs. 60—80 

.. Rs. 175 3 205—4— 
225—5—250. 

18 

Plantation Jamadars and 
others types of Jamadars. 

Rs. 75—115 

Rs. 175—3 205—4— 
225—5—250. 

19 

Moharrir 


Rs. 75—115 

.. Rs. 175 3—205—4— 
225—5—250. 

20 

Chief Head Assistant 

.. 

Rs. 350—450 

.. Rs. 450—25—700 

21 

Nofcr and Drafter 


Rs. 140-280 

.. Rs. 280—8—320—9— 
410—10—450. 

22 

Stenographer 


Rs. 160—320 

.. Rs. 300—8—340—10— 
440—12—500. 

23 

Head Assistant 


Rs. 250-325 

.. Rs. 400-15-475—15— 
550. 

24 

Senior Clerk 

, , 

Rs. 120—220 

.. Rs. 230—6—290—8— 


330—10—380. 


Recommendation 


Serial 

num¬ 

ber 


Designation of post 


•Existing 

pay 

scale 


Pay scale 


Remarks 


1 

2 

3 

25 

Junior Clerk 

.. Rs. 100—180 

26 

Stenographer 

.. Rs. 120—250 

27 

Noter and Drafter 

.. Rs. 120—250 

28 

Head Clerk .. 

.. Rs. 150—260 

29 

Divisional Accountant 

.. Rs. 180—380 

30 

Range Clerk 

.. Rs. 100-180 

31 

Store-keeper 

.. Rs. 100—180 

32 

Senior Auditor 

.. Rs. 200—450 

33 

Junior Auditor 

.. Rs. 160—280 

34 

Statistical Assistant 

.. Rs. 225—500 

35 

Computor 

.. Rs. 140—280 

36 

Compiler 

.. Rs. 120—250 

37 

Draughtsman 

.. Rs. 160—280') 
Rs. 120—220J 
Rs. 100—160 
(Unqualified). 

38 

Naib Daroga 

.. Rs. 100—180') 

39 

Proof Reader 

.. Rs. 100—180 

40 

Physical Instructor 

• - Rs. 100—180 

41 

Exhibition Assistant 

.. Rs. 100—180 

42 

Guide 

.. Rs. 100—180 ^ 

43 

Operator 

.. Rs. 100—180 

44 

Crane Operator 

•. Rs. 100—180 

45 

Project Operator 

. Rs. 100 —180 


1 


Rs. 200—5—250—6— 
280—8—320. 

Rs. 250—7—285—9— 
375—10—425. 


Selection 
grade for 
10 per cent 
Rs. 300—8— 
340—10—440— 
12—500. 


Rs. 250—7—285—9— 
375-10-425. 

Rs. 280—8—320—9— 
410—10—450. 

Rs. 325—10—375—12— 
495—16—575. 

Rs. 200-5—250—6- 

280—8—320. 


Ten per cent 
posts in sel¬ 
ection grade 
of Rs. 230— 
—6—290— 
8—330— 
10—380 


Rs. 350-15—500—20- 
600—25—700. 

Rs. 280—8—320—9— 
410—10—450. 

Rs. 350-15—500—20- 
600—25—700. 

Rs. 325—10—375—12- 
495—16—575. 

Rs. 250—7—285—9— 
375—10—425. 

Rs. 280—8—320—9— 
410—10—450. 

Rs. 200—5—250—6— 
280—8—320. 


Rs. 200— 5—250—6- 
280—8—320. 
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Designation of post 


Existing 

pay 

scale 


Recommendation 


Pay scale 


Remarks 


46 Research Assistant 

47 Field Assistant 

48 Laboratory Assistant 

49 Silt Analyst 

50 Assistant Soil Analyst 

51 Soil Survey Assistant 

52 Assistant Park Officer 

53 Tracer 


54 Librarian 


55 Receptionist 


56 Survey Expert 


57 Mechanic 


58 Mechanic 


Rs. 160—280 
Rs. 100—160'| 
Rs. 100—160J 
Rs. 180—380 
Rs. 160—280') 
Rs. 160—280 j- 
Rs. 150—260J 
Rs. 120—220 


Rs. 80—1401 
Rs.75—115 V 


Rs. 120—220 


Rs. 120—220 


Rs. 120—220 


Rs. 120—220 


Rs. 80—140 


Rs. 280—8—320—9— 
410-10-450. 

Rs. 200—5—250—6— 
280—8—320. 

Rs. 325—10—375—12— 
495—16—575. 


Rs. 280—8—320—9— 
410—10—450. 


Rs. 230—6—290—8— For those 
330—10—380. who are High 

School and 
have 5 years’ 
tracing ex¬ 
perience. 

Rs. 185—3—215—4— For those 
235—6—265. who are only 

High School 
with Draw¬ 
ing and 

have no 
experience. 

Rs. 230—6—290—8— 

330—10—380. 

Rs. 200—5—250—6— 

280—8—320. 

Rs. 230—6—290—8— 

330—10—380. 

Rs. 230—6—290—8— The incum- 
330—10—380. bents may 

get the scale 
of Rs. 230— 
380 if they 
hold a dip. 
loma from a 
recognised 
institution, 
otherwise 
Rs. 200— 
320. 

Rs. 185—3—215—4— If the incum- 


235—6—265 


bents are 
High School 
and possess 
a trade cer¬ 
tificate, they 
be given the 
scale of Rs. 
200—320 
otherwise 
Rs. 185— 

3—215—4— 
235—6—265 
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Designation of post 


Existing 

pay 

scale 


Recommendation 


Pay scale 


Remarks 


59 Foreman 

60 Saw Mill Operator 

61 Cine Cameraman 

62 Photographer 

63 Reader 

64 Tractor Mechanic 

65 Artist 


66 Surveyor (Qualified) or 

(Unqualified). 

67 Compounder 

68 Machineman .. 

69 Tube-well Mechanic 

70 Telephone Mechanic and 

Lineman. 


Rs. 120—220 'J 
Rs. 120-220 J 
Rs. 120—220 ' 
Rs. 120—220 
Rs. 120—220 
Rs. 120—220 J 
Rs. 180—380 


Rs. 175—300' 
Rs. 120—220 
Rs. 100—160, 

Rs. 120—220 
Rs. 80—140 

Rs. 80—140 


Rs. 75—115 "I 
Rs. 75—115 J 


71 Tractor Operator and Driver Rs. 80—140 


72 Driver 


73 Diesel Engine Driver 


74 Amin 

75 Head Constable 


76 Constable 


77 Mahawat 

78 Head Mule Syce 


79 Mule Sycc 


80 Binder 


81 Jamadar, Orderly and Daf- 
taries. 


Rs. 230—6—290—8— 
330—10—380. 


Rs. 230—6—290—8- 
330—10—380. 


Rs. 325—10—375—12— 
495—16—575. 


As in Public Works Department. 


As in Medical Department. 


(i) Rs. 80—140 
(Heavy vehicle). 

(ii) Rs. 75—115 
(Light vehicle). 

Rs. 75—115 1 


Rs. 75—115 j 
Rs. 95—140 


Rs. 75—115 


Rs. 60—-80 
Rs. 60—80 


Rs. 55—75 


Rs. 60—80 


Rs. 60* 80— 


Rs. 1 85-3—215- 
235—6—265. 

Rs. 175—3—205— 
225—5—250 


Rs. 185—3—215- 
235—6—265. 

Rs. 185—3—215- 
235—6—265. 

Rs. 175-3—205- 
225—5—250. 


Rs. 175-3—205- 
225—5—250. 


Rs. 185—3—215—4— 
235—6—265. 

Rs. 175—3—205—4—- 
225—5—250. 

Rs. 170—2—190—3— 
205—4—225. 

Rs. 170—2—190—3— 
205—4-225. 

Rs. 165—2—185—3— 
215. 

Rs. 170—2—190—3— 
205-4—225. 

Rs. 170—2—190—3— 
205—4—225. 
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Designation of post 


Existing 

pay 

scale 


Recommendation 


Pay scale 


Remarks 


82 Chara Cutter, Gatekeeper Rs. 55—75 

Orderlies and Peon, Tele¬ 
phone Lineman, Dakwaht, 

Mali, Peon, Chowkidar 
(all types), Khalasi (all 
types) Cleaners of tractors 
and other vehicles. Thela 
Coolie, Hammerman, 

Chainman, Field Atten¬ 
dant, Sweeper. 

83 Taungya Teacher .. Rg. 75 


Rs.165—2—185—3- 
215. 


No revision 
proposed if the 

g ost is part-time. 

iovernment may 
consider giving a 
time scale if the 
post is whole 
time. 


DIRECTORATE OF TOURISM 


1 Director, Tourism 


2 Deputy Transport Commis 

sioner 4 (Post in abeyance). 

3 Publicity Officer 


Rs. 1,800—2,000 .. Rs. 1,600—50-1,850— 
E.B.—75—2,000. 


1 - Rs. 600—1,250 


Rs. 250—750 


4 Regional Tourist Officer .. Rs. 300_900 


5 Tourist Officer 


6 Assistant Tourist Officer 


7 Receiptionist 


8 Assistant Receptionist 


9 Noter and Drafter 


10 Accountant 


11 Junior Grade Clerk 

12 Clerk 


Rs. 200—450 


Rs. 160—280 


Rs. 120-220 


Rs. 100—180 


Rs. 140—280 


Rs. 120—220 


Rs. 100—180' 
Rs. 100—180 ! 


No Revision. 

Rs. 450—25—650—E.B.—30— 
800—E.B.—50-950. 

.. Rs. 550—30—700—E.B— 
40—900-E.B.—50— 

1 , 200 . 

.. Rs. 350—15—500-—E.B — 
20—600—E.B.—25— 

700. 

.. Rs. 280—8—320—E.B— 

9—410—E.B.—10— 

450. 

•. Rs. 230—6—290—E B_ 

8— 330-E.B.—10— * 

380. 

.. Rs. 200—5—250—E.B — 

6—280—E.B.—8—320. 

Rs. 280—8—320—E B — 

9— 410—E.B—10— ‘ 

450. 

Rs. 230-6-290—E.B— 

8—330—E.B.—10_ 

380. 

Rs. 200-5—250—E.B— 

6—280—E.B.—8— m 
320. 1 
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Serial 

num¬ 

ber 


Designation of post 


Existing 

pay 

scale 


13 Stenographer Rs. 160—320 


14 Head Clerk-a/w-Aceountant Rs. 120—220 'l 

15 Receptionist Clerk .. R s . 120—220 J 


16 Assistant Receptionist-cwm- Rs. 100—J80 

Clerk. 

17 Peon, orderly peon, Chauki- Rs. 55—1—75 

dar, Chaukidar-cook, 

Chaukidar peon, Attend¬ 
ant peon, Sweeper, Mali- 
sweeper. 


Recommendation 


Pay scale Remarks 


4 5 


Rs. 300—8—340—E.B — 
10—440—E.B.—12— 
500. 


Rs. 230—6—290—E.B.— 
8—330—E.B.—10— 
380. 


Rs. 200—5—250—E.B.— 
6—280—E.B.—8—320. 

Rs. 165—2—185—E.B.— 
—3—215. 


10. FINANCE DEPARTMENT 


Serial 

num- Designation of post 

ber 

Existing 

pay 

Recommendation 

scale 

Pay scale 

Remarks 

1 

2 

3 

4 

5 


(1) ESTABLISHMENT UNDER FINANCE DEPARTMENT 


1 

Budget Officer 

Director, Resources 

Rs. 600—1,250 ' 

} Rs. 800—50—1,050— 

V E.B.—50—1,450. 


2 

Rs. 600—1,250 


3 

Research Assistant 

Rs. 225—500 

.. Rs. 400—15—475—E.B. 





—20—575—E.B.—25 
—750. 


4. 

Pensions Officer 

Rs. 300—900 

. Rs. 550—30-700—E.B. 





-^0—900—E.B.—50 
-1,200 


5 

Pension Inspectors (on de- 

Not prescribed. 

No proposal. 



putation from the Accoun¬ 
tant General’s Office or the 
Collectorates). 




6 

Junior Noter and Drafter, 

Rs. 120—220 

. Rs. 230—6—290—E.B. 



State Insurance Fund. 


—8—330—E.B.—10 
—380. 


7 

Junior Clerk, State Insurance 

Rs. 100—180 

. Rs. 200—5—250—E.B. 



Fund. 


—6—280—E.B.—8 





—320 


8 

Peon, State Insurance Fund 

Rs. 55—75 

. Rs. 165—2—185—E.B. 





—3—215. 




> 


These posts 





belong to 

9 

Research Officer 

Rs. 300—900 


various ser¬ 
vice Cadres 

10 

Senior Investigator 

Rs. 225—500 


of Econo¬ 
mics and 

11 

Statistician 

Rs. 200—400 

► 

Statistics 

Directorate. 

12 

Graph Artist 

Rs. 180—380 


The incum¬ 
bents will 

13 

Stenographer 

Rs. 160—320 


carry revised 
scales of 





pay of their 
parent ser- 



> 


vices. 

(2) SALES TAX COMMISSIONER’S ORGANIZATION INCLUDING THAT OF JUDGES 

1 

Deputy Sales Tax Commis- 

Rs. 1,300—1,600 

Rs. 1,400—50—1,800 



sioner. 

(New post). 


2 

Assistant Commissioner (Sel- 

Rs. 750—1,400 

Rs. 900—50—1,600 



ection Grade). 
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Serial 

nuro- Designation of post 

ber 

Existing 

pay 

scale 

Recommendation 

Pay scale Remarks 

1 2 

3 

4 5 

3 Assistant Commissioner 

4 Assistant Commissioner 

(P. C. S.) 

.. Rs. 600—1,250 ] 

. Rs. 600-1,250 r 

Rs. 800—50—1,450 

5 Deputy Superintendent of Rs. 300—900 
Police. 

. Rs. 550—30 — 700 — 40 
— 900 — 50 — 1,200. 

6 Accounts Officer 

. Rs. 400—1,000 . 

. Rs. 650—30—800—40 
—1,000—50—1,300. 

7 Statistical Officer 

8 Sales Tax Officer 

. Rs. 300—900 1 

. Rs. 300 — 900 with i 
a start of Rs. 325. J 

Rs, 550—30—700—40 
” -900-50—1,200. 

9 Assistant Sales Tax Officer 

Rs. 225—500 

. Rs. 400—15—475—20 
-575—25—750. 

10 Office Superintendent 

Rs. 350—450 

. Rs. 450—25—700 

11 Head Clerk 

Rs.'250—325 

Rs. 400—15—475— 

15—550. 

12 Assistant Superintendent 

Rs. 160-320 

Rs. 300—8—340—10 
— 440 — 12 — 500 . 

13 Stenographer 

Rs. 160—320 

Rs. 300 —8— 340 — One post to 

10—440—12—500. be in the 
scale of Rs. 
400—20—600 
for the 

Head of the 
Department. 

Rs. 280—8—320—9— 

410-10-450. 

14 Noter and Drafter 

Rs. 140—280 

15 Head Clerk, Sales Tax 

Offices. 

Rs. 150—260 

Rs. 280—8—320—9— 

410—10—450. 

16 Munsarim, Assistant Commis¬ 
sioner (Judicial). 

Rs. 120—250 

Rs. 250—7—285—9— 

375-10-425. 

17 Noter Drafter, Record Keeper, 
Peshkar, Accountant. 

Rs. 120—220 

Rs. 230—6—290—8— 

330—10—380. 

18 Stenographer 

Rs. 120—250 

Rs. 250 — 7 — 285—9 — The Steno- 
375 — 10 — 425. graphers to 

Judge Re- 


vision and 
Additional 
Judge Re¬ 
vision should 
be provided 
in the scale 
of Rs. 300— 
8—340—10— 
440—12—500. 
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Designation of post 


Existing 

pay 

scale 


Recommendation 


Pay scale 


Remarks 


19 Clerk, Typist, Ahalmad 


20 Statistical Assistant 


21 Computor 


22 Compiler 


23 Driver 


Rs.100—180 


Rs. 200—450 


Rs. 140—280 


Rs. 120—220 


Rs.75—115 


24 Daftari, Bundle Lifter, Ja- Rs.60—80 
madar, Head Mali. 


25 Electrician 

26 Peon, Mali 

2? Senior Auditor (P) 

28 Auditor 

29 Inspector Police.. 

30 Sub-Inspector, Police 

31 Head Constable.. 

32 Constable 


Rs.65—90 
Rs.55—75 


Rs.200-450 


Rs. 160—280 


Rs.225—500 
Rs. 175—300 
Rs.90—140 
Rs.75—110 


Rs.200—5—250—6— 
—280—8—320. 

Rs.350—15—500—30 
—600—25—700. 

Rs.280—8—320—9— 
410—10—450. 

Rs.230—6—290—8— 
330—10—380. 

Rs.I75—3—205— A — 
225—5—250. 


Rs.170—2—J90—3— 
205—4—225. 


Rs.165—2—185—3— 
215 

Rs.350—15—500—20 
—600—25—700. 

Rs.280- 8—320—9— 
410—10—450. 


As in Police 
Department. 


(3) FINANCE A ND ACCOUNTS SERVICE AND ALLIED SENIOR AND 

PROMOTION POSTS 


1 Director of Treasuries, Uttar Rs. 1,300—1,600 
Pradesh. 

2 Chief Accounts Officer, Zila Rs.750—1,400 

Parishad, Deputy Land Re¬ 
forms Commissioner (Ac¬ 
counts) Board of Revenue, 

Chief Accounts Officer, 

Ramganga Project. 

3 Senior Accounts Officer Rs.600—1,250 

which includes Financial 
Controller of Industries, 

Deputy Director of Trea¬ 
suries and Personal Assist¬ 
ant Accounts in Public 
Works Department (Rest 
arc known as Senior Ac¬ 
counts Officers). 


Rs. 1,400—50—1,500 
—60—1,800. 

Rs.900—50—1,600. 


Rs.800—50—1,450. 
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Serial 

num- Designation of post 

ber 


Eating Recommendation 

Pay < _______, 

sc 31 * 5 Pay scale Remarks 



4 Accounts Officer , 

5 Senior Treasury Officer 

6 Accounts Officer 

7 Treasury Officer 


Rs.400—1,000 

Rs.400—1,000 

Rs.300—900 
Rs,300—900 


Rs.650—30—800—40 
—1,000—50—1,300. 

Rs.650—30—800—40 
-1,000—50—1,300. 

Rs. 550-30—700-40 
—900—50—1,200. 


8 Accounts Officers, Board of Rs.250—750 .. R s .450—25—650—30 

Revenue, U. P. (Land Re- —800 -50_950. 

forms). 


(4) EXAMINER, LOCAL FUND ACCOUNTS 


1 

Examiner, Local Fund Ac¬ 
counts and Treasurer, 
Dharmada Endowment 
Funds also Agent to the 
Treasurer, Charitable En¬ 
dowments for India, U. P. 
Circle. 

Rs.750—1,400 

. Rs.900—50—1,600. 

2 

Assistant Examiner (Class II) 

Rs.300—900 

Rs.550—30—700—40 
—900—50—1,200. 

3 

Senior Auditor .. 


Rs.200—450 

Rs.350—15—500—20 
—600—25—700. 

4 

Assistant Auditor 


Rs. 160—280 

Rs.280—8—320—9— 
410—10—450. 

5 

Stenographer 


Rs. 120—250 

Rs.250—7—285—9— 
375—10—425. 

6 

Noter and Drafter 


Rs. 120—220 

Rs.230—6—290—8— 
330—10—380. 

7 

Clerk 

•• 

Rs. 100—180 

Rs.200—5—250—6— 
280—8—320. 

8 

Cashier 


Rs. 120—220 

Rs.60 special pay. 

Rs.230—6—290—8— 
330-10-380. 

9 

Daftari/Jamadar 

• • 

Rs.60—80 

Rs.170—2—190—3— 
205—4—225. 

10 

Orderly Peons, Peons 
Chaukidars. 

and 

Rs.55—75 

Rs.165—2—185—3— 
215. 


(5) CO-OPERATIVE AND PANCHAYATS AUDIT ORGANIZATION 

1 Chief Audit Officer .. Rs.750—1,400, .. Rs.900—50—1,150— E B ' 

—50—1,400 —E.B.— 

50—4,600. 

2 Deputy Chief Audit Officer Rs.400—1,000 .. Rs.650— 30— 800— E B. 

—40—1,000— E.B.— ’ 
50—1,300. J 
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Serial 

num¬ 

ber 

Designation of post 

Existing 

pay 

scale 

Recommendation 

Pay scale Remarks 

1 

2 

3 

4 5 

3 

Regional Audit Officer, 
Principal, Co-operative 

Audit Training Centre. 

Rs.300—900 . 

. Rs.550—30—700—E.B. 

—40—900—E.B.—50 
—1,200. 

4 

District Audit Officer 

Rs.225—500 . 

. Rs.400-15-475—E.B. 


5 Senior Auditor (Industries) 

6 Senior Auditor (Co-operative) 

7 Chief Auditor (Industries) 

8 Senior Auditor (Panchayat) 

9 Senior Auditor (Cane) 

10 Senior Inspector Audit (In¬ 

dustries Section). 

11 Senior Auditor Industries .. 

12 Audit Supervisor (Cane) 

13 Cane Auditor 

14 Co-operative Auditor 

15 Senior Auditor (Industries) 

16 Junior Auditor (Industries) 

17 Industrial Auditors (Industries). 

18 Auditor (Industries) 

19 Auditor-cww-Junior Inspector 

of Accounts (Industries). 

20 Cooperative Auditor 

(Industries). 

21 Panchayat Auditor 

22 Head Clerk (Co-operatives) 

at Headquarters. 

23 Head Clerk (Panchayats) 

at Headquarters. 

24 Noter and Drafter 

25 Head Clerk (Range) 

26 Junior Noter and Drafter, 

Record Keeper, Accounts 
Clerks (at headquarters) 
Senior Clerk (Range Office), 
Senior Clerk (Panchayat at 
Headquarters) and Senior 
Clerk (Panchayat Range 
Offices). 


►Rs.200—450 


Rs. 160—320 


Rs. 160—280 


Rs. 120—220 


Rs. 160—320 ' 

Rs. 150—260 I 

J 

Rs. 140-280 1 

Rs. 150—260 J 
Rs. 120—220 


20-575-E.B.—25- 
750. 


Rs.350—15—500—E.B. 
—20—600—E.B.—25 
—700. 


Rs.350—15—500—E.B. 
—20—600—E.B.—25 
—700. 


Rs.280—8—320—E.B. 1 For Gradu- 
—9—410—E.B.—10— 

450 

(i) Rs.280—8—320— 

E.B.—9—410—E.B.— 

10—450. 

(ii) Rs.230—6—290— 

E.B.—8—330—E.B.— 

10—380. 


ates and 

those ap- 
- proved by 
the Public 
Service Com¬ 
mission. 

Non - gradu¬ 
ates and not 
approved by 
the Public 
Service Com¬ 
mission. 


Rs.300—8—340—E.B. 
—10—440—E.B.—12 
500. 


Rs.280—8—320—E.B. 
—9—410—E.B.—10— 
450. 

Rs.230—6—290—E.B. 
—8—330—E.B.—10— 
380. 
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Designation of post 


Existing 

pay 

scale 


Recommendation 


Pay scale 


Remarks 


27 Stenographer .. 


.. Rs. 120—250 


28 Routine Clerks at headquar- Rs. 100—180 
ters or Regional or District 
Level Offices of Coopera¬ 
tives and Panchayats. 


29 Daftari/Jamadar 


30 Peon 


Rs.60—80 


.. Rs.55—75 


Rs.250—7—285—E.B. 
—9—375—E.B.—10— 
425. 

Rs.200—5—250—E.B. 
—6—280—E.B.—8— 
320. 


Rs.170—2—190—E.B. 
—3—205—E.B.—4— 
225. 

Rs.165—2—185—E.B. 
—3—215. 


(6) REGISTRATION AND STAMPS ESTABLISHMENTS 


1 Inspector General of Regis- ( a ) Senior I.A.S. 
tration and Stamps and scale. 
ex officio Junior Secretary, 

Board of Revenue. (b) When held by Rs.900—50—1,150—E.B. 

departmental office r. —50—1,400—E.B.- 
Rs.750—1,400. 50—1,600. 


2 Additional Inspector General Rs.750—1,400 
of Registration. 


3 Inspector of Stamps 


Rs.300—900 


4 Sub-Registrar (Selection Rs. 350—650 

Grade',. 


5 (i) Sub-Registrar 


(ii) Part-time Sub-Registrar 


Rs.225—500 


6 Head Clerk 


.. Rs.250—325 


7 Senior Noter and Drafter .. Rs. 120—250 


8 Noter and Drafter 


9 Stenographer 


Rs. 120—220 


.. Rs. 120—250 


Rs.900—50—1,150—E.B. 

—50—1,400—E.B.— 

50—1,600. 

Rs.550—30—700—E.B. 

—40—900—E.B.—50 

— 1 , 200 . 

Rs.450—25—575—E.B. 

—25—700—E.B.—30 
—850. 

(i) Rs.400—15—475— 

E.B.—20—575—E.B. 

-25—750. 

(ii) Rs.350—15—500— Subject to re* 
E.B.—20—600—E.B. marks in 

—25—700. the chapter. 

Rs.400—15—475—E.B. 

—15—550. 

Rs.250—7—285—E.B. 

—9—375—E.B—10— 

425. 

Rs.230—6—290—E.B. 

—8—330—E.B.—10— 

380. 

Rs.250—7—285—E.B. 

—9—375-E.B.—10— 

425. 
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Serial 

num- Designation of post 

Existing 

pay 

Recommendation 

ber 


scale 

Pay scale 

Remarks 

i 

2 

3 

4 

5 

10 

Routine Clerk .. 

.. Rs.100—180 

.. Rs.200—5—250—E.B. 
—6—280—E.B.—8— 
320. 


11 

Chief Registration Clerk 

.. Rs. 120—220 

.. Rs.230—6—290—E.B. 
—8—330—E.B.—10— 
380. 


12 

Registration Clerk 

.. Rs.100—180 

.. Rs.200—5—250—E.B. 
—6—280—E.B.—8— 
320. 


13 

Driver 

.. Rs.75—115 

.. Rs.175—3—205—E.B. 
—4—225—E.B.—5— 
250. 


14 

Daftari 

.. Rs.60—80 

.. Rs.170—2—190—E.B. 
—3—205 E.B.—4 
225. 


15 

Bundle Lifter .. 

.. Rs.60—80 

... (i) Rs.170—2—190— 
E.B.—3—205—E.B.— 

For holder of 
posts in the 
existing scale 
of Rs.60— 
80. 

For holders of 
posts in the 
scale of 

Rs.55—75. 

reon 

Stamp Offices 

.. Rs,55—75 

.. 4—225. 

(ii) Rs.165—2—185— 
E.B.—3—215. 


16 Assistant Superintendent 

17 Senior Assistant 

18 Junior Assistant 

19 Reference Clerk 

20 Stamp Clerk, Kanpur 


Rs.350—550 
Rs.200—450 

Rs. 120—250 

Rs.200—400 

Rs.100—180 


21 Pressman at Headquarters *) 

I Rs,60—80 

22 Pressman at Kanpur, Meerut, l 

Lucknow and Agra. i 

23 Orderly peon and Waterman ^ Rs.55—75 


Rs.500—25—625—E.B. 
—25—750. 


Rs.350—15—500—E.B. 
—20—600—E.B.—25— 
700. 


Rs.280—8—320—E.B. 
—9—410—E.B.—10— 
450. 


Rs.350—15-500—E.B. 
—20—600—E.B.—25 
—700 


Rs.200—5—250—E.B. 
—6—280—E. B.—8— 
320. 


Rs.170—2—190—E.B. 
—3—205—E.B.—4— 
225. 


Rs.165—2—185—E.B. 
—3—215. 


( 54 ) 


Serial 

num- Designation of post 
ber 


Existing 

pay 

scale 


Recommendation 

Pay scale Remarks 


1 


2 


3 


4 



(7) DIRECTORATE OF NATIONAL SAVINGS 


1 Officer-in-charge 

2 Noter and Drafter 

3 Inspector 

4 Stenographer 

5 Reference Clerk 

6 Routine Clerk ,. 

7 Driver 

8 Daftari 

9 Peon 

1 Director 

2 Deputy Director 

3 Head Clerk 

4 Stenographer 


Rs.300—400 


Rs.450—25—575—25— 
700. 


Rs. 120—250 
Rs.200—400 
Rs. 160—320 
Rs. 120—280 
Rs. 100—180 


Rs.250—7—285—9— 
375—10—425. 

Rs.350—15—500—20 
—600—25—700. 

Rs.300—8—340—10— 
440—12—500. 

Rs.230—6—290—8— 
330—10—380. 

Rs.200—5—250—6— 
280—8—320. 


.. Rs.75—115 

.. Rs.60—80 

• • Rs.55—75 
(8) DIRECTORATE OF TREASURIES 


. . Rs.175—3—205—4- 
225—5—250. 

.. Rs.170—2—190—3- 
205—4—225. 

.. Rs.165—2 -185—3- 

215. 


Rs. 160 —8 200—10 Rs.300—8—340— E B. 
—260—12—320. —10-440— E.B — 12 

500. 


They are 

members of 
Finance and 
Accounts 
Service and 
will get 

their grade 
pay. 


Rs.160— 8— 200-10 Rs.300—8 340— E.B 
—260—12—320. —10—440-E.B.— 12 

—500. 


5 Senior Noter and Drafter 


6 Junior Noter and Drafter, 
Reference Clerk, Record- 
keeper. 


Rs.120—6—180-10 Rs. 250—7—285—EB 
—250. —9—375—E.B.—10— 

425. 

Rs. 120 -6—180—8 - Rs.230—6 -290—E B 
—220. —8—330—E.B.—10— 

380. 


7 Register-Keeper, Auditor, 

Typist. 

8 Daltari-cwm-Bundle Lifter 


Rs. 100—4—120- 
5—180. 

Rs. 60-1- 80 .. 


9 Orderly peon. Peon, Chowki- Rs. 55—1—75 
dar-CM/u-Waterman. 


Rs. 200—5—250—EB—6— 
280—E.B.—8—320. 

Rs.170—2—190—E. B. 

-3- 205—E.B.—4— 

225. 


Rs.165—2—185—E.B. 
—3—215. 



( 55 ) 


Serial 

mint- Designation of post 
ber 


Existing 

pay 

scale 


Recommendation 


Pay scale 


Remarks 


1 Deputy Director 


(9) DIRECTORATE OF LOTTERY 


2 Assistant Accounts Officer Rs. 250—750 


3 Head Assistant Rs. 350—450 

4 Section Incharge ") 

V Rs. 160—320 

5 Stenographer j 

6 Senior Noter and Drafter Rs. 140—280 


7 Treasurer 

8 Accountant 


10 Junior Clerk 


11 Driver 


12 Daftari 


13 Peon 


1 Registrar 


2 Head Clerk 


Rs. 120-250 


9 Senior Clerk/Senior Noter Rs. 120—220 
and Drafter, 


Rs. 100—180 


Rs.80—140 


The post is 
held by 

U. P. C. S. 
(Executive) 
Officer. The 
officer will 
carry his 
own grade 
pay. 

.. Rs.450—25—650—E.B. 

—30-800-E.B.—50 
—950. 

.. Rs.450—25—575—E.B. 

—25—700. 

.. Rs.300—8—340—E.B. 

—10-440—E.B.—12 
—500. 

. • Rs.280—8—320—E.B. 

—9—410—E.B.—10 
450. 

Rs. 250—7—285—E.B. 

—9—375—E.B.—10 
—425. 

.. Rs. 230—6—290—E.B. 

—8—330—E.B.—10 
—380. 

. ■ Rs.200—5—250—E.B. 

—6—280—E.B.—8 
—320. 

(i) Rs.185—3—215—E.B. 

4—235—E.B.—6 For Heavy 

—265. vehicle. 

(ii) Rs.175—3—205—E.B. 

—4—235—E.B.—5 For Light 

250. vehicle. 


.. Rs.60—80 ,, Rs.170—2—190—E.B. 

—3—205—E.B.—4 
—225. 

.. Rs.55—75 .. Rs.165—2—185—E.B 

3—215. 

(10) REGISTRAR, FIRMS AND SOCIETIES 

.. Rs. 400—1000 Rs. 650—30—800—EB 

-40—1,000—E.B. 
—50—1,300. 

.. Rs. 150-260 .. Rs. 280—8—320—E B 

—9-410—E.B.—l 0 
—450. 


Rs.55—75 


( 56 ) 


S erial 

uum- Designation of post 

ber 

Existing 

pay 

scale 

Recommendation 

Pay scale Remarks 

1 2 

3 

4 5 

3 Accounts Clerk 

.. Rs. 120—220 

.. Rs. 230—6—290—E.B. 

—8—330—E.B.—10 
—380. 

4 Routine Clerk 

.. Rs. 100—180 

.. Rs. 200—5—250—E.B. 

—6—280—E, B.—8 
—320. 

5 Daftari 

. Rs. 60—80 

.. Rs. 170—2—190—E.B. 

—3—205—E.B.—4 
—225. 

6 Peon, Chaukidar 

. Rs. 55—75 

.. Rs. 165—2—185—E.B. 

—3—215. 

(11) ESTABLISHMENT UNDER SENIOR ACCOUNTS OFFICER 

(Headquarters) 

1 Regional Accounts Officer . 

. Rs. 300—900 

.. Rs. 550—30—700—E.B. 

—40—900—E. B.—50 
—1,200 

2 Assistant Regional Accounts 
Officer. 

Rs. 250—750 

., Rs. 450—25—650—E.B. 

—30—800—E.B.—50 
—950. 

3 Senior Auditor 

Rs. 200-450 

.. Rs. 350—15—500—E.B. 

—20—600—E.B.—25 
-700. 

4 Chief Accountant 

Rs. 160—320 

3. Rs. 300—8—340—E.B. 

—10—440—E B—12 
—500. 

5 Auditor 

Rs. 160—280 

.. Rs. 280—8—320—E.B. 

-9-410—E.B.—10 
-450. 

6 Accountant 

Rs. 150—260 

.. Rs. 280—8—320—E.B. 

—9—410—E.B.—10 
—450. 

7 Stenographer 

Rs. 120—250 

.. Rs. 250—7—285—E.B. 

—9—375—E.B.—10 
-425 

8 Senior Accounts Clerk 

Rs. 120—220 

.. Rs. 230—6—290—E.B. 

—8—330—E.B.—10 
—380. 

9 Junior Accounts Clerk 

Rs. 100—180 

.. Rs. 200—5—250—E.B. 

—6—280—E.B.—8 
—320 

10 Peon/Ordely 

Rs. 55- 75 

.. Rs. 165—2—185—E.B. 

—3—215. 


( 57 ) 


Serial 

num- 

Designation of post 

Existing 

Recommendation 

ber 

W ... 

scale 

Pay scale Remarks 

1 

2 

3 

4 5 


(12) MUKHYA VITTA 

ADHIKARI (ZILA 

PARISHADS) 

I 

Mukhya Vitta Adhikari (Zila 
Parishad). 


He is a member 
of U. P. Finance 


and Accounts 
service and will 
be entitled to the 
same scale as we 
have recommen¬ 
ded for the 
members of the 
said service. 


2 Vitta Paramarshadata 
Vitta Adhikari. 


Rs. 250—750 .. Rs. 450—25—650—E.B.— 

30—800—E.B.—50— 

950. 


3 Mukhya Sahayak 


Rs. 350—450 Rs. 450—25—575—E.B.— 

25—700. 


4 Stenographer 

5 Chief Accountant 

6 Accountant 

7 Senior Noter and Drafter 

8 Junior Noter and Drafter 


Rs. 160—320 ' 

Rs. 160—320 
Rs. 150—260 
Rs. 140—280 
Rs. 120—220 



9 Routine Clerk, Typist-cum- Rs. 100—180 
Clerk. 


Rs. 300—8—340—E. B.— 
10—440—E.B.—12— 
500. 

Rs. 280—8—320—E. B. — 
9—410—E. B.—10— 

450. 

Rs. 230—6—290—E.B. — 
8—330—E. B.—10— 

380. 

Rs. 200—5—250—E. B — 
6—280—E. B.—8— 

320. 


Rs. 165—2—185—E. B — 
3—215. 


10 Orderly/Peon 


.. Rs. 55—75 



11. INDUSTRIES DEPARTMENT 


Serial 

num- Designation of post 

ber 


Existing 

pay 

scale 


Recommendation 
Pay scale Remarks 



2 


3 


4 



(1) DIRECTORATE OF INDUSTRIES 


1 Commissioner and Director "1 
of Industries. i 


Additional Director of Indus¬ 
tries. 


>The post is held by an I. A. S. Officer. 


3 Joint Director of Industries. 


4 Industrial Adviser (Chemi-") 
cal Engineering). j 


5 


6 


Industrial Adviser (Electrical- 
and Mechanical Enginee¬ 
ring 

Industrial Adviser (Ceramics) 


^ Rs. 1,500—2,000 


7 Industrial Adviser (Chemicals) 

8 Glass Technologist to Govern¬ 

ment, U. P. (In Abeyance) 

9 Joint Director of Industries- Rs. 750—1,400 

cum-Managing Director, 

U. P. Export Corporation 
[Previous designation Joint 
Director of Industries 
(S.S.I.)]. 

10 Joint Director of Industries Rs. 600—1,250 ) 

(T. C.). 

11 Joint Director of Industries Rs. 600—1,250 

(Extension project). Spl. pay Rs. 100 


Rs. J,900—50—1,950— 
75—2,250. 


Rs. 900—50-1,600. 


12 Joint Director of Industries Rs. 600—1,250 

(Aids). Spl. pay Rs. 100 

13 Zonal Joint Director of Rs. 600—1,250 

Industries. 


Rs. 800—50—1,450 The question 

of special 
pay has been 
dealt with 
separately. 


14 Financial Controller of Indus-") 
tries. 


15 Deputy Director of Industries 

(Stores). j 

► 

16 Deputy Director of Industries 

(Project). 


Rs. 600—1,250 


Rs. 800—50—1,450 


17 Deputy Director of Industries 
(Cottage or Commerce). 


( 56 ) 


Recommendation 



18 Deputy Registrar, Industrial') 
Co-operatives. j 


19 Development OIBcer (Techni¬ 

cal). 

20 Development Officer (S.E.I) 

21 Development Officer (Glass) 

VRs. 600—1.250 

22 Development Officer (Pottery) 


Rs. 800—50—1,450. 


23 Development Officer (Elec- | 
tricals.) ) 


24 Director, Central Design 

Centre. 

25 Area Development Officer. 


26 Development Officer (Leather) ' 

27 Deputy Director of Indust¬ 

ries (C. I.). 

28 Central Controller, Quality 

Marking Scheme. iRs. 400—1,000 

29 Deputy Director of Indus¬ 

tries (H. L.). 

30 Development Officer (Export) 


Rs. 800—50—1,450 


31 Project Officer (Deputy Direc- j 

tor of Industries, R. I. P.) | 

Deputy Director of Indus- j 
tries (Rural project). | 

32 Deputy Financial Controller ).Rs. 400—1,000 .. Rs. 650—30—800—40— 

of Industries. 1,000—50—1,300. 

33 Chief Metalogist. 

34 Deputy Director of Indust¬ 

ries (Seri). 

35 Zonal Industrial Officers. 


36 Assistant Glass Technologist Rs. 300—9001 .. Rs. 550—30—700—40— 

| 900—50—1,200. 

37 Engineer Pilot Workshop. Rs. 300—900 j- 

38 Research Chemist (Leather) Rs. 300—900J 

39 Mechanical Engineer (Exten- 1 Rs. 300— 900 (i) Rs. 550—30—700—40 For degree 

sion). | r or degree holders —900—50—1,200. holders. 

^and Rs.250—750 for 

40 Mechanical'Engineer (Pot- i Diploma' holders (ii) Rs. 450—25—650—30 For diploma 

tery). J “ —800—50—950 holders. 


( 60 ) 


Serial Existing 

num- Designation of post pay 

ber scale 


1 2 3 


Recommendation 
Pay scale Remarks 


4 


5 


41 Assistant Financial Control¬ 

ler of Industries. 

42 Assistant Registrar (Hand- 

loom). 

43 Assistant Registrar (Non-Tex¬ 

tile). 

44 Assistant Director of Indus¬ 

tries (P. z ). 

45 Assistant Development Officer 

(S. E. I.). 

46 Cost Accountant 


47 Special Manager, Government 
U. P. Handicrafts. 


48 Engineer Superintendent 

(H &L) Tension Testing 
I.ab. 

49 Export Trade Development 

Officer (post in abeyance). 

50 Ceramist 

51 Research Chemist—Porcelain 

Lab. 


I Rs. 300—900 .. R S . 550-30—700-40 

f 900—50—1,200. 


52 Research Chemist (Glass 
Tech.). 


53 Research Officer (Leather) 

54 Kiln Engineer 

55 Research Officer (Medical 

Herbs). 


56 Research Officer (Fruit Preser¬ 
vation). 


57 Assistant Engineer Industrial *1 
Estate. ; 


58 


59 


Engineer Manager Industrial 
Estate. 


Engineer (S. E. I.) 


I Rs. 300—900 for (i) Rs. 550—30 -700-^M) 
I degree holders and —900—50—1,200. 

| Rs. 250—750 for dip- (ii) Rs. 450—25— 
y loma holders.) 650—30—800 

I —50—950 


For degree- 
holders 

For diploma 
holders. 


60 Assistant Engineer (Area 
Devlopment.) 


61 Suprintendent Development Rs. 300—900 
(Non-Farrow) 


Rs. 550—30—700—40 
900—50—1,200. 


( 61 ) 


Serial 

nura- Designation of post 

ber 


Existing Recommendation 

my -—- 

scale Pay scale Remarks 



62 Assistant Director of Indus- ' 

tries (Engg. Stores). 

63 Assistant Director of Indus¬ 

tries (Stores). 

64 Assistant Director of Indus- j 

tries (Extension). 

65 Industrial Survey Officer 

66 Assistant Director of Indus¬ 

tries (M). 

67 Assistant Director of Indus¬ 

tries (M) Q. M, S. 

68 Assistant Director of Indus¬ 

tries (C. I.). 

69 Assistant Director of Indus¬ 

tries (H. L.). 

70 Assistant Director of Indus¬ 

tries (P&S). 

71 Assistant Director of Indus¬ 

tries (H. C.). 

72 Assistant Director of Indus- l Rs. 250—750 Rs. 450-25—650—30- 

tnes (L. & G.). 800—50—950. 

73 Assistant Director of Indus¬ 

tries (Survey). 

74 Assistant Director of Indus¬ 

tries (Establishment). j 

75 Assistant Director of Indus- ! 

tries (Technical). i 

76 Assistant Director of Indus¬ 

tries (U. R.). 

77 Project Excecutive Officer 

(H. L.). 

78 District Industries Officer 

(Gra I) 

79 Crafts ../csigners 

80 Survey Officer (Designer) 

81 Assistant Director of Indus¬ 

tries (Seri). 

82 Agriculture Officer (Plan¬ 

tation). 

83 Seed Production Officer j 


< 62 ) 


Recommendation 
Pay scale Remarks 

4 5 

84 Planning-<?w/H-survey Officer 'I 

85 Workshop Superintendent j 

(Brass-ware). | 

86 Workshop Superintendent I 

(Testing I-ab.). 

87 Assistant Director of Indus¬ 

tries (C). 



88 Assistant Director of Indus¬ 

tries (Insp. Text). 

89 Assistant Director of Indus¬ 

tries (Insp. Engg.). 

90 Assistant Director of Indus- ^Rs. 250—750 - Rs. 450—25—650—30- 

tries (Engg. Q. M. S.). | 800-50 -950. 

91 Assistant Controller (Textile) | 

92 Assistant Director of Indus- j 

tries (T. C.). | 

93 Assistant Development Offi- j 

cer (Export); | 

94 Technical Officer (Ar. Dev.) j 

j 

95 Survey Officer Area (Devi.) 

96 Sub-Zonal Industries Officer 

97 Manager, Government Dye¬ 

ing and Bleaching Factory. 

98 Accounts Officer under I 7 . H. 

T. Plant. J 

99 Industrial Glass Designer Rs. 250—600 .. Rs. 450—25—575 —25 — 

700—30—850. 

100 Personal Assistant to Director Rs.400—550 Rs. 500 - 25—750. 

of Industries. 


I'll Manager. Pilot Project Foot- Rs. 250—550 
wear. 


Rs. 400—15—475—20-575 
25—750. 


102 Divisional Superintendent of ~) 

Industries (I. D.). | 

103 Divisional Superintendent of j 

Industries (C. P.). | 

„ J-Rs. 225—500 Rs. 400-15 475-20 

104 Divisional Superintendent of j 575 _25—750 

Industries (T. C). | 

105 Divisional Superintendent of j 

Industries (Zones). J 


( 63 ) 


Serial 

num¬ 

ber 


Designation of post 


Existing Recommendation 

pay--- 

scale Pay scale Remarks 



106 Divisional Superintendent of 'l 

Industries (Q. M. S.). 

107 Divisional Superintendent of 

Industries (Chikan). 

108 Manager, Pilot Project Foot¬ 

wear. 

109 Planning Officer (Stores) 

110 Design Extension Officer 

111 Pilot Project Officer (H. C.) 

112 Statistical Officer (H. L.) J- Rs. 225—500 Rs. 400—15—475—20— 

575—25—750. 

113 Statistical Officer (P. & E.) 

114 Superintendent Industries 

(Technical) Harijan. 

115 Exhibition-cum-Publicity Offi¬ 

cer. 

116 Planning Officer (R. I. P.) 

117 Divisional Superintendent of 

Industries (Accounts). 

118 Divisional Superintendent of | 

Industries (L. & G.). J 

119 District Industries Officer Rs. 225—500 .. Rs. 400—15 475—20— 

(Grade II). 575—25—750. 

120 Technical Officer .. Rs. 225—500 .. Rs. 450—25—575—25— 

700—30—850. 


Non-Gazetted Subordinate Staff 

1 Technical Assistant .. 

2 Technical Assistant 

3 Senior Mechanical Foreman 

4 Technical Assistant 

5 Assistant Electrical Engineer , 

^Rs. 225—500 Rs. 400—15—475—20— 

6 Research Assistant (Silk) 575 _25_750. 

7 Superintendent (Breading) 

8 Superintendent, (cycle-parts) 

9 Superintendent (Pakka Kalai) 

10 Superintendent, (Electric goods)J 



( 64 ) 


Designation of post 


Existing 

pay 

scale 


Recommendation 
Pay scale 


Remarks 


11 Superintendent (Zari) 'j 

12 Superintendent (production) )-Rs. 225_500 

13 Industrial Promotion Officer J 

14 Junior Inspecting Officer 

15 Senior Inspecting Officer 

16 Senior Investigator-cwm* 

Superintendent. 

17 Chief Inspector of Accounts 

18 Chemist 

19 Technical Assistant 

20 Sample Room I/c 

21 Foreman 

22 Foreman L Rs.200—400 

23 Research Assistant 

24 Technical Assistant 

25 Mechanical Foreman 

26 Research Assistant (Ceramic) 

27 Research Assistant (Desiging) 

28 Superintendent (P.S.M.I.) 

29 Foreman 

30 Finance Investigator — 

31 Foreman J 

32 Examiner (Licensing) 'J 

33 Examiner (Electrical) 

34 Examiner (Stationery) 

35 Examiner (Textile) 

36 Examiner (Misc. Stores) l Rs.180—380 

37 Examiner (Special Contract) 

38 Examiner (Medicines) 


Rs. 400—15—475—20- 
575—25—750. 


Rs. 350—15—500—20— 
—600—25—700. 


Rs.180—380 


Rs.325—10—375—12 
—495—16—575. 


39 Examiner (Payment) 

40 Examiner (Mechanical) 


Designation of post 


Recommendation 


Serial 

num¬ 

ber 


Existing 

pay 

scale 



Pay scale Remarks 
t 5 


41 Examiner (Legal) 

42 Superintendent (U. & R.) 

43 Superintendent 

44 Superintendent (Sales and 

Agencies). 

45 Superintendent (Stores) 

46 Display Artist 

47 Superintendent, (Chikan) 

48 Superintendent (Craftsman) 

49 Superintendent (Recovery) 

50 Superintendent, Commercial 

Museum. 

51 Superintendent (Silk) 

52 Superintendent (Central) 

53 “ Superintendent (Dari and I 

Kambal). < R s .180—380 

54 Superintendent (Leather) 

55 Superintendent (Production) 

56 Superintendent (Hosiery) 

57 Superintendent (Prints) 

58 Superintendent (Marble) 

59 Superintendent (Locks) 

60 Superintendent (Bapm) 

61 Superintendent (Silk) 

62 Superintendent (Gold Thread) 

62- A Master Craftsman-eww-Fore- 

man. 

63 Superintendent (Silk) 

63- A Foreman-cww-Technician 

64 Superintendent (Scissors) 

65 Superintendent, (Wooden Fur¬ 

niture) 


Rs.325—10—375—12 
—495—16—575. 


( 66 ) 


Designation of post 


Existing 

pay 

scale 


Recommendation 


Pay scale 


Remarks 


66 Superintendent (Arts Metal- 

Ware), 

67 Superintendent (H. L.) J 

68 Librarian ^ 

69 Superintendent (Industries) 

70 Superintendent (Production) 

71 Area Superintendent 

72 Technical Assistant 

73 Analyst 

74 Superintendent (Chemists) 

Pakka Kalai). 

75 Senior Inspector of Accounts " 

76 Superintendent Accounts Uti¬ 

lization. 

77 Officer Incharge Crafts 

Museum. 

78 Assistant Manager 

79 Inspector (Stores) 

80 Craftsman (Dyeing Weaving) 

81 Technician (Design) 

82 Assistant Foreman 

83 Chief Investigator 

84 Assistant Manager, Indus¬ 

trial Estates. 

85 Laboratory Assistant 

86 Furnace Assistant 

87 Inspectors (Silk) g 

88 Foreman J 

89 Lecturer (Co-operative) ^ 

90 Lecturer (Production) J 


91 Accounts Officers 

92 Assistant Office Superintend¬ 

ent. 

93 Stenographer 


Rs. 180—380 


| Rs. 150—350 


Rs. 160—320 


.180—380 


Rs. 160—320 


Rs.325—10—375—12- 
495—16—575. 


Rs.300—10—350—12— 
470—16—550. 


Rs. 300—8—340—10 
—440—12—500. 


Rs.325—10—375 —12 
-495—16-575. 


Rs.300—8—340— 10 - 
440—12—500. 


( 67 ) 


Serial 

num- Designation of post 

ber 


Existing Recommendation 

pay -—-- 

s cale Pay scale Remarks 



94 Research Asistant ") 


95 Overseer 

96 Senior Craftsman in Pottery, Rs. 175 -300 Rs.300—8 -340—10 

Metalware, Costing, Textile i — 440 — 12—500 

Weaving, Textile Printing. f 

97 Research Assistant 

98 Artist-cnm-Designer 


99 Industrial Inspector Rs.160—280 ' 

100 Inspector Rs.160—280 

101 Commercial Artist Rs.160—280 

102 Publicity Assistant Rs.160—280 

103 Technical Assistant Rs.160—280 

104 Junior Investigator Rs.160—280 

105 Industrial Inspectors (Co- Rs. 140—280 

operative). 

106 Stock Verifier Rs. 140—280 

107 Draftsman (i) R s . 160-280 Rs.280-8—320-9— 

410—10—450. 

(ii) Rs. 120—220 Rs.230—6—290—8— 

330—10—380. 



108 Craftsman, in Textile Printing, 
Textile Weaving Metal 
(Brass) General Wood Work. 

Rs.160—280' 

109 Publicity Inspector 

Rs.160—280 

110 Junior Craftsman 

Rs. 140—280 

111 Technician (Production) 

Rs.160—280 

112 Technical Assistant 

Rs.160—280 

113 Tool Maker 

Rs.160—280, 

114 Artist (Museum) 

Rs.140—280 ' 

115 Examiner 

Rs. 140—280 - 

116 Designer 

Rs.140—280 


Rs.280—8—320—9— 
410—10—450. 


Suitable quali¬ 
fication 
need be pre¬ 
scribed for 
this post. 


Rs.280—8—320—9— 
410—10—450. 


( 68 ) 


Designation of post 
2 


Existing 

pay 

scale 


117 Technical Inspector (Kshct- 
triya). 

Rs. 160—280 

118 Laboratory Assistant 

Rs. 160—280 

119 Modeller and Designer 

Rs. 140—280 

120 Decoration Artist 

Rs. 140—280 

121 Senior Draftsman 

Rs. 160-280 

122 Silk Assistant 

Rs. 140-280 

123 Examiner (Cycle Parts, Agri¬ 
culture Machine, B.F.M. 
Lock, Diesel Oil Engine). 

Rs. 140—280 

124 Examiner (Electrical Goods) 

Rs. 140—280 

125 Examiner (Art Metal Ware) 

Rs. 140—280 

126 Examiner (Wood and 
Furniture). 

Rs. 140—280 


127 Examiner (Textile) 

128 Examiner (Leather) 


Rs. 140-280 
Rs. 140—280 


129 Examiner (Prints) 

Rs. 140—280 

130 Examiner (Hosiery) 

Rs. 140—280 

131 Examiner (Chikan) 

Rs. 140—280 

132 Examiner (Zari) 

Rs. 140—280 

133 Examiner (Gold Thread) 

Rs. 140—280 

134 Examiner (Sports Goods) 

Rs. 140—280 

135 Examiner (BSM1) 

Rs. 140—280 

136 Examiner (Pakka Kalai) 

Rs. 140—2)30 

137 Publicity Inspector 

Rs. 160-280 

138 Artist 

Rs. 140—280 

139 Inspector (Power Loom) 

Rs. 160—280 

140 Senior Instructor 

Rs. 140—280 

141 Mechnical Assistant 

Rs. 140—280 

142 Textile Inspector 

Rs. 160—280 

143 Industrial Inspector 

Rs. 160—280 

144 Industrial Inspector (Non- 


Textile) 

Rs. 160—280 


Reconimendation 
Pay scale Remarks 


5 


Rs.280—8—320—9- 
410—10—450. 


( 69 ) 


Serial 

num- Designation of post 

ber 

Existing Recommendation 

pay ----- 

scale Pay scale Remarks 

1 2 

3 

4 5 

145 Superintendent (Production) 

Rs.160—280 ^ 


146 Industrial Inspector 

Rs. 160—280 


147 Technical Assistant (Pottery) 

Rs. 140—280 


148 Artist-cnm-Designer 

Rs. 140—280 


149 Noter and Drafter/ Senior 
Assistant/Planning 'Assistant. 

Rs. 140—280 


150 Specialist Assistant 

Rs.140—280 


151 Moulder and Designer 

Rs.140—280 


152 Trade Tester 

Rs.(50—260 

Rs.280—8—320—9— 

410-10-450. 

► 

153 Assistant Manager (Harijan) 

Rs. 150—260 

154 Technical Assistant-cwm-Ma- 
chine Operator. 

Rs. 150—260 


155 Mechanical Assistant Testing 

Rs. 150—260 

• 

156 Technical Assistant 

Rs. 150—260 


157 Technical Assistant 

Rs. 150—260 


158 Technical Assistant & Machine 
Operator. 

Rs. 150—260 

LSi 

159 Head Clerk 

Rs. 150—260 J 


160 Office Superintendent 

161 Statistician 

Rs.350—450 

Rs. 120—250*1 

Rs.450—25—575—25 
—700. 

162 Junior Inspector of Accounts/ 
Inspector of Accounts. 

Rs. 120—250 


163 Block-maker 

Rs. 120—250 


164 Investigator 

165 Master Weaver 

Rs. 120—250 

Rs. 120—250 

X Rs.250-7—285—9— 

375—10—425. 

166 Statistician 

Rs. 120—250 


167 Statistician 

Rs. 120—250 


168 Stenographer 

Rs.120—250 


169 Assistant Librarian 

Rs.120—220 1 


170 Junior Craftsman Metalware, 
Wood work. Textile Printing, 
Pottery. 

Rs.120—220 

Rs.230—6—290—8— 

„ 330—10—380. 

171 Craftsman (Polisher) 

Rs.120—220 

J 





( 70 ) 


Serial 

num- Designation of post 

ber 

1 2 

Existing 

pay 

scale 

3 


Recommendation 

Pay scale Remarks 

172 Field Organiser 

Rs. 120 -220 


4 5 

173 Supervisor 

Rs. 120—220 



174 Mistry 

Rs.120—220j 



175 Mechanic 

Rs. 120 —220 



176 Draftsman 

Rs.120 —220 



177 Supervisor 

Rs.120—220 



178 Assistant Superintendent 
(Museum). 

Rs.120—220 



179 Draftsman 

Rs.120—220 


l 

180 Mechanical Draftsman 

181 Instructor 

Rs.120—220 

(i) Rs.120 —220 

(ii) Rs. 100—180 


Rs.230—6—290—8— 

330—10—380. 

182 Master Dyer 

Rs.120 —220 

1 


183 Industrial Supervisor 

Rs.120 —220 



184 Technical Supervisor 

Rs.120—220 



185 Textile Inspector 

186 Industrial Supervisor 

Rs.120—220 


Rs.280—8—320—9— 

410—10—450. 

Rs.120—220 



187 Instructor 

Rs.120—220 



188 Machine Operator 

Rs.120—220 



189 Weaving Instructor 

190 Tailoring Instructor 

Rs.120 —220 

Rs.120 —220 

1 

y 

Rs.230—6—290—8— 

330—10—380. 

191 Mistry (Firing Furnace) 

Rs.120—220 



192 Fitter-e«w-Mechanic 

Rs.120 —220 



193 Junior Assistant, Record- 
Keeper-cww-Accountant, 
Head Clerk-cuw-Accoun¬ 
tant, Senior Clerks, etc. 

Rs.120—220 

J 


194 Compiler 

Rs.120—220 

1 


195 Audit Assistant 

196 Moulder Maker and Instructor 

Rs.120—220 

Rs.120—220 

1 

► 

Rs.230 -6—290—8— 

330—10—380. 

197 Commercial Traveller 

Rs. 100—180 


Rs.200— 5—250- 6— 


-- z.jy 

280—8—320. 


( 71 ) 


Designation of post 


Existing 

pay 

scale 


Recommendation 


Pay scale 


Remarks 


198 Sectional Supervisor 

199 Laboratory Assistant 

200 Instructor 

201 Adhidarshak 

202 Viewer 

203 Compiler Assistant 

204 Junior Instructor 

205 Assistant Instructor 

206 Designer 

207 Blacksmith 

208 Supervisor-cww-Accountant 

209 Statistical Assistant 

210 Co-operative Supervisor 

211 Demonstrator 

212 Cashier 

213 Routine Clerk, Typist, Store 

Keepers, etc. 

214 Auditors-cww-Accountants 

215 Boiler Man 

216 Kiln Operator 

217 Instructor-cww-Mechanic 

218 Mechanic Foreman 


Rs.100—180 
Rs.100—180 
Rs.100—180 
Rs.100—180 
Rs.100—180 
Rs.100—180 
Rs.100—180 
Rs.100—180 
Rs.100—180 
Rs.100—180 
Rs.100—180 
Rs.100—180 
Rs.100—180 

Rs.100—180 

Rs.100—180 
Plus special pay. 

' Rs.100—180 

Rs.100—180 

Rs.100—160 

Rs.100—160 

Rs.100—160 

Rs.100—160 


219 Examiner Moulding and Shaping Rs.100—160 


220 Instructor Firing 

221 Master Potter 

222 Foreman 

223 Mechanic Foreman 

224 Moulder 

225 Mechanic 

226 Electric Mistry 

227 Fitter 


Rs.100—160 
Rs.100—160 
Rs.100—160 
Rs.100—160 
Rs.100—160 
Rs.100—160 
Rs.100—160 
Rs.100—160 


Rs.200—5—250—6— 
280—8—320. 


Rs.200—5—250—6— 
280—8—320. 


228 Designer 


Rs. 85—150 


( 72 ) 


Serial 

num- Designation of post 

ber 

Existing 

pay 

scale 

Recommendation 

Pay scale Re marks 

1 2 

3 

4 5 

229 Lab. Assistant 

230 Craftsman 

Rs.80—150 'j 
Rs.80—140 J 

► Rs.185 3 215 4 

! 235—6—265 

231 Assistant Mistry 

Rs.80—140 1 


232 Polisher 

Rs.80—140 


233 Mechanic 

Rs.80—140 


234 Lab. Assistant 

Rs.80—140 


235 Statistician Assistant 

236 Mechanic-cM/M-Cyclostyler 

Rs.80—140 

Rs.80—140 

f Rs.185—3—215 4 

235-6—265. 

237 Driver 

Rs.80—140 . 


238 Driver . "] 



238-A Polisher 

239 Electrician 

J 

- Rs.75—115 

Rs.175—3—205—4— 

225—5—250. 

240 Carpenter 

Rs.65 — 90 

.. Rs.170—2—190—3 

205—4—225. 

241 Machinist 

Rs.65—90 

.. Rs.175—3 205—4— 

225—5—250. 

242 Pump Driver 

Rs.65—90 

.. Rs.170—2—190—3— 

205 4 225. 

243 Diesel Engine Driver 

Rs.65—90 

Rs 175_3_205_4_ 


225—5—250. 

244 Tube-well Operator 

Rs.60 — 80 

.. Rs.170—2—190—3— 

205—4 225. 

245 Jamadar, Treasury Messen¬ 
ger, Daftari, Duplicating 
Operator, Record Atten¬ 
dant. 

Rs.60—80 

.. Rs.170—2—190—3— 

205—4—225. 

246 Rearing Operator, Eng. In¬ 
structor, Mali, Garden 
Operator, Seed Examiner, 
Keet Palak, Engineer Rear¬ 
ing Attendant. 

Rs.60—80 

.. Rs.170—2—190—3 

205-4—225. 1 

247 Bufferman, Tube-well Ope¬ 
rator, Technical Attendant, 
Mechanic/Helper. 

Rs.60—80 

.. Rs.170—2—190—3— 

205—4—225. 


( 73 ) 



Rs.165—2—185—3— 
215. 


248 Peon, Orderly, Mali, Water-' 

man, Farrash, Sweeper, 

Sweeper-cum-Chaukidar, 

Cleaner, Treasury Messen¬ 
ger, Attendant, Lab. At¬ 
tendant, Chowkidar. 

249 Sales Attendant, Stock Ar¬ 

ranger, Packer, Marker, 

Trolly Attendant, Riksha 
Driver, Store Attendant. 

i V Rs.55—75 .. Rs.165—2—185—3— 

250 Khalassi, Fireman, Gate- 215. 

keeper. Machine Cleaner, 

Unskilled labour, Furnace 
Attendant, Helper. 

251 Mali-cum-Chaukidar, Gar¬ 

dener, Attendant, Garden 
Operator, Rearing Attend¬ 
ant, Rearing Operator, 

Operator. 

252 Laboratory Bearer, Labora¬ 

tory Attendant. 

(2) SUPERINTENDENT, PRINTING AND STATIONERY, U. P. 

1 Superintendent, Printing and Rs.750—1,400 .. Rs.1,150—50—1,700. 

Stationery. 


2 Welfare Officer, Grade I 


Rs.500—1,200 


3 Joint Superintendent 

4 Deputy Superintendent 

5 Deputy Superintendent (De¬ 

sign). 

6 Printers Engineer 

7 Personnel Officer 

8 Accounts Officer 

9 Medical Officer .. 

10 Protection Officer 


Rs.400—1,000 

Rs. 300—900 ' 
Rs. 300—900 

Rs.300—900 
with a start 
of Rs. 350. 
Rs.300—900 J 

Rs.300—900 ' 
Rs.300—900 V 

Rs.300—900 J 


These officers 
will draw 
pay in the 
scales allow¬ 
ed for such 
posts by Go¬ 
vernment in 
the Labour 
Department. 


Rs.650—30—800—40 
—1,000—50—1,300. 


Rs.550—30—700-40 
-900-50—1,200. 


These officers 
will carry 
their own 
scale of pay 
as may be 
approved for 
their parent 
service. 



( 74 ) 


Serial 

num- Designation of post 

ber 


Existing Recommendation 

pay --- 

scale Pay scale Remarks 


1 


2 


3 


4 


11 Welfare Officer, Grade II .. Rs.250—850 


12 

Assistant Superintendent .. 

Rs.250—750 

Rs.450—25—650—30 
—800—50—950. 

13 

Assistant Accounts Officer .. 

Rs.250—750 ' 


14 

Assistant Superintendent, Pro¬ 

Rs.250—750 



forma and Publication. 


Rs.450—25—650—30 




► —800—50—950. 

15 

Assistant Superintendent, 

Rs.250—750 



Printing and Stationery. 

J 


16 

Security Officer .. 

Rs.225—500 



17 Head Assistant .. R S . 350—450 Rs. 500—25—750 

18 Welfare Officer, Grade III .. Rs. 200—400 


19 Head Reader .. R s . 300-400 Rs.450-25—700 


These officers 
will draw 
pay in the 
scales allow¬ 
ed for such 
posts by 
Government 
in the 

Labour De¬ 
partment. 


The scales as 
approved for 
the Police 
or Fire Ser¬ 
vice Depart¬ 
ment are to 
be allowed 
to them. 


These officers 
will draw pay 
in the scale 
allowed for 
such posts 
by Govern¬ 
ment in the 
L bour De¬ 
partment. 


20 

21 

22 

23 

24 

25 

26 

27 

28 
29 


Chemical Assistant .. Rs. 180—380 


Administrative Assistant Rs. 250—325 
(Composing). 

Section Incharge ) 

Assistant Section Incharge l Rs. 160—320 


Stenographer 
Printing Overseer 
Electrical Overseer 
Foreman 

Head Lino Mechanic j. R s . 160—280 

Head Mono Mechanic J 


1 Rs. 175—300 


Rs. 325—10—375—12 
495—16—575, 

Rs. 400—15—550 


Rs. 300-8—340—10— 
440—12—500. 


Rs. 300—8—340—10— 
440—12—500. 


Rs. 280—8—320—9— 
410—10—450. . 


( 75 ) 


Designation of post 


Exist lag 
pay 
scale 


Recommendation 
Pay scale 


Remarks 


30 Press and Machine Supervisor ' 

31 Rotary Machine Operator .. 

32 Book Machine Operator .. 

33 Litho Foreman 

34 Litho Machine Foreman .. t 


35 Block Foreman 

36 Senior Reader 

37 Head Mechanic 

38 Stationery Inspector 

39 Noter and Drafter 


40 Draftsman 


41 Task Compositor 


43 Litho Section Holder 


Rs. 160—280 


Rs. 280—8—320— 
9—410— ] 0—450. 


Rs. 140—280 


Rs. 160—280 (For 
qualified). 

Rs. 120—220 
(I. T. I. pass). 

Rs. 100—160 
(Unqualified). 

Rs. 120—250 


Rs. 280—8—320—9- 
410—10—450. 


Rs. 280—8—320—9- 
410—10—450. 


Rs. 120—220 


Rs. 100—180 \ . 
Rs. 100—160 j 

Rs. 80—140 


42 Mono and Lino Operator Rs. 120—250 


Rs. 120—220 


Rs. 120—250 3 
Rs. 120—220 > 
(P. R. C.). j 


44 Stenographer Junior Grade Rs. 120—250 

45 Assistant Foreman .. 3 


46 Section Holder 

47 Lino Mechanic 

48 Mono Mechanic 


>-Rs. 120—220 


. Rs. 200—5—250—6— 
280—8—320. 

. Rs. 250—7—285—9— 
375—10—425. 

. Rs. 230—6—290—8— 
330—10—380. 

. Rs. 200—5—250—6— 
280—8—320. 

Rs. 185—3—215—4— 
235—6—265. 

. Rs. 250—7—285—9— 
375—10—425. 

Rs. 230—6—290—8— 
330—10—380. 

Rs. 250—7—285—9— 
375—10-425. 


Rs. 250—7—285—9— 
375-10-425. 


Rs. 230^6—290—8— 
330—10—380 



Serial 

num¬ 

ber 


Designation of post 


Existing 

pay 

seal© 


Recommendation 


Pay scale 


Remarks 


49 Process Block Maker .. ' 

50 Negative Plate Preparer 

51 Cameraman 

52 Negative Retoucher 

53 Colour Negative Retoucher Rs. 120—220] 

54 Junior Reader 

55 Head Electrician 

56 Cashier 

57 Assistant Incharge Record | 

and Accounts Grad. J 

58 R. K. and Accountants Grade Rs. 120—220 


Rs. 230-6—290—8- 
330—10—380. 


59 Compounder 


60 Assistant Section Holder . 

61 Voucher Clerk 

62 Press Room Jamadar 

63 Revisers 

64 Assistant Cashier in Routine 

Grade, 

65 Routine Grade Clerk 

66 Store Keeper 

67 Welfare Organiser 

68 Welfare Assistant 

69 Proof Arranger 

70 Assistant Mono Mechanic 

71 Machine Man 

72 Assistant Rotary Machine 

Operator. 

73 Litho Writer 

74 Assistant Cameraman] 

75 Litho Machineman M 

76 Assistant Negative Plate 

Preparer. 


Rs. 120—220 


Rs. 230-6—290—8- 
330—10—380. 

Rs. 230-6—290—8- 
330—10—380. 


Trained. 


Rs. 100—180 plus Rs. 200—5—250—6— 
Rs. 25 Special Pay 280—8—320. 
against security for 
Assistant Cashier. 


► Rs. 100—160 


Rs. 200-5—250—6- 
280—8—320. 


( V ) 


Designation of post 


Existing 

pay 

scale 


Recommendation 
Pay scale Remarks 


77 Copy Holder "] 

78 Fitter, Grade I 

79 Fitter, Mechanic 

80 Mechanic 

81 Electrician 

82 Telephone Electrician, Moul- >-Rs. 100—160 

der. Caster, Bench Fitter, 

Mechanic, Turner. 

83 Head Carpenter 

84 Foundry Machineman 

85 Surface Grader Operator, 

Tool-maker, Engraver, 

Drilling Machineman. j 


86 

Milling/Machineman 

l 

J 

87 

Ludlow Casting Operator 

Rs. 80—140 

88 

_Welder 

Rs. 80—140 

89^Midwife 

Rs. 80—140 

90 

Lorry'.Driver/Van Scooter 

Rs. 80—140 


Driver. 

91 

Compounder 

Rs. 80—140 

92 

.Head Constable/Leading 

Rs. 95—140 


Fireman. 

93 

Compositors (Salaried) 

Rs. 80—125 

94 

Lino Barman 

Rs. 75—115 

95 

Mono Caster 

Rs. 80—125 

96 

Compositor-cw/M-Head Line 

Rs. 80—125 


Keeper. 

97 

Pressman 

Rs. 75—115 

98 

Die Stamper 

Rs. 75—115 

99 

Copper Plate Printer 

Rs. 75—115 


Rs. 200—5—250—6— 
280—8—320. 


Rs. 185—3—215—4— 

235—6—265. 

Rs. 185—3—215-4— 

235—6—265. 

Rs. 185—3—215—4— 

235—6—265. 

(i) Rs. 185—3—215—4 For heavy 

235—6—265. vehicles. 

(ii) Rs. 175-3—205-4 For light 

225—5—250. vehicles. 


Rs. 185—6—215- 
235—5—265. 


Untrained 


Scales as appro¬ 
ved ' for the 
Police .or Fire 
Service Depart¬ 
ment are to be 
allowed to them. 


Rs. 175—3—205—4— 
225—5—250.J 


( 78 ) 



116 Fireman .. Rs. 75—110 

117 Distributor 

118 Impositor 

119 Type Supplier 

120 Galley Proof Pressman 

\ 2 \ Head Line Keeper I 

122 Forms and Type Keeper ► Rs. 65—90 

123 Machine Assistant 

124 Rotary Machine Assistant 

125 Rotary Caster 

126 Binder 

127 Gang Stitcher Assistant 

128 Three Sided Trimpcr Machine- 

man. J 


Scales as appro¬ 
ved for the 
Police or Fire 
Service Depart¬ 
ment are to be 
allowed to them. 


Rs. 170-2—190—3— 
205-4-225. 


( 79 ) 


Serial 

num- Designation of post 
ber 


Existing 

pay 

scale 


Recommendation 
Pay scale Remarks 


1 


2 


3 


4 


5 


129 Bindry Counter 

130 Rotating Machine Operator 

131 Plate Graincr 

132 Litho Machine Assistant 

133 Knife Graincr 

134 Metal Meltcr 

135 Foundry Worker, Grade II .. J 

136 Stone Hand ") 

137 Metal Man 

138 Inkman and Paper-boy 

139 Paper Wetter 

140 Press Room Assistant 

141 Bindry Assistant 
342 Litho Assistant 

143 Hammerman 

144 Assistant Matrix Moulder 

145 Assistant Stereo Caster 

146 Stereo Assistant 

147 Foundry Assistant 

148 Care-taker, Press Jamadar, 

Gate Jamadar, Daftari, 

Counter Packer. J 


> Rs. 65-90 


Rs. 60—80 


. Rs. 170—2—190—3— 
205—4—225. 


Rs. 170—2- 
205- 


149 Mochi 


150 Pump Attendant 

151 Liftman 


152 


Gateman, Chaukidar, Lorry 
Cleaner, Rickshaw Puller, 
Wardboy, Dai, Orderly 
Peon, Grades I, II, III, 
Coolie, Mali, Bhisti, 
Waterman, Thela Driver, 
Sweeper. 


>Rs. 55—75 


J 


.. Rs. 165—2—185—3— 
215. 


153 Apprentice Clerk 


Rs. 75 fixed 


. Rs. 200 fixed. 



( 80 ) 


Serial 

num- Designation of post 

bcr 


Existing 

pay 

scale 


Recommendation 

Pay scale Remarks 


1 


2 


3 


4 


5 


1 

2 

3 

4 

5 

6 
1 


(3) GOVERNMENT PRECISION INSTRUMENTS FACTORY, LUCKNOW 


Engineer-Manager 

Production Engineer 

Purchase Officer 

Research Officer 

Accounts Officer 

Assistant Manager, Adminis¬ 
tration. 

Personnel Officer 


Rs. 1,200—1,700 
Rs. 300—900' 
Rs. 300—900 
Rs. 300—900 


Rs. 300—900 




Rs. 300—900 
Rs 300—900J 


Rs. 1,400—50—1,500— 
60—1,800. 


Rs. 550—30—700-40 
900-50—1,200. 


8 Medical Officer 


9 Assistant Accounts Officer .. 
10 Welfare Officer 


11 Foreman 


12 Assistant Foreman 

13 Workshop Instructor 


Rs.'300—900 (With 
non-Practising Al¬ 
lowance at the 
rate of 25 per cent 
of pay). 


Rs. 250—750 


Rs. 200—400 


(i) 550—30—700—40 
—900—50—1200. 

(ii) The Officer if 
drawn from the 
P. M. S. cadre will 
draw his own scale 
pay. 


Rs. 450—25—650—30 
—800—50—950. 


The officer will 
draw pay in the 
scale approved 
for such post by 
the Government 
in the Labour 
Department. 


Rs. 225 500 Rs. 400—15—475—20— For Diploma 

(Foreman Inspection 575—25—750. holders, 

and for the rest 
of the posts). 

Rs. 225—500 (for 

Graduate Engineers Rs. 350—15—500—20 For non-Dip- 

or Diploma holders, —600—25—700. loma holders, 

and Rs.200—400 for 
others). 


Rs. 200—400 .. Rs. 350—15—500—20 

—600—25—700. 

Rs. 200-400 .. Rs. 350-15-500-20 

—600—25—700. 


14 Head Clerk 


Rs. 250—325 


Rs. 400—15-475-15 
—550. 


15 Sales Incharge 

16 Security Officer 


17 Chargeman Stores 


Rs. 160—320 


Rs. 300—8—340—10 
-440—12- 500. 


Rs. 175—300 plus 
Speial Pay of 
Rs. 60 p. m. 

Rs. 160—280 . . Rs. 280—8—320—9 

—410—10—450. 


He will get his 
scale pay of the 
parent Depart¬ 
ment. 


( 81 ) 


Serial 

num¬ 

ber 


Designation of post 


Existing 

pay 

scale 


Recommendation 

Pay scale Remarks 


3 


4 


5 


18 Draftsman 


19 Senior Cost Assistant 

20 Staff Nurse 

21 Senior Inspector 


22 Supervisor 


23 Stenographer 

24 Cost Accountant 

25 Accountant 

26 Noter and Drafter 

27 Senior Clerk 

28 Ledger Clerk 


Rs. 160—280 (For 
Qualified). 

Rs. 120—220 
(l. T. I. pass). 

Rs. 100—160 
(Unqualified). 


Rs. 280—8—320—9 
410—10—450. 

Rs. 200—5—250—6- 
280—8—320. 


Qualified. 

Unqualified. 


Rs. 150—260 


Rs. 150—260 


Rs. 280—8—320—9— 
410—10—450. 


Rs. 280—8—320—9— 
410—10—450. 


B.Com be 
prescribed as 
the mini¬ 
mum quali¬ 
fication. 


Rs. 150—260 For 
High School with 
trade certificate and 
8 years’ supervisory 
experience, and 
Rs. 120—220 for 
Class VIII pass with 
10 years’ supervisory 
experience of a 
reputed workshop. 

Rs. 150—260 For Rs. 280—8—320—9— 

High School with 410—10—450. 
trade certificateand 
8 years’ supervisory 

experience and Rs. 230—6—290—8 — 

Rs. 120—220 for 330-10—380. 

Class VIII pass with 
10years’ supervisory 
expereience of a 
reputed workshop. 


Rs. 280—8-320—9- 
410—10—450. 


Rs. 230—6—290—8- 
330—10—380. 


For High 
School. 


For non- 
High School. 


For High 
School. 


For non- 
High School. 


.. Rs. 120—250 .. Rs. 250—7—285—9— 

375—10—425. For 3 posts. 

Rs. 300—8—340—10— For one post. 
440—12—500. 


Rs. 1-20—250 


Rs. 120—250"! 
Rs. 120—250J 


Rs. 250—7—285—9— Interm .'dia’e 
375-10-425 can be 

pres cribed 
mimmum 
qualification. 


Rs. 250—7—285—9— 
375—10—425. 


29 Cashier y R s , 120—220 

30 Store Keeper 

31 Pharmacist (Compounder) 

32 Cashier R s , 100—180 


Rs. 230—6—290—8— 
330—10—380. 


Rs. 200—5—250—6— 
280—8—320. 




( 82 ) 


Serial 

num¬ 

ber 

Designation of post 

Existing 

pay 

scale 

Recommendation 

Pay scale Remarks 

1 

2 

3 

4 5 


33 Store Keeper (Tools) .. Rs. 100—180 .. Rs. 230—6—290—8— 

330—10—380. 


34 Routine Clerk, Cost Clerk, Rs. 100—180 
Store Clerk, Typist, Estab¬ 
lishment Clerk, Record 
Keeper, Suspense Clerk, 

Budget Clerk, Junior 
Clerk, Receipt and Des¬ 
patch Clerk, Routine Clerk- 
cww-lypist. 


35 Driver (Truck) 

36 Driver (Tractor) 




Rs. 80—140 


Rs. 200—5—250—6— 
280—8—320. 


Rs. 185—3—215—4— 
235—6—265. 


37 Driver (Pickup) 


Rs. 75—115 


Rs. 175—3—205—4— 
225—5—250. 


38 Daftari/Treasury Dafedar/ Rs. 60—80 
Railway Dafedar. 


Rs. 170—2—190—3— 
205—4—225. 


39 Orderly, Orderly Peon, Maz- Rs. 55—75 .. Rs, 165—2—185—3 215. 

door, Store Helper, Cleaner 
Lab. Bearer, Hospital 
Attendant, Gate Keeper, 

Watch and Ward, Sweeper. 

(4) DIRECTORATE OF GEOLOGY AND MINING 


1 Director 

. Rs. 1,200—1,700 

.. Rs. 1,400—50—1,500— 




60—1,800. 

2 Joint Director 

. Rs. 1,000—1,500 

.. Rs. 1,150—50—1,400—50 




1,700. 

3 Deputy Director 

Rs. 750—1,400') 


4 Senior Geo-Chemist 

Rs. 750—l,40o/ 

Rs. 900—50—1,600 

5 Geologist 

Rs. 600—1,250 


.. Rs. 800—50—1,450 

6 Assistant Geologist 

Rs. 300—900 ' 



7 Geo-Chemist 

Rs. 300—900 



8 Geo-Chemist 

Rs. 300—900 



9 Assistant Geo-Physicist 

Rs. 300—900 

!■ . 

. Rs. 550—30—700—40— 

10 Assistant Chemist 

Rs. 300—900 

i 

900-50—1,200. 

11 Assistant Drilling Engineer .. 

Rs. 300—900 



12 Officer Surveyor 

Rs. 300—900 



13 Officer Incharge Map Section 

Rs. 300—900 



14 Mines Officer 

Rs. 300—900 J 



15 Assistant Accounts Officer 

Rs. 250—750 


. Rs. 450—25—650—30— 


800—50—950. 


( 83 ) 


Serial 

num¬ 

Designation of post 

Existing 

pay 

scale 

Recommendation 

ber 

Pay scale 

Remarks 

1 

2 

3 

4 

5 


16 

Technical Assistant (Geology) 

Rs. 225—500 ' 


17 

Technical Assistant (Chemis-.. 

Rs. 225—500 



try). 



18 

Driller 

Rs. 225—500 

.. Rs. 400—15—475—20— 




575—25—750. 

19 

Technical Assistant 

Rs. 225—500 



(Geophysics). 

_ 


20 

Mines Inspector 

Rs. 225-500 

Rs. 400—15—475—20— 




575—25—750. 

21 

Surveyor 

Rs. 225—500 

.. Rs. 350—15—500—20— 




600—25—700. 

22 

Superintendent, Accounts .. 

Rs. 225—500 

.. Rs. 400—15—475—20— 




575 _25—750. 

23 

Mechanical Foreman 

Rs. 200—400 

.. Rs. 350—15—500—20— 




600—25—700. 

24 

Senior Draftsman 

Rs. 180—*801 

.. Rs. 325—10—375—12— 



l 

495—16—575. 

25 

Store Superintendent 

Rs. 180—380J 


26 

Office Superintendent 

Rs. 250—325 

Rs. 400—15—550 

27 

Surveyor 

Rs. 175—300 

Rs. 350—15—500—20— 




600—25—700. 

28 

Draftsman 

Rs. 160—280 

1 Rs. 280—8—320—9— 



(Fully qualified). 1 410—10—450. 



Rs. 120—220 

r 



(I. T. 1. Pass). J 



Rs. 100—160 

Rs. 200—5—250—6— 



(Unqualified). 

280—8—320. 

28-A. Senior Laboratory Technician Rs. 160—280 3 

Rs. 280—8—320—9— 



y 410—10—450. 

29 

Head Cleric 

Rs. 150—260 J 


30 

Senior Accountant 

Rs. 120—250 ' 

Rs. 250—7—285—9— 




375—10-425. 

31 

Stenographer 

Rs. 120—250 

Rs. 300-8—340—10- 



J 

440—12—500. 

32 

Drilling Assistant 

Rs. 120—220 1 


33 

Photographer 

Rs. 120—220 


34 

Senior Clerk 

Rs. 120—220 





Rs. 230—6—290—8— 

35 

Senior Clerk and Typist .. 

Rs. 120—220 

330—10—380. 

36 

Accountant 

Rs. 120—220 


37 

Noter and Drafter 

Rs. 120-220 


38 

Librarian 

Rs. 120—220 


39 

Store Keeper 

Rs. 120—220 



For one post 
of Stenogra¬ 
pher to the 
Director. 
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Serial 

num¬ 

ber 


Designation of post 


Existing 

pay 

scale 


Recommendation 

Pay scale 


1 2 

3 

40 Mechanic 

.. Rs.100—180 "| 

41 Diesel Mechanic 

.. Rs.100—180 ^ 

42 Clerk 

.. Rs.100—180 ^ 

43 Clerk/Typist 

.. Rs.100—180 

44 Drilling Store Clerk 

.. Rs.100—180 

45 Assistant Store Keeper 

.. Rs.100—180 l 

46 Accounts Clerk 

.. Rs.100—180 

47 Jack Hammer Driller 

.. Rs.100—160 

48 Drill Operator 

. Rs.100—160 

49 Laboratory Assistant 

. Rs.100—160 j 

50 Geo Plant Operator 

.. Rs.100—160 f 

51 Sampler 

. Rs. 160—160J 

52 Photography Assistant 

( -— 

o 

T 

o 

oo 

C f) 

& 

53 Driver, Heavy Vehicle 

, Rs. 80—140 j 

54 Section Cutter 

Rs. 75—US') 

55 Electrician 

Rs. 75—115 | 

56 Welder 

Rs. 75—115 J 

57 Driver, Zeep/Light vehicles.. 

Rs. 75—115 J 

58 Drill Helper 

Rs. 60—80 1 

59 Pump Attendant 

Rs. 60—80 } 

60 Daftari, Cyclostyle Machine 
Operator. 

Rs. 60—80 j* 

1 


4 


Rs. 200—5—250—6— 
280—8—320. 


Rs. 185—3—215—4— 
235—6—265. 


Rs. 175—3—205- 
225—5—250. 


Rs. 170—2—190—3— 
205—4—225. 


61 Peon, Chaukidar, Cleaner, Rs. 55—75 
Mali, Laboratory Atten¬ 
dant, Lab. Bearer Shot 
firer and Sweeper. 


Rs. 165—2—185—3— 
215. 


(5) PROVINCIAL TEXTILE CONTROLLER 

1 Head Assistant (Textile) .. Rs. 150-260 .. Rs. 300-8-340-10 

2 Upper Division Assistant .. Rs. 120 —220 

3 Reference Clerk .. Rs. 120—220 


440—12—500. 

1 Rs. 230—6—290—8— 
J 330—10—380. 


4 Lower Division Assistant .. Rs. 100 —180 

5 p eon .. .. Rs. 55 —75 


R . 200—5—250—6— 
280—8—320. 

Rs. 165—2—185—3— 
215. 


Remarks 


5 


.. Rs. 165—2—185— 1 — 
215. 


6 Mali 


.. Rs. 55—75 
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Serial 

num¬ 

ber 


Designation of post 


Existing 

pay 

scale 


Recommendation 

Pay scale Remarks 


1 


2 


% 


4 


s 


1 

2 

3 

4 

5 

6 
7 


8 

9 

10 

11 

12 

13 


(6) ORGANIZATION OF THE SUGAR COMMISSIONER, UTTAR PRADESH 

Personal Assistant .. Rs. 400—550 .. Rs. 500—25—625—25— 

750. 


Tax Collection Officer .. Rs. 225—500 

Khandsari Officer, Additional Rs. 200—450 
Khandsari Officer. 

Khandsari Inspector 

Accountant 

Head Clerk 

Statistical Assistant .. Rs. 120—250 


Compiler .. Rs. 120—250 

Cashier . . r s . 120—220 

Record Keeper, Noter and Rs. 120—220 

Drafter, Compilation Assis¬ 
tant, Accounts Clerk. 

Junior Clerk .. Rs, 100—180 

Daftari .. r s , 60—80 

Peon/Chaukidar/Process Ser- Rs. 55—75 
ver Sweeper. 


.. Rs. 400—15—475—20— 

575—25—750. 

.. Rs. 350—15—500- 
20—600—25—700. 

.. Rs. 280—8—320—9— 

410—10—450. 

.. Rs. 300—8—340—10— 

440—12—500. 

.. Rs. 300—8—340—10— If the duties 
440-12-550. and res¬ 

ponsibilities 
of this post 
and its edu¬ 
cational 
qualifications 
and method 
of recruit¬ 
ment are 
the same 
as for the 
post of Sta¬ 
tistical Assis¬ 
tant in the 
Directorate 
of Econo¬ 
mic Intelli¬ 
gence and 
Statistics, 
the scale of 
pay may be 
Rs. 350—15 
500—20— 
600—25— 
700. 

.. Rs. 250—7—285—9— 

375—10—425. 

.. Rs. 230—6—290—8— 

330—10—380. 

,. Rs. 250—7—285—9— 

375—10—425. 


Rs. 200—5—250—6— 
280—8—320. 

Rs. 170—2—190—3— 
205—4—225. 

Rs. 165—2—185—3— 
215. 


. Rs. 160—280 


i 

/■ 


Rs. 150—260 



12. FOOD AND CIVIL SUPPLIES DEPARTMENT 


Serial 

num- Designation of post 

ber 


Existing 

pay 

scale 


Recommendation 
Pay scale Remarks 


1 


2 


3 


4 


5 


U s OOD AND CIVIL SUPPLIES ORGANIZATION 

The post is held 
by an ' A. S. 
Officet. 


2 Provincial Marketing Officer Rs. 600-1,250 .. Rs. 800-50—1,050— 

(i, ° od )- E.B.—50—1,300 -E.B. 

-50-1,450. 


1 Commis« : ,, Food and 
Civ>’ applies and also 
S' ,iary Food and Civil 
pplies. 


3 Regional Food Controller 


4 Additional District Magistrate 
(Rationing), Kanpur. 


5 Deputy Town Rationing 

Officer, Kanpur. 

6 Regional Marketing Officer 


Rs. 600—1,250 


Rs. 600—1,250 0 




Rs. 600—1,250 j 

J 

Rs. 300—900 .. Rs. 550- 

—40—< 
—1.20C 


.. Posts are held 
by I. A. S. or 
P. C. S. (Exe¬ 
cutive) Offi¬ 
cers. They will 
carry their 
own grade 
pay. 

The U.P.C.S. 
(Executive 
Branch) Offi¬ 
cers will carry 
their own 
scale of pay 
when posted 
on these 
posts. 

30—700—E.B. 

10—E.B.—50 


7 Deputy Regional Food Con¬ 
troller. 


8 District Supply Officer-cww- 
Town Rationing Officer/ 
Rent Control and Evic¬ 
tion Officer, Grade. I. 


Rs. 300—900 plus'] 
Rs. 50 Special. Pay I 
to P. C. S. Officers. | 


I 

>• 

Rs. 300—900 i 


(i) Rs. 550—30—700— 

E.B.—40 -900 
—E.B.—50—1,200. 

(ii) Rs. 650—1,300 Three of these 

posts may 
be given 
the selection 
scale. 


J 


9 District Supply Officer-eum- Rs. 250—600 
Town Rationing Officer/ 

Rent Control and Eviction 
Officer, Grade II. 


(i) Rs. 450—25—650— 

E.B.—30—800—E.B. 

—50—950. 

(ii) Rs. 550 —30 -700- Selection grade 

E.B.—40—900—E.B. for 25 posts. 

—50—1,200. 
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Designation of post 


Existing 

pay 

scale 


Recommendation 


Pay scale 


Remarks 


10 Deputy Regional Marketing Rs. 250—550 
Officer. 


11 Assistant Regional Food Rs. 200—450 
Controller. 


12 Area Rationing Officer/ Rs. 200—400 

Assistant Rationing Officer 
(Rent Control). 

13 Chief Inspector, Supply Wing Rs. 160—320 ' 

14 Senior Mai keting Inspector Rs. 150—350 


15 Head Clerk 


.. 1 Rs. 150—260 


16 Ma* meting Inspector .. J Rs. 120—250 

17 Senior Inspector, Supply Wing Rs. 120—250 

18 Head Clerk .. 1 


19 Accountant 

20 Stenographer 

21 Stenographer to Regional 

Food Controllers. 

22 Statistical Assistant 

23 Ilnd Grade Clerk 

24 Accountant 


►Rs. 120—250 


25 Supply Inspector, Enquiry Rs. 120—220 

Inspector, Junior Regional 
Inspector. 

26 Junior Inspector .. 


21 Senior Accounts Clerk 


28 IH.-d 'Jrade Clerk 

29 Record Keeper 


Rs. 120—220 


30 Assistant Marketing Inspector Rs. 100—180 


31 Clerk/Typist 

32 Godown Keeper 


Rs, 400—15—475—E.B. 
—20—575—E.B.—25— 
750. 

Rs. 400—15—475—EB 
—20—575—E.B.—25— 
750. 

Rs. 350—15—500—E.B.- 
20—600—E.B.—25— 
700. 


Rs. 325—10—375—E.B. 
—12—495—E.B.—16— 
575. 


Rs. 280—8—320—E.B. — 
9—410—E.B.—10— 
450. 

Rs. 325—10—375—E.B. 
—12—495—E.B.—16— 
575. 


Rs. 250—7—285—E.B.— 
9—375—E.B.—10— 

425. 


.. ^Rs, 100—180 


Rs. 280—8—320—E.B. 
—9—410—E.B.—10— 
450. 


Rs. 230—6—290—E.B. 
—8—330—E.B.—10— 
380. 


Rs. 230—6—290—E.B. 
—8—330—E.B.—10— 
380. 


Rs. 200—5—250—E.B. 
—6—280—E.B.—8—320. 


33 IV Grade Clerk 
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Serial 

num- Designation of post 

ber 


F.xisting Recommendation 

pay ___ 

sca ' c Pay scale Remarks 


1 


2 


3 


4 


5 


34 Driver 

35 Driver 

36 Daftari 

37 Kamdar 


Rs. 80—140 Rs. 185—3—215—E.B.— 

(For heavy vehicle). 4—235—E.B.—6—265 For heavy 

vehicle. 

Rs. 75—115 Rs. 175—3-205—E.B. For light 

(For light vehicle) 4—225—E.B.—5—250 vehicle. 

\ Rs. 60—80 .. Rs. 170—2—190—E.B.— 

J 3—205—E.B.—4—225. 


38 Peon, Orderly peon, C-hauki- Rs. 55—75 .. Rs. 165—2—185—E.B.— 

dar. Waterman, Sweeper, 3 _215 

Messenger, Bundle Lifter. 


1 


2 

3 

4 

5 

6 

7 

8 
9 

10 

11 


12 

13 

14 

15 


(2) WEIGHTS AND MEASURES WING 


Controller, Weights and Mea¬ 
sures. 

Deputy Controller, Weights Rs. 400—1,000 
and Measures. 

Assistant Controller, Weights Rs. 300—900 
and Measures. 

Senior Inspector 

Head Assistant 
Mechanical Supervisor 

Inspector 

Statistical Assistant 
Accountant 
Noter and Drafter 


The post is 
held by an 
I. A. S. 
Officer. 

,. Rs. 650—30—800—E.B.— 

40—1,000—E.B—50— 

1,300. 

.. Rs. 550—30—700—E.B.— 

40—900—E.B.—50— 

1 , 200 . 

.. Rs. 325—10—375— 

E.B.—12-495—E.B.— 

16—575. 

.. Rs. 400—15—475— 

E.B.—15—550. 

.. Rs. 300—8—340—E.B.— 

10—440—E.B.—12— 

500. 

.. Rs. 280—8—320—E. B.- • 

9—410—E.B.—10— 

450. 


.. Rs. 250—7—285—E.B.— 
9—375—E.B.—10—425. 


. • Rs. 200—400 

.. Rs. 250—325 
.. Rs. 175—300 

.. Rs. 120—250 

••1 

.. j»Rs. 120—250 

••J 


Stenographer 


Rs. 120—250 


Senior Accounts Clerk 
Senior Clerk 
Junior Accounts Clerk 
Clerk, Typist 


•■ 1 . 


yKs. 120—220 

••J 

j-Rs. 100—180 


Rs. 250—7—285—E.B. - With selec- 
—9—375—E.B.—10— tion grade of 
425. Rs. 300-8— 

340 -E.B. 

—10 —440— 
E.B.—12— 
500. for 10 
per c-nt of 
permanent 
posts in the 
lower scale. 

Rs. 230—6—290—E.B. - 
8—330—E.B.—10— 

380. 


Rs. 200—5—250—E.B.— 
6—280—E.B.—8—320. 
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Serial 

num¬ 

ber 

Designation of post 

Existing 

pay 

scale 

Recommendation 

Pay scale Remarks 

1 

2 

3 

4 5 


16 


17 

18 

19 


1 


2 

3 

4 

5 


1 

2 


3 


1 


Driver 


Driver 

Daftari 


Rs.80—140 .. Rs. 185—3—215—E.B.— 

(For heavy vehicle). 4—235—E.B.—6—265. For heavy 

vehicle. 

Rs. 75—115 Rs. 175—3—205—E.B.— For light 

(For light vehicle). 4—225—E.B.—5—250. vehicle. 

Rs. 60—80 .. Rs. 170—2—190—E.B.— 

3—205—E.B.—4—225. 


Messenger, Laboratory Rs. 55—75 
Attendant, Peon, Orderly 
peon, Chaukidar. 


Rs. 165—2—185—E.B.— 
3—215. 


(3) STAFF OF THE OFFICE OF THE LIAISON OFFICER, CALCUTTA 


Head Assistant-cuw-Accoun¬ 
tant. 

Rs. 150—260 

.. Rs. 280—8—320—E.B.— 

9—410—E.B.—10— 

450. 

Stenographer 

Rs. 120—250 

.. Rs. 250—7—285—E.B.— 

9—375—E.B.—10— 

425. 

Upper Division Assistant .. 

Rs. 120—250 

.. Rs. 250—7—285—E.B.— 

9—375—E.B.—10— 

425. 

Lower Division Assistant .. 

Rs. 100—180 

.. Rs. 200—5—250—E.B.— 

6—280—E.B.—8— 

320. 

Peon 

Rs. 55—75 

.. Rs. 165—2—185—E.B.— 
3—215. 

(4) ASSISTANT COMMISSIONER FOOD AND CIVIL SUPPLIES, LUCK NOW 

Assistant Commissioner, Food 
and Civil Supplies. 

Rs. 300—900 

.. Rs. 650—30—800—40— 
1,000—50—1,300. 

Stenographer 

Rs. 120—250 

.. Rs. 250—7—285—E.B.— 

9—375—E.B.—10— 

425. 

Peon 

Rs. 55—75 

.. Rs. 165—2—185—E.B.— 
3—215. 


(5) DIRECTORATE OF MOVEMENTS, U. P. 

Director of Movements .. Rs. 600—1,250 Usually a serv¬ 

ing or an ex- 
Railway Officer 
is appointed. 
The emolu¬ 
ments of the 
Officer are 
fixed by the 
Government 
keeping in view 
the emoluments 
last drawn by 
him. This may 
continue. 


w a 
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2 Stenographer 


3 Upper Division Assistant 


4 Statistical Assistant 


Rs. 160—320 j 


Rs. 140—280 


.. Rs. 120—250 


5 Movement Inspector .. 'j 

6 Traffic Inspector .. VRs. 120—220 

7 Upper Division Assistant jj .. J 

8 Lower Division Assistant .. Rs. 100—180 


Rs.300—8—340—E.B. 
—10—440—E..B—12 
—500. 

Rs.280—8—320—E.B. 
—9—410—E.B.—10 
450. 

Rs.250—7—285—E.B. 
—9—375—E.B.—10— 
425. 


Rs.230—6—290—E.B. 
—8—330—E.B,—10— 
380. 

Rs.200—5—250—E.B. 
—6—280—E.B.—8— 
320. 


9 Peon 


Rs.55—75 


.. Rs.165—2—185—E.B. 
—3—215. 


13. medical and public healthjdepaRtment 


Serial 

num¬ 

ber 


Designation of post 


Existing 

pay 

scale 


Recommendation 


Pay scale 


Remarks 


1 


(1) DIRECTORATE OF MEDICAL AND HEALTH services 
R s.2,000-2,250 .. Rs.2,250—100—2,750. 


1 Director of Medical and 
Health Services. 


2 Additional Director of Medi- Rs. 1,800-2,000 .. Rs.l, 900 - 50-1 950- 
cal and Health Services. 75 _2,250 


3 Joint Director 


4 Deputy Director 


5 Civil Surgeons 


Rs.600—1,250 plus 
Rs.200 special pay. 


Rs.600—1,250 plus 
Rs.100 special pay. 


■ • Rs.600—1,250 


>■ Rs.800—50—1,450 


Additional Civil Surgeons and Rs.600—1,250 
Superintendents of Hos¬ 
pitals. 


7 Provincial Medical Service 
(Women) Selection Grade. 


8 Ordinary Grade — 

(i) Surgeon 

(ii) Physician 

(iii) Pathologist 

(iv) Radiologist 

(v) Anesthetist 

(vi) Child Specialist 

(vii) Eye Specialist 
(viii) Orthopedic Surgeon 

(ix) Ear, Nose and Throat 
Surgeon. 

(x) Specialist in Psychiatry 

(xi) T. B. Specialist 

(xii) Skin Diseases Specialist 
(xiii) Medical Officers 

(xiv) P. M, S. Women Ordi¬ 
nary Grade. 


fRs.600-1250 


A special 
grade of 
Rs. 1,200— 
1,800 is also 
recommend¬ 
ed for 30 to 
40 posts, as 
Government 
may deem 
necessary, 
and such 
posts as 
carry res¬ 
ponsibility 
commensu¬ 
rate with this 

scale, may 
be placed 
in it. 

Recommend¬ 
ations as to 
special pays 
where ad¬ 
missible, are 
being made 
separately. 


Rs.300—900 


Rs.550- 
—900- 


-30- 

-50- 


-700—40 

- 1 , 200 . 
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9 Assistant Director 

10 Deputy Director Nursing 

Services. 

11 Senior Accounts Officer 

12 Executive Engineer 

13 Accounts Officer 


Rs.600—1,250 


Rs.600—1,250 
Rs.600—1,250 
Rs.600—1,250 
Rs.400—1.000 


14 Deputy Superintendent, Nurs- Rs.400—900 
ing Service. 


15 Assistant Engineer 


16 Assistant Architect 


Rs. 300—900 


Rs. 300—900 
with starting 
pay of Rs.350. 

Rs.:250—750 


17 Assistant Superintendent, .. Rs. :250_750 

Nursing Services. 

18 Assistant Accounts Officer .. Rs.250—750 


19 Personal Assistant 

20 Medical Officer 


Rs.400—550 
Rs.225—500 


21 Serologist, State Blood Bank, Rs.225—500 

Lucknow. 

22 Messeur, Balrampur Hospital Rs.200—450 


23 Technical Officer (Health Edu- Rs.200 —450 

cation Bureau). 

24 Receptionist-cww-Welfare Rs.120_220 

Officer. 


Rs.800—50—1,450. 


Rs.650—30—800-40 
—1,000—50—1,300. 

Rs.550—30—700—40 
—900—50—1,200. 

Rs.550—30—700—40 
—900—50—1,200. 

Rs.550—30—700-40 
-900—50-1,200. 


Rs.450—25—650—30 
-800—50-950. 

Rs.450—25—650—30 
-800—50-950. 

Rs.500—25—750. 

Rs.400—15—475—20 
—575—25—750. 

Rs.400—15—475—20 
—575—25-750. 

Rs.350—15—500—20 
—600—25—700. 

Rs.450—25—575—25 
—700—30—850. 

Rs.230—6—290—8— 
330—10—380. 


(2) NURSING SERVICES 


1 Senior Matron 


Rs.400—550 .. Rs.450—25—700—30 Starting pay 


2 Matron 

3 Principal Tutor 

4 Assistant Matron 

5 Tutor 

6 Public Health Nurse Tutor 

7 Theatre Supervisor 


Rs.350—450 


Rs.250—350 


Rs.200—300 


—850. 


Rs.450—25—575—25 
—700. 


MOO—15—475—15— 
I 550. 


Rs.550. 


Government 
may consi¬ 
der grant of 
an allowance 
if more than 
8 hours duty 
is taken. 


( 93 ) 


Serial 

num- Designation of post 

ber 


Existing 

pay 

scale 


Recommendation 

Pa y scale Remarks 


8 Sister, Ward Master 

9 Staff Nurse 

10 House Keeper 


.. Rs.200—300 
.. Rs. 150—260 

.. Rs.100—180 


.. Rs.350—15—500. 

.. Rs.280—8—320—9— 
410—10-450. 

.. Rs.200—5—250—6— 
280—8—320. 


11 Assistant Housekeeper .. Rs.100—160 .. Rs.200—5—250—6— 

280—8—320. 

(3) MATERNITY AND CHILD WELFARE 


3 


1 

2 

3 

4 

5 

6 

7 


Assistant Superintendent .. Rs. 150—350 
Regional Public Health Nurse Rs.250—350 


Sister 

Staff Nurse 
Health Visitor 
Midwife 
Dai 


.. Rs.200—300 
.. Rs.150—260 

.. Rs.120—250 

.. Rs.80—140 

.. Rs.55—75 


Rs.300—10—350 —12 
470—16—550. 

Rs.400—15—475—15 
—550. 

Rs.350—15—500. 

Rs.280—8—320—9— 
410—10—450. 

Rs.250—7—285—9— 
375-10-425. 

Rs.185—3—215—4— 
235—6—265. 

Rs.170—2—190—3— 
205—4—225. 


(4) DIRECTORATE OF MEDICAL AND HEALTH SERVICES (MINISTERIAL STAFF) 


1 Head Assistant 

2 Senior Auditor 

3 Statistical Assistant 

4 Computor 

5 Head Clerk 

6 Stenographer 


. . Rs.350—400 

.. Rs.450—25—575—25 
—700. 

.. Rs.200—450 

.. Rs.350—15—500—20 
—600—25_700 

. . Rs.200—400 

.. Rs.350—15—500—20 
—600—25—700. 

. Rs. 180—380 

.. Rs.325—10—375—12 
-495—16—575. 

. Rs. 160—320 

.. Rs. 300—8—340—10— 
440—12—500. 

. Rs. 160—320 

.. Rs. 300—8—340—10— 


440—12—500. posts be 

given in 

selection 
Grade of 

Rs. 400—20— 
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Designation of post 


Existing 

pay 

scale 


Recommendation 


Pay scale 


Remarks 


7 Overseer 


8 Noter and Drafter 

9 Accountant 
10 Cashier 


11 Auditor 

12 Draftsman 

13 Statistician 


14 Reference and Accounts 

Clerk. 

15 Junior Stenographer 


16 Leave Reserve 

17 Routine Clerk 

18 Driver 


19 Bundle Lifter, Jamadar, 
Machine Blue Print 
Operator, Daftari. 


Rs. 175—300 


. 1 Rs. 140—280 

Y 

•J 


Rs. 300—8—340—10— 
440—12—500. 

Rs. 280—8—320—9— 
410—10—450. 


Rs. 140—280 plus Rs. 280—8—320—9— 
Rs. 10 special pay. 410—10—450. 


Rs.^160—280"'! 
Rs. 160—280J 
Rs. 120—250 


Rs. 120—220 


Rs. 120—220 


Rs. 100—180 


Rs. 75—115 


Rs. 60—80 


20 Sweeper Orderly, Peon, Far- Rs. 55—75 
rash. Waterman, Khalasi 
Chaukidar, Mali. 


Rs. 280—8—320—9— 
410—10—450. 


Rs. 250—7—285—9— 
375—10—425. 

Rs. 230—6—290—8— 
330—10—380. 

Rs. 230—6—290—8— 
320—10—380. 


Rs. 200—5—250—6— 
280—8—320. 

Rs. 175-3—205-4— 
225—5—250. 

Rs, 170—2— 190—3— 
205—4—225. 


Rs. 165—2—185—3— 
215. 


For light 
vehicles. 


(5) MINISTERIAL STAFF OF CIVIL SURGEONS’AND DISTRICT HEALTH OFFICES 


Medical Side — 

1 Physical Culturist 


2 Head Assistant 

3 Assistant Superintendent 


4 Overseer 


5 Head Clerk 


6 Stenographer 


Rs. 200—400 


Rs. 250—325 
(i) Rs. 160—320 


(ii) Rs. 150—260 


Rs. 175—300 


Rs. 150—260 


Rs. 120—250 


Rs. 350—15—500—20— 
600—25—700. 

Rs. 400—15—550 

(i) Rs. 300—8—340— 
10—440—12—500. 

(ii) Rs. 280—8—320—9— 
410—10—450. 

Rs. 300—8—340—10— 
440—12—500. 

Rs. 280—8—320—9— 
410—10—450. 

Rs. 250—7—285—9— 
375—10—425. 
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7 Senior Clerk 


8 Farm Supervisor 


Rs. 120—220 plus 
Rs. 10 if he 
handles cash. 

* Rs.' 120—220 H , 


9 Steward/Assistant Steward .. Rs. 120—220 


10 Store-keeper 

11 Second Clerk/Steward Clerk/ 

Hospital Clerk. 

12 Store-keeper-cu/n-Clerk/ 

Assistant Store-keeper. 

Health Side — 

1 Head Assistant 


2 Senior Chief Clerk 

3 Head Clerk 

4 Noter and Drafter 

5 Stenographer 


Rs. 120—220 


Rs. 100—180 


Rs. 160—320 


Rs. 140—280 
Rs. 150—260 


Rs: 150-2 60j 
Rs. 120—250 


Rs. 230—6—290—8— 
330—10—380. 


Rs. 230—6—290—8— 
330—10—380. 

Rs. 230—6—290—8— 
330—10—380. 

Rs. 230—6—290—8— 
330—10—380. 


Rs. 200—5—250—6— 
280—8—320. 


Rs. 300—8—340—10- 
440—12—500. 


Rs. 280—8—320—9— 
410-10—450. 


Rs. 250—7—285—9— 
375—10—425. 


6 Senior Clerk (Accountant and Rs. 120 — 220 plus Rs. 230—6—290—8— 

Accounts Clerk). Rs. 10 special pay. 330—10—380. 

7 Junior Clerk and Store Clerk Rs. 100 — 180plus Rs. 200—5—250—6— 

Rs. 10 special pay 280—8—320. 


for Store Clerk. 


8 Assistant Store-keeper .. Rs. 80—140 


Rs. 185—3—215- 
235—6—265. 


(6) MENTAL HOSPITALS 


1 Occupational Therapist .. Rs. 200—400 


2 X-Ray Technician 

3 Pharmacist 

4 Laboratory Technician 

5 Farm Supervisor 

6 Lady Instructor 


Rs. 120—220 


Rs. 120—220 
Rs. 120—2203 
Rs. 120—220j 
Rs. 100—180 


Rs. 350—15—500—20 
—600—25—700. 

Rs.250—7—285—9— For trained 
375—10—425. and qualified. 

Rs.230—6—290—8— 

330—10—380. 

Rs.230—6—290—8— 

330—10—380. 

Rs.200—5—250—6— 

280—8—320. High School 
qualification 
be prescribed 
in future. 
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Serial 

num* Designation of post 

ber 


Existing 

pay 

scale 


Recommendation 


Pay scale 


Remarks 


7 Electrician (Electric Mistri) (i) Rs. 100—160 


(ii) Rs.75—115 


8 Chief Head Attendant .. Rs. 80—140 Special 

pay of Rs. 5. 

9 Head Attendant ... Rs.80—140 


10 Weaving Instructor .. Rs. 80—140 

11 Attendant (Male) ") 

12 Attendant (Female) 

Y Rs.65—90 

13 Blacksmith j 

1 4 Carpenter J 

15 Mason 

16 Toy Instructor 

17 Niwar Making Instructor y Rs.65—90 

18 Basket Instructor | 

19 Tailor i 


20 Chakki Mistri 

21 Basket Maker 

22 Daftari 

23 Head Sweeper 

24 Ploughman 

25 Cartman 

26 Mali 

27 Bhisti 

28 Garden Coolie 

29 Garden Mazdoor 

30 Cook 


Rs.60—80 


Rs. 55—75 


(i) Rs.200—5—250— 
6—280—8—320. 

(ii) Rs.175—3—205— 
4—225—5—250 


Rs. 185—3—215—4— 
235—6—265. 

Rs. 185-3—215-4— 
235—6—265. 

Rs. 185—3—215—4— 
235—6—265. 


For future 
High School 
and trade 
certificate be 
prescribed. 


In future 
High School 
and training 
in Weaving 
be prescribed. 


Rs. 170-2—190—3—205- 
4—225. 


Rs. 170-2—190—3- 
205-4—225. 


Rs. 170-2—190—3- 
205—4—225. 


Rs. 165—2—185—3— 
215. 


31 Table Servant 
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Designation of post 


Existing 

pay# 

scale 


Recommendation 


Pay scale 


Remarks 


32 Ward Boy 

33 Gate Keeper 

34 Barber 

35 Orderly 

36 Peon 

37 Store Peon 

38 Dhobi 

39 Kumhar 

40 Kahar 

41 Inferior Servants 

42 Sweeper 

43 Sweepress .. 

44 O. P. D. Attendant 

45 Chaukidar 


Rs.55—75 


Rs. 165—2— 185—3— 
215. 


1 Entomologist 

2 Assistant Entomologist 


(7) MALARIA AND FILARIA UNIT 


Rs. 300—900 
Rs. 225—500 


3 Entomological Assistant .. Rs. 200—450 


4 Health Supervisor 

5 Assistant unit Officer 

6 Senior Malaria Inspector 


7 Statistician 


Rs. 160—320 

Rs. 160—320 

(i) Rs. 150—300 
(Old scale) 

(ii) Rs. 150—260 
(New scale) 

Rs. 120—250 


8 Laboratory Assistant .. ' 

9 Laboratory Technician 

10 Surveillance Inspector .. 

11 Senior Laboratory Technician >>Rs. 120—220 

12 Malaria Inspector .. [ 

13 Health Inspector .. j 

14 Filaria Inspector .. J 


Rs. 550—30—700—40 — 
900—50—1,200. 

Rs. 400-15-475—20— 
575-25—750. 

Rs. 400—15—475—20— 
575—25—750. 

Rs. 300—10—350—12— 
470—16—550. 

Rs. 300—8—340—10— 
440—12—500. 

(i) Rs. 300—8—340—10— 
440—12—500. 

(ii) Rs. 280—8—320— 

9—410—10—450. 

Rs. 250—7—285—9— 
375—10—425. 


Rs. 230—6—290—8— 
330—10—380. 
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Designation of post 


Existing 

Pay 

scale 


Recommendation 


Pay scale 


Remarks 


15 Basic Health Worker 

16 House Visitor 

17 Head Insect Collector 

18 Insect Collector 

19 Superior Field Worker 

20 Field Worker 


Rs. 80—140 


Rs. 75—115 
Rs. 65—90 
Rs. 55—75 


Rs. 55—75 


(8) EPIDEMIOLOGY 

1 Medical Officer Epidemic.. On fixed pay of 
Duty. Rs. 350 plus D.A. 


2 Assistant Epidemic Officer.. Rs. 175—300 


3 Statistical Assistant 


4 Field Assistant.. 


5 Technician, Laboratory 

6 Laboratory Assistant 

7 Store-keeper, E. S. D. 

8 Assistant Store-keeper 

9 Carpenter 


10 Nursing Assistant 

11 Chaukidar 

12 Office Peon 

13 Waterman 

14 Khalasi 

15 Store Attendant 

16 Thela Puller 

17 Sweeper 


Rs. 120—250 

Rs. 120—220 

Rs. 120—220 

Rs. 120—220 

Rs. 100—180 

Rs. 80—140 

Rs. 100 fixed pay 
plus D. A. 


Rs. 60—80 


Rs. 185-3—215-4— 
235—6—265. 

Rs. 175—3—205—4— 
225—5—250. 

Rs. 170—2—190—3— 
205-4—225. 

Rs. 170—2—190—3— 
205-4—225. 

Rs. 165—2—185—3— 
215. 


-Rs. 55—75 


Government may 
themselves fix 
their salary 
according to 
the circums¬ 
tances of each 


Rs. 300—8—340—10— 
440—12—500. 

Rs. 250—7—285—9— 
375—10-425. 

Rs. 230—6—290—8— 
330—10—380. 

Rs. 230—6—290—8— 
330—10—380. 

Rs. 230—6—290—8— 
330—10—380. 

Rs. 200—5—250- 6— 
280—8—320. 

Rs. 185—3 -215-4— 
235—6—265. 

Rs. 185fixed or scale 
of Rs.170—2—190— 

3—205—4—225. 


Rs. 175-3—205-4— 
225—5—250. 


If the incumbent 
is regular whole¬ 
time employee. 


Rs. 165—2—185—3— 
215. 


18 Orderly Peon .. 
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Designation of post 


Existing 

pay 

scale 


Recommendation 


Pay scale 


Remarks 


(9) STATE HEALTH TRANSPORT ORGANIZATION 

I Deputy Director, Technical Rs. 600—1,250 plus Rs. 800—50—1,450 

Special pay Rs. 100. 


2 Assistant Transport (Engineer) Rs. 300—900 

3 Senior Foreman, Grade ‘A’ Rs. 225—500 


4 Senior Foreman, Grade ‘B’ Rs. 200—400 


5 Store Superintendent 


6 Junior Foreman 

7 Artisan, Grade I 

8 Electrician 

9 Head Clerk 


Rs. 150—350 


Rs. 175—300 


Rs. 150—260 


Rs. 550-30-700-40 
—900—50—1,200. 

Rs. 400—15—475—20 
—575—25—750. 

Rs. 350—15—500—20 
—600—25—700. 

Rs. 300—10—350—12— 
470—16—550. 

Rs. 300-8—340—10— 
440—12—500. 


Rs. 280-8—320—9- 
410—10—450. 


10 Store-keeper .. Rs. 120—250 

11 Stenographer Rs. 120—250 

12 Assistant Electrician 1 

13 Accountant . . . . kRs. 120—220 

14 Mechanical Draftsman J 

15 Assistant Store-keeper 

16 Time-keeper-cum-Workshop Rs. 100—180 

Clerk. 1 

17 Accounts Clerk .. I 


18 Routine Clerk ..J 

19 Mecha mc-cum-Driver . (i) Rs. 80—140 


20 Drivei 


21 Artisan, Grade II 

22 Blacksmith 

23 Artisan, Grade III 

24 Painter 

25 Fitter, Gran- I 

26 Upholsterer 

27 Carpcnter-cuw-Packer 


"(ii) Rs. 75—115 


80—140 


'\rs. 


\rs. 75— 

••J 


Rs. 75—115 


Rs. 75—115 


Rs. 250—7—285—9— 
375—10—425. 

Rs. 250—7—285—9— 
375—10—425. 


Rs. 230-6—290—8- 
330—10—380. 


Rs. 200—5—250—6— 
280—8—320. 


(i) Rs.185—3—215— 
235—8—265. 

(ii) Rs. 175—3—205— 
4—225—5—250. 


Rs. 185—3—215—4- 
235—6—265. 


Rs. 175—3—205—4- 
225—5—250. 

Rs. 185—3—215—4- 
235—6—265. 

Rs. 175—3—205—4- 
225—5—250. 
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Serial 

num- Designation of post 

Existing 

pay 

scale 

Recommendation 

Pay scale Remarks 

I 2 

3 

4 5 

28 Artisan, Grade IV -j 

29 Fitter, Grade II . J 

Rs. 55—75 

. ■ Rs. 170—2—190—3— 

205—4—225. 

30 Helper 

Rs. 55—75 

■ ■ Rs. 165—2—185—3— 

215. 

31 Chaukidar, Class IV em¬ 
ployees for Central Work¬ 
shop, Orderly peon, Cleaner. 

Rs. 55—75 

• Rs. 165—2—185—3— 

215. 


(10) PROVINCIAL HYGIENE INSTITUTE 


1 Nutrition Chemist 

2 Research Assistant 

3 Chemist 

4 Laboratory Assistant 

5 Boiler Mechanic 

6 Driver 

7 Daftari 

8 Laboratory Attendant 


Rs. 225—500 
Rs. 200—400 
Rs. 160—280 
Rs. 120—220 
Rs. 80—140 

(i) Rs. 80—140 

For heavy vehicle. 

(ii) Rs. 75—115 For 
light vehicle. 

Rs. 60—80 


Rs. 55—75 


Rs. 400—15—475—20— 
575—25—750. 

Rs. 350—15—300—20— 
600—25—700. 

Rs. 280—8—320—9— 
410-10—450. 

Rs. 230-6—290—8- 
330—10—380. 

Rs. 185—3—215—4— 
235—6—265. 

(i) Rs. 185—3—215—4 
235—6—265. 

(ii) Rs. 175—3—205— 

4—225—5—250 

Rs. 170—2— 190—3— 
205—4—225. 


Rs. 165—2—185—3— 
215. 


9 Animal Attendant 

10 Laboratory Servant-cK/n- 

Orderly peon, Peon, Fire¬ 
man. 


For heavy 
vehicle. 

For light 
vehicle. 


(11) PUBLIC ANALYST BRANCH AND PARA MEDICAL STAFF 


1 Public Analyst to Govern¬ 
ment. 


2 Assistant Public Analyst 


Rs.600—1,250 with Rs. 900—50—1,600 

25 per cent non- 
PractLing allowance 
subject to a mini- 
mum o f Rs. 75 and 
maximum Rs'. 300. 


Rs. 300—900 with Rs. 550—30—700-^40— 
25 per cent of non- 900—50—1,200. 
Practising Allow¬ 
ance subject to a 
minimum of Rs. 75 
and maximum 
Rs. 300. 


3 Assistant Government Analyst. 

4 Bio Chemist 


j-Rs. 300—900 


Rs. 550—30—700—40— 
900—50—1,200. 
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Designation of post 


Eahting 

pay 

scale 


Recommendation 


Pay scale 


Remarks 


5 Section Incharge Food 

6 Nutrition Chemist 

7 Senior Analyst 


Rs. 250—550 


Rs. 225—500 


Rs. 200—450 


8 Senior Analytical Assistant Rs. 200—450 
(Food). 


9 Senior Analyst 


.. Rs. 250—450 


10 Senior Analytical Assistant Rs. 200-^(50 
(Drug). 


11 Research Assistant 


.. Rs. 200—400 


12 Chief Sanitary Inspector .. Rs. 175—350 

13 Junior Analytical Assistant 1 

(Food). | 


14 Junior Analyst . . | 

15 Junior Analytical Assistant J 

16 Sanitary Inspector 


Rs. 150—350 


17 Chemist 


18 Head Clerk 


19 Stenographer 


(i) Rs. 150—260 

(ii) Rs. 250—300 
Selection grade 
for 10 percent 
posts. 

. Rs. 160—280 


.. Rs. 150—260 


. Rs. 120—250 


20 Senior Clerk (Upper Division Rs. 120—220 

Clerk). 

21 Para Medical Assistant .. Rs. 120—220 


22 Laboratory Assistant .. R s . 120—220 


23 Accounts Clerk 

24 Storekeeper 

25 Routine Clerk 


.. Rs. 120—220 

Irs. 100—180 


26 Laboratory Assistant Un- Rs. 80—140 
trained. 


Rs. 400—15—475—20— 
575—25—750. 

Rs. 400—15—475—20— 
575—25—750. 

Rs. 350—15—500—20 
—600—25—700. 

R>. 350—15—500—20 
—600—25—700. 

Rs. 350—15—500—20 
—600—25—700. 

Rs. 350—15—500—20 
-600—25—700. 

Rs. 350—15—500—20 
—600—25—700. 

Rs. 400—15—550 


Rs. 300—10—350—12 
—470—16—550. 


(i) Rs. 280—8—320—9— 
410—10—450. 

(ii) Rs. 350—15—500 For 10 per. 

cent posts in 

Selection 

Grade. 

Rs. 280—8—320—9— 

410—10—450. 

Rs. 280—8—320—9— 

410—10—450. 

Rs. 250—7—285—9— 

375-10-425. 

Rs. 230—6—290—8— 

330—10—380. 

Rs. 250—7—285—9— 

375—10—425. 

Rs. 230—6—290—8— 

330—10—380. 

Rs. 230—6—290—8— 

330—10—380. 

Rs. 200—5—250—6— 

280—8—320. 

Rs. 185-3—215-4— 

235—6—265. 
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Serial 

Designation of post 

Existing 

Recommendation 

num¬ 

ber 

pay 

scale 

Pay scale Remarks 

1 

2 

3 

4 5 


27 Apprentice Analytical Assis- Rs. 120 fixed. Rs. 250 fixed. 

tant Food. 

28 Vaccinator .. Rs. 65—90 .. Rs. 170—2—190—3— 

205-4—225. 

29 Daftari .. Rs. 60—80 .. Rs. 170—2—190—3— 

205-4—225. 

30 Laboratory Attendant .. "j 

31 Peon, Water-boy, Sweeper, ^-Rs. 55—75 Rs. 165—2—185—3— 

Parcel Opener, Farrash, 215. 

Chaukidar IV class servants | 
and Animal keeper. J 

(12) SMALL-POX SCHEME 

1 Small-pox Supervisor .. Rs. 120—220 .. Rs. 230—6—290—8— 

330—10—380. 

2 Driver .. (i) Rs. 80—140 for (i) Rs. 185—3—215— For heavy 

heavy vehicle. 4—235—6—265. vehicle. 

(ii) Rs. 75—115 (ii) Rs. 175—3—205— For light 

for light vehicle. 4—215—5—250. vehicle. 

(13) DRUGS SECTION 

1 Senior Drugs Inspector .. Rs. 300—900 .. Rs. 550—30—700—40 

—900—50—1,200. 

2 Inspector of Drugs .. Rs. 250—550 . Rs. 400—15—475—20 

—575—25—750. 

(14) VITAL STATISTICS SECTION 

1 Assistant Director .. Rs. 300—900 . . Rs. 550—30—700—40 

—900—50—1,200. 

2 State Training Officer .."} 

>Rs. 225—500 .. Rs. 400—15—475—20— 

3 Senior Investigator .. J 575—25—750. 

4 Statistical Assistant .. Rs. 200—400 Rs. 350—15—500—20 

—600—25—700. 

5 Compilers Rs. 120—250 .. Rs. 250—7—285—9— 

375—10—425. 

6 Punchers and Verifiers Rs. 100—180 . . Rs. 200—5—250—6— 

280—8—320. 

(15) T. B. SCHEME 

1 B. C. G. Team Leader and Rs. 150—260 . Rs. 280—8—320—9— 

Non-Medical Team Leader. 410—10—450. 

2 B. C. G. Technician .. Rs. 120—220 .. Rs. 230—6—290—8— 

330—10—380. 
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Serial 


Existing 

Recommendati on 

num¬ 

ber 

Designation of post 

pay 

scale 

Pay scale Rermrks 



(16) 

LEPROSY CONTROL 


1 

Medico Social Worker 

Rs. 120—250 

Rs. 250—7—285—9— 
375—10—425. 


2 

3 

4 

Non-Medical Supervisor 

Non-Medical Assistant 

Physiotherapy Technician 

Rs. 120—220 

J-Rs. 100—180 

Rs. 230—6—290—8— 
330—10—380. 

Rs. 200—5—250—6— 
280—8—320. 



(17) 

VENEREAL DISEASES 


1 

Medico-Social Worker 

Rs. 120—210 Revision Rs. 250—7—285—9— 
omitted by the 375—10—425. 

P. R. C. 


2 

Medico-Social Worker 

Rs. 120—250 

Rs. 250—7—285—9— 
375-10-425. 


3 

Para Medical Worker 

Rs. 75 —140 
Revision omitted 
by theP. R. C. 

Rs. 200—5—250—6— 
280—8—320. 



(18) EMPLOYEES STATE INSURANCE SCHEME 


1 

Physiotherapist 

Rs. 200—400 

Rs. 350—15—500—20— 
600—25—700. 


2 

Dresser 

(i) Rs. 120—220 
Trained. 

(i) Rs. 230—6—290—8- 
330—10—380. 

- 



(ii) Rs.75—115 

For others. 

(ii) Rs. 175—3—205— 
4—225—5—250. 


3 

Refractionist (Eye Hospital) 

Rs. 120—220 

Rs. 230—6—290—8— 
330—10—380. 


4 

Laboratory Technician 

(i) Rs. 120—220 
For trained. 

(i) Rs. 230—6—290— 
8—330—10—380. 




(ii) Rs. 100—160 
(High School 
passed). 

(ii) Rs. 200—5—250— 
6—280—8—320. 




(iii) Rs. 80—140 

For others. 

(iii) Rs. 185—3—215— 
4—235—6—265. 


5 

Pharmacist 

(i) Rs. 120—220 
Trained. 

(i) Rs. 230—6—290 
—8—330—10— 

380. 

For trained 
employees. 



(ii) Rs. 80-140 

For untrained. 

(ii) Rs. 185—3—215— 
4—235—6—265. 


6 

Medical Attendant 

Rs.75—115 ' 

Rs. 175—3—205—4— 
225—5—250. 


7 

Daftari 

Rs. 60—80 

Rs. 170—2—190—3— 
205—4—225. 


8 

Ward Boy, Aya, Jamadar 
(Sweeper), Chaukidar, Or¬ 
derly Peon, Mali. 

Rs. 55—75 

Rs. 165—2—185—3— 
215. 



5 
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Designation of post 


Existing 

Pay 

scale 


Recommendation 


Pay scale 


Remarks 


(19) FAMILY PLANNING DEPARTMENT 


1 State Family Planning Officer Rs. 600—1,250 

plus special pay 
Rs. 200 plus 25 
per cent non- 
Practising allowance. 


Rs. 800—50—1,450 


2 Deputy Director 

3 Deputy Direc or, Training 

4 A:si tant Diroc or, Publicity 

5 Assistant Director, Headquar¬ 

ters. 

6 Administrative Officer 


7 Mass Media-cum-Communi- 

cation Officer. 

8 Executive Engineer 


9 Demographer 

10 Statistical Officer 

11 Social Scientist 

12 District Family Planning 

Officer 


Rs. 600—1.250 
Phis Rs. 100-special 
pay and 25 per cent 
non-Practising all¬ 
owance. 


Rs. 800—50—1,450 


600—1,250 


Rs. 800—50—1,450 


Rs. 600—1,250 .. Rs. 800—50—1,450 


Rs. 600—1,250 .. Rs. 800—50—1,450 

Rs. 600—1,250 .. Rs. 800—50—1,450 


Rs. 400—1,000 Rs. 650—30—800—40 
—1,000—50—1,300. 

Rs. 300—900 .. Rs. 550—30—700—40 

plus non-Practising —900—50—1,200. 
allowance 25 per cent 
plus Rs. 100 special 
pay. 


P. C. S. Offi¬ 
cer or an Offi* 
cer of the 
Medical De¬ 
partment will 
carry his own 
grade. 


13 Lekha Adhikari 'I 

14 Suprintendent Offset Press J 

15 Bhandar Adhikari 


Rs. 300—900 


Rs. 250—750 


,. Rs. 550-30—700-40 
—900—50—1,200. 

.. Rs. 450—25—650—30 
—800—50—950. 


16 Song and Drama Officer .. Rs. 250—550 


17 Health Extension Educator 

18 Social Science Instructor > Rs. 225—500 

19 Health Education Insprctor 

20 Senior Auditor .. Rs. 200—450 

21 Extension Educator .. Rs. 200—450 


.. Rs. 450—25—575—25 
—700—30—850. 


Rs. 400—15—475—20 
—575—25—750. 


Rs. 350—15—500—20 
—600—25—700. 
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22 Investigator 

23 Artist-cuw-photographer 

24 Public Health Nurse Ins¬ 

tructor, 

25 Head Assistant 

26 Stenographer 


.. Rs. 200-400 
.. Rs. 180—380 
.. Rs. 250-350 
.. Rs. 160—320 

.. (i) Rs. 160-320 

(ii) Rs. 120—250 


27 Health Assistant 

28 Male Social Worker .. Rs. 160—320 

>■ 

29 Lady Social Worker 

30 Assistant Editor 

31 Store Inspection Officer 

32 Process Operator-a/m- Deve¬ 

loper. 

33 Incharge Hallia Plate Section y Rs. 160—280 

34 Incharge Machine Section 

35 Incharge Binding Section .. 

36 Statistical Assistant 

37 Assistant Incharge .. Rs. 150—260 

38 Statistical Assistant .. 1 

i Rs. 120—250 

39 Computer .. .. J 

40 Statistical Assistant .. ~\ 

YRs. 120—220 

41 Upper Division Assistant J 

42 Camera Operator-cw/n-Deve- 1 

loper. , 

43 Negative Retoucher 

44 Proof Reader .. ► Rs. 120—220 

45 Artist-cwm-photographer 

46 Health Assistant 

47 Lower Division Assistant .. Rs. 100—180 


“j-Rs. 


120—250 


Recommendation 


Pay scale Remarks 


Rs. 350—15—500—20— 
600—25—700. 

Rs. 325—10—375—12— 
495—16—575. 

Rs. 400—15—550. 


Rs. 300—8—340—10— 
440—12—500. 

(i) Rs. 300—8—340— 
10-440—12—500. 

(ii) Rs. 250—7—285—9 
—375—10—425. 


Rs. 300—8—340—10— 
440—12—500. 


Rs. 280-8—320—9- 
410—10—450. 


Rs. 280-8—320—9- 
410—10—450. 


Rs. 250—7—285—9- 
375—10-425. 


Rs. 230—6—290—8— 
330-10-380. 


Rs. 230—6—290—8— 
330—10—380. 


Rs. 200—5—250—6—280 
—8—320. 
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Serial 

num¬ 

ber 

Designation of post 

Existing 

pay 

scale 

Recommendation 

Pay scale 

Remarks 

i 

2 

3 

4 

5 

48 

Machineman (proof) 

Rs. 100—180 

. Rs. 200—5—250—6— 
280—8—320. 

For High 

School and 
I. T. 1 pass. 

49 

Family Welfare Worker 

(i) Rs. 100—180 . 

. Rs. 200—5—250—6— 
280 8 320 

High School 
or above. 

Non-High 

School. 



(ii) Rs. 80—140 

.. Rs. 185 3—215—4— 
235-6—265 

50 

Projectionist 

(i) Rs. 100—160 

(i) 200—5—250—6— 
280—8—320. 

For High 

School and 

I. T. I pass. 



tii) Rs. 80—140 

(ii) Rs. 185—3—215— 
4—235—6—265. 

Those having 
worked for 
more than 7 
years may be 
deemed to 
be qualified 
and given 
the scale of 
Rs.200—5— 
250—6—280 
—8—320. 

51 

Driver 

(i) Rs. 80-140 

Rs. 185—3—215—4— 
235—6—265. 

For heavy 
vehicles. 



(ii) Rs. 75—115 

.. Rs. 175—3—205—4— 
225—5—250. 

For light 
vehicles. 

52 

Projectionist-c«m-Driver .. 

* Rs. 80—140 

.. Rs. 185—3—2 i 5—4— 



235—6—265. 


53 

Compositor-cw/w-copyholder 

Rs. 80—125 

.. Rs. 175—3—205—4— 
225—5—250. 


54 

Daftari 

Rs. 60—80 

.. Rs. 170—2—190—3— 
205—4—225. 


55 

Graining Machine Operator 

Rs. 65—90 'I 



56 

57 

Gestetner Operator 

Assistant Machineman 

1 1 
^ Rs. 60—80 f 

.. ' Rs. 170—2—190—3— 
205—4—225. 


58 

Assistant Binder 

1 1 

J J 



59 

Orderly/Peon/Packer/Chauki- 
dar. 

Rs. 55—75 

.. Rs. 165—2—185—3— 
215. 



(20) GOVERNMENT 

MEDICAL COLLEGES AND HOSPITALS 

1 

Principal 

Rs. 2,000—2,250 

Rs. 2,200—100—2,500 


2 

Director, J. K. Institute 

Rs. 2,000—2,250 

(i) Rs. 2,200—100—2,500 

Personal to 
Dr. Haidar. 




(ii) Rs. 1,200—50—1,500 

60—1,800. For others. 



( 107 ) 


Designation of post 


Existing 

pay 

scale 


Recommendation 


Pay scale 


Remarks 


3 Professor 


Rs. 1,100—1,600 


4 Processor in Bio-Chemistry Rs. 1,100—1,600 .. 


5 Reader 


6 Histopathologist 


7 Reader in Bio-Chemistry 

8 Physicist Reader 


9 Reader in Radium 


10 Lecturer • • 1 

11 Junior Therapist J 

12 Medical Officer of Health-cum- 

Lecturer. 

13 Lecturer in Bio-Chemistry 

14 Lecturer in Pharmacology 

15 Lecturer Chemist 

16 Lecturer Drug Chemistry 

17 Bio-Chemist Central Re¬ 

search station. 

18 Lecturer-cu/M-Clinical Psycho¬ 

logist. 

19 Statistician-CMm-Lecturer 

' 20 Physicist-cum-Lecturer in Ra¬ 
dio Physics. 

21 Registrar 

22 Bio-Chemist Human Metabo¬ 

lic. 

23 Assistant Public Health En- 

igneer-cwm-Lecturer. 

24 Deputy Superintendent 


Rs. 700—1,250 .. 

starting Rs. 750. 

Rs. 700—1,250 
starting Rs. 750. 

Rs. 700—1,250 

(i) Rs. 700—1,250 
(ii) Rs. 400—950 


Rs. 700—1,250 
starting Rs. 750 plus 
25 per cent non- 
Practising allow¬ 
ance. 

Rs. 400—950 
with starting Rs. 
480. 


Rs. 1,200—50—1,500— 
60—1,800. 

Rs. 1,200—50—1,500—60- 
1,800. 

Rs. 800—50—1,450 


Rs. 800—50—1,450 


Rs. 800—50—1,450 

(i) Rs. 800—50—1,450 For a Ph.D . 

(ii) Rs. 650—30—800— r or a non- 

40—1,000—50—1,300. Ph. D. 

Rs. 800—50—1,450. 


Rs. 650—30—800—40— 
1,000—50—1,300. 


Rs. 400—950 


Rs. 650-30—800—40- 
1,000—50—1,300. 


Rs. 300—900 


Rs. 550—30—700—40— 
900—50—1,200. 


25 Personal Assistant 


Rs, 400—550 


Rs. 500—25—750. 




( 108 ) 


Serial 

• Designation of post 

Existing 

Recommendation 

ber 

scale 

pay scale 

Remarks 

1 

2 

3 

4 

5 

26 

Public Relations Officer 

Rs. 200-450 

.. Rs. 350—15—500—20— 
600—25—700. 


27 

Office Superintendent 

Rs. 350-450 

.. Rs. 450—25—575—25 
—700. 


28 

29 

Registrar 

Demonstrator 

Rs. 300—400 ' 
\ 

Rs. 300-400 J 

1 Rs. 450-25—575—25 

| —700. 


30 

Physio-therapist 

Rs. 200—400 

.. Rs. 350—15—500—20— 
600—25—700 


31 

Curator 

Rs. 300—400 

.. Rs. 450—25—575—25— 
700. 


31-A. Curator Teacher 

Rs. 250—300 plus 25 Rs. 350—15—500. 
per cent N. P. A. 


32 

33 

Tutor in Embryology 3 

Regiatrar-cH/n-Tutor j 

Rs. 300-400 

.. Rs. 450—25—575—25 
—700. 


34 

Medical Record Officer 

Rs. 200—400 

.. Rs. 350—15—500—20 
—600—25—700. 


35 

Cataloguer 

(i) Rs. 150—350 Rs. 300—10—350—12 

—470—16—550. 




(ii) Rs. 120—220 230—6—290—8—330— 

10—380. 




(iii) Rs. 100—180 Rs. 200—5—250—6— 

280—8—320. 


36 

Medico Social Worker/Lady 
Social Worker. 

Rs. 160—320 

.. Rs. 300—8—340—10— 
440—12—500. 


37 

Phychic Social Worker 

Rs. 160—320 

.. Rs. 300—8—340—10— 
440—12—500. 


38 

Stenographer 

(i) Rs. 160—320 (i) Rs. 300-8—340—10— 

440—12—500. 




(ii) Rs. 120—250 (ii) 250—7—285—9— 

375-10-425. 


39 

Refractionist 

Rs. 250—300 

.. Rs. 350—15—500 .. If M. B. B. S. 

is an essential 
and minimum 
qualification. 
Government 
may consider 
allowing a 
higher scale 
for the post. 

40 

Theatre Supervisor 

Rs. 200—300 

.. Rs. 350—15—500. 


41 

Resident Officer 

Rs. 250—300 

.. Rs. 350—15—500. 


42 

Librarian 

Rs. 150—300 

.. Rs. 300—8—340—10— 
440—12—500. 


43 

Dietician 

(i) Rs. 120—300 (i) Rs. 300—8—340—10 

-440—12—500. 




(ii) Rs. 150—260 (ii) Rs. 280—8—320—S 

-410—10-450. 

t 





Designation of post 


Existing 

pay 

scale 


Recommendation 


Pa> scale 


Remarks 


44 Electric Supervisor 


.. Rs. 175—300 


45 Overseer Electrical and Mecha- Rs. 175—300 
nical. 


46 Sanitary Inspector 

47 Head Clerk 

48 Assistant Records Officer 

49 Accountant/Cashier-cwm- 

Accountant. 

Store-keeper 
Senior Clerk 


^•Rs. 150-260 


Rs. 120—220 


Rs. 300—8—340—10- 
440—12—500. 

Rs. 300-8—340—10- 
440—12—500. 

Rs. 280—8—320—9 
—410—10—450. 


Rs. 230—6—290—8—330 
—10—380. 


Steward 

50 X-Ray Technician 


Rs. 120—220 


51 Laboratory Technician (Assis¬ 
tant), 

Technical Assistant 

Dental Technician-Mechanic 

Technician 


Rs. 250—7—285—9— 
375-10-425. 


Pharmacist 

Senior Radiographer 

Masseur (Massagist non¬ 
graduate). 

Games Physical Director 

Library Assistant 

Artist-cum-Museum 

Assistant. 

52 Artist-«/m-Modeller 


53 House Officer 

54 Clerk, Cashier 

Store-keeper/Assistant 
Storekeeper, Assistant 
Librarian, House-keeper 


Rs. 120—220 


(i) Rs. 120—220 

(ii) Rs. 100—160 


Rs. 200 fixed. 


Rs. 100—180 


Rs. 230—6—290—8— 
330—10—380. 


(i) Rs. 230—6—290— For Diploma 
8—330—10—380. holders. 


8—330—10—380. 
(ii) Rs. 200—5—250- 
6—280—8—320. 


Rs. 300 fixed. 


For those who 
are Interme¬ 
diate or have 
equivalent 
qualifications. 


Rs. 200—5—250—6— 
280—8—320. 


( no ) 


Designation of post 


Existing 

pay 

scale 


Recommendation 


Pay scale 


Remarks 


Rs. 100—160 


55 Technician in Physio-therapy 
Plaster Technician 
Operation-room Technician 
Theatre Technician 
Technician in Operation 
Photo Artist 
Dark Room Assistant 
Neuro-Psychiatric-Technician 
Modeller 


56 Lecture Theatre Technician.. Rs.100—160 


57 Refrigeration 
(Mistry). 


Mechanic 


Rs.200—5—250—6- 
280—8—320. 


Rs.100—160 


Rs.200—5—250—6— 
280—8—320. 

Rs.200—5—250—6— 
280—8—320. 


58 Electrician 


(i) Rs. 100—160 

(ii) Rs.80—140 


59 Driver/Ambulance Driver ., (i) Rs.80—140 

(Heavy vehicle). 

(ii) Rs.75—115 
(Light vehicle). 


60 Electric Mistry .. 

Artisan Mechanic 

Stockman for Animal 
House. 

61 Gas Mistri 


,. |-Rs. 

J 


80—140 


Rs.75—115 


62 Mason, Pipe Fitter/Pipeline 'J 
Mistri. .. .. j 

Assistant Electrician .. j 

Tailor/Carpenter 

Water Pump Driver/Wireman 

Plumber 


Rs.65—90 


(i) Rs.200—5—250—6 
—280—8—320. 

(ii) Rs.185—3—215—4 
—235—6—265. 

(i) Rs.185—3—215—4 For heavy 

—235—6—265. vehicle. 

(ii) Rs.175—3—205—4 For light 

—225—5—250. vehicle. 


Rs.I85—3—215- 
235—6—265. 


Rs.175—3—205—4— 
225—5—250. 


Rs. 170—2—190—3— 
205—4—225. 


63 Daftari 
Head Mali 
Head Jamadar .. 


•. >Rs.60—80 


Rs.170—2—190—3— 
205—4—225. 


( 111 ) 


Serial Existing Recommendation 

r»um- Designation of post pay --- 

ber scale Pay scale Remarks 



64 Mali, Chaukidar, Mazdoor, ' 
Bhishti, Peon/Orderly Peon, 
Mortuary Peon, Literate 
Peon, Laboratory Attend¬ 
ant, Taxidermist, Sweeper, 
Safai Mazdoor. 

Sweeper-cwm-Chaukidar 


Aya/Ward Aya, Farrash 
Bearer-cu/w-Kahar, Cleaner 

VRs.55—75 Rs.165—2—185—3— 

Liftman, Diet Distributor .. 215. 

Cook, Kahar, Waterman/ 

Animal Keeper, Dhobi. 

Masalchi, O.P.D. Attendant 

Stretcher Bearer, Bearer 

Telephone Attendant 

X-ray Attendant 

Posts whose scales were not revised by the U. P. Pay Rationalization Committee in 1965 

1 Statistician .. .. Rs.200—350 .. Rs.300—10—350—12 

—470—16—550. 


2 Photographer .. .. Rs.200—300 .. Rs.350—15—500 


3 Health Educator .. Rs. 120—300 

4 Medico Social Worker .. Rs.120—300 

5 Artist-cum-Museum Assistant Rs. 100—200 

6 X-ray Technician .. .. Rs.80—150 

7 Mechanic .. .. R . 75—150 


Rs.300—8—340—10 
—440—12—500. 

Rs.300—8—340—10— 
440—12—500. 


Rs.230—6—290—8— 

330—10—380. 

Rs.250—7—285—9— For trained 
375—10—425. and quali¬ 

fied. 


Rs. 185—3—215 
235—6—265. 


8 Fitter Mistry .. Rs. 50—120 .. Rs. 175—3—205—4— 

225—5—250. 

9 Electric Mistry, Stockman 

for Animal house, Artist, 

Plumber, Technician in Rs. 45—80 .. Rs. 170—2—190—3— 

Medicine, Pump Driver. 205—4—225. 



( 112 ) 


Designation of post 


Existing 

pay 

scale 


Recommendation 


Pay scale 


Remarks 


1 Dental Surgeon 


2 Dental Hygienist 


3 Dental Mechanic 


(21) DENTAL CLINICS 
.. Rs. 250—750 


Rs. 120—220 


Rs. 120—220 


(i) Rs. 500-25—650- 

30—800—50—1,000. 

(ii) Rs. 550—30—700— Five posts in 

40—900—50—1,200. selection 
grade. 

Rs. 230—6—290—8— 

330—10—380. 

Rs. 230-6—290—8— 

330—10—380. 


(22) T. B. DEMONSTRATION AND TRAINING CENTRE, AGRA 


1 Director 


2 Epidemiologist 

3 Senior Medical Officer 

4 Bacteriologist 

5 Junior Medical Officer 


Rs. 1,100—1,600 plus Rs. 1,200-50—1,500- 
25 per cent N.P.A. 60—1,800. 


Rs. 700—1,250 plus Rs. 800—50—1,450 
25 per cent N.P.A. 


Rs. 400—950 plus Rs. 650-30—800—40- 
25 per cent N.P.A. 1,000^-50—1,300. 


6 Medical Officer Incharge Rs. 300—900 plus Rs. 550—30—700—40— 

(Mobile Diogonostic). 25 per cent N.P.A. 900—50—1,200. 


(23) PHARMACY TRAINING CENTRES 

1 Professor of Pharmacy .. Rs. 1,100—1,600 Rs. 1,200—50—1,500— 

(LJ.G.C. scale). 60—1,800. 

2 Reader-cwm-Senior Pharma- Rs. 700—50—1,250 Rs. 800—50—1,450 

cist. (U.G.C. scale). 

3 Lecturer in Pharmacy .. Rs. 400—950 .. Rs. 550—30—700—40— 

900—50—1,200. 


4 Lecturer (B. Pharma) 


Rs. 400—650 .. Rs. 450—25—700—30— 

850. 


1 Principal 

2 Professor 


3 Reader 


(24) KING GEORGE’S MEDICAL COLLEGE, LUCKNOW 
.. Rs. 2,000—2,250 .. Rs. 2,200—100—2,500 


.. Rs. 1,100—1,600 


Rs. 700—1,250 
With a starting sal¬ 
ary ofRs. 750 (with 
25 per cent non- 
Practising allow¬ 
ance for non-Prac- 
tising posts). 


Rs. 1,200—50—1,500— 
60—1,800 

Rs. 800—50—1,450 



( H3 ) 


Serial 

num¬ 

ber 

Designation of post 

Existing 

pay 

Seale 

Recommendation 


Pay scale 

Remarks 

1 

2 

3 

4 

5 

4 

Lecturer 

Rs. 400—950 

With (starting sal¬ 
ary of 480 (with 
25 per cent 

N. P. A.). 

Rs. 650—30—800—40— 
1,000—50—1,300. 


5 Demonstrator 

Office Staff — 

1 Office Superintendent ~\ 

2 Accountant J 

Rs. 300 -400 
(With 25 per 
cent N. P. A.) 

Rs. 350—450 

Rs. 450—25—700 

Rs. 450—25—575—25— 
700. 


3 

Head Clerk/Assistant Super¬ 
intendent. 

Rs. 150—350 

Rs. 300—10—350—12— 
470—16—550. 


4 

Stenographer for the Princi¬ 
pal. 

Rs. 160—320 

Rs. 400—20—600 


5 

Senior Assistant 

Rs. 140-280 

Rs. 280-8—320-9 
-410—10—450. 


6 

Stenographer 

Rs. 120—250 

Rs. 250—7—285-9— 
375-10-425. 


7 

Junior Assistant 

Rs. 120—220 

Rs. 230—6—290—8— 
330—10—380. 


8 

Store Keeper (Plastic Surgery) 

Rs. 120—220 . 

Rs. 230—6—290—8— 
330—10—380. 


9 

Clerk/Accounts Clcrk/Routine Rs. 100—180 

Clerk. 

Rs. 200—5—250—6— 
280—8—320. 


10 

Storekeeper 

Rs. 100—180 (with 
special pay). 

Rs. 230—6—290—8— 
330—10—380. 

No Special 
pay. 

11 

Assistant Storekeeper 

Rs. 100—180 

Rs. 200—5—250—6— 
280—8—320. 


12 

Cashier 

Library Staff— 

Rs. 80—150 

Rs. 230—6—290—8— 
330—10—380. 


1 

Deputy Librarian 

Rs. 400—800 

. Rs. 450—25—650—30 

800—50—950. j 


2 

3 

4 

Documentalist 

Library Assistant 'j 

Cataloguer J 

Rs. 110—200 

Rs. 100—180 

Rs. 250—7—285—9— 
375-10-425. 

\ Rs. 200—5—250—6— 
f 280—8—320. 


5 

Senior Assistant 

Rs. 60—120 

J 







( 114 ) 


Serial Existing Recommendation 

num- Designation of post pay --- 

ber scale Pay scale Remarks 


1 2 


3 


4 


5 


Para-Medical Staff-- 

1 BioChemist (Psychiatry) .. Rs. 300—900 ") 

2 Statistician (Psychiatry) .. Rs. 300—900 _}" 

3 Psychologist .. Rs. 300—500 ") 

4 Psychologist .. Rs. 225—500 j- 

5 Prosthetic Mechanic .. Rs. 225—500 j 

6 Occupational Therapist .. Rs. 200—500 

7 Bio Chemist (Paediatrics) .. Rs. 320—5501 

8 Bio*Chemist (Medicine and ^ 

Surgery). .. Rs. 320—500 J 

9 Senior Research Assistant .. Rs. 200—450 


Rs. 550-30—700 -40- 
900—50—1,200. 

Rs. 400-15—475—20- 
575—25—750. 


Rs. 350-15—500—20- 
600—25—750. 

Rs. 500—25—750 


Rs. 350—15-500—20- 
600—25—700. 


10 Statistician, Physiotherapist, Rs. 200—400 
Recreational Therapist 
(Psychiatry), Social Worker 
(Psychiatry). 


Rs. 350-15—500—20- 
600—25—700. 


11 

Sanitary Inspector 

Rs. 160—320 

12 

Junior Research Assistant .. 

Rs. 150—350 

13 

College Artist 

Rs. 175—300' 

14 

Artist (Surgery) 

Rs. 175—300 

15 

Health Educator 

Rs. 160- -320 j 

16 

Librarian-cum-Artist 

Rs. 175—300 J 

17 

Computor 

Rs. 140—280 'J 

18 

Dental Hygienist 

| 

Rs. 150—260 | 

19 

Dental Mechanic 

Rs. 150—260 

20 

Photographer 

Rs. 150—260J 

21 

Sanitary Inspector, Public 

, Rs. 150-260 


Health Nurse, Staff Nurse. 

22 Senior Technician (Medicine), Rs. 120—250 
Senior Laboratory Assis¬ 
tant, Electro Eucephalo- 
gram. Electro Cardiograph 
Technician (Laboratory 
Assistant), Senior Labora¬ 
tory Assistant (Surgery), 

Senior Laboratory Assistant. 


Rs. 300—8—340—10— 
440—12—500. 

Rs. 300—10—350—12— 
470—16—550. 


Rs. 300—8—340—10— 
440—12—500. 


Rs. 280-8—320—9- 
410-10-450. 


Rs. 280-8—320—9- 
410—10—450. 

Rs. 250-7—285—9- 
375—10—425. 






( U5 ) 



23 Modeller 


Rs. 80—250 
(Not revised) 


Rs. 230—6—290—8— 
330—10—380. 


24 Research Assistant 


Rs. 250 fixed. 


25 Physiotherapist, Artist-cwm- Rs. 120—220 
Museum Attendant, Health 
Visitor, House Keeper, 

Compounder, Orthoptist, 

Pharmacist, Laboratory, 

Technician (Psychiatry), 

Research Assistant (Ana¬ 
tomy), Audio-visual Tech¬ 
nician, Senior Laboratory 
Assistant. 


Rs. 300 fixed. 

Rs. 230-6—290-8- 
330 -10—380.' 


26 Technicians, other 
X-ray Technician. 


Rs. 120—220 in new Rs. 230—6—290—8- 
posts. 330—10—380. 

Rs. 80—140 for old 
posts in which 
grade has been 
reduced. 


27 X-Ray Technician (Dental) 

28 X-Ray Technician (Anatomy) 

29 Technician Medicine 

30 Theatre Technician 

31 Electrocardiograph Techni¬ 

cian (Surgery). 

32 Dental Assistant 

33 Junior Laboratory Assistant 

34 Photographer 

35 Pharmacist 


Rs. 120—220") 
Rs. 120—220J 
Rs. 120—220*1 
Rs. 120—220/ 
Rs. 100—180") 

I 

Rs. 100—180 | 
Rs. 100—180 j* 
Rs. 100—160J 
Rs. 120—220 


Rs. 250-7—285—9- 
375—10—425. 


Rs. 230-6—290—8- 
330—10—380. 


36 Taxidermist, Laboratory Assi- Rs. 100—160 
stant. 


Rs. 200-5—250—6— 
280—8—320. 


Rs. 230—6—290—8— 
330—10—380. 

Rs. 200—5—250—6-’ 
280—8—320. 


For those 
with Inter 
Science with 
Diploma 
where it ex¬ 
ists or Inter 
Science with 
3 years ex¬ 
perience or 
High School 
with Dip¬ 
loma and 2 
years exper¬ 
ience or High 
School or 
non-Matric 
with more 
than 7 years 
experience, 


37 Compounder (Untrained) .. Rs. 80—140 


r s . 185—3—215—4— 
235—6—265. 




( 116 ) 


Serial 


Existing 

Recommendation 

num¬ 

Designation of post 

pay 

scale 



ber 

Pay scale 

Remarks 

~I 

2 

3 

4 

5 

38 

Animal Keeper, Animal 

Rs. 80—140 

Rs. 200—5—250—6— 

If Interme¬ 


Room Attendant. 


280—8—320. ] 

diate other¬ 
wise Rs. 
185—265. 

39 

Auxiliary, Nurse-cwm-Mid- 

- Rs. 80--140 

Rs. J85-3-215—4— 



wife, Midwife Compounder. 

235—6-265/* 


40 

Assistant Mechanic (Dental) 

Rs. 75—1151 





> 

Rs. 175—3—205—4— 


41 

Technical Assistant ?r 

Rs. 75- 115 J 

225—5—250. - 


42 

Staff Nurse Dental 

Rs. 65-120 (Not 


As for other 



revised). 


staff Nurses. 

43 

Laboratory Assistant (Pro¬ 

• Rs. 60—100 

Rs. 200 -5—250- 6 — 



vincial Pathology). J •* 

(Not revised). 

t 280—8—320/ 



Medical Staff— 




1 

Medical Officer 

Rs. 300—900^ 

Rs. 550 -30—700-40— 


2 

Assistant Surgeon 

Rs. 300—900J 

900—50- -1,200. 


3 

House Surgeon (Dental) 

Rs. 150 fixed. 

Rs. 200 Fixed. 



Works Department — 




1 

Assistant Engineer 

Rs. 300—900 

Rs. 550—30—700—40— 



900—50—1,200. 


2 

Overseer 

Rs. 175-300 

Rs. 300—8—340—10— 





440—12—500. 


3 

Draftsman 

Rs. 160- 280 

Rs. 280-8- 320—9— 





410—10—450. 


4 

Switch Board Attendant 'j 

1 



5 

Sub-Overseer 

V Rs. 100—160 

1 

Rs. 200—5—250—6— 




280—8—320, 


6 

Electrician 

J 



7 

Junior Overseer 1 

v Rs. 80—140 

Rs. 185 3 215 4 


8 

Cinema Operator J 


235—6—265. 


9 

Electrician 

l Rs. 75—115 

Rs. 175—3—205—4— 


10 

Fitter 

f 

225—5—250. 


U 

Fitter 

Rs. 65—90 

Rs. 170—2—190-3— 





205—4-225. 



Inferior Staff— 




1 

Driver, Gas House, Plumber Rs. 75-115 
Mistry, Technicial Assis- 

Rs. 175—3—205—4— 
225—5—250. 



tant, Driver. 




2 

Driver 

(i) Rs. 80-140 

Rs. 185—3—215-4— 

Heavy vehicles. 




235-6-265. 



(ii) Rs. 75-115 

Rs. 175—3—205—4— 

Light vehicles. 




225—5—250, 




( H7 ) 


Serial Existing Recommendation 

num* Designation of post pay __ 

ber scale Pay scale Remarks 


1 


2 


3 


4 


3 

4 


5 

6 


7 


8 

9 

10 


1 

2 

3 


4 

5 

6 


Armature Winder 


Caretaker, Caretaker (Den¬ 
tal), Lineman, Pump Atten¬ 
dant, Wireman, Fireman, 
Fire Pump Attendant, 
Record boy, Head Atten¬ 
dant, Junior Assistant, 
Head Mali, Dental Chair 
Attendant, Daftari-ci/w- 
record boy. 

Daftari, Assistant Daftari .. 


Assistant Driver Gas House, 
Laboratory Attendant, 
Sanitary Jamadar, Jama- 
dar, Peon, Chaukidar, 
Sweeper. 

Armature Winder, Cook, 
Mali, Peon, Waterman, 
Farrash, Chaukidar, Aya, 
Sweeper, Dog Bearer, Nur¬ 
sing orderly. Dhobi, Kahar 
Ward-boy, Subordinate 
staff, Clock Attendant. 

Janitor Library 


Laboratory Attendant (Pro¬ 
vincial Pathology). 

Pump Attendant 


(25) GANDHI MEMORIAL 
Superintendent .. 
Whole-time Anaesthetist 
Clinical Pathologist 


Casuality Medical Officer 


Medical Officer Incharge 
Artificial Limb Centre. 

Deputy Superintendent (For¬ 
merly Assistant Superim 
tendent). 


Rs. 75—115 .. Rs. 175—3—205 -4— 

225—5—250. 

Rs. 65 -90 .. Rs. 170—2—190—3— 

205—4—225. 


Rs. 60—80 .. Rs. 170—2—190—3— 

205—4—225. 

Rs. 60—80 .. Rs. 170—2—190—3— 

205—4—225. 


Rs. 55-75 .. Rs. 165—2—185—3— 

215. 


Rs. 35—65 .. Rs. 165—2—185—3— 

215. 

Rs. 35—65 .. Rs. 165—2—185 -3— 

215. 

Rs. 20 Fixed .. Rs. 165—2—185—3— If whole-time 
215. otherwise 

Rs. 165 fixed. 

AND ASSOCIATED HOSPITALS, LUCKNOW 

Rs. 1,500—2,000 .. Rs. 1,900—50—1,950— 

75—2,250. 

Rs. 300—900 'j 

Rs. 300—900 plus 25 
percent N. P. A. | 
and Post graduate 
degree allowance 
Rs. 100 for those 
who are M. D. 

(Pathology). 

y Rs. 550—30—700—40— 

Rs. 300—900 plus | 900—50—1,200. 

25 per centN.P.A. | 

Rs. 300—900 plus 1 
25 per cent N.P.A. . j 


Rs. 300 -900 





( 118 ) 


Serial 

num¬ 

ber 

Designation of post 

Existing 

nav 


Recommendation 

scale 


Pay scale 

Remarks 

1 _ 

2 

3 


4 

5 

7 

8 

9 

Accounts Officer 

Statistician 

Speech Therapist J 

Rs. 300—900 

Rs. 300—900 

* * 

The Officer will 
carry his own 
scale of pay. 

Rs. 550-30—700-40— 

900 -50—1,200. 

10 

Masseur 

Rs. 250—750 
sonal to the 
incumbent). 

(Per- 

last 

Rs. 450-25—700-30— 
850. 

Post vacant. 
Government 
to decide 

new scale 
according to 
qualifications 
etc. 

11 

Public Relations Officer 

Rs. 200—400 


Rs. 350—15—500-20— 
600—25—700. 


12 

Physiotherapist 

Rs. 200—400 


Rs. 350—15—500—20— 
600—25—700. 


13 

Occupational Therapist 

Rs. 200—300 


Rs. 350—15—500—20— 
600—25—700. 


14 

Medical Social Worker 

Rs. 160—320 


Rs. 300—8—340—10— 
440—12—500. 


15 

Chief Residents 

Rs. 335 Fixed 


Rs. 450 Fixed. 


16 

Senior Residents 

Rs. 275 Fixed 


Rs. 400 Fixed. 


17 

Junior Residents 

Rs. 225 Fixed 


Rs. 350 Fixed. 


18 

House Officers 

Rs. 225 Fixed 


Rs. 300 Fixed. 


19 

Assistant Superintendent .. 

Rs. 150—350 


Rs. 300—10—350—12 — 
470—16 — 550. 


20 

Resident Medical Officer, 
Leprosy Hospital. 

Rs. 175—300 


Rs. 350-15—500. 


21 

Workshop Manager 

Rs. 175—300 


Rs. 300- 8-340—10— 
440—12—500. 


22 

Senior Prosthetist 

Rs. 300 Fixed 


Rs. 250—7—285—9— 
375-10-425. 


23 

Senior Assistant for Con¬ 
current Audit. 

Rs. 140—280 

• • 

Rs. 280—8—320—9— 
410—10—450. 


24 

Senior Assistant 

Rs. 140—280 

•• 

Rs. 280-8—320—9— 
410—10—450. 


25 

Brace-Maker 

Rs. 140—280 


Rs. 280—8—320—9— 
410-10—450. 


26 

Stenographer 

Rs. 120—250 

•• 

Rs. 300—8—340—10— 
440—12—500. 

(For Superin¬ 
tendent.) 

27 

Stenographer 

Rs. 120—250 

, , 

Rs. 250-7—285-9— 



375—10—425. 




( 119 ) 


Designation of post 


Existing 

pay 

scale 


Recommendation 


Pay scale 


Remarks 


28 Senior Laboratory Assistant Rs. 120—250 


29 Junior Assistant 


30 Storekeeper 


31 Cashier 


32 Theatre Supervisor 


33 Pharmacist 

34 E.C.G. Technician 

35 X-Ray Technician 


.. Rs. 120-220 


.. Rs. 120-220 


.. Rs. 120-220 
plus Cashier Allowance. 


Rs. 120-220 


Rs. 120—220 


35 X-Ray Technician "1 

VRs. 120—220 

36 X-Ray Technician (Anatomy) J 


37 X-Ray Technician 


38 Black Smith 

39 Wood Worker .. 

40 Leather Worker.. 


Rs. 80 fixed 


Rs. 120—220 


Rs. 250-7—285—9- 
375—10—425. 

Rs. 230—6—290—8- 
330—10—380. 

Rs. 230-6—290—8- 
330-10—380. 

Rs. 230-6—290—8- 
330—10—380. 

Rs. 230-6—290—8- 
330—10—380. 


Rs.230—6—290—8- 
330—10—380. 


Rs.250—7—285—9— 
375-10-425. 


.. Rs.250—7—285—9- 
375-10-425. 


Rs.230—6—290—8- 
330—10—380. 


For qualified 
and trained 
hands. 

If the post 
is whole-time 
and the in¬ 
cumbent is 
trained and 
qualified, 
otherwise 
Rs.200 fixed. 


41 Refractionist 


42 Assistant Radiotherapist 


Rs. 200—220) 


Rs.200 fixed. 


Rs.550—30—700-40 
—900—50—1,200. 


For holders 
of M.B.B.S. 
degree, if 
the pres¬ 
cribed mini¬ 
mum quali¬ 
fication is 
M. B. B. S. 
degree and 
the post is 
whole-time. 


43 Compulsory Rotating Interns Rs. 180 fixed 


Rs.225 fixed 


44 Routine Clerk 

45 Store keeper 

46 Dark-room Assistant 

47 Junior Assistant Laboratory 


Rs. 100—180 


Rs.200—5—250—6— 
280—8—320. 


( 120 ) 


Serial Existing Recommendation 

nurrt- Designation of post pay -_- 

ber scale Pay scale Remarks 



48 Technician 

Laboratory Technician 
Cardiovascular Technician 

1 

Audiometry Technician 
Electric Technician | 


Electric Mistry .. y Rs.100—160 .. Rs.200—5—250—6— 

280—8—320. 

Electric Mechanic 
Instrument Mechanic 
Refrigerator Mechanic 
Switch Board Attendant | 



(Works Department) 

j 

49 

House Surgeon (Dental) 

.. Rs. 150 fixed 

50 

Driver 

.. Rs.80—140 

51 

Radiographer .. 

.. Rs.75—115 

52 

Technician 

.. Rs.60—120 

53 

Fitter 

.. Rs.75—115 

54 

Carpenter 

,. Rs.75—115 

55 

Driver 

.. Rs.75—115 

56 

Driver 

,. Rs.45—90 

57 

Driver 

. Rs.40 fixed 


,. Rs.200 Fixed. 

.. Rs.185—3—215—4— 

235—6—265. 


I 

| Rs.175—3—205—4— 

y 225—5—250. 

I 

I 

If the post is 
regular and 
whole-time, 
a time scale 
* may be 
given as pro¬ 
posed for 
drivers of 
light vehi¬ 
cles. 


58 Steno-Typist .. .. Rs.100 fixed .. If the post is 

whole-time, 
then the 
scale may be 
Rs.250—7— 
285—9—375 
—10—425, | 
otherwise no 
revision is 
proposed. 




( ia ) 


Serial 

num- Designation ofJxJst 

her 


Existing 

pay 

scale 


Recommendation 


Pay scale 


RemarkT 


59 Laboratory Assistant (Prov- Rs.60-J*100 
Incial ‘Pradesh’ Pathologi¬ 
cal Laboratory). .. 


*s.200^5—250- 
280—8—320. 


60 Warder 

61 Tailor 

62 Carpenter 


Rs.65—90 


.. Rs.45—80 


63 Laboratory Attendant .. Rs.60—-80 


64 Diet Distributor 


Rs.60—80 


Rs.170—2—190—3— 
205—4—225. 

Rs.170—2—190—I— 
205—4—225. 

Rs.170— 2 —190—3— 
205—4—225. 

Rs.170—2—190—3— 
205—4-225. 


If whole-time. 


If the post is 
filled by 
promotion 
from 

amongst em¬ 
ployees in 
the scale of 
Rs.55—75. 


Rs.60—80 


65 Jamadar Sick-Attendant 


66 Daftari, Record boy, Bundle Rs/60—80 

lifter, Painter —- 

Rs.45—80J 


67 Black-smith 


.. Rs.45—80 


68 Peon, Orderly Pdon, Diet Dis¬ 
tributor, Sick Attendants, 
Stretcher-bearer, Nursing 
orderly, Dhobi, Barber, 
Sweeper, Female Sick-at¬ 
tendant, Mali, Kbits, 
Attendant for Limb Centre 
Lift-Attendant, Museum At¬ 
tendant, Pump Attendant, 
Chowkidar, Mazdoor, 
Cleaner, Motorman, Dai, 

D. D. T. Man, Darwans, 
Water Coolie, Hospital 
Servants, Beldar, Coolie, 
Bhisti, Plug Attendant. _ 


Rs.170—2—190—3— 
205—4—225. 


Rs.no—2—190—3- 
205—4—225. 


Rs.55—75 


Rs.165—2—185—3— 
215. 


69 Kitchen Clerk (T.B.H.) 


70 Laboratory Attendant j 
(Provincial-Lab.) 


Rs.65 fixed. 




fcs. 165^4—185—S— 
215. 


If the poet in 
Whoto-dme H 
then Rs.200 
—5—250—6 
— 280 ^- 8 — 
320 scale 
dthertvfcc, 
no revision 
is proposed. 




( 122 ) 


Designation of post 


Existing 

pay 

scale 


Recommendation 


Pay scale 


Remarks 


71 Wireman 


Rs.40 fixed, 


72 Pump Attendant 


73 Fuseman 


Rs.20 fixed. 


Ri.20 fixed. 


No revision 
if the in¬ 
cumbent is 
a part time 
employee. 

Rs.170—2—190— If whole-time. 

3-205-1—225. 

Rs.165—2—185—3— If whole-time. 

215. 

.. No revision, 

if Ihe incum¬ 
bent is a 
part-time 
employee. 


Rs.165—2—185— 
3—215. 


If he is whole¬ 
time. 


(26) AYURVEDIC AND UNANI DIRECTORATE AND STATE PHARMACY 
OF AYURVEDIC AND UNANI MEDICINES 


1 Director, Ayurvedic and Rs. 1,000—1,500 
Unani Services. 


2 Assistant Director 


3 Personal Assistant 

4 Head Assistant 

5 Stenographer 


6 Assistant Incharge Section 

7 Senior Noter and Drafter 

8 Stenographer .. 

9 Junior Noter and Drafter 

10 Accountant 

11 Reference Clerk 

12 Cashier 

13 Routine Clerk .. 


14 Bundle Lifter .. 

15 Daftari 
(6 Jamadar 

17 Peons and other such 

employees. 


Rs.300—900 


Rs.400—550 
Rs.250—325 
Rs. 160—320 


Rs. 150—260 


Rs. 120—250 


Rs. 120—220 


Rs.100—180 


Rs.60—80 


Rs.55—75 


Rs. 1,200—50- 1,500— 
60—1,800. 

Rs.650—30—800—40 
—1,000—50—1,300. 

Rs.500—25—750 

Rs.400—15—550. 

Rs.300-8—340-10 
440—12—500. 

Rs. 300—8—340— 10— 
—440—12—500. 


Rs.250—7—285—9— 
375—10—425. 


Rs.230—6—290—8— 
330—10—380. 


Rs.200—5—250—6— 
280—8—320. 


Rs.170—2—190—3— 
205- -4—225. 


Rs.165—2-185—3— 
215. 





( 123 ) 



1 Superintendent 


(27) STATE PHARMACY 
.. Rs.300—900 


Rs. 550—30—700—40 
—900—50—1,200. 


2 Assistant Accounts Officer .. Rs.250—570 


Rs.450-25—650—30 
—800—50 —950. 


3 Manager 


.. Rs.250—550 


Rs.400—15—475—20 
—575—25—750. 


4 Assistant Manager 

5 Electrical and Mechanical * Rs.225—500 

Foreman. 


Rs.400—15—475-20- 
575—25—750. 


6 Pharmaceutical Chemist .. Rs.200—400 


Rs.350—15—500—20— 
600—25—700. 


7 Junior Chemist 


.. Rs. 150-350 


Rs.300—10—350-12— 
470-16-550. 


8 Medical Officer (Vaid and Rs.175—300 

Hakim qualified). 


Rs.400—15—475—20— 
575—25—750. 


9 Head Clerk 


.. Rs. 150—260 


Rs.280—8—310—9— 
410-10-450. 


10 Accountant-rwm-Statistician Rs.120—250 


11 Stenographer 

12 Mechanic-o/w-Llectrician 

13 Cashier 

14 Senior Noter and Drafter 

15 Cost Assistant .. 

16 Typist .... 

17 Clerk-cu/n-Accountant 

18 Clerk 

19 Ledger Keeper 

20 Store Keeper 

21 Caretaker 

22 Godown Keeper 

23 Laboratory Assistant 

24 Pharmaceutical Assistant 

25 Machine man 


Rs.120—250 


Rs.120—220 


Rs. 100—180 


Rs. 100—160 


Rs.250-7—285—9— 
375—10—425. 


Rs.230—6—290—8— 
330—10—380. 


Rs.200—5—250-6- 
280—8—320. 


Rs.200—5—250—6— 
280-8—320. 







( MW > 


DosignaliflO.of post 


Existing 

pay 

scale 


Recommendation 


Pay scale 


Remaria 


26 Carpenter 

27 Daftari 

28 Packer and Sorter 

29 Peon, Sweeper, Chaukidar, 

Waterman-cwm-Farrash, 
Laboratory Attendant, 
Thela Mazdoor, Lahore, 
tory Bearer, Labour. 
Orderly Peon. 


Rs.65-.90j 
Rs.60—80 


Rs.55—75 


Rs.170—2—190—3— 


Rs.165—2—185—3— 
215. 


(28) BOARD. OF INDIAN AND UNANI MEDICINES 


1 Registrar 


2 Head Clerk 


Rs.250—750 
(as personal to 
the incumbeq’). 


Rs. 150—260 


Rs.400—15-475—20— 
575—25—750. 


Rs.280—8—320—9— 
410—10—450. 


As for 

Registrar 

Homeopathic 

Medicine 

Board. 


3 Stenographer 


Rs. 120—250 


Rs.250—7.—-285-9- 
375-10-425. 


4 Clerk 


Rs. 120—22Q 


Rs.230—6—290—8— 
330—10—380: 


5 Clerk 


Rs.100—180 


Rs.200—5—250—6— 
280-^8^-320. 


Daftari 


Rs.60—80 


Rs.170—2—190—3— 
205-4-225. 


7 Peon 


Rs.55—75 


Rs.165—2—185—3— 
215. 


(29) St ATE AYURVEDIC AND UNANI SERVICES 


1 Medical Officer 


2 Physician, Grade II 


Rs.250—750 


Rs.225—500 


Rs. 500—25—650-^. 
30_800—50—1,000. 

Rs.450—25—700—30— 
850. 


3 Vaid and Hakim 


Rs. 150—260 


Rs.300—10—350—12— 
470-16-550. 


4 Compounder 


Rs.100—160 


Rs.200-5—250—6- 
280—8—320. 


5 Peons and other such em¬ 
ployees. 


Rs.55—75 


Rs.165—2—185—3- 
215. 


(30) INSPECTORATE OF AYURVEDIC AND UNANI MEDICINES 


1 Regional Officer (Aurvedic Rs.250—750 

and Unani). 

2 Orderly Peon .. .. Rs.55—75 


Rs.550—30r-700-r4Q-^ 
900-50—1,200. 

Rs.165—2—185—3— 
215. 



( m ) 


Serial 

nuns- Designation of post 


Existing Recommendation 

pay -™--—--- 

scale Pay scale Remark* 


1 


2 


3 


5 


(31) STATE AYURVEDIC MEDICAL COLLEGE, LUCKNOW 

1 Principal .. .. Rs.750—1,400 Rs.900—50—1,600 

2 Professor .. .. Rs.600—1,250 Rs.80Q_50—1,450 

3 Reader' .. Rs.400—1,000 Rs.650—30—«po—40— 

1,000—50—1,200. 

4 Lecturer .. Y 

5 Pathologist .. [ Rs.300—900 Rs.550—30—700—40— 

I 900—50—1,200. 

6 Radiologist .. J 

7 Senior Medical Officer .. Rs.250—750 Rs.450-25—650—30— 

800—50—950. 

8 Junior Medical Officer .. Rs.225—500 Rs.400—15—475—20— 

575—25—750. 

9 Matron .. .. Rs.350-450 Rs.450—25—575—25— 

700. 

10 Demonstrator 1 .. Rs.200—400 Rs.350—15—500—20— 

600—25—700. 

11 Librarian .. .. Rs.150—350 Rs.300—10—350—12— 

475—16—550. 

12 Sister Tutor .. .. Rs.250—350 Rs.400—15—550 

13 Resident Medical Officer .. Rs.175—300 Rs.400—15—475—20— 

575—25—750. 


14 

Sister 

.. Rs.200—300 

Rs.350—25—500 

15 

Ward Master .. 

.. Rs.200—300 

Rs.300—8—340—10— 
440—12—500. 

16 

Head Clerk 

.. Rs.150—260 

Rs.280—8—320—9— 

410—10—450. 

17 

Lady Doctor . . 

.. Rs.150—260 

Rs.280—8—320—9"— 
410—10—450. 

18 

Staff Nurse 

.. Rs.150—260 

Rs.280—8—320—9— 
410—10—450. 

19 

Stenographer .. 

.. Rs. 120—250. 

Rs.250—7—285—9— 

1 A a *■ 


375—10-425. 

20 Senior Cleric .. .. 

21 Cahsier .. .. Rs.120—«220 Rs.230— 6 —290— 8 — 

► 330—10—380. 

22 Modeller 

23 Steward-c«m-Storekeeper 





C 12 6 ) 


Serial Existing Recommendation 

num- Designation of post pay - 

ber scale Pay scale Remarks 



24 Technician .. .. (i) Rs.120—220 Rs.230—6—290—8— 

330—10—380. 

(ii) Rs.100—160 Rs.200—5—250—6— 

280—8—320. 

25 X-ray Technician Rs.120—220 Rs.250—7—285—9— 

375—10-425. 

26 Electrician 1 • • .. Rs.120—220 Rs.230—6—290—8— 

330—10—380. 

Rs.80—140 Rs.185—3—215—4— 

(for untrained) 235—6—265. 

27 Clerk .. .. Rs.100—180 Rs.200—5—250—6— 

280—8—320. 

28 Store Keeper .. .. Rs.100—180 Rs.200—5—250—6— 

280—8—320. 

29 Curator .. .. Rs.100—180 ' 

30 Housekeeper .. .. Rs.100—180 

31 Laboratory Assistant Rs.100—180 Rs.200- 5—250—6 - 

280—8—320. 

32 Technical Assistant .. Rs.100—160 y 

33 Dark-room Assistant .. Rs.100—160 

(untrained) 

34 Compounder-twn-office Assis- Rs.100—160 

tant. 

35 Driver .. .. Rs.80—140 Rs.185—3—215—4— For heavy ve 

235—6—265. hides. 

36 Tailor .. .. Rs.65—90^ 

„ ^ . > Rs.170—2—190—3— 

37 Daftari .. .. Rs.60—80J 205—4—225. 

38 Peons, Chaukidar and other Rs.55—75 Rs.165 2 185 3 

such employees. 215. 

39 House Officer .. .. Rs. 150 fixed. Rs.250 fixed. 

(32) AYURVEDIC MAHAV1DYALAYA, VARANASI 

1 Principal .. .. Rs.600—1,250 Rs.800—50—1,450 

(Starting Rs.700) 

2 Professor! .. .. Rs.600—1,250 Rs.800—50—1,450 

3 Reader .. .. Rs.400—1,000 Ry.650—30—800—40— 

(Star'ing Rs. 490) 1,000—50—1,300. 

4 Lecturer .. .. Rs.300—900 Rs.550—30 -700—40— 

900—50—1,200 

5 Demonstrator .. .. Rs.200—400 Rs.350—15—500—20— 

600—25—700. . ' 




Designation of post 


Existing 

pay 

scale 


Recommendation 


Pay scale 


Remarks 


6 Office Superintendent ■ 


7 Accountant 

8 Senior Assistant 

9 Junior Assistant 
10 Artist (Modeller) 


Rs. 150—350 


\ Rs.140—2 

J 

\ Rs.120—2 


Rs.300—10—350—12— 
470—16—550. 


Rs.280—8—320—9— 
410—10—450. 


Rs.230—6—290—8— 
330—10—380. 


11 Routine Clerk 

12 Head Mali 

13 Peons’and other such em¬ 

ployees. 


. Rs.100—180 


Rs.60—80 j 


Rs.55—75 


Rs.200 -5—250—6—280 
—8—320. 

Rs.170—2—190—3— 
205—4—225. 

Rs.165—2—185—3—215 


Hospital Side 
1 Assistant Matron 


Rs.250—350 


Rs.400—15-475—If 
—550. 


2 Resident Medical Officer .. Rs.175—300 


Rs.350—15—500 


3 Sister 


Rs.200—300 


Rs.350—15—500 


4 Kitchen Clerk 

(i)‘ Senior Assistant 


(ii) Junior Assistant 


.. Rs.140—280 


. Rs.120—220 


Rs.280—8—320—9- 
410—10—450. 

Rs.230—6—290—8- 
330—10—380. 


5 Staff Nurse 


Rs. 150-260 


Rs.280—8—320—9— 
410—10—450. 


6 Steward-cwm-Storekceper Rs.120—220 


Rs.230—6—290—8— 
330—10—380. 


7 Compounder (Assistant Vaid) Rs.100—160 


Rs.200—5—250—6— 
280—8—320. 


8 Driver Ambulance 


.. Rs.80—150 


Rs.185—3—215—4— 
235—6—265. 


9 Electrician 


.. Rs.75—115 


Rs.175—3—205- 
225—5—250. 


10 Peons, and other such em¬ 

ployees. 

11 House Officer .. 


Rs.55—75 


Rs.150 fixed. 


Rs.165—2—185—3— 
215. 

Rs.250 fixed if whole¬ 
time. 





( 12 * ) 



(33) GOVERNMENT HOMEOPATHIC HOSPITALS (INTEGRATED) 
1 Medical Officer (Integrated) Rs.225—500 Rs.450—25—700—30— 


2 Medical Officer (Homeopa-T| Rs. 150—260 

thic). 

3 Compounder (Homeopathic Rs.65—90 

dispensary). 

4 Peons and other such employ- Rs.55—75 

ees (Homeopathic dispen¬ 
saries). 


Rs.450—25—700—30— 
850. 

Rs.300—10—350-12— 
470—16—550. 

Rs.185—3-215-4- 
235—6—265. 

Rs.165—2—185—3— 
215. 


(34) NATIONAL HOMEOPATHIC MEDICAL COLLEGE AND HOSPITAL,. LUCKNOW 


1 Principal 

2 Professor 

3 Lecturer 


4 Demonstrator 


5 Resident Medical Officer 

6 Medical Officer 

7 Lady Physician 

8 Head Clerk 


9 Stenographer .. 


10 Senior Clerk .. 

11 Library Clerk .. 

12 Accounts Clerk 

13 Store Clerk 

14 Routine Clerk .. 

15 Typist 

16 Laboratory Assistant 


17 House Physician 

18 Mid-wife (trained) 


Rs. 600—1,250 
R$.500—1,200 
Rs.300—900 


Rs.200—400 


Rs. 175—300 


Rs. 150—260 


Rs. 120—250 


Rs. 120—220 


Rs. 100—180 


(i) Rs. 100—160 

(ii) Rs.80—140 


Rs.150 fixed. 
Rs. 80—140 


Rs.900—30—1,600 

Rs.800—50—1,450 

Rs.550—30—700—40— 
900—50—1,200. 

Rs.350—15—500—20— 
600—25—700. 


Rs.400—15—475—20— 
575—25—750. 


R .280-8—320—9-410 
-10-450. 

Rs.250—7—285—9— 
375-10-425. 

Rs.230—6—290—8—330 
—10—380. 


Rs.200-5—250—6— 
280—8—320. 


Rs.200—5—250—6— 
280—8—320. 

Rs.185—3—215-4— 
235—6—265. 

Rs.250 fixed. 

Rs.185—3—215—4— 
235—6—265. 






( 129 ) 


Serial 

cum- Designation of post 

ber 

Existing 

pay 

scale 

Recommendation 

Pay scale 

Remarks 

1 

2 

3 

4 

5 

19 

Compounder 

Rs.65-90 

Rs.20&—5—250—6— 





280—8—320. 


20 

Dresser .. .. 

I 




1 

^ Rs.60—80 

Rs.170—2—190—3— 


21 

Daftari .. .. j 

1 

205—4—225. 


22 

Peons and other such em- 

I 




ployees. | 

.Rs.55—75 

Rs.165—2—185—3— 



I 

r 

215. 


23 

Dai J .. .. J 





(35) HOMEOPATHIC MEDICINE 

i BOARD 


1 

Registrar 

Rs.225—500 

Rs.400—15-475—20— 





575—25—750. 


2 

Office Superintendent 

Rs. 150—260 

Rs.280—8—320—9— 





410—10—450. 


3 

Rtenographer-cwtfj-Typist .. Rs.120—250 

Rs.250—7—285—9— 





375—10—425. 


4 

Nater and Drafter, Accoun- Rs.120—220 

Rs.230—6—290—8— 



lant. 


330—10—380. 


5 

Typist/Despatcher, Routine 

Rs.100—180 

Rs.200—5—250—6— 



Clerk. 


280—8—320. 


6 

Daftari .. .. Rs.60—80 

Rs.170—2—190—3— 



205-4—225. 

Rs. 165—2—185—3— 
215. 


7 Peon/Chaukidar 


.. Rs.55—75 



14. home department 


Serial 

Designation of post 

Existing 

pay 

scale 

Recommendation 

ber 

Pay scale Remarks 

1 

2 

3 

4 5 


(1) CIVIL POLICE, 

P. A. C. PROSECUTION BRANCH, ETC. 

1 

Senior Public Prosecutor 

Rs.300—900 

Rs.550—30—700—40— 

900—50—1,200. 

2 

Public Prosecutor 

Rs.250—550 

Rs.400—15—475—20— 

575—25—750. 

3 

Inspector Civil Police and 
Vigilance. 

Rs.225- -500 

Rs.400—15-475—20— 

575—25—750. 

4 

Reserve Inspector, Company 
Commander. 

Rs.225 -500 

Rs.400—15—475—20— 

575-25—750. 

5 

Assistant Public Prosecutor 

Rs.200—400 Rs.350—15—500—20- 

with a start of Rs.230 600—25—700. 

plus Rs. 10 special 
pay at some places 
viz. Roorkee, etc. 

6 

Sub-Inspector, C.P. and Vigi¬ 
lance. 

Rs. 175—300 


7 

Sub-Inspector, Armed Police, 
Mounted Police. 

Rs.175—300 ) 

- Rs.300—10—350—12— 

470—16—550. 

8 

Platoon Commander, Pra- 
deshik Armed Constabu¬ 
lary. 

Rs. 175—300 J 


9 

Assistant Sub-Inspector 

Rs.100—200 with a 
starting pay of 
Rs. 125. 

Rs.230 -6—290—8— 

330—10—380. 

10 

Head Constable, Civil Police, 
Vigilance. 

Rs.95—140 with a 
start of Rs.98 p.m. 

Rs.185- -3—215—4— 

235—6—265. 

II 

Head Constable Mounted 
Police. 

Rs.95—140 with a Rs.185—3—215—4— 

start of Rs.98 p.m. 235—6—265. 

12 

Head Constable Police/P.A.C. 

Rs.95—140—with a Rs.185—3—215—4— 

start of Rs. 98 p.m. 235—6—265. 

13 

Constables in various wings. 

Rs.75—110 

Rs.175 -3—205-4— 

225—5—250. 

14 

Daftari 

Rs.60- 80 

Rs.170—2—190—3— 

205—4—225. 

15 

Orderly Peon, Follower, Sw¬ 
eeper, Waterman, IV class 
Government servants of all 
categories. 

Rs.55—75 

Rs.165- 2—185—3— 

215. 

16 

Constables Recruits 

Rs. 70 fixed. 

Rs.165 fixed. 


( 130 ) 
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Serial 

num¬ 

ber 

Designation of post 

Existing 

pay 

scale 

Recommendation 

Pay scale Remarks 

T 

2 

3 

4 5 



(2) FIRE SERVICE 

1 

State Fire Officer 

Rs.600 -1,250 

Rs.800-50—1,450. 

2 

Chief Fire Officer 

Rs.300—900 

Rs.550 -30—700—40— 

900-50 -1,200. 

3 

Fire Station Officer 

Rs. 225—500 

400—15—475—20— 

57S_25—750. 

4 

Fire Station II Officer 

Rs. 175—300 

Rs.300—40—350—12— 

470—16—550. 

5 

Fire Service Driver 

Rs. 100— 160 

Rs.200—5—250-6— 

280—8—320. 

6 

Leading Fireman (Head- 
Constable). 

Rs.95—140 
starting Rs.98. 

Rs.185—3—215—4— 

235—6—265. 

7 

Fireman (Constable) 

Rs.75 110 

Rs.175—3—205—4— 

225-5—250. 



(3) RADIO SECTION 

1 

State Radio Officer 

Rs. 1,300—1,600 
special pay of 

Rs. 300 for special 
Police Force Radio 
Station. 

Rs. 1,400—50—1,500— 

60—1,800 

2 

Additional State Radio 
Officer (post) in abeyance 

Rs.600—1,250 

Rs.800—50—1,450 If the post is 

revised. 

3 

Assistant Radio Officer 

Rs. 300—900 

Rs.550—30—700-40 - 
900—50—1,200. 




4 

Senior Research Associate 

Rs. 350—650 

Rs.450—25—700—30 — 

850. 

5 

Junior Research Associate 

Rs.250—550 

Rs.400—15—475—20— 

575-25-750. 

6 

Radio Inspector (Inspector 
Communication Technical) 

Rs.225 -500 

Rs.400 — 15—475 — 20 — 

575 — 25 — 750. 

7 

Radio Maintenance Officer 
(Supervisor Technical). 

Rs.200 — 400 

Rs J50—15—500 — 20 — 

600—25—700. 

8 

Radio Station Officer 

Rs. 150-350 

Rs.300—10—350—12 
-470—16—550. 

9 

Office Superintendent 

Rs. 150—350 

R .300—10 -350—12— 

470-16—550. 

10 

Head Clerk (Grade II) 

Rs. 160—280 

Rs.280—8—320 —9— 

410—10—450. 

11 

Senior Clerk Accountant, 
Cashier, Assistants. 

Rs. 120—250 

Rs.250—7—285—9— 

375-10-425. 

12 

Head Operator (Master Trade 
Hands). 

Rs. 120 -250 
with a start of 

Rs. 150. 

Rs.250—7—285—9— 

375-10-425. 





( 132 ) 


Designation of post 
2 ’ 


Existing 

pay 

scale 


Recommendation 

Pay scale Remarks 


13 

Mechanic 

Rs. 120—220 .. 

Rs.230—6—290—8— 




330—10- - 380. 

14 

Assistant Clerk 

Rs. 100 -200 

Rs.200—5—250—6— 
280—8—320. 

15 

Store Keeper 

Rs. 100—180 

Rs.200 -5-250—6—280— 
8—320. 

16 

Assistant Operator (Grade III) 

Rs. 100—160 

Rs.200—5—250—6— 



280—8—320. 

17 

Head Constable (Driver) .. 

Rs.95—140 ■y 

Rs.185 3 -215—4— 

18 

Head Constable (A.P.) 

Rs.95—140 J 

235—6—265. 

19 

Artificier .. .. 



20 

Fitter 

i 

i 


21 

Electrician 

1 


22 

Painter .. ] 

| Rs.75—115 

>■ 

Rs.175 3 205—4— 
225—5—250 


23 Tin Smith 

24 Black Smith 

25 Carpenter 

26 Constable Driver 

27 Constable (A.P.) 

28 Constable (C.P.) 

29 Pump Driver 

30 Switch Board Attendant .. 

31 Artisan 

32 Mason 

33 Tailor 

34 Daftari 

35 Workshop Apprentice 

36 Massenger Peon/Orderly Peon 

Mazdoor and other such 
employees. 


Rs.75—110 Rs.175—3—205- 
225—5—250. 


Rs.65—90 


Rs.170-2—190—3— 
205-4—225. 


Rs.60—75 

Rs.75 fixed 
Rs.55—75 


Rs.170—2-190—3— 
205—4—225. 

Rs.165 fixed. 

Rs.165 -2—185—3- 
215. 


(4) MOTOR TRANSPORT SECTION 
1 Police Motor Vehicles Ofli- Rs.300—900 Rs.550—30 


cer. 

2 Inspector M.T. 

3 Sub-Inspector M.T. 


Rs.300—900 
Rs.225—500 
Rs.175—300 


Rs. 550—30—700—40 
—900—50—1,200. 

Rs.400—15-475—20 
—575—25—750. 

Rs.300—10—350—12 
—470—16—550. fj 
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Serial 

Designation of post 


Existing 

pay 

scale 


Recommendation 

num* 

ber 



Pay scale Remarks 

1 

2 


3 


4 5 

4 

Head Constable M.T. 


Rs.95—140 starting 
pay of Rs. 98. 

Rs.185—3—215—4— 

—235—6—265. 

5 

Constable M.T. 


Rs.rs._i io 


Rs.175—3—205—4- 
225—5—250. 


(5) 

POLICE TRAINING COLtfc^ MORADABAD 

1 

Lecturer in History 

1 

i 




2 

3 

Lecturer in Psychology 

Head Photographer 

1 

r 

j 

Rs.225—500 


Rs.400—15—475-^ 

575—25—750. 

4 

Statistical Assistant 


Rs.215—400 


Rs.350—15—500—20— 
600—25—700. 

5 

Lecturer in Geography 


Rs. 150—350 


Rs.300-10—350—12— 
470—16—550. 

6 

Librarian-cwm-Curator 


Rs. 140-280 


Rs.280—8—320—9— 

410- 10-450. 

7 

Stenographer for Executive 
Engineer. 

Rs. 120—250 


Rs.250—7—285—9— 

375—10—425. 

8 

Senior Clerk C.l.D./Intelli- 
gence. 

Rs. 120—250 


Rs.250—7—285—9— 

375—10—425. 

9 

Photographer Grade 1 


Rs. 120—2201 

Rs.100—200J 


I>c OQft- R 

10 

Junior Clerk C.l.D. 



KS.ZJU — D— zy\) —o— 

330—10—380. 

11 

Photographer Grade 11 

Rs. 100—180 


Rs.200— 5—250—6— 

280—8—320. 

12 

Munim 


Rs.100—180 


Rs.200—5—250—6— 

280—8—320. 

13 

14 

Bundle Lifter 

Mechanic/Duplicator opera- 
rator. 

"^Rs.60— 80 

J 


Rs.170—2—190—3— 

205-4- 225. 


(6) SHORTHAND REPORTERS AND 

OTHER STAFF AT HEADQUARTERS 

1 

Inspector 


Rs.225—500 


Rs.400—15—475 -20 

575—25—750. 

2 

3 

Senior Auditor 

Clerical staff 


Rs.200—450 

Rs.200—400 

} 

Rs.350—15—500—20— 
600—25—700. 

4 

Computor 


Rs.180—380 


Rs.325—10—375—12— 
495—16—575. 

5 

Sub-Inspector 


Rs. 175—300 


Rs.300- 10—350—12— 
470—16—550. 
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6 Overseer 

7 Junior Auditor 


Rs. 175—300 
Rs. 160—280 


Rc. J00—8—340—10— 
440—12—500. 

Rs. 280—8—320—9— 
410—10—450. 


(7) U. P. POLICE HEADQUARTEP^ CADRE INCLUDING CID/INTELLIGENCE 
1 Inspector of Police (Minister” 1 2 3 4 5 J Rs-350—500 Rs.450—25—700 


2 Deputy Inspector ‘ Ro ^ ce Rs.150—350 starting Rs. 300—10—350—12 — 

(Ministerial! pay of Rs. 165. 470—16—550. 

3 Sub Ijf^1) ° liCe ^ Minis ’ Rs16 °-290. 1 


„ , , r- Rs. 280—8—320—9— 

- Sub-Inspectorof Police (Minis- Rs. 150—260. | 410—10—450 

terial Grade III). J 

5 Sub-Inspector of Police (Minis- Rs.I20—250 Rs 250—7—285—9— 

terial Grade IV.) 375-10-^25. 

6 Assistant Sub-Inspector of Rs. 100—200 .. Rs 230—6—290—8— 

Police (Ministerial) 330—10—380. 

7 Paid Apprentice Constable Rs. 80 fixed. Rs. 185 fixed 

(Minis erial). 

(8) DISTRICT EXECUTIVE FORCE CADRE (INCLUDING P.A.C., RADIO SECTION 
POLICE CENTRAL STORES AND P.M.T. WORKSHOP, SITAPUR) 

1 Deputy Inspector of Police Rs.150—350 (starting Rs. 300—10—350—12 - 


Rs.250-7—285—9— 
375—10—425. 

Rs.230—6—290—8— 
330—10—380. 

Rs. 185 fixed. 


(M). pay of Rs.250). 

2 Sub-Inspector of Police (M) Rs. 160—280 "! 

Grade II j 

3 Sub-Inspector of Police (M) Rs.150—260. I 

Grade III. j 

4 Sub-Inspector of Police (M) Rs. 120—250 

Grade IV. 

5 Assistant Sub Inspector of Rs. 100—200 

Police (M). 

6 Paid Apprentice Constable(M) Rs.80 fixed. 


470-16—550. 


Rs. 280—8-320—9- 
410—10—450, 


Rs.250--7—285—9— 
375--10—425. 

Rs.230—6—290—8- - 
330—10—380. 

Rs. 185 fixed. 


(9) FORENSIC SCIENCE LABORATORY 


I Director 


2 Technical Officer 

3 Junior Scientific Officer 

4 Head Photogiaphci 

5 Technical Assistant 


Rs.750—1,400 
Rs. 300—900 

Rs.200—450 
Rs. 200—450 
Rs. 160—280 


Rs. 900—50—1,600 

Rs. 550—30—700—40— 
900—50—1,200. 

Rs. 350—15—500—20— 
600—25—700. 

Rs. 350—15—500—20— 
600—25—700. 

Rs. 280-8- 320—9— 
410-10-450. 
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6 Head Clerk 

7 Stenographer 

8 Laboratory Assistant 

9 Librarian-CMw-Museum Assis¬ 

tant. 


Rs. 150—260 

Rs. 120—250 

-Rs.l 20—220 


Rs.280- 8—320—9— 
410-10-450. 

Rs.250—7—285—9— 
375-10-425. 


Rs.230 —6 -290- 8— 
330'-10 -380. 


10 Turner 

11 X-ray Technician 


12 Record Keeper-cww-Store- f 

keeper. 

13 Accountant 

14 Noter and Drafter .. 1 


[Rs.l20- 220 


Rs.l 20—220 
Rs.l 00—180 


15 Routine Clerk .. .. Rs.100—180 

16 Mechanic-CMW-Electrician Rs. 100—160 J 

17 Head Constable Armourer Rs.95 -140 plus 

Rs.l5 special pay. 

18 Motor Driver (Constable) Rs.75—110 


19 Gasman 

20 Daftari 

21 Gasman helper 1 

22 Orderly peon/Peon, Farrash, 

Waterman Mali, Sweeper J 


Rs.65—90 
Rs.60-80 

I Rs.55—75 


Rs.230—6 - 290—8 - 
330-10- 380. 


Rs.230—6—290 -8— 
330—10—380. 


Rs.200 5—250—6— 
280-8- 320. 

Rs. 185—3— 215—4— 
235—6—265. 

Rs.l 75— 3—205-4— 
225 -5—250. 

Rs.l 70—2—190--3— 
205—4 -225. 

Rs.l 70—2—190—3— 
205—4—225. 

Rs.165—2—185—3— 
215. 


1 Chemical Examiner and Sero- Rs.600—1,250 

logist. 

2 Assistant Chemical Examiner') 

3 Assistant Chemical Examiner fRs.250—600 

(Serology). J 


10. CHEMICAL EXAMINER 
- Rs.600—1,250 Rs.900— 50—l,60p 


4 Chemical Assistant (Senior') 


Scale). 

5 Serological Assistant 

6 Chemical Assistant 

7 Head Clerk 


jRs.225—500 
.. Rs.l50-350 
.. Rs.l 50—260 


Rs.450—25 —650—30— 
800—50— 950. 


Rs.400-15—475—20— 
575-25—750. 

Rs.300-10—350- 12— 
470—16- 550. 

Rs.280—8—320—9— 
410—10—450. 
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Serial 

num- 

Designation of post 

Existing 

pay 

scale 

Recommendation 

ber 

Pay scale * Remarks 

1 

2 

3 

4 5 

8 

Noter and Drafter 

-Rs.120 -220 

Rs.230—6—290—8— 

9 

Accountant J 


330—10—380. 

10 

Routine Clerk and Typist 'j 

f 

► Rs.100 -180 

Rs.200—5—250—6— 

11 

Storekeeper J 


280-8-320. 

12 

Laboratory Assistant 

(i) Rs. 100—160 

(i) Rs.200-5—250- 
6—280—8—320. 



(ii) Rs. 80—140 

(ii) Rs. 185—3—215— 

4—235—6—265. 

13 

Driver 

Rs.75—115 

Rs.175—3—205—4— 




225—5—250. 

14 

Carpenter 

Rs.65—90 

Rs.170—2—190—3—205 




—4—225. 

15 

Daftari 

Rs.60-80 

Rs.170—2—190—3— 




205—4—225. 

16 

laboratory Attendant 'j 


17 

Gasman 

I 


18 

Peon 



19 

Chaukidar 

- Rs.55—75 

Rs.165—2—185—3— 

215. 

20 

Animal Keeper 



21 

Mali 



22 

Sweeper J 




(11) GOVERNMENT RAILWAY POLICE 

1 

Office Superintendent or De- 

Rs. 150—350 

Rs.300—10—350—12 


puty Inspector of Police 
(Ministerial). 


-470—16—550. 

2 

Head Clerk or Sub-Inspector 

Rs. 160—280 

Rs.280—8—320—9— 


(Ministerial Grade II). 


410-10-450. 

3 

Stenographer (Sub-Inspector 

Rs. 150—260 

Rs.280—8—320—9 — 


Ministerial Grade III). 


410—10-450. 

4 

Accountant (Sub-Inspector 

Rs. 120—250 

Rs.250—7- 285—9— 


Ministerial Grade IV), 

plus special pay 
Rs.10. 

375—10—425. 

5 

Assistant Clerk (Senior Scale) 

Rs. 120—220 

Rs.230—6—290—8— 

330—10—380. 

6 

Assistant Sub-Inspector 

Rs. 100—200 

Rs.230—6—290—8— 




330—10—380 

7 

Assistant Clerk (Junior 

Rs.100—180 

Rs.200—5—250 — 6 - 


Scale). 


280—8—320. 

8 

Hindi Copyist .. 

Rs.100—180 

Rs.200—5—250—6— 




280-8—320. 


( 13? ) 


Serial Existing Recommendation 

num- Designation of post pay ---—--- 

ber scale Pay scale Remarks 

~7 2 3 4 5 ~~ 

9 Paid Apprentice (Constable Rs.75 fixed Plus Rs.185 fixed. 

Ministerial). , dearness allowance. 

10 Daftari .. .. Rs.60—80 Rs.170-2—190-3— 

205-4-225. 

11 Orderly/PeonZ/Waterman . Rs.55—75 Rs.165—2—185—3— 

Sweeper/Mess follower 215. 


(12) VIGILANCE COMMISSION AND ADMINISTRATIVE TRIBUNAL 

1 Chairman .. .. The post is held by an IAS Officer. The incum* 

bents will 

2 Member of Adran. Tribunal draw their 

grade pay 
as in their 
parent de¬ 
partment 
besides spe¬ 
cial pay, if 
any, sanc¬ 
tioned by 
the Gov¬ 
ernment, 

3 Personal Assistant .. Rs. 400—550 .. Rs. 500—25—625—25— 

750. 

4 Superintendent .. Rs._350—450 .. Rs. 450—25—700 

5 Chief Reader .. Rs. 200-450 .. Rs. 350—15—500—20— 

600—25—700. 

6 Stenographer .. Rs. 160—320 plus Rs. 300—8—340—10— Special pay of 

Rs. 50 special pay. 440—12—500. Rs. 50 may 

continue. 

7 Noter and Drafter .Treasurer Rs. 140—280 Rs. 280—8—320—9— 

410-10-450. 

8 Record Keeper .. Rs. 120—220 .. Rs. 230—6—290—8— 

330—10—380. 

9 L. D. A./R. R. K./Typist .. Rs. 100—180 .. Rs. 200-5—250—6— 

' 280-8—320. 

10 Jamadar .. Rs. 60—1—80 Rs. 170—2—190—3— 

205—4—225. J 

11 Orderly/Peon/Farrash/Chauki- Rs.55—1—75 .. Rs. 165—2—185—3— 

dar/Sweeper/Waterman. 215. 

(13) DIRECTORATE OF VIGILANCE 

1 Director Vigilance .. Rs.'1,600—2,000 "I I. P. S. Officers will carry their own 

y grade pay. 

2 Police Superintendent .. Rs. 740—1,300 J 

.3 Executive Engineer .. Rs. 600—1,250 .. Rs. 800—50—1,450 





( 138 ) 


Designation of post 


Existing 

pay 

scale 


Recommendation 


Pay scale 


Remarks 


4 Special Magistrate 1 

5 Deputy Superintendent of 

Police. 

6 Senior Public Prosecutor ^Rs. 300—900 

7 Technical Officer (Food) 


8 Technical^Officer (Sales Tax) 

9 Accounts Officer 


10 Inspector of Police (Minis- Rs,J350—550 
terial). 


11 Inspector of Police 


12 Public Prosecutor 


Rs. 225—500 


.. ^Rs. 250—550 


13 Confidential Registrar-cum- Rs._350—450 
Superintendent. 


14 _ Sub-Inspector 


.. iRs. 175—300 


15 Deputy Inspector of Police' Rs. 150—350 
(Ministerial). 


16 Head Clerk 

17 Stenographer to Director 


Rs. 160—320 


18 Senior Cierk-cum-Accountant Rs. 140—280' 

19 Sub-Inspector of Police Rs. 160—290 

(Ministerial). 


20 Noter and Drafter 

21 Stenographer of Police Super¬ 

intendent. 

22 Stenographer 


Rs. 140—280 


Rs. 120—250 


23 Assistant Sub-Inspector of Police Rs. 100—200 
(Ministerial.) 


24 Junior Clerk 

25 Typist > 

26 Despatcher j 

27 Police Head Constable ' 

28 Head Constable (Motor Driver) 

29 Police Constable 

30 Constable (Motor Driver) 


Rs. 100—180 


95—140 


Rs. 75—110 


Rs. 550—30—700—40— 
900—50—1,200. 


Rs. 450—25—700 


Rs. 400—15—475— 
[20—575—25—750. 

Rs. 400—15—475—20 
575—25—750. 

Rs. 450—25—700 


Rs. 300-10—350—12- 
470—16—550. 


Rs. 300-8—340—10- 
440—12—500. 


Rs. 280—8—320—9— 
410-10-450. 


Rs. 250-7—285—9- 
375-10-425. 


Rs. 230—6—290—8- 
330—10—380. 


Rs. 200—5—250r—6— 
280—8—320. 


Rs. 185-3—215- 
235—6—265. 


Rs. 175-3—205- 
225—5—250. 
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Designation of post 


Existing 

pay 

scale 


Recommendation 


Pay scale 


Remarks 


31 Daftari .. .. Rs. 60—80 


32 Peon, Peon messenger, Rs. 55—75 

Orderly Peon, Waterman, 
Farrash-cuw-Sweeper, Mali. 


Rs. 170-2—190—3- 
205—4—225. 

Rs. 165—2—185—3- 
215. 


(14) CIVIL DEFENCE ORGANIZATION 

1 Director Civil Defence .. Rs. 2,500—2,750 *) 

I. P. S. ! 

y Indian Police Service Officers will draw 

2 Principal, Civil Defence Rs. 1,300—1,600 I their own grade pay. 

Training Centre. J 

3 Deputy Director Civil De- Rs. 740—1,300 plus'] 

fence. Special Pay Rs. 200. | U. P. Civil Executive Officers will carry 

y their own grade pay. 

4 Additional Senior Staff Offi- Rs. 740—1,300 | 


5 Deputy Director Medical Rs. 600—1,250 He will get his grade pay as in the 

P. M. S. 


6 Deputy Controller 


7 Junior Staff Officer 


8 Deputy Controller 


9 Civil Defence Officer 

10 Chief Fire Officer 

11 Fire Station Officer 

12 Quarter Master 

13 Senior Auditor 


14 Stenographer 


15 Junior Auditor 


Rs. 600- 1,250 plus U. P. Civil Executive Branch Officers 
Special Pay Rs. 50 will carry their own scale pay. 

Rs. 300—900 .. Rs. 550—30—700—40— 

900—50—1,200. 


Rs. 300—900 plus 1 
Rs. 50 Special pay. 1 

I 

Rs. 300—900 j. 

Rs. 300—900 J 


Rs. 225—500 


Rs.200—450 


Rs. 160—280 


Rs. 160—280 


16 Officer Incharge Civil Rs. 160—280 
Defence. 


Rs. 550—30—700—40— 
900—50—1,200. 


Rs. 400—15—475—20— 
575—25—750. 


Rs. 350—15—500—20— 

600—25—700. 

Rs. 280—8—320-9— 

410—10—450. 

Rs. 280—8—320—9— 

410—10—450. 

Rs. 300—10—350—12 — Government 
470—16—550. may allow 

10 per cent 
posts in Se¬ 
lection 
Grade in the 
scale of 
Rs.400—15— 
475—20—575 
—25—750. 




Designation of post 


Existing 

pay 

scale 


Recommendation 


Pay scale 


Remarks 


17 Stenographer 


Rs. 120—250 


18 Head Clerk-c«/»-Accountant Rs. 150—260 


19 Store Superintendent Grade I Rs. 150—350 


20 Store Superintendent Grade 

II. 

21 Chief Radio Operator 

22 Compounder-cum-First-aid 

Demonstrator 

23 Head Clerk 

24 Cashier 


25 Head Constable Driver 

26 Typist Clerk Accountant- 

cuw-Clerk/Storeman. 

27 Leading Fireman 


28 Driver/Despatch Rider 


29 Fireman 


Rs. 120—250 


Rs. 120—220 


Rs. 120—220 

Rs. 120—220 plus 
Rs. 10 as special 
pay. 

Rs. 100—160 
Rs. 100—180 


R.s 95—140 


Rs. 75—115 


Rs. 75—110 


Rs. 250—7—285—9— 
375-10-425. 

Rs. 280-8—320—9— 
410-10-450. 

Rs. 300-10—350-12— 
470-16—550. 


Rs. 250—7—285—9— 
375-10-425. 


Rs. 230-6—290—8- 
330—10—380. 


y Rs. 200—5—250—6— 
I 280—8—320. 


Rs. 185—3—215—4— 
235—6—265. 

Rs. 175—3—205—4— 
225-5-250. 

Rs. 175-3—205-4— 
225—5—250. 


30 Junior Electrician-cwn-Tube- Rs. 65—90 
well Operator. 


Rs. 170-2—190—3- 
205-4—225. 


31 Daftari 


Rs. 55—75 


Rs. 170—2—190—3— 
205—4 225. 


32 Orderly, Peon, Messenger, Rs. 55—75 
Chowkidar, Lineman, Dak 
runner, Hostel Attendant, 

Waterman, Mali, Sweeper. 


Rs. 165—2—185—3— 
215. 


(15) HOME GUARDS ORGANIZATION 


State Heaquarter Gazetted Staff— 

1 Commandant General Home Rs. 2,500—2,750 "| I. P./I. P. S. Officers will carry their 

Guards. | own grade pay, and such allowances 

| as may be sanctioned by Govern- 

2 Deputy Commandant General Rs. 1,600—1,800 | ment from time to time. 


3 Senior Staff Officer 

4 Commandant, Central Tra¬ 

ining Institute. 


Rs. 740—1,300 



( Ml ) 


Designation of post 


Existing 

pay 

scale 


Recommendation 


Pay scale 


Remarks 


5 Junior Staff Officer (Old name") 
Assistant Commandant). | 


6 Accounts-cwm-Administra- 
tive Officer. 


y Rs. 300—900 


Rs. 550—30—700-40- 
900—50—1,200. 


Central Training Institute (Non-Gazetted Staff)— 


1 Administrative Officer 

2 Senior Instructor 

3 Deputy Stores Officer 


4 Quarter Master 

5 Draftsman 


6 Stenographer 


Rs. 225-500 


Rs. 175—300 


Rs. 160—280 


.. Rs. 120—250 


Rs. 100-200 


Rs. 95—140 


Rs. 75—115 


7 Junior Instructor 

8 Quarter Guard Havildar 

9 Armour Havildar 
(0 Demonstrator 

11 Pipe Band Havildar 

12 Pipe Band Naik 

13 Motor Driver 

14 Quater Guard Naik 

15 Quarter Guard Lance Naik 


16 Quarter Guard Homeguard | Rs. 75—110 

17 Bugler 

18 Pipe Band Lance Naik 

19 Bandsman 

20 Orderly, Chaukidar, Barbar, Rs. 55 —75 

Dhobi, Cleaner, Fatigue- 
Partvman. 


Rs. 400—15—475—20— 
575-25-750. 


Rs. 300—8—340—10— 
440—12—500. 

Rs. 280—8—320—9— 
410-10- 450. 

Rs. 250-7-285—9—375 
10—425. 

Rs. 230-6-290—8— 
330—10—380. 


Rs. 185—3—215—4- 
235—6—265. 


Rs. 175—3—205—4- 
225—5—250. 


Rs. 175—3—205- 
225—5—250. 


Rs. 165-2—185-3- 
215. 


District Level Staff— 

1 District Commandant (old Rs. 300—900 

name District Staff Officer 
Home Guard ) 

2 Assistant to District Com- Rs. 175—300 

mandant. 


Rs. 550—30—700 - 40- 
900—50—1,200. 


Rs. 300-8—340—10- 
440-12—500. 
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Serial Existing Recommendation 

num- Designation of post pay ----— -.-.- 

her scale Pay scale Remarks 


1 


2 


3 


4 


5 


3 Head Clerk-cuw-Cashier 


Rs. 120—250 Rs. 250—7—285—9 - 

plus Special Pay. 375—10—425. 


4 Accountant-CMWi-Routine 

Clerk. 

5 Storekeeper 

6 Driver 


Rs. 100—180 'l 

L Rs.200—5—250-6— 

Rs. 100—180 | 280—8—320. 

plus Special Pay. J 

Rs. 75—115 Rs. 175—3—205-4— 

225—5—250. 


Orderly, Peon, Chaukidar .. Rs. 55—75 


Rs. 165—2—185—3— 
215. 


City Home Guards Organization— 


Commandant 
Inspecting Officer 

3 Company Commander 

4 Assistant Commandant 

5 Platoon Commandar 

6 Clerk 

7 Storekeeper 

8 Havildar Inspector 

9 Driver 


Rs. 300—900 


Rs. 550-30—700-40— 


} 


Rs. 225—500 


Rs. 175—300 


.. Rs. 100—180' 

.. Rs. 100—180 
plus Special Pay. 

Rs. 80—140 


Rs. 75—115 


900—50—1,200. 

Rs. 400—15—475—20— 
575—25—750. 


Rs. 300—8—340—10— 
440—12—500. 


Rs. 200—5—250—6— 
280—8—320. 

Rs. 185—3—215—4— 
235—6—265. 

Rs. 175-3—205—4- 
225-5—250. 


Chaukidar .. Rs. 55—75 

District Training Centres— 


Rs. 165—-2—185—3— 
215. 


1 Commandant, District Train- Rs. 300—900 

ing Centre Class (A) (Agra, 

Varanasi, Allahabad, 

Lucknow, Bareilly, Gor¬ 
akhpur, Meerut, Faizabad) 

Gazetted posts. 

2 Commandant District Train- Rs. 225—500 

ing Centre Class (C) For 
Jhansi only, Gazetted post. 

3 Administrative Subedar*) 

y Rs. 225—550 

4 Quarter Master J 

5 Platoon Commander Rs. 175—300 


Rs. 550—30—700—40 
900—50—1,200. 


Rs. 400—15—475—20— 
575—25—750. 


Rs. 400—15—475—20— 
575—25—750. 

Rs. 300—8—340—10— 
440-12 -500. 
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Designation of Post 


Existing 

pay 

scale 


Recommendation 


Pay scale 


Remarks 


6 

Storekeeper 

Rs. 100—180 plus 'I 
Rs. 10 special pay. | 


7 

Havildar Clerk 

Rs. 100—180 

R.s 200—5—250—6— 




280—8—320. ] 

8 

Typist 

Rs. 100—180 


9 

Havildar Instructor 

Rs. 95—140 

Rs. 185 3 215-4 




235-6-265. 

10 

Cook, Sweeper, Other class 

Rs. 55—75 

Rs. 165—2—185—3— 


IV employees. 


215. 


Ministerial Staff at Headquarters and other Miscellaneous Staff— 

1 

Medical Officer 

Rs. 300-900 

Rs. 550—30—700—40— 




900—50—1,200. 

2 

Regional Commandant 

Rs. 500 as honorari¬ 

No proposal as to revision. 


Homeguards (Gazetted). 

um and Re. 1 token 
pay. 


3 

Office Superintendent 

Rs. 250—325 

Rs. 400-10-440—15— 



550. 

4 

Accountant J 

Rs. 150—260 

Rs. 280—8—320—9— 




410—10—450. 

5 

Stenographer 

(i) Rs.120—250 

Rs. 250—7—285—9— 



375-10-425. , 



(ii) Rs. 160—320 

Rs. 300—8—340—10— 



440-12—500. 

6 

Senior Noter and Drafter 

Rs. 120—250 

Rs. 250-7-285—9— 




375 —io—450. 

7 

Cashier 

Rs. 120-220 
plus special pay 

\ 

8 

Junior Noter and Drafter 

Rs. 120—220 

| Rs. 230—6—290—8— 




I 330—10—380. 

9 

Record Keeper 

Rs. 120—220 J 

10 

Typist/ Clerk-cum-Typist 

Rs. 100—180 

1 

11 

Store-keeper 

Rs. 100—180 
plus special pay. 

► Rs. 200—5—250—6— 

12 

Routine Clerk 

Rs. 100—180 

280—8—320. 

13 

Assistant Cashier 

Rs. 100—180 




plus special 
pay. 


14 

Block Organiser 

1 


15 

Battalion Instructors (Home- 

> Rs. 80—140 

Rs. 185 3 215—4— 


guards). 

j 

235—6—265. 


16 Driver 


Rs. 80—140 


R S . 185—3—215—4— 
235—6—265. 
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Serial Existing Recommendation 

num- Designation of post pay -■----— 

ber scale Pay scale Remarks 


1 


2 


3 


4 


5 


17 

18 

19 

20 
21 


Despatch Rider Rs. 75—115 

Tailor 

Sainik Carpenter Rs|65—90 

Assistant Tube-well Operator J 
Cyclostyle Operator Rs. 60—80 


Rs. 175—3—205—4— 
225—5—250. 


Rs. 170—2—190—3— 
205—4—225. 


Rs. 170—2—190—3— 
205—4 -225. 


22 Orderly, Peon, Chaukidar, Rs. 55—75 
Sweeper, Cook, Waterman 
Mali, Cleaner, Barber, 

Cobbler, Dhobi. 


Rs. 165—2—185—3— 
215. 


(16) INSPECTOR GENERAL OF PRISONS 

1 Inspector General of Prisons Rs. 1,600—1,800 Rs. 1,600—50—1,850— The present 

(P. R. C.) 75—2,000. Inspector 

General of 
Prisons is 
I. A. S. Offi¬ 
cer in the 
Supertime 
scale. A 

departmenta i 
Officer when 
appointed 
may be 

allowed the 
scale of Rs. 
1,600—50— 
1,850—75— 
2 , 000 . 


2 Deputy 1. G. Prisons .. Rs. 750—50—1,400 

3 Director, Jail Industries I 

4 Superintendent Central Jail, {-Rs. 600—50—1,250 

Model Jail, Camp Jail. | 

5 Principal, Jail Training school J 

6 Superintendent, District Jail 

7 Additional Superintendent .. 

8 Farm Manager .. )- Rs. 300—900 

9 Medical Officer 

10 Assistant Medical Officer .. _ 

11 Accounts Officer .. Rs. 250—750 

12 Personal Assistant to Inspec- Rs. 400— 550 

tor General of Prisons. 


Rs. 900—50—1,600 


Rs. 800—50—1,450 


Rs. 550-30—700-40 
900-50-1,200. 


Rs. 450—25—650—30— 
800—50—950. 

Rs. 500—25—750. 
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Serial Existing Recommendation 

nura- Designation of post pay ——.---- 

ber scale Pay scale Remarks 
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Designation of post 


Existing 

pay 

scale 


Recommendation 


Pay scale 


Remarks 


39 Assistant Jailor 'l 

40 Carpet Master J* Rs. 120—250 

41 P. T. Instructor J 

42 Reference Clerk 

43 Accountant ► Rs. 120—220 

44 Compounder (Trained). 

45 Weaving Instructor Carpet 

46 Amber Charka Instructor 

47 Carpentry Instructor } Rs. 120—220 

48 Handloom Master 

49 Handmade Paper Industrial 

Instructor. 

50 Soap-Phenyl Instructor 

51 Plumbering Instructor 

52 Sports Goods Instructor 

53 Bleaching, Dyeing and Calico- 

Printing Instructor. 

54 Pencil Making Instructor 

55 Blanket Weaving Master »Rs. 120—220 

56 Touring Weaving Instructor 

57 Mistry and Supervisor 

58 Spinning Master 

59 Tractor Mechanic 

60 Sanitary Inspector .. Rs. 120—220 

61 Drawing Instructor .. Rs. 120—220 

62 Steward (Post Vacant) .. Rs. 120—220 

63 Mistry Sewing Machine .. Rs. 120—220 

64 Oil Mill Mechanic .. Rs. 120—220 


Rs. 250—7—285—9— 
375 — 1 0—425. 


Rs. 230-6—290—8— 
330—10—380. 


Rs. 250—7—285—9 For qualified 

375—10—425 incumbents 

only, holding 
diploma etc. 


Rs. 250—7-285-9— 

375—10—425. For qualified 

incumbents 
only, holding 
diploma or 
equivalent 
qualifications. 


.. Rs. 280—8—320—9— 

410—10—450. 

(i) Rs. 230—6—290— For non- 
8—230—10—380. diploma 

holders. 

(ii) Rs. 250—7—285— For diploma 
9 _ 375 _10—425. holders. 

.. Rs. 200—5—250—6— When filled. 
280—8—320. 

.. Rs. 250—7—285—9— 

375—10—425. For diploma 

holders. 

.. Rs. 230—6—290—8— 

330—10—380. 
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Serial 

num- Designation of post 

ber 

Existing 

Recommendation 

scale 

Pay scale 

Remarks 

1 2 

3 

4 

5 

65 Pump Mechanic 

.. Rs. 120—220 

.. Rs. 230—6—290—8— 
330—10—380. 

For non¬ 
diploma 
holders. 


66 Agricultural Supervisor. 


67 Librarian W 

| Rs. 120—220 .. Rs.230—6—290—8— 

68 Powerloom Mechanic J 330—10—380. 


69 Brick Kiln Instructor 

70 Flour Mill Mistry. 

71 Cane Master 

72 Blanket Technician. 

73 Leather Work Master 

74 Black Smithy Instructor 


] 

► 

Rs. 120—220 


J 


Rs. 230—6—290—8— 
330—10—380. 


75 

76 

77 

78 


Routine Clerk including leave 
reserve Farm Clerk. 

Typist 

Salesman 

Clerk Storekeeper Jail De¬ 
partment. 


}»Rs. 100—180 .. Rs. 200—5—250—6— 

| 280—8—320. 


79 Handloom Master 


80 Weaving Instructor Carpet, "j 

81 Amber Charkha Instructor. I | 

82 Handmade Paper Master. | 

83 Band Saw Instructor i-Rs. 100—160 

84 Blanket Weaving Master 

85 Polisher 

86 Tailoring and Embroidery | 

Teacher. J 


Rs. 200—5—250—6— For those 
280-8—320. holding I. T. 

I. Certificate, 
or equiva¬ 
lent qualifi¬ 
cations or 
trade ex¬ 
perience. 


87 Mason Teacher 

88 Touring Weaving Instructor. 

89. Head Teacher ^-Rs. 100—160 Rs. 200—5—250—6— 

280—8—320. 

90 Touring Durry Master. 

91 Brick Kiln Instructor 

92 Chief Head Warder 

93 General Mechanic 
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Designation of post 


Existing 

pay 

scale 


Recommendation 


Pay seale 


Remarks 


94 Telephone Operator 

95 Band Master 

96 Leather Work Master 

97 Black Smithy Instructor 

98 Tailor Master 

99 Touring Drawing Master. 

100 Wool Weaving Master 

101 Cane Master 

102 Carpentry Instructor 

103 Compounder (Untrained) 

104 Nurse 

105 Truck Driver 

106 Pumping Set Operator 

107 Head Warder (Selection 

Grade). 

108 Military Training Instructor 

109 Heavy Vehicle Driver 

110 Teacher 

111 Light Vehicle Driver 


Rs. 100—160 


)-Rs. 80—140 


Rs. 80—125 
Rs. 75—115 


112 Head Warder (Intramural, Rs. 75—115 

Reserve and Female). 

113 Warder, Orderly, Brick Rs. 65—90 

Kiln Mistry, Warder Leave 
Reserve, Warder Tailor, 

Pump Driver, Tailor Master. 

114 Daftari, Head Peon, Tube- Rs. 60—80 

well Operator, Kamdar, 

Fireman, Bricks Rearing 
Attendant. 

115 Sweeper, Mali, Chaukidar, 

Peon, Nursing Orderly, 

Cook, Jail Training School, 

Sales Attendant, Cleaner 
Bricks, Water Career, Cart Rs. 55—75 

Driver, Cattleman, Khalasi 
Keyman, Bhishtey, Kahar 
Head Mali, Peon Jail Dep¬ 
artment, Garden Coolie, 

Fitter Attendant, Bhisti. 


Rs. 200—5—250—6— 
280—8—320. 


Rs. 185—3-215—4- 
235—6—265. 


Rs. 175—3—205—4— 
225—5—250. 


Rs. 170—2—190—3- 
205—4—225. 


Rs. 170-2—190—3- 
205—4—225. 


Rs. 165—2—185—3- 
215. 


116 Paid Apprentice (Assistant 
Jailor). 


Rs. 90 Fixed 


Rs. 200 Fixed. 






15. planning DEPARTMENT 


Serial 


Existing 

Recomm endation 

num¬ 

ber 

Designation of post 

pay _ 


scale 

Pay scale Remarks 

i 

2 

3 

4 5 


(1) ESTABLISHMENT UNDER THE SECRETARY TO GOVERNMENT 
PLANNING DEPARTMENT 


1 Statistician 

2 Research Officer J 

3 Research Assistant 

4 Assistant Statistician 


Rs. 300—900 
Rs. 225—500 
Rs. 200—400 


Rs. 550—30—700—40— 
900—50—1200. 

Rs. 400-15-475—20— 
575—25—750. 

Rs. 350—15—500—20— 
600—25—700. 


5 

6 


1 

2 

3 


Compiler 


Rs. 120—250 


Rs. 250—7—285—9— 
375-10-425. 


Junior Investigator 


Rs. 100—180 


Rs. 200—5—250—6— 
280—8—320. 


(2) ECONOMICS AND STATISTICS DEPARTMENT (DIRECTORATE) 

Director .. .. Rs. 1,300—1,600 .. Rs. 1,400—50—1,500— 

60—1800. 

Deputy Director .. Rs. 600—1,250 Rs. 800—50—1,450. 

Assistant Director ... Rs. 400—1,000 .. Rs. 650—30—800—40— Subject to 

1,000—50—1,300 observations 

in the note 
on the pay 
structure of 
the Econo¬ 
mics and 
Statistics Di¬ 
vision. 


4 Statistics Officer 


Rs. 300—900 


5 Statistical Officer .. Rs. 300—900 

6 Chief Graph Artist (Gazetted) Rs. 225—500 


Rs. 550—30—700—40— Ten per cent 
900—50—1200. Posts in Se¬ 
lection Grade 
of Rs. 650— 
1,300. 


Rs. 550—30—700—40— 
900—50—1,200. 


Rs. 400-15—475—20— 
575—25—750. 


7 Statistical Superintendent Rs. 350—650 


Rs. 450—25—575—25— 
700—30—850. 


8 Senior Investigator (Non- .. Rs. 225—500 
Gazetted) .. 


Rs. 400—15—475—20— 
575_25—750. 


9 Statistical Assistant (Non- .. Rs. .200—400 
Gazetted) 


Rs. 350—15—500—20— 
600—25—700. 
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Designation of post 


Existing 

Pay 

scale 


Recommendation 


Pay scale 


Remarks 


10 Investigator-o/m-Computor Rs. 120—250 


11 Graph Artist 


12 Librarian 


13 Assistant Suprintendent *) 


14 Head Clerk 


15 Stenographer 


16 Upper Division Assistant 

17 Accountant-cnw-Treasurer 


18 Reference Clerk 


19 Assistant Graph Artist 

20 Senior Assistant 

21 Progress Assistant 


22 Lower Division Assistant 


23 Junior Assistant 


Rs. 180-380 


Rs. 150—350 


Rs. 160—320 


Rs. 160—400 


Rs. 160—280 
Rs. 140- -280 
Rs. 120—250 


Rs. 280—8—320—9— 
410-10-450. 


The post needs 
to be filled 
through Pub¬ 
lic Service 
Commission. 


Rs. 160—400 

Rs. 160—400 
plus Rs. 40 spl. 
pay. 


Rs. 325—10 -375—12— 
495—16—575. 

Rs. 300-10—350-12— 
470—16-550. 


Rs. 300—8—340—10— One post of 
440—12—500. Stenographer 

to be in the 
scale of 
Rs. 400— 
20—600. 

Rs. 350—15—500—20— As personal to 


600—25—700. 


Rs. 280—8—320—9— 
410—10—450. 


Rs. 280—8—320—9— 
410—10—450. 


Rs. 80—200 
pre-P.R.C. scale. 


Rs. 120—220 


Rs. 280-8—320-9 
410—10—450. 


Rs. 230-6-290- 8- 
330—10—380. 


incumbents 
who were 
recruited be¬ 
fore 1-4-65 
in the scale 
of pay of 
Rs. 160-400 
and had opted 
the pre-Pay 
Rationlization 
scale. 


Post needs 
to be filled 
through the 
Public Ser¬ 
vice Commi¬ 
ssion 10 
per cent posts 
to be in the 
selection 
grade of 
Rs.350—15— 
500. 

Personal to 
incumbents 
who had opted 
pre-P. R. C. 
scale. 


Rs. 100—180 .. *Rs. 200—5—250- -6- 

plus Rs. 10 spl. pay 280—8 -320. 
to 52 posts. 


24 Clerk 
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Serial 

Designation of post 

Existing 


Recommendation 

num¬ 

ber 

pay 

scale 

— — 

Pay scale Remarks 

1 

2 

3 


4 5 


25 Caretaker. .. .. Rs. 100—180 .. Rs. 200—5—250—6— 

280—8—320. 

26 Machine Operator. Driver, Rs. 75—115 .. Rs. 175— 3 —205—4— 

Mechanic. 225—5—250. 

27 Cyclostyle Operator, Book Rs. 60—80 .. Rs. 170—2—190—3— 

Binder. 205—4—225. 

28 Jamadar, Daftari .. Rs. 60—80 .. Rs. 170—2—190—3— 

205-4—225. 

29 Orderly Peon, Office peon, .. Rs. 55—75 .. Rs. 165—2—185—3— 

Chaukidar, Waterman, 215. 

Farrash, Mali, Sweeper, 


(3) PLANNING RESEARCH AND ACTION INSTITUTE 


3 

4 

5 

6 

7 

8 

9 

10 

11 

12 


Director-cutfj-Depuly Secre¬ 
tary to Government Plann¬ 
ing Department and Direc¬ 
tor of Evaluation. 


Deputy Director. 


Rural Life Analyst .. Rs. 700—1,200 .. Rs. 800—50—1,450. 

Specialist Industries (Rural). Rs. 700—1,200 Rs. 800—50—1,450. 


The post is 
held by an 
Indian Admi¬ 
nistrative Ser¬ 
vice Officer. 

Uttar Pradesh 
Civil Service 
post. 


Specialist Women’s Programme, Rs. 400—1,000 Rs. 650—30—800—40- 

Senior Associate, to Rural or personal pay 1,000—50—1,300. 

Life Analyst. scale if on deputa¬ 

tion. 


Senior Associate Extension, Rs. 400—1,000 Rs. 650—30—800—40- 
Senior Associate to Rural Or personal pay scale 1,000—50—1,300. 
Health Specialist if on deputation. 

Senior Associate Sanitation' 
and Health Education. 

Senior Associate Sanitation | 
and Health Education. f 

^Rs. 400—1,000 Rs. 650—30—800-40— 

Senior Associate Co-oper- 1,000—50—1,300. 

ative. 

Senior Associate Soil Conser¬ 
vation. 

Specialist, Rural Health .. Rs. 600—1,250 Rs. 800—50—1,450. 

Specialist, Design and Const- Rs. 700—1,200 .. Rs. 800—50—1,450. 

ruction Cell. 


13 Senior Associate, Mechanical Rs: 400—1,000 .. Rs. 650—30—800_40- 

Engineering. 1,000—50—1,300. 



Serial 

num- Designation of post 

ber 

_! ~ ~ " 

14 Specialist, Project Planning "j 

and personal Management. 

i-Rs. 700—1,200 .. Rs. 800—50—1,450. 

15 Specialist Financial Planning 

and Cost Accounting. J 

16 Senior Associate Inventory Rs. 400—1,000 .. Rs. 650—30—800—40— 

Control. 1,000—50—1,300. 

17 Specialist (Irrigation). .. Rs. 1000—1500 .. Rs. 1,150—50—1,700. 

18 Senior Associate, (Irrigation). Rs. 600—1250 .. Rs. 800—50—1,450. 

19 Project Executive Officer. .. U. P. C. S. Officer. The P, C, S. 

Officer will 
carry his own 
Pay scale. 



20 Mechanical Engineer 

21 Chemist. .. J 

22 Project Officer 

23 Engineer Manager. 

24 Manager-mw-Ceramist, 


Rs. 600—1250 .. Rs. 800—50—1,450. 


Rs. 600-1250. ) 

plus Rs. 100 Com- I 

pensatory allowa- I Rs. 800—50—1,450. 

nee. | 

Rs. 600—1,250 

Rs. 400—1,000 .. Rs. 650—30—800—40— 

1,000—50—1,300. 


25 Assistant Director. .. Rs. 300—900 .. .. .. The provin- 

plus Rs. 100 special cial Civil 

pay. Service Offi¬ 

cer will carry 
his own scale 
of pay. 


26 Junior Associate, Soil Conser- Rs. 300—900 .. Rs. 550—30—700—40— 

vation Engineering. 900—50—1,200. 

27 Industries Officer, Agro Indus- Rs. 250—750 .. Rs. 450—25—650—30— 

trial project. 800—50—950. 

28 Personal Assistant, Ministe- Rs. 400—550 .. Rs. 500—25—750. 

rial. 


29 Junior Associate Agricultural 

Engineering. 

30 Statistician. 

31 Junior Associate to Rural | 

Life Analyst. f Rs. 300—900 

32 Junior Associate to Co-opera¬ 

tive specialist, 

33 Junior Associate to Rural 

Industries Specialist. 



Rs. 550—30—700—40— 
900—50—1,200. 
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Designation of post 


Existing 

pay 

scale 


Recommendation 


Pay scale 


Remarks 


34 Junior Associate, Soil Conser¬ 

vation Agronomy. 

35 Junior Associate to Specia¬ 

list Sanitation and Health 
Education. 

36 Junior Associate for Extension 

work among younger age 
group. 

37 Junior Associate, Social Edu- 

cation/Panchayat. 

38 Junior Associate to specia¬ 

list Women programme/ 
Rural Health. 

39 Junior Associate 

40 Junior Associate 

41 Technical Officer 


42 Junior Associate, Rural Health Rs. 250—750 .. Rs. 450—25—650—30— 

Training. 800—50—950. 

43 Junior Associate, Irrigation Rs. 300—900 .. Rs. 550—30—700—40- 

Extension. 900—50—1,200. 


44 Project Officer, Animal Hus- Rs. 225—500 .. Rs. 400—15—475—20— 

bandry. 575—25—750. 

45 Technical Officer, Design and Rs. 300—900 .. Rs. 550—30—700—40— 

Construction cell. 900—50—1,200. 

46 Deputy Development Officer,' 

Agriculture Engineering. 

47 Assistant Chemist. 

VRs. 300—900 .. Rs. 550-30-700—40— 

48 Assistant Engineer 900—50—1,200. 


.. Rs. 450—25—650—30— 
800—50—950. 

v 

.. Rs. 400—15—475—20— 
575—25—750. 

.. Rs. 450—25—650—30— 
800—50—950. 

.. Rs. 550—30—700—40— 
900—50—1,200. 

.. Rs. 550—30—700—40— 
900—50—1,200. 


49 Assistant Agricultural Engi- J 

neer. 

50 Planning-cum-Survey .. Rs. 250—750 

Officer. 

51 Technical Assistant. .. Rs. 225—500 

52 Assistant Manager. .. Rs. 250—750 

53 Public Relation Officer. .. Rs. 300—900 

54 Soil Conservation Officer. .. Rs. 300—900 
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Serial 

Designation of post 

Existing 

Recommendation 

num¬ 

ber 

pay 

scale 

Pay scale Remarks 

~7 

2 

3 

4 5 


55 

56 

57 


Technical Officer 

Industries Promotion Officer 

Junior Associate to Specia¬ 
list Sanitation and Health 
Education. 


]-Rs. 225—500 


I Rs. 200—400 


58 Junior Associate to Rural 
Life Analyst. 


Rs. 400—15—475—20 — 
575—25—750. 


Rs. 350—15—500—20— 
600—25—700. 


59 Junior Associate Social Edu¬ 

cation. 

60 Junior Associate, Rural In¬ 

dustry/Industry. 

61 Junior Associate, Co-operative/ 

Panchayat/Women’s Prog¬ 
ramme. 

62 Junior Associate Agricul- .. )-Rs, 200—400 

tural Engineering. 

63 Junior Associate Poultry 

Farming. 

64 Junior Associate Youth Wel¬ 

fare Expansion, 

65 Assistant Statistician. 

66 Editor-cunz-Information Offi- Rs. 225—500 

cer. 


Rs. 350—15—500—20— 
600—25—700. 


Rs. 450-25—700—30- 
850. 


67 Translator .. .. Rs. 140—280 

68 Economics Intelligence ln> Rs. 120—250 

pector. 

69 Assistant Librarian .. Rs. 140—280 

70 Superintendent . • Rs. 350—450 


I Rs. 280—8—320—9— 
f 410—10—450. 


.. Rs. 450—25—700. 


71 Assistant Superintendent .. Rs.160—320 


Rs.300—8—340—10— 
440—12—500. 


72 Accountant 


> 


73 Upper Division Assistant 


Rs. 140—280 
(from 1-4-65) 
For those 
working in old 
scale of 
Rs. 160-400. 


For incumbents 
appointed 

(i) 350—15—500.. before April 
20—600—25—700. 1, 1965 and 

who had op¬ 
ted pre-P.R. 
C. scale of 
Rs.160—400. 


(ii) 280—8—320— For incum- 
9—410—10—450. bents appoin¬ 
ted after 
April 1,1965, 



( 155 ) 


Serial 

num¬ 

ber 


Existing Recommendation 

Designation of post pay __ 

scale Pay scale Remarks 



74 Stenographer .. .. Rs.160—320 Rs.300—8—340—10— Two posts may 

440—12—500. be allowed 

the selection 
grade of 
Rs. 400—20— 
600. 

75 Junior Noter and Drafter .. Rs. 120—220 Rs.230—6—290—8— 

330—10—380. 

76 Press Assistant .. .. Rs.100—180 Rs.200—5—250—6— 

280—8—320. 

77 Work Supervisor .. Rs.175—300 Rs.300—8—340—10— 

440—12—500. 

78 Gram Sewak/Gram Sevikas Rs.120—220 Rs.230—6—290—8— 

330—10—380. 

79 Field Teacher .. .. Rs.120—220 Rs.230—6—290- 8— 

330—10—380. 

80 Driver/Motor Driver/Jeep .. Rs.75—115 Rs.175—3—205— 4 — 

Driver. 225—6—250. 

81 Driver .. .. Rs.80—140 Rs.185—3—215—4— 

235-6-265. 

82 Daftari/Daftari-rww-Peon .. Rs.60—80 Rs.170—2—190—3— 

205—4—225. 

83 Book Binder .. .. Rs.60—80 Rs.170—2—190—3— 

205—4—225. 

84 Cyclostyle Operator .. R-\60—80 Rs.170—2—190—3— 

205—4—225. 

85 Peon, Office Peon, Orderly Rs.55—75 Rs.165—2—185—3— 

215. 

86 Chaukidar/Chaukidar-cnm- Rs.55—75 Rs.165—2—185—3— 

Attendant. 215. 


87 Mali-cwm-Farrash .. Rs.55—75 Rs.165—2—185—3— 

215. - 

88 Assistant Accountant .. Rs.120—220 Rs.230-6—290—8— 

330—10—380. 

89 Noter and Drafter .. Rs.140—280 Rs.280—8—320—9— 

410—10—450. 

90 Typist, Clerk, Routine Clerk Rs.100—180 Rs.200—5—250—6— 

280—8—320. 

91 Farrash-cwm-Chaukidar .. Rs.55—75 Rs.165—2—185—3— 

215. 

92 Sweeper, Jamadar .. Rs.55—75 .. Rs.165—2—185—3— 

215. 



( 156 ) 


Serial 

num- Designation of Post 

ber 

Existing 

pay 

scale 

Recommendation 

Pay scale Remarks 

1 2 

3 

4 5 

93 Draughtsman (Mechanical) Rs.180—380 

Rs.325—10—375—12— 

495—16—575. 

94 Mechanical Overseer 

.. Rs. 175—300 

Rs.300—8—340—10— 

440—12—500. 

95 Stockman (Milk - Production Rs.120— 220] 

Unit). * " 

Rs.230—6—290—8— 

330—10—380. 

96 Head Clerk-cum-Accountant Rs.150—260 

Rs.280—8—320—9— 

410—10—450. 

97 Cashier .. .. Rs.100 —180 

plus special pay. 

98 Store-keeper, Store Attendant R.100—180 

plus special pay. J 

V Rs. 200—5—250—6— 

| 280—8—320. 

99 Stenographer, Stenotypist 

Rs.120—250 

Rs.250—7—285—9— 

375—10—425. 

100 Foreman (Class I) 

.. Rs.225—500 

Rs,400—15—475—20— 

575-—25—750. 

101 Draughtsman "| 

102 Field Teacher .. j 

103 Moulder 

Rs.120—220 

Rs.230—6—290—8— 

330—10—380. 

104 Turner 

1 


105 Noter and Drafter 

.. Rs.140—280 

Rs.280—8—320—9— 

410—10—450. 

106 Senior Mechanic 

• • Rs. 120—220 

Rs.230—6—290—8— 

330—10—380. 

107 Carpenter 

.. Rs.75—115 

(with certificate) 

Rs.175 3 205-4— 

225—5—250. 


Rs.65—90 
(without certificate) 

Rs.170—2—190—3— 

205-4—225. 

108 Blacksmith 

.. Rs.65—90 

Rs.170—2—190—3— 
kts 205-4—225. 

109 Welder 

.. Rs.75—115 

Rs.175 3 205—4— 

225—5—250. 

110 Helper 

111 Messenger 

.. Rs.55—75") 

.. Rs.55—75 / 

Rs.165—2—185— 

3—215. 

112 Head Clerk,Head Clerk' 
Accountant 



113 Senior Clerk, .. 

Senior Clerk-Typist 

-.. Rs.120—220 

Rs.230—6—290—8— 

330—10 —380. 

114 Accountant 




( 157 ) 


Serial 

num- Designation of post 

ber 

Existing 

pay 

scale 

Recommendation 

Pay scale Remarks 

1 2 

3 

4 5 

115 Junior Clerk .. 

Rs. 100—180 

Rs.200—5—250—6— 

280—8—320. 

116 Kamdar 

Rs.55—75 

Rs.165—2—185—3— 

215. 

117 Mistri .. .. Rs.75—115 Rs.175—3—205-4— 

225—5—250. 

118 Overseer 

Rs.175—300 

Rs.300—8—340—10— 

440—12—500. 

119 Hammer Man .. 

Rs.55—75 

Rs.165—2—185—3— 

215. 

120 Assistant Mechanic .. Rs.80—140 Rs.185—3—215—4— 

235—6—265. 

121 Assistant Development Officer 

Rs.200—400 

Rs.350—15—500—20— 

(Agriculture/Co-operation). 


600—25—700. 

122 Assistant Development 

Rs. 160—280 

Rs.280—8—320—9— 

officer (Group II). 


410-10-450. 

123 Health Inspector 

Rs. 120—220 

Rs.230—6—290—8— 

330—10—380. 

124 Senior Economic Intelligence Rs. 120—250 

Rs.280—8—320—9— 

Inspector. 


410—10—450. 

125 Investigator 

Rs. 100—180 

1 Rs.230—6—290—8— 

126 Field Teacher .. 

Rs. 100—180 

J 330—10—380. 

127 Tractor Operator 

Rs.80—120 

Rs.185—3—215—4— 

235—6—265. 

128 Lab. Attendant 

Rs.55—75 

Rs.165—2—185—3— 

215. 

129 Publicity Assistant 

Rs. 100—160 

Rs.200—5—250—6— 

280-8—320. 

130 Bull/Pony Attendant 

Rs.55—75 

Rs.165—2—185—3— 

215. 

131 Assistant Development Officer 

Rs. 160—280 

Rs.280—8—320—9— 

(Women) 


410-10-450. 

132 Noter and Drafter and 

Rs. 120—220 

Rs.230—6—290—8— 

Accountant. 


330—10—380. 

133 Gram Sahayaika 

Rs.55—75 

Rs.165—2—185—3—215. 

134 Junior Associate Rural Health 

Rs.200—400 

Rs.350—15—500—20— 

600—25—700. 

135 Senior Investigator 

Rs.200—400 

Rs.350—15—500—20— 


600—25—700. 


136 Public Health Nurse 


Rs. 150—260 


Rs.280—8—320—9— 
410—10—450. 


( 158 ) 


Serial 

num- Designation of post 

ber 

Existing 

Pay 

scale 

Recommendation 

Pay scale Remarks 

1 2 

' 3 

4 5 

137 Junior Investigator 

.. Rs. 120-250 

Rs.280—8 -320—9— 

410—10—450. 

138 Field Attendant^ 

.. Rs.55—75 

Rs.l 65—2—185—3— 

215. 

139 Junior Associate, 

Rural Health 

Training. 

.. Rs.250—750 

Rs.450—25—650—30— 

800-50-950. 

140 Health Extension Teacher 
Instructor. 

.. Rs.225—500 

Rs.400—15—475—20— 

575—25—750. 

141 Health Assistant 

.. Rs.l 60—320 

Rs.300—8—340—10— 

440—12—500. 

142 Mechnic 

.. Rs.80—140 

Rs.185—3—215—4— 

235—6—265. 

143 Chief Artist 

.. Rs.225—500 

Rs.400—15—475—20— 

575—25—750. 

144 Head Assistant 

.. Rs.250—325 

Rs.400—15-550. 

145 Social Worker .. 

.. Rs.l 50—260 

Rs.280—8—320-9— 

410—10—450. 

146 Computor 

.. Rs. 120—250 

Rs.280—8—320—9— 

410—10—450. 

147 Noter and Drafter 

.. Rs.l 20—220 

Rs.230—6—290—8— 

330—10—380. 

'I Rs.200—5—250—6— 
i 280—8-320. 

y 

148 Typist, Routine Clerk 

.. Rs.l 00—180 

plus Rs.20 special 
pay to Store¬ 
keeper. 

149 Cinema Operator 

Rs.l 00—160 

j 

150 Artist-cum-Cameraman 

.. Rs. 150—260 

Rs.280—8—320—9— 

410-10-450. 

151 Superintendent Design 

.. Rs.l 80—380 

Rs.325—10—375—12— 

495—16—575. 

152 Instructor 

.. Rs.l 20—220 

Rs.230-6—290—8— 

330—10—380. 

153 Co-operative Inspector 

.. Rs.l60—280 

Rs.280—8—320—9— 

410—10—450. 

154 Tailor Master .. 

.. R. 120—220 

Rs.230—6—290—8— 

330—10—380. 

155 Master Craftsman ] 

.. Rs.l 40—280 

Rs.280—8—320—9— 

410—10—450. 

156 Junior Investigator 

.. Rs.140—280] 

Rs.280—8—320—9— 

410-10-450. 


( 159 ) 


Se> ial 

num- Designation of post 

ber 


Existing 

pay 

scale 

Recommendation 


Pay scale Remarks 

1 2 


3 

4 5 

157 Junior Instructor 

| 

, . 



158 Designer ) 

- .. 

Rs. 100—180 

Rs.200—5—250—6— 

280-8-320. 

159 Rang Saz 




160 Draughtsman .. 


Rs. 120—250 

Rs.250—7—285—9— 

375—10—425. 

161 Assistant Development Offi¬ 
cer (Industries Group I) 

Rs.200—400 

Rs.350—15—500—20— 

600—25—700. 

162 Economic Investigator 


Rs. 200—400 

Rs.350—15—500—20— 

600—25—700. 

163 Skilled worker .. ~\ 



164 Tools Maker 

165 Mechanist Carpenter 

166 Maintenance Fitter 

- 

Rs. 100—160 

Rs.200—5—250—6— 

280—8—320. 

167 Semi Skilled Workers 


Rs.65—90 

Rs.170—2—190—3— 

205 4 225, 

168 Electric Mistry .. 


Rs.75—115 

Rs.175 3 205—4 

225—5—250. 

169 Assistant Development Offi¬ 
cer (Agriculture). 

Rs.200—450] 

Rs.350—15—500—20— 

600—25—700. 

170 Assistant Development Offi¬ 
cer (Agriculture), 

Rs. 160—280 

Rs.280—8—320—9— 

410—10—450. 

171 Senior Investigator 

•• 

Rs.200—450 

Rs.350—15—500—20— 

600—25—700. 

172 Junior Investigator 


Rs. 160—280 

Rs.280—8—320—9— 

410—10—450. 

173 Junior Associate (Training 
Programme). 

Rs.225—500 

Rs 400—15—475—20— 

‘575—25—750. 

174 Gram Sewak .. 


Rs.120—220 

Rs.230—6—290—8— 

330—10—380. 

175 Trained Mistry 


Rs.60—80 

Rs.170—2—190—3- 
205 4 225 

176 Ploughman 


Rc7S 

Rs 165 2 185- -3 



215. 

177 Technical Assistant 


Rs.200—450 

Rs.350—15—500—20— 

600—25—700. 

178 Draughtsman .. 


Rs. 160—280 

Rs.280—8—320—9— 

410—10—450. 

179 Soil Conservation Inspector 

Rs. 160—280 

Rs.280—8—320—9— 

410—10—450. 





( 160 ) 


Serial 

num- Designation of post 

ber 

Existing 

Recommendation 

scale 

Pay scale Remarks 

1 2 

3 

4 5 

180 Assistant Soil Conservation Rs.120 — 220 

Rs.230—6—290-8— 

Inspector. 


330—10—380. 

181 Assistant Accountant 

. Rs.120-250 

Rs.250—7—285—9— 

375—10-425. 

182 Tracer 

Rs.85—140 

Rs.185 3 215—4— 

235-6-265. 

183 Survey Mate .. 

184 Farm Superintendent '1 

Rs.55—75 

Rs.165—2—185—3— 

215. 

185 Assistant Project Officer J 

Rs.200—400 

Rs.350—15—500—20— 

600—25—700. 

186 Poultry Inspector 

Rs.120—250 

Rs.250—7—285—9— 

375—10—425. 

187 Poultry Attendant 

Rs.55—75 

Rs.165—2—185—3— 

215. 

188 Head Clerk-cww-Accountant 

Rs. 150—260 

Rs.280—8—320—9— 

410-10-450. 

189 Cashier-cn/M-Typist 

Rs. 100—180 

Rs.200—5—250—6— 

280—8—320. 

190 Draughtsman .. 

Rs. 160—280 | 
Rs. 120—220 J 

Rs.280—8—320—9— 

410 — 10 — 450. For qualified. 


Rs.100—160 

Rs.200—5—250 — 6 — For unqualified. 
280—8—320. 

191 Blue Print Assistant 

, Rs.60—80 

Rs.170—2—190—3— 

205-4—225. 

192 Upper Division Assistant .. 

. Rs. 140—280 

Rs.280—8—320—9— 

410—10—450. 

(4) 

STATE PLANNING INSTITUTE 

1 Joint Director 

. Rs.750—1,400 

.. Rs. 900—50—1,600 

2 Senior Research Officer. 

Rs.600—1,250 

Rs. 800-50—1,450 

3 Research Officer 

. Rs.300—900 

.. Rs. 550—30—700—40— 
900—50—1,200. 

4 Research Assistant 

. Rs.225—500 

.. Rs.400—15-475—20— 

575—25—750. 

5 Head Assistant 

. Rs.350 — 450 

.. Rs.450—25—575—25— 

700. 

6 Statistical Assistant 

Rs.200—400 

.. Rs. 50—15—500—20— 


600-25—700. 





( 161 ) 


Serial 

nun> 

Designation of post 

Existing 

pay — 

Recommendation 

ber 

scale 

Pay scale Remarks 

1 

2 

3 

4 5 

7 

Stenographer 

Rs. 160—320 

Rs.300—8—340—10— 

440—12—500. 

8 

Accountant 

Rs. 140—280 

Rs.280—8—320—9— 

410-10-450. 

9 

Senior Assistant 

Rs. 140—280 

Rs.280—8—320—9— 

410—10—450. 

10 

Compiler 

Rs. 120—250 

Rs.250—7—285—9— 

375—10-425. 

11 

Junior Assistant 

Rs. 120—220 

Rs.230—6—290—8— 

330—10—380. 

12 

Typist 

Rs. 100—180 

Rs.200-5—250—6— 

280—8—320. 

13 

Daftari, Cyclostyle Machine., 
Operator, 

Rs.60—80 

Rs. 170—2—190—3— 

205—4—225. 

14 

Sweeper, Farrasb, Chaukidar, 
Orderly Peon. 

Rs. 55—75 

Rs. 165—2—185—3— 

215. 


(5) DIRECTORATE OF EVALUATION 

1 

Joint Director 

Rs.600—1,250 

Rs. 800—50—1,450 

2 

Senior Evaluation Officer .. 

Rs. 600—1,250 

Rs. 800—50—1,450 

3 

Evaluation Officer 

Rs. 400—1,000 

Rs. 650—30—800—40 

1,000—50—1,300. 

4 

Junior Evaluation Office .. 

Rs. 300—900 

Rs. 550—30—700—40 

900—50—1,200. 

5 

Field Investigator 

Rs. 200—400 

Rs. 350—15—500—20— 

600—25—700. 

6 

Head Assistant 

Rs. 250—325 

Rs. 400—15—550 

7 

Stenographer 

Rs. 160—320 

Rs. 300—8—340—10—Selection 

440—12—500. grade for 

one post 

Rs. 400—20— 
600. 

8 

Noter and Drafter 

Rs. 120—250 

Rs. 250-7—285-9— 

375-10-425. 

9 

Compiler 

Rs. 120—250 

Rs. 250—7—285—9— 

375—10—425. 

10 

Accountant 

Rs. 120—220 


11 

Cashier 

Rs. 120—220 plus | 
special pay under 
F. R. 9(25). 

► Rs. 230—6—290—8— 

330—10—380. 

12 

Record Keeper 

Rs. 120—220 


13 

Librarian 

Rs. 120—220 




Designation of post 


Existing 

pay 

scale 


Recommendation 


Pay scale 


Remarks 


14 Junior Clerk 

15 Typist 

16 Driver 


.. Rs/100—180'| 

.. Rs. 100—180}} 
.. Rs.75—115 


17 Daftari, Cyclostyle Machine Rs.60—80 

Operator. 

18 Peon, Dak Runner, Orderly Rs.55—75 

Peon. Peon-cwm-Farrash, 

Sweeper. 


Rs. 200-5—250-6— 
280-8—320. 

Rs. 175—3—205—4— 
225—5—250. 

Rs. 170—2—190—3— 
205—4—225. 

Rs. 165-2—185—3— 
215. 




16. EXCISE DEPARTMENT 


: S£ 

l 

Designation of post 

Existing 

pay 

scale 

Recommendation 

ber* 

Pay scale Remarks 

1 

1 

3 

4 3 


(1) EXCISE COMMISSIONER’S ORGANIZATION 

1 

Excise Commissioner 

The post is held by an I. A. S. Officer. 

2 

Deputy Excise Commissioner 

Rs. 600—1,250 

Rs. 800-50—1,450 

3 

Assistant Excise Commissioner 

Ir*. 300--900 

Rs. 550—30—700—E.B.— 

40—900—E.B.—50— 

4 

Technical Officer 

J 

1,200. 

5 

Superintendent Excise 

Rs. 250—550 

.. Rs. 450—25—650 E.B.— 

30—800—E.B.—50—950. 

6 

Excise Inspector 

Rs. 160—320 

Rs. 325—10—375—E.B.— 

12—495—E.B.—16—575. 

7 

Sub-Inspector, Excise 

Rs. 120—220 

., Rs. 230—6—290—E.B.— 

8_330—E.B.—JO- 
380.3 

8 

Tari Supervisor 

Rs. 75—115 

Rs. 185—3—215—E.B.— 

4—235—E.B.—6—265. 

9 

Office Superintendent 

Rs. 350-450 

.. Rs. 450—25—700. 

10 

Assistant Superintendent 

Rs. 160—320 

.. Rs. 300—8—340—E.B.— 

10-440—E.B. 12 

500. 

11 

Noter and Drafter 

Rs. 140—280 

. . Rs. 280—8—320—E.B — 

9-410—E.B.—10—450. 

12 

Accountant and Record 

Keeper. 

Rs. 120—220 

.. Rs. 230—6—290—E.B.— 

8_330—E.B.—10—380. 

/ 

13 

Routine Clerk 

Rs. 100—180 

.. Rs. 200—5—250—E.B.— 

6—280—E.B.—8—320. 

14 

Stenographer 

Rs. 160—320 

.. Rs. 300—8—340—E.B.— 

10—440—E.B.—12— 

500, 

15 

Stenographer 

Rs. 120—250 

.. Rs. 250-7—285—E.B.— 

9—375—E.B.—10—425. 

16 

Motor Driver (for heavy 

Rs. 80—140 

R S . 185—3—215—E.B.— 


vehicles). 


4—235-E.B.—6—265. 

17 

Motor Driver (for light 

vehicles). 

Rs. 75—115 

Rs. 175—3—205—E.B.— 

4_225 -E.B.—5—250. 

18 

Excise Constables 

Rs. 60—80 

Rs. 170—2—190—E.B.— Ten per cent 

3—205—E.B.—4—225. selection 

grade in 

Rs. 175— 
250. 


( 163 ) 




( 164 ) 


Serial 

mim- Designation of post 

ber 

Existing 

pay 

scale 



Recommendation 

Pay scale Remarks 

1 

2 

3 



4 5 

19 

Chowkidar 

.. Rs. 55—75 



.. Rs. 165—2—185—E.B.— 






3—215. 

20 

.famadar 

.. Rs. 60—80 



Rs. 170—2—190—E.B.— 




y 

3—205—E.B—4— 

21 

Daftari 

.. Rs. 60—80 

J 


225. 

22 

Farrash 

.. Rs. 55—75 

1 

i 


23 

Waterman 

.. Rs. 55—75 


i 

y 

.. Rs. 165—2—185—E.B— 





1 

3—215. -.. .. 

24 

Sweeper 

. . Rs. 55—75 

J 




(2) EXCISE (PROHIBITION AND SOCIAL UPLIFT) 


I 


2 

3 

4 

5 

6 


/ 


8 


9 

10 


12 

13 


State Prohibition Officer 


Rs. 300—900 puls Rs. 650—30—800—E.B.- 
Rs. 50 Conveyance 40—1,000—E. B.—50— 

allowance. 1,300. 


Prohibition and Social Uplift 
Officer. 

Chief Prohibition Organiser 
Prohibition Organiser 
Stenographer 


Rs. 250—550 . . Rs. 450—25—650—E.B.—30- 

800—E.B.—50—950. 

Rs. 160—280 .. Rs. 280—8—320—E.B.—9- 

410—E.B.—10-450. 

Rs. 100—180 . . Rs. 200—5—250—E.B.— 

6—280—E.B.—8—320. 

Rs. 120—250 Rs. 250—7—285—E.B.— 

9—375—E.B.—10-425. 


Technical Supervisor 


Rs. 120—220 . . Rs. 230—6—290—E.B. — 

8—330— E.B.—10 - 
380. 


Driver 


Noter and Drafter 

Record Keeper 
Clerk/typist 


Van Attendant 

Chowkidar 

Peon 


Rs. 80—140 Rs. 185—3—215—E.B.— 

(Heavy vehicle). 4—235—E.B.—6—265. 


Rs. 75—115 
("Light vehicle). 

Rs. 140—280 

Rs. 120—220 


Rs. 175—3—205—E.B.— 
4—225— E.B. —5— 

250. 


Rs. 280—8—320—E.B.— 
9—410—E.B.—10— 

450. 


Rs. 230-6—290—E.B.- 
8 - 330—E.B - 10 -380. > 


Rs. 100—180 puls Rs. 200—5—250—E.B.— 
Rs. 10 to the Clerk 6—280—E.B.—8—320. 

doing accounts 
work. 


Rs. 55—75 'l 
1 

Rs. 55—75 y 

i 

Rs.’55—75 J 


Rs. 165—2—185—E.B.— 
3-215. 




17; RELIEF AND REHABILITATION DEPARTMENT 

Serial 


Existing 


Recommendation 

nura- 

Designation of post 

pay 

_ 


ber 


scale 


Pay scale Remark* 

1 

2 

3 


4 5 

1 

Camp Commandant 

Rs. 300—25 -400— 


Rs. 550—30—700 



30—700—50—900 


—E.B.-40—900 



plus Rs. 100 as 


—E.B.— 50— 



special pay. 


1 , 200 . 

2 

District Relief and Rehabili- 

Rs. 300—25—400— 


550-30—700 


tation Officer. 

300-700—50-900 

—E.B—40—900 



plus Rs. 100 as 

—E.B. -50— 



special pay. 


1 , 200 . 

3 

Lady*Doctor 7 5 ] £ - .. 

Rs. 300-25-400— 


Rs. 550—30—700 



30—700—50—900 


—E.B.—40—900 



plus Rs. 100 as 


—E.B.—50— 



special pay. 


1 , 200 . 

4 

Medical Officer ") 

Rs. 300—25—400— 

30 

The officers are 


[ 

—700—50—900 plus 

taken on deputation 

5 

Medical Officer of Health J 

Rs. 100 as special 

from Medical and 



pay, plus 25 per 

Public Health 



cent non-practising 

Department. The 



allowance. 


scales, N. P. A. as 





might be approved 





by the Government 





for officers of that 





department may 





apply to these posts 





also. 

6 

Assistant Accounts Officer .. 

Rs. 250—25—400— 


Rs. 450-25—650 



30—700—50—750, 


—E.B.—30—800 





—E.B.—50—950. 

7 

Deputy Camp Commandant 

Rs. 225—15—360— 


Rs. 400—15—475 



20- 500 plus Rs. 50 

—E.B.—20—575 



as special pay. 


—E.B.—25-750. 

8 

Rehabilitation Officer 

Rs. 225—15—360— 


Rs. 400—15—475 



20-500. 


—E.B—20—575 





—E.B.—25—750. 

9 

Accountant 

Rs. 180-10—260- 


Rs. 325—10—375 



12-320—15—380. 


—E.B.—12-495 





—E.B.—16- 575. 

10 

Accountant-cwwt-Senior Clerk 

Rs. 180-10-260— 


Rs. 325-10—375 



12—320- 15—380. 


—E.B.-12-495 





—E.B.—16—575. 

11 

Overseer 

Rs. 175—7—210— 1 





10—300. 

! 

Rs. 300 -8—340 




y 

—E.B—10—440 

12 

Stenographer 

Rs. 160—8—200 - 

! 

—E.B.--12—500. 


10-260—12—320. j 


13 Inspector (Agriculture) 


14 Sanitary Inspector 


Rs. 160—8-200— 
10—280.; 


Rs. 150—6—180— 

8 -220 -10—260 
plus Rs. 25 as special 
pay. 


Rs. 280—8—320 
—E.B. -9—410 
—E.B.—10—450. 

Rs. 280—8 -320 
—E.B.--9—410 
—E.B.—10 -450. 


( 165 ) 
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Designation of post 


Existing 

pay 

scale 


Recommendation 


Pay scale 


Remarks 


15 Stenographer 


Rs.120—6—180— 

10—250. 


16 Relief and Rehabilitation Ins- Rs.120—6—180— 

pector. 8—220. 

17 Store Keeper Rs.120—6—180— 

8 — 220 . 

18 Record Keeper 7 Rs.120—6—180— 

l 8—220. 


18 Record Keeper 

19 Munsarim 

20 Compounds 


(i) Rs.120—6—180— 
8—220. For qua- 
lified^Pharmacist. 

(ii) Rs.80—140 

For unqualified phar¬ 
macist. 


Rs.250—7—285—E.B.— 

9— 375—E.B.—IB—425. 

Rs.230—6—290—E.B.— 
8—330 E.B.—10—380. 

Rs.230—6—290—E.B.— 
8—330—E.B.—10—380. 

Rs.230-6—290—E.B — 
8--330—E.B.—10— 

380. 

(i) Rs.230—6—290— 
E.B,—8—330—E.B.— 

10— 380. 

(ii) Rs.185—3—215— 
E.B.—4—235—E.B — 

6 -265. 


21 Junior Accountant 


22 Clerk and Typist 

23 Accounts Clerk 

24 Assistant Store-Keeper 

25 Qurk Amin 

26 Social Worker 

27 Co-operative Supervisor 

28 Agriculture Supervisor 

29 Midwife 


30 Driver 

31 Amin 


Rs.120—6—180— 
8 — 220 . 


Rs.100—4—120- 
5—180. 


Rs.80—3—140 


\rs.75—2—97-3- 
.. J 115. 


32 Mechanic and Tube well 

Operator .. | 


y Rs 60— 1— 80 


33 Nursing Orderly 

34 Cyclostyle Machine Operator 

35 Tubeweli Operator 

36 Daftnri 


37 Process Server, Chainman, Rs.55- 1—75 
Peon, Orderly Peon, 

Sweeper. Kahar Cook, 

Chowkidar, Messenger. . . 


Rs.230—6—290—E.B. 
—8—330—E.B.— 
10—380. 


Rs.200—5—250—E.B. 
—6—280—E.B.—8— 
320. 


Rs.185—3—215 -E.B.- 
4—235—E.B, -6-265. 

Rs.175—3—205—E.B. 
4—225—E.B.—5— 
—250. 


Rs.170—2—190—E.B. 
_3—205—E.B, -4— 
225. 


Rs.165—2—185- E.B.- 
3-215. 




18. HARUAN SAHA YAK AND SAMAJ KALYAN VIBHAG 


Serial 

num¬ 

ber 

l 

Designation of post 

Existing 

pay 

scale 

Recommendation 

Pay scale 

Remarks 

1 

2 

3 

4 

3 



(1) HARUAN SAHAYAK 


1 

Director 



He is an LA.S. 
Officer of the 
Senior scale. 

2 

Joint Director-cum-Special 
Officer (Tribal Welfare). 

Rs. 1,300—1,600 .. 


The U.P.C.S. 
(Ex.) Officer 
will carry 
his own 

scale. 

3 

Deputy Director 

Rs.300—900 plus 
Rs.100 special pay. 

Rs. 650—30—800—40— 
1,000—50—1,300. 

No special 
pay. 

4 

Statistical Officer "j 




5 

Special Officer (Nutrition Pro¬ 
gramme) 

}-Rs,300—900 

Rs.550—30-700—40— 
900—50—1,200. 



6 Assistant Director 

7 Accounts Offlcerl 

8 Chief Accountant 

9 Regional Investigator 

10 Statistical Assistant 

11 Section Incharge 

12 Stenographer 

13 Overseer 

14 Head Clerk 

15 Noter and Drafter 

16 Senior Clerk/Progress Clerk' 

Planning Clerk, etc, 

17 Computor 

18 Stenographer 


Rs.250—750 

y Rs.200—400 

Rs. 160—320 

Rs. 17 5—300 
Rs. 150—260 
Rs. 140—280 

Rs. 120—250 

Rs. 120—250 


Rs.450—25—650—30— 
800-50-950. 


Rs.350—IS—500—20- 
600—25—700. 


Rs.30Q—8—340—10— 
440—12—500. 


19 Senior Clerk/Accountant Rs.120—220 

20 Junior Clerk/Typist/Store Rs.100—180 

Keeper. 


Rs.280— 8—320—9— 
410—10—450. 


Rs.250—7—285—9— 
375—10—425. 

Rs.230-6—290-8— 
330—10—380. 

Rs.200—5—250—6— 
280—8—320. 


( 167 ) 



( 168 ) 


Designation of post 


Existing 

pay 

scale 


Recommendation 
Pay scale 


Remarks' 


21 Operators 


22 Driver 


23 Daftari 


Rs.80—140 


Rs.75-115 
(Light vehicle). 

Rs.80—140 
(.Heavy vehicle). 

Rs.60- 80' 


24 Sweeper, Waterman-cum-, Rs.55—75 

Mali-Cleaner, Office Order¬ 
ly, Peon. 


Rs.185—3—215—4— 
235—6—265. 

Rs.I75—3—205—4— 
225—5—250. 

Rs.185—3—215—4— 
235 -6—265. 

Rs.170—2—190—3— 
205—4—225. 

Rs.165—2—185—3— 
215. 


district organization 


1 Principal Polytechnic 

2 Heads of Departments 


3 Principal Technical Training' 

Centre. 

4 Lecturers (Electrical, Me¬ 

chanical and Civil _ Engin¬ 
eering). 

5 Workshop Superintendent 

(Gazetted) 


Rs.750—1,400 
Rs.400—1,000 


Rs.400—900 


Rs. 300—900 


6 District ^HarijanXand Social 
Welfare Officer (Gazetted), 

Manager (Gazetted) Kal- Rs.225—500 
yanpur, Basti Project Offi¬ 
cer (Gazetted). 


7 Head Master Ashram Type Rs.250—600 

School (Gazetted). 

8 Superintendent, Ashram Type Rs.250—550"1 

School (Gazetted). 

9 Junior Lecturers (non-gazett- Rs.250—550 ( 

ed) G. B. Pant Poly- j 

technic. J 


10 Foreman 


11 Inspector (N utrition) 


Rs.200—400^ 
Rs.200—400 J 


Rs.900—50 -1,600. 

Rs.650—30—800-40 
—1,000—50—1,300. 


Rs.550—30—700—40— 
900—50—1,200. 


Rs.550—30—700-40 
—900—50—1,200. 


Rs.450—25—650—30 
—800—50—950. 


12 -Instructors—G. B. Pant Po- Rs. 180—380 
lytechnic. 


Rs.450—25—575—25 
—700—30—850. 


Rs.400—15—475—20 
—575—25—750. 


Rs.350—15—500—20 
—600—25—700. 

Rs.325—10—375—12 
—495—16—575. 


Selection 
Grade of 
Rs.550-— 
1,200 for 10 
posts of Dis¬ 
trict Harijan 
and Social 
Walfare Offi¬ 
cers. 
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Serial 

Designation of post 

Existing 

Recommendation 

num¬ 

ber 

pay 

scale 

Pay scale Remarks 


2 

3 

4 5 


13 Superintendent (Ashram Type 1 

School (Non-gazetted). ! 

lRs.150—350 .. Rs.300—10-350—12 

14 Trained Teachers f —470 16 550, 

15 Psychologist J 


16 Supervisors/Senior Instructors Rs.160—320 .. Rs.300—8—340—10 

-440—12—500. 

17 Tribal Welfare Inspector Rs.160—280 

18 Head Clerk, G. B. Pant Poly- Rs. 150—260 

technic. 


Rs.280—8—320—9— 
410—10—450. 


19 Assistant Development Officer 'Rs.160—280 

20 Co-operative Inspector Rs.160—280 


21 Teacher/Science Teacher 

22 P. T. Instructor 

23 Senior Clerk 

24 Stenographer 

25 Music Teacher 

26 Head Master (J. H. S.) 

27 Craft Teacher .. 

28 Compounders/Nurses 

29 Weaving Master 

* 

30 Compounder 



31 Co-operative Supervisor-eu/w- 
Store-Keeper. 


They will 

get their 

grade pay 
as in parent 
department 


32 Gram Sewak 

33 Extension Teacher-cum-As- 

sistant Superintendent 


34 House Mother j-Rs. 120—220 

35 Science Teacher 

36 Art and Craft Teacher 

37 Music Teacher 

38 Head Clerk-c«/?j-Accountant 

Senior Clerk-cum-Accoun¬ 
tant, Senior Clerk, etc. 


Rs.230—6—290—8— 
330—10—380. 
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Serial 

Designation of post 

Existing 

Recommendation 

num¬ 

ber 

pay 

scale 

Pay scale 

Remarks 

1 

2 

3 

4 

5 


39 

40 

41 

42 

43 


Instructor 


Assistant Manager, Kalyan- 
pur Settlement. 

Craft Teacher 

House Mother 

Music Teacher 


J 


Rs. 120—220 


Rs. 100—160 1 
Rs.80—140 j- 
Rs.80—140 


1 


44 Junior Clerk/Store Keeper/ 
Typist-cum-Store Keeper, 
Junior Clerk-cnm-Cashier, 
etc. 


> Rs.100—180 


45 Head Teacher/Assistant 
Teacher 


Rs. 230—6—290--8 
330—10—380 


Rs.230—6—290—8— 
330—10—380. 


Rs.200—5—250—6— 
280—8—320. 


46 Head Teacher, Primary (i) Rs.65—90 

School, Kalianpur. (Untrained). 

(ii) Rs.100—180 
(J.T.C.). 

(iii) Rs.80—140 
(H.T.C.) 

47 Harijan Welfare Supervisor, Rs.100—160 

Janjati Supervisors, Grade I 

48 Compounder Rs.100—160 


(i) No scale 
proposed. 

(ii) Rs.200—5—250—6— (ii) Trained 

280—8—320. Matric. 

(iii) Rs.185—3—215—4— (iii) Trained 

235—6—265. non-matric. 

.. Rs.200—5—250—6- 
280—8—320. 

As in Medi¬ 
cal Depart¬ 
ment. 


49 Mid-wife .. Rs.80—140 .. Rs. 185—3—215—4— 

235—6—265. 


50 Teachers .. Rs.80—140 

51 Harijan Welfare Supervisor Rs.75 - 115 

(Grade II) 

52 Industries Supervisor, Assis¬ 

tant Industries Supervisor Rs.65—90^ 

53 Tailor Master, Assistant 

Tailor Master. 

54 Work Inspector 

55 Weaving Master 

56 Teachers 

57 Mechanic 

58 Driver 

59 Llectrician-cwm-Plumber 


Rs.65—90 

• 

Rs.65—90 

Rs.60—90 

Rs.80—125 
(Trained). 

Rs.75 —115~| 

1 

Rs.75—115 [ 
Rs.75—115 \ 


Rs.185—3—215—4— H. S. and 

235—6—265. trained. 

Rs.185—3—215—4— 

235—6—265. 


Rs.175—3 -205—4— 
225—5 -250. 


Rs.175—3—205—4— Jr. H. S. and 
225—5—250. trained. 


Rs.175—3—205—4 
225—5—250. 


60 Kamdar 


Rs.75—11 5J 



( 171 ) 


Serial 

Designation of post 

Rxisting 

Recommend ation 

ber 

scale 

Pay scale 

Remarks 

1 

2 

3 

4 

5 

61 

Daftari 

Rs.60—80 

.. Rs.170—2—190—3— 
205-4—225. 


62 

Jamadar 

Rs.60—80 

.. Rs.170—2—190—3— 

205-4—225. 


63 

Orderly Peon, Peon, Chau- Rs.55—75 
kidar, Attendant, Office 

Peon, Jamadar, Cook, 

Kahar, Sweeper, etc. 

.. Rs. 165—2—185—3— 
215. 


64 

Proctor-cww-Hostel Supe¬ 

rintendent, Technical Train¬ 
ing Centre, Naini Tal. 

Rs.250 fixed 

.. Rs.250 Fixed. 

No 

change. Gov¬ 
ernment 
may revise 
if so deemed 
necessary. 

65 

Teacher 

Rs.60—90 
(Untrained). 

.. Rs.170 Fixed. 

• 


(2) SAMAJ KALYAN 


1 

Joint Director .. 

P.C.S. scale 

* * 

The U.P.C.S. 
(Ex.) Offi¬ 
cer will 

carry his 

own scale. 

2 

Deputy Director, Women .. 

Rs.600—1,250 

.. Rs.800—50—1,450. 


3 

Chief Probation Officer, Area ' 
Officer, Assistant Direc¬ 
tor, Social Welfare, As¬ 
sistant Director, Technical 
Education, Assistant Direc¬ 
tor, Women. 

-Rs.300—900 

.. Rs.550—30—700—40 

—900—50—1,200. 


4 

Accounts Officer (Headquar¬ 
ters). 

Rs.250—750 

.. Rs.450—25—650-30 

—800—50—950. 


5 

Personal Assistant (Headquar-" 

Rs.400—550 

.. Rs.500—25—750. 



ters). 


6 Superintendent, Shelter 
Workshop for Blind *1 

Superintendent, Approved 

Schools 

Superintendent, Mentally Re¬ 
tarded School 


Superintendent, After Care 
Rescue Home 


)■ Rs.250—550 


Superintendent, Protective 
Home 


Superintendent, Mahila 
Ashram. 


rs. 400—15—475—20 Subject to 

—575—25—750. the obser¬ 

vation made 
by us in the 
relevant 
chapter in 
Part I of the 
Report. 





Designation of post 


Existing 

pay 

scale 


Recommendation 


Pay scale 


Remarks 


Superintendent, Children ‘j 

Home 

Superintendent, Home for 
Orphans and Foundlings 

Superintendent Training-ruw- 
Shelter Workshop for 
destitute women 

Superintendent, Training-cum- 
Shelter Workshop fer Phy¬ 
sically Handicapped 

Superintendent, Balika 

Niketan 

Superintendent, Foster Care 
Home 

Principal, Blind School 

Principal, Deaf and Dumb 
School 

Principal, School for Handi¬ 
capped children 


7 Psychologist 

8 Reformation Officer 

9 Probation Officer 


Rs.250—550 


10 Superintendent, Work¬ 

house for beggars and 
Superintendent Pilot Pro¬ 
ject for Eradication of 
Beggary 

11 Placement Officer, Occupa- "j 

tional Therapist \ Rs.200—400 

12 Rescue Officer j 


Rs.225—500 


Rs.400^-15—475—20 Subject to 
—575—25—750. the observ¬ 

ation made 
by us in the 
relevant 
chapter in 
Part I of the 
Report. 


Rs.400—15-475—20 
—575—25—750. 


Rs.350-15—500—20 
—600—25—700. 


13 Librarian 


14 Workshop Supervisor 

15 Teacher, L. T. 

16 Assistant Superintendent, 

Observation Home. 

17 Assistant Superintendent, 

After Care Rescue Home 


Rs. 150—350 


►Rs. 150—350 


Rs.300—10—350—12 
_470—16—550. 


Rs.300—10—350—12 
—470—1C—550. 


18 Assistant Superintendent, | 
Protective Home J 
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Serial Exiting 

nan)- Designation of post pay 

ber scale 


1 2 3 


19 Head Assistant (Headquarters) Rs.250—325 


20 Lady Recreation Officer 

21 Investigator 

22 Stenographer (Headquarters) 

23 Section Incharge (Headquar¬ 

ters) 

24 Noter and Drafter/Senior Ac¬ 

countant (Headquarters) .. 


Rs. 160—320 
Rs. 160—320 
Rs. 160—320 
Rs. 150—250 


} 

} 


Rs. 120—250 


Recommendation 


Pay scale Remarks 


4 5 


Rs.450—25 -575—25 
700. 


Rs.300—8—340—10 
440—12—500.1 


Rs.300—8—340—10 
—440—12—500. 


Rs.280—8—320—9— 
410—10—450. 


25 Music Teacher 

Craft Inspector (Wool Craft) 

Assistant Teacher, C.T. 

Assistant Superintendent, 

Observation Home, 

f Rs.120—250 Rs.250—7—285—9— 

Junior Inspectors of Accounts, 375—10—425. 

Assistant Superintendent, 

Shelter. 

Stenographer, Probation, 

Headquarters. 

Nursery Trained Teacher J 


26 P. T. Teacher .. 

27 Compounder 


.. Rs.120—250 

.. Rs.120—220 


Rs.250-7—285—9— 
375—10—425. 


Rs.230-6—290—8— 
330—10—380. 


Rs.80—140 


Rs.185—3—215-4 
235—6—265. 


28 Bal Sevika 

29 Inspector 

30 Laboratory Assistant 

31 Supervisor 


Rs.120—220 


32 Senior Clerk/Head Clerk-cuw- 

Accountant. 

33 Junior Noter and Drafter/ 

Accountant, R.C., Record 
Keeper (Headquarter). 


Rs.230—6—290—8—330 
-10-380. 


C I?4 ) 


Designation of Post 


Existing 

Pay 

scale 


Recommendation 
Pay scale Remarks 


34 

Junior Clerk 

Rs. 100—180 


35 

Project Operator 

Rs. 100—160 


36 

Band Master 

Rs. 100—160 

► 

37 

Craft Instructor (Cane 
Tailoring). 

Rs. 100—180 

- 

38 

Matron 

Rs. 150—260 
Rs.80—140 


39 

Palak Mata 

Rs. 150—260 

1 

- 

40 

Nurse-cwm-Compounder 

Rs. 150—260 


41 

Hostel Warden 

Rs. 150—260 


42 

Teacher, J.T.C. 

.. Rs. 100—180 


43 

Play Organiser 

.. Rs.80-140 


44 

Teacher H.T.C. 

.. Rs.80—140 


45 

Motor Driver .. 

.. Rs.80—140 


46 

Motor Driver .. 

.. Rs.75—115 



47 Daftari, Bundle Lifter, Cycle- Rs.60—80 

style Operator, Jamadar. 

48 Sweeper, Peon, Sweeper-cum Rs.55—75 

Chaukidar, Kahar, Cook, 

Aya, Cleaner, Orderly Peon, 

Farrash, Mali, Technical 
Ajtendant, Peon-cwm- 
Daftari. 


Rs.200—5—250—6— 
280—8—320. 


Rs.280—8—320—9- 
410-10-450. 


Rs.185—3—215—4- 
235—6—265. 

Rs.185—3—215—4- 
235—6—265. 


(i) Rs. 175—250 

(ii) Rs.185—265 

Rs.185—3-215- 
235—6—265. 

Rs.175—3—205- 
225—5—250. 


Rs.170—2—190—3— 
205-4—225. 

Rs.165—2—185—3— 
215. 


(i) For Jr. H.S. 
and trained. 

(ii) For H.S. and 

trained. 


49 Paid Apprentice 


.. Rs.75 fixed. 


Rs.200 fixed. 






19. EDUCATION 

DEPARTMENT 

Serial 


Existing 

Recommendation 

num¬ 

ber 

Designation of post 

pay 

scale 

Pay jeak Remarks 

- 1 

2 

3 

4 5 


(1) UTTAR PRADESH EDUCATIONAL SERVICES] 

(Senior Scale/Junior Scale) 

1 Directoi .. .. Rs.2,000—2,250 No revision is suggested until the duties 

and responsibilities devolving on 
the three Directors after the recent 
reorganization have been assessed. 

2 Additional Director .. Rs. 1,600—1,800 Rs.1,600—50—1,850— 

.75—2,000. 

3 Joint Director .. .. Rs. 1,300—1,600 Rs.1,400—50—1,500— 

60—1,800. 

4 Joint Director (Women) .. Rs. 1,300—1,600 Rs.1,400—50—1,500— 

60—1,800. 

5 Principals, Post-Graduate Rs.750—1,400 Rs.1,200—50—1,500- 

Colleges (with students 60—1,800. 

numbering 1,000 and above). 

6 Deputy Director[including the Rs.750—1,400 Rs.900—50—1,600 

Deputy Director (Women) 
and Regional Deputy Direc¬ 
tors]. 

7 Principals in Post-Graduate Rs.750—1,400 Rs.1,150—50—1,700 

Degree Colleges, (with stu¬ 
dents numbering below 
1 , 000 ). 

8 Sachiv, Madhyamik Shiksha ' 

Parishad. 

9 Director, Manovigyanshala, 

Allahabad. 

10 Principal, State Institute of Irs. 750— 1,400 Rs.900—50—1,600 

Elementary Education. 

1 

11 Director, State Institute of 

Science Education and De¬ 
puty Director, Science. 

12 Project Officer J 

13 Professors and Head of De- Rs. 600—1,250 Rs. 800-50—1,450 

partment of Government 
Post-Graduate Colleges and 
Principal Government 
Degree Colleges. 
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Designation of post 


Existing 

pay 

scale 


Recommendation 


Pay scale 


Remarks 


Rs.600—1,250 


14 Vice-Principal Government 

Institute of Elementary 
Education. 

15 Assistant Director (Corres¬ 

pondence Course), State 
Institute of Elementary 
Education. 

16 Assistant Director, State 

Institute of Science Educa¬ 
tion. 

17 Assistant Director (Basic Pri¬ 

mary Education). 

18 Additional Secretary Madhya- 

mik Sbiksha Parisbad. 

19 Principals: 

(a) Government Construc¬ 

tive Training College, 
Lucknow. 

( b ) Basic Training College, 
Varanasi. 

(c) Government Central Pe¬ 

dagogical Institute, 
Allahabad. 

20 Director, Hindi Sansthan .. 

21 Director, Aangla Bhasha 

Shikshan Sansthan. 

22 Pathya Pustak Adhikari 

23 Senior Research Psychologist, 

Manovigyanshala, Allaha¬ 
bad. 

24 Senior Research Officer, Gov¬ 

ernment Central Pedagogi¬ 
cal Institute, Allahabad. 

25 Registrar, Departmental Exa¬ 

minations, Allahabad. 


26 Regional Inspectresses of Rs. 600—1250 

Girls’ Schools and Pricipal 
College of Home Science. 


Rs.800—50—1,450 


Rs.100 

Rs. 800—50—1,450. special pay. 


27 Assistant Project Officer. 

28 District Inspectors of Schools Rs. 600—1,250 .. Rs.800—50—1,450. 

29 Director, Sena Shiksha and 

S. S. T. 
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Serial 

Designation of post 

Existing 

Recommendation 

ber 

scale 

Pay scale 

Remarks 

1 

2 

3 

4 

5 

30 

Senior Accounts Officer, 
Headquarters. 

Rs. 600—1250 _ .. 

Rs. 800—50—1,450. 

The Senior Ac¬ 
counts Offi¬ 
cer, if a mem- 


ber of the 
U. P. Finance 
and Account 
Service will 
carry his 
own scale of 
pay. 

31 Accounts Officer, Madhya* Rs. 400—1,000 .. Rs. 650—30-^800—40— 

mik Shiksha Parishad. 1,000—50—1,300. 

32 District Inspectors of Schools/ Rs. 300—900 .. Rs. 550—30—700—40—- 

District Inspectresses of 900—50—1,200. 

Girls’ Schools. 


33 Principals, Government Inter¬ 

mediate Colleges and Princi¬ 
pals Government Girls’ 
Intermediate Colleges. 

34 Inspector, Arabic Madarsa 

35 Inspector, Sanskrit Pathshala 

36 Librarian, Central State Lib¬ 

rary, Allahabad. 

37 Principal, Government Physi¬ 

cal Education College, 
Rampur. 

38 Education Expansion Officer 

39 Assistant Deputy Director, 

Education (Headquarter). 

40 Director, Films Education 

Expansion Office, U. P. 

41 Statistician 

42 Deputy Secretary, Board of 

High School and Inter¬ 
mediate Education, U. P. 

43 Additional Deputy Secretary, 

Board of High School and 
Intermediate Education, 
U. P. 

44 Personnal Assistant to Direc¬ 

tor of Education, U. P. 

45 Vice-Principal, Government 

Central Pedagogical Insti¬ 
tute, Allahabad. 

46 Psychologist, Bureau of Psy¬ 

chology, U. P 


Rs. 300—900 

Rs. 300—900 l Rs. 550-30-700—40— 

900—50—1 700 

Rs. 300—900 
Rs. 300—900 

RS. 300—900 'J 

Rs. 300—900 
Rs. 300—900 

Rs. 300—900 


Rs. 300—900 
Rs. 300—900 » 


Rs. 550—30-700—4(1 
900—50—1,200. 


Rs. 300—900 


Rs. 300—900 


Rs. 300—900 

Rs. 300—900 
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Serial 


Existing 

Recomm endation 

num- 

Designation of post 

pay 

Pay scale Remarks 

ber 

scale 

i 

2 

3 

4 5 


47 First Professor, Government Rs. 300—900 ’ 

Central Pedagogical Insti¬ 
tute, Allahabad. 

48 Professor, Government Cen- Rs. 300—900 

tral Pedagogical Institute, 

Allahabad. 

48-A Professor, Craft, Government Rs. 300—900 
Constructive Training 
College,. Lucknow, 

49 Associate Inspector of Rs. 300—900 

Schools.. 

50 Principal, Government Junior Rs. 300—900 

Basic Training College, 

Jhansi, Muzaffamagar, 

Almora and Lucknow. 


51 Vice-Principal, Government, 

Basic Training College, 
Varanasi. - 

52 Vice-Principal, Government 

Constructive Training, 
College, Lucknow 

53 Research Professor, Govern¬ 

ment Basic Training College, 
Varanasi. 


Rs. 300—900 


Rs. 300-900 


Rs. 300—900 y Rs. 550—30—700—40— 
900-50—1,200. 


54 Senior Research Professor Rs. 300—900 
and Assistant Deputy Di¬ 
rector, (Correspondence 
Course), State Institute of 
Education. 


55 Associate Professor, English Rs. 300—900 

Language Teaching Insti¬ 
tute. 

56 Professor of Science, State Rs. 300—900 

Institute of Science Educa¬ 
tion 

57 Accounts Officer, Headquar- Rs. 300—900 

ter. 

58 Inspector, Muslim and Eu- Rs. 300—900 

ropean Schools. 

59 Registrar, Sanskrit College Rs. 300—900 

Examination Varanasi. 

60 Librarian, Government Sans- R*. 300—900 

krit College, Varanasi. 

61 First Professor, Government Rs. 300—900 

Sanskrit College, Varanasi. 



( H9 ) 


Designation of post 


Existing 

pay 

scale 


Recommendation 


Pay scale 


Remarks 


(2) GOVERNMENT POST-GRADUATE AND DEGREE COLLEGES 

(TEACHING STAFF) 


1 Professor and Head of the Rs. 400—900 
Department. 


2 Senior Lecturer 


3 Assistant Professor 


4 Lecturer 


Rs. 400—900 


Rs. 250—600 


Rs. 250—600 


Rs. 650-30—800-40— 
1,000—50—1,300. 

Rs. 550-30—700-40— 
900—50—1,200. 

Rs. 450—25—650—30— 
800—50—950. 

Rs. 450—25—700—30— 
850. 


Note— The scale of pay of the post of Assistant Professor at item no. 3 above, may 
be revised further, if necessary, in the light of G. O. no. 1773/xV(i)—8-5(2)-66, 
dated December 4, 1972. 

(3) SUBORDINATE EDUCATIONAL SERVICE (GAZETTED) INSPECTING 

BRANCH 


-Rs. 250—600 


1 Deputy Inspector of Schools 

2 Deputy Inspector of Schools 

(Urdu-medium). 

3 Additional Deputy Inspector 

of Schools. 

4 Deputy Inspectress of Girls’ 

Schools. 


Subordinate Educational Service (Gazetted/'Non-Gazetted) 

1 Head Master, Government * 

High Schools/Head Mistress, 

Government Girls’ High 
Schools/Normal Schools. 

2 Head Master, Government 

Normal Schools, J. T. C. 
and Pre-service Training 
Centres. 


Rs. 450—25—650—30— 
800—50—950. 


3 Head Master, Government 

Expansion Teachers Training 
Centre, Rampur. 

4 Assistant Education Expansion 

Officer, Allahabad. 

5 Deputy Registrar, Depart¬ 

mental Examinations, Uttar 
Pradesh. 

6 Assistant Secretary, Board 

of High School and Inter¬ 
mediate Education. 


•Rs. 250—600 


Rs. 450—25—650—30— 
800—50—950. 


7 Assistant Text-Book Officer. 
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Serial 

num- Designation of post 

ber 


Existing Recommendation 

pay ---_ 

Pay scale Remarks 



8 Vice-Principal Government * 

Junior Basic Training Col¬ 
lege Jhansi, Lucknow and 
Muzaffarnagar. 

9 Suprintendent, Agriculture, 

Education Directorate. 

10 Research Professor, State 

Institute of Education. 

11 Production Officer, Office of 

the Text-Book Officer. 

12 Professor, Central Pedagogi¬ 

cal Institute, Allahabad. 

13 Vice-Principal, Government j-Rs. 250—600 .. Rs. 450—25—650—30- 

Physical Training College, | 800—50—950. 

Rampur. 

14 Assistant Inspector of Sanskrit 

Pathshalas. 

15 Assistant Teacher, English 

Language Teaching Insti¬ 
tute, Allahabad. 

16 Co-ordinator attached to Go¬ 

vernment Central Peda¬ 
gogical Institute, Allahabad 
and Government Cons¬ 
tructive Training College, 

Lucknow. 



17 Deputy Librarian, Govern- Rs. 250—550 Rs. 400—15—475—20— 

ment Central Library, 575 _25_750. 

Allahabad. 


18 Assistant Accounts Officer Rs. 250—750 Rs. 450- 25—650—30— 

800—50—950. 

19 Additional Assistant Sec- Rs. 250—550 Rs. 450—25—700 30 

retary, Board of High 850. 

School and Intermediate 
Education, Uttar Pradesh. 


20 Assistant Masters, Govern- R$.1250—550 .. Rs. 400—15—475—20_ 

ment Intermediate Colleges 575 _25_750. 

and Lecturers Government 
Training Colleges. Assis¬ 
tant Mistresses, Govern¬ 
ment Intermediate Colleges 
for Girls and Lecturers 
Government Training 
Colleges for Women. 


21 Lecturer Engineering, Govern- Rs. 225—500 
ment Intermediate Colleges. 


Rs.400—15-475—20- 
575-25—750. 
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Serial Existing Recommendation 

nutn- Designation of post pay —_ 

ber scale Pay scale Remarks 



22 Assistant Master, Hindi, Rs. 250—550 

Sanskrit, Urdu, Persian, 

Government Intermediate 
Colleges and Lecturers 
(Language), Government 
Training Colleges. 

23 Journalist, Education Expan- Rs. 225—500 

sion Office, Uttar Pradesh, 

Allahabad. 

24 Artist, Office of the Text- Rs. 250—600 

Book Officer, Uttar Pradesh, 

Lucknow. 


(4) SPECIAL SUBORDINATE EDUCATIONAL SERVICE 

1 Senior Tester, Bureau of Psy- * 

chology, Allahabad. 

2 Guidance Counsellor 

►Rs. 250—600 .. Rs. 450—25—700—30— 

3 Vocational Guidance Officer. 850. 

4 Statistician, Bureau of Psy¬ 

chology, Allahabad. 

5 Writer (Hindi) Education' 

Expansion Office, Allahabad. 

6 Audio Visual Investigation 

Officer. 


.. Rs. 400—15—475—20— 
575—25—750. 


9 Lecturer in Craft Education. J 

10 Film Librarian Education *) 
Expansion Office, Allaha- t 
bad 


Rs. 400-15—475—20— 

575—25—750. 


13 Assistant Psychologist 

14 Suprintendcnt, Physical Edu¬ 

cation, Government Trai¬ 
ning College, Central Peda¬ 
gogical Institute, Allahabad, 


11 Incharge, Film Section, Edu¬ 

cation Expansion Office 
Allahabad. 

Rs. 225—500 

12 Film Script and Commentary j- 

Writer, Education Expan¬ 
sion Office. 


7 Lecturer in Audio-Visual Edu¬ 

cation Expansion Office, 

Allahabad. Rs. 250—550 

8 Lecturer in Audio-Visual Edu¬ 

cation, Government Central 
Pedagogical Institute, Alla¬ 
habad. 


Rs. 400—15—475—20— 
575—25—750. 
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Serial 

Disignation of post 

Existing 

Recommendation 

num¬ 

ber 

pay 

scale 

Pay scale Remarks 

1 

2 

3 

4 5 


15 Superintendent, Physical' 

Education, Government 
Basic Training College 
Varanasi. 

16 Superintendent, Physical Edu¬ 

cation, Government Const¬ 
ructive Training College, 

Lucknow. 

17 Instructor, Physical Education, 

Government Post Graduate lRs. 225—500 Rs. 400—15—475—20— 

and Degree College. 575—25—750. 

18 Lecturer, Physical Education, 

College of Physical Edu¬ 
cation, Rampur. 

19 Lecturer in Swimming and 

Massage, College of Physical 
Education, Rampur 

20 Lecturer, Play and Recreation, 

College of Physical Educa¬ 
tion Rampur. 

(5) SUBORDINATE EDUCATIONAL SERVICE (NON-GAZETTED) 

(Teaching, Inspecting and other posts) 

1 Trained Graduates, L. T. Rs. 150—350 Rs. 300—10—350—12- 

Grade (General) for Assis- 470—16 550. 

tant Masters, Assistant Mis¬ 
tresses of Government High 
Schools/Normal Schools. 

2 Trained Graduates, Grade Rs. 150—350 Rs. 300—10—350—12— 

for Assistant Masters/Assis- 470—16_550. 

tant Mistresses (Language 
teachers). 

3 Assistant Ma ters. Assistant Rs. 120—250 Rs. 250—7—285—9— 

Mistresses (General C. T. 375 io 425. 

Grade). 

4 (i) Sub-Deputy Inspectors off (i) Rs. 325—10-^25— 

School. I 12—485—15—575. 

>Rs. 150—350 

00 Assistant Inspectresses of j f(jj) Selection Grade of For 10 per 

Girls, Schools. J Rs. 350-15-500— cent of the 

20 —600—25—700. permanent 

strength, 

5 Store-keeper. Rs. 150-350] Rs. 300-10-350-12 Government 

—470—16—550. mayconsider 

the desira¬ 
bility of pos¬ 
ting a non¬ 
teaching 
hand on the 
joh. 





/—s 

oo 


Serial 


Existing 

Recommend ation 

-no. 

Designation of post 

Pay 

scale 

Pay scale Remarks 

1 

2 

3 

4 5 



20 Assistant Sound Recording * 

Engineer. 

21 Assistant Teacher (Music) 

C. T. Grade. 

22 Assistant Master (Hindi) 

23 Assistant Master (Sanskrit) 

24 Assistant Master, (Urdu) ► Rs.120—250 . . Rs.250—7—225—9— 

375—10—425. 

25 Assistant Master, (Persian) 

26 Assistant Master, (Bengali) 

27 Assistant Master, (Punjabi) 

28 Assistant Master, (Assami) 

29 Assistant Master, (Nepali) 
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30 Proof Reader 

31 Film Checker 

32 Assistant Teacher (Arts) 

33 Assistant Teacher (Physical 

Education). 

34 Assistant Teacher (Spinning 

and Weaving). 

35 Chief Instructor 


\ Rs. 


120—220 


Rs. 150—350 


Rs.230—6—290—8— 
330—10—380. 


Rs.300—10—350—12 
—470—16—550. 


36 Assistant Teacher (Sewing) 

37 Artist 

38 Reference Assistant 

39 Technical Assistant 

40 Lending Assistant 


Rs. 140—280 


Rs.280—8—320—9- 
410—10—450. 


41 Assistant Teacher (Wood 
Craft). 


Rs. 120—250 


Rs.250—7—285—9- 
375—10—425. 


42 Assistant Teacher (Arts) 

43 Assistant Teacher, (Physical 

Education). 

44 Assistant Teacher (Wood 

Craft). 

45 Assistant Teacher (Bee keep¬ 

ing). 

46 Assistant Teacher (Custodian) 

47 Printer 

48 District Librarian 

49 Assistant Librarian (Women) 

50 Cataloguer 


Rs. 120—250 


Rs.250—7—285—9— 
375-10-425. 


51 Workshop Instructor 1 

52 Assistant Cameraman Intruc- [ Rs.100—180 

tor 1 


53 Carpet Weaver 

54 Chief Operator 

55 Paper Making Instructor 

56 Electric Supervisor 


Rs.100—160 


Rs.200—5—250—6— 
280—8—320. 



(6) JUNIOR HIGH SCHOOLS (SENIOR BASIC AND BASIC PRIMARY SCHOOLS OF 
THE MERGED TEHRI AND RAMPUR STATES) 

(i) Junior High Schools 

1 Head Master .. (i)Rs.I20—250 

(As reported by the 
Director of Edu¬ 
cation) 

Rs.230—6—290—8— 

(ii) Rs. 100—180 330—10—380. 

(As given in An- 
nexure to G. O. 
no.Bl/532-65-A— 

XV, dated Octo¬ 
ber 7, 1966. 
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Serial 

num- Designation of post 

Existing 

pay 

scale 

Recommendation 

tier 

Pay scale 

Remarks 

1 2 

3 

4 

5 

2 Assistant Master 

.. Rs,80—3—125 

For H.T.C./V.T.C, 
trained—Rs.75 fixed 
for untrained. 

(i) Rs.200—5—250—6 
—280—8—320. 

(ii) Rs.185—3—215—4 
—235—6—265. 

For High 

School and 
trained. 

For Junior 
High School 
and trained. 


(ii) Basic Primary Schools 


1 Head Master 

.. Rs.80—3—140 

(i) Rs.200—5—250—6 
—280—8—320. 

(ii) Rs.185—3—215—4 
—235—6—265. 

For High 

School and 
trained. 

For Junior 
High School 
and trained. 

2 Assistant Master 

.. (i) Rs.100—180 ' 

(As reported by 
the Director of 
Education) 

(i) Rs.185—3—215—4 
—235—6—265. 

i 

For High 

School and 
trained. 


(ii) Rs.80—3-125 
(As given in Annex- 
ure to G. O. no. 
B1/532/65/A-XV, 
dated October 7, 
1966. 

HiO Rs.175— 3—205—4 
225—5— 250.1$ 

For Junior 
High School 
and trained. 


Note Those trained teachers who were recruited before the date of enforcement of 
these grades, will be a lowed the scale proposed by us for those who are High School pass and 
trained and difference in grades on the basis of qualifications may be made effective for fresh 
recruits in future. 

(7) GOVERNMENT MODEL SCHOOLS 


1 Head Master, Model School Rs. 120—250 


2 Assistant Master (High Rs. 100—180 

School and J. T. C.) 

3 Assistant Master (High Rs. 80—3—125 

School and B. T. C-.j 

J T. C). 

Note—T hose trained teachers who were 
these grades will be allowed the scale proposed 
and trained and difference in grades, on the basis 
fresh recruits in future. 


Rs. 250—7—285—9— 
375—10—425. 


}■ Rs. 200—5—250—6— 

| 280—8—320. 

I 

J 

recruited before ihe date of enforcement of 
by us for those who are High School pass 
; of qualifications may be made effective for 
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1 


ASSISTANT MASTERS/ASSISTANT MISTRESSES OF THE J T C /H T 
AND MATRONS OF GOVERNMENT GIRLS’ SCHOOLS 


C. GRADES 


Matron (Senior Grade) .. Rs. 140—280 .. Rs. 280—8—320-9— For Graduates 

410 10—450. with Home 

Science in 
Intermediate. 

Rs. 230—6—290—8— 

330—10—380. 


2 Matron (Junior Grade) 


Rs. 120—220 


For High 
School and 
trained. 
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Serial Existing Recommendation 

nura- Designation of Post pay -.-- 

ber scale Pay scale Remarks 


J 


2 



3 


4 


5 


3 Assistant Masters/Assistant Rs. 100- 180 

Mistresses. 


Rs. 200—5 -250—6 - For High 
280—8—320. School and 

trained. 


4 Assistant Masters/Assistant Rs. 80 — 3 - 125 

Mistresses. 


Rs. 175—3—205—4— For Junior 
225 -5- -250. High School 

and trained. 


Note— Those trained teachers who were recruited before the date of enforcement of 
these grades will be allowed the scale proposed by us for those who are High School pass and 
trained and difference in grades, on the basis of qualifications may be made effective for fresh 
recruits in future. 


1 

2 

3 


4 


5 

6 

7 

8 


9 

10 


(9) GOVERNMENT ORIENTAL COLLEGE, RAMPUR 
Principal .. Rs. 250--550 


Assistant Master, Arabic, Per- Rs. 150—350 
sian, Theology, L. T. Grade. 

Assistant Master, Arabic Rs. 120—250 
Persian, Modern; C. T. 

Grade. 

Assistant Master, Mathema- Rs. 100 —180 
tics. Assistant Master, Ara¬ 
bic, Assistant Master, Per¬ 
sian. 


Assistant Master, 
and Persian. 


Arabic Rs. 80—125 


Assistant Master (Quran) .. Rs. 65—90 
Assistant Master (General) Rs. 65—90 J 
Clerk 

Daftari 

Peon 


Rs. 400-15—475—20- 
575—25—750. 

Rs. 300-10—350—12- 
470—16—550. 

Rs. 250 -7—285—9— 
375—10—425. 


Rs. 200—5—250—6— 
280 -8—320. 


Rs. 175-3-205-4- 
225—5—250. 


R S . 175—3—205—4— 
225—5—250. 

(i) Rs. 200—5—250— 
6—280—8—320. 

(ii) Rs. 185—3—215— 
4—235—6—265. 

Rs. 170—2— 190—3— 
205—4—225. 

Rs. 165- -2—J 85—3 — 
215. 


If Interme¬ 
diate. 

For High 
School. 


(10) GOVERNMENT NURSERY SCHOOLS AND SNASKRIT PATHSHALAS 


Government Nursery Schools 

1 Head Mistress/Assistant Mis- Rs. 150—350 

tress. 

2 Assistant Mistress .. Rs. 120—250 

3 Assistant Mistress .. Rs. 80—125 


Rs. 300—10—350—12— 
470-16—550. 

Rs. 250-7—285-9— 
375- 10- -425. 


Rs. 175—3 —205—4— 
225—5—250. 


Recommendation 


Designation of post 


Existing 

Pay 

scale. 


Pay scale 


Remarks 


Government Sanskrit Pathshalas 

1 Assistant Teacher (C. T.) .. Rs. 120—250 


2 Assistant Teacher (J. T. C.) Rs. 100—180 


3 Assistant Teacher (Language), Rs. 150—350 
L. T. 


Rs. 250—7—285—9— 
375—10—425. 

Rs. 200—5—250—6— 
280—8—320. 

Rs. 300-10—350—12- 
470—16—550. 


(11) JUNIOR HIGH SCHOOLS AND PRIMARY SCHOOLS OF MUNICIPAL BOARDS/ 

CORPORATIONS/ZILA PARISHADS 

(NOW UNDER THE CONTROL U. P. BOARD OF BASIC EDUCATION) 

Primary Schools or Junior Basic Schools 

1 Sahayak Adhyapak (Assistant Rs. 80—3—95—E.B.— (i) Rs. 185—3—215— For High 
Master)/Sahayak Adhyapika 3—110—E.B.—3— 4—235—6—265. School and 

(Assistant Mistress) 125. trained. 

(Trained). (ii) Rs. 175—3—205— For Junior 

4—225—5—250. High School 
and trained. 


Sahayak Adhyapak (Assis¬ 
tant Master)/Sahayak 
Adhyapika (Assistant Mis¬ 
tress) untrained. 


Rs. 60—1—65—1—70 


3 Pradhan Adhyapak (Head Rs. 80—3—95—3- 
Master)/Head Mistress 110—3—125-3- 

(Pradhan Adhyapika). 140. 


(i) Rs. 200-5—250- 
6—280—8—320 

(ii) Rs. 185—3—215- 
4—235—6—265. 


Fixed pay of 
Rs. 170 for 
untrained. 


For Matric 
and trained. 

For Non-Mat- 
ric and 
trained. 


Junior High Schools or Senior Basic Schools 

1 Sahayak Adhyapak (Assis- Rs. 100—4—320—5— (i) Rs. 200—5—250— For Matric 

tant Master)/Sahayak Adh- 145—5—160. 6—280—8—320. and trained. 

yapika (Assistant Mistress). 

(ii) Rs. 185—3—215— For Non- 
4—235—6—265 Matric and 

trained. 

2 Pradhan Adhyapak (Head Rs. 120—6—150—6— Rs. 230—6—290—8— 

Master)/Pradhan Adhya- 180—10—200. 330—10—380. 

pika (Head Mistress). 

Note— Those trained teachers who were recruited before the date of enforcement of these 
grades will be allowed the scale proposed by us for those who are High School pass and trained 
and difference in grades on the basis of qualifications may be made effective for fresh recruits 
in future. 

(12) NATIONAL CADET CORPS 


Executive Officer I/c Pre- Rs. 250—15—340— 
selection Training Centres 20—400—25—550. 

at Allahabad, Lucknow 
and Kanpur. 


Rs. 400—15—475—E.B.— 
20—575—E.B.—25— 
750. 


2 Head Clerk 


Rs. 160—8—200—10— Rs. 300—8—340—E.B.- 
260—12—320. 10-440—E.B.—12- 

500. 
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3 Head Clerk 


4 Senior Division Clerk 


R s. 150-6—180—8- 
22cs^j 0—260. 


5 Accountant 


6 Auditor 


7 Accountant 


8 Junior Division Clerk and 
Routine Clerk. 


Rs. 120—6—180 —* 
220 . 

Rs. 120-6—180—8- 
220 . 


Rs. 200—15—380— 
20—400. 


Rs. 120-6—180—10- 
250. 


Rs. 100—4—120—5- 
180. 


9 Ship Modelling Instructor .. Rs. 140—10—280 


10 Aero-modelling Instructor- 

cww-Store-keeper. 

11 Ship Modelling Mechanic and 

Store-keeper. 


Rs. 140—10—280 


Rs. 120—6—180—8- 
220 


12 Driver (heavy vehicles) .. Rs. 80—3—140 


13 Driver (medium and light 

vehicles). 

14 Laskar 


Rs. 75—2—97—3— 
115 

Rs. 55—1—75 


15 Peon and orderly peon. Boat Rs. 55—1—75 
keeper, Chowkidar, Sweeper. 


8— Rs. 280—8—320—E.B.— 

9—410—E.B.—10— 

450. 

K - Rs. 230—6—290—E.B.—8- 

330—E.B.—10—380. 

Rs. 230—^, _290 -E B — 

8— 330—E.B , n 

380. ■ 

Rs. 350—15—500—E.B.— 
20—600—E.B.—25 — 

700. 

)— Rs. 250—7—285—E.B.— 

9— 375—E.B.—10— 

425. 

- Rs. 200 5 —250—EB.— 

6—280—E.B.—8—320. 

Rs. 280—8-320—E.B.— 

9—410—E.B.—10— 

450. 

Rs. 280—8—320—E.B.— 

9—410—E.B.—10—450. 

- Rs. 230—6—290—E.B.— 

8—330—E.B.—10— 

380. 

Rs. 185—3—215—E.B.— 
4-235—E.B.—6— 

265. 

Rs. 175—3—205—E.B.— 

4—225—E.B.—5—250. 

Rs. 165—2 -185—E.B.— 
3—215. 

Rs. 165—2—185—E.B.— 
3—215. 


1 Director 


(13) PRADESIYA SH1KSHA DAL YOJNA 

.. Rs. 600—50—1,250 Rs. 800—50—1.450 


2 Commandant (Headquarters). Rs. 300—25—400— Rs. 550—30 -700—E.B.— 

30—700—50—900. 40—900—E.B.—50— 

1 , 200 . 

3 Commandant Pradesiya Shi- Rs. 300—25—400—30— Rs. 550—30—700—E.B.— 

ksha Dal. 700—50—900. 40—900—E.B.—50— 

1 , 200 . 


4 Youth Welfare Officer 


Rs. 300-25-400— Rs. 550—30—700—E.B.- 
30—700—50—900. 40—900—E.B.— 50— 
1 , 200 . 


5 

Assistant Commandant 

Rs. 225—15 -360- 

Rs. 400—15—475—E.B.— 



20—500. 

20—575—E.B. —25— 




750. 

6 

Quarter Master 

Rs. 250 ~I5 -340 - 

Rs. 400 -15—475—E.B.— 


05—400—25—550. 

20-575—E.B.—25- 




750. 

7 

Superintendent ptv jlCa l Edu- 

Rs. 250—15—340— 

Rs. 400 -15 —475 —E.B.— 


cation. 

20-400—25-550. 

20—575—E.B.—25— 




750. 

£ 

oahayak Adhikari, National 

Rs. 225 —15—360— 

Rs. 400—15—475-E.B.— 


Physical Efficiency Drive. 

20-500. 

20—575- E.B. -25— 




750. 

9 

Head Clerk 

Rs. 150 -6- -180—8— 

- Rs. 280—8—320—E.B. — 



220-10-260. 

9—410— E.B.—10— 




450. 

10 

Stenographer 

Rs. 120-6—180—10- 

- Rs. 250—7—285—E.B. — 



250 Sj 

9 -375—E.B.—10— 




425. 

11 

Assistant Quarter-Master .. 

Rs. 120—6—180—10 

- Rs. 250—7—285—E.B.— 



250. 

9—375 -E.B.—10— 




425. 

12 

Senior Clerk 

Rs. 120-6—180—8- 

- Rs. 230—6—290—E.B.— 



220. 

8—320—E.B.—10— 




380. 

13 

Routine Clerk .. 

Rs. 100-4 120 5 

- Rs. 200—5—250—E.B.— 



180. 

6—280—E. B.—8—320. 

14 

Driver 

Rs. 75—2—97—3— 

Rs. 175—3—205—E.B.— 



115. 

4— 225—E.B.—5—250. 

15 

Class IV employees 

Rs. 55—1—75 

Rs. 165—2—185—E.B.— 




3—215. 

16 

Staff Instructor 

Rs. 75—2 -97--3- 

Rs. 175—3—205--E.B— 



115. 

4 -225—E.B.—5—250. 

(14) 

MINISTERIAL EMPLOYEES OF THE BOARD 

OF HIGH SCHOOL AND INTER. 



MEDIATE EDUCATION 

1 

Assistant Secretary (Minis- 

Rs. 350—450 

Rs. 450—25—700—30— 


terial). 


850. 

2 

Superintendent (Confidential 

Rs. 350 -450 



Section). 

) 

Rs. 450—25—700 

3 

Head Clerk 

Rs. 350—450 J 


4 

Jncharge, Confidential Sec- 

Rs. 200—400 

Rs. 350—15—500—20— 


tion. 


600—25—700. 

5 

Senior Assistant, Confidential 

Rs. 150—350 

Rs. 300- 10—350—12— 


Section. 


470—16—550. 
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Des’gnation of post 


Existing 

pay 

scale 


Recommendation 
Pay scale Remarks 

4 5 


6 Pradhan Karnik (Head Clerk)') 

7 Atirikta Pradhan Karnik I Rs. 160 -320 

(Additional Head Clerk), j 

8 Section Inchargc 


Rs. 350—15—500 


9 

Stenographer (Camp Clerk) 

Rs. 160—320 

Rs. 300—8—340—10 




440—12—500. 

10 

Senior Noter and Drafter 

\ Rs. 140—280 

f 

Rs. 280—8—320—9— 

11 

Junior Assistant, Confidential 

410—10—450. 


Section. 

J 


12 

Investigator-cnw-Computor 

Rs. 120—250 

Rs. 250—7—285—9— 




375-10-425. 

13 

Junior Noter and Drafter 

Rs. 120—220 

Rs. 230—6—290—8— 




330—10—380. 

14 

Routine Clerk ^ 

f 

v Rs. 100—180 

Rs. 200—5—250—6— 

15 

Telephone Operator J 


280—8—320. 


(15) DIRECTORATE OF EDUCATION (MINISTERIAL ESTABLISHMENT—CLASS III) 


1 Head Assistant 


Rs. 350—450 


2 Statistical Assistant (Statis- Rs. 200—450 

tician). 

3 Senior Auditor (Jyestha Rs. 200—450 

Lekha Nirikashak). 

4 Head Clerk (Incharge/Non- Rs. 160—320 

Incharge). 

5 Stenographer and Camp As- Rs. 160—320 

sistant. 


6 Junior Auditor (Kanishta Rs. 160—280 
Lekha Nirikshak). 


Rs. 450—25—700 

Rs. 350—15—500— 
20—600—25—700. 

Rs. 350—15—500— 
20-600—25—700. 

Rs. 350—15—500 


Rs. 300—8—340—10— With 10 per 
440—12—500. cent of posts 

or two posts 
in the selec¬ 
tion grade of 
Rs. 400— 
20—600. 


Rs. 280—8—320—9— 
410—10—450. 


7 

8 

Senior Noter and Drafter 

Statistician *) 

Rs. 140—280j 

Rs. 120—250 

Rs. 250—7—285—9— 

9 

Statistical Investigator-m/i- [ 
Computor. J 


375—10—425. 

10 

Junior Noter and Drafter 

Rs. 120-220 

Rs. 230—6—290—8— 
330—10—380. 

11 

Routine Clerk 

Rs. 100--180 

Rs. 200—5—250—6— 
280—8—320. 

12 

Paid Apprentice 

Rs, 75 Fixed 

Rs. 200 Fixed. 
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Serial 

num¬ 

ber 

Designation of post 

Existing 

pay 

scale 

Recommendation 


Pay scale 

Remarks 

1 

2 

3 

4 

5 


(16) OFFICE OF THE REGISTRAR, DEPARTMENTAL EXAMINATIONS 


1 

Assistant Registrar 

Rs. 350—450 

Rs. 450—25—700 

2 

Pradhan Karnik (Head Clerk) Rs. 250—325 

Rs. 400—15—550 

3 

Confidential Assistant 

Rs. 150—350 

Rs. 300—10-350—12- 




470—16—550. 

4 

Section Incharge 

Rs. 160—320 

Rs. 350—15—500 

5 

Senior Noter and Drafter 

Rs. 140—280 

Rs. 280—8—320—9— 




410-10-450. 

6 

Stenographer ^ 

Rs. 120- -250 

Rs. 250—7—285—9— 

7 

Noter and Drafter J 


375-10-425. 

8 

Junior Noter and Drafter 

Rs. 120—220 

Rs. 230—6—290—8— 


(Upa Pralekhak). 


300—10—380. 

9 

Routine Clerk 

Rs. 100-180 

Rs. 200—5—250—6— 


280-8—320. 


(17) 

1 Head Clerk 

2 Stenographer 

3 Noter and Drafter 


GOVERNMENT EDUCATIONAL INSTITUTIONS 
Rs. 150-260 


Rs. 120—250 


Rs. 120-220 


Rs. 280—8—320—9 — 
410-10-450. 

Rs. 250—7—285 -9— 
375—10—425. 

Rs. 230—6—290—£— 
330—10—380. 


4 Routine Clerk 


Rs. 100—180 


Rs. 260—5—250—6— 


280—8—320, 

(18) DIRECTORATE OF EDUCATION-CLASS IV EMPLOYEES 


1 Driver (Bus/Truck and heavy Rs. 80—140 
vehicles). 


Chintak (Rakhavala) Rs. 80—140 

light Rs. 75—115 

4 Glass Blower Rs. 65—90 ^ 

5 Carpenter Rs. 65—90 


Driver (Jeeps and 
vehicles). 


J 


Farm Keeper (Non-clerical) Rs. 60—80 
Mechanic, Workshop Assis¬ 
tant, Bugler, Daftari. 

Bundle Lifter, Head Mali. 

Jamadar (Head orderly). 


7 Orderly, Peon, Mistri, Porter, Rs. 55—75 
Waterman, Tindail, Far- 
rash, Fireman, Gardener 
Clearner, Bank Peon, Dak 
Peon, Laboratory Bearer, 

Sweeper, Special Dak Peon 
Jamadar (Sweepc,) Chau- 
kldar and others. 


Rs. 185—3—215—4 
235 -5—265. 


Rs. 175 - 3—205 —A 
225—5—250. 


Rs. 170—2—190—3— 
205—4—225. 


Rs. 165—2—185—3— 
215. 



20. technical education department 


Serial 

num- Dcsianation of Dost 

Existing 

Pay 

scale 

Recommendation 

ber 


Pay scale Remarks 

i 

2 

3 

4 5 


(1) TECHNICAL EDUCATION DIRECTORATE (HEADQUARTERS) 

i 

Deputy Director (Technical 
Education). 

Rs. 750—1,400 

Rs. 900—50—1,150— 

E.B.—50—1,400— 

E.B.—50—1,600. 

2 

Assistant Director (Technical 

Rs. 300—25—400— 

Rs. 550—30—700—EB — 


Education). 

30—700—50—900. 
With a starting 
salary of Rs. 350. 

40—900—E.B.—50 

1,200. 

3 

Accounts Officer 

Rs. 300—900 

Rs. 550—30—700—E.B.— 

40—900—E.B.—50— 

1,200. 

4 

Personal Assistant 

Rs. 400—25—550 

Rs. 500—25—625—E.B.— 

25—750. 

5 

Divisional Superintendent 

Rs. 225—15—360— 
20—500. 

Rs. 400—15—475—E. B — 

20—575—E.B.—25— 

750. 

6 

Chief Accounts Inspector 

Rs. 200—15—380— 
20—400. 

Rs. 350—15—500—E.B.— 

20—600—E.B.—25— 

700. 

7 

Senior Investigator 

Rs. 200—15—380— 
20—400. 

Rs. 350—15—500—E.B.— 

20—600-E.B.—25— 

700. 

8 

Superintendent Planning 

Rs. 180—10—200— 
12—320—15—380. 

Rs. 325—10—375—E.B.— 

12—495 —E.B. — 16— 

575. 

9 

Head Assistant 

Rs. 250—15—325 

| 

1 Rs. 400—15—475—E.B.— 

> 15—550. 

10 

Office Superintendent 

Rs. 250—15—325' J 

i 

11 

Senior Inspector of Accounts 

Rs. 160—8—200— 
10-260-12—320. 

Rs. 300—8—340—E.B.— 

10—440 E.B. 12 

500. 

12 

Stenographer 

R S . 160—8—200— 
10—260—12—320. 

Rs. 300—8—340—E.B.— 

10-440—E.B.—12— 

500. 

13 

Junior Investigator 

Rs. 160—8—200— 
10—280. 

Rs. 280—8—320—E.B.— 

9—410—E.B.—10— 

450. 

14 

Technical Assistant 

Rs. 140—10—280 

Rs. 280—8—320—E.B.— 

9—410—E.B.—10— 

450. 

15 

Assistant Office Superin- 

Rs. 150—6—180— 

Rs. 280—8—320—E.B.— 


tendent. 

10—260. 

9—410—E.B.—10-450. 
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16 Statistician 


17 Junior Inspector of Accounts 


18 Noter and Drafter 


19 Junior Noter and Drafter 


Rs. 120-6—180- 
10—250. 


Rs. 120 —6—180- 
10—250. 

Rs. 120 —6— 180— 
10—250. 

Rs. 120—6—180— 
8 — 220 . 


Rs. 250—7—285-E.B.— 
9—375 -E.B. —10— 

425. 

Rs. 250—7—285— E.B.— 
9—375- E.B. —10—425. 

Rs. 250—7—285—E.B.— 
9—375—E.B.—10—425. 

Rs. 230—6—290—E.B.— 
8—330—F.B.—10— 

380. 


20 Senior Clerk for Examinations 


21 Budget Assistant 


Rs. 120—6—180— 
8 — 220 . 

Rs. 120—6—180— 
8 — 220 . 


Rs. 230—6 -290—E.B.— 
8—330—E. B.—10—380. 

Rs. 230—6 -290—E.B.— 
—8—330 -E.B.—10— 
380. 


22 Record Kceper-cww-Accoun- 

tant 

23 Cashier. 


24 Typist 


25 Routine Clerk 


26 Driver 


27 Daftari 


28 Treasury Messenger, Chauki- 
dar, Mali, Jamadar Water¬ 
man, Orderly Peons and 
Peons. 


Rs. 120—6—180— 

8 — 220 . 

Rs. 120—6—180— 

8 — 220 . 

Rs. 100-4-120— 
5—180. 

Rs. 100-4-120— 
5—180. 

Rs. 75—2—97—3— 
115. 

Rs. 60—1—80 


Rs. 55—1—75 


Rs. 230 —6—290 —E.B. — 

8—330—E.B. —10—380. 

Rs. 230 -6--290—E.B.— 
8—330—E.B.- -10—380. 

Rs. 200—5—250—E.B.— 
6—280—E.B.—8—320. 

Rs. 200—5—250—E.B.— 
6—280—E.B.—8—320. 

R S . 175—3—205— E.B. — 
4—225- E.B. —5—250. 

Rs. 170—2—190—EB.— 
3—205—E.B.—4—225. 

Rs. 165—2—185—E.B.— 
3—215. 


(2) BOARD OF TECHNICAL EDUCATION 


Secretary 


2 Deputy Secretary 


Rs. 600—50—1,250 Rs. 800—50—1,450 

Rs. 300—25—400— Rs. 550—30-700-E.B — 
30—700—50—900 40—900—E.B.—50— 
With starting pay 1,200. 

Rs. 350. 


3 Assistant Accounts Officer 


Rs. 250—25—400— Rs. 450—25—650—E.B — 
30—700—50—750. 30—800—E.B.—50—950. 


4 Examination Superintendent Rs. 225—15—360— Rs. 400—15—475—E B 

20—500. 20—575—25—750. 

Rs. 250—15—325 .. Rs. 400—15—475—E B — 
15 -550. 


5 Office Superintendent 
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Serial 

num Designation of post 
ber 


Existing 

pay 

scale 


Recommendation 


Pay scale 


Remarks 


6 Senior Assistant (Confidential) Rs. 160- 8—200—10 Rs. 300—8—340—E.B.— 

260—12—320. 10-440—E.B.—12— 

500. 


7 Chief Accountant 


Rs. 150—6 -180-10 Rs. 280- 8—320—E.B.— 
260. 9 —410—E.B.—10—450. 


8 Senior Assistant 


R S . 120—6- -180—10 Rs. 250—7—285—E.B.— 
250. 9 —375—E.B.—10— 

425. 


9 Cashier/Junior Assistant/ Rs. 120—6—180—8 Rs. 230—6—290—E.B.— 

Noter and Drafter/Accoun- 220. 8—330 E.B.—10—380. 

tant. 


10 Stenographer 


Rs. 120-6—180—10 Rs. 250—7—285—E.B.— 
250. 9—375 -E.B.—10— 

425. 


11 Accounts Clerk/Routine Clerk Rs. 100—4—120— Rs. 200—5—250—E.B. 

5—180. 6—280—E.B.—8—320. 

12 Typist/Storckeepcr-cww-Lib- Rs. 100—4—120—5 Rs. 200—5—250—E.B.- 

rarian. 180. 6—280—E.B.—8—320. 


13 Daftari 


Rs. 60—1—80 


Rs. 170—2—190 -E.B. 
3_205—E.B—4— 
225. 


14 Office Peon, Farrash, Gate- Rs. 55—1—75 
man, Chaukidar,'Orderly, 

Peon, Sweeper. 


Rs. 165—2—185—E.B. 
3—215. 


(3) GOVERNMENT POLYTECHNICS/NORTHERN REGIONAL INSTITUTE OF 
PRINTING TECHNOLOGY, ALLAHABAD/LEAThER INSTITUTIONS OF 
KANPUR AND AGRA/GOVERNMENT CENTRAL TEXTILE INSTITUTE, 
KANPUR/GOVERNMENT GIRLS’ POLYTECHNIC, LUCKNOW 


1 Principal, Government Cen- Rs. 1,200—1,700 

tral Textile Institute, Kan¬ 
pur, 

2 Professor Textile Technology Rs. 1,000—1,500 

3 Professor Textile Chemistry Rs. 1,000—1,500 


Rs. 1,400—50—1,500—60 
—1,800, 


Rs. 1,150—50—1,700 
Rs. 1,150-50-1,700 


4 Principal Government Polyte- Rs. 750—1,400 
chnics. 


Rs. 900-50—1,600 


5 Principal, Government Girls’ Rs.600—1,250 
Polytechnic. 


Rs. 900—50—1,600 


6 Principal, Government Leather 3 

Institute. | 

> 

7 Principal, N. R. 1. Printing | 

Technology, Allahabad. J 


yRs. 600 -1,250 


Rs. 800—50—1,450 
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Serial Existing Recommendation 

num- Designation of post pay _______ 

ber scale Pay sca)c Remarks 



8 Workshop Superintendent Rs. 600—1,150 Post reported 

in abeyance. 
Qualifications 
required for 
it also not yet 
finalised. Hence, 
no revision is 
suggested. 

9 Assistant Professor in Fibre 

Science. 

10 Assistant Professor Electrical Rs. 600—1,250 .. Rs. 800—50—1,450 

Engineering/Electronics. 

> 

11 Assistant Professor Textile 

Technology (Spinning). 

12 Assistant Professor in Textile 

Technology (Weaving) / 

(Chemistry). 

13 Head of Civil Engineering .. ") 

14 Head of Electrical Engineering 

15 Head of Mechanical Engineer- - Rs. 400—1,000 Rs. 650—30—800—40— 

ing. 1,000- 50—1,300. 

16 Senior Lecturer Automobile 

Engineering. 

17 Head of Chemical Engineering j 

18 Vice-Principal, Government Rs. 400—900 . . Rs. 550—30-700- -40- 

Central Textile Institute, 900—50—1,200. 

Kanpur. 

19 Lecturer, Civil Engineering, ") 

Lecturer, Electrical Engi¬ 
neering, Lecturer, Mechani¬ 
cal Engineering, Lecturer 
in Mechanical Engineering 
and Machine Drawing and 
Design. 

20 Vice-Principal, Government 

Polytechnic. 

21 Lecturer in Automobile Engi- - Rs. 400— 900 Rs. 550—30—700—40— 

necring/Foreman Incharge. 900—50 — 1,200. 

22 Lecturer Chemical Engineer¬ 

ing. 

23 Lecturer Refrigeration and 

Air-conditioning. 

24 Lecturer Instrument Techno¬ 

logy. 

25 Lecturer in Radio Engineering/ 

Lecturer in Line Communi¬ 
cation. 
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Designation of post 


Existing 

pay 

scale 


Recommendation 


Pay scale 


Remarks 


Ks. 400 -900 


Rs. 300-900 


Rs. 300—900 


26 Lecturer in Metalurgical Engi- ] 

neering. ^ 

27 Lecturer in Architectural Ass- | 

istantship. J 

28 Head of Leather working 1 

Section (Government Lea¬ 
ther Institute, Kanpur), 

29 Head of Tanning Section 

Government Leather Insti¬ 
tute, Kanpur. 

30 Workshop Superintendent, 1 

Principal/Heads of J. S. T. 

S. Course and Instructor in 
Engineering. 

31 Lecturer, Leather Manufac¬ 

turing, Lecturer, Leather 
Chemistry. 

32 Lecturer in Arts 

33 Head of the Department, 

Letter Machine Work and I 
binding. [ 

34 Head of the Department Gra¬ 

phic Reproduction and Let- 
hography. 

35 Head of the Department in 

Printing, Science and 
Professional Education. 

36 Vice-Principal (Leather Insti¬ 

tute, Kanpur). 

37 Lecturer, Engineering .. ^ 

38 Lecturer in Intermediate Dyes i 

and Design. y 

39 Lecturer, Colour and Design 

40 Lecturer in Chemistry 

41 Lecturer in Textile Chemistry 


42 Lecturer (Physics and Maths) 1 

Lecturer, Physics/Che- j 
mistry Junior Instructor | 

Maths and Science. 

i 

43 Junior Lecturer, Science/ Rs. 250--550 

Junior Lecturer, English . 

Junior Lecturer, Physics, 

Junior Lecturer, Chemistry , 

Lecturer Science. 


Rs. 400--900 


Rs.55() 30 -700—40 
-900-50-1,200. 


Rs. 550-30—700—40— 
900-50-1,200. 


Rs. 550—30—700—40 
900—50—1,200. 


Rs. 550—30—700—40 • 
900—50-1,200. 


Rs. 400-15- 475—20- 
575—25.—750. 


44 Junior Lecturer, Maths .. J 
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Serial 

Designation of post 

Existing 

pay 

scale 

Recommendation 


ber 


Pay scale 

Remarks 

1 

2 

3 

4 

5 


45 Lecturer, Maths 

46 Junior Lecturer, English and 

Industrial Economics. 

47 Junior Lecturer, Humanities 

48 Lecturer, Humanities 

49 Junior Lecturer, Hindi 

50 Lecturer, Graphic Reprodu¬ 

ction, Lecturer, Letter Press 
Printing, Lecturer, Mechanical 
Typesetting, Lecturer, Photo 
Engraving Camera, 'operation, 
Lecturer, Litho Printing, 
Lecturer Gravure Printing. 

51 Junior Lecturer in Chemical 

Engineering and Humanities. J 

52 Lecturer, Graphic Design, Lee- ' 

turer, Binding and Packing, 
Lecturer, Hand Composing 
Lecturer, Duplicating Pro¬ 
cess. 

53 Lecturer, Theoriiical Mechanic 

54 Lecturer in Survey/ First 

Instructor. {. 

55 Senior Drawing Instructor. 

56 Junior Drawing Instructor 

57 Lecturer, Commerce/Lecturer 

Stenography. 

58 Forman Bark Tanning/Fore¬ 

man Crome Tanning. 

59 Workshop Superintendent. J 


Rs. 400—15—475—20 
—575—25—750. 


Rs. 400—15—475—20 It is also sug- 
—575—25—750. gested that 

25 per cent 
of posts of 
Workshop 
Superinten¬ 
dent in the 
existing scale 
of pay of Rs. 
300—900 (to 
be revised to 
Rs. 550— 

1,200) may be 
filled by pro¬ 
motion from 
amongst 
Workshop 
Superinten¬ 
dents and 
Assistant 
Workshop 
Superinten¬ 
dents in the 
existing scale 
of pay of Rs. 
225—500 
(to be revi¬ 
sed to Rs. 
400—750) 
and Work¬ 
shop Instruc¬ 
tor in the 
existing scale 
of pay of Rs. 
180—380 
(to be revised 
to Rs. 325— 
575). 


Y Rs. 250—550 


Rs. 225—500 
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60 Lecturer, Spinning/Lecturer, ") 

Weaving, Lecturer, Dyeing 
and Printing. \ 

61 Foreman, Engineering Work¬ 

shop. 


Rs. 225—500 


Rs. 400—15—475—20- 
575—25—750. 


62 Assistant Chemist/Drawing 

Instructor/Technical Assis¬ 
tant/First Textile Assistant, 
Second Textile Assistant, 
Demonstrator Weaving, 
Demonstrator Sewing Ins- )- 
tructor Weaving, Spinning 
Dyeing. 

63 Senior Instructor in Leather 

Goods Manufacturing. 


Rs. 200-450 


Rs. 350-15—500—20- 
600—25—700. 


64 Foreman Dye House 

65 Dyeing Assistant 

66 Foreman Weaving/Foreman 

Spinning. 

67 Mechanical Engineer/Ins¬ 

tructor Educational Sub¬ 
jects. 

68 Instructor Electrical Subjects 

69 Assistant Workshop Superin¬ 

tendent/Instructor Enginee¬ 
ring. 

70 Instructor Engineering (Draw¬ 

ing) Senior Drawing Master. 

71 First Technical Assistant/ 

First Master. 

72 Instructor Machine Const¬ 

ruction and Drawing/Second 
Instructor. 

73 Senior Instructor 

74 First Drawing Master/Second 

Drawing Master. 

75 Senior Lecturer Drawing 

76 Drawing Master 

77 Tanning Foreman 

78 Foreman 


Rs. 200—400 


Rs. 350—15—500—20— 
600—25—700. 


J 




Recommendation 



79 First Instructor 3 

I Rs. 200—400 Rs. 350—15—500—20— 

80 Instructor Electrical/Mecha- j 600—25—700. 

nical Engineering J 

81 Studio Assistant .. Rs. 180—380 .. Rs. 325—10—375—12— 

495—16—575. 


82 Instructor Line Communica- Rs. 180—380 .. Rs. 325—10—375—12— 

tion. 495— 16 —575. 


83 Power House Instructor ") 

84 Second Technical Master/First 

Assistant Master/Second 
Master/Third Master. 

85 Draftsman Trained/Junior 

Draftsman/Draftsman, 

86 Instructor Automobile En¬ 

gineering. 

87 Drawing Instructor 

88 Instructor Instrument Tech¬ 

nology. 

89 Instructor Engineering 

90 Junior Instructor Electrical 

91 Junior Instructor Carving 

92 Junior Instructor Printing/ Rs. 180—280 .. Rs. 325—10—375—12- 

Junior Instructor, Merceri- r 495 —16—575. 

sing/Bleaching. 

93 Printing Assistant/Demons¬ 

trator, Drawing. 

94 Demonstrator Handloom. 

95 Boiler Operator 

96 Instructor Industrial Enginee¬ 

ring. 

97 Instructor Leather Work/ 

Instructor (Drawing, Com¬ 
posing Casting, Making, 

Finishing), 

98 Instructor Tanning 

99 Instructor Radio Engineering 


100 Instructor Ceramics and Glass | 
Technology. j 
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101 Workshop Instructor/First Rs. 180—380 .. Rs. 325—10—375—12— 

Instructor Light Machine/ 495—16—575. 

Drawing Instructor/Junior 
Instructor Drawing/Instru¬ 
ment Repairing-cw/n-Mecha- 
nic Engineering Instructor 
(Drawing) Instructors (Car¬ 
pentry and pattern making 
Smithy and Riveting, plum- 
bering Foundry, Machine 
shop, Welding sheet Metal 
and painting), Junior Ins¬ 
tructor (Machine Turning 
and fitting), Welding Mould¬ 
ing, Blacksmithy, (Carpentry 
Instructor in fitting sheet 
metal and machineshop, 

Instructor Civil/Electrical/ 

Mechanical/Junior Instruc¬ 
tor Engineering. 

102 Language Teacher .. 'I 

103 Instructor in Humanities and 

Languages. 

104 Junior Lecturer in English Rs. 150—350 Rs. 300—10—350—12— 

Stenography and Type- y 470—16—550. 

writing. 

105 Junior Lecturer in Hindi 

Stenography and Type¬ 
writing. 

106 Physics and Mathematics As- 

sistant/Junior Instructor, 

Chemistry/Incharge in Test¬ 
ing Laboratory 

107 Science Teacher .. Rs.150—350 Rs.300—■10—350—*12— 

y 470—16—550. 

108 Demonstrator Science/In¬ 

structor in Science/Science 
and Maths/Lecturer in 
Physics/Chemistry, Lecturer 
(Maths) Junior Lecturer in 
Science and Maths./Junior 
Instructor in Science. .. „ 

109 Workshop Instructor (En¬ 

gineering Trade). 

110 Machine Class Instructor .. 

111 Supervisor 

112 Second Instructor, First ” Rs.160—320 .. Rs.300—8—340—10— 

Assistant Master .. 440—12—500. 

113 Power House Instructor 

114 Mechanical Engineering 

Draftsman 


115 Engineering Drawing In¬ 
structor Draftsman. .. _ 
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Designation of post 


2 


Existing 

pay 

scale 


Recommendation 
pay scale Remarks 


116 Instructor in Radio Engineer¬ 
ing. 


Rs. 175—300 


Rs.300—8—340—10— 
440_12—500. 


117 Instrument Mechanic 

1 



118 Demonstrator .. 


L Rs. 150—260 

•• 1 



| 

| Rs.280—8—320—9— 

119 Head Clerk 

J 

I 

410-10-450. 

120 Office Draftsman 


Rs. 160-280 

1 

•• J 

121 Librarian 

I 





Rs.120—250 

Rs.250—7—285—9— 

122 Stenographer, Stcno-typist .. 

J 


.. 375—10—425. 

123 Storekeeper Leather 

1 

| 


124 Head Clerk 

1 

[ Rs. 150—260 

.. Rs.280—8—320—9— 



1 

410—10—450. 

125 Head Clerk-cwm-Accountant 

j 




126 Head Storekeeper .. Rs,120—220 

127 Cashier .. 

128 Assistant Librarian 

129 Foreman Weaving .. Rs.120—220 

► 

Foreman Dyeing 
Designer 

Instructor Leather .. „ 

130 Instructor Machine Work j ^ 

131 Machine Mechanic, .. 

Second Instructor Light Ma¬ 
chine. 

132 Electric Repair Shop Instr¬ 

uctor.^ 

133 1st Iron Working Instructor 

134 Assistant Instructor, 

Instrument Repairer, 

Skilled Workman. .. Rs.120—220 

135 Fitter 

i 

136 Motor Driving Mechanic .. I 

137 Mechanic Refrigeration 

138 Accountant 

139 Senior Clerk, 

Noter and Drafter, 

Head Clerk 


Rs.230—6—290— 8- 
330—10—380. 


Rs.230—6—290—8- 
330—10—380. 


Rs.230—6—290—8- 
330—10—380. 


140 Librarian Technical 
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Designation of post 


Existing 

pay 

scale 


Recommendation 


Pay scale 


Remarks 


141 Printing Instructor 

142 First Assistant 

143 Compounder 


\ Rs. 100—180 
(i) Rs.80—140 


(ii) Rs. 120—220 


Rs.230—6—290—8— 

330—10—380. 

(i) Rs.185—3—215—4- For Un- 

235—6—265. qualified, 

(ii) Rs.230—6—-290—8— For quali- 

330—10—380. tied. 


144 Second Attendant 

145 Foreman Spinning 

146 Technical Assistant 

147 Leather Instructor 

148 First Instructor 
Second Instructor 
Third Instructor 
Fourth Instructor 
Fifth Instructor 

149 Assistant Mechanic-cw/n- 

Leatherman. 

150 Laboratory Assistant and De¬ 

monstrator, 

151 Instructor Leather Working 


152 Instructor, Machine Con 
struction and Drawing 
Handloom Instructor 

Ilnd Dyeing Assistant 
Illrd Dyeing Assistant 
Mechanical Assistant 
Block Cutting Instructor 
Wood working Instructor . 
Ilnd Wood Working Instruc 
tor. 

Wireman Instructor 
Instructor 

153 Second Machine Instructor 

154 Supervisor Showroom 

155 Routine Clerk .. 

Typist 

Clerk 

Clerk-cum-Typist 
Accounts Clerk 
Accountant 
Reference Clerk.. 

Students Clerk 
Library Clerk .. 

Librarian 
Storekeeper 
Senior Storekeeper 


Rs. 100—180 


Rs.200—5—250—6- 
280—8—320. 
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Serial 

num- Designation of post 

ber 


Existing Recommendation 

pay_____ 

scale Pay scale Remarks 



156 Dyeing Instructor (1) Power" 

House Instructor (1) First 
Fitting Shop Instructor, 

First wood working In¬ 
structor, Instructor Wood 
Working, First Moulding 
Instructor, First Machine- 
shop Instructor, First 

Smithy Instructor, Second >■ Rs. 100—180 .. Rs.200—5—250—6— 

Smithy Instructor; Pattern 280—8—320. 

Making Instructor Printing 

and Publishing Instructor, 

Second Moulding Instructor, 

Oil Engine Instructor, Wire- 
man Training Instructor 
Second Iron Working 

Instructor. .. .. J 


157 Machine Fitter 

158 Workshop ^Mistri 

159 Time Keeper 

160 Fitter 

161 Electrician 

162 Electric Mistri .. 

163 Driver 

164 Machine Supervisor 

165 Engine Attendant 

166 Dynamo Attendant 

167 Carpenter 

168 Electric Mistri .. 


\ Rs. 100—180 .. Rs.200—5—250—6— 

J 280—8—320. 

Rs.80—140 .. Rs.185—3—215—4— 

235—6—265. 

Rs.60—100 1 

Rs.75—115 ! 

Rs,75—115 Y Rs. 175—3—205—4— 

Rs.65—120 J 225—5—250. 


Rs.65—90 .. Rs.170—2—190—3— 

205—4—225. 


169 Boiler Attendant J 

170 Daftari .. 

y Rs,60—80 .. Rs.170—2—190—3— 

171 Gasman .. J 205—4—225. 

172 Chaukidar, Workshop Coolie, "] 

Workshop Attendant, | 

Workshop peon, Mali, At¬ 
tendant, Sweeper, Water¬ 
man, Library Attendant, Rs.55—75 .. Rs. 165—2— 185 3 

Gate Keeper, Survey At- 215. 

tendant, Hostel Sweeper, 
and Attendant, Class room 
Attendant, Orderly, Mecha¬ 
nical Attendant, Studio 
Attendant, Watchman, 

Dresser, Stocker, Cleaner, 

Hostel Chaukidar, Store 
Attendant, Menials, Office 
Peon, Electric Mechanic, 

Laboratory Attendant, 

Laboratory Peon, Garden 
Coolie, other Attendants, 

Parichar and Sewak, Survey 
Stall, Khalasi, Dak Peon, 

Waterman, etc. J 
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Serial Existing Recommendation 

nuni- Designation of post pay __ 

ber scale Pay scale Remarks 


1 


3 


4 


5 


(4) government secondary technical schools 


1 Principal and Head of Rs.300—900 
Secondary Technical 
Course-cwm-lnstructor in 
Engineering. 


Rs.550—30—700- 

40 Q00— 50—1,200. 


rce Holders 
should he 
recruited in 
future. 


2 Workshop Superintendent .. Rs.225—500 Rs.400—15—475--20— 

575-25-750. 


3 Instructor in Drawing En- Rs.200—400 
gineering. 


Rs.350—15—500—20— 
600—25--700. 


4 Instructor in Engineering . . Rs.200—400 


5 Mechanical Engineering, Rs.160—320 

Draftsman, Instructors in 
Drawing, Engineering, 

Workshop, Tanning, Fit¬ 
ting, Welding, Carpentry, 

Blacksmithy, Foundry, etc. 

6 Instructor in Science, Instruc- Rs 150 -350 Rs.,300--10--350 - 12 - 

tor in Mathematics, In- 470—16— 550. 

structor in Languages and 

Humanities. 

7 Head C lerk . .. Rs.150—260 . Rs.280—8 - 320—9— 

410—10-450. 


8 Head Clerk-mn-Accountanl Rs.120—220 .. Rs.230—6—290 -8 — 

330- -10 -380. 


Rs.350—15—500—20- 
600—25—700. 

Rs.300—8-340--10— 
440-12- -500. 


9 Skilled Workmen in Tanning Rs. (20—220 

Fitting, Welding, Carpen¬ 
try, Blacksmithy Sheet 
Metal and Foundry, etc. 

10 Accountant Rs.120—220 


!! Routine Clerk/Storekeeper Rs.100—180 
Accounts Clerk/Store Clerk/ 

Librarian. 

12 Chaukidar, Gateman, Water- Rs 55- 75 
man. Peon, Dak Peon, 

Workshop Attendant. 

Sweeper. Jamadar and 
Orderly. 


Rs.230—6- 290 - 8 - 
730—10—3X0. 


Rs.230-6- -290 - x 
330 10 -380. 

Rs.200- 5— 250 - (> 
280—8 -320. 


Rs. 165—2—185- 3- 
215. 


21. LABOUR DEPARTMENT 


Serial 


Existing 

num¬ 

Designation of post 

pay 

ber 


scale 

1 

2 

3 


Recommendation 
Pay scale Remarks 


4 5 


(1) LABOUR COMMISSIONER’S ORGANIZATION 


1 Labour Commissioner .. The post is held by 

an I.A.S. Officer. 

2 Additional Labour Commis- R$.750—1,400 .. Rs.900—50—1,600 

sioner. 


No proposal 
for I.A.S. 

rank officer. 
One post 
of Additional 
Labour Com¬ 
missioner is 
held by an 
I.A.S. Officer, 


3 Chief Inspector Factories .. Rs.750—1,400 

4 Chief Inspector Boilers .. Rs.750—1,400 

5 Engineer (Electircal and Rs.750—1,400 

Mechanical). 

6 Deputy Labour Commissioner Rs.600—1,250 

7 Inspector of Factories Rs.600—1,250 

(Medical). 

8 Executive Engineer .. Rs.600—1,250 

9 Senior Accounts Officer Rs,600—1,250 


Rs.900—50—1,600 
Rs.900—50—1,600 
Rs.900—50—1,600 


Rs.800—50—1,450 

.. Rs.800—50—1,450 .. For future 

it would 
be better, if 
the post is 
put on 
P.M.S. 

.. Rs.800—50—1,450. 

.. Rs.800—50—1,450 .. As fixed for 

the members 
of U. P. 
Finance and 
Accounts 
Service in 
the senior 
scale. 


10 Assistant Labour Commis- Rs,400—1,000 

sionei. 

11 Deputy Chie Inspector of Rs.400—1,000 

Factories. 


12 

13 

14 

15 

16 

17 

18 

19 

20 
21 


Labour Officer .. ~| 

Conciliation Officer 
Labour Intelligence Officer 
Trade Union Inspector 
Deputy Registrar of Trade 
Unions. > 

Standing Order Officer 
Deputy Chief Inspector of 
Shops. 

Senior Research Officer 
Accounts Officer 
Cost Accounts Officer 


Rs. 300—900 


.. Rs.650—30—800—40— 
1,000—50—1,300. 

.. Rs. 650—30—800—40— 
1,000—50—1,300. 


Rs.550—30—700-40— 
900—50—12,00. 
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Serial 

num¬ 

Designation of post 

Existing 

pay 


Recommendation 

ber 

scale 


Pay scale Remarks 

1 

2 

3 


4 5 


22 Motion Study Officer 

23 Time Study Officer 

24 Assistant Engineer 

25 Productivity Officer 

26 Inspector of Factories 

27 Inspector of Boilers > Rs.300—900 .. Rs.550—30—700—40— 

28 Medical Superintendent (Alio- 900—50—1,200. 

pathic). 

29 Medical Officer (Allopathic) 

30 Medical Officer, P.M.S. 

(Allopathic). 

31 Assistant Motion Study Offi- "1 

cer. ! 

f Rs.250—750 .. Rs.450—25—650—30— 

32 Assistant Accounts Officer J 800—50—950. 

33 Personal Assistant to Labour Rs.350—550 .. Rs.300—25—750. 

Commissioner. 


34 

Publicity Officer (Publication) 

Rs.250—550 

.. Rs.400—15—475—20— 




575—25—750. 

35 

Assistant Registrar of Trade 

-j 



Union 



36 

Research Officer 



37 

Assistant Welfare Officer 





► Rs.225—500 

Rs.400—15—475—20— 

38 

Assistant Labour Officer 


575—25—750. 

39 

Medical Superintendent 




(Ayurvedic) 



40 

Statistician 

- 


41 

Medical Superintendent 




(Homeopathic) 

Rs.200—450 

.. Rs.400—15—475—20— 




575—25—750. 

42 

Field Publicity Assistant 

Rs. 200—450 

.. Rs.350—15—500—20— 




600—25—700. 


43 Senior Research Assistant 

(Planning) 

44 Senior Research Assistant 

45 Chief Statistical Assistant 

46 Chief Investigator 

47 Senior Investigator 

48 Job Analyst-cwm-Accountant 

49 Assistant Time and Motion 


50 

Study Officer. 

Research Assistant 

[ Rs.200—400 .. 

Rs.350—15—500-20- 

51 

Welfare Inspector 

1 

600—25—700. 


52 Lady Welfare Inspector 

53 Research Assistant Motion 

Study 

54 Assistant Trade Union Inspec¬ 

tor. 

55 Chief Accounts Inspector 

56 Labour Inspector 

57 Office Superintendent 1 

V Rs. 350-450 .. Rs. 450-25—575-25— 

58 Additional Office Superinten- | 700. 

dent. J 
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Serial 


Existing 

Recommendation 

Designation of post 

pay 



num¬ 



ber 

scale 

Pay scale 

Remarks 

~7 

2 

3 

4 

5 

59 

Senior Journalist 

Rs 200 -450 

Rs. 350-15—500-20— 
600—25—700. 


60 

Assistant Office Superinten¬ 

Rs. 250—325 

Rs. 400—15—475—15 



dent. 


550. 


61 

Journalist 

Rs. 150—350 ~) 



62 

Accounts Inspector 

Rs. 150—350 l 

• Rs. 300—10—350—12 



1 

470—16—550. 


63 

Librarian 

Rs. 150—350 J 



64 

Sister 

Rs. 200—300 

Rs. 350—15—500 


65 

Head Clerk 

Rs. 160—320 

Rs. 300—8—340—10 





440—12 -500. 


66 

Stenographer 

Rs. 160—320 

Rs. 300—8—340—10— 

Selection 



440—12—500. 

grade of 

Rs.400—20 
—500—20 
—600. for 







10 per 

cent of posts. 

67 

Stenographer 

Rs. 120—250 

Rs. 250—7—285—9— 




375—10—425. 


68 

Medical Officer (Ayurvedic 
and Unani). 

Rs. 175—300 ^ 

> Rs. 400—15—475—20— 



( 

575-25-750. 


69 

Medical Officer (Homeopathic) 

Rs. 175-300 J 



70 

Overseer 

Rs. 175—300 1 

! 

- Rs. 300—8—340—10— 


71 

Surveyor 

Rs. 175—300 J 

440-12-500. 


72 

Housing Inspector 

Rs. 160—280 1 



73 

Welfare Superintendent 

Rs. 160—280 



74 

Draftsman (Civil) 

Rs. 160—280 





1 Rs. 280—8—320 — 9—410 

75 

Draftsman (Mechanical) 

Rs. 160—280 

t 

[ —10—450. 


76 

Hindi Translator 

Rs. 140—280 


77 

Assistant Statistical Superin¬ 

Rs. 140—280 




tendent. 




78 

Specialist Clerk 

Rs. 140—280 



79 

Noter and Drafter 

Rs. 140—280 J 



80 

Library Assistant 

Rs. 140—280 

Rs. 280—8—320—9— 

For diploma 



410-10—450. 

holders. 

81 

Assistant Welfare Superinten¬ 

Rs. 120—250 




dent. 




82 

Assistant Housing Inspector 

Rs. 120—250 

► Rs. 250—7—285—9— 




375—10—425. 


83 

Labour Assistant 

Rs. 120—250 
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Designation of post 


Easting 

pay 

scale 


Recommendation 


Pay scale 


Remarks 


84 Labour Investigator .. Rs. 120—250 

85 Senior Investigator .. Rs. 120—250 

86 Statistical Assistant .. Rs. 120—250 

87 Senior Statistical Superinten- Rs.120— 250 

dent. 

88 Statistical Superintendent .. Rs. 120 -250 


89 Assistant Investigator 

90 Return Assistant 

91 Accounts Inspector 

92 Time Study Hand 

93 Work Study-mw-Compiling 

Assistant. 

94 Compilation Assistant 

95 Assistant Welfare Superin¬ 

tendent (Women). 

96 Scout Organiser 

97 Fitter 

98 Assistant 

99 Compilation Clerk 


.. Rs. 120—250 
.. Rs. 120-250 
.. Rs. 120—250 
.. Rs. 120—250 


Rs. 120—250 


Rs. 120- 220 


Rs. 100—180 


100 Clerk 

101 Laboratory Assistant 


102 Adma Machine Opertor 

103 Telephone Operator 

104 Calculating Machine 

Operator 

105 Welfare Assistant 

106 Driver 


i 

J. Rs. 100—1 


Rs. 100—160 


Rs. 100-180 


Rs. 80—140 
(For heavy vehicle) 

Rs.75—115 (For 
light vehicle.) 


107 Mechanic-cww-Cyclostyler Rs. 80-140 ) 


Rs. 250-7-285—9 
375-10—425. 


108 Cinema Operator 

109 Tracer 


Rs. 80—140 y 

I 

Rs. 80—140 J 


Rs. 230—6-290- 8- 
330—10—380. 


Rs. 200—5—250—6- 
280—8—320. 


Rs.200—5—250—6 
280—8 -320. 


Rs.200—5 -250—6— 
280—8-320. 

R S .200-5—250—6- 
280-8—320. 


R S . 185— 3—215 4- 
235 -6--265. 

Rs. 175—3 205-4- 
225—5—250. 


Rs. 185-3—215—4- 
235- -6—265. 


If minimum 
prescribed 
qualification 
is graduate 
then Rs. 230 
—3 80. 
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Serial 

num¬ 

ber 

Designation of post 

Existing 

pay 

scale 

Recommendation 

Pay scale Remarks 

1 

2 

3 

4 5 


110 Work Supervisor 1 


111 Pumping Set Driver 



< 

► Rs. 75—115 

Rs. 175 3 205 -4 

112 Packer-cnm-Carpenter 

| 


225—5—250. 

113 Pipeline Technician J 



114 Daftari 

Rs. 60-80 

.. Rs. 170—2—190-3— 



205—4—225.^ 

115 Plumber 

I 



)■ Rs. 65—90 

Rs. 170—2—190—3— 

116 Wireman/Electrician J 


205—4—225. 

117 Peon, Orderly Peon, Chau- 

Rs. 55—75 

.. Rs. 165—2—185—3— 

kidar and other such em¬ 


215. 

ployees. 



Permanent Reconciliation 

Committee 


1 Specialist Assistant 

Rs. 200—400 

.. Rs. 350—15—500—20— 



600—25—700. 

2 Sister 

Rs. 200—300 

.. Rs. 350—15—500 

3 Senior Assistant Superinten- ~) 


dent. 

1 



| Rs. 150—260 

Rs. 280—8—320—9— 

4 Senior Clerk 

Y 

410—10—450. 

5 Nurse 

i oil 


6 Stenographer-cwn-Reader .. 

Rs. 120—250') 


7 Stenographer 

Rs. 120—250 j. 

.. Rs. 250—7—285—9— 


| 

375—10—425. 

8 Health Inspector 

Rs. 120—250 J 


9 Record Keeper and Accounts 

Rs. 120—220') 


Clerk. 





.. Rs. 230—6—290—8— 

10 Accounts Clerk 

Rs. 120—220 . 

330—10—380. 

11 Senior Clerk 

j 

Rs. 120—220 j 


12 Compounder (Allopathic 

Rs. 120—220 plus non- Rs. 230—6—290—8— For those 

Trained) 

practising allowance 330—10—380. who are In- 


of Rs. 15 p.m. 

termediate 



otherwise 



Rs. 200— 



320. 

13 Stock verifier 

Rs. 120—220 ' 


14 Scout Instructor 

Rs. 120—220 


15 Tailoring Teacher-cww-House 

Rs. 120—220 


Assistant. 


► .. Rs. 230—6—290—8— 



330—10—380. 

16 X-Ray Technician 

Rs. 120—220 


17 Laboratory Technician 

Rs. 120—220 
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■Serial 

num- Designation of post 

ber 


Existing 

pay 

scale 


Recommendation 

Pay scale 


1 

2 

3 


4 

18 

B. C. G. Technician 

Rs. 120-220 

1 






Rs. 230-6—290-8— 

19 

Photographcr-ct/m-Field 

Rs. 120 -220 1 

330—10—380. 


Publicity Assistant 




20 

Recei pt and Despatch 

Rs. 100-1801 




Clerk. 

| 



21 

Typist 

Rs. 100—180 



22 

Clerk and Typist 

Rs. 100-180 



23 

Store Keeper 

Rs. 100—180 





plus Rs. 10 


Rs. 200-5—250-6— 



as special pay. 


280—8—320. 

24 

Welfare Assistant 

Rs. 100—180 



25 

Games Supervisor 

Rs. 100—180 



26 

Manager 

Rs. 100—180 



27 

Compounder Ayurvedic 

Rs. 100—160 J 



28 

Organiser 

Rs. 100—180 plus 

Rs. 185—3—215—4— 



Rs. 3 conveyance 

235—6—265. 



allowance. 



29 

Driver 

Rs. 80-140 


Rs. 185—3—215—4 — 





235—6—265. 

30 

Compounder, Allopathic 

Rs. 80—140 plus Rs.15 3 


(Untrained). 

non-practising 

| 



allowance. 


i 

1 

31 

Midwife (Trained) 

Rs. 80—140 plus Rs.10 Rs. 185—3—215—4— 



convcnayce allow- 

235—6—265. 



ance. 



32 

Supervisor-e//w-Fitter 

Rs. 80—140 


J 

33 

Driver/Pump Driver 

Rs. 75—115 


Rs. 175—3—205—4— 





225—5— 250. 

34 

Compounder (Homeopathic) 

Rs. 65—90 1 

I 



35. 

Sewing Instructor 

Rs. 65—90 [ 


Rs. 170—2—190—3— 



1 


205—4—225. 

36 

Assistant Organiser 

R.s 65—90 J 



37 

Compounder Ayurvedic (Un¬ 

Rs. 65-90 

*v 



trained). 



1 

1 

38 

Lady Supervisor 

Rs. 65- -90 


1 

! 




/ 

► Rs. 170—2—190—3— 

39 

Daftari-et/w-Treasury Messen¬ 

Rs. 60—80 plus 

Rs. 2 1 

! 205—4—225. 


ger. 

as special allowance, j 


40 

Dafta ri-cw/M-Cyclosty le 

Rs. 60—80 

1 

J 



Operator. 





Remarks 
5 
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Serial 

Designation of post 

Existing 

pay 

scale 

Recommendation 

num- 

ber 

Pay scale Remarks 

1 

2 

3 

4 5 

41 

Midwife (Untrained) 

Rs. 40—80 plus Rs.10 
Conveyance Allow¬ 
ance. 

Rs. 170—2—190—3— 

205—4—225. 

42 

Peon, Orderly, Chaukidar, 
Jamadar Sweeper. 

Rs. 55—75 

Rs. 165—2—185—3— 

215. 

43 

Wardboy, Treasury Messen¬ 
ger, Servants, Cook, Assis¬ 
tant Cook, Cleaner, Dai, 
Peon, Orderly Sweeper, 
Farrash, Mali, Chauki- 

Rs. 55—75 

Rs. 165—2-185—3— 

215. 


dar. 


(2) INDUSTRIAL TRIBUNALS 

.. Rs. 300—900 .. Rs. 550—30—700—40- 

900—50—1,200. 


1 Registrar 

2 Stenographer 

3 Head Clerk 

4 Miscellaneous Clerk 

5 Peshkar 

6 Librarian-cum-Record 


.. Rs. 160—320 


Rs. 150—260 


Rs. 120—220 plus 
Rs. 30 Special Pay 
(Cashier) 

Rs. 120—220 


Rs. 300—8—340—10— 
440—12—500. 

Rs. 280—8—320—9— 
410—10—450. 


)■ Rs. 230—6—290—8— 
I 330—10—380, 


Keeper^ Rs. 120-220 


7 Despatcher/Typist 


Rs. 100—180 


Rs. 200—5—250—6— 
280—8—320. 


8 Jamadar, Cyclostyle Operator, Rs. 60—80 
Daftari. 


Rs. 170—2—190-=—3— 
205—4—225. 


9 Orderly peon. Office peon, Rs. 55—75 
Farrash, Chowkidar, Water¬ 
man, Mali, Sweeper. 


Rs. 165—2—185—3— 
215. 


Labour Courts at Meerut, Agra, Kanpur, Lucknow, Allahabad and Gorakhpur 


1 Presiding Officer 


J- Rs. 900—1,800 
l Rs. 600—1,250 


2 Accountant-cHm-Senior Clerk Rs. 180—380 


I. A. S. 

Rs. 800—50—1,450 As may be 

allowed to 
H. J. S. offi¬ 
cers. 


Rs. 325—10—425—12— 
'485—15—575. , 

Rs. 300—8—340—10— 
440—12—500. 


3 Stenographer 


.. Rs. 160—320 
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Serial 

num- Designation of post 

Existing 

pay 

Recommendation 

ber 


scale 

Pay scale 

Remarks 

i 

2 

3 

4 

5 

4 

Overseer 

. Rs. 175- 300 

Rs. 300-8—340—10— 





440-12—500. 


5 

Inspector (Agriculture) 

. Rs. 160—280 

Rs. 280—8- 320—9— 





410—10—450. 


6 

Sanitary Inspector 

• Rs 150—260 

Rs PRO. S "PO 0 



410—10—450. 


7 

Stenographer 

. Rs. 120—2.x. ' 

Rs. 250- 7-285- 9— 





375-10-425. 


8 

R. R. Inspectors 

. Rs. 120—220 1 



9 

Store keeper 

. Rs. 120—220 



10 

Record Keeper 

. Rs. 120—220 

J-Rs. 230 — c- p> 90 —g__ 

| 330-10-,^ 


11 

Munsarim 

. Rs. 120—220 J 

i 


12 

Compounder 

. Rs. 120-220 

Rs. 230--6—290-8— 

^ or Irained 

emplfr,,^ 



For qualified 
pharmacist. 

330-10—380. 



Rs. 80- 140 

Rs. 185-3-215^-4— 




pharmacist. 

For non-qulified 

235-6—265. 


13 

Junior Accountant 

. Rs. 120—220 "j 



14 

Feshkar 

. Rs. 120—220 

I 

r Rs. 230-6- 290-8— 


15 

Miscell neous Clerk 

Rs. 80 — 240 plus 

330—10—380. 



Typist 

Rs. 15 special pay 
(Cashier) J 



16 

. Rs. 100—180 

Rs. 200—5—250—6— 
280--8—320. 



17 

Clerk and Typist 




18 

Accounts Clerk 




19 

Assistant Storekeeper 

i 



20 

Kurk Amin 

8 Rs. 100—180 

Rs.200—5—250—6— 




280—8—320. 


21 

Social Worker 




22 

Co-operative Supervisor 




23 

Agriculture Supervisor J 




24 

Midwife 

. Rs.80—140 

Rs.185- 3—215-4- 





235-6—265. 


25 

Driver 

Rs 75 —115 1 

Rs.175-3- 205--4— 




> 

225—5—250. 


26 

Amin 

Rs.75—115 J 



27 

Daflari 

. Rs.60-80 

Rs.170- 2—190—3— 



205—4—225. 
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Ssrfal Existing Recommendation 

num- Designation of post pay ----.-----—- 

ber scale Pay scale Remarks 



28 Mechanic and Tube-well 

operator. 

29 N ursing Orderly 

30 Cyclostyle Mechanic, 

Machanic operator. 

31 Tube-well Operator 

32 Daftari 

33 Process-server, Chainman, Rs.55 

Peon, Orderly Peon, Swee¬ 
per, Kahar, Cook, Chauki- 
dar, and Messenger. 

34 Orderly Peon, Offi^ Peon, Rs.55 75 

Farrash-cw/n-'’ german, 

Chaukida” Mail > Sweeper. 



Rs.170—7—190—3— 
205- -4—225. 


Rs.165—2—185—3— 
215. 


Rs.165—2—185—3— 
215. 


(3) DIRECTORATE OF TRAINING AND EMPLOYMENT 
EMPLOYMENT WING 

1 Director .. Rs.750—1,400 Rs.900—50—1,600 

2 Deputy Director .. Rs.4Q0—1,000 Rs.650—30—800—40 

1,000—50—1,300. 

3 Assistant Director Rs.300—900 plus 

Rs.50 special pay. 

4 Employment Liaison Officer Rs.300—900 


5 Employment Market Infor- Rs.300—900 

mation Officer. 

6 Vocational Guidance Officer Rs.300—900 

(V.G.O.) 

7 Up Pradeshik Employment Rs.300—900 

Officer (Inspection) Lrs.550 —30—700—40 

900—50—1,200. 

8 Professional and Executive Rs.300—900 

Employment Officer 
(P.E.O.). 

9 Regional Employment Officer, Rs.300—900 

Kanpur. 

10 Up Pradeshik Employment Rs.300—900 

Officer. 

11 Sub-Regional Employment Rs.300—900 

Officer (Physically Handi¬ 
capped), Kanpur. 

Rs. 450—25—650—30— Subject to the 
800—50—950 remarks in 

the chapter 
on the subject 


12 District Employment Officer Rs,225—500 
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Serial Existing Recommendation 

num- Designation of post pay _______ 

ber scale Pay scale Remarks 


1 


2 


3 


4 



13 Assistant Employment (E.M.I.) Rs.225—500 1 

Officer. 

14 Occupational Research Officer Rs.225—500 

15 Assistant District Employ- Rs.225—500 

ment Officer. 

- Rs.40(>—15—475—20 - 

16 Assistant Employment Offi- Rs.225—500 575—25—750. 

cer (PEOs etc.) Directorate 

17 Assistant Employment Offi- Rs.225—500 

cer (Training). 

18 Assistant Employment Officer Rs.225—500 

(V.G») Directorate. 


19 Accountant 




y Rs.200—400 


20 Chief Accounts Inspector J 

21 Artist .. .. Rs. 180—380 


22 Office Superintendent 


Rs.250—325 


23 Additional Office Superinten- Rs.250—325 
dent 


24 Assistant Office Superinten¬ 

dent. 

25 Head Clerk 

26 Legal Assistant 

27 Senior Accounts Inspector .. 

28 Stenographer 

29 Technical Assistant 


Rs. 150—260 
Rs. 150—260 j 
Rs. 160—320 ) 

Rs. 160—320 ' 

Rs. 160—320 
Rs. 175—300 


1 




Rs.350—15—500—20— 
600—25—700. 

Rs.325—10—425—12— 
495—16—575. 

(i) Rs.450—25—575 
—25—700 


(ii) 400—15—475 
15—550. 


Rs.300—8—340—10 
440—12—500. 


As personal 
to the in¬ 
cumbent 
whose pre- 
P.R.C. 
scale was 
Rs.300— 400. 

For those 
who were 
appointed 
after April 1, 
1965. 


Rs.300—8—340—10— 
440—12—500. 


30 

Statistical Assistant 

Rs. 120—250 

31 

Noter and Drafter 

Rs. 120—250 

32 

Senior Assistant/Senior Clerk 

Rs.l 20—250 

33 

Assistant Accountant 

Rs.l 20—250 

34 

Accounts Inspector 

Rs.l 20—250 

35 

Stock Verifier 

Rs.l 20—250 

36 

Investigator 

Rs.l 20—250 


Rs.300—10—350—12— 
470—16—550. 


Rs.250—7—285—9— 
375—10—425. 



Designation of post 


Recommendation 


Existing 

pay 

scale 


Pay scale 


Remarks 


37 Compilation Assistant ~) 

38 Junior Noter Drafter/Assi - 

tant. 

39 Record Keeper 

40 Accounts Clerk 

41 Junior Clerk 1 


Rs. 120-220 


42 Typist 


y Rs. 100-180 


43 Cinema Projector Operator Rs.80—140 


44 Staff Car Driver 


Rs.75—115 


Rs.230—6—290 8 
330—10—380. 


Rs.200—5—250—6— 
280—8—320. 

Rs.185—3—215—4— 
235—6—265. 

Rs.175—3—205-4— 
225—5—250 


45 Daftari 

46 Jamadar 


Rs.60—80 *1 

Rs.60—80 J 


47 Peon, Orderly, Farrash, Chau- Rs.55—75 

kidar, Mali, Sweeper. 


Rs.170—2—190—3 
205—4—225. 

Rs.165—2—185-3— 
215. 


Regional/sub-Regional/District and Town Employment Officers/University Employ¬ 
ment and Guidance Bureau (U.E.I.G.B,) 


48 Junior Employment Officer Rs.160—280 'j 

49 Office Superintendent, R.E.O. Rs. 150—260 

Kanpur. tr 

50 Head Clerk S.R.E. Office Rs. 150—260 J 

51 Technical Assistant, Univer- Rs.200—400 

sity Employment Informa¬ 
tion and Guidance Bureau 


Rs.280—8—320—9- 
410—10—450. 


Rs.350—15—500—20 
-600—25-700. 


52 Craft Instructor, E.E. Office. Rs.160—320 h 

Kanpur (for physically j 

handicapped). y 


53 Technical Assistant 

54 Statistical Assistant 


Rs.175—300 J 
Rs. 120—250 


Rs.300-8—340 10— 
440—12—500. 


Rs.300- 10—350—12- 
470—16—550. 


55 Accountant-cww-Cashier, 
R.E.O. Kanpur. 


Rs. 120-220 1 


56 Steno Typist, R. E. O., Kan- Rs.120—220 
pur. 


57 Accountant S.R.E.O.S. 


Rs.120—220 


Rs.230—6—290—8 
330—10—380 


58 Head Clerk, District Employ- Rs.120—220 j 

ment Office/Town E.E. | 

Office. J 
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Serial 

Designation of post 

Existing 

Recommendation 

num¬ 

pay 

ber 

scale 

Pay scale Remarks 

1 

2 

3 

4 5 


59 Store Keeper, R.E.O. Kanpur Rs. 120—220") 

60 Senior Clerk, Employment Rs. 120—220 [ 

Exchange Offices. I 

61 Librarian (U.E.I.G.B.) .. Rs.120—220 J 

62 Career Room Guide Rs.100—180 'l 

(U.E.I. G.B.) I 

63 Assistant Clerk (LDC) E.E. Rs.100—180 J 

Office. 

64 Guide Rs.100—160 ^ 

65 Driver .. Rs.75—115 


Rs.230—6—290 -8— 
330—10—380. 


Rs.200—5—250—6— 
280—8—320. 


Rs. 175—3—205—4— 
225—5—250. 


66 Daftari 

67 Telephone Operator 

68 Choukidar-cum-peon. Chap- 

rasi/Orderly, Chaukidar. 
Sweeper, Mali Chaukidar- 
cum-Sweeper. 


69 Joint Director, Training and 
Employment. 


70 Joint Director, Training 
(Also Executive Officer. 
Deputy Apprenticeship 
Adviser). 


Rs.60—80 ^ 
Rs.60—80 J 
Rs.55—75 


Training Wing 

Rs. 1,300—1,600 


Rs.170—2- 190—3— 
205—4—225. 


Rs. 165—2—185—3— 
215. 


Rs. 1,250—50—1,600 


Rs. 1,000—1,400 Rs. 1,250—50—1,600 


If the post is 
manned by 
a depart¬ 
mental offi¬ 
cer. P. C. S. 
officers will 
carry their 
own pay 
scales. 


71 Senior Technical Officer 


Rs. 600—1,250 


Rs. 800—50—1,450 


72 Principal, Class I 


Rs. 600—1,250 


Rs. 800—50—1,450 


73 Deputy Director, Training 

(post in obe,ance) j 

74 Deputy Apprenticeship Ad- y Rs. 400—1,000 Rs. 650—30—800—40 

viser (Responsible for run- j 1,000—50—1,500. 

ning of apprenticeship j 

scheme at State level) J 


75 Technical Officers 

76 Assistant Apprentice (Adviser 

responsible for training of 
apprenticeship scheme in 
State). 


Rs. 300—900 -] 

Rs. 300—900 plus !- Rs. 550—30—700—40 
Rs. 50 as [special 1 900—50—1,200. 

pay. 
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Serial 

Designation of post 

Existing 

Recommendation 

num- 

ber 

scale 

Pay scale Remarks 

-1 

1 

2 

3 

4 5 

77 

Accounts Officer 

Rs. 300—900 

The incumbent 
will carry his own 
scale (U. P. Fina¬ 
nce and Accounts 
Service) 

78 

Principal. Class II 

Rs. 300—900 ‘ 

1 

79 

Vice-Principal 

Rs. 300—900 

’ Rs. 550—30—700—40— 

900—50—1,200. 

80 

Medical Officer 

Rs. 300—900 _ 


81 

Assistant Accounts Officer 

Rs. 250—750 

Rs. 450—25—650—30— 

800—50—950. 

82 

Workshop Superintendent 

Rs. 225—500' 


83 

Office I/c (Orientation Course) 
(in abeyance). 

Rs. 225—500 

t 

Rs. 400—15—475—20— 

575—25—750. 

84 

Lecturer, Apprenticeship I. T. 
Is. 

Rs. 250—500 j 

J' 


85 

Foreman (including appren¬ 
ticeship Foreman) 

Rs. 200—450 ' 


86 

Supervisor Apprenticeship 

Rr. 200—450 

> Rs. 350—15—500—20— 

600—25—700. 


Industrial Training Insti¬ 
tutes. 

i 

87 

Surveyor Apprentice 

Rs.200—450 


88 

Language Instructor (Steno¬ 
graphy). 

Rs.200—400 


89 

Store Superintendent 

Rs. 200—450 j 


90 

Supervisor 

Rs. 175—300 

.. Rs. 300—10—350—12— 

470—16—550. 

91 

Instructor Drawing 

Rs. 360—320 ■) 


92 

Instructor Maths 

Rs. i 60—320 


93 

Instructor Mill Wright 

Rs. 160—320 


94 

Maintenance Mechanic, 
Instrutor in I. T. Is. 

Rs. 160—320 

, Rs. 300—8—340—10— 

440—12—500. 

95 

Maintenance Carpenter in 

I. T. 1.8 

Rs. 160—320 


96 

Storekeeper in I. T. I.s 

Rs. 160—320 


97 

Head Clerk in Directorate 

Rs. 150—260 


98 

Office Superintendent in 

I. T. I.s 

Rs. 150—280 ' 

L Rs. 280—8—320—9— 

99 

Head Clerk-cwm-Accountant 

Rs. 150—260 

410—10—450. 


in I. T. I.s 


J 
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Designation of post 


Existing 

pay 

scale 


Recommendation 
Pay scale 


Remarks 


100 Instructor Crafts (including Rs. 120—250 

Allied Instructor). 

101 Workshop Instructor (App- Rs. 150—250 

renticeship in I. T. Is.) 

102 Hostel Superintendent-cw/n- Rs. 120—250 

Physical Instructor. 

103 Assistant Store Keeper .. Rs. 120—250 J 


Rs. 250-7—285—9- 
375—10-425. 


104 Head Clerk in I. T. Is. .. Rs. 120—220 "] 


105 Accountant in I. T. Is. 

106 Upper Division Clerk 

107 Compounder 


Rs. 120—220 

Rs. 120—220 - 

Rs. 120—220 
(Qualified). 


Rs. 230-6—290—8- 
330—10—380. 


108 Lady Supervisor ") 


109 Supervisor 


(i) Rs. 120—220 


(ii) Rs. 120—300 


110 Lower Division Clerk in Rs. 100—180 
I. T. Is. Librarian I. T. I.s. 


Rs. 230-6—285—8— 
320—10—380. 

Rs. 300—8—340—10- 
440—12—500. 

Rs.200—5—250—6 
280—8—320. 


111 Compounder 


Rs. 80—140 
(Unqualified). 


Rs. 185-3—215—4- 
235—6—265. 


112 Dresser 


Rs. 75—115 


Rs. 175—3—205-4 
225—5—250. 


113 Driver 


Rs. 75—115 


Rs. 175—3—205—4- 
225—5—250. 


114 Dai 

115 Workshop Attendant 

116 Store Attendant 

117 Peon, Orderly Peon, Chau- 

kidar, Sweeper, Cook and 
other such employees. 

118 Sweepcr-cwm-Chaukidar 

119 Peon and Sweeper 

120 Hindi Teacher 


Rs. 55—75 


Rs. 150 Fixed. 


Rs. 165-2—185—3- 
215. 


No change if 
part [time, other¬ 
wise C. T. scale 
be allowed. 
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Serial 

n iim- Designation of post 

ber 




(4) GOVERNMENT INDUSTRIAL TRAINING INSTITUTES 


1 Principal (Bareilly) 


r s . 400—1,000 .. Rs. 650—30—800—40 

1,000—50-1,300. 


2 Principal, Varanasi, Dehra Rs. 300 —900 

Dun , Allahabad, Meerut, 

Lucknow, Gorakhpur. 

3 Senior Language Teacher/ 'j 

Lecturer at Bareilly, Allaha- I 

bad, and Varanasi. y Rs. 250—550 

i 

i 

4 Lecturer in Motor Mech- | 

anism. J 


Rs. 550—30—700—40 
900—50—1,200. 


Rs. 400—15—475—20 
575—25—750. 


5 Principal/Vice-Principal/ 

Superintendent/Workshop 
Supreintendent/Cabinet 
Instructor/Kiln Operator. 

(i) Principal, Charkhari, 

Mau, Azamgarh. 

(ii) Vice Principal at Bareilly 

(iii) Superintendent, Srinagar, 

Varanasi, Almora, 

Tehri (Garhwal) Fateh- 

pur. r Rs. 225—500 

(iv) Workshop Superinten¬ 

dent, Gorakhpur, Meerut 
Lucknow, Varanasi, 

Dehra Dun. 

(v) Cabinet Instructor, Bare¬ 

illy, gazetted and 
non-gazetted Bareilly 
and Allahabad. 

(vi) Kiln Operator, Bareilly 


Rs. r 400—15—475—20— 
575—25—750. 


5-A Head Master/Foreman, Mas- ' 
ter Designer/Machine tool 
Instructor. 


(i) Head Master at Almora, 

Srinagar. 

(ii) Workshop Foreman at y Rs. 200—400 Rs. 350—15—500 —20— 

Almora, Gorakhpur, | 600 -25—700. 

Lucknow, Varanasi, 

Dehra Dun, 

(iii) Master Designer drawing 

at Almora, Gorakhpur, 

Fatehpur, Dehra Dun 
Allahabad. 


(iv) Machine Tool Instructor, | 
Fatehpur, Bareilly. J 
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Serial 

num- Designation of post 

ber 

Existing 

pay 

Recommendation 

scale 

Pay scale Remarks 

1 2 

3 

4 5 

6 Foreman Workshop— 

(i) Tehri and Foreman car¬ 
pentary Srinagar 

(ii) Foreman Weaving Tehri 
and Srinagar. 

** 

'Rs. 180—380 

J 

. ■ Rs. 325—10—425—12— 

495—16—575. 

7 Head Mistress/Science Tea¬ 
cher/Language Teacher/ 

Cleaning Instructor. 



(i) Head Mistress at Rampur 



(ii) Science Teacher at Vara¬ 
nasi, Almora, Allaha¬ 
bad, Charkhari, Bare¬ 
illy, Srinagar, Tehri and 
Dehra Dun. 

► Rs. 150—350 

. Rs. 300—10—350—12— 
470—16—550. 

(iii) Language Teacher at 

Aimora, Charkhari, 

Allahabad, Bareilly, 

Srinagar, Tehri and 

Dehra Dun. J 



8 Head Master, Tehri 

The scale has been 
revised to Rs. 150— 
350 vide G. O. no. 
10009/36, (Two)/ 
10i(E)/66, dated 
May 2, 1972. 

Rs. 300—10—350—12— 

;470—16—550. 

9 Laboratory Assistant Fatehpur. 

(i) Existing scale 
is Rs. 120— 
300. 

Rs. 300—8—340—10 

440—12—500. 

(ii) Proposal for re¬ 
vision in the 
scale ofRs, 160 
—320 was sent 
to Government. 


10 Arts Teacher/Drawing Master/ 
Assistant Drawing Master/ 
Assistant Cabinet Instructor/ 
Sheet Metal and other Ins¬ 
tructors in different trades. 



(i) Drawing Instructor, 

Rampur. 

>- 

(ii) Senior Instructor Engr¬ 
aving and Enamelling/ 
Senior Shape making/ 
Senior Repoussing and 
Chasing Instructor/Senior 
Casting and Clay Mode¬ 
lling/Senior Goldsmith/ 
Senior Instructor Electro¬ 
plating. J 

Rs. 160—320 

Rs. 300—8—340—10— 

440—12—500. 
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Serial 

Hum- Designation 01 post 

ber 




Junior Instructor, Gold 
Smithy, Casting and 
Clay Modelling/Electro 
plating/Drawing and 
Design, Varanasi. 

(iii) Senior Weaving Instruc¬ 

tor, Almora. 

(iv) Drawiug/Cutting and 

Tailoring Instructor 
Charkhari. 

(v) Shoe Making, Fatehpur 

(vi) Senior Instructor Train¬ 

ing Fatehpur. 



(vii) Handmade Leather 
Goods, Fatehpur. 

(viii) Assistant Foreman, 

Dehra Dun. 

(ix) Automobile Instructor, 

Dehra Dun. 

(x) Drawing Master, Car¬ 

pentry Weaving etc. at 
Bareilly, Dehra Dun 

and Srinagar. “Rs. 160—320 .. Rs. 300—8—340—10—• 

440—12—500. 

(xi) Senior Radio Mechanic/ 

Instructor, Dehra- 
Dun. 

(xii) Wood working Instruc¬ 
tor, Allahabad. 

(xiii) Assistant Drawing 
Master, Allahabad, 

Bareilly. 

(xiv) Assistant Cabinet Ins¬ 
tructor, Bareilly. 

(xv) Drawing Master for 
Technical High School, 

Bareilly. 

(xvi) First Motor Mechanic, 

Instructor, Gorakhpur. 

(xvii) First Tractor Machine 
Instructor, Gorakhpur. 

(xviii) First Diesel Machine 
Instructor. 


(xix) Electrician Instructor, | 
Gorakhpur. J 
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Designation of post 


Existing 

pay 

scale 


Recommendation 


Pay scale 


Remarks 


(xx) Master Automobile, 

Meerut. 

(xxi) General Mechanic, 

Meerut. 

(xxii) Workshop Chargeman/ 

Mechanic Shop Fitting/ 

Automobile, Meerut. 

(xxiii) Master Electric, Meerut 

(xxiv) Blacksmithy, High Class, 

Meerut. 

(xxv) Master Electroplating/ 

Master Sheet Metal/ 

Master Electric Wiring 

and Armature Winding/ f Rs. 160—320 Rs. 300—8—340—10— 

Drawing Master/Moul- 440 —ip— son 

der High class/Electrician 

High Class/Soldering 

and Welding Mechanic 

Carpenter High Class. 

(xxvi) Refrigeration and Air- 
conditioning Instructor/ 

Refrigeration / Workshop/ 

Junior Instructor Electro¬ 
plating/First Electric Ins¬ 
tructor/Motor Mechanic/ 

Drawing Mechanic/Draw¬ 
ing Instructor Allied Ins¬ 
tructor/Turner Instruc¬ 
tor Radio Instructor/ 

Machineshop Instructor. J 


11 Assistant Chemist, Leather ") 

School, Fatehpur. j 

12 Head Clerk at Lucknow, | 

Bareilly and Meerut. J 


Rs. 150—260 


Rs. 280-8—320—9- 
410—10—450. 


13 Steno-typist at Varanasi, 
Meerut and Bareilly. 


Rs. 120—250 


Rs. 250-7—285—9- 
375-10-425. 


14 Accountant at Bareilly, 
Meerut, Charkhari, Srinagar, 
Rampur and Allahabad. 


Rs. 230—6—290—8- 
330—10—380. 

16 Head Clerk-cu/n-Accountant at 
Fatehpur and Mau. 


15 Head Clerk at Almora, Sri¬ 
nagar, Gorakhpur, Dehra 

Dun, Allahabad and y Rs. 120—220 

Varanasi. I 


17 Foreman Mistri 


J 
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Serial Existing Recommendation 

num- Designation of post _ pay . _ _ _.__ 

ber scale Pay scale Remarks 



18 Foreman Mill Wright at Gov¬ 

ernment Wood Working 
Institute, Bareilly 

19 Instructor Weaving 

20 Drawing Instructor 

21 Junior Tailoring Instructor, 

at Charkhari. 

22 Mechanic-cw/n-Fitter 

23 Master Motor Mechanic at 

G. I. T. I. Meerut. 

24 Dyeing Instructor 

25 Instructor Blacksmithy 

26 Superintendent Weaving at 

Tehri-Garhwal and Mau. 

27 Instructor, Tailoring 

28 Instructor Hosiery 

29 Instructor, Carpentry 

30 Instructor, Electroplating 

' Rs. 120—220 .. Rs. 230—6—290—8— 

31 Head Instructor, Carpentry 330—10—380, 

at G. I. T. I. Srinagar. 

32 Senior Weaving Instructor 

33 Drawing Master 

34 Driver-cwu-Mechanic at 

Fatehpur and Gorakhpur. 

35 Second_Electrician Instructor 

36 Second Tractor Mechanical 

Instructor. 

37 Second Oil Engine Instructor 

38 Second Motor Mechanical 

Instructor. 

39 General Mechanical Instructor 

40 Fitter 

41 Turner 

42 Mechanist 

43 Assistant Carpentry Instruc¬ 

tor, J 


( 225 ) 



44 Junior Instructor 

45 Radio Mechanic 

46 Motor Mechanic 

47 Carpenter High class 

48 Workshop Instructor 

Rs. 120—220 .. Rs. 230—6—290—8— 

49 Carving Instructor 330—10—380. 

50 Turner Instructor 

51 Machineman Instructor 

52 Fitter Instructor at Varanasi 

53 Compounder at G. I. T. I., Rs. 120—120 Rs. 230—6—290—8— 

Lucknow (Qualified). 330—10—380 

(Qualified). 

Rs. 80—140 Rs. 185-3—215-4— 

(Unqualified). 235—6—265. 

54 Assistant Clerk 

55 Despatcher 

56 Costing Clerk 

57 Store keeper 

58 Timber Store-keeper, 

at Bareilly. 

59 Clerk 

60 Routine Clerk 

61 Typist Rs. 100—180 Rs. 200—5—250—6— 

280—8—320. 

62 Library Clerk 

63 Assistant Storekeeper at 

Meerut. 

64 Clerk-cM/n-Storekceper 

65 Clerk-cum-Typist 

66 Reference Clerk 

67 Market Timber Storekeeper 

68 Librarian 

69 Assistant Dyeing Master J 
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Serial 

num¬ 

ber 


Designation of post 


Existing’ 

pay 

scale 


Recommendation 
Pay scale Remarks 


1 


2 


3 


4 


5 


70 Fitter 

71 Bandsaw Instructor 

72 Machinery Instructor 

73 Cabinet Instructor 

74 Turning Instructor 

75 Class Instructor 

76 Upholstry Instructor 

77 Blacksmith 

78 Marking-out Mistri 

79 Electrician 

80 Weaving Instructor 

81 First Instructor Leather 

82 Dari and Qalin Instructor .. 

83 Laboratory Assistant-cu/n- 

Demonstrator. 

84 Second Leather Instructor 

85 Second Carpentry Instructor 

86 Carpentry Instructor 

87 Carpentry Instructor 

88 Travelling Instructor 

89 Demonstrator 

90 Assistant Tailoring Instructor 

91 Assistant Carpentry Instruc¬ 

tor. 

92 Assistant Hosiery Instructor. 

93 Polisher 

94 Assistant Weaving Instructor 

95 Instructor 

96 Supervisor 

97 Hostel Superintendent. 

98 Tailor Instructor 

99 Carpentry 


| Rs. 100—180 


Rs. 200—5—250—6 
280—8—320. 
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Serial 

num- Designation of Post 

ber 


Existing 

pay 

scale 


Recommendation 
Pay scale Remarks 



100 Tailoring Teacher -j 

101 Embroidery and Knitting 

102 Tailoring-cwm-Mechanist 

instructor 

103 Calico Printing Teacher 

104 Instructor Training 

105 Demonstrative Instructor 

106 Dyeing Instructor 

107 Junior Instructor Weaving 

108 Blacksmithy Instructor 

109 Mechanic-ctt/H-Driver Rs. 100—180 

110 Wood Working Instructor 

111 Polish Instructor 

112 Draughtsman 

113 Moulder 

114 Shape Making Instructor 

115 Casting of Clay Modelling 

Instructor 

116 Drawing Master 

117 Turner 

118 Rcpoussing and Chasing 

Instructor 


Rs.200—5—250—6— 
280—8—320. 


119 Mistri Leather Work at Fateh- 
pur 


Rs. 100—160 


Rs. 200—5—250—6 — 
280—8—320. 


120 Bus Driver, Rampur 

121 Cane Instructor, Tehri 

122 Mistri, Bareilly Rs. 80—140 

123 Photographer and Painter 

Bareilly. 

124 Hosiery-cw/n-Fitter, Almora "I 

V Rs. 65-120 

125 MiU-wright Foreman, Bareilly J 


Rs. 185—3—215 
235—6—265. 


Rs. 185—3—215—4— 
235—6—265. 


126 Timekeeper, G. 1. T. 1. 
Lucknow. 


Rs. 60—110 (Not Rs. 200—5—250—6— 
revised). 280—8—320. 
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Serial Existing Recommendation 

num- Designation of post pay __________ 

her scale Pay scale Remarks 



127 Warper 

128 Mistri Leather 

129 Assistant Instructor Tailoring Rs. 75—115 

130 Assistant Instructor Carpen¬ 

try. 

131 Electrician J 

132 Engine Driver .. " 

133 Mistri Electrician 

134 Mistri Weaving 

135 Mistri—Carpenter 

J- Rs. 65—90 

136 Mistri—Dari, Qalin 

137 Polisher 

138 Assistant Instructor 

139 Carpenter 

140 Daftari 

141 Kiln Attendant 

► Rs. 60—80 

142 Kundigar 

143 Machineman 

144 Dresser, Lucknow .. Rs. 55—75 


145 Kundigar/Laboratory Bearer/ Rs. 55—75 

Peon/Orderly peon/Work- 
shop Attendant/Attendant/ 

Mazdoor and other such 
staff. 


Rs. 175—3—205—4— 
225—5—250. 


Rs. 170—2—190—3— 
205—4—225. 


Rs. 170—2—190—3— 
205—4—225. 


Rs. 170—2—190—3— 
205—4—225. 

Rs.165—2—185—3— 
215. 




22. CULTURAL AFFAIRS AND SCIENTIFIC RESEARCH DEPARTMENT 


Serial Existing Recommendation 

num- Designation of post pay _.---— — ■ - — 

ber scale Pay scale Remarks 


1 


2 


3 


4 


5 


(1) DIRECTORATE OF CULTURAL AFFAIRS AND SCIENTIFIC RESEARCH 


1 Director, Cultural Affairs and I. A S. Oir^ r '| 
Scientific Research Depart- | 

ment. (Also Special Sec- *i 

retary to Government). I 


y 


These Officer 
will draw pay 
in the scales of 
pay admissible 
to them in 
their parent 
service. 


2 Deputy Director, Cultural U. P. Civil Service 
affairs and Scientific Reserch (Executive Branch) 
Also Deputy Secretary Officer, 

to Government 


3 Assistant Director 

4 Assistant Accounts Officer 

5 Accountant 

6 Noter and Drafter 

7 Typist 

8 Peon 


Rs. 300—900 .. Rs. 550—30—700—40 

900—50—1,200. 


Rs. 250—750 

Rs. 140—280 1 

f 

Rs. 140—280 J 

Rs. 100—180 

Rs. 55—75 


Rs. 450—25—650—30— 
800—50—950. 

Rs. 280—8—320—9— 
410—10—450. 


Rs. 200—5—250—6— 
280—8—320. 

Rs. 165—2—185—3— 
215. 


1 

2 

3 

4 

5 

6 

7 

8 


(2) U. P. STATE OBSERVATORY, 


Director 

.. Rs. 750—1,400 

Astronomer 

.. Rs. 600—1,250 

Assistant Astronomer 

.. Rs. 300—900 

Scientific Officer 

.. Rs. 250—750 

Scientific Assistant 

.. Rs. 250—550 

Registrar 

.. Rs. 200—450 

Senior Technician 

.. Rs. 180—380 

Mechanical Draftsman 

.. Rs. 160-280 


NA1N1 TAL 

Rs. 1,200-50-1,500- 

60—1,800. 

Rs. 800—50—1,450. 

Rs. 550—30—700—40— 
900—50—1,200. 

Rs 450—25—650—30— 
800—50—950. 

Rs. 450—25—700—30— 
850. 

Rs. 350—15—500—20— 
600—25—700. 

Rs. 325—10—375—12— 
495—16—575. 

Rs. 280—8—320—9— 
410—10—450. 
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9 Junior Scientific Assistant 

10 Librarian 

11 Steno-Typist 


12 Head Clerk 


Rs. 140—280 ^ 
Rs. 140—280 J 
Rs. 120—250 


Rs. 120--^° 


Rs. 280-S—320-9— 
420--10—450. 

Rs. 250—7—285—9— 
375-10-425. 

Rs. 250-7—285-9- 
375—10—425. 


13 Technician Grade I ") 

(a) Computor 

(b) PllOtOf'Phy 

( r \ fVorkshop y 

(d) Electronics 

(e) Night Assistant 
(/) Receptionist 

14 Noter and Drafter 

15 Accountant 


Rs. 120—220 


Rs. 120—220 
Rs. 120—220 


Rs. 230—6—290—8- 
330—10—380. 


16 Store-Supervisor-c»w-Carc- 

taker 

17 Technician Grade II 

(a) Workshop [■ 

(b) Electronics J 

18 Purchase Clerk 

19 Routine Clerk 

20 Library Clerk 

21 Fitter 


22 Driver 


Rs. 120—220 


Rs. 100—180 


Rs. 100—180 
Rs. 100—180 
Rs. 100—180 J 
Rs. 75—115 


Rs. 75—115 


23 Carpenter, Blacksmith, Mason, Rs. 65—90 ") 

Painter, Telescope Assis* I 

tant l 


24 Book Binder and Daftari 


Rs. 60—80 J 


25 Workshop Assistant, Labo- Rs. 55—75 
ratory Assistant, Peon, 

Orderly, Chaukidar, Garde¬ 
ner, Sweeper 


Rs. 200—5—250—6— 
280—8—320. 


Rs. 185—3—215—4— 
235—6—265. 

Rs. 175—3—205—4— 
225—5—250. 


Rs. 170-2—190—3- 
205—4—225. 


Rs. 165—2—185—3- 
215. 


Serial 

num¬ 

ber 


Designation of post 


Existing 

pay 

scale 


Recommendation 


Pay scale 


Remarks 


1 . 


(3) STATE ARCHAEOLOGICAL DEPARTMENT, LUCKNOW 
1 Archaeological Officer .. Rs. 600—1,250 .. Rs . 900—50—1,600 

.. Rs. 300—900 


2 Excavation and Survey 

Officer 

3 Archaeological Assistant 

4 Overseer 

5 Draughtsman 

6 Steno-cum-Clerk 

7 Chemist 

8 Head Clerk 

9 Photographer 

10 Accounts Clerk 

11 Despatch Clerk 

12 Driver 

13 Tube Well Operator 


Rs. 225—500 


Rs. 175—300 1 


Rs. 160—280 




Rs. 120-250 'l 
Rs. 120—220 


I 


Rs. 120—220 J 
Rs. 120—220 

Rs. 100—180 'I 

\ 

Rs. 100—180 J 
Rs. 75—115 

Rs. 60-80 


14 Peon, Orderly Peon, Chauki- Rs 55—75 
dar, Mali-cwm-Chaukidar, 

Sweeper. 


Rs. 550—30—700—40— 
900—50—1,200. 

Rs. 450—25—575—25— 
700—30—850. 


Rs. 300—8—340—10— 
440—12—500. 


Rs. 250-7—285—9- 
375-10-425. 


Rs. 230—6—290—8— 
330—10—380. 


Rs. 200—5—250—6— 
280—8—320. 


Rs. 175—3—205—4- 
225—5—250. 


Rs. 170—2—190—3— 
205—4—225. 

Rs. 165—2—185—3— 
215. 


(4) STATE ARCHIVES, ALLAHABAD 

1 Keeper of Archives .. Rs. 400—1,000 .. Rs. 800—50—1,450 

2 Regional Archives Officer. .. Rs. 250—750 .. Rs. 450—25—650—30— 

8 800—50—950. 


3 Assistant Keeper-cwm-Admi- Rs. 250—550. 'I 

nistrative O w ccr. j 

4 Technical Assistant .. Rs. 225—500 \ 


5 Technical Assistant Preser- Rs. 225—500 j 

v^tion. 


Rs. 400—15—475—20— 
575—25—750. 


6 Junior Technical Assistant Rs. 150—350^ 1 

7 Field Assistant .. Rs. 150—350 | 

8 Librarian .. Rs. 150—350 _ J 


Rs. 300—10—350—12— 
470—16—550. 


( 232 ) 


Designation of post 


Existing 

pay 

scale 


Recommendation 


Pay scale 


Remarks 


9 Foreman 


10 Head Clerk 

11 Head Clerk 

12 Accountant 


13 Senior Clerk 

14 Junior Clerk 

15 Typist 

16 Requisition Clerk 


Rs. 160—280 'l 

Rs. 150—260 \ 

Rs. 120—220 *) 

I 

Rs. 120—220 y 

i 

I 

Rs. 120—220 j 
Rs. 100—180 "I 

! 

Rs. 100—180 
Rs. 100—180 - 


17 Storekeeper-cwwCare-taker Rs. 100—180 


18 Microfilm Operator 

19 Electrician 


Rs. 100—180 J 
Rs. 65—90 1 


20 Mender and Bundle Litter .. Rs, 60—80 J 

21 Lab. Attendant, Peon, Farrash Rs. 55—75 

Chaukidar and Sweeper 


Rs. 280—8—320—9— 
410—10—450. 


Rs. 230-6—290—8- 
330—10—380. 


Rs. 200—5—250—6— 
280—8—320. 


Rs. 170—2—190—3— 
205—4—225. 


Rs. 165—2—185—3— 
215. 


(5) STATE ARCHAEOLOGICAL MUSEUM, MATHURA 


1 Curator 


2 Assistant Curator 


3 Modeller 


4 Librarian 

5 Guide Lecturer 

6 Chemist 


Rs. 300—900 


Rs. 225—500 


Rs. 180—380 


Rs. 150—350 
Rs. 150—350 [ 

Rs. 150—350 1 


7 Head CIcrk-cww-Accountant Rs. 150—260 


8 Steno-cwn-Typist 


9 Gallery Assistant 


Rs. 120—250 


Rs. 120—250 


Rs. 650—30—800—40— 
1,000—50—1,300. 

Rs. 450—25—700—30— 
850. 

Rs. 325—10—375—12— 
495—16—575. 


Rs. 300—10—350—12— 
470—16—550. 


Rs. 280-8—320—9— 
410-10-450. 

Rs. 250—7—285—9— 
375—10—425. 

Rs. 250—7—285—9— 
375—10—425. 


10 Photographer 


.. Rs. 120—220 


.. Rs. 230—6—290—8— 
330—10—380. 
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Serial 

num- Designation of post 

ber 


Existing Recommendation 

pay --—-———- 

scale Pay scale Remarks 


1 


2 


3 


4 



11 Clerk .. Rs. 100—180 1 .. Rs. 200—5—250—6— 

I 280—8—320. 

12 Store-keeper-cum-Caretaker Rs.100—180 J .. Rs. 200—5—250—6— 

280—8—320. 


13 Cabinet-cKw-Pedesta! Maker Rs. 80—140 ~] 

14 Workshop-cww-Laboratory.. Rs.80—140 J 

Assistant, 

15 Marksman . ks. 65—90 

16 Daftari and Jatnadat ., Rs. 60—80 


Rs 185—3—215—4 
235—6—265. 


Rs. 170—2—190—3— 
205—4—225. 

Rs. 170—2— 190—3— 
205—4—225. 


17 Gallery Attendant, Peon, .. Rs. 55—75 .. Rs. 165—2—185—3— 

Farrash, Bhisti, Site Coolie- 215. 

Mali, Night Chaukidar, 

Sweeper and Gardener 
cnm-Day Chaukidar. 


( 6 ) 

1 Director 

2 Administrative Officer 

3 Numismatic Officer 

4 Assistant Curator 

5 Numismatist 

6 Chemist 

7 Chemical Assistant| 


STATE MUSEUM , 

.. Rs. 600—1,250 
.. Rs. 300—900 -] 

.. Rs. 300—900 l 
.. Rs. 225—500 ' 

.. Rs. 225—500 

.. Rs. 225—500 J 
.. Rs. 200—450 


LUCKNOW 


Rs. 900—50—1,600. 


Rs. 550-30—700-40— 
900—50—1,200. 


. Rs. 450—25—575—25— 
700—30—850. 


Rs. 350—15—500—20— 
600—25—700. 


8 Modeller 

9 Photographer-cwm-Artist 

10 Guide Lecturer 


Rs. 180—380 
Rs. 180—380 j 


Rs. 325—10—375—12— 
495—16—575. 


Rs. 150—350 


Rs. 300—10—350— 12— 
470—16—550. 


11 Librarian 

12 Head Clerk 

13 Taxidermist (Senior) 

14 Stenographer 


.. Rs. 150—350 
.. Rs. 150—260 ") 

l 

l 

/ 

.. Rs. 150—260 J 
.. Rs. 120—250J 


Rs. 300—10—350—12— 
470—16—550. 


Rs 280—8—320—9— 
410—10—450. 


Rs. 250—7—285—9— 
375—10—425.J 



( 234 ) 


Designation of post 


Existing 

pay 

scale 


Recommen elation 


Pay scale 


Remarks 


15 Custodian .. Rs. 120—250 ") 

16 Numismatic Assistant .. Rs. 120—250 jjjj j> 

17 Gallery Assistant,' .. Rs. 120—250 i J 

18 Receptionist .. Rs. 120—220 4 

19 Accountant .. Rs. 120—220 j j 

20 Store keeper*wn-Caretaker Rs. 120—220JJ 

21 Caskierj .. 

22 Clerks 


23 Booking Clerk 

fRs. 100—180 

24 Museum Assistant 

25 Sub-Curator 

26 Laboratory Assistant 

27 - Taxidermist (Junior) Rs. 80—140 1 

28 Cabinet-cum-pedcstal-maker Rs. 80—140 l 

29 Model-mn-Diagram-muker Rs. 80 -140] J 


30 Liftman-cM/n-Electrician 

31 Carpenter , 

32 Marksman 

33 Book Binder, Daftari and .. 

Jamadar 

34 Gallery Attendant, Peon, .. 

Chaukidar, Mali and Sweeper. 


Rs. 65—90 1 

Rs. 65—90 j j- 
Rs. 65—90 J 
Rs. 60—80 


Rs. 250—7—285-9- 
375—10- 425. 


Rs. 230—6 -290—8— 
330—10- -380. 


Rs. 200-5—250—6- 
280—8 -320. 


Rs. 55—75 


Rs. 185—3—215—4— 
235- 6—265. 


Rs. 170—2—190—3— 
205—4—225. 


Rs. 170—2—190—3— 
205—4—225. 

Rs. 165—2—185—3— 
215. 


(7)BHATKJIANDE COLLEGE OF HINDUSTANI MUSIC, LUCKNOW 


1 Principal 


2 Professor 


3 Assistant Professor 


4 Superintendent 


5 Lecturer 


Rs. 750—1,400 


Rs. 600-1,250 
Rs. 300—900 


Rs. 350—550 


Rs. 225—500 


Rs. 1,150—50—1,400— 
50—1,700. 

Rs. 800-50—1,450. 

Rs. 550—30—700-40— 
900—50—1,200. 

Rs. 500—25—625—25— 
750. 

Rs. 400—15—475- -20- 
575—25—750. 


( 235 ) 


Serial 

num¬ 

ber 

Designation of post 

Existing 

pay 

scale 

Recommendation 

Pay scale Remarks 

1 

2 

3 

4 5 

6 

Lady Warden 

L • ; 

Rs. 150—350^ .. 

Rs. 300 — 10 — -350 — 12 — 

470 — 16—550. 

7 

Librarian 

Rs. 150—350 J 


8 

Head Clerk 

Rs 150—260 

. R S . 280—8—320—9— 

410—10—450. 

9 

Demonstrator 

Rs. 120-250' 

R S . 300- 8—340—10— 
440—12—500. 

10 

Stenographer 

Rs. 120—250 

Rs. 250—7—285—9— 
375—10—425.’ 

11 

Accountant 

Rs. 120—220 

Rs. 230-6—290—8— 

330—10—380. 

12 

Clerk-rtf/M-Store Keeper 

Rs. 100—180') 

1 


13 

Clerk 

Rs. 100—180 y . 
! 

. ' Rs. 200—5—250—6— 

280—8—320. 

14 

Fee Clerk 

Rs. 100—180 J 


15 

Accompanist 

Rs. 100—160 

Rs. 200—5—250-6— 

280—8—320. 

16 

Driver 

Rs. 75—115*) 

. Rs. 175 — 3 — 205— 4— 

225 — 5 — 250. 

17 

Book Keeper 

Rs. 75—115 1 


18 

Instrument Keeper and Cook 

Rs 60—80 1 

j 


19 

Cvclostvle Machine Opera- . . 

Rs. 60-80 [ 

. Rs. 170—2—190—3— 


tor-cw/»-Daftari. 

f 

- , j J jj ~1 

205-4—225. 

20 

FIccfrician 

Rs. 60 80 ' j 


21 

Farrash, Mali, Waterman. 
Dak-Peon, Peon, Orderly- 
Peon, Chaukidar, Sweeper 
Mess Attendant and 

Labourer Mali. 

Rs . 55-75 

. Rs. 165—2- 185—3— 

215. 


(8) COVER NMFNT COLLEGE OF ARTS AND CRAFTS, LUCKNOW 

1 

Principal 

Rs. 750—1,400 

. Rs. 1,150 — 50 — 1,400 — 

50 — 1,700. * 

2 

Professor 

Rs. 600—1,250] . 

. Rs. 800—50—1,450’ 

? m 

3 

Assistant Professor'1 

Rs 3300—900 ] 

. Rs. 550—30—700—40— 

900 — 50 — 1,200.” 

4 

Lecturer 

Rs, 225—500 

. Rs. 450 — 25 — 575 — 25 — 

700 — 30 — 850. ’ 


5 Studio Assistant "] 

i 

6 Sculptor Designer J- 

I 

7 Artist Designer J 


Rs. 225 500J 


Rs. 400—15— 475 -20 - 
575- 25- 750. 
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Serial 

num¬ 

ber 


Designation of post 


Existing 

pay 

scale 


Recommendation 
Pay scale Remarks 


1 


2 


3 


4 



8 

Registrar") 

Rs. 200—450 

1 


Foreman 


1 .. Rs. 350—15—500—20- 

9 

Rs. 200—400 

V 600—25—700. 

10 

Demonstrator in Mural 

. Rs. 180—380 

1 

J 


Painting. 

11 

Instructor 

Rs. 180—380 

.. Rs. 325—10—375—12— 

12 

Librarian 

Rs. 150—350 

495—16—575. 

13 

Museum Curator 

Rs. 150—350 

> .. Rs. 300—10—350—12— 
470—16—550. 

14 

Shape Maker and Caster .. 

Rs. 160—320. 


15 

Clay Figure Modeller 

. Rs. 160—320 


16 

Stone'Carver 

Rs. 160—320 


17 

Lady Teacher in Handicrafts 

Rs. 160—320 

r ■■ Rs. 300—8—340—10— 

18 

Instructor 

Rs/160—320 

440—12—500. 

19 

Drawing Master 

Rs. 175—300 


20 

Physical Training Instructor' 

Rs. 120 -250 '] 


21 

Stenographer 

Rs. 120—250 J 

> .. Rs. 250—7—285—9—375 
10—425. 

22 

Workshop Mistry-cum-EIec- 

Rs. 120-220 ' 



trician. 


23 

Pottery Mistry 

Rs/l 20—220 

.. Rs. 230—6—290—8— 

24 

Craftsman for Design Section 

Rs. 120—220 | 

f 330—10—380. 

25 

Technical Assistant 

.Rs. 120—220 J 

26 

Head Clerk 

Rs.'120—220] 

. . Rs. 250—7—285—9— 




375—10—425. 

27 

Establishment Clerk 

Rs. 120—220 | 

.. Rss. 230—6—290—8— 

28 

Accountant 

r 

Rs. 120—2203 J 

330—10—380. 

29 

Store-keeper 

Rs. 100—180J 

.. Rs. 200—5—250—6— 

30 

Museum Clerk 

Rs. 100—180'3 

280—8—320. 

31 

Cashier 

Rs. 100—180' I 


32 

Clerk 

Rs. 100—1801 

.. Rs. 200—5—250- -6— 

33 

Routine Clerk 

Rs. 100—180] 1 

280- 8—320. 

34 

Typist 

Rs. 100—180 j 

35 

Driver and Compositor 

Rs. 75—115 

.. Rs. 175—3-205—4— 




225—5—250. 

36 

Book binder and Daftari .. 

Rs. 60—80 

.. Rs. 170—2—190—3— 


205—4—225. 

37 Peon, Inkman, Attendant, Rs. 55—75 R s 165 2 18A 3 

Cho vkidar, Mali, Cleaner, 215. 

Sweeper, Peon for cycle- 
stand. 




23. PUBLIC WORKS DEPARTMENT 


Serial 

num¬ 

ber 

Designation of post 

Existing 

pay 

scale 

Recommendation 

Pay scale Remarks 

~1 

2 

3 

4 5 


(1) CHIEF ENGINEER, 

P. W. D. 

1 

Chief Engineer .. 

Rs. 2,000—2,250 

Rs. 2,250-100—2,750 

2 

Additional Chief Engineer 

Rs. 1,800-2,000 .. 

Rs. 1,900 -50-1,950— 

75—2,250. 

3 

Deputy Chief Engineer 

Rs. 1,600—1,800 .. 

Rs. 1,600—50—1,850— 

75—2,000. 

4 

Superintending Engineer 

Rs. 1,300—1,600 .. 

Rs 1,400—50—1,500— 

60—1,800. 

5 

Executive Engineer 

Rs. 600—1,250 .. 

Rs. 800—50—1,450 

6 

Assistant Engineer 

Rs. 300—900 with . 
a starting salary 
of Rs. 350. 

Rs. 550—30—700—40— 

900—50—1,200. 

7 

Senior Architect 

Rs. 1,300—1,600 .. 

Rs. 1,400—50—1,500— 

60—1,800. 

8 

Architect 

Rs. 600-1,250 .. 

Rs. 800-50-1,450 

9 

Assistant Architect 

Rs. 300—900 with . 
a starting salary 
of Rs. 350. 

Rs. 550 -30 -700-40— 
900—50—1,200. 

10 

Director Research 

Rs. 1,300—1,600 . 

Rs. 1.400—50—1,500- 
60—1,800. 

11 

Deputy Director Research 

Rs. 600-1,250 

. Rs. 800-50—1,450 

12 

Assisant Research Officer .. 

Rs. 300—900 

. Rs. 550—30—700—40— 
900—50—1,200. 

13 

Pet sonal Assistant (Ministerial) 

i Rs. 400—550 

. Rs. 500—25—750 

14 

Head Assistant, Chief Engi¬ 
neer’s Office. 

Rs. 350—450 

. Rs. 450—25—700 

15 

Head Assistant, Circle Office 

Rs. 250-325 

. Rs. 400—15—550 

16 

Legal Assistant 

Rs. 160—320 

. Rs. 300—8—340—10— 

440—12—500. 


17 Stenographer, Chief Engin- Rs. 160—320 
cer’s Office. 


Rs. 300—8—340—10— With a sel- 
440—12—500. ection grade 

to the extent 
of 10 per 
cent of per¬ 
manent posts 
or two posts 
in the scale 
of pay of 
of Rs. 400 
20-500—20 
20—600. 
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( 238 ) 


Designation of post 


Existing 

pay 

scale 


Recommendation 


Pay scale 


Remarks 


18 Head Clerk. Executive Eng- Rs. 150—260^ 

incer’s Office. j 

19 General Senior Accountant Rs. 140—280 - 

20 Senior Noter and Drafter, 

Chief Engineer’s Office. Rs. 140—280 ^ 

21 Senior Noter and Drafter,' 

Circle Office. 

22 Stenographer, Circle Office Rs. 120 — 250 


23 Stenographer, Divisional | 

Office J 

24 Upper Grade Clerk 

25 Junior Noter and Drafter- 

cum -Record Keeper, Chief 
Engineer’s Office. 

26 Junior Notcrs and Drafters, 

Circle Office. Rs- 120 2..0 

27 Senior Accounts Clerk 

28 Store-keeper (Selection grade 

sanctioned with efiect from 
April 1, 1970). 

29 Reader-cww-Stcnographer. | 

(Executive Engineer’s Office). J 

30 Routine Clerk, (Chief Eng-3 

ineer’s Office). 

31 Routine Clerk, Circle Office 

32 Lower Grade Clerk. Execu- 9Rs. 100—180 

tive Engineer’s Office. 

33 Ahalmad-cum-Typisl, Chief 

Engineer’s Office. 

34 Store keeper J 

35 Architectural Assistant .. Rs. 250—750 


36 Foreman .. .. Rs. 225 500 

37 Computor •. ") 

38 Architectural Head Draftsman )>Rs. 180—380 

39 Head Draftsman J 

40 Architectural Draftsman .. ") 

41 Superintendent, Electrical )^Rs. 175—300 

and Mechanical; Overseer, | 

Electrical. J 


Rs. 280—9—320—9— 
410 -10—450. 


Rs. 250-7-285-9— 
375— 10—425. 


Rs. 230—6-290—8— 
330—10—380. 


Rs. 200—5—250—6— 
280—8—320. 


Rs. 450—25—650—30— 
800—50—950. 

Rs. 400—15—475—20— 
575—25-750. 


Rs. 325—10—375—12— 
495—16—575. 


Rs. 300—8—340 -10- 
440—12—500. 




( 239 ) 


Serial 

num¬ 

ber 


Designation of post 


Existing 

pay 

scale 


Recommendation 
Pay scale Remarks 



42 Overseer (Civil) ~] 

j* Rs. 175—300 

43 Overseer (Mechanical) | 


Rs. 300—8—340—10— 


440—12—500. 


Selection grade 
of Rs. 400— 
20—600 for 
10 per cent of 
permanent 
posts. 


44 Surveyor 

45 Draftsman 


46 Junior Assistant Chemist 

47 Assistant Foreman 

48 Cameraman [ 

49 Electrical Supervisor 

50 Laboratory Assistant 

51 Technical Assistant 

52 Roller Foreman 


These [posts 
have now 
been con¬ 
verted into 
that of Over¬ 
seer. 

(i) Rs. 160—280 'j 

(Qualified). I 

j. Rs. 280—8—320—9— For qualified. 

(ii) Rs. 120—220 j 410—10—450. 

(For I.T.I5Pass). J 

(iii) Rs. 100—160 Rs. 200—5—250—6— For Un- 

(Unqualified). 280—8—320. g qualified. 

Rs, 140—280 .. Rs. 280-8—320-9— 

410—10—450. 

Rs. 120—220 1 Rs. 230—6—290—8— 

} 330—10—380. 

.. Rs. 120—220 J 

\ Rs. 100—180 Rs. 200—5—250—6— 

j 280—8—320. 

Rs. 100—180 .. Rs. 230—6—290—8— 

330—10—380. 

r Si 100—180 .. Rs. 200—5—250—6— 

280—8—320. 


53 Unit Manager 

54 Work Supervisor 

55 Ghat Daroga 

56 Electrician 

57 Tracer 

58 Truck Driver 

59 Wireman Electrical 

60 Amin/Surveyor 

61 Mechanic 

62 Tractor/Tanker Driver 

63 Telephone Attendant 



Rs. 200—5—250—6— 
280—8—320. 


Rs 185—3—215—4— 
235—6—265. 


Rs. 185—3—215—4— 
235—6—265. 


Rs. 175—3—205—4- 
225—5—250. 
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Designation of post 


Existing 

pay 

scale 


Recommendation 


Pay scale 


Remarks 


64 Roller Driver 


Rs. 75—115 


65 Jeep Driver, Mixer Driver, Rs. 75—115 

Fitter, Turner, Time-Keeper 
Mechanic (Unqualified). 

66 Electrician (including Wire- Rs. 65—90 ") 

man) Pump Driver Work- 
nfistry, Black Smith, Mason 
Carpenter, Compressor 
Operator. 

67 Blue Printer, Operator (Me- Rs.60—80 )■ 

dium size machine) Pattern 
maker. Painter, and Regula¬ 
tor Attendant, Barge Que 
Driver, Plumber, Daftari, 

Jamadar, Head Mallah. 

68 Peon Chaukidar, Dak Mes¬ 

senger, Waterman, Sweeper/ 

Liftman/Lift Attendant, 

Mali, Chainman, Process 
Server, Barkandaj, Toll 
Chaukidar, Daffadar, Toll Rs. 55—75 
Guard, Lab. Boy, Cleaners 
(Truck/roller) Fireman, 

Work-agent or Munshi, 

Helper/Coolie, Mallah, 

Gate-keeper Cook, Rail¬ 
way Runner. 


69 Mate 


70 Beldar 


Rs. 40—60 


Rs. 30—50 


Rs. 185—3—215—4— 
235—6—265. 

Rs. 175—3—205-4— 
225—5—250. 


Rs 170—2—190—3— 
205—4—225. 


Rs. 165—2—185—3— 
215. 


Rs. 165-2—185- 
3—215. 


With a special 
pay of Rs. 5 
p.m. 


Rs 165—2-185-3—215 


(2) GOVERNMENT ESTATES DEPARTMENT OF THE UTTAR PRADESH 
SECRETARIAT IN THE PUBLIC WORKS SECRETARY’S BRANCH 

1 Care-taker, exclusive of the Rs.200—400 Rs.350—15—500—E.B. 

post of the Care-taker of —20—600—E.B.—25 

the Secretariat. —700, Jj 


2 Assistant Care-taker Rs. 120—220 


3 Enquiry Clerk-cwm-Recep- Rs.100—180 

tionist. 


4 Motor Mechanic Rs,120—220 


5 Electric Supervisor Rs.120—220 


Rs.350—15—500—E.B. 

—20—600—E.B.—25 
—700.2 

Rs.250—7—285—E.B. 

—9—375—E.B.—40 
—425. 

Rs.200—5—250—E.B. 

—6—280—E.B.—8— 

320. 

Rs.230—6—290—E.B. Qualification 
8—330—E.B.—10— be prescrib- 

380. ed. 

Rs.230—6—290—E.B. 

—8—330—E.B.—10 
—380. 
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Serial Existing Recommendation 

nura- Designation of post pay ---- 

bej- scale Pay scale Remarks 


1 


2 


3 


4 


5 


6 Driver Rs.80—140 Rs.175—3—205—E.B. plus a spl. pay 

—4—225—E.B.—5— of Rs. 30 

250 for drivers 

posted at 
U. P. Niwas, 
New Delhi 
and those 
posted to 
drive cars 
allotted to 
the Minis' 
ters, and 
that of Rs.20 
for others 
of the Es¬ 
tate Depart¬ 
ment. 


n 


8 


9 

10 
11 


Messenger and Telephone Rs.55—75 Rs.165—2—185—E.B. 

Attendant. —3— 215. 

Electrician and Plumber .. Rs.65—90 Rs.170—2—190—E.B. 

-3- 205—E.B.—4-- 
225. 

Staff of the VIdhayak Niwas, Lucknow 

Carpenter Rs.65—90 

► 

Head Mali Rs.60 —80 

J 

Telephone Attendant, Peon, Rs.55—75 
Bhisti, Farrash, Jamadar, 

Chaukidar, Waterman, 

Mali, (Labour) Liftman, 

Cyclc-Chaukidar, Farrash 
and Chaukidar, Room 
Bearer, Fireguard. 


Rs.170—2—190—E.B. 
- 3—205—E.B.--4— 
225. 


Rs.165—2 -185—E.B. 
-3—215. 


Officer’s Rest House, Lucknow 


t2 Cook 


Rs.60- -80 


Rs.170—2—190—E.B. 
—3—205—E.B.—4 - 
225. 


13 Bearer, Farrash Chaukidar, Rs.55—75 
Jamadar. 


Rs.165—2—185—E.B. 
-3—215. 


State Guest House, Lucknow 


14 Cook 


Rs.60—80 


Rs.170—2 -190—E.B. 
—205—E.B.—4- -225. 


15 Bearer and Farrash, Chauki- Rs.55—75 
dar, Jamadar, Bearer and 
Telephone Attendant. 


Rs.165—2—185— E.B. 
-3—215. 
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Serial 

num 

ber 

Designation of post 

Existing 

pay 

scale 

Recommendation 

Pay scale Remark* 

1 

2 

3 

4 5 



U. P. Niwas, New Delhi 

16 

Cook 

Rs.60—80 

Rs.170—2—190—E.B. 

3 205 E.B.—4— 

225. 

17 

Bearer and Farrash, Chauki- 
dar, Jamadar. 

Rs.55—75 

Rs.165—2—185—E.B. 

—3—215. 


Naini Tal Club, 

Naini Tal 

18 

Cook 

Rs. 60—80 

Rs.170—2—190—E.B. 

3 205 E.B.— 4 — 

225. 

19 

Fireman, Chaukidar, Room- 
peon, Mali, Jamadar, 
Bearer, Masalchi. 

Rs.55—75 

Rs.165—2—185—E.B. 

—3—215. 


24. IRRIGATION DEPARTMENT 
CHIEF ENGINEER, IRRIGATION DEPARTMENT 


Serial 

Designation of post 

Existing 

pay 

scale 

Recommendation 

num¬ 

ber 

Pay scale 

Remarks 

i 

2 

3 

4 

5 

i 

Engineer-in-Chief 

Rs.2,500—2,750 ., 

' * 

The scale 

which is per¬ 
sonal to the 
existing in¬ 
cumbent will 
continue. 

2 

Chief Engineer (post in abey¬ 
ance). 

Rs.2,000—2,250 .. 

Rs.2,250—100—2,750. 


3 

Additional Chief Engineer .. 

Rs, 1,800—2,000 .. 

Rs. 1,900—50—1,950— 
75—2,250. 


4 

Director, Tubewell, Lift, 
Underground Water Sur¬ 
vey, Research Institute. 

Rs. 1,300—1,600 .. 

Rs. 1,400—50—1,500— 
60—1,800. 


5 

Superintending Engineer 

Rs. 1,300—1,600 .. 
plus special pay of 
Rs. 150 p.m. for 
those who are ex¬ 
clusively engaged 
in design work. 

Rs. 1,400—50—1,500— 
60—1,800. 


6 

Chief Accounts Officer 

Rs.750—1,400 

Rs.900—50—1,600 


7 

Executive Engineer 

Rs.600—1,250 

Rs.800—50—1,450 


8 

Senior Accounts Officer 

Rs.600—1,250 

Rs.800—50—1,450 


9 

Liaison Officer 

Rs.600—1,250 

Rs.800—50—1,450 


10 

Architect 

Rs.600—1,250 

Rs.800—50—1,450 


11 

Labour Welfare Officer, 

Grade I. 

Rs.500—1,200 ..' 


As may be 
for Labour 
Welfare 
Officers in 

12 

13 

Labour Welfare Officer, 

Grade II. 

Labour Welfare Officer 

Rs. 300—900 

Rs.600—1,250 .. J 

)» 

the Labour 
Department. 

14 

Senior Specialist 

Rs.600—1,250 .. 

Rs.800-50—1,450 


15 

Accounts Officer j 

Rs.400—1,000 .. 7 


The Officers 

16 

(i) Accounts Officer 

Rs.300—900 

► 

Finance and 
Accou nt s 


(ii) Regional Accounts Offi¬ 
cer, 

Rs.300—900 

j 


Service will 
carry their 
own pay 

scale. 

17 

Assistant Engineer 

Rs.300—900 

Rs.550—30—700-40 
—900—50—1,200. 
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Serial 

num- Designation of post 

ber 


Existing Recommendation 

pay ____ _ 

Pay scale Remarks 


1 



3 


4 


5 


18 Geologist 


Rs.600—1,250 .. Rs.800—50—1,450. 


19 Assistant Geologist 

20 Assistant Architect 

21 Landscape Architect 

22 Junior Specialists 


Rs.300—900 •) 

Rs.300- 900 j 

> Rs.550—30—700—40 
Rs.300—900 —900—50—1,200. 

Rs.300—900 | 


23 Sub-Assistant Surgeon 


24 Medical Officer 


Rs.300—900 "j 

l 

Rs.300—900 


The Officers 
of the Me¬ 
dical De¬ 
partment will 
carry their 
respective 
scale of pay. 


25 Special Land Acquisition Rs.300 -900 
Officer. 


26 Statistician .. .. Rs.300—900 


27 Extension Officer . . Rs.300--900 


28 Security Officer .. Rs.300—900 


The U.P.C.S. 
Officers will 
carry their 
own scale 
of pay. 

The Officers 
of Econo¬ 
mics and 
Statistics 
Department 
will carry 
their own 
scale of pay. 

The Officer 
of the Agri¬ 
culture De¬ 
partment 
will carry 
his own 
scale of pay. 

The Officer 
of the U. P. 
Police Ser¬ 
vice will 
carry his 
own scale of 
pay. 


29 (i) Accounts Officer, Rs.300--9<X) .. Rs.550—30—700--40 

—900—50 -1 ,200. 

(ii) Assistant Accounts Officer Rs.250 -750 Rs.450—25 650—30 

—800—50—950. 


30 Depuiv Land Acquisition Rs.225—500 

Officer. 


The Officers 
of Revenue 
Department 
will carry 
their own 
scale of pay. 
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Serial 

num- Designation of post 
ber 

~ 1 2 

31 Deputy Revenue Officer 

32 Sahayak Vitta Adhikari 

33 Vitta Mantranakar 


Existing 

pay 

scale 


Rs.225—500 
Rs.250—750 

Rs. 1.600—1,800 y 


Recommendation 


Pay scale 


Remarks 

5 


Rs.400-15 475—20 
- 575—25—750. 


The officers 
of the De¬ 
partment 
concerned 
may carry 
their scale. 


Damkal Kendra Adhikari .. 

Rs.225—500 J 


Research Officer 

Rs.600—1,250 

. Rs.800—50—1,450 

Assistant Research Officer . . 

Rs.300-900 with 

a Rs.550—30—700—40 


start of Rs.350. 

-900—50—1,200. 

Agronomist 

Rs.600— 1,250 "j 

i 

1 

Agriculture Engineer 

Rs.600—1,250 ! 

1 

1 

jr 

Soil Physicist 

Rs.600-1,250 

Security Officer 

Rs.225- 500 


Lady Medical Officer 

Rs.300- 900") 

I 

j 


Rs.550—30—700- 40- - 

Chemist 

Rs.300—900 y 

900—50—1,200. 

Hydrologist 

Rs.300— 90oj 


Works Manager 

Rs.600—1,250 

Rs.800—50- 1,450 

Junior Works Manager 

Rs.300—900, 
with a start of 
Rs.350. 

1 

Rs.550—30-700—40- 

Personal Assistant (Assistant 

R S .300—900 

| 900—50— 1,200. 

’ Engineer). 

with a start of 

1 

Rs.350. J 

Personal Assistant Technical 

Rs.600—1,250 

with a special pay 
of Rs.150 p.m. 

Rs.800—50- -1,450. 

Personal Assistant Ministerial 

Rs.400— 550 

Rs.500- 25- 750 

Head Assistant, Chief Engi¬ 
ne ei’s Office. 

Rs.350—450 

Rs.450—25—700 

Sub-section T/c 

Rs. 160- 320 

Rs.300—8—340- 10- 
440-12—500. 

Senior Noter and Drafter 

Rs. 140- 2M) 

Rs.280—8—320—9- 410 

Chief Engineer's Office. 


10— 450. 

Junior Noter and Drafter and 

Rs. 120 - 220 

Rs.230—6—290—8— 

Record Keeper in Chief 
Engineer’s Office. 


330—10—380. 


The officers 
concerned of 
the service 
will carry 
their own 
own scale of 
pay. 
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Designation of post 


Existing 

pay 

scale 


Recommendation 


Pay scale 


Remarks 


53 Routine Grade Clerk Chief Rs, 100—180 

Engineer’s Office. 

54 Head Assistant Circle Office Rs.250-~325 

55 Senior Noter and Drafter (C“- Rs. 120—250 

cle Office). 

56 Junior Noter and Drafter and Rs.120—220 

Record Keeper (Circle Offi¬ 
ce) and Noter and Drafter 
(Divisional Office.) 

57 Routine Grade Clerk (S.E.’s Rs, 100—180 

E.E.’s Office). 

58 Head Clerk, Executive Engi- Rs. 150—260 

neer’s Office. 

59 Stenographer, Engineer-in- Rs. 160—320 

Chief Office. 


60 Stenographer (Circle Office) Rs. 120—-250^ 

61 Stenographer (Executive En- Rs.120—250j 

neer’s Office. 


62 Agricultural Inspector 


Rs.200 —450 


63 Assistant Agricultural Exten- Rs.120—220 
sion Inspector. 


64 Statistical Assistant 


Divisional Accountant 


Rs.200—400 


66 Divisional Accountant selec- | 

tion Grade. 

r 

67 S.A.S Superintendent i 

68 Cost Accountant J 


69 Computor 


Rs. 180—380 


70 Overseer/E. and M. Super- Rs.175—300 


Rs.200—5—250—6— 
280—8—320. 

Rs.400—15—550. 

Rs.250—7—285—9— 
375—10—425. 

Rs.230-6—290—8— 
330—10—380. 


Rs.200—5—250—6 
280—8—320. 

Rs.280—8—320—9— 
410—10—450. 


Rs.300—8—340—10 Selection grade 
440—12—500. for 10 

per cent of 
permanent 
posts or 2 
posts ofRs. 
400—20— 
500—20— 
600. 


Rs.250-7—285—9 
375—10—425. 


Rs.350—15—500—20 
600—25—700. 

Rs.230—6—290—8— 
330—10—380. 

Rs.350—15—500—20- 
600—25—700. 


The incumbents 
are reported 
to be deput¬ 
ed from the 
office of the 
Accountant 
General, U. P. 
Allahabad. 
They will carry 
their own res¬ 
pective scales 
of pay. 


Rs.325—10—375—12- 
495—16—575. 

Rs.300—8—340—10- 
440—12—500. 


With 10 per 
cent of per¬ 
manent posts 
in selection 
grade of Rs. 
400—20—600. 
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Serial 

num- Designation of post 

ber 

Existing Recommendation 

nav _. 

scale 

Pay scale 

Remarks 

1 2 

3 

4 

5 

71 Graph Artist 

Rs. 175- -300 

Rs.300.8—340-10 

440—12—500. 


72 Naib Tahsildar 

Rs. 160—280 


The incumbents 
will carry their 
own scale of 
pay. 

73 Compiler 

Rs. 140 -280 

Pc 280_8_3^0—9_ 


410 -10—450. 


74 Draftsman 

Rs. 160— 280 
(Qualified) 
Rs. 120—220 
(I.T.I. pass) 

\ Rs.280— 8-320—9— 

f 410—10- 450 

J 

- For qualified 
hands. 


Rs. 100—160 Rs.200—5—250—6— 

(Un-qualified) 280—8 - 320. 

For unqualified 
hands. 

75 Zilcdar 

Rs. 120—250 

Rs.280- 8—320—9— 
410—10—450. 


76 Reader-cKm-F.nglish Clerk 

Rs. 120—220 

Rs.230—6—290—8— 
330-10—380. 


77 Head Constable 

78 Constable/Hawaldar 

79 Constable 

Rs.95 —140 ] 
Rs.60—80 j 
Rs.75—110 

V 

VL 

The incumbents 
of these posts 
will carry 

their own 

scale of pay. 

80 Ahalmad 

. Rs. 100—180 

Rs.200—5—250—6— 
280—8—320. 


81 Driver 

. Rs.80 140 Rs.185 3 215 4 - 

(Heavy vehicle) 235—6 —265. 



Rs.75—115 
(Light vehiclq) 

Rc ns_1_205_4_ 



225—5—250. 


82 Signaller 

. Rs.100—160 

Rs.200—5—250—6— 
280-8—320. 


83 Senior Accounts Clerk 

. Rs. 140- 280 

.. Rs.280—8- 320—9— 

4)0—10—450. 


84 Senior Accounts Clerk 

. Rs. 120-250 

Rs.250—7- 285—9— 
375 -10—425. 


85 Junior Accounts Clerk 

86 Forester 

. Rs.100—180 | 

. Rs.100-180 J 

Rs.200—5—250-6— 
280—8- 320. 


87 Munshi 

. Rs.75—115 

.. Rs.185 —3—215—4- 

235—6—265. 


88 Amin 

Rs.80— 140 

Rs.200—5 - 250—6— 
280- -8—320. 


89 Electric Mistri .. 

Rs.75- 200 

Rs.230—6- 290—8— 



(Pre-P.R.C. Scale). 330—10—380. 

90 Tracer .. .. Rs.80—140 .. Rs.185-3—215—4 - 

235—6 -265. 
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Serial 

nam- Designation of post 

ber 

Existing 

pay 

scale 

Recommendation 

Pay scale Remarks 

1 2 

3 

4 

5 

91 Surveyor 

Rs. 100—160 

Rs.200—5—250—6— 
280—8—320. 


92 Store-Keeper/Assistant Store- 
Keeper. 

Rs.100—180 

Rs.230—6—290-8— 
330—10—380. 


93 Store-Keeper(Workshop) .. 

Rs. 120—250 

Rs.250—7—285—9- 
375—10-425. 


94 Assistant Draftsman 

Rs.80—140 

Rs.185 3 215 -4- 
235—6—265. 


95 Mistri 

Rs.100—160 

Rs.200—5—250—6— 
280—8—320. 


96 Turbine Mistri 

Rs.75—115 

Rs.175 3 205—4 
225—5—250. 


97 Work Supervisor 

Rs.80—140 

Rs.185—3—215—4— 
235—6—265. 


98 Sub-Jnspector .. 

Rs. 175—300 3 

Rs. 120—220 )■ 

• J 


The incumbent 
will carry his 
own scale. 

99 Assistant Librarian 

Rs. 140—280 

Rs.280—8—320—9— 
410—10—450. 


100 Care-Taker 
> 

Rs.100—180 

Rs.200—5—250—6— 
280—8—320. 


101 Plate Layer Helper 

Rs.30—40 
(Pre-P.R.C. scale) 

Rs. 165—2—185—3—• 
215. 


102 Plate Layer 

Rs.60-100 
(Pre-P.R.C. scale) 

Rs.175—3.-205—4— 

• 225—5—250. 


103 Store Munshi 

Rs.75—115 

Rs.185—3—215—4— 
235—6—265. 


104 Head Munshi ,. 

Rs.80—140 

Rs.200—5—250—6— 
280—8—320. 


105 Research Supervisor 

Rs.200—450 

Rs.350—15—500 -20- 
600—25 -700. 

- 

106 Scientific Assistant 

Rs. 140—280 

Rs.280—8—320—9— 
410—10—450. 


107 Model Assistant 

Rs.100—180 

Rs.200—5—250—6— 
280—8—320." 


108 Lab. Technician 3 

109 Photo Artist .. j 

Rs. 120—220 

Rs.230—6—290—8— 
330—10—380. 


110 Lab. Assistant .. 

Rs.100—160 

Rs.200—5—250—6— 
280—8—320. 


111 Compounder 

Rs. 120—220 
(Qualified) 

Rs.80—140 

Rs.230—6—290—8— 
330—10—380. 
Rs.185— 3—215—4 — 


_... 

(Unqualified) 

235—6—265. 
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Designation of post 


Existing 

pay 

scale 


Recommendation 


Pay scale 


Remarks 


112 Staff Nurse 


113 Head Mechanic 


.. Rs. 150—260 


.. Rs. 175—300 


Rs.300—8—340—10— 
440—12—500. 


The incumbent 
will carry her 
own scale. 


114 Mechanic 


.. Rs.80—140 


R:.185—3—215—4- 
235—6—265. 


115 Foreman 


.. Rs.225—500 


Rs.400—15—475—20- 
575—25—750. 


116 Librarian 


Rs.150—350 


Rs.300—10—350—12- 
470—16—550. 


117 Guide 


118 Fireman 

119 Head Fireman 

120 Telephone Operator 


121 PIumber-cwm-Mason 


.. Rs.100—180 


.. Rs.60—80 ^ 
.. Rs.60—90 J 

.. Rs.100—180 


... Rs.75—115 


Rs.200—5—250—6— 
280—8—320. 


Rs.200—5—250—6— 
280—8—320. 

Rs.175—3—205—4— 
225—5—250. 


The incumbent 
will carry his 
own scale of 


122 Midwife 


.. Rs.80—140 


123 Lima Drug Line ope- Rs.80—120 ( 

rator. (Pre P.R.C. scale) J 

124 Drug Line Helper .. Rs. 32—37 

(Pre P.R.C. scale) 


125 Assistant Foreman 


Rs.175—300 


126 Assistant Stores Superintendent Rs.120—220 


127 Pattern Maker .. 

128 Senior Electrician 

129 Time Keeper .. 


130 Technician 


131 Carpenter 


132 Driller 


133 Wireman 


.. Rs.175—300 


„ Rs.175—300 J 

.. Rs.80—140 


.. Rs.100—160 


.. Rs.65—90 


.. Rs.75—115 


Rs. 65—90 


Rs.185—3—215—4— 
235—6—265. 


Rs.165—2—185—3- 
215. 


Rs.300—8—340—10- 
440—12—500. 


Rs.185—3—215—4— 
235—6—265. 

Rs.200—5—250—6— 
280—8—320. 

Rs.170—2—190—3— 
205—4—225. 

Rs. 175—3—205—4— 
225—5—250. 

Rs. 170—2—190—3— 
205—4—225. 


134 Turner 


Rs. 120—220 


Rs. 230-6—290—8- 
330—10—380. 
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Serial 

Designation of post 


Existing 

Recommendation 



pay 

Pay scale Remarks 

ber 



scale 

1 

2 


3 

4 5 

135 

Welder 


\rs. 75-115 


136 

Fitter 


| 

Rs. 175—3—205—4— 




J 

225—5—250. 

137 

Painter 


Rs. 65—90 

R<s 170 7 100 3 


205—4- 225. 

138 

Head Driller 


Rs. 180- -380 

Rs. 325—10—375—12— 





495—16—575. 

139 

Shift Driller 

1 

Rs. 175—300 

Rs. 300—8 —340—10— 




440—12—500. 

140 

Development Incharge 

J 



141 

Over Pumping Operator 




142 

Compressor Driver 


> Rs. 80—140 

Rs. 185—3—215—4— 

143 

Tractor Driver 



235—6—265. 

144 

Assistant Driller 




145 

Rewinder 


Rs. 75—115 

Rs. 175—3—205—4— 





225—5—250. 

146 

Rig Mistry 


Rs. 80—140 

Rs. 185— 3 - 215—4— 




235—6—265. 

147 

Armature Winder 


Rs. 65—90 

Rs. 170—2—190—3— 





205 4—225. 

148 

Foreman Driller 


Rs. 200-450. 

Rs. 350—15—500—20— 





600—25—700. 

149 

Chargeman 


Rs. 175—300 

Rs. 300—8—340—10— 




440—12—500. 

150 

Assistant Mechanic 


Rs. 75—120 

Rs. 185—3—215-4— 




(Pre-P.R.C. scale) 

235—6—265. 

151 

Assistant Driver 


Re As Qrt 

Rs 170 2 190 3 



205 4- 225. ' 

152 

Assistant Accountant 


Rs. 120—250 

Rs. 250—7—285—9— 





375—10—425. 

153 

Section Mistri. 


Rs. 100—160 

Rs. 200—5—250—6— 





280—8—320. . 

154 

Store Superintendent 


Rs. 180—380 

Rs. 325—10—375—12— 




493—16—575... 

155 

Garden Supervisor 


Rs, 100- 180 

Rs. 200—5—250—6— 




780 8 320 

156 

Roznamcha Navis 


Rs. 60.80 

R S . 170—2—190—3— 





705 4 -725 

157 

Calculator 


Rs. IpO—180 

Rs. 200—5—250—6— 


280—8—320. 
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Serial 

mim- Designation of post 

ber 


[existing 

pay 

scale 


Recommendation 
Pay scale 


1 




158 Azo and State File Machine Rs. 120 -220 
Operator. 


Rs. 230 -6—290- - 8 — 
330 -10- 380. 


159 Head Architectural Drafts- Rs. 180—380 

man. 


Rs. 325—10—375 —12— 
495 -16—575. 


160 Architectural Draftsman 

161 Modeller 

162 Switch Board Operator 

163 Dredger Operator 


Rs. 175--300 

Rs. 150- 260 

Rs. 50—90 
(Pre-P.R.C, scale) 

Rs. 50 —90/30—45 
(Pre-P.R.C. scale), ' 


Rs. 300—8—340-10— 
440—12—500. 

Rs. 280-8 -320—9— 
410-10 -450. 

Rs. 175 - 3—205—4 - 
225 5—250. 

Rs. 185 -3—215 -4— 
235 -6-265. 


164 Head Mistri 


Rs. 175—300] 


Rs. 300 —8 - 340—• 10— 
440—12—500. 


165 Generator Operator 


166 Mechanical Draftsman 

167 Tool Room Mechanic 

168 Library Supervisor 

169 Workshop Supervisor-ct/m- 

Store-keepcr. 


Rs. 65—90 ] 

Rs. 180—380 

Rs. 150—260 
Rs. 120— 220 

Rs. 200—450 i 

* 


Rs. 170—2 -190—3— 
205—4—225. 

Rs. 325—10—375—12 — 
495—16—575. 


Rs. 280 -8—320-9— 
410—10—450. 

Rs. 230—6—290-8— 
330—10—380. 


Rs. 350- 15—500—20— 
600—25 -700. 


170 Tinsmith 

171 Cashier 


Rs. 75—115 .. Rs. 175—3—205—4— 

225 -5—250. 

Rs. 100-180 .. Rs. 200 -5 —250 - 6 — 

280 -8—320. 


172 Pump Attendant 


Rs. 65—90 


Rs. 170—2 - 190—3— 
205—4—225. 


173 Observer 


Rs. 80 -140 


Rs. 185- 3-215—4— 
235—6 265. 


i 74 Assistant Observer 


Rs. 75-115 


Rs. 175- 3—205 - 4- 
225 -5 -250. 


175 Rainy Season Beldar 


i (i) Rs. 55—75 

2 



Rs. 75—115 


Rs. 165—2—185 -3— 
215. 

Rs. 175-3—205-4— 
225—5—250. 


176 Muhafiz Daftar 


Rs. 75-115 


Rs. 175—3 -205—4 — 
225—5 -250. 


177 Hydro Observer 

178 Line Inspector 


Rs. 80-140 Rs. 185- 3-2)5 4 — 

235 -6—265. 

Rs. 175—300 . . Rs. 300-8- -340—10- 

440-12- 500. 


Remarks 
5 ’ 
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Serial 

num- Designation of Post 

Existing 

Pay 

scale 

Recommendation 

ber 

Pay scale Remarks 

1 2 

3 

4 5 

179 Workshop Mistry 

Rs. 100—160 

.. Rs. 200—5—250—6— 

280—8—320. 

180 Filter House Operator 

Rs. 65—90 

.. Rs. 170—2—190—3— 

205—4—225. 

181 X-ray Technician 

Rs. 120—220 

.. Rs. 250—7—285—9— 

375—10—425. 

As in Medical 
Department. 
This scale 
would be ad¬ 
missible to 
qualified and 
trained hands. 

182 Watch and Ward Super- .. 

Rs 120—250 

.. Rs. 250—7—285—9— 

visor. 


375—10—425. 

183 Head Cashier 

Rs. 250—325 

.. Rs. 400—15-475—15— 

550. 

184 Receptionist 

Rs. 100—180 ~] 

gs 

185 Gate-Clerk 

Rs. 100—180 

L Rs. 200—5—250—6— 

280—8—320. 

186 Electrician 

Rs. 100—180 

> 

1 

187 Mason 

Rs. 65—90 

.. Rs. 170—2—190—3— 

205 4-225. 

188 Cashier 

Rs. 100—180 1 

>- .. Rs. 200—5—250—6— 

189 FasliAmin 

Rs. 80—140 J 

280—8—320. 

190 Senior Agriculture Exten- .. 

Rs. 200—450 

.. Rs. 350—15—500—20— 

sion Inspector. 


600—25—700. 

191 Head Radio Operator 

Rs. 120—250 

Rs.250—7—285—9— As in Police 

375—10—425. Department. 

192 Accounts Clerk 

Rs. 120—220 

Rs.230—6—290—8— 

330—10—380. 

193 Driver 

Rs. 100—160 

Rs.175—3—205—4— 

225—5—250. 

194 Leading Fireman 

Rs.65—90 

Rs.170—2—190—3— 

205 -4 225. 

195 Ambulance Driver 

Rs.80—140 

Rs.185 3 215—4 

235—6—265. 

196 Tindail 

Rs.75—115 

Rs.175—3—205-4 

225—5—250. 

197 Pump Operator 

Rs.65—90 

Rs.170—2—190—3— 

205 4 225. 

198 Male Nurse 

Rs.80—140 

As for the 
post in the 
Medical De¬ 
partment. 
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Existing 

pay 

scale 


Rs. 150—260 


Serial 

num- Designation of post 

ber 


199 Sub-Inspector Police, lllrd 
Grade. 


200 Legal Assistant 

201 Lineman 

202 Sanitary. Inspector 

203 Foundry Man 

204 Mistri Driver 


cer. 

206 Work Supervisor 


207 Electrician Rs.65— 90 

208 Discharge Observer R t; 60 ^L 1 ?~ 

(Pre-P.R.C. sc 

209 Etectric Pump Operator Rs.65—90 

210 Photographer Rs. 120—220 

211 Nurse Rs.150 260_ 

Rs.80—140. 

212 Electrician 

(Pre-P.R.C,. si 

213 Water Pump Operator Rs.65—90 

214 Water Supply Operator Rs.80—140 

215 Rig Mechanic ( P r ” P Icsca 

216 Fitter Rs.75 115 

217 GreeseMan Rs.60 80 

218 Additional Divisional Accoun- Rs.180—440 
tant. 


Recommendation 
Pay scale 


Remarks 
" ‘ 5 


The incumbent 
will carry his own 
scale of pay. 


Rs. 160—320 

Rs.300—8—340—10— 

440—12—500. 

Rs.65—90 

Rs.170—2—190—3— 

205-4—225. 

Rs. 120- -220 

Rs.280—8—320—9— 

410—10-450. 

Rs.75—115 

Rs.175—3—205—4 

225—5—250. 

Rs.50—90 
(Pre-P.R.C. scale) 

Rs.170-2—190—3— 

205—4—225. 

Rs.190 fixed (Not 
revised by P.R.C.) 
Rs.75—115 

Rs.250 fixed. 

Rs.175—3—205—4—- 
225—5—250. 

Rs.65-90 

Rs.170—2—190—3— 

205—4—225. 

Rs.60-110 
(Pre-P.R.C. scale) 

Rs.175—3 -205—4— 

225—5—250. 

Rs.65—90 

Rs.170—2—190—3 — 

205-4—225. 

Rs. 120—220 

Rs.230—6—290—8— 

330—10—380. 

Rs.150—260 

Rs.80—140. 

As may be for 
Nurse in the Me¬ 
dical Department. 

Rs.50—90 
(Pre-P.R.C. scale) 

1 

l Rs.170—2—190-3 
f 205—4—225. 

Rs.65—90 J 

Rs.80—140 

Rs.75—120 
(Pre-PRC scale) 

I 

Rs.185-3—215-4— 

* 235—6—265. 

Rs.75—115 

Rs.175—3—205—4— 

225—5—250. 

Rs.60—80 

Rs.170-2—190 -3— 

205—4—225. 


The incumbents 
are deputed by the 
Accountant Gen¬ 
eral, U. P. They 
will carry their 
own scale of pay. 



Donation of post 


Existing 

pay 

scale 


Recommendation 


Serial 

num¬ 

ber 


2 



Pay scale 


Remarks 


4 



2 . IQ Health Visitor 

Rs.100—180 

The incumbent 
will carry the pay 
scale of his pa¬ 
rent Department. 

220 Turner 

Rs.75—115 

Rs.175—3—205—4 

225 5-250. 

221 Fitter-cwm-Pump Operator 

Rs.65-90 

Rs.170-2—190—3— 

205-4-225. 

222 Gate Sergeant 

Rs.60--100 
(Pre-P.R.C. scale) 

Rs.175—3 -205 -4— 

225—5 -250. 


223 Waterworks Attendant Rs.65- -90 


Rs.170—2 —190—3— 
205—4—225. 


224 Head Time-Keeper 


Rs. 120—220 


Rs.230—6—290-8 — 
330—10.380. 


225 Senior Mechanical 1 Draftsman 

226 Welfare Officer 

227 Assistant Accountant 

228 Motor Mechanic 

229 Inspection Launch Driver 

230 Plumber ^ 

231 Painter j 


Rs.225 -500 


Rs.400—15—475—20- 
575- 25—750. 


Rs. 200—400 

Rs.80—140 
(Pre-P.R.C. scale) 

Rs.80- -140 

Rs. 150 -250 
(Pre-P.R.C. scale) 


As may be in 
the Labour De¬ 
partment. 


Rs.200—5 -250—6— 
280-8 -320. 

Rs. 185 -3—215—4 
235- -6—265. 

Rs.280—8—320—9— 
410 10-450. 


Rs.75— 115 


Rs.175 -3—205—4— 
225—5 -250. 


232 Guniting Machine opera- Rs.80—140 
tor. 


233 Meter Reader 

234 Revenue Munshi ~) 

{ 

I 

235 Naib Munshi 

i 

236 Moharrir Ziledar J 

237 Dredger Driver 

238 Switch Board Attendant 


R S .?5_.H5 

Rs.75--115 


Rs.100 160 


Rs.65—90 


Not revised as 
the post is repor¬ 
ted to be in abe¬ 
yance and the 
duties of the post 
are not clear. 

Rs.175 -3—205—4— 

225- -5—250. 


Rs. 185— 3—215—4 
235—6—265. 


Rs.200 -5—250- 6— 
280—8—320. 

Rs.170 2—190 -3— 
205 - 4—225. 


239 Gate Mechanic 

240 Helper Gate Mechanic 


Rs.50 -90 'J 

(Pre-P.R.C. scale) )■ 
Rs.80 140 j 


The qualifica¬ 
tion required for 
the posts is not 
clear. The posts 
are reported to 
be in abeyance. 
Hence no revi¬ 
sion is suggested. 
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Serial Existing Recommendation 

num- Designation of post pay ---—-.—-- 

ber scale Pay scale Remarks 



241 Garden Superintendent Rs.175 -300 Rs.300—8—340—10— If qualifica- 

440—12 —500. tionisB.se. 

(Ag.l other¬ 
wise Rs. 
280—450. 

242 Barrage Tool Collector Rs.75—115 Left out as 

the post is 
reported to 
be in abe¬ 
yance. 

243 Mechanic Rs.120—250 Rs.250—7-285—9- 

(Pre-P.R.C. scale) 375—10—425. 

244 Laboratory Assistant Rs.75- 120 Rs.175—3—205—4 — 

(Pre-P.R.C. scale) 225-5-250. 

245 Cook Rs.60 fixed. Rs. 170 fixed. 

246 Assistant Mechanic Rs.75—115 Rs.175—3—205— 4 — 

225—5—250. • 

247 Garden Overseer Rs.175—300 Rs.300—8—340—10 

440—J 2—500. 

Rs.120 -220 Rs.230-6—290—8— 

330-10—380. 


Rs. 140—280 Rs.280—8—320—9- 

410-10 450 


248 Crane Operator 

249 Mechanic Fitter 

250 Assistant Supervisor 

251 Electrician and Operator 


252 Accounts Supervisor Rs. 100 180 

253 Mechanic "j 

254 Carpenter y Rs.65- 90 

255 Leading f ireman J 


Rs.200—5—250-6— 
280 8—320. 


Rs. 170—2—190—3— 
205—4—225. 


256 C1 nil Munshi 

Rs.75 115 

R s .j75 --3—205-4- 
225 -5-250. 

257 Engine Driver 

Rs.80- 140 

Rs.75 115 1 

Rs.185-3- 215- 4 - 
235- 6-265. 

258 Blacksmith 


Rs. 170 -2 -190- -3— 


Rs.65- 90 J 

205- 4 -225. 

259 Carpentcr-rMW-Fitier-c7//M* 

Rs.75- 115 

Rs.175- 3 205 4- 

Painter. 


225 - 5 - 250. 

260 Welder 

Rs.65—90 

Rs 170--2- 190 —3 - 
205—4- 225. 

261 Turbine Driver 

Rs.75 1151 

Rs.175- 3-205—4- 
225-5—250. 


f 

Rs. 170- 3—190 3— 

262 Pump Driver 

Rs.65—90 J 

205 -4—225. 
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Designation of post 


Existing 

pay 

scale 


Recommendation 


Pay scale 


Remarks 


263 Pump Driver 


264 Hammer Man 


265 Accounts Clerk 


266 Ministerial Head Store- 

Keeper. 

267 Senior Clerk-cwm-Cashier .. 


268 Store Munshi ., 


269 Cook (Hospital) 


270 Librarian 


271 Welder 


272 Senior Accounts Clerk 


273 Photo Artist 


274 Borer 


275 Telephone Munshi 


Rs.27- 32/45-100 
(Pre-P.R.C. scale). 

Rs.60—75 
(Pre-P.R.C. scale). 

Rs. 100-150 
(Pre-P.R.C. scale). 

Rs. 150—200 
(Pre-P.R.C. scale). 

Rs.80—130 
(Pre-P.R.C. scale). 

Rs.25—35 
(Pre-P.R.C. scale). 

Rs.22—27 
(Pre-P.R.C. scale). 

Rs.75—200 

Rs. 120—250 
(Pre-P.R.C. scale). 

Rs.100—150 
(Pre-P.R.C. scale). 

Rs.100—150 
(Pre-P.R.C. scale). 

Rs. 120—250 
(Pre-P.R.C. scale). 

Rs.75—120 
(Pre-P.R.C. scale). 

Rs.65—90 


Rs.170—2—190—3— 
205 -4-225. 

Rs.170—2—190—3— 
205-4—225. 

Rs.200—5—250—6— 
280—8—320. 

Rs.250—7—285—9— 
375—10—425. 

Rs.200—5 -250—6— 
280-8 -320. 

Rs.185—3— 215—4—■ 
235—6—265. 

Rs.165—2—185—3— 
215. 


Rs.250-7—285—9- 
375—10—425. 


Rs.200—5—250—6— 
280—8—320. 

Rs.230—6—290—8— 
330—10—380. 

Rs.250—7—285—9— 
375-10-425. 

Rs.175—3—205—4— 
225—5—250. 

Rs. 170—2—190—3— 
205—4—225. 


276 Patrol 

277 Tube-well Operator 


Rs.60--80 
Rs.65—90 


278_Bundle Lifter, Duplicator,') 

Jamadar, Daftari, Dak I 
Man, Head Watch Man, | 

Gauge Reader, Ferrow [ Rs.60—80 
boy-cu/n-Daftari, Head [ 

Mali, Pump Oil Man, ) 

Greeseman, Armed Guard, | 

Security Guard. J 


Rs. 175—3—205- 
225—5—250. 


Rs. 170-2—190—3- 
205—4—225. 


With a selec¬ 
tion grade of 
Rs. 185—3— 
215—4—235— 
6—265 for 
10 per cent of 
permanent 
posts. 
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Serial 

num- Designation of post 

ber 


Existing Recommendation 

pay ___,____ 

Pay scale Remark* 



279 Anti-Malaria Jamadar, Rs.55—75 
Chainman, Peon, Khalasi, 

Runner, Waterman 

Chaukidar, Sweeper, 

Beider, Ferrow Boy, Water- 
man-eum-Mali, Boatman 
Mate, Truck Cleaner, Ma- 
hawat, Chara Cutter, Car¬ 
penter, Watch and Ward, 

Barkandaz, Tindail, Plan¬ 
tation Beldar. 


Rs. 165—2—185—3— 
215. 


280 Barrage Attendant 

281 Sanitary Gangman, Cook, 

Bearer, Anti Malaria 
Squad, Ward Boy, Store 
Attendant, Ward Woman, 
Treasury Dafedar, Gate 
Keeper, Store Server, 
Hammer Man, Mali, 
Helper, Bhisti, Tele¬ 
graph/Telephone peons, 
Trolly Wala, Mali-cum- 
Chaukidar, Rider, Water- 
man-cum-Chaukidar, Flit 
man, Coolie Abpashi. 

282 Forest Guard 

283 Attendant, Chaukidar-cum- 

Kahar, Telephone Attendant, 
Laboratory Boy, Skin Man, 
Oil Man, Nursing Orderly, 
Regulation Beldar, Sani¬ 
tary Jamadar, Petrol man, 
Watchman, Azo Mate, Ward 
Aya, Dhobi, Farrash, D.D. 
T. Gangman, Chaukidar- 
cum-Sweeper, Masalchi, 
Assistant Tindail, Ambu¬ 
lance Attendant, Laboratory 
Attendant, Caretaker, Ward 
Boy, Library Attendant. 


R«.60—80 Rs. 170-2—190—3— 

205— 4 —225. 

Rs.55—75 Rs.165—2—185—3— 

215. 


Rs. 60—80 Rs.170—2—190—3— 

205-4—225. 


Rs.55—75 Rs.165—2—185—3— 

215. 


284 Water Boy .. .. Not revised by Rs.165 fixed If a whole-time 

P-RC. employee. 

285 Sweeper Part-time .. Not revised by Not in purview 

P .R.C. of Commi¬ 

ssion, being 
part-time. 

286 Mali Plantation, Chauki- Rs.55—75 Rs. 165—2—185—3— 

dar-cwm-Rasoiya, Chauki- 215. 

dar-cum-Mali, Discharge 
Khalasi, Barrier Chauki¬ 
dar, Peon-cum--Chaukidar, 

Shift Khalasi, Bearer, Sarnai 
wala. Ward Servant, Gang 
Beldar, Carpenter Beldar, 

Kahar, Dressing Orderly. 




25. IRRIGATION AND PUBLIC WORKS DEPARTMENTS 
TECHNICAL AUDIT CELL 


Serial 

num¬ 

ber 

Designation of post 

Existing 

Recommendation 

scale 

Pay scale 

Remarks 

i 

2 

3 

4 

•5 

i 

Chief Technical Examiner .. 

Rs. 1,300—1,600 plus 
special pay of 

Rs.l 50 p.m. 

Rs. 1,400-50—1,500- 
60-1,800. 

Plus existing 
special pay. 

2 

Technical Examiner 

Rs. 600—1,250 
plus a special pay 
of Rs. 100 p. m. 

Rs. 800—50—1,450 

Plus exist¬ 

ing special 
pay. 

3 

Assistant Technical Examiner 

Rs.300—900 with 
starting salary of 
Rs.350 and a spe¬ 
cial pay of Rs.75. 

Rs.550—30—700—40— 
900—50—1,200. 

Plus existing 
special pay. 

4 

Section Incharge 

Rs.250—325 

Rs.450—25—700 


5 

Upper Division Clerk 

Rs. 120—250 

Rs.280—8—320—9— 
410—10—450. 


6 

Stenographer 

Rs.l 20—250 

(i) Rs.300—8—340— 
10—440—12—500. 

(ii) 250—7—285—9— 
375—10—425. 

For two Ste¬ 
nographers 
of Chief 

Technical 
Examiners. 
For Steno¬ 
graphers 
attached to 
other offi¬ 
cers. 

7 

Lower Division Clerk 

Rs. 120—220 

Rs.230—6—290—8— 
330—10—380. 


8 

Jamadar 

’ Rs.60—80 

Rs.l 70—2—190—3— 
205-4-225. 


9 

Peon 

Rs.55—75 

Rs.l 65—2—185—3— 
215. 
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26. POWER DEPARTMENT 
ELECTRICAL INSPECTORATE 


Serial 

Designation Of post 

Existing 

Recommendation 


num¬ 

ber 

scale 

Pay scale 

Remarks 

i 

2 

3 

.. 4 

5 

i 

Electrical Inspector to Go¬ 
vernment. 

Rs. 1,300—1,600 

Rs. 1,400—50—1,500— 
E.B.-60-1,800. 


2 

Deputy Electrical Inspector 
to Government. 

Rs.600—1,250 

Rs.800-50—1,050— 

E.B.—50—1,300—E.B.— 
50-1,450. 


3 

Assistant Electrical Inspector 
to Government. 

Rs. 300—900 with 
start of Rs.350. 

a Rs.550—30—700—E.B.—40— 

900—E.B.—50—1,200. 

4 

Audit officer 

Rs.300—900 

.. Rs.550—30—700— 

E.B.—40—900—E.B.— 
50—1,200. 


5 

Senior Auditor 

Rs.200—450 

.. Rs.350—15—500—E.B.— 
20—600—E.B.—25— 
700. 


6 

Assistant Auditor 

Rs. 160—280 

.. Rs.280—8—320—E.B.— 

9—410—E.B.—10— 

450. 


7 

Electrical Supervisor 

Rs.225—500 

.. Rs.400—15-475—E.B.— 

20—575—E.B.—25— 
750. 


8 

Electrical Overseer 

Rs. 175—300 

.. Rs.300—8—340—E.B.— 

10—440—E.B.—12— 
500. 


9 

Head Clerk 

Rs. 150—260 

.. Rs.300—8—340—E.B.— 

10—440—E.B.—12— The post needs 
500. to be re-de 

signated as 
Assistant 
Superinten¬ 
dent. 

10 

Accountant 

Rs. 120—220 

.. Rs.250—7—285—E.B.— 
9—375—E.B.—10— 

425. 


11 

Senior Clerk 

Rs. 120—220 

.. Rs.230—6—290—E.B.— 
8—330—E.B.—10— 

380. 


12 

Stenographer .. 

Rs. 120—250 

.. Rs.250—7—285—E.B.— 

9—375—E.B.—10— 

425. 

Government 
may sanction 
one post in 
the scale of 
Rs. 300—8— 
340 E.B.—10 
—440—E.B. 
—12—500. 

13 

Accounts Clerk-cum-Typist 

Rs. 100—180 

.. Rs.200—5—250—E.B.— 

6-280—E.B.—8— 

320. 
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Serial 

Designation of post 

Existing 

pay 

scale 

Recommendation 


ber 

Pay scale 

Remarks 

i 

2 

3 

4 

5 

14 

Junior Clerk 

.. Rs.100—180 

.. Rs.200—5—250—E.B.— 

6—280—E.B.—8— 

320. 


15 

Draftsman (unqualified) 

• m Rs.85—200 
(old scale). 

Rs.200—5—250—E.B.— 
6—280-E.B.—8—320. 

Unqualified 

draftsman. 

16 

Daftari M 

.. Rs,60—80 

.. Rs.170—2—190—E.B.— 



3—205—E.B.—4- 
225. 


17 Peon, Orderly, Chaukidar, Rs.55—1—75 Rs.165—2—185—E.B.— 

Sweeper, Mali, Mate, Peon 3—215. 

cum-Mate, Chaukidar-cwm- 
Swceper. 





27. LOCAL SELF-GOVERNMENT AND HOUSING DEPARTMENTS 


Serial 


Existing 

Recommendation 

num¬ 

ber 

Designation of post 

pay 

scale 

Pay scale Remarks 

1 

2 

3 

4 5 


(1) CHIEF ENGINEER, 

L.S.G.E.D. 

1 

Chief Engineer 

Rs.2,000-2,250 

Rs.2,200—100—2,500 

2 

Additional Chief Engineer 

Rs. 1,800—2,000 

Rs.1,900—50—1,950— 



75—2,250. 

3 

Superintending Engineer (Civil) "| 

iRs. 1,300-1,600.. 

Rs.1,400—50—1,500- 

4 

Superintending Engineer 

/ 

60—1,800. 


(Electrical and Mechanical). 


5 

Executive Engineer (Civil) *| 

Rs.600—1,250 

Rs.800—50—1,450 

6 

Executive Engineer (Electri- 




cal and Mechanical.) 

► 


7 

Deputy Director of Agricul- 


(1) If the post is 


ture (Sewage Farm). J 


not filled by an 
officer of the Ag- 


8 Senior Accounts Officer 


Rs.600—1,250 


Rs.800—50—1,450 


riculture Depart* 
ment then 
Rs.650—1,300. 

(2) If an officer of 
the Agriculture 
Department 
of the requisite 
seniority/merit 
is appointed to 
this post, then 
the scale reco¬ 
mmended for 
the Deputy 
Directors in 
the Agriculture 
Department 
may be allowed 
for this post. 


9 Assistant Engineer (Civil) .. "1 

I Rs.300—900 for 

10 Assistant Engineer (Electri- ( degrees holders, 

cal and Mechanical). J start of Rs.350. 

11 Accounts Officer .. Rs.300—900 


12 Assistant Accounts Officer Rs.250—-750 


Rs.550—30—700— 
40—900—50—1,200. 


Rs.500—30—700— As for Acc- 

40—900—50—1,200. ounts Officer 

of Finance 
and Acco¬ 
unts Ser¬ 
vice. 

Rs.450—25—650—30— 

800—50—950. 


13 Head Assistant (Headquar- Rs.350—450 

ter’s Office). 

14 Divisional Accountant .. Rs.180—440 


Rs.450—25—575—25— 

700. 

The incumbent is 
deputed by the 
Accountant 
General and 

therefore, no 

scale is proposed. 
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Serial 

num¬ 

ber 


Designation of post 


Existing 

pay 

scale 


Recommendation 


Pay scale 


Remarks 


15 Computor 


Rs.180—380 Rs.325—10—375—12— 

495—16—575. 


16 Head Assistant (Circle Office) Rs.250—325 


Rs.400—15—475—15— 
550. 


17 Head Clerk, Headquarters Office 


Rs. 160—320 


18 Stenographer(Headquarters f 

Office). J 


Rs.300—8—340—10— For one post 
440—12—500. of Stenogra¬ 

pher atta¬ 
ched to the 
Chief Engi¬ 
neer. Rs.400-- 
20—500—20 


19 Overseer (Civil) 1 Rs.175 300 

20 Overseer (Electrical and Me- [ 

chanical. J 


—600. 

Rs.300—8—340—10 With Selection 
—440—12—500. Grade of 

Rs.400—20— 
600 for 10 
per cent per¬ 
manent posts, 


21 

Draftsman 

Rs. 160—280 
(fully qualified) 

1 

l 

Rs.280—8—320—9— 



Rs. 120—220 
(I.T.I. pass) 

1 

5 

410—10—450. 



Rs. 100—160 


Rs.200—5—250—6— 



(Unqualified) 


280—8—320. 

22 

Foreman 

Rs. 160-280 ' 



23 

Senior Noter and Drafter 

Rs. 140—280 


Rs.280—8—320-9— 
410—10—450. 

24 

(Headquarters Office). 
Chemist 

> 

Rs. 160—280 


25 

Head Clerk (Divisional Office) 

Rs. 150—260 J 



26 

Senior Auditor 

Rs. 120—250 ' 



27 

Senior Noter and Drafter 

Rs. 120—250 



(Circle Office). 

\ 

- 

Rs. 256—7—285—9— 

28 

Stenographer (Circle Office) 

Rs. 120—250 


375-10—425. 

29 

Stenographer (Divisional 

Rs. 120—250 




Office). 




30 

Junior Auditor 

Rs. 120-220 1 



31 

Junior Noter and Drafter 

Rs. 120—220 



(Headquarters Office). 




32 

Record Keeper (Headquarters 
Office). 

Rs. 120—220 

► 

Rs.230—6—290—8— 
330—10—380. 

33 

Junior Noter and Drafter 

Rs. 120—220 



(Circle Office). 




34 

' Noter and Drafter (Divisional 

Rs. 120—220 




Office). 

- 




For qualified. 


For 

unqualified. 
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3 Senior Architect 

4 Architect Planner 

5 Town Palnner .. 

i 

6 Executive Engineer Technical ’’Rs.600—1,250 Rs.8d0 50 1,450 

7 Executive Engineer (Physical 

Survey Division) 

8 Associate Planner 
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Serial Existing Recommendation 

num- Designation of post pay -— --— —— — 

ber scale Pay scale Remarks 



9 Assistant Town Planner 

10 Assistant Architect 

11 Assistant Engineer (Technical) l Rs.300—900 

With a start of 
Rs.350. 

12 Assistant Planner 


13 Personal Assistant (Technical)' 

to Town and Country Planner. 

14 Assistant Planner -Rs.300—-900 

15 Statistical Officer 

16 Assistant Engineer, Physical 

Survey Division. 


Rs. 550—30—700—40— 
900—50—1,200. 


Rs.550—30—700—40— 
900—50—1,200. 


17 Assistant Sociologist 

18 Head Assistant 

19 Statistical Assistant 

20 Computor 

21 Head Draftsman .. 


Rs.250—750 .. Rs.450-25—650—30 

_800—50—950. 

Rs.350—450 .. 450—25—575—25— 

—700. 

Rs.200—400 .. Rs.350—15—500—20 

—600—25—700. 


Rs.180—380 .. Rs.325—10—375—12 

—495—16—575. 


22 Architectural-ctt/K-Planning Rs. 175—300 

Assistant. 


Rs.350—15—500—20 
—600—25—700. 


23 

Photographer .. 

Rs.200—300 

Rs.350—15—500 

For present 


Personal to present 


incumbent. 



incumbent. 

Rs. 120—220 

Rs.230—6—290—8— 

For future. 



For new entrants. 

330—10—380. 


24 

Overseer 

Rs. 175—300 

Rs.300—8—340—10— 
440—12—500. 


25 

Qualified Draftsman 

Rs. 160—280 1 




I.T.I. Pass. 


Rs.280—8—320—9— 

For quali¬ 



Rs. 120—200 J 

410—10—450. 

fied hands. 

26 

Head Clerk 

l Rs. 150—260 

Rs.280—8—320—9— 


27 

Head Clerk-o/m-Accountant _ 

f 

410-10—450. 


28 

Stenographer 

Rs. 120—250 

Rs.250—7—285—9— 
375—10—425. 


29 

Senior Clerk 3 

► Rs. 120—220 

Rs.230—6—290—8— 


30 

Accountant J 


330—10—380. 


31 

Electrician 

Rs. 120—220 

Rs.230—6—290—8— 

Should have 




330—10—380. 

I.T.I., High 


school and a 
certificate in 
Electrician’s 
trade. 



( 265 ) 



32 Junior Clerk 

33 Typist 

34 Rota Printing Assistant 

35 Unqualified Draftsman 

36 Tracer 

37 Dark Room Assistant 

38 Blue Printer 

39 Driver 


41 Peon/Chowkidar/Mali/ 
Sweeper. 


Rs.lOO—180 


.. Rs. 100—160 
L Rs.80—140 


. Rs.75—115 


40 Daftari/Blue Printer .. Rs.60—80 


Rs.55—75 


Rs.200—5—250—6— 
280—8—320. 


Rs.200—5—250—6— 
280—8—320. 


Rs.185—3—215- 
235—6—265. 


Rs.175—3—205—4~ 
225—5—250. 

Rs.170—2—190—3- 
(•205—4—225. 

Rs.165—2—185—3- 
215. 


(3) DIRECTORATE OF LOCAL BODIES 


1. Director, Local Bodies-cw/n- ") 

Secretary to Government 
Local Self-Government, 

Department. 

► 

2 Deputy Director, Local Bodies- 

cn/M-Deputy Secretary to 
Government Local Self 
Government , Department. ^ 

3 Personal Assistant to Director Rs. 400—25—550 

(Gazetted). 


Not to be re¬ 
vised as these 
officers be¬ 
long to the 
l.A.S. Cadre. 


(i)The present 
incumbent on 
deputation 
may carry 
his own 
scale of 
pay. 

(ii) No re¬ 
vision of the 
pay scale 
is possible in 
the absence 
of suitable 
qualification - 
and method 
and source 
of recruit¬ 
ment. 


4 Upper Division Assistant and Rs. 120—250 
Accountant. 


5 Lower Division Assistant. 

6 Accounts Clerk. 


Rs. 100—4—120— 
5—180. 


Rs. 250—7—285—E B— 
9—375—EB—10—425. 


Rs.200—5—250 EB— 
6—280—EB—8—320. 
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Serial 


Existing 


Recommendation 

ber 

UCMglUlllUIl U1 PU3t 

scale 


Pay scale Remarks 

1 

2 

3 


4 5 


7 Office Peon 


Rs. 55—1—75 .. Rs. 165—3—185—EB - 

3—215. 


8 Chaukidar-cww-Farrash J 

(4) REGULATED AREAS IN UTTAR PRADESH 

1 Prescribed Authority .. Rs. 300—25—400— 

30 -700—50—900. 


2 Assistant Engineer 


Rs. 300—25—400-- 
30—700—50—900. 


3 Overseer 

4 Surveyor-cwtfj-Overseer. 

5 Stenc-typist 

6 Head Clerk 

7 Senior Clerk 

8 Junior Clerk 

9 Peon 

1 Nazul Clerk 

2 Amin 

3 Mutation Clerk 

4 Accountant 


Rs. 175—7—210—10 Rs. 300—8—340—E.B.— 
—300. 10—440 E.B.—12— 

500. 

Rs. 175—7—210— Rs. 300—8- 340—E.B — 

10-300. 10—440—E.B—12— 

500. 

Rs. 120—6—180— Rs. 250—7—285- E.B — 


The U. P. C. 
(E) S. Officer 
will carry his 
own scale of 
pay. 

Engineers of 
the Public 
Works De 
partment will 
carry their 
own scale 
of pay. 


10- 250. 

Rs. 150—260 


Rs. 120—6—180 
8 — 220 . 


9—375—E.B—10— 
425. 

Rs. 280—8-320—E.B—9 
—410—E.B.—JO—450. 

Rs. 230 -6—290—E.B.— 
8—330 -E.B.—10—380. 


Rs. 100—4—120— Rs. 200—5—250—E.B.— 


5—180. 

Rs. 55—1—75 


6—280—E.B.-8— 
320. 

Rs. 165-2- 185—E.B.- 
3—215. 


(5) GOVERNMENT NAZUL 
Rs. 100—180 .. Rs. : 


Rs. 100-180 


Rs. 100—180 


Rs. 100-180 


Rs. 200-5—250-E.B.— 
6_ 280—F..B.—8— 
320. 

Rs. 200—5—250— E.B.— 
6—280- E.B.—8— 

320. 

Rs. 200—5—250—E.B.— 
6—280—E.B.—8— 

320. 

Rs. 200—5—250—E.B.— 
6—280 E.B.—8— 

320. 
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Serial 

num- Designation of post 

btr 

Existing 

pay _ 

scale 

Recommendation 

Pay scale Remarks 

"l 2 

3 

4 

5 

5 Mukhtar 

. Rs.100—180 

Rs. 200—5—250— 
6—280—E.B.—8- 

E.B — 

-320. 

6 Ahalmad 

. Rs. 100—ISO 

Rs. 200—5—250- 
6—280—E.B.—8- 

-E.B.— 

-320. 

7 Muntazim 

. Rs. 100—180 

Rs. 200-5—250 - 
6—280—E.B.—8- 

-E.B — 

-320. 

8 Na/ul Clerk 

. Rs. 100—160 

Rs. 200—5—250— 
6—280—E.B.—8— 

E.B.— 

320. 

9 Jiledar 

. Rs. 100—160 

Rs. 200—5—250- 
6—280—E.B.—8- 

-E.B.— 

-320 

10 Supervisor, Mali 

. Rs. 60—80 ,, 

Rs. 170—2—190- 
3—205—E.B.— 4- 

-E.B.— 

-225. 

11 Sweeper, Bhisti, Road Mali, 
Peon, Chaukidar. 

Rs. 55—75 

Rs. 165—2—185- 
3—215. 

-E.B.— 

12 Pesh Namaz 

Rs. 175 fixed 

Rs. 185—fixed. ' 

| Provided the 

i post is re- 

| gular and 

'}■ whole-time. 

13 Hadis Reader 

Rs. 50 fixed 

Rs, 165 fixed. 


14 Marsia Reader 

Rs. 50 fixed. 

Rs. 165 fixed. 

. 

15 Quran Reader 

Rs. 27—32 

Rs. 165-2—185- 
3—215. 

-E.B.— 

16 Muazzin 

Rs. 27—32 ^ .. 

plus Rs.5 special 
pay. 

Rs. 165-2—185- 
3—215. 

E.B.— 

17 Lamp Lighter 

Rs. 27—1—32 

Rs. 165—2—185—: 
3—215. 

E.B.— 



28. INFORMATION DEPARTMENT 


Serial 

nutn- Designation of post 

ber 


Existing 

pay 

scale 


Recommendation 
Pay scale Remarks 


1 


2 


3 


4 


5 


1 

2 

3 

4 

5 


6 


7 


8 


10 

11 

12 


(1) INFORMATION DIRECTORATE (HEADQUARTERS) 


Director-cum-Special Sec- I. A. S. cadre post. No proposal, 

retary. 


Deputy Director 


Rs. 600—1,250 Rs. 650—30 800—40— 

1,000—50—1,300. 


Assistant Director 
Radio Engineer 


Rs. 300—900 
Rs. 300—900 


\ 


Rs. 550—30—700—40— 
900—50—1,200. 


Public Relations Officer, 
Delhi. 


Rs. 300—900 
Post created with 
effect from Febr¬ 
uary 16, 1972. 


Editor, Uttar Pradesh Pan- 
chayat Raj, now designated 
as Editor, Uttar Pradesh 

Press Release Officer 


Rs. 300—900 


Rs. 250—750 
Posts created 
with eflect from 
April 12, 1972 
and July 11, 
1972. 


► 


New post. No 
qualifications 
have yet been 
prescribed, 
hence revis* 
son could 
not be con¬ 
sidered. 


Rs. 500—25—650—30— 
800—50—1,000. 


New posts. 
Full parti¬ 
culars wan¬ 
ting. Revisi¬ 
on could not 
be made. 
Government 
may like to 
revise the 
scale of pay 
on their own. 


Feature Writers 


Information Officer 


News Editor 
Editor ‘Tripathga’ 


(i) Rs. 250—550 


R S . 450—25—575—25— 
700—30—850. 


(ii) Rs. 250—750 
(Selection grade). 

Rs. 250—550 


Rs. 500—25—650—30— 
800—50—1000. 


Rs. 450—25—575—25— 
700—30—850. 


Publications Officer 


Pre-P. R. C. Rs. 450—25—575—25— If the post is 

R S . 300—500 700—30—850. revived. 

(Post in abeyance). 
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Designation of post 


Existing 

pay 

scale 


Recommendation 


Pay scale 


Remarks 


13 News Officer 


Rs. 250—550 


Rs. 450-25—575—25- 
700—30—850. 


14 Films Officer "1 

15 Publicity Officer 

► 

16 Officer-in-charge, State In¬ 

formation Centre. 

17 State Annual Report Officer _ 


►Rs 250—550 


18 Superintendent 


Rs. 450-25—575—25- 
700—30—850 


(i) Rs-475—675 (i) Rs .450—25—575— For those who 

(Pre P. R. C. Scale). 25—700—30—850. had opted 

v pre-P. R. C. 

scale. 

(ii) Rs. 350—450 (ii) Rs. 450—25—575— For those 

25—700. appointed 

after Aoril 1, 
1965. 


19 Additional Radio Engineer Rs. 225—500 

20 Officer-Incharge Photo and Rs. 200—450 

Films. 

21 News Reel Cameraman. Rs. 200—450 

22 Photo Sound Engineer Rs. 200—450 

23 Supervisor Rural Broad- Rs. 200—450 

casting. 

24 Deputy Editor Rs. 200—400 

25 Translator. & s - 200—400 

26 Assistant Photographer Rs. 180—380 


Rs. 400-15—475—20- 
575—25—750. 

Rs: 400-15—475—20- 
575—25—750. 


Rs. 350—15-500—20- 
600—25—700. 


Rs. 325—10—375—12 Designation 
—495—16—575. of the post 

needs to be 
revised. 


27 Artist 


(i) Rs. 180—380 

(ii) Rs. 175—300 


(i) Rs. 325—10—375- 
12—495—16—575. 

(ii) Rs. 300—8—340- 
10—440—12—500. 


28 Film Librarian 


Rs. 150—350 


29 Librarian, Information Centre Rs. 150—350 


30 Assistant Cameraman 


Rs. 160-320 


"1 Rs. 300—10—350—12- 
> 470—16—550. 

J 

.. Rs. 300—8—340—10— 
440—12—500. 


^31 Mechanical Engineer 


. Rs. 175—300 


.. Rs. 300—8—340—10— 
440_12—500. 
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Serial 

num¬ 

ber 

Designation of post 

Existing 

pay _ 

Recommendation 


scale 

Pay scale 

Remarks 

1 

2 

3 

4 

5 


32 


33 


34 

35 


36 

37 

38 


39 


40 

41 

42 

43 

44 

45 

46 

47 

48 

49 


Assistant Suprintendent 


Stenographer 


Upper Division Assistant 
Accountant 

Accountant-cwm-Cashier 
Reference Clerk 
Cashier 


Lower Division Assistant .. 


Assistant Supervisor, Rural 
Broadcasting. 

Cataloguer 

Receptionist, Information 
Centre 

Lady Incharge, Women and 
Children Section. 

Assistant Exhibition Officer 

Scrutinizer 

Assistant Radio Engineer .. 

Technical Supervisor 

Stenographer-c«m-Li brarian. 

Stenographer, Information 
Centre. 


(i) Rs. 160—400 plus 
Rs. 40 Special pay 

(Pre-P. R. C. scale). 

(ii) Rs. 160—320 
(New scale). 

(i) Rs. 160—400 
(Pre-P. R. C. scale). 


(ii) Rs. 160—320 
(New scale). 


(i) Rs. 350—15—500— For those who 

20—600—25—-700 had opted 

pre- P.R.C. 

(ii) Rs. 300—8—340— SCd ' e ' 
10—440—12—500. 

(i) Rs.350—15—500— For those 
20 —600—25—700. who had 

opted pre- 
P. R. C. 
scale. 

(ii) Ri. 300—8—340 — 
10—440—12—500. 


| (i) Rs. 160—400 
(Pre-P. R. C. scale). 


(ii) Rs. 140—280 
(New scale). 


(i) Rs. 160—400 
(Pre-P. R.C. 
scale). 

(ii) Rs. 120-220 
(New scale). 

(i) Rs. 80—200 
(Pre-P. R. C. scale). 


(i) Rs. 350—15— 500— For those who 

20—600—25—700. had opted 

pre-P. R. C. 

(ii) Rs. 280—8—320— 
9—410—10—450. 


(i) Rs.350—15—500— For those who 
20—600—25—700. had opted 

pre-P. R. C. 
feale. 

(ii) Rs. 230—6—290— 

8— 330—10—380. 

(i) Rs. 280—8—320— For those 

9— 410—10—450, - who had 

opted pre- 
P. R. C. 
scale. 


(ii) Rs. 100—180 (ii) Rs. 200—5—250— 
(New scale). 6—280—8—320. 


Rs. 160—280 

Rs. 140—280 
Rs. 140—280 

Rs. 140—280 

Rs. 160-280 
Rs. 140—280 
Rs. 150—260 
Rs. 150—260 
Rs. 120—250 
Rs. 120—250 


Y Rs. 280—8—320—9— 
| 410—10-450. 


J 

\rs. 250—7—285—9— 
f 375—10—425. 
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Serial 

num- Designation of post 

ber 


Existing Recommendation 

pay --—-- 

scale Pay scale Remarks 


50 Radio Store Assistant 

51 Sales Assistant 

52 Photo Artist 

53 Photographer 

54 Bromide Printer 

55 Sound Mechanic 

56 Technical Assistant 

57 Copy Writer 

58 Radio Clerk 

59 Radio Store Clerk 

60 Clerk-ann-Store-keeper 

61 Store-keeper 

62 Clerk 

63 Bundle Lifter 

64 Teleprinter Attendant 

65 Clerk 

66 Clerk “Who-is-Who” 

67 Clerk-cw/n-Accountant 

68 Film Librarian-cnm-Store- 

keeper. 

69 Lady Attendant 

70 Library Assistant 

71 Proof Reader 

72 Radio Inspector 

73 Copy Holder 

74 Technician 

75 Radio Mistri 

76 Dark Room Assistant 

77 Laboratory Assistant 


^Rs. 120—220 .. Rs. 230—6—290—8— 

330—10—380. 


J 


^Rs. 100—180 .. Rs. 200—5—250—6— 

i 280—8—320. 

J 

j Rs. 100—180 plus .. Rs. 200—5—250—6— 
^Rs. 10 special pay 280—8—320. 

J for one post. 

1 


J-Rs. 100—180 .. Rs. 200—5—250—6— 

I 280—8—320. 


J 

Rs. 100 —ISO plus .. Rs. 200—5—250—6— 
Rs. 10 special 280—8—320. 

pay. 


VRs. 100—180 .. Rs. 200—5—250—6— 

280—8—320. 


1 


Rs. 80—140 .. Rs. 185—3—215—4— 

235—6—265. 


78 Cinema Operator, Projector I 

Operator, Publicity Assistant | 
cwm-projector Operator. ! 


79 Operator-«/w-Electrician 


J 
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80 Driver 


81 Carpenter-cw/rc-Painter 


(i) Rs. 80—140 
(Heavy vehicle). 

(ii) Rs. 75—115 
(Light vehicle). 

Rs. 75-115 


Ri. 185—3—215—4- 
235—6—265. 

Rs. 175-3—205—4- 
225—5—250. 

Rs. 175—3—205—4- 
225—5—250. 


For heavy 
vehicle. 

Light vehicle. 


82 Carpenter-cwm-Battery 

Charger 

83 Carpenter 


84 Addressographer, Machine 

Operator. 

85 Electric Mechanic 

86 Cyclostyle Machine Operator 

87 Jamadar 

88 Daftari 

89 Peon, Lift Operator, Farrash, 

Packer, Machineman, Water¬ 
man, Cleaner, Laboratory- 
Boy, Beldar, Camera- 
Coolie Attendant, Sweeper- 
cw/w-Farrash, Sweeper. 


Rs,65—90 


Rs.60—80 


Rs.55—75 


Rs. 170—2—190—3— 
205—4—225. 


Rs. 170-2—190—3- 
205—4—225. 


Rs. 165—2—185—3- 
215. 


(2) INFORMATION DIRECTORATE (DISTRICT LEVEL) 


1 District Information Officer (i) Rs.225—500 


2 Additional District Infor¬ 
mation Officer. 


(ii) Rs.250—750 
(Selection grade). 

Rs. 160—280') 


3 Assistant Radio Engineer Rs. 150—260 


4 Scrutinizer/Translator 

5 Clerk/Accountant 


6 Field Publicity Clerk 


Rs. 140—280 J 
Rs. 120—220 


Rs. 100—180 1 


7 Cultural Development Orga- Rs. 100—180 
nher 


(i) Rs.450—25—575— 
25—700—30—850. 

(ii) Rs. 500—25—650— 
30—800—50—1,000. 


Rs. 280-8—320—9- 
410-10-450. 


Rs.230—6—290—8— 
330—10—380. 


8 Radio Inspector 

9 Zonal Clerk 
10 Radio Clerk 


Rs. 100—180 
Rs. 100—180 
Rs. 100—180 


Rs. 200—5—250—6— 
280—8—320. 


11 Clerk. 


Rs. 100—180 J 
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Designation of post 


Existing 


Recommendation 


Pay scale 


Remarks 


12 Cinema Operator 

13 Publicity Assistant cum- Pro- Rs. 80 

jector Operator. 


14 Radio Mistry 

15 Motor Driver; 

16 Guard 


—140 l 


Rs. 75—-115 
Rs. 75—115 


17 Cyclostyle Machine Operator Rs. 60—80 

ewm-Peon. 

18 Peons, Cleaners, Chaukidar Rs. 55—75 


Rs. 185—3—215—4- 
235—6—265. 


Rs. 175—3—205—4— 
225—5—250. 

Rs. 170—2—190—3— 
205-4—225. 

Rs. 165—2—185—3— 
215. 


(3) HINDI SAMITI (INFORMATION DIRECTORATE) 


1 Chief Editor 


Rs. 250—750 


Rs. 450-25—650—30- 
800—50—950. 


2 Editor 


3 Sales Organiser 

4 Superintendent 


Rs. 250—5501 


Rs. 225—500J 
Rs. 350—450 


Rs. 400-15-475—20— 
575—25—750. 


Rs. 450—25—575—25— 
700. 


5 Assistant Editor 


Rs. 160—320 


Rs. 300—8—340—10— 
440—12—500. 


Rs. 160—320 


15 Cashier/Treasurer 

16 Carpenter 


Rs. 140—280 


6 Stenographer 

7 Technical Assistant 

8 Upper Division Assistant 

9 Reference Clerk 

10 Senior Store keeper 

11 Accountant 

12 Proof Reader 

13 Sales Convasser 


14 Lower Division Assistant > Rs. 100—180 


17 Daftari 


Rs. 65—90 


Rs. 60—80J 


18 Peon, Mali, Beldar, Chaukidar, Rs. 55—75 
Farrash, Sweeper. 


Rs. 300—8—340—10—440— 
12—500 


Rs. 280-8—320—9- 
410—10—450. 


Rs. 200—5—250—6— 
280—8—320. 


Rs. 170-2—190—3- 
205—4—225. 


Rs. 165-2—185—3- 
215. 





29. AGRICULTURE DEPARTMENT 


Serial 

num¬ 

ber 

Designation of post 

Existing 

pay 

scale 

Recommendation 

Pay scale 

Remarks 

1 

2 

3 

4 

5 


(1) DIRECTORATE OF AGRICULTURE 


1 

Director of Agriculture 

Rs. 1,800—2,000J 

Rs. 2,200—100—2,500 


2 

Additional Director of Agri- 

Rs, 1,600—1,800 

Rs. 1,600—50—1,850— 



culture. 


75—2,000. 


3 

Joint Director of Agriculture 

Rs. 750—1,400 

Rs. 1,150—50—1,700 


4 

Joint Director of Agriculture 

Rs. 750—1,400 

Rs. 900—50—1,150— 

Masters deg- 


Extension Education and 


50—1,400—50—1,600. 

ree be pres- 


Printing. 



cribed as 


minimum 

qualification. 


5 (a) Deputy Director of Agri¬ 
culture. 

( b ) Project Officer 

(c) Deputy Director of Soil 

Conservation. 

(d) State Agriculture Mar¬ 

keting Officer. 

{e) Deputy Director of Horti¬ 
culture. 


L Rs. 600—1,250 


Rs. 800—50— 1,050— 
50—1,300—50—1,450. 


(/) Officer-in-charge (Soil 
Conservation and Train¬ 
ing Centre). 


(g) Subject Matter Specialist 

(ft) Deputy Director of Agri¬ 
culture (Statistics). 


6 

7 


Chief Accounts Officer (Head- * 
quarters) 

Senior Audit Officer (Head- f 
quarters). J 


Rs. 600—1,250 


Rs. 800—50—1,050— 
50-1,300—50—1,450. 


8 Controller of Finance (Head- Rs. 400—1,000 .. Rs. 650—30—800—40 
quarters). —1,000—50—1,300. 


9 (a) U. P. Agriculture Service—Class II—Section B 

(1) District Agriculture Offi- Rs. 300—900 
cer. 


Rs. 550-30—700—40- 
900—50—1.200. 
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Serial Existing Recommendation 

num- Designation of post pay ____._,_ 

ber scale Pay scale Remarks 


1 2 3 


5 


(2) Bhoomi Sanrakshan Adhi- ~\ 

kari. 

(3) Assistant Director 

(4) Technical Officer 

(5) Agriculture Officer 

(6) Jute Development Officer 

(7) Oil Seeds Extension Offi¬ 

cer. 

(8) ~ Cotton Development Offi¬ 

cer. 

(9) ~Assistant Project^Officer 


(10) Zonal Jute Development I 

Officer. 

(11) Chief Enforcement Officer l Rs. 300—900 .. Rs. 550—30—700-^0— 

900—50—1,200. 

(12) Principal, Government 

Agriculture Schools. 

(13) Mandi Prasha an^Adhikari 

(14) Officer-in-charge, Train¬ 

ing Centre. 

(15) Tobacco Development 

Officer, 

(16) Assistant Agricultural 

Marketing Officer. 

(17) Tobacco Extension Officer 

(18) Farm Manager 

(19) Technical Officer Photo 

Interpretation. 

(20) Seeds Development Offi¬ 

cer. J 

(b) U. P. Agriculture Service —Class II— Section E 

(1) Potao Development Officer * 

(2) Superintendent, Govern¬ 

ment Gardens. 

(3) Horticulturist* l R s . 300—900 Rs. 550—30—700—40— 

900—50—1,200. 

(4) Agricultural Horticulture 
Officer. 

(5) Vegetable Extension Officer- 
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Serial 

nunv 

Designation of post 

Existing 

pay _ 

Recommendation 

ber 

scale 

Pay scale Remarks 

i 

2 

3 

4 5 

(6) Horticulture Development 

Officer. 1 

(7) Fruit Specialist Banana J 

j. Rs. 300—900 

Rs. 550—30—700—40—900 
—50—1,200. 


(c) U- P. Agriculture Service — Class II—Section C 


(1) Town Compost Officer 

(2) Manure Officer 

(3) Statistical Officer 

(4) Statistician 

(5) Mechanical Tabulation 

Officer. 

(6) Field Officer 

(7) Assistant Soil Chemist 

(8) Soil Scientist 

(9) Plant Protection Officer 

(10) Subject Matter Specialist 

(11) Lac Development Officer 

(12) Agronomist 

(13) Assistant Professor, Soil 

Agronomy, Water-Ma¬ 
nagement and Soil Con¬ 
servation, Engineering 
Farms. 

(14) Agrosto!ogist-c«m-Farms 

Officer. 

(15) Specialist (Plant Pro¬ 

tection). 

(16) Assistant Jowar Specialist 

(17) Specialist Soils 

(18) Assistant Agriculture Eco¬ 

nomist. 

(19) Assistant Maize Breeder 

(20) Technical Officer 

(21) Assistant Director (Plant 

Protection). 

(22) Assistant Soil Survey 

Officer. 

(23) Farm Managment Officer 


y Rs. 300—900 


(d) Ex-Cadre 

(1) District Agriculture In¬ 

formation Officer. 

(2) Assistant Director Farms 

(3) Research Officer (Plann¬ 
ing and Rural Economics) 


Rs. 550—30—700—40 
900—50—1,200. 
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Serial Existing Recommendation 

num- Designation of post pay -—.—— -—-- 

ber scale Pay scale Remarks 


I 



5 


(e) Engineering 


Assistant Agriculture En- Rs. 300—900 
gineers. 


10. Assistant to the Joint 
Director, Extension Ed¬ 
ucation and Training. 

11 Technical Officer (Bureau) 

12. Technical Officer (Films) 

13. Accounts Officer 


J»Rs. 300—900 


14. Personal Assistant to Director Rs. 400—550 


Rs. 550—30—700—40— 
900—50—1200. 


Rs. 550—30—700-40 
—900—50—1,200. 


Rs. 500—25—625—25— 
750. 


15. Accounts Officer .. Rs.250—750 

16 Administrative Officer (Head- Rs.350—550 

quarters). 

17 Editor, Hindi, English and Rs.250—550. 

Technical Officer. 

18 Statistical Superintendent ] 


Rs.450—25—650—30— 
800—50—950. 


Rs.500—25—625—25— 
750. 

Rs.400—15-475—20- 
575—25—750. 


19 Foreman 

20 Vigyan Mandir Officer 


yRs. 225—500 


R$400—15—475—20— 
575—25—750. 


21 Foreman, Research Assistant 
(Engineering). 


22 Assistant Vigyan Mandir Rs. 200—400 
Officer. 


Rs. 350—15—500—20— 
600—25—700. 


23 Head Assistant (Headquarter) Rs. 350—450 


Rs. 450-25—575-25— 
700. 


24. (a) Subordinate Agriculture Service—Group 1 Development Section—A—General 


(1) Additional District Agri¬ 

culture Officer. 

(2) Assistant Chemist 

(3) Technical Assistant/ 

Senior Soil Conserva¬ 
tion Inspector. 

(4) Farm Superintendent 

(5) Jute Development Inspec¬ 

tor. 


I Rs. 200—450 


Rs. 350—15—500— 
20—600—25—700. 
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Serial 


Existing 

Recommendation 

num¬ 

Designation of post 

pay 


ber 


scale 

Pay scale Remarks 

1 

2 

3 

4 5 


(6) Hop?-’ development Ins- 

_-- pector. 

(7) Assistant Bee Keeping 

Inspector 

(8) Godown Inspector 

(9) Seed Development Ins¬ 

pector. 

(10) Special Seed Production 

Officer. 

(11) Assistant Cotton Exten¬ 

sion Officer. 

(12) Senior Oil seeds Inspector 

(13) Assistant Development 

Inspector. 

(14) Blood Meal Officer 

(15) Incharge Field Demons¬ 

tration. 

(16) Senior Agricultural Market¬ 

ing Inspector. 

(17) Senior Grading Inspector 

(18) Senior Assistant Extension 

(19) Senior Agriculture Inspector 

(20) Senior Publicity Inspector 

(21) Senior culture Ins- 

pecto 

(22) Senior Potato Develop¬ 

ment Officer. 

(23) Instructor Forestry 

(24) Layout Artist 


- Rs. 200—450 



Rs. 350—15—500—20 
—600—25—700. 


(b) Subordinate Agriculture—Service Group I —Section (B)— Engineering 

(1) Foreman, Technical Assis- Rs. 200—450 .. Rs. 350—15—500—20— 

tant. 600—25—700. 

(2) Foreman Rs. 200—400) Rs. 350—15—500—20— 

V 600—25—700. 

(3) Technical Assistant, Mem- Rs. 200—450 I 

ber, S.A.S. Group I. 


(c) Subordinate Agriculture Service—Group I—(C) Miscellaneous 

(1) Senior Plant Protection ' 

Assistant. 

(2) Subject Matter Specialist Rs. 200—450 Rs. 350—15—500—20— 

(Plant Protection). j 600—25—700. 

(3) Senior Botanical AssistantJ 
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Designation of post 


Existing 

pay 

scale 


Recommendation 


Pay scale 


Remarks 


(4) Senior Chemical Assistant 'j 

(5) Chemical Analyst 

(6) Senior Entomological 

Assistant. 

(7) Senior Micological Assis¬ 

tant. 

(8) Instructor in Agronomy 

(9) Senior Lecturer (School) 

(10) Senior Overseer 

(11) Artist, Artist Photographer') 


200-450 


Rs. 200—400 


(12) Artist-cttm-Photographer/ I 

Photographer-cum-Artist Rs. 180—380 

(13) Artist, Artist Photographer _ 

25 Head Clerk-cwm-Accountant Rs. 180—380 


26 Accounts Officer (N. G.) 

27 Accountant 


.. Rs. 200-4501 
.. Rs. 200-400 J 


28 Assistant Editor Hindi and Rs. 200—400 
English. 


29 Statistical Assistant 
Statistical Investigator 
Processing Supervisor 
Statistical Instructor. 


Rs. 200—450 


Rs. 350-15—500—20- 
600—25—700. 


Rs. 350—15—500—20- 
600—25—700. 


Rs. 325—10—375—12— 
490—16—575. 


Rs. 325—10—375—12— 
490—16—575. 


Rs. 350—15—500—20— 
600—25—700. 

Rs. 350—15—500—20— 
600—25—700. 


Rs. 350-15—500-20- 
600—25—700. 


30 Field Investigator 

31 Senior Chemist 


Rs. 225—500 
Rs. 200-450 


32 Senior Mechanical Assistant Rs. 200—400 


33 Foreman 

34 Fieldjlnvestigator 


Rs. 200-400 
Rs. 200-450 


35 Artist, Junior Inspector and Rs. 180—380 
Dairy Assistan . 


Rs. 400—15—475—20- 
575—25—750. 


Rs. 350—15—500—20— Change desig- 
600—25—700. nation of 

Foreman in 
lower scale. 

Rs. 325—10—375—12— For 5 year 
490—16—575. diploma 

course in case 
of Artist. 


36 Mechanical Assistant .. Rs. 175—300 


Rs. 300—8—340—10— 
440—12—500. 


Rs. 160—280 on 
3 posts. 


Rs. 230—8—320—9— 
410-10—450. 
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Serial 

Designation of post 

Existing 

Recommendation 

num¬ 

pay 

ber 


scale 

Pay scale Remarks 

1 

2 

3 

4 5 


37 Chargeman 

38 Assistant Foreman 

39 Tractor Mechanic 

40 Electrician 


Rs. 175—300 

Rs. 175—300 
Rs. 150—260 
Rs. 150—260 


R. 300—8—340—10— 
440—12—500. 

Rs. 300—8—340—10— 
440—12—500. 

Rs. 280—8—320—9— 
410—10—450. 


41 Overseer 

42 Vidyut Yantrik 

43 Photographer 


| Rs. 175—300 

.. Rs. 300—8—340—10— 
440—12—500. 

Rs. 200—300 

.. Rs. 300—8—340—10— 
440—12—500. 


44 Head Clerk (Headquarters).. Rs. 160—320 


Rs. 300—8—340—10— 
440-12—500. 


45 (a) Subordinate Agriculture Service—Group II—Section A—General 


(1) Soil Conservation Inspector 

(2) Agriculture Marketing 

Inspector. 

(3) Farm Superintendent 

(4) Buffer/Godown Inspector 

(5) Godown Inspector 

(6) Cotton Development Ins¬ 

pector. 

(7) Tobacco Development 

Inspector. 

(8) Jute Development Ins¬ 

pector. 

(9) Oilseed Inspector 

(10) Lac Development Inspector 

(11) Assistant Development 

Officer. 

(12) Grading Inspector 

(13) Assistant Development 

Inspector. 

(14) Assistant Development 

Officer (Compost). 

(15) Agriculture Inspector 

(16) District Horticulture Ins¬ 

pector. 

(17) Vegetable Inspector 

(18) Potato Development Ins¬ 

pector. 

(19) Technical Assistant 

(20) Regional Publicity Inspector 


Rs. 160—280 


Rs.280—8—320—9— 
410—10—450. 
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Serial 

num¬ 

ber 

Designation of post 

Existing 

pay 

scale 

Recommendation 

Pay scale Remarks 

1 

2 

3 

4 5 


(b) Section ‘C’—Miscellaneous 

(1) Junior Plant Protection "1 
Assistant (Entomology/ | 

Micology). j 

(2) Assistant Lecturer in S.A.S., 

Group II. 

( Rs. 160—280 Rs. 280—8—320-9— 

(3) Honey Development Officer | 410—10—450. 

(4) Junior Chemical Assistant [ 

I 

(5) Apierist J 

46 Subordinate Agriculture Service—-Group III—Section ‘A’ General 

Assistant Agriculture lnspec-~| 

tor. Sale Point lncharge. 

Farm Superintendent, Plant 
Protection Supervisors, 

Assistant Grading Inspec¬ 

tor (Marketing), Assistant 
Marketing (Inspector, Assis¬ 
tant Agriculture Market¬ 
ing Inspector (Intelligence), 

Assistant Horticulture Ins¬ 
pector, Assistant Potato vRs. 120—220 Rs. 230—6—290-8— 

Development Inspectors, j 330-10—380. 

Assistant Jute Development, j 
Inspector, Assistant Soil Con- j 
servation Inspector, Assistant j 
Oil-Seed Inspector, Field 
Assistant (Research) Viveka- 
nand Lab., Almora, Assis¬ 
tant Cotton Development 
Inspector, Village Level 
Worker (Package). 

47 Legal Assistant .. Rs. 160—320 Rs. 300—8—340—10— 

440—12—500. 

48 Senior Noter and Drafter Rs. 140—280 Rs. 280—8—320—9— 

(Headquarter). 410—10—450. 

49 Stenographer (Headquarter) Rs. 160—320 Rs. 300—8—340—10— r Two'posts in 

440—12—500. the scale of 

Rs.' 400—20 
—500—20— 
600. 

50 Stenographer (other subordinate Rs. 120—250 Rs. 250—7—285—9— 

offices.) 375—10—425. 

51 Record-keeper and Accounts Rs. 120—220 Rs. 230—6—290—8— 

Clerk (Headquarters). 330—10—380. 

52 Assistant Accountant Rs. 120—250*) 

{ Rs. 250—7—285—9— 

53 Computor, Compiler, Junior Rs. 120—250 | 375—10—425. 

Statistical Assistant. J 
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Serial 

num¬ 

ber 

Designation of post 

Existing 

pay 

scale 

Recommendation 

Pay scale 

Remarks 

1 

2 

3 

4 

5 

54 

Head Clerk, Assistant Store 
Superintendent-cum-Head 
Clerk. 

Rs 150 260 

Rs 280 8 330 9 



410—10—450. 


55 

Mechanical Draftsman In¬ 
charge Drawing Section. 

Rs. 180—380 

.. Rs. 325—10—375—12— 
495—16—575. 


56 

Forest Ranger 

Rs. 180—380 

.. Rs. 350—15—500—20— 
600—25—700. 

As in Forest 
Department. 

57 

Photographer 

Rs. 150—260 

.. Rs. 280—8—320—9— 
410—10—450. 


58 

Mechanic, Operator, Auto¬ 
mobile Mechanic, Mach- 

Rs. 120—250 

Rs. 250—7—285—9— 
375—10—425. 



ineman. Senior Clerk, 
Assistant Store Superinten¬ 
dent, Supervisor-caw- In¬ 
vestigator, Soap Mechanic. 


59 Mechanical Supervisor, Me- Rs. 120—220 

chanic Trolly Pump Oper¬ 
ator, Field Assistant, Assis¬ 
tant Draftsman (Quali¬ 
fied), Assistant Draftsman, 

Electrician Field Mechanic, 

Project Operator. 

60 Proof Reader, Hindi and Eng- Rs. 120—220 

lish. 

61 Senior Proof Reader Hindi Rs. 120—250 

and English. 


Rs. 230—6—290—8— 
330—10—380. 


Rs. 230—6—290—8— 
. 330—10—380. 


Rs. 250—7—285—9— 
375—10—425. 


62 Punch Operator *) 


63 Section Holder 

64 Negative Plate Preparer 


j- Rs. 100—180 


Rs. 200—5—250—6— 
230—8—320.[ 


65 

66 

67 


Supervisor Binding, Punching 'j 
and Cutting. j 

Offset Machineman j 

( 

Forester j 


Rs. 100—180 


68 Seed Store Clerk, Farm Rs. 100—180 
Clerk, Assistant Librarian, 

Taqavi Accounts Clerk, 

Routine Clerk,—Store Kee¬ 
per, Junior Clerk, Time¬ 
keeper, Typist-cum-Clerk- 
Accounts and other clerks in 
the same scale of pay. 


Rs. 200—5—250—6— 
280—8—320. 


Rs. 200—5—250—6— 
280-8- 320. 


69 Assistant Draftsman (Un- Rs. 100—160 

qualified). 

70 Amin Rs. 100—160 


Rs. 200—5—250—6 
280—8—320. 


71 A-Tracer 


Rs. 80—140 


Rs. .185—3—215—4 
235—6—265. 
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Serial 

num- Designation of post 

ber 

Existing 

pay 

scale 

Recommendation 

Pay scale Remarks 

_1 • 

3 

4 5 

72 Truck Driver, Tractor Driver, 

Rs. 80-140 

.. Rs. 185— 3— 215— 4 — 

Workshop Mechanic-twn- 
Operator, Operator, Mech- 


235—6—265. 


anic, Pharmacist, Assis¬ 
tant Mechanic, Workshop 
Mechanic, Technician, 
Hindi Litho Writer, Rota 
Plate Maker. 


73 Driver Jeep and other light 

vehicles. 

74 Dark Room Attendant 


75 Compositor 


] Rs. 75—115 .. Rs. 175—3—205—4— 

y 225—5—250. 


76 Fitter, Mechanic, Filter Tur¬ 
ner, Fitter Welder, Turner 
and Welder, Etcher, Copy- 
holder, Electrician Fitter, 
Welder, Compositor, F.tc- 
cher-cnw-Compositor. 


77 Typewriter Mechanic 


78 Apprentice 

79 Machineman, Lah. Mechanic, 

Mechanic, Oil Engine 
Driver, Engine Driver, Car¬ 
penter, Head Chaudhary 
Carpenter-ew/H-blacksmith, 
Sales Point Supervisor, 
Compost Mistri, Rat Con¬ 
trol Operator, Cotton 
Supervisor, Oil Seed- 
Supervisor, Lineman- 
cwm-PetroIman, Pump 
Mechanic, Tube-well Op¬ 
erator, Pipeline Mechanic, 
Blacksmith, Lab. Assistant, 
Motor Driver, Seed Super¬ 
visor. 


Rs. 60—100 .. Rs. 175—3—205—4— 

225—5—250. 

Rs. 75 Fixed .. Rs. 200 Fixed, 

Rs.65—90 Rs. 170—2—190—3— 

205—4—225.5 


80 Kamdar, Book Binder, Mcc- Rs. 60—80 .. Rs. 170—2—190—3— 

hine Assistant, Tube-well 205—4—225. 

Operator, Daftari, Trea¬ 
sury Dafedar, Lab. Atten¬ 
dant, Jamadar, Trained 
Mistri, Basta Bardar, Dis¬ 
tributor, Railway Dafedar, 

Head Mali, Galley proof- 
man, Bundle Lifter, Forest 
Guard Karigar, Oil-seeds, 

Assistant Seed Supervisor. 




Serial Existing Recommendation 

num- Designation of post pay ---— 

her scale Pay scale Remarks 


2 


3 


4 


5 


81 Peon, Orderly, Chaukidar Rs. 55—75 Rs. 165—2—185—3— 

Literate-Mate, Sweeper, 215. 

Cleaner, Waterman, Far- 
rash, Treasury Attendant, 

Dak runner, Godown M n. 

Laboratory Attendant, 

Jamadar, Mate, Mali, Se- 
wak, Ploughman, Khalasi, 

Coolie, Savees, Charawaha, 

Prakshatra Sewak, Cattle¬ 
man, Literate Mali. 

Ex-Cadre Posts 

1 Tahsildar ., Rs. 250 -500 3 As approved for such posts in the 

y Revenue Department. 

2 Naib Tahsildars .. Rs. 160—280 J 


(2) DIRECTORATE OF U. P. INSTITUTE OF AGRICULTURAL SCIENCES, KANPUR 


1 Director .. .. Rs. 1,800—2,000 .. Rs. 1,900—50—1,950— 

75 2,250. 

2 Joint Director .. Rs. 1,300—1,600 .. Rs. 1,400—50—1,500— 

60—1,800. 

3 Professor of Agriculture Eco- Rs. 700—1,200 .. Rs. 800—50—1,450 

nomics. 

4 Professor and Heads .. Rs. 1,000—1,500 .. Rs. 1,150—50—1,700 

5 Associate Professor .. Rs. 600—1,250 .. Rs. 800—50-1,450 


6 Deputy Director (Seed and 

Farms). 

7 Agronomist (Water-manage¬ 

ment, Irrigation and Drainage) 

8 Soil Mycrobiologist 

9 Plant Bacteriologist 

10 Entomologist (In Physiology) 

11 Biometrical Geneticist 


12. Seed Analyst 


)■ Rs. 600—1,250 


13 Millet Breeder 


14 Pesticides Chemist 


15 Plant Physiologist (Growth 
regulator and Trace ele¬ 
ments) 


Rs. 800—50—! ,450 


16 Entomologist 

17 Plant Pathologist (Virology) 

18 Biochemist 


J 
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Serial 

Designation of post 

Existing 

Recommendation 

num¬ 

pay _ 

ber 

scale 

Pay scale Remarks 

1 

2 

3 

4 5 


19 Officer Incharge (Training) 

20 Virologist 

21 Economic Botanist (Each in 

Rabi Cereals Legume, Oil¬ 
seeds, Vegetable, Cotton, 
Paddy and Potato). 

22 Entomologist 

23 Plant Pathologist 

24 Crop Physiologist 

25 Breeder (Potato) 

26 Director, N. A. I. Saharanpur 

27 Chemist 

28 Fruit Pathologist 

29 Agronomist 

30 Rice Breeder 

31 Chief Horticulturist 

32 Horticulturist 

33 Director, Sugarcane 

34 Deputy Director Sugarcane 

Research. 

35 Chief Agronomist 

36 Barley Breeder 

37 Barley Agronomist 

38 Wheat Agronomist 

39 Wheat Breeder 

40 Agricultural Chemist 

41 Senior Soil Chemist 

42 Drainage Engineer 

43 Research Engineer (Agriculture) 

44 Geneticist 

45 Radio Tracer Specialist 

46 Rice Chemist 

47 Chief Paddy Botanist 

48 Seed Processing Technologist 


> Rs. 600—1,250 


' Rs. 750—1,400 


Rs. 600—1,250 


I 

J 

Rs. 750—1,400 . 
Rs. 600—1,250 . 


Rs. 800-50-1,450 


Rs. 900—50—1,600 


Rs. 800—50—1,450 


Rs. 900—50—1,600 
Rs. 800-50-1,450 
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Serial 

num- Designation of post 

ber 


Existing 

pay 

scale 


Recommendation 
Pay scale Remarks 


1 


2 


3 


4 


5 


49 Agricultural Economist 

50 Officer Incharge Recional 

Station. ' f Rs. 600—1,250 .. Rs. 800—50—1,450 

51 Registrar \ 


1 Assistant Entomologist 

2 Research Entomologist 

3 Assistant Taxonomist 

4 Nematologist 

5 Bacteiiologist 

6 Assistant Plant Pathologist 

7 Virologist 

8 Systematic Mycologist 

9 Physiological Chemist 

10 Assistant Crop Physiologist 

11 Crop Agronomist 

12 Agronomist 

13 Horticulturist (Vegetable 

Breeder). 

14 Vegetable Breeder 

15 Vegetable Agronomist 

16 Junior Agronomist 

17 Junior Pathologist 

18 Junior Entomologist 

19 Assistant Chemist 

20 Assistant Mycologist 

21 Assistant Entomologist 

22 Cold Storage Chemist 

23 Bio-Chemist 

24 Assistant Horticulturist 

25 Assistant Physiologist 

26 Fruit Breeder 

27 Pomologisl 


Class II 


, Rs. 300—900 . . Rs. 550 -30—700-40— • 

■ 900—50—1,200. 




Recommendation 


Serial Existing 

num- Designation of post pay 

ber scale Pay scale Remarks 



28 Cytogeneticist ~) 

29 Junior Horticulturist 

30 Garden Superintendent 

31 Assistant Economic Botanist 

32 Assistant Agronomist 

33 Assistant Soil Chemist 

34 Junior Soil Chemist 

35 Soil Chemist 

36 Assistant Bio-Chemist 

37 Plant Breeder 

38 Assistant Economist (Botanist] 

Paddy). 

39 Horticulturist 

40 Extension Horticulturist 

41 Fruit Technologist 

42 Cane Agronomist 

43 Cane Entomologist ' Rs. 300—900 .. Rs. 550—30—700—40— 

900—50—1,200. 

44 Soil Chemist 

45 Statistician 

46 Cane Physiologist 

47 Assistant Agricultural Chemist 

48 Cane Mycologist 

49 Cane Botanist 

50 Soil Microbiologist 

51 Extension Specialist 

52 Training-cwm-Extension Officer 

53 Cane Breeder 

54 Plant Pathologist 

55 Wheat Breeder 

56 Chemist 

57 Mychologist 

58 Radio Physiologist 




Serial 

num¬ 

ber 

Designation of post 

Existing 

pay 

scale 

Recommendation 

Pay scale Remarks 

1 

2 

3 

4 5 


59 Assistant Soil Physicist .. 

60 Assistant Soil Mycrobiologist 

61 Seed Testing Officer 

62 Assistant Soil Survey Officer 

63 Assistant Plant Physiologist 

64 Assistant Botanist 

65 Geneticist 

66 Breeder (Rapeseed and Mus¬ 

tard ). 

67 Breeder (Ground Nut and 

Linseed). 

68 Junior Breeder 

69 Assistant Ecomomic Botanist 

(Cotton). 

70 Research Officer 

71 Assistant Cotton Technologist 

72 Assistant Breeder 

73 Assistant Agriculture Engineer l R s . 300—900 .. Rs. 550—30—700—40— 

900—50—1,200. 

74 Cane Entomologist 

75 Assistant Physiologist 

76 Assistant Soil Pnysicist 

77 Assistant Rice Breeder 

78 Junior Mycrologist 

79 Medical Officer 

80 Assistant Engineer (Civil) 

81 Subject Matter Specialist 

(Agronomy). 

82 Subject Matter Specialist 

(Soil and Agricultural 
Chemistry). 

83 Subject Matter Specialist 

(Engineering). 

84 Subject Matter Specialist 

(Entomology). 

85 Subject Matter Specialist 

(Plant Pathology). 
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Serial Existing Recommendation 

num- Designation of post pay _________ 

ber scale Pay scale Remarks 



86 Assistant Agronomist (Weed 

Control). 

87 Assistant Engineer (Work¬ 

shop Extension). 

88 Assistant Engineer (Irriga¬ 

tion and Drainage). 

89 Assistant Plant Pathologist 

(Seed Pathology). 

90 Assistant Plant Pathologist 

(Nematology). 

91 Extension Pathologist 

92 Extension Entomologist 

V Rs. 300—900 .. Rs. 550—30—700—40— 

93 Assistant Professor .. 900—50—1,200. 

94 Assistant Pulse Breeder 

95 Assistant Miiiet Breeder 

96 Assistant Oilseeds Breeder .. 

97 Assistant Breeder Potato .. 

98 Assistant Vegetable Breeder 

99 Superintendent Physical Edu¬ 

cation. 

100 Financial Controller 

101 Librarian 


102 Accounts Officer 

103 Estate-cw/M-Administrative 

Officer. 


| Rs, 250—750 

J 


Rs. 450—25—650—30— 
800—50—950. 


104 Personal Assistant to Director Rs. 400—550 .. Rs. 500—25—750. 


S. A. S. Group I 

1 Lecturer .. ~] 

2 Lecturer in Maths 

3 Instructor in Social Sciences \ 

f Rs. 250—550 .. Rs 400—15—475—20— 

4 Instructor in Extension Eval- 575—25—750. 

uation. 

5 Translator-cum-Editor .. „ 

6 Junior Lecturer 

7 Instructor .. (►Rs. 200—450 .. Rs. 350—15—500—20— 

| 600—25—700. 

8 Field Demonstration Incharge j 
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Designation of post 


Existing 

pay 

scale 


Recommendation 


Pay scale 


Remarks 



1 Junior Research Assistant/ 

Member, S. A. S. Group II 
Junior Chemicals Assistant 
Junior Entomological As¬ 
sistant 

Junior Phy. Assistant 
Junior Botanical Assistant .. 

Junior Plant Protection Asstt. /►Rs. 160—280 .. Rs.280—8—320—9— 

Junior Myco. Assistant .. 410—10—450. 

Junior Statistical Assistant 
Junior Agro. Assistant 

2 Junior Rat Control Inspector 

3 Farm Superintendent 
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Designation of post 


Existing 

pay 

scale 


Recommendation 


Pay scale 


Remarks 


4 Garden Overseer 

5 Dairy Assistant 

6 Demonstrator .. 

7 Instructor 

8 Audio Visual Aid Specialist 

9 Artist 

10' Building Overseer 

11 Chargeman 

12 Draftsman 

13 Farm Mechanic 

14 Graduate Assistant 


> 

t Rs. 160—: 


280 .. 


}■ Rs. 175—300 


Rs. 160—280 
Rs. 150—260 
Rs. 160—280 


Rs. 280—8—320—9— 
410—10—450. 


Rs.300—8—340—10 
_440—12—500. 


Rs.280—8—320—9— 
410—10—450. 


Subordinate Agriculture Service, Group III 


1 Assistant Agriculture In- 

spector .. • • I 


2 Field Assistant 

3 Junior Research Assistant . 

4 Horticulture Supervisor 

5 Assistant Field Investigator. 

6 Assistant Poultry Supervisor 

7 Cattle Assistant 

8 Dairy Assistant 

9 Field Man 

10 Rat'Control Inspector 

11 Assistant Farms Superinten 

dent 

12 Farm Superintendent 

13 Agriculture Inspector 

14 Meteriological Observor 

15 Gur Mistri 

16 Member of S. A. S. Gr. III. 

17 Crop Weather Observer 


V Rs. 120—220 


Rs.230—6—290-8- 
330—10—380. 
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Serial 

num- Designation of post 

ber 

2 



Ministerial Accounts Cadre And Other Miscellaneous Posts 


1 

Head Assistant 

Rs.350—450 

.. Rs.450—25—700. 

2 

Accounts Officer (Non- 


.. Rs.350—15—500—20 

—600—25—700. 


gazetted) 

Rs.200—450 

3 

Head Clerk 

Rs. 150—260 

.. Rs.280—8—320—9— 



410—10—450. 

4 

Accountant 

Rs.200—400 

.. Rs.350—15—500-20 



—600—25—700. 

5 

Head Clerk-awi-Accountant 

Rs. 180—380 ' 

.. Rs.325—10—375—12 



—495—16—575. 

6 

Assistant Accountant 

Rs.120—250 

.. Rs.250—7—285-9 



375—10—425. 

7 

Senior Clerk 

. Rs.120—220 

.. Rs.230—6—290—8— 

320—10—380. 

8 

Junior Clerk 

. Rs.100—180 

’ }Rs.200—5 -250-6— 

9 

Store Keeper 

Rs.100—180 

..J 280—8—320. 

10 

Stenographer 

Rs.120—250 

. . Rs.250—7—285—9— 

375—10—425. 

11 

Typist 

Rs.100—180 

.. Rs.200—5—250-6— 




ZOu—O—^-O jZv. 

12 

Stenographer 

. Rs. 160—320 

.. Rs.300—8-340—10— 

440—12—500. 

13 

Noter and Drafter 

. Rs.120-220 

.. Rs.230—6- 290—8— 


330—10—380. 

14 

Computor 

’ \ Rs. 120-250 

Rs.250—7—285—9— 
375—10 425. 

15 

Cashier 

J 


16 

Cashier 

• *) 



17 Computor-ct/w-Clerk 

18 Cashicr-cwm-Accounts Clerk L Rs.100—180 .. Rs.200—5- 250— 6— 

280—8 —320. 

19 Mechanic 

20 Record Keeper 

21 Mechanic Rs.120—220 .. ^30^7(f~380* ^ 


22 Librarian 


Rs.200—450 .. Rs.350—15—500—20— 

600—25— 700. 


23 Museum Assistant 


Rs.120 -250 


Rs.250—7—285—9— 
375—10-425. 
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Serial 

num- Designation of post 

ber 

1 ~~ ‘ ' 2 


24 Museum Assistant 

25 Draftsman 

26 Mistri 

27 Head Fitter 


Existing 

pay 

scale 


.. Rs. 120—220 

.. Rs. 100—160 


Recommendation 
Pay scale Remarks 


5 


\ Rs.75—1 


28 Documentalist and Bibliogra- Rs.160—280 
pher 


29 Cataloguer 

30 Assistant Librarian 

31 Assistant Librarian 

32 Typist 

33 Junior Clerk 


Rs. 100-180 

Rs.160—280 

1 

L Rs. 100—180 


Rs.230—6—290—8— 
230—10—380. 

Rs.200—5—25cr-—t 
280—8—320. 


Rs.175—3—205—4- 
225—5—250. 

Rs.280—8—320—9— 
410-10—450. 

Rs.200—5—250—6 
280—8—320. 

Rs.280—8—320—9— 
410—10—450. 


Rs.200—5—250—6— 
280—8—320. 


1 Class IV employees 

2 Head Chaukidar 

3 Mali and Laboratory Atten¬ 

dant 

4 Peon 

5 Chaukidar 

6 Jamadar 

7 Tube-well Operator 

8 Tractor Driver 

9 Ploughman 

10 Carpenter 

11 Driver 


Class IV Employees 
Rs.55—75 

Rs.65—90 


Rs.55—75 


Rs. 165—2—185—3— 

215. 

Rs. 170 -2—190—3—205- 
4—225. 


Rs. 165—2—185—3— 
215. 


Rs.60—80 

Rs. 1 70 —2—190—3— 
205—4—225. 

Rs.80—140 

Rs. 185—3—215—4— 
235—6—265. 

Rs.55—75 

v» 

c* 

i 

l 

l 

O0 

1 

U) 

1 

Rs.65—90 

Rs.170—2—190—3— 
205—4—225. 

Rs.75—115 

Rs.175—3—205—4— 
225—5—250. 



( 294 ) 


Serial 

num¬ 

ber 

• Designation of post 

Existing 

pay 

scale 

Recommendation 

Pay scale Remarks 

l 

2 

3 

4 5 

12 

Rat Control Attendant 'I 



113 

Field Attendant 



14 

Orderly 



15 

* /all 

- Rs.55—75 

Rs. 1 65—2—185—3— 

215. 

16 

Laboratory Assistant 



17 

Glass House Attendant 

1 


18 

Pot Attendant 

; 


19 

Mechanic 

Rs.80—140 

Rs.185—3—215—4— 

235—6—265. 

20 

Attendant and Laboratory 
Attendant 

Rs.55—75 

R S . 1 65—2—185—3— 

215. 

21 

Jeep Driver 

Rs.75—115 

Rs.175—3 -205—4— 

225—5—250. 

22 

Engine Driver 

Rs.65—90 

Rs.170—2-190—3— 

205—4—225. 

23 

Peons, Orderly and Sweeper 

Rs.55—75 

Rs.165—2—185—3 

215. 

24 

Dak Runner i 

1 


25 

Mate 



26 

Godami 

Rs.55—75 

Rs.165—2—185—3— 

215. 

27 

Sweeper 



28 

Cattle Man J 



29 

Mistri 

Rs.65—90") 

Rs.170—2—190—3— 

30 

Kamdar 

Rs.60—80J 

205-4-225. 

31 

Farm Labour ~\ 



32 

Waterman 

V Rs.55—75 

1 

Rs.165—2—185 — 3 — 

215. 

33 

Chainman J 


34 

Welder 

Rs.75—115 

Rs.175—3—205—4— 

225—5—250. 

35 

Blacksmith 

Rs.65—90 

Rs.170—2—190—3— 

205 4—225. 

36 

Truck Driver 

Rs.75—115 

Rs.175—3—205—4— 

225—5—250. 

37 

Cleaner 

Rs.55—75 

Rs.165—2—185—3— 


215 . 


( 295 ) 


Designation of post 


Existing 

pay 

scale 


Recommendation 


Pay scale 


Remarks 


38 Head Mali 


39 Mason 


[40 Bhisti 

41 Assistant;Supervi$or 

42 Tractor Operator) 


Rs.60—80 


> Rs.55—75 


Rs.60—80 


Rs.80—140 


43 Fitter-cum-Engine Supervisor Rs.75—115 


44 Farm AssistantJ 


45 Veterinary Compounder 


46 Telephone Operator 

47 Fitter 

48 Telephone Attendant] 

49 establishment Attendant 

50 Coolie 


Rs.80—140 


Rs. 150—260 


\ Rs.75—115 


Rs.55—75 


Rs. 170—2—190—3— 
205—4—225. 


Rs. 165—2— 185—3— 
215. 

Rs.170—2—190- 3— 
205-4—225. 

Rs. 185—3—215—4— 
235—6—265. 

Rs. 17 5—3—205—4— 
225—5—250. 

Rs. 185—3—215—4— 
235—6—265. 

Rs.200—5—250—6— 
280—8—320. 


Rs.175—3-205- 
225—5—250. 


Rs. 165—2— 185—3— 
215. 


51 Binder 


52 Head Coolie 


53 Dairy Man 

54 Hostel Attendant 

55 Farrash 

56 Turner 


57 Milkman 

58 Herdman 

59 Syce 

60 Groom 


Rs.60—80 


Rs.60—80 


Rs.55—75 


Rs.75—115 


Rs.170—2—190—3— 
205—4—225. 

Rs.170—2—190—3— 
205—4—225. 


Rs.165—2—185—3- 
215. 


Rs.175—3—205—4— 
225—5—250. 


Rs.55—75 


Rs.165—2—185—3- 
215. 


61 Cartman 

62 Head Ploughman 


63 Cattleman 


Rs.60—80 


Rs.55—75 


Rs.170—2—190—3- 
205—4—225. 

Rs,16o—2—185—3- 
215. 
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Designation of post 


Existing 

pay 

scale 


Recommendation 


Pay scale 


Remarks 


64 Ward Boy 


65 Farm Mali 

66 Head Sorter 

67 Daftari 


68 Book Binder 

69 Sorter 


70 Chaukidar 

71 Attendant 


72 Servant 


^ Rs.55—7 


J 

f Rs.60-S 


Rs.55—75 


Rs.165—2—185—3- 
215. 


Rs.170—2—190-3- 
205—4—225. 


Rs.165—2—185—3 — 
215. 


(3) DIRECTORATE OF FRUIT UTILIZATION 


1 Director of Fruit Utilization, 

U. P. (Ranikhet with Camp 
Office at Lucknow). 

2 Deputy Director (Headquar-j 

ters). 

3 Deputy Director (Horticulture) 

4 Deputy Director (Fruit Belt) 

5 Deputy Director (Extension) 

6 Officer Incharge, Fruit Re¬ 

search Centre. 

7 Fruit and Vegetable Breeder 

8 Chief Horticulture Specia¬ 

list. 

9 Senior Horticulture Specia¬ 

list. 

10 Fruit Technologist 

11 Bio-Chemist 

12 Physiologist 

13 Accounts Officer 


14 Horticulturist (Head quarters). ) 

15 Extension Service Officer J- 

16 Plant Protection Officer J 


Rs. 1,300—1,600 


Rs. 1,400—50—1,500— 
60—1,800. 


Rs. 600—1,250 


Rs. 400—1,000 


Rs. 300—900 


Rs. 800—50—1,450 


Rs. 650—30—800—40— 
1,000—50—1,300. 


Rs. 550—30—700—40— 
900—50—1,200. 
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Serial 

num- Designation of post 

ber 


Existing 

pay 

scale 


Recommend ation 


Pay scale 


Remarks 



17 District Horticulture Officer 

18 Suprintendent, Government 

Gardens. 

19 Officer-in-charge, Government 

Garden;, Bhansar. 

20 Fruit Industries Development 

Officer. 

21 Chief Chemist 

22 Chief Instructor (Diploma 

Course). 

23 Horticulturist 

24 Vegetable Specialist 

25 Pharmaceutical Chemist 

26 Extension Service Officer 

(Fruit Preservation), 

27 Mychologist 

28 Entomologist 

29 Plant Pathologist 

30 Soil Specialist/Soil Chemist 

31 Microbiologist 

32 Virologist 

33 Assistant Pathologist 

34 Assistant Bio-Chemist 

35 Marketing Officer 

36 Extension Officer (Training) 

37 Seed Testing Officer 

38 Statistician 


Rs. 300—900 


Rs. 550—30—700—40— 
900—50—1,200. 



Rs. 550—30—700—40— 
900—50—1,200. 


Rs. 300—9001 Rs. 550-30—700-40— 

1,000—50—1,200. i 


39 Assistant Engineer (Electri- Rs. 300—900 ] 
cal and Mechanical). 


Rs. 550—30—700-40— 
900—50—1,200, 


40 Physiologist-cwm-Bio-Chemist Rs. 250—600 


Rs. 400—25—700—30- 
850. 


41 Microbiologist 


Rs. 225—500 


Rs. 400—15—475—20— 
575—25—750 
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Serial 

num¬ 

ber 


Designation of post 


Existing 

pay 

scale 


Recommendation 


Pay scale 


1 


Remarks 

5 


42 Senior Marketing Inspector 

43 Incharge Demonstration .. 

44 Assistant Plant Physiologist 

45 Assistant Bio-Chemist 

46 Instructor 

47 Lady Instructor 

48 Senior Instructor 

49 Incharge, Fruit Preservation 

Centre. 


50 Senior Horticulture Inspector 


51 Senior Research Assistant .. 

(Food/Food Technology). 

52 Senior Research Assistant .. 

(Mycrobiology). 

53 Senior Horticulture Inspector 

( Valley Fruit Research 
Scheme). 

54 Senior Plant Protection 

Assistant. 




i 


Rs. 200—450 


Rs. 350-15 -500—20— 
600—25—700. 


55 Farm Suprintendent/Inspector 


56 Inspector, Group I 


57 Assistant Horticulturist 

58 Senior Mychological Assistant 


59 Assistant Chemist 

60 Assistant Entomologist 

61 Senior Research Assistant 


62 Senior Research Assistant 'j 
(Horticulture). I 


63 Senior Research Assistant 

(Fruit and Vegetable Pro¬ 
duction). 

64 Senior Research Assistant 

(Mush-room). 

65 Senior Horticulture Assis¬ 

tant (Mychology). 

66 Senior Inspector (Spices) 


Ir s . 200—450 .. Rs. 350—15—500—20 

—600—25—700. 
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® er *al , , Existing Recommendation 

num- Designation of post pay ____,_______,_ 

ber scale Pay scale Remarks 



67 Senior Inspector (S .ffron) .. ~) 


68 Senior Research Assistant 

(Soil Examiner) 

69 Vegetable Inspector 

70 Instructor, Group I (Horti- Rs.200—450 .. Rs.350—15—500—20 

culture). —600—25—700. 

71 Senior Inspector I 

72 Incharge, Drug Farm, Seoni 

Progeny Orchard. 

73 Botanical Assistant ., „ 


74 Horticulture and Nursery 
Officer. 


75 Assistant Chemist 

76 Instructor 

77 Statistical Assistant .. . 

78 Office Superintendent 

79 Artist 

80 Senior Demonstrator (Food 

Technology). 


Rs.200—400 .. Rs.350—15—500—20 

—600—25—700. 


Rs. 180—380 .. Rs.450—25—700. 

Rs.180—380 .. Rs.325—10—375—12 

—495—16—575. 

Rs.150—350 .. Rs.300—10—350—12 

—470—16—550. 


81 Assistant Superintendent 

82 Production Foreman 


Rs. 160—320 .. Rs.300—8—340—10 
—440—12—500. 


83 Overseer 


84 Mechanical Assistant .. f Rs.175—300 .. Rs.300—8—340—10 

—440—12—500. 

85 Electrical and Mechanical 

Assistant. 


86 Naib Tahsildar .. Rs.160—280 

87 Demonstrator .. 

88 Assistant Instructor 

89 Assistant Incharge, Fruit 

Preservation. 

90 District Horticulture Inspector Y Rs.160—280 

91 Horticulture Inspector 

92 Junior Plant Protection As¬ 

sistant. 

93 Farms Superintendent 


Rs.300—8—340—10 As in the 

—440—12—500. Revenue De¬ 

partment. 


Rs.280—8—320—9 
—410—10—450. 



94 Instructor 

95 Incharge Nursery/Inspector 

96 Assistant Development Offi¬ 

cer (Horticulture). 

97 Junior Research Assistant .. 

98 Chemical Assistant 

99 Meterological Assistant 

100 Junior Assistant Physiological ^-Rs.160—280 .. Rs.280—8—320—9— 

| 410-10-450. 

101'Junior Physiological Assistant 

102 Junior Entomological Assis¬ 

tant. 

103 Junior Horticulture Assistant 

104 Plant and Multi-purpose In¬ 

spector. 

105 Farm Incharge 

106 Refrigerator Incharge .. J 

107 Senior Clerk-ci/m-Noter and Rs.140—280 .. Rs.280—8—320—9— 

Drafter. 410—10—450. 

108 Auditor' 'l 


109 Statistical Assistant .. VRs.160—280 .. Rs.280—8—320—9— 

I 410—10—450. 


110 Librarian J 

111 Librarian . .. Rs. 120—220 .. Rs.230—6—290—8— 

330—10—380. 

112 [Inspector of Accounts/Ac- Rs.120—250 .. Rs.250—7—285—9— 

countant/Assistant Accoun- 375—10—425. 

tant. 

113 Stenographer .. .. Rs.120—250 .. (i) Rs.250—7—285—9 (i) For seven 

—375—10—425. Stenogra¬ 

phers. 

(ii) Rs.300—8—340— (ii) For one 

10—440—12—-500. Stenographer 

attached to 
the Director 
of Fruit 
Utilization. 

Rs.120—220 Rs.230—6—290- 8— 

330—10—380. 

Rs.120—250 Rs.250—7—285—9— 

375-10-425. 


Rs.120—220 Rs.230—6—290—8— 

330—10—380. 


114 Senior Clerk, etc. 

115 Assistant Accountant/ 

Cashier. 

116 Mechanic 
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Designation of post 


Existing 

pay 

scale 


Recommendation 


Pay scale 


Remarks 


117 Supervisor, Horticulture In- Rs.120—220 

spector, Plant Protection 
Supervisor, Assistant Super¬ 
visor, Nursery Fieldman 
Agriculture Supervisor, 

Horticulture Supervisor. 

118 Supervisor Fruit Preservation Rs.120—220 


119 Fieldman/Laboratory Assis- 
ant. 


120 Laboratory Assistant/Instruc¬ 

tor. ? 

121 Junior Lady Instructor 

122 Assistant Junior Instructor 

123 Clerk-cww-Store Keeper/ 

Cashier/Storekeeper Clerk/ 
typist etc. 

124 Dark Room Assistant 


Rs. 100—180 


Rs.100—180 


Rs.100—160 


Rs.230—6—290—-75- 
330—10—380. 


Rs.230—6—290—8— 
330—10—380. 


Rs.230—6—290—8— 
330—10—380. 


Rs.200—5—250—6— 
280-8-320. 


Rs.200—5—250—6— 
280—8—320. 


125 Laboratory Assistant 


Rs.100—160 


'Rs.200—5—250—6— 
' 280—8—320. 


126 Boiler Attendant ^ 

127 Driver 

128 Tractor Driver .. y Rs.80—140 

129 Tube-well Operator 

130 Project Operator 

131 Driver .. 

132 Mistri/Mistri-cww-Blacksmith y Rs.75—115 


133 Survey Amin J 

134 Head Chaukidar, Head Plant Rs. 65—90 "] 
propogator. Plant Propoga- 
tor-cwm-seed Brec der. 


135 Fitter-cww-blacksmith 

136 Daftari 


Rs. 65—90 
Rs. 60—80 


137 Horticulture Chaudhery/Cha- Rs. 60—80 | 

udhary/Head Mali. J 

138 Orderly Peon/Peon/Chaukidar Rs. 55—75 

/ Dak Runner. 


Rs.185—3—215—4— 
235—6—265. 


Rs. 175—3—205—4- 
225-5-250. 


Rs. 170—2—190—3— 
205-4—225. 


Rs. 165—2—185—3—215 
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Serial 

num¬ 

ber 


Designation of post 


Existing Recommendation 

pay --- 

scale Pay scale Remarks 


1 


2 


3 


4 


5 


139 Sweeper 

140 Cleaner, Tractor Cleaner 

141 Fireman 

142 Jamadar/'Production Atten¬ 

dant/Attendant/Refrigera¬ 
tor Attendant. 

143 Attendant/Laboratory Atten¬ 

dant. 

144 Mali/Skilled Mali/Literate 

Mate/Attendant/Farm Attc- 
ndant/Plant Protection 
Attendant/Mazdoor/Forest 
Guard/Dairyman/Porter/ 
Hunter/Laboratory Atten¬ 
dant/Mali and Laboratory 
Attendant/'Chainman. 


V Rs. 55—75 


Rs. 165—2—185—3— 
215. 


145 Assistant Fitter 


30. animal husbandry department 


Serial 

Designation of post 

Existing 

Recommendation 

num¬ 

pay 

ber 

scale 

Pay scale Remarks’ '• 

1 

2 

3 

4 5 


1 

2 

3 

4 

5 

6 

7 

8 

9 

10 


11 


12 

13 

14 


15 

16 

17 

18 


(1) DIRECTORATE OF ANIMAL HUSBANDRY 

Director, Animal Husbandry Rs. 1,800—2,000 Rs. 1,900—50—1,950— 

75—2,250. 


Additional Director, Animal Rs. 1,600—1,800 Rs. 1,600—50—1,850- 
Husbandry. 75—2,000. 


Deputy Director, Animal Hus- ' 
bandry. 

Deputy Director, Biological 
Products Section, 


Deputy Director, Saghan 
Pashu Vikas Khand, 


Deputy Director, (Head¬ 
quarters). 

Deputy Director, Poultry .. 

Deputy Director, Small Cattles 

Deputy Director (Rinderpest 
Control). 

Deputy Director (General, 
Sheep, Wool, Research 
Station, Pashulok). 


> Rs. 600—1,250 

f 9 


Rs. 800—50—1,450 


Senior Research Officer, 
Poultry and Piggery Pro¬ 
ducts, Central Diary Farm. 


Research Officer, Forensic 
Laboratory. 


General Manager, Central Rs. 1,000—1,500 Rs. 1,150—50—1,700 
Dairy Farm, Aligarh : 


Principal, Model Training Rs. 600—1,250 

mw-Production Centre, 
Bakshi-Ka-Talab, Lucknow. 

Deputy Director, Key Village 
Scheme, Head Office. Rs, 600—1,250 

Deputy Director, Animal Rs. 600—1,250 
Husbandry, Region. 

Accounts Officer Rs. 400—1,000 


Senior Research Officer 
(Fodder and Grain). Rs. 400—1,000 


Rs. 800—50—1,450 


Rs. 800—50—1,450 
Rs. 800—50—1,450 

Rs. 650—30—800—40 
1,000—50—1,300. 
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Rs. 650—30—800—40— 
1,000—50—1,300. 
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Serial 

Existing 

Recommendation 


ber 

scale 

Pay scale 

Remarks 

1 2 

3 

4 

5 


19 District Livestock Officer .. "I 

20 Bacteriologist, Biological Pro¬ 

ducts Section. 

21 Seriologist, Biological Pro¬ 

ducts Section. 

22 Poultry Development Officer 

23 Assistant Director (Planning) 

24 Livestock Marketing Officer 

25 Assistant Disease Investiga¬ 

tion Officer (Sheep and 
Goat). 

26 Officer Incharge, Cross Breed¬ 

ing Scheme. 

27 Research Officer (Mastitis).. 

28 Officer Incharge, Sheep, 

Pocpal Koti Breeding 
Farm. 

29 Assistant Rinderpest Officer 

30 Disease Control Officer Poul- r Rs. 300—900 .. Rs, 550—30—700—40 

try. 900—50—1,200. 

31 Research Officer, (Poultry 

Ration). 

32 Officer-in-charge, Bacon Fac¬ 

tory, Central Dairy Farm, 

Aligarh. 

33 Fodder Development Officer 

34 Assistant Director, Key Vil¬ 

lage Scheme. 

35 Assistant Research Officer 

(Standardisation). 

36 Officer Incharge, Stockman 

Training Class. 

37 Disease Control Officer (Pigs) 

38 Assistant Director (Saghan 

Pashu Vikas Khand). 

39 Officer Incharge, Service 

Training Class. 

40 Gaushala Development Officer 


41 Assistant Research Officer I 
(Vaccine). J 




Recommendation 


Serial 

num- Designation of post 

ber 

"T * ' 2 


42 Animal Development Officer, 

Saghan Pashu Vikaskhand. 

43 Subject Matter Specialist, 

Saghan Pashu Vikas Khand, 

Aligarh. 

44 Subject Matter Specialist 

(Artificial Insemination). 

45 Subject Matter Specialist 

(Sheep). 

46 Officer Incharge, Piggary De¬ 

velopment Block, Aligarh. 

47 Farm Manager, State Live¬ 

stock Farm, Chuck Gajaria. 

48 Research Officer, Piggary 

and Poultry Products. 

49 Farm Manager, Cattle Breed- 

ing-cwm-Dairy Farm, Kalsi. 

50 Officer Incharge, Woolgrading y Rs. 300—900 .. Rs. 550—30—700—40 

and Disposal. 900—50—1,200. 

51 Project Officer, Sheep and 

Wool Development. 

52 District Sheep and Wool 

Development Officer. 

53 Sterility Officer 

i 

54 Senior Veterinary Doctor 

55 Carcass Utilization Officer, 

Dead Cattle Utilization 
Officer. 

5t> Manager (Technical), Baksbi- 
Ka-Talab. 

57 Manager, Footwear and Lea¬ 

ther Utilization. 

58 Statistician 

59 Accounts Officer (Region) .. 

60 Farm Manager, Government 

Livestock and Agriculture j 
Farm. I 



61 Assistant Director (Region).. 

62 Project Officer (Poultry) 

63 Senior Poultry Specialist .. . 
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64 Assistant Agricultural Engi¬ 

neer (Region). 

65 Assistant Electrical-cum-Mec- *>Rs. 300—900 

hanical Engineer (Biological 
Products Section). 

66 Sullage Promotion Officer .. 

67 District Livestock Officer .. Rs. 250—600 

68 Artificial Insemination Officer 

69 Officer Incharge, Semen Col¬ 

lection Centre. 


Rs. 550—30—700—40 
—900—50—1,200. 


Rs. 500—25—600—30 
-800—50—1,000. 


70 Lecturer, Stockman, Training 

Class. l-Rs.250—550 Rs. 450—25—700—30 

—850. 

71 Lecturer, In-service Training 

Class. 

72 Officer lncharge, Hill Deve¬ 

lopment Scheme, Ranikhet. 

73 Additional Accounts Officer Rs. 250—750 .. Rs. 450—25—700—30 

—950. 

74 Personal Assistant to Director Rs. 400—550 Rs. 500—25—750 

75 Assistant Poultry Develop- Rs. 225—500 Rs. 450—25—700— 

ment Officer. 30—850. 


76 Farm Manager, Poultry 

77 Lecturer (three months’ 

Course), Poultry. 



Rs. 450—25—700—30 
-850. 


78 Lecturer (Fodder), Chack, 

Gajaria. 

79 Veterinary Officer 

80 Veterinary Inspector 

81 Farm Superintendent 

82 Senior Research Assistant f Rs. 250—550 

83 Research Assistant 

84 Sheep Supervisor 

85 Sheep and Wool Develop- ? Rs. 450—25—700— 

ment Officer. 30—850. 

86 Technical Assistant 

87 Veterinary Assistant Surgeon 1 

^Rs. 225—500 

88 Demonstrator .. J 
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Designation of post 


Existing 

pay 

scale 


Recommendation 


Pay scale 


Remarks 



89 Research Assistant .. ' 

90 Junior Research Assistant 

91 Assistant Disease Diagnosis 

Officer. 

92 Senior Poultry Inspector .. 

93 Farm Manager > Rs . 225-500 Rs. 450—25—700—30-850 


94 Farm Superintendent 


95 Assistant Project Officer 

96 Live-Stock Market Intelli¬ 

gence Officer. 

97 Wool Classification Supervisor J 

98 Field Officer .. .. ' 

99 Mechanical Engineer-eww- 

Workshop Superintendent, 

Central Dairy Farm. 

100 Hide Development Officer [ Rs. 225—500 .. R s . 400—15—475—20 

101 Field Extension and Publicity ^ ^ 

Officer. 

102 Assistant Dairy Manager, 

Central Dairy Farm. j 

103 Wool Analyst ... -j 

104 Technical Assistant (Fodder) 


105 Senior Agriculture Inspector | 

106 Technical Assistant, Agricul- l Rs. 200—450 

ture. ' 

107 Farm Superintendent 

108 Research Assistant (Agri¬ 

culture and Horticulture). 

109 Senior Auditor 


Rs. 350—15—500—20— 
600—25—700. 


110 Assistant Dairy Manager 

111 Foreman Mechanic 

112 Accountant 

113 Livestock Marketing Inspector ). Rs. 200 —400 Rs. 350—15—500—20—600—25—700. 

114 Farm Manager 

115 Bin Inspector (Group-I) 

116 Shearing Inspector 



Recommendation 


Serial Existing 

num- Designation of post pay 

ber scale Pay scale Remarks 


1 


2 


3 


4 


5 


117 

U8 

119 

120 

121 

122 

123 

124 

125 

126 

127 

128 

129 

130 

131 

132 

133 

134 

135 

136 

137 

138 

139 

140 

141 

142 

143 

144 

145 

146 


Store Supervisor 

Assistant Publicity Officer .. 

Assistant Hide Development 
Officer (Group I). 

Senior Caracass-Utilization In¬ 
spector. 

Chief Instructor 

Technical Assistant (Training) 

Senior Technical Assistant .. 

Senior Fodder Instructor 

Assistant Statistician 

Diary Incharge 

Sales Supervisor 

Purchase Officer 

Assistant Accounts Officer .. 

Artist and Photographer 

Electrical-e«m-Mechanical 

Supervisor. 

Overseer 

Caretaker 

Tractor Mechanic T .. 
Generator Operator 
Chemist 

Assistant Sales Manager .. 
Designer-cum-Checker 
Bottomer-cn/n-Finisher 
Senior Statistical Assistant 
Statistical Assistant 
Group II Assistant 
Fodder Inspector 
Draftsman 

Pig Purchases Supervisor .. 

Livestock Marketing Inspec¬ 
tor and Auction Organiser. 


Rs. 200—400 Rs.350—15—500—20— 

I 600—25—700. 


rRs. 180—380 

J 


Rs. 325—10—425—12— 
485—15—575. 


rRs. 175—300 .. Rs. 300—8—340—10— 

I 440—12—500. 


r*Rs. 150—350 


J- Rs. 160—280 
Rs. 160—320;' 
VRs. 160—280’ 
Rs. 160—320 


("Rs. 160—280 


Rs. 300—10—350—12— 
470—16—550. 


.. Rs. 280—8-320—9— 
410—10—450. 

.. Rs. 300—8—340—10— 
440—12—500. 

.. Rs. 280—8—320—9— 
410—10—450. 

.. Rs. 300—8—340—10— 
440—12—500. 


,. Rs. 280—8—320—9— 
410—10—450. 
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Serial 

num¬ 

ber 


Existing 

Designation of post pay 

scale 


Recommendation 
Pay scale Remarks 


1. 2 

3 

4 

147 Assistant Development Officer 



148 Motor Mechanic 

1 

1 


149 Chargemaii-c/t/M-Pressor 

1 

1-Rs. 160—280 

.. Rs. 280—8—320—9— 

150 Creamery Supervisor 

151 Cultivation Incharge 


410—10 -450. 

152 Junior Auditor 



153 Graduate Assistant 

Rs. 140—280 •) 

154 Tractor Mechanic 

Rs. 150-260] 

1 

? 

1 

155 Refrigerator Mechanic 

Rs. 150—260 

1 

1 

156 Computor (Marketing) 

Rs, 140—280 

! 

! 

157 Chief Mechanic 

Rs. 150—260 

( . . Rs. 280—8—320—9— 
>- 410—10—450. 

158 Technical Assistant-a/m- 
Machine Operator. 

Rs. 150—260 

159 Hide Flaying Inspector 

Rs. 150—260 


160 Gosadan Manager II 

Rs. 150-260 


161 Electrical Supervisor 

Rs. 150—260 


162 Workshop Supervisor 

163 Poultry Inspector .. ' 

164 Salesman 

165 Computor 

Rs. 150—260 J 


166 Statistical Assistant 

167 Progress Assistant 

168 Publicity Inspector 

169 Salesman .. ■ 

170 Livestock Supervisor 

>Rs. 120—250 

Rs. 250—7—285—9— 

375-10-425. 

171 Computor .. ;> 

Rs. 120—220 

.. Rs. 230—6—290—8— 

172 Boiler Driver-a/m-Mechanic 

i 

173 Group III Assistant .. j 


330—10—380. 

174 Medical Compounder 

Rs. 120—220 
(Trained). 

Rs. 230—6—290—8— 
330—10—330. 


5 


Trained. 


Rs. 80—140 
(Untrained). 


Rs. 185—3—215—4— Untrained. 

235—6—265. 
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Serial 

num- Designation of post 

ber 


Existing 

pay 

scale 


Recommendat ion 


Pay scale 


Remarks 



175 Security Officer 

176 Technical Assistant 

177 Fodder Assistant 

178 Poultry Supervisor 

179 Stockman (3rd G-mde) 

180 Stockman 



Ten per cent 
posts of 
Stockman 
may be in 
the selection 
grade of Rs. 
250—425. 


181 

182 

183 

184 

185 

186 

187 

188 

189 

190 


191 

192 

193 

194 

195 

196 

197 

198 

199 

200 
201 


Milk Recorder, Third Grade ' 

Wool Grader 

Electrician-cum-Blacksmith 

Electrician-a<w-Mechanic .. ►Rs. 120—220 Rs. 230—6—290—8— 

330—10—380. 

Boiler Machanic 
Mechanic (111) 

Cattle Utilization Inspector 

Head Assistant .. Rs. 350—450 . . Rs. 450—25—700 

Head Clerk .. Rs. 160—320 .. Rs. 300—8—340—10— 

440—12—500. 


Stenographer 


Rs. 160—320 .. Rs. 300—8—340—10— One post of 

440—12—500. Stenographer 

may be in 
the selection 
grade of Rs. 
400—600. 


Senior Noter and Drafter 

Rs. 140—280 ^ 

Head Clerk .. 

Rs. 150—260 j 

Stenographer 



1 Rs. 120—250 

Statistical Clerk 

• • 1 

Librarian 

"i 

Junior Noter and Drafter 


Senior Clerk 


Camp Clerk 

.. ►Rs. 120—220. 

Clerk (Accounts Audit) 


Cashier 


Storekeeper 

. , 


Rs. 280—8—320—9— 
410—10—450. 


Rs. 250—7—285—9— 
375—10—425. 


Rs. 230-6—290—8— 
330—10—380. 
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SeiUl 

num¬ 

ber 

T' 

202 

203 

204 


Designation of post 


F»istin g Recommendation 

^je Pay scate Remarks 



Office Clerk . • 1 

Accountant-ci/m-Cashier .. j>Rs. 120—220 

Accountant-cum-Typist Euu- | 
mcrator. J 


.. Rs. 230—6—290—8— 
330—10—380. 


203 Camp Clerk .. 1 

206 Junior Clerk 

207 Routine Clerk 

208 Clerk and Typist 

209 Routine Clerk and Typist .. 

210 Clerk 


211 Accounts Clerk .. 

212 Storekeeper 

213 Typist 

214 Clerk (III) 

215 Typist 

216 Accountant-nwi-Typist 

217 Accountanl-amj-Storekeeper 

218 Munshi and Clerk .. „ 


Rs. 100—180 


219 Paid Apprentice .. Rs- 25 Fixed 


Rs. 200—5—250—6— 
280—8—320. 


Rs. 200 Fixed. 


220 Salesman/Manager 

221 Supervisor 

222 Compounder (Trained) 


223 

Publicity Supervisor 

• • J 

224 

Laboratory Asistant 

\rs. 100—160 

225 

Tracer 

•• J 


“V 

►Rs. 100—180 


226 Motor Driver (Truck) 

227 Tractor Driver 

228 Tractor Operator 

229 Electrician 


•• 1 


Rs. 80—140 


Rs. 200—5—250—6— 
280—8—320. 


Rs. 200-5—250-6— 
280—8—320. 


Rs. 185—3—215 
235—6—265. 


230 

231 

232 

233 

234 
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Serial Existing Recommendation 

num- Designation of post pay —---——-- 

ber scale Pay scale Remarks 


1 2 

3 

4 

235 Glass Blower 

-> 


236 Electrician-cww-Machanic 



237 Gutt Master (ill) 

. )-Rs. 80—140 

.. Rs. 185 3 215—4— 

238 Master Flayer (III) 

• 

235—6—265. 

239 Boiler Driver-rwm-Mechanic 

(HI). 

- 


240 Recorder (HI) 

■« 


241 Driver (Jeep) 



242 Farm Mechanic 

243 Supervisors 

244 First Aider 

►Rs. 75—115 

Rs. 175 3 205 4 

245 Mechanic-cum-Project 
Operator (III). 


225—5—250. 

246 Electrician 

247 Compounder (Veterinary) 



Untrained 


248 Cultivation Assistant 

*v 


249 Milk Recorder 



250 Cattle Record Keeper 

251 Blacksmith, Carpenter, Oil 

Engine Driver; Tubewell 
Operator. 

*Rs. 65—90 

Rs. 170—2—190—3— 

1 

205 4 225. 

252 Time-keeper 

253 Electrician-cwm-Blacksmith- 

cwm-Mechanic. 

254 Carpenter 



255 Grinder 

J 


256 Supervisors, Skilled Workers 



257 Tube-well Operator 



258 Jamadar Master, Shephard, 

-Rs. 60—80 

.. Rs. 170—2—190—3— 

Daftari, etc. 


205—4—225. 

259 Bundle Lifter 

260 Milk Recorder 

J 



( 313 ) 


Serial 

Designation of post 

Existing 

Recommendation 

num¬ 

ber 

pay 

scale 

Pay scale Remarks 

1 

2 

3 

4 J 


261 Laboratory Attendant, Or¬ 
derly, Peon, Milker, Mate 
Cultivation, Dairy Chauki- 
dar, Waterman, Sweeper, 
Godownman, Syce, Plough¬ 
man, Poultry Attendant, 
Sick Attendant, Grasscut- 
ter, Mali, Herdsman, She¬ 
pherd, Grazier, Goatman, 
Cartman, Truck Cleaner, 
Cleaner, Sweeper-cnm-Cb- 
awkidar, Jaraadar, Bullock 
Man, Gardencoolie, Thela- 
man, Kamdar, Caracass 
Lifter, Tractor Cleaner, Dak 


>Rs. 55—75 


Rs. 165—2—185—3— 
215.] 


1 

2 

3 

4 

5 


Runner, Oil Engine Cleaner, 
Inferior Servant, Delivery¬ 
man, Attendant and Field 
Workers, Literate Atten¬ 
dant, Porter, Machine 
Cleaner, Bull Attendant, 
Semen Carrier, Semi-skilled 
Workers. 

(2) U. P.PASHU CHIKITSA 

Principal 

Professor 

Veterinary Investigation 
Officer. 

Research Officer 

Senior Scientist (Poultry Pro¬ 
ject). 


AND PASHUPALAN MAHAVIDYALAYA, MATHURA 
Rs.^1,200—1,700 


Rs. 1,000—1,500 
Rs. 1,000—1,500 
Rs. 1,000—1,500 
Rs. 1,00—1,500 


Rs. 1,600—50—1,850— 
75—2,000. 


)■ Rs. 1,150—50—1,700. 


6 Reader .. .. Rs. 700—1,200 .. Rs. 800—50—1,450. 


7 Research Officer (Synchroni- *1 

zation). 

8 Senior Research Officer (Plant 

Breeding). 

9 Senior Research Officer (Ani¬ 

mal Nutrition). 

10 Chief Pathologist (Jagjeeti 

and Meri Scheme). 

11 Senior Research Officer (Virus) r Rs. 600—1,250 .. Rs. 800—50—1,450. 

12 Senior Research Officer (Res¬ 

piratory Disease of Poultry). 

13 Epidemiologist 

14 Virologist 

15 Superintendent (L. R. S.) 

16 Senior Scientist (Saliva) 
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Serial 

num¬ 

ber 

1 


Existing Recommendation 

Designation of post pay ___ 

scaje Pay scale Remarks 



17 Assistant Professor .. 

18 Farm Manager .. j 

19 Research Officer (AnimalJ .. J 

Nutrition). ; 

20 Assistant Research Officer 

(Pashulok). 

21 Assistant Research Officer 

(Chak Ganjaria) 

22 Officer I/c (Pasture) 

23 Statistician 

24 Assistant Pathologist 

25 Assistant Virologist 

26 Assistant Bio-Chemist 

I 

27 Research Officer (A. I.) .. j 

I 

28 Research Officer (Heritabili- | 

ty). I 

29 Research Officer (Para Unit) ] I 

>Rs. 300—900 .. Rs. 550-30—700—40 

30 Research Officer (Parasitology) I 900—50—1,200. 

31 Research Officer (Viroduct) I 

I 

32 Research Officer (Respiratory- I 

Diseases). A I 

33 Research Officer (Semen) % . 1 

34 Research Officer (Enterobac- I 

teriocal). I 

l 

35 Research Officer (Progeny- .. i 

Testing). I 

36 Scientist .. I 

I 

37 Research Officer (Agronomy) | 

I 

38 Junior Poultry Geneticist | 

I 

39 Junior Poultry Pathologist j 

I 

40 Senior Poultry Nutritionist | 

I 

41 Statistician .. | 

i 

42 Farm Manager .. 1 

i 

43 Medical Officer .. j 

i 

44 Research Officer (Pneumonia) | 

Scheme. J 
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Serial Existing Recommendation 

num- Designation of post pay--- 

ber scale Pay scale Remarks 


1 



3 


4 


5 


45 Research Officer (Pig Disease f Rs. 300—900 

Protection), t 

46 Assistant^ Accounts T Officer £Rs. 250—750 


47 Lecturer 

4i? Lecturer, Agricultural Econo- • 
mics and Statistics. 

49 Lecturer, Agriculture Fodder 

Crops. J 

50 Assistant Animal Husbandry ( 

Training Officer ! 

; 

51 Assistant Research Officer ! 

(Pasture). j 

)■ Rs. 250—550 .. Rs. 450—25—700-30— 

52 Junior'Research Officer (D. j 850. 

and P.). I 

I 

53 Junior Research Officer ! 

(Pashulok). 

54 Poultry Manager .. j 

55 Assistant Research Officer 

(Virus). 

56 Junior Research Officer (Syn¬ 

chronisation). 

57 Assistant Investigation Officer 1 

(Indigenous System Scheme). ] 

58 Junior Research Officer (Pig j> Rs. 250— 550 ~| 

Disease Protection). ! 

59 Senior Research Assistant J 

)■ Rs. 450—25—700—30— 

60 Veterinary Surgeon ) ! 850. 

i I 

61 Assistant Veterinary Investiga- ( Rs. 225—500 J 

tion Officer. f 

62 Junior Research Assistant j 


Rs. 550—300—700—40— 
900—50—1,200. 

Rs/450—25—650—30— 
800—50—950. Plus Rs. 50 
as special pay. 


63 Instructor Social Science ~\ 

64 Demonstrator J 

65 Research Assistant 

66 Personal Assistant to Princi¬ 

pal. 

67 Head Librarian 


Rs. 225- -500 1 

1 

r 

4 Rs. 225—500 
(Rs. 200—450 

Rs. 350—550 

Rs.200—450 


R S . 400-15—475—20- 
575—25—750. 


Rs. 500—25—750 


Rs. 350—15—500—20— 
600-25—700. 
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Designation of po*t 


Existing 

pay 

scale 


Recommendation 


Pay scale 


Remarks 


68 Instruments Technician 

69 Assistant Farm Manager 

70 Assistant Statistician 

71 Superintendent Production 

72 Cine Photo Artist 

73 Librarian 

74 Overseer (Building) 

75 Mechanical Supervisor 

76 Electrical Mechanical Over¬ 

seer. 

77 Head Assistant 

78 Stenographer 

79 Cultivation Incharge 

Agriculture. 

80 Farm Assistant 

81 Tractor Mechanic 

82 Refrigerator Mechanic 

83 Head Clerk (Accounts) 

84 Head Clerk (L. R. S.) 

85 Steno-o/w-Clerk/Steno-Ctw- 

typist 

86 (a) Computor 
(i b) Computor 

87 Stenographer to Principal 

88 Statistical Assistant 

89 Poultry Inspector 

90 Laboratory Technicians 

91 Poultry Inspector 

92 Egg Grader 

>3 X-ray Technician 
'4 Boiler Mechanic 
A Cashier 
Medical Compounder 


Rs. 200—400 


Rs. 180—380 
Rs. 150—350 


Rs. 175—300 


Rs. 160—320 
Rs. 160-320 


Rs. 150—260 


Rs. 140—280 


Rs. 140—280 
Rs. 120—250 


Rs. 120-250 


120—220 


Rs. 120—220 


Rs. 120—220 


Rs. 350—15—500—20— 
600—25—700. 


Rs. 325—10—375—12— 
495—16—575. 

Rs. 300—10—350—12— 
470—16—550. 


Rs. 300—8—340—10— 
440—12—500. 


Rs. 280—8—320—9- 
410—10—450. 


Rs. 280-8—320—9- 
410—10—450. 

Rs. 280-8—320—9- 
410—10—450. 

Rs. 250-7—285—9- 
375—10—425. 


Rs. 250—7-285—9- 
375—10-425. 


Rs. 230-6—290—8- 
330—10—380. 

Rs. 250-7—285—9- 
375—10—425. 


Rs. 230-6—290—8- 
330—10—380. 



( 317 ) 



97 Ferrier 

98 Senior Dairy Assistant 

99 Dairy Assistant 
100 Cultivation Assistant 



Rs. 230—6—290-8— 
330-10-380. 


101 Stockman 

101 Poultry Supervisor 

102 Physical Training Instructor 


(i) Rs. 120—220 1 

(ii) Rs. 80—140 1 Rs. 230—6—290—8— 

(i) Rs. 120—230 ( 330—10—380. 

(ii) Rs. 100—180 J 

Rs 120—250 Rs. 230—6—290—8— 

330—380. 


103 Store Keeper 

104 Laboratory Assistant/Techni¬ 

cal Assistant. 

105 Veterinary Compounder ") 

I 

106 Production Assistant | 

I 

107 Cataloguer I 

1 

108 Plumber and Fitter f 

109 Additional Cashier 

110 Routine Clerk, Typist, Clerk- 

cw/M-Typist, Clerk 


Rs. 100—180 ^ 
Rs. 100—160 ! 


V 

Rs. 100—180 


Rs. 200—5—250—6— 
280—8—320. 


110(a) Noter Drafter/Senior Rs. 120—220 
Clerk, Accounts Clerk, Re¬ 
cord Keeper, Accountant, 

Camp Clerk. 


Rs, 230—6—290—8— 
330—10—380. 


111 Electrical and Mechanical 

Mechanic. 

112 Mechanic (Carcass) 

113 Master Flayer 

114 Tractor Operator 


1 


v Rs. 80-140 


115 Electrician-owj-Tubewell 
Operator. 


Rs. 185—3—215 
235—6—265. 


116 Tubewell Mechanic J 


117 Driver (Bus, Truck, Jeep, etc.) Rs. 80—140 Rs. 185—3—215—4 - For Heavy 

235—6—265. vehicles. 


Rs. 75—115 


Rs. 175-3—205—4- 
225—5—250. 


For Light 
vehicles. 
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Designation of post 


Existing 

pay 

scale 


Recommendation 


Pay scale 


Remarks 


118 Surgical Assistant 


119 Cas Mechanic "j 

120 X-Ray Attendant 

121 Supervisor 

122 Carpenter-o/w-Blacksmith 

123 Book Binder ") 

124 Semen Collector 

125 Daftari 

126 Tubewel! Operator 

127 Library Mate 

128 Field Man 

129 Master Shepherd j 

130 Booklifter J 

131 Library Mate 

132 Senior Milkman/Milkman 

133 Laboratory Servant, Animal 

Laboratory Attendant. 

134 College Servant 

135 Sweeper 

136 Poultry Attendant 

137 Waterman 

138 Cleaner (Poultry) 

139 Herdsman 

140 Anti Malaria Labourer 

141 Class room Attendant 

142 Hostel Attendant 

143 Boiler Attendant 

144 Library Attendant 

145 Carcass Lifter 

146 Farm Attendant 


Rs. 65—90 


Rs. 65-90 


v Rs. 60—80 


V Rs. 55—75 


Rs. 185—3—215—4— 
235—6—265. 


Rs. 170-2—190—3— 
205-4—225. 


Rs. 170—2—190—3— 
205-4—225. 


Rs. 165-2—185—3- 
215. 


147 Mali 
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Designation of post 


Existing 

pay 

scale 


Recommendation 


Pay scale 


Remarks 


148 Gas House Attendant 

149 Peon/Office Peon 

150 Orderly Peon 

151 Syce 

152 Waterman 

153 Bull Servant 

154 Fourth Class Employees 

155 Post Mortem-eum-Laboratory 

Attendant. >■ Rs. 55—75 .. Rs. 165—2—185—3—215. 

156 Tractor Cleaner .. ) 

I 

157 Chaukidar ! 

158 Bus Cleaner/Truck Cleaner | 

159 Mate (Poultry) .. J 

160 Cattle Attendant .. J 

I 

161 Animal Attendant .. | 

162 Small Animal Attendant .. j 

163 House Attendant .. j 

(3) DIRECTORATE OF FISHERIES 

1 Director of Fisheries .. Rs. 1,500—1,700 .. Rs. 1,600—50—1,850— 

75—2,000. 

2 Deputy Director, Fisheries 

(Research). 

3 Deputy Director, Fisheries 

(Extension). 

4 Deputy Director, Fisheries }■ Rs. 600—1,250 .. Rs. 800—50—1,450. 

(Induced Breeding). 

5 Deputy Director, Fisheries 

(Reservoir). 

6 Deputy Director, Fisheries 

(Seed). 

7 Assistant Director, Fisheries 

(Planning). 

8 Assistant Director, Fisheries 

(Development). }■ Rs. 300—900 .. Rs. 550—30—700—40— 

900—50—1 200. 

9 Research Officer, (Chemistry) 

10 Research Officer, (Induced 

Breeding) Fisheries. 







11 Gear Technologist 

12 Fish Farms Specialist 

13 Assistant Director, Fisheries, >-Rs. 300—900 

Incharge Rihand. 

14 Assistant Director, Fisheries 

(Training), 

15 Accounts Officer i 

I Rs. 250-750 

16 Assistant Director, Fisheries f 

(Circles). J 

17 Personal Assistant .. Rs. 400—550 


18 Chemist 

19 Lecturer 


20 Head Assistant .. Rs. 

21 Senior Research Assistant' 

(Chemistry). 

22 Senior Research Assistant )-Rs. 

(Zoology). 

23 Senior Research Assistant 

(Botany). 

24 Mechanic (Foreman) .. 'j 

25 Senior Auditor 

26 Statistical Investigator 

)-Rs. 

27 Senior Fisheries Inspector 

28 Technical Assistant 

29 Accountant (qualified) 

30 Head Clerk ..) 


.. Rs. 250—550 
. Rs. 225—500 
.. Rs. 350—450 


200—450 


, 200—400 


30 Head Clerk .. 1 

>Rs. 

31 Stenographer (Headquarters) J 


VRs. 160-320 

)J 

* Rs. 175-300 


32 Overseer Rs. 175—300 

33 Draftsman 

34 Junior Auditor 

35 Research Assistant (Chemistry) I 

)-Rs. 160—280 

36 Research Assistant (Biology) 

37 Demonstrator 

38 Fisheries Inspectors 

39 Senior Noter and Drafter .. Rs. 140—280 


Rs. 550-30—700—40- 
900—50—1,200. 


Rs. 450—25—650—30 
—800—50—950. 

Rs. 500—25—750. 

Rs. 400—15—475—20 
—575—25—750. 

Rs. 400— 15—475—20 
—575—25—750. 

Rs. 450—25—700. 


Rs. 350—15—500—20 
—600—25—700. 


Rs. 350—15—500—20 
—600—25—700. 


Rs. 300—8—340—10— 
440—12—500. 

Rs. 303-8—340—10- 
440—12—500. 


Rs. 280—8—320—9- 
410-10—450. 


Rs. 280—8—320—9— 
410-10—450. 




Serial 


Existing 

Recommendation 

num¬ 

ber 

L'CalgUAiiuu v» pU** 

scale 

Pay scale Remarks 

T 

2 

3 

4 5 

40 

Head Clerk, Regional Deputy 

Rs. 150—260 

.. Rs. 280—8—320—9— 


Director, Fisheries Offices. 


410—10—450 

41 

Statistical Assistant 'j 



42 

Computor 

5- Rs. 120—250 

.. Rs. 250—7—285—9— . 



375—10—425. 

43 

Field Assistant ram- Project 




Operator. J 




44 Fisheries Development 

Worker. 

45 Assistant Fisheries Warden 

46 Junior Technical Assistant 

47 Mechanic Refrigerater 

48 Mechanic Operator for Weed- 

cutter machine. 


i 

49 Accountant j .. r"Rs. 120—220 

n 

50 Junior Noter and Drafter .. 

51 Cashier .. Plus Rs. 15 as spe¬ 

cial pay for 

52 Camp Clerk .. cashier. 

53 Head Clerk and Senior Clerk 

for the Offices of Regional 
Deputy Directors, Assistant 
Directors Fisheries and i 
other subordinate Offices. J 

54 Mechanic for Motor Boat -'j 

and Pumps. | 

55 Routine Clerk 

56 Statistical Assistant 

57 Clerks (Regions Offices of * Rs. 100 —180 

Assistant Director and 
Deputy Director of Fisheries) 


Rs. 230—6—290—8- 
330—10—380, 


} Rs. 200—5—250—6- 
| 280—8—320. 


58 Store-keeper 

59 Senior Clerk-cwm-Accountant 

60 Laboratory Assistant 

61 Laboratory Assistant 

62 Driver-Mechanic, Weed- 

cutter Machine. 


Plus Rs. 10 special 
pay for Store¬ 
keeper. 

J Rs. 100—160j ^ 


Rs. 80—140 


Government 
may pres¬ 
cribe higher 
qualifications 
for the posts 
mentioned at 
serial nos. 
44, 45, 46 
and 48. 


Rs. 185—3—215—4— 
235—6—265. 


63 Driver for Heavy vehicles J 
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Serial Existing 

num- Designation of post pay 

ber scale 


Recommendation 
Pay scale Remarks 


1 



3 


4 


5 


64 

Driver for Light vehicles 



65 

Motor Boat Driver 

• • < 
i 

► Rs. 75—115 

66 

Driver-rww-Mechanic 

1 

••J 


67 

Daftari 

- 


68 

Jamadar 

V 

1 

» Rs. 60—80 

69 

Tube-well Operator 

• • 1 

70 

Pump Driver 

1 

J 

71 

Fisherman 

••1 

V Rs. 60—80 

1 

72 

Fieldman 


73 

Fieldman, Net maker, Helper' 
(Machineman). 

1 

1 

74 

Fish Guard 


)■ Rs. 55—75 

1 

■ 

75 

Laboratory Attendant 



76 Mali, Cleaner, Chaukidar, 
Orderly Peon/Peon, 
Sweeper. 


Rs. 175—3—205—4 
225—5—250. 


Rs. 170—2—190—3— 
205—4—225. 


Rs. 165—2—185—3— 
215. 


Rs. 165—2—185—3 - 
215. 




31. CANE AND CO-OPERATIVE DEPARTMENTS 


•Serial 

num- 

'ber 


1 


1 

2 


3 

4 

5 

6 

7 

8 

9 

10 
11 
12 

13 

14 

15 

16 

17 

18 

19 

20 

21 

22 


Designation of post 


Existing 

pay 

scale 


Recommendation 


Pay scale 


Remarks 


(1) CANE COMMISSIONER’S ORGANIZATION 


The post is held by 
an I. A. S. Officer. 


Cane Commissioner 
Deputy Cane Commissioner Rs. 600—I,250j 


Rs. 800—50—1,450 


Government 
may sanc¬ 
tion one 
post in the 
higher scale 
of Rs. 900— 
50—1600. 


Senior Statistical Officer Rs. 400—1,000 *] 

Executive Engineer .. Rs. 400—1,000 j> 

Assistant Cane Commissioner Rs. 400—1,000 J 
District Cane Officer 


Rs. 650-30—800-40- 
1,000—50—1,300. 


Cane Protection Officer 
Manure Officer 
Statistical Officer 
Soil Chemist 
Accounts Officer 
Accounts Officer 


Rs. 300—900 


1 


Audit-cwm-Accounts Officer J 
Cane Inspector 

Assistant Statistical Officer 

Assistant Training Officer . 

Regional Publicity Officer ., 

Assistant Regional Publicity 
Officer. 


Rs. 250—750 

Rs. 300—900 

Rs. 225—500 
Rs. 200—450 
Rs. 200—400 
Rs. 200—400 


Training Officer 


Rs. 225—500' 


Cane Protection Inspector .. Rs. 200—450 

Statistical Assistant/Senior .. Rs. 200—400 ' 
Statistical Assistant. 


Rs. 550-30—700—40- 
900—50—1,200. 


Senior Cane Development Ins- Rs. 200—450 
pector. 


Rs. 450—25—650—30— 
800—50—950. 

Rs. 550—30—700—40— 
900-50—1,200. 

Rs. 400—15—475—20— 
575—25—750. 


y Rs. 350—15—500—20— 
600—30—700. 


Rs. 400-15—475—20- 
575—25—750. 




Rs. 350—15—500—20— 
600—25—700. 
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Serial 

Designation of post 

Existing 


Recommendation 

num¬ 

ber 

pay 

scale 


Pay scale Remarks 

1 

2 

3 


4 5 

23 

Manure Officer 

Rs. 200—450 -) 



24 

Technical Assistant 

Rs. 200—450 



25 

Senior Chemical Assistant .. 

Rs. 200—450 


Rs. 350—15—500—20— 

26 

Senior Entomological 

Rs. 200—450 1 

600—25—700. 


Assistant. 




27 

Senior Mychological Assistant 

Rs. 200—450 



28 

Senior Agronomical Assistant 

Rs. 200—450 J 



29 

Cane Development Inspector 

Rs. 160—280 ~\ 



30 

Assistant Cane Protection .. 

Rs. 160—28C 




Inspector, 




31 

Instructor 

Rs. 160—280 



32 

Manure Inspector 

Rs. 160—280 

l 

Rs. 280—8—320—9— 




410—10—450. 

33 

Publicity Inspector (Mecha¬ 
nical). 

Rs. 150—260 



34 

Publicity Inspector (Technical) 

Rs. 150—260 



35 

Publicity Inspector (Journa- 

Rs. 160—280 




list). 

J yl I " j 



36 

Draftsman Artist 

Rs. 175—300 


Rs. 300—8—340—10— 





440—12—500. 

37 

Junior Agronomical Assistant 

Rs. 160—280 1 


Rs. 280—8—320—9— 


y 

410—10—450, 

38 

Junior Chemical Assistant ,. 

Rs. 160—280 J 


39 

Junior Statistical Assistant 

Rs. 120—250 ■) 

1 


40 

Computer 

Rs. 120—250 

1 

| 

Rs. 250—7—285—9— 



375—10—425. 

41 

Compiler 

Rs. 120—250 

J 


42 

Camera Man 

Rs. 120—220 



43 

Senior Field Assistant 

Rs. 120—220 



44 

Senior Field Man 

Rs. 120-220 


Rs. 230-6—290—8— 





330—10—380. 

45 

Senior Field Supervisor 

Rs. 120—220 


46 

Draftsman 

Rs. 120—220 



47 

Cane Assistant 

Rs, 100—180 



48 

Head Assistant 

Rs. 350—450 


Rs. 450—25—575—25— 





700. 

49 

Regional Accountant/Accountant Rs. 200—400 


Rs. 350—15—500—20— 





600—25—700. 

50 

Statistician 

1 Rs. 120—250 


Rs. 250—7—285—9— 

51 

Statistician Clerk .. j 


375—10—425. 
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Serial 

num¬ 

ber 

Designation of post 

Existing 

Recommendation 

scale 

Pay scale 

Remarks 

1 

2 

3 

4 

5 

52 

Head Clerk 

Rs. 150—260 

. Rs. 280—8—320—9— 
410 — 10 — 450. 


53 

Senior Clerk 

Rs. 120—220 

Rs.230 0-290 8 — 
330 — 10 — 3bn. 


54 

Junior Clerk 

Rs. 100—180 

Rs.200—5—250- 6— 
280—8—320. 


55 

Senior Noter and Drafter .. 

Rs. 140—280 

Do own _q oon ti 


410—10—450 


56 

Librarian 

Rs. 120—220 

.. Rs. 230-6—290—8 
330—10—380 


57 

Paid Apprentice 

Rs. 75 Fixed 

.. Rs.200 Fixed 


58 

Accounts Clerk 

Rs. 120—220 

.. Rs.230 -6—290-8 - 

330—10—380. 


59 

Stenographer 

Rs. 160—320 

.. Rs.300—8—340—10- 

440- 12—500 

- Selection grade 
15 per cent in 
the scale of 
Rs. 400—20— 
600. 

60 

Kshetriya Anusandhata 

Rs.200—400 

. Rs.350-15—500—20- 

600—25—700. 

- 

6! 

Stenographer 

Rs. 120—250 

.. Rs.250—7—285- 9 - 





j / J—iU— 


62 

Driver 

Rs. 80—140 

.. Rs. 185—3—215-4- 
235—6—265. 

For Heavy 
Vehicles. 



Rs.75—115 

.. Rs. 175—3—205—4— 
225—5—250 

For Light 

Vehicles. 

63 

Cinema Operator 

Rs. 80—140 

.. Rs. 185—3—215-4— 
235-6—250. 


64 

Ganna Gram Sewak .. 

Rs.65—90 

.. Rs. 170—2—190— 3— 
205-4 225. 




Rs. 75—115 

.. Rs. 175—3—205-4- 
5-250. 

225 - 


» j. . n-u. 

: d «. co sn 

170—7—190- -3- 

_ 
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Serial 

num- Designation of post 

ber 




(2) REGISTRAR, CO-OPERATIVE SOCIETIES 


1 Registrar 


The post is at present In case a departmental officer 
held by an I. A. S. is promoted as Registrar, he may 
Officer. be allowed the same scale of pay 

as is allowed to the Heads of the 
departments. 


2 Additional Registrar .. Rs.750—1,400 .. Rs. 900—50—1,600 

3 Superintendent of Police .. Rs.740—1,300 .. This officer will draw his grade pay as 

in the I. P. S. 


4 Deputy Registrar 

5 Processing Adviser 

6 Agriculture Officer 

7 Education-cnm-Publicity *• Rs,600—3,250 .. Rs. 800—50—1,450 

Officer. 

8 Dairy Development Officer 

9 Senior Accounts Officer 

10 Accounts Officer .. Rs. 400—1,000 .. Rs. 650—30—800—40— 

1,000—50—1,300. 

11 Deputy Superintendent of Rs. 300—900 .. As in Police Department. 

Police. 

12 Senior Public Prosecutor .. Rs.300—900 .. As in Police Department. 

13 Assistant Registrar ") 

I 

14 Recovery Officer | 

I 

15 Subject Matter Specialist j 

(Co-operative). | 

16 Principal 

17 Sahkari Pariksha Adhikari 

18 Pharmaceutical Expert y Rs.300—900 .. Rs.550—30—700 -40 

900—50—1,200. 

19 Assistant Agricultural Officer 

20 Dairy Managers 

21 Deputy Dairy Development 

Officer. 

22 Dairying Surveyor 

23 Accounts Officer 

24 Accounts Officer and RegionalRs.250—750 .. Rs.450—25—650—30 

Accounts Officer. 800—50—950. 
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Designation of post 


Existing 

pay 

scale 


Recommendation 


Pay scale 


Remarks 


25 Personal Assistant 

26 Secretary 

27 Head Assistant 

28 Co-operative Inspector 

29 Senior Agriculture Inspector 

30 Co-operative Instructor Class 

I (Consumers) 

31 Lecturer 

32 Co-operative Inspector Gr. I 

(H. V. P.) 

33 Senior Milk Inspector 

34 Executive Officer 


Rs.400—550 
Rs.350—550 
Rs.350—450 


1.200—450 


Rs.200—450 •) 


Rs.200—450 
Rs.200—450 


35 Senior Parilekha Nirikshak Rs.200—400 

36 Publicity Field Assistant .. Rs.200—400 


37 Field Assistant 

38 Public Prosecutor 


39 Police Inspector 


Rs.200—400 
Rs.250—550 


Rs.225— 550 


40 Assistant Accounts Officer .. Rs.200—450 


41 (a) Accountant 

(b) Cost Assistant 


42 Overseer 


43 Inspector, Group II 

44 Dairy Incharge 
" 45 Sales Incharge 

46 Chemist (Milk) 


Rs.200—400 » 

Rs.200—400 
Rs. 175—300 


Rs. 160—280 •) 
Rs. 160—280 
Rs. 160—280 
Rs. 160—280 


47 Assistant Dairy Engineer .. Rs. 160—280 

48 Assistant Technical Officer Rs. 160—280 

(Milk). 

T 

‘49 Assistant Development Offi- Rs. 160—280 
cer (Co-operative) 

50 Grading Assistant (Pharma- Rs. 120—220 
ceutical). 

31 Assistant Co-operative Ins- Rs. 120—220 
pector. 


Rs.500—25- 625--25- 
750. 

Rs.450—25—575—25- 
700. 


Rs.350—15- -500—20- 
600—25—700. 


Rs. 350-15—500—20- 
600-25- 700. 


Rs. 400—15—475— 
20—575—25—750. 

Rs.400—15—475--20- 
575-25—750. 


Rs.350—15—500 -20- 
600 -25 -700. 


Rs.300—8—340- 10 — 
440—12—500. 


Rs.280—8—320—9— 
410-10-450. 


Rs.230—6—290—8— 
330—10—380. 
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Designation of post 


Existing 

pay 

scale 


Recommendation 


Pay scale 


Remarks 


52 Village Level Worker 


Rs. 120—220 


Rs. 230—6—290—8 
330—10—380. 


53 Head Clerk (Headquarters) . Rs. 160—320 "] 


54 Stenographer 


Rs. 160—320 J 


Rs. 300—8—340—10— 
440—12—500. 


Ten per cent of 
of Steno¬ 
graphers 
may be in 
the selection 
grade of 
Rs. 400—20 
600. 


55 Noter and Drafter 


57 Stenographers 


59 Senior Clerk 


.. Rs. 140—2801 


56 Head Clerk (Region) .. Rs. 150—260j 


.. Rs. 120--2501 


58 Assistant Accountant .. Rs. 120—250 J 


.. Rs. 120—220 


Rs. 280-8—320—9 
410—10—450. 


Rs. 250—7—285—9— 
375—10—425. 

Rs. 230—6—290—8— 
330—10—380. 


60 Junior Clerk 


.. Rs. 100—180 


Rs. 200—5—250—6— 
280—8—320. 


61 Paid Apprentices 

62 Agricultural Supervisor ' . 

63 Milk Supervisors 

y 

64 Statistical Assistant | 

i 

I 

65 Government Supervisors J .. 

66 Grading Assistants 

67 Farm Supervisor 

68 Gradiug Supervisor 

69 Laboratory Assistant 

70 Mechanic 


Rs. 75 Fixed pay 


Rs. 100—180 


Rs. 200 Fixed Pay. 


1 

—180 f" 


Rs. 100 


Rs. 100—180 
Rs. 100—180 
Rs. 100—160 J 


Rs. 80—140 


Rs. 200—5—250—6- 
280-8—320. 


Rs. 185-3—215-4— 
235-6-265. 


71 Driver 


.. Rs. 75—115 


Rs. 175-3—205-4- 
225—5—250. 


72 Book Binder 

73 Tubewell Operator 


Rs. 60—80^ 
Rs. 60—80J 


Rs. 170—2—190—3- 
205—4—225. 
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Designation of post 


Existing 

pay 

teak 


Recommendation 


Pay scale 


Remarks 


Rs. 165-2—185-3- 
215. 


74 Office peon. Orderly Peon, ") 

Chaukidar, Depotman, 

Laboratory Attendant, 

Porter, Mali, Farrash, 

Cleaner, Fireman, Dairy v Rs. 55—75 V Rs. 165—2—18: 

boy. Messenger, Grading 215. 

Attendant, Sweeper, Water 

man, Tindail Peon-cum- 

Chaukidar, Demonstration 

Attendant. J 

(3) CO-OPERATIVE ADMINISTRATIVE tribunal 

I Chairman ,. Rs. 800—1,800 Plus 

Rs. 150 Special 
pay 


2 Secretary 

3 Head Clerk 


4 Stenographer 


5 Senior Clerk 


Rs. 350—550 
Rs. 150—260 


Rs. 160—320 


Rs. 120-2201 


6 Typist-cum-Junior Clerk Rs. 100—180J .. Rs. 200—5—250—6— 

280—8—320. 

7 OrderlyTpeon, Peon, Chauki- Rs. 55—75 .. Rs. 165—2—185—3— 

dar. 215. 


He may be 
allowed the 
same scale 
of pay and 
special pay 
as may be 
admissible 
to the Dist¬ 
rict Judge in 
the Judicial 
Service. 


Rs. 500—25—750 

Rs. 280—8—320—9— 
410-10-450. 

Rs. 300—8—340—10— 
440-12—500. 

Rs. 230—6—290—8— 
330—10—380. 



32. PANCHAYAH RAJ DEP-ARTMENT 


Serial 

Designation of post 

Existing 

Recommendation 

ber 

scale 

t Ray. scale 

<t Remarks 

1 

2 

3 

-4 

5 


(1) DIRECTORATE OF PANCHAYATI RAJ 


1 Director Panchayat Raj 


2 Joint Director Panchayat Raj 


3 Deputy Director Panchayats Rs. 400—1,000 
(Accounts). 


4 Deputy Director. Panchayats . Rs. 300—900 


2 

Head Assistant 

.. Rs. 350—450 

3 

Section Incharge 

.. Rs. 160—320 

4 

Chief Accountant 

.. Rs. 160—320 

5 

Stenographer 

.. .Rs. 160—320 


6 

Senior Noter and Drafter .. 

Rs. 140—280 

7 

Junior Noter and Drafter .. 

Rs. 120—220 

8 

Nazir 

Rs. 120—220 

9 

Record Keeper 

Rs. 120—220 

10 

Accountant 

RS. 120—220 

11 

Routine Grade Clerk 

Rs. 100—180 

12 

Despatcher 

Rs. 100—180 

13 

Record Room Clerk 

Rs. 100—180 

14 

Typist 

Rs. 100—180 

15 

Accounts Clerk 

Rs. 100—180 


The post is 
• held by 
an officer of 
I. A. S. 
Cadre. 

.. The post is 

held by an 
officer of 
the U. P. 
C. S. (Exe¬ 
cutive 
Cadre). 

The post is 
held by an 
officer of the 
U.j P. Fin¬ 
ance and 
Accounts 
Service. 

« Rs. 650—30—800—40 
1,000—50—1,300. 

.. Rs. 450—25—700 

(i) Rs. 300—8—340— 

10—440—J 2-^500. 


.. <(ii) Rs, 400—-20—600. For the post of 

Stenographer 
to the Dir¬ 
ector. 

.. Rs. 280—8—320—9— 

410—10—450. 


Rs. 230—6—290—8— 
330—10—380. 


y .. Rs. 200—5—250—6— 
] 280—8—320. 
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(331 ) 


Serial 

num- Desimratinn of tvwt 

Existing 

Pay- 

scale 

Recommendation 

ber 


Pay scale Remarks 

1 

2 

3 

4 5 

16 

Paid Apprentice v 

Rs.75 Fixed 

Rs. 200. Fixed 

17 

Cyclostyle Operator 

Rs. 60—80 


IS; JaflMdac 

Rs, 60—80 


19 

Daftari 

Rs. 60—80 

- .. Rs. 170—2—190—3— 

20 

Bundle lifter 

Rs.60—80 

205-4-225. 

21 

Orderly peon 

Rs. 60—80 


22 

Peon 

Rs.55^-75 ‘ 


23 

Farrash 

Rs.55—75 


24 

Chowkidar 

Rs.55—75 i 

.. Rs. 165—2—185—-3-— 

25 

Mali 

Rs.55—75 

215. 

26 

Sweeper 

Rs;55—75 


27 

Driver 

Rs.75—U5 

.. Rs.I75 3 205-4— 

1 

District Administration 

District Panchayat Raj Officer 

Rs.250—850 

225—5—250. 

.. Rs. 550«—30—700—40 

2 

District Panchayat Reg Officer 

Rs.250—7501 

—900—50—1,200. 

3 

District Panchayat Raj Officer 

Rs.225—500j 

> Rs.450—25—650—30 

.. —800—50—950. 

4 

Asstt. Dev. Officer (Panchayat 
and Social Education) 

Rs. 160—280 

.. Rs.280—8—320—9— 

5 

Panchayat Inspector (Indus- 

Rs. 160—280 

410-10-450. 

.. Rs.280-8—320—9— 

6 

tries 

Asstt. Accountant 

Rs. 12(^-220 

410-10-450. 

.. Rs.230—6—290—8— 

7 

Senior Clerk 

Rs. 120—220 

330—10—380. 

.. Rs.230—6—290—8— 

8 

Junior Clerk 

Rs. 100—180 

330—10—380. 

.. Rs.20O—5—250—6— 

9 

Accounts Clerk 

Rs.lOO—180 

280—8—320. 

.. Rs.200—5—250—6— 

10 

Record Clerk 

Rs.100—180 

280—8—320. 

.. Rs.200—5—250—6— 

11 

Orderly peon of District Pan- 

Rs.55—75 

280—8—320. 

.. Rs.165—2—185—3— 


chayat Raj Officer. 


215. 
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Serial 

Designation of post 

Existing 

pay 

scale 

Recommendation 

num¬ 

ber 

Pay scale 

Remarks 

i 

2 

3 

4 

5 

12 

Panchayat Sewak (formerly 
Panchayat Secretary). 

Rs.75—115 

Or 3 onc A 

Twenty per 
cent posts of 
Panchayat 

225—5—250. 


Sewak may 
be kept in 
selection 


grade of 
Rs.185—3— 
215—4—235 
—6—265. 


1 

2 

3 

4 

5 

6 

7 

8 

9 

10 
11 
12 

13 

14 

15 

16 
17 


(2) PRADESHIK VIKAS DAL 


Assistant Commandant, Rs.300—25—400— 
P. R. D. now known as 30—700—50—900. 

Pradeshik Vikas Dal. 


Assistant Commandant, Pra- Rs.250—25—450— ' 
deshik Vikas Dal (Youth —30—600. 

Welfare). 

Assistant Commandant, Pra- Rs.250—25—450— 
deshik Vikas Dal. 30—600. 

District Organiser, Pradeshik, Rs.150—8—190— 
Vikas Dal. 10—260—12—320 

—15—350. 

Assistant District Organiser, Rs.120—6—180— 
Pradeshik Vikas Dal. 10—250. 

Block Oragniser, (P. V. D.) Rs.80—3—140 


Vyayam Shala Instructor .. Rs.100— 4 —160 


Quarter Master 


Office Superintendent 
Head Clerk 
Accountant 
Accountant 

Senior Noter and Drafter .. 


:} 


Rs.225—15—360— 
20—500. 

Rs.250—15—325 .. 


Rs.150—6—180—10 
—260. 


Rs.120—6—180—10 
—250. 


Junior Noter and Drafter .. ' 

Drafter .. .. ► Rs.120—6—180—8 

— 220 . 

Accountant-owi-Storekeeper _ 

Stenographer .. .. Rs.120—6—180—10 

—250. 


Rs.550—30—700-40 
—900—50—1,200. 


Rs.450—25—700—30 
—800—50—950. 


Rs.400—15—475—20— 
575—25—750. 


Rs.280—8—320—9— 
410—10—450. 

Rs.230—6—290—8— 
330—10— 380. 


Rs.200—5—250—6— 
280—8— 320. 


Rs.350—15—500—20 
—600—25—700. 

Rs.400—15—550. 


Rs.280—8—320—9— 
410—10—450. 


Rs.250—7—285—9— 
375—10—425. 


Rs.230—6—290—8— 
330—10—380. 


Rs.250—7—285—9— 
375-10-425. 
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Serial 

num¬ 

ber 

Designation of post 

Existing 

pay 

Recommendation 


scale 

Pay scale Remarks 

1 

2 

3 

4 5 


18 Typist 

19 Typist-cwm-Despatcher 

20 Routine Clerk ,, 

21 Reference Clerk.. 

22 Store-keeper (Uttarakhand) 


Rs.100—4—120— 
5—180. 


Rs.200—5—250—6- 
280—8—320. 


22-A Routine Clerk (Uttara¬ 
khand). j 

23 Daftari 

* •* * 

24 Bugler 

25 Head Constable.. 

26 Constable Guard 

27 Drill Instructor .. 

28 Head Constable Armourer J 

29 Armourer Mistri 

30 Storekeeper 

31 Compounder 

32 Peon, Orderly peon, Nursing ) 

orderly. Cook, Mali, Clean¬ 
er, Waterman-cwK-Farrash, t 
Waterman, Chaukidar, | 
Chaukidar (Boat House). J 


Rs.60—1—80 
Rs.60—1—80 
Rs.60—1—80 
Rs.60-—1—80 


Rs. 170—2—190—3—205— 

4— 225 

Rs. 175-3—205—4—225— 

5— 250 

Rs. 175—3—205—4—225— 
5—250 

Rs. 170—2—190—3—205— 
4—225 


Rs.65—l—80—2— 
90. 

Rs.65—90 


Rs.lOO—4—120—5 
—180. 

Rs.120—6—180—8 
— 220 . 


Rs.175—3—205—4 —225— 
5—250 

Rs.170—2—190—3— 
205—4—225. 

Rs.200—5—250—6— 
280—8—320. 

Rs.230—6—290—8— 
330—10—380. 


Rs.55—1—75 


Rs.165—2—185—3— 
215. 


33 Head Driver 

34 Driver 


| Rs.80—3—140 


Rs.185—3—215—4— For Heavy 
235—6—265. vehicles. 

Rs.175—3—205—-4— For Light 
225—5—250. vehicles. 


35 Company Havaldar Major 

36 Tube-well Operator 

37 Band Master 

38 Bandman 


y Rs.65—1—80—2—90 Rs.170—2—190—3— 
j 205-4—225. 



33. COMMUNITY DEVELOPMENT DEPARTMENT 


Serial Existing Recommendation 

num- Designation of post pay —----——— -- 

ber scale Pay scale Remarks 


1 


2 


3 


4 


5 


(1) AGRICl il fURAL PRODUCTION COMMISSIONER’S' OFFICE (INCLUDING 

COMMUNITY DEVELOPMENT) 


3 

Deputy Director, Women 
Welfare (Nutrition Scheme) 

Rs.600—1,250 


2 

Assistant Director, Women 
Welfare (Nutrition Scheme) 

Rs.300—900 

• 

3 

Statistician 

R*. 300—900 

J 


4 

Assistant Accounts Officer 

R*. 250—750 


5 

Personal Assistant 

Rs.400—550 


6 

Technical Assistant (Soil 
Conservation) 

Rs.225—500 1 


7 

Technical Assistant (Agricul¬ 
ture) 

Rs.225—500 


8 

Co-operative Instructor, 

(Headquarter) 

Rs.225—500 

► 

9 

Panchayati Raj Instructor, 
(Headquarters) 

Rs.225—500 


10 

Publication Officer 

Rs.250—550 J 


11 

Superintendent 

Rs.350—450 


12 

Journalist-cum-Commenlator 

Rs.200—400 


13 

Assistant Superintendent 

Rs; 160—320 

1 

14 

Chief Accountant 

Rs. 160—320 

1 

1 

15 

Stenographer 

(i) Rs. 160—320 J 



(ii) Rs.200—450 
(two posts). 

16 

Upper Division Assistant, 
Accountant, Reference 
Clerk, Noter and Drafter, 
Senior Accountant. 

Rs. 140—280 


17 

Upper Division Assistant- 
cwm-Storekeeper, Senior 

Noter and Drafter. 

Rs. 140—280 


18 

In-charge Audio-Visual Aids 

Rs.200—450 



Rs. 800—50—1 ,450 


Rs.550—30—700—40 
—900—50—1,200, 


Rs.450—25—650—30 
—800—50—950. 

Rs.500—25—750. 


Rs.400—15—475—20 
575—25—750. 


Rs.450—25—700. 

Rs.350—15—500—20 
—600—25—700. 


Rs.300—8—340—10 
—440—12—500. 


Rs.350—15—500*~2C 
—600—25—700. 


Rs.280-8—320-9 
410—10—450. 


Rs.280—8—320—9— 
10—450. 


Since the post is in abeyance, no re* 
commendation. 
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Dosignation-ofpost 


Existing 

pay 

scale 


Recommendation 


Pay scale 


Remar 


19 Auditor 

20 Assistant Development Offi¬ 

cer (Mech.). 


Rs. 160—280 "y 
Rs. 150-r-260 : j 


21 Junior Noter and'Drafter .. Rs.120—220 'j 


22 Artist 


Rs.120—220 


23 Publicity Assistant J Gttm-Pro- Rs.120—220 J 

jector. 

24 Storekeeper-cum-Opwator Rs.100—180 'j 

25 Lower Division 'Assistant, 1 Rs.100—180 

Accounts Clerk, -Assistant 

Accountant, Lower Division 

Assistant-cam* Storekeeper 

Assistant Reference Clerk 

Typist, Routine Clerk. J 


Rs.280—8—320—9- 
1 410—10—450. 


Rs.230—6—290—8- 
330-10-380., 


26 Driver 


Rs.75—115 


27 Daftari, Jamadar, Cyclostyle JUJ6(M80 

Operator. 

28 Bundle Lifter, Peon, Chauki- Rs.55—75 

dar. Waterman; Cleaner. 

29 Paid Apprentice .. Rs.75 fixed. 


Rs.200—5—250—6- 
280—8—320. 


•'Rs.175—3—205-^-4— 

225—5—250. 

KRs.470—2—190—3— 

205—4—225. 

Rs.T65—2—185—3-~215 


Rs/200 fixed. 


Zonal Offices, Joint/Deputy Development Commissioners and Assistant Accounts Officers In ea 

Divisional Commissioners, Division 


1 Chief Accountant .. Rs. 160—320' 

2 Stenographer .. .. Rs. 160—320 

3 Noter and Drafter .. Rs.140—280' 


4 Accountant .. .. Rs.120—250 J 

5 Lower Division Clerk .. Rs.100—180^ 

6 Junior Clerk .. Rs.100—180 J 

7 L Driver .. Rs.75—!15 


8 Mali, Orderiy/Beon, l Dbk Rs.55—75, 

Runner, Sweeper-mtmi-Ctaiu- 
kidar. 


Rs.300—8—340—10— 
440-^12—500. 


Rs.280—8—320—9— 


410-10—450. 


‘Rs.200- L 5--S50-i-6— 
280—8—320. 

Rs.175—3—205-4— 
225—5—250. 

Rs.h65-i-2—‘185-^3— 

215. 


-District Pooled IMannhig Offices 


1 District Planning Officer 


Rs.600—1,250 


2 District Planning Officer .. Rs.300—900 

3 Additional District Planning Rs 300—900 

Officer. 


Rs.800—50—1,450 


- Rs.550—30—700—40— 
900-50-1,200. 
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Serial 

num¬ 

ber 

Designation of post 

Existing 

pay 

scale 

Recommendation 


Pay scale 

Remarks 

1 

2 

3 

4 

5 

4 

5 

District Accountant 

Head Clerk-cwm-Accountant 

Rs. 150—260 | 
Rs. 150—260 ) 

Rs.280—8—320—9— 
410—10—450. 


6 

Accountant (Loans), Senior 
Clerk, Senior Accounts 
Clerk, Record Keeper. 

Rs.120—220 

Rs.230—6—290—8— 
330—10—380. 


7 

Junior Clerk, Junior Clerk 
(Loans). 

Rs. 100—180 

Rs.200—5—250—6— 
280—8—320. 


8 

Driver 

Rs.75—115 

.. Rs.175 3 205—4— 
225—5—250. 


9 

Daftari 

Rs.60—80 

.. Rs. 170-2- 190—3 

205— A —225. 


10 

Chaukidar, Dak Runner, 
Peon, Waterman, Orderly, 
Sweeper. 

Rs.55—75 

.. Rs. 165—2—185—3—215 


11 

Paid Apprentice 

Rs.75 fixed.' 

Rs.200 fixed. 



Block 

Offices/A.D.O./B, 

,D.O. etc. 


1 

Block Development Officer 
(Special Grade). 

Rs.300—900 

Rs.550—30—700—40— 
900—50—1,200. 


2 

Block Development Officer 

Rs.225—500 

Rs.400—15—475—20— 
575—25—750. 



Group U 




3 

Assistant Development Officer 
(Women) 

Rs. 160—280 

Rs.280—8—320—9— 

410—10—450. 


4 

Village Level Worker, Block 
Accountant, Senior Clerk 

Rs.120—220 

Rs.230—6—290—8— 
330—10—380. 



Group HI 




5 

Third Grade Village, Level (i) Rs.120—220 
Worker (Women) 

Rs.230—6—290—8— 
330—10—380. 



(ii) Rs.80—140 

Rs.185—3—215—4- 
235—6—265. 

For Junior 
High School. 

•5 

Junior Clerk/Typist, Junior 
CLerk (Loans), Store 
keeper/Casbier. 

Rs.100—180 

Rs.200—5—250—6— 
280-8—320. 


7 

Driver 

Rs.75—115 

Rs.175—3 205-4— 
225—5—250. 


8 

Messenger/Peon/Sweeper, 
Chaukidar, Syce. 

Rs.55—75 

Rs.165—2—185—3— 
215. 
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Serial 

num- 

Designation of post 

Existing 

pay 

scale 

Recommendation 

ber 

Pay scale 

Remarks 

1 

2 

3 

4 

5 


Training Organization of the Community Development Department 


1 

Principal, Grade 11 

Rs.600—1,250 

Rs.800—50—1,450, 


2 

Principal, Grade II, Vice Prin¬ 
cipal/Extension Training 
Officer, Grade II. 

Rs. 300—900 

Rs.550—30—700-40— 
900—50—1,200. 


3 

Vice-Principal, Agriculture 
Engineering.] 

Rs.300—900j 

.. Rs.550 — 30—700 — 
40—900 — 50—1,200. 


4 

Block DevelopmenLOfficer 

Rs.225—500 
l(Gazetted).] 

.. Rs.400—15-475—20- 
575—25—750.J 


5 

Senior Instructor/Extension 
Training Officer. 

Rs.200 — 450 
(Non-gazetted). 

Rs.350—15—500—20— 
600—25—700., 


6 

Instructor (overseer) 

Rs. 175—300 

.. Rs.300-8—340—10 
440—12—500. 


7 

Instructor,]Group^lI 

Rs. 160—280 

Rs.280—8—320—9— 
410—10—450. | 


8 

Head Clerk, Bakshi-Ka-Talab 
Centre, People’s College, 
Haldwani, Composite 

Training Centre, B.K.T. 

Rs. 150—260] 

Rs.280—8—320—9— 
410—10—450. 


9 

Instructor (Public Health)Jj.. 

Rs. 150—260 

.. Rs.280—8—320— 9— 
1,410 — 10 — 450. 


10 

Stenographer 

Rs. 120—250 

.. Rs.250—7—285—9— 
375-10-425. 


11 

Village Level Worker (De- 

Rs. 120—220 

Rs.230—6—290-8— 



monstrator). 


(330 — 10 — 380. 


12 

Mechanic 

Rs. 120—220 

Rs.230 — 6 — 290 — 8 — 
330 — 10 — 380. 




Rs.175—300 Rs.300—8—340—10— 

For 3 years' 440 — 12 — 500. 

Diploma holder. 

For Diploma 
holder. 

13 

Compounder (Trained) 

Rs. 120-220 

.. Rs.230 —6— 290 —8— 
330 — 10 — 380. 

Trnn cd. 


Compounder (Untrained) .. 

Rs.80—140 

Rs.185—3—215—4— 
235-6—265. 

Untrained. 

14 

Senior Clerk .. 

Rs. 120—220 

Rs.230—6—290—8— 
330—10-380. 


15 

16 

Dairy Supervisor 

Adult Lit-rary Organizer .. 

Rs. 100—180 

Rs. 100—180 -] 

.. Rs.200—5—250—6— 
280—8—320. 


17 

Junior Clerk 

Rs.100—180 



18 

Publicity Assistant-cum- 

Librarian. 

Rs. 100—180 

► .. Rs.200—5—250—6— 
280—8—320. 


19 

Publicity Assistant 

Rs.100—160 



20 

1 Artist 

Rs. 100-160 J 
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Serial Existing Recommendation 

num- Designation of post pay —---—--—-- 

ber scale Pay scale Remarks 



21 Spinningand Weaving Master Rs.80—140 

22 Driver (heavy vehicles) .. Rs.80—140 

23 Mechanic Rs.80—140 

24 Tract or-cuw-Power Tiller Dri- Rs.80—140 

ver. 

25 Store* keeper at BKT Rs.75—115 

26 Welder, Manual Training Rs.75—115 

Instructor, Driver (light 
vehicles). 

27 Carpenter, Blacksmith .. Rs.65—90 


28 Engine Driver .. Rs.65—90 


1 


Rs.185—3—215—4— 
233—6—265. 


J 

.. Rs.175—3—205—4— 

225—5—250. 


.. Rs.170—2—190—3— 
205—4—225. 

.. Rs.170—2—190—3— 

205—4—225. 


29 Daftari Rs.60—80 


30 Hammerman Rs.55—75 

31 Messenger, Peon, Orderly Rs.55—75 

Peon, Chaukidar, Bullock 
Attendant, Cleaner, Mali, 

Gwala, Mate, Ploughman, 

Bhisti, Dairy Attendant, 

Poultry Attendant, Labora¬ 
tory Attendant, etc. 


Rs.170—2—190—3— 
205—4—225. 

Rs.165—2—185—3— 
215. 

Rs.165—2—185—3— 
215. 


(2) RURAL MANPOWER AND MINOR IRRIGATION 


1 Superintending Engineer .. Rs.1,300—1,600 .. Rs.1,400—50—1,500- 

60—1,800. 

2 Executive Engineer .. Rs.600—1,250 .. Rs.800—50—1,450 

3 Executive Engineer-cw/w- Rs.600—1,250 .. Rs.800—50—1,450 

Director, Training. 


4 Assistant Engineer .. Rs. 300—900 'j 

5 Agriculture Officer-cu/n- Rs.300—900 } 

Agronomist. J 

6 Assistant Accounts Officer .. Rs.250—750 

7 Senior Mechanical Inspector ") 

8 Senior Agronomical Assistant [-Rs.200—450 

n „ I 

9 Foreman .. ,. J 

10 Divisional Accountant Rs. 180—440 


Rs.550—30—700—40 
-900—50-1,200. 


Rs.450—25—650—30 
—800—50—950. 


Rs.350—15—500—20 
—600—25—700. 


As for Gov¬ 
ernment of 
India scale 
of pay. 
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Serial 

num- 

Designation of post 

Existing 

pay 

scale 

Recommendation 


ber 

Pay scale 

Remarks 

1 

2 

3 

4 


5 

11 

Store Superintendent 

Rs.200—400 

.. Rs.350—15—500- -20— 

600—25—700. 



12 

Accountant (Qualified) 

Rs.200—400 

.. Rs.350—15—500—20— 

600—25—700. 




Accountant (Unqualified) . . 

Rs. 120-220 

.. Rs.230—6—290—8— 

330-10—380. 



13 

Stenographer 

Rs. 160—320 

.. Rs.300—8—340—10— 

440—12—500. 



14 

Mechanical Inspector 

Rs.175—300 

. . Rs.300—8—340—10— 

440—12—500. 



15 

Overseer .. 2 





16 

Assistant Development Offi¬ 
cer, Minor Irrigation. J 

[ Rs.175- - 300 

i 

.. Rs.300—8—340—IO- 

440-12- 500. 



17 

Junior Agronomical Assistant 

Rs. 160-280 

.. Rs. 280—8—320—9— 
410—10—450, 



18 

Draftsman (Fully qualified). . 

Draftsman (I.T.I. Pass) 

Rs. 160—280 ' 

Rs. 120—220 

l Rs.280—8—320—9— 

J 410—10—450. 

For qualified 
Draftsman. 


Draftsman (Unqualified). 

R». 100— 1 80 

Rs 200 5—250—6— 

For unquali¬ 
fied Drafts¬ 
man. 


' 280—8—320. 

19 

Mechanic (Combustion) 

Rs. 150—260 

. Rs.280—8—320—9— 

410—10—450. 





Rs, 120—220 

. . Rs.230—6—290—8— 

330-10—380. 



20 

Assistant Superintendent 

Rs. 150—260 

. . Rs.280—8—320-9- - 

410-10—450. 



21 

Divisional Head Clerk 

Rs. 150—260 

. Rs.280—8—320-9 - 

410-10—450. 



22 

Assistant Accountant 

1 

1 




23 

24 

Upper Division Assistant . . 

Stenographer 

l 

f Rs 120 250 

1 

]' 

J 

. . Rs.250—7—285—9- ■ 

375-10-425. 



25 

Senior Clerk 

Rs. 120 -220 

. . Rs.230-6—290—8— 

330-10—380. 



26 

Accounts Clerk 

1 




27 

28 

Reference Clerk. 

Junior Noter and Drafter 

^■Rs.120—220 

l 

l 

J 

. . Rs.230—6— 290- 8— 

330—10—380. 
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Serial 

num- Designation of post 

ber 


Existing 

pay 

scale 

Recommendation 

Pay scale Remarks 

1 

2 


3 

4 5 

29 

Mechanical Supervisor 




30 

Mechanic 


Rs. 120—220 

Rs.230-6—290—8— 



> 


330-10-380. 

31 

Air Compressor Driver 





(Trucks). 

> 



32 

Assistant Reference Clerk 

1 

Rs. 100—180 

Rs.200—5—250— 6— 



1 

(with a special 

280—8—320. 

33 

Junior Clerk/Typist 

l 

f 

► pay of Rs. 15 





in case of 


34 

Treasurer 

J 

Treasurer). 


35 

Boring Mechanic 

1 



36 

Blaster 


Irs.100—160 

Rs.200—5—250—6— 



1 

| 

280—8—320. 

37 

Fitter and Electrician 

J 



38 

Assistant Boring Mechanic 

1 



39 

Diver (Gotakhor) 




40 

Tractor Driver 







, Rs.80—140 

.. Rs.185—3—215—4— 





235—6—265. 

41 

Tracer 




. 42 

Amin 




43 

Bus Driver 




44 

Jeep Driver 

1 





V Rs.75—115 

.. Rs.175—3—205—4— 

45 

Fitter and Electrician 

J 

225—5—250. 

46 

Patrol 


Rs.60—80 

Rs.170—2—190—3— 





205-4—225. 

47 

Attendant 


1 


48 

Cleaner 







r Rs.55—75 

.. Rs.165—2—185—3— 

49 

Peon, Orderly Peon Runner, 


215. 


Chaukidar, Mate. 







34. SPECIAL PAYS 


Serial 

num¬ 

ber 

Designation of post or name 
of service to which the special 
pay is attached or for which 
it is demanded 

Existing scale 
of pay 

Existing special Revised scale 

pay of pay of the 

post or 
service 

Proposed spe¬ 
cial pay or 
other recom¬ 
mendation of 
the 

Commission 

1 

2 

3 

4 i 

6 


APPOINTMENT DEPARTMENT 

Indian Administrative Service 


1 

Secretary/Special Secretary to 
Government. 

Senior i. as. 
scale. 

Rs.300 

No change 

2 

Secretary to Governor 

Senior i.a.s. 
scale. 

Rs.300 

No change 

3 

Secretary to Chief Minister 

Senior i.a s. 
scale. 

Rs.300 

No change. 

4 

Secretary, Board of Revenue 

Senior i.a.s. 
scale. 

Rs.300 

No change. 

5 

Secretary, Public Service 
Commission. 

Senior t.A.s. 
scale./Grade 
pay. 

Rs.250—300 

No change. 

6 

Additional/Joint Secretary to 
Government. 

Grade pay 

Rs.250 

No change. 

7 

Director, Planning Research 
and Action Institute-cu/n 
Joint Deputy Secretary to 
Government. 

Senior l.A.S. scale Rs.250 

If he is oft he rank 
of Joint Secretary 
otherwise Rs.200. 

No change. 

8 

Controller, Weights and 
Measures and Additional 
Commissioner, Food and 
Civil Supplies and Deputy 
Secretary. 

Senior i.a.s. 

-cale. 

Rs.200 

No change. 

9 

Deputy Secretary to Govern¬ 
ment. 

Senior i.a.s. 
scale 

Rs.200 

No change. 

10 

State Editor, District Gazet¬ 
teers. 

Senior i.a.s. 
scale. 

Rs.200 

No change. 

11 

Excise Commissioner and 
Commissioner for Prohi- 
titLn. 

Senior i.a.s. 
scale. 

Rs.200 

No change. 

12 

Labour Commissioner 

Senior i.a.s. 
scale. 

Rs.200 

No change. 

13 

Registrar, Cooperative Socie¬ 
ties. 

Senior i.a.s. 
scale. 

Rs.200 

No change 

14 

Cane Commissioner 

Senior i.a.s. 
scale. 

Rs.200 

No change. 

15 

Director, Panchayats 

Senior i.a.s. 
scale. 

Rs.200 

No change. 

16 

Director, lnformation-t'«w- 
Joint/Deputy Secretary to 
Government. 

Senior i.a.s. scale. 

Rs.250 

If he is of the rank 
of Joint Secretary 
otherwise Rs. 200. 

No change. 
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Serial 

num¬ 

ber 

Designation of post or name 
of service to which the special 
pay is attached or for which it 
is demanded 

Existing scale 
of pay 

Existing special Revised scale 
pay of pay of the 

post or 
service 

Proposed spe¬ 
cial pay or 
other recom¬ 
mendation of 
the 

Commission 

1 

2 

3 

4 5 

6 

17 

Mukhya Nagar Adhikari 

Senior i.a.s. scale. 

Rs.300 

If he is of the rank 
of Secretary other¬ 
wise Rs. 250. 

No change. 

18 

Director, Training and Em¬ 
ployment. 

Senior i.a.s 
scale. 

Rs.200 

No change. 

19 

Director, Harijan and Social 
Welfare. 

Senior i.a.s. Rs,200 
scale. 


No change. 

20 

Joint/Deputy Director, Na¬ 
tional Savings-cwm-Joint/ 
Deputy Secretary. 

Senior i.a.s. scale. 

Rs.250 

If he is of the rank of 

Joint Secretary other¬ 
wise Rs. 200. 

No change. 

21 

Additional Commissioner, 
Kumaon and Garhwal Di- 
visions-cww-Joint/Deputy 
Secretary to Government. 

Senior i.a.s. scale. 

Rs.250 

If he is of the rank of 

Joint Secretary other¬ 
wise Rs. 200. 

No change. 

22 

Deputy Commissioner Food 
and Civil Supplies/Deputy 
Secretary. 

Senior i.a.s. 
scale. 

Rs.200 

No change. 

23 

Deputy Director, Govern¬ 
ment Cement Factory. 

Senior i.a.s. 
scale. 

Rs.200 

Government 
may consider 
it in the con¬ 
text of the 
formation of 
the Cement 
Corporation. 

24 

Magistrate and Collector, 
Kanpur. 

Senior i.a.s. 
scale. 

Rs.200 

No change. 

25 

Deputy Commissioner, 
Lucknow. 

Senior i.a.s. 
scale. 

Rs.200 

No change. 

26 

Magistrate and Collector, 
Agra, Allahabad, Bareilly, 
Meerut, Gorakhpur and 
Varanasi. 

Senior i.a.s. 
sc tie. 

Rs.200 

No change. 

27 

Magistrate and Collector, 
Aligarh and Almora. 

Senior i.a.s. 
scale. 

Rs.200 

No change. 

28 

Additional Joint Director of 
Industries. 

Senior i.a.s. 
scale. 

Rs.150 

No change. 

29 

Additional Joint Labour 
Commissioner. 

Senior i.a.s. 
scalo. 

Rs. 150 

No change. 

30 

Additional Registrar, Co¬ 
operative Societies. 

Senior i.a.s. 
sc de. 

Rs.150 

No change. 

31 

Additional Joint Sales Tax 
Commissioner. 

Senior i.a.s. 
scale. 

Rs.150 

No change. 

32 

Deputy/Joint Development 
Commissioner. 

Senior i.a.s. 

S'ale. 

Rs.150 

No change. 

33 

Inspector General of Regis- 
tralion-cum-Chief Inspector 
of Stamp.-cum-Joint Sec¬ 
retary, Board of Revenue 
(for I.A.S. Officers.) 

Senior i.a.s, 
scale. 

Rs.150 

No change. 
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Serial Designation of post or name Existing scile 

mim- of services to which the soecial of pay 

her pay is attached or for which it 
is demanded 


proposed spe- 

Existing special Revised scale cia! pay or 
pay of pay of the other recom¬ 
post or mendation of 

Service the 

Commission 


34 Deputy Land Reforms Senior i.a.s. 

Commissioner. scale. 

35 Additional/Joint Director, Senior i.a.s. 

Consolidation. scale. 

36 Deputy Transport Commis- Senior i.a.s. 

sioner (Administration). scale. 

37 Chairman and Member, Ad- Senior i.a.s, 

rr.inistrative Tribunal (II). scale. 

38 Deputy Director, Local Bodies Senior i.a.s. 

and Deputy Secretary to scale. 

Government. 


Rs.150 


Rs. 150 


Rs.150 


Rs.200 


Rs.200 


No change. 


No change. 


No change. 


No change. 
No change. 


39 Member-Secretary, U.P. Senior i.a.s. 
Electricity Board. scale. 


40 Additional Secretary/Joint Senior i.a.s. Rs.200 

Secretary, U.P. State Elec- scale, 
tricity Board. 

41 All other District Magistrates Senior i.a.s. 

scale. 


Rs.300 

If he is of the 
rank of Secretary, 
otherwise Rs.250. 


U. P. Civil Service (Executive Branch) 


No change. 


No change. 


Rs.100 Special 
pay oi compen¬ 
satory allowance. 


(i) Rs. 800— No change. 

1,450 

(ii) Rs. 1,400— 

1,800. 

Rs. 800— *If the U. 

1,450. Civil Se 


Rs. 1,400— 
1,800. 

Rs. 800— 
1,450 


1 Deputy Secretary to Govern- (i) Rs. 600— Rs. 200 (i) Rs. 800— No change, 

ment. 1,250. 1,450 

(ii) Rs. 1,300— (ii) Rs. 1,400— 

1,600. 1,800. 

♦2 Deputy Secretary, Public Rs. 600—2 Rs. 300 Rs. 800— *If the U. P. 

Service Commission. 1,250. 1,450. Civil Ser¬ 

vice (Exe- 

*3 Joint Secretary, Public Ser- Rs. 1,300— .. Rs. 1,400— cutive Br- 

vice Commission. 1,600. J 1,800. anch ) Offi¬ 

cer was in 

*4 Joint Director, Agriculture Rs. 600—1,250 1 Rs, 100 Rs. 800— receipt of 

1,450 special pay 

of Rs. 200 

*5 Joint Director, Industries .. Rs. 600—1,2-50 Rs.100 *If (i) 800—1,450 or Rs. 100 

Officers of as the case 

’the special (ii) Rs, 1,400— may be, in 

*6 Joint Director, Labour and Rs. 600—1,250 grade (Rs. 1,800. addition to 

Employment. 1,300—1,600) his scale 

are posted, pay and 

*7 Vice Principal, Officers Train- Rs. 600—1,250J no special his special 

ing School. pay is pre- pay has been 

sently admis- stopped as a 

sible. result of the 

grant of the 

*8 Deputy Secretary, State Rs. 600—1,250 Rs. 200 Rs. 800—1,450 special gr- 

Electricity Board. ade pay of 

Rs. 1,300— 

*9 Joint Secretary, State Electri- Rs, 1,300— Rs. 1,400— 1,600 (Rs. 

city Board. 1,600. 1,800. 1,400—1,800), 

the differ- 

*10 Joint Director, Consolidation Rs. 1,300— .. Rs. 1,400— ence bet- 

1,600. 1,800. ween his pre¬ 

vious pay 


*6 Joint Director, Labour and Rs. 600—1,250 grade (Rs. 
Employment. 1,300—1,600) 

are posted, 

*7 Vice Principal, Officers Train-Rs. 600—l,250jno special 
ing School. pay is pre¬ 

sently admis¬ 
sible. 


•8 Deputy Secretary, 
Electricity Board. 


State Rs. 600—1,250 Rs. 200 


*9 Joint Secretary, State Electri- Rs. 1,300— 
city Board. 1,600. 

*10 Joint Director, Consolidation Rs. 1,300— 

1,600. 
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Serial 

num¬ 

ber 

Designation of post or name 
of service to which the special 
pay is attached or for which 
it is demanded 

Existing scale 
of pay 

Existing special 
pay 

Revised scale 
of pay of the 
post or 
service 

Proposed special 
pay or other 
recommcnda-^ 
tion of the 
Commission 

1 

2 

3 

4 

5 

6 


*11 Deputy Director, Consolida- Rs. 600—1,250 Rs. 100 Rs. 800—1,450 plus special 

tion. pay and his 

pay in the 
special gr¬ 
ade, should 
be allowed 
as personal 
pay to be 
obsorbed 
in future 
increments. 
This per¬ 
sonal pay 
should be 
admissible 
only to 
those to 
whom it was 
admissible 
and who 
continued to 
work on the 
same post or 
higher post 
in the same 
department. 
The existing 
special pay 
admissible 
to incum¬ 
bents in the 
scale of Rs. 
600—1,250 
may conti¬ 
nue in the 
proposed're- 
vised scale 
of R s . 800— 
1,450. 

12 Assistant Records Officer, Rs. 600—1,250 Rs. 100 Rs. 800—1,450 No change. 

Bahraich. 

13 Assistant Director, Consolida- Rs. 300—900 Rs. 100 Rs. 550—1,200 No change. 

tion. 

14 Assistant Director, Rectangu- Rs. 300—900 Rs. 100 Rs. 550—1,200 No change. 

lation. 

15 Assistant Labour Commis- Rs. 300—900 Rs. 100 Rs. 550—1,200 No change. 

sioner. 

16 Camp Commander, Transit Rs. 300—900 Rs. 100 Rs. 550—1,200 No change. 

Camp, Hastinapur/Rudrapur. 


17 Colonization Officer, Pilibhit 


Rs. 300—900 Rs. 100 


Rs. 550—1,200 No change. 





Serial Designation of post or name Revised scale Proposed special 

num- of service to which the special Existing scale Existing special of pay of the pay or other 

ber pay is attached or for which of pay pay post or recommenda- 

it is demanded service tion of the 

Commission 


1 2 3 

18 Deputy Controller, Civil Rs. 300—900 

Defence. 

19 Deputy Director, State Em- Rs. 300—900j 

ployees Welfare Board. 

20 Deputy Settlement Commis- Rs. 300—900 
' sioner. 

21 District Planning Officer .. Rs. 300—900] 

22 Officer Incharge, Rehabilita- Rs. 300—900 

tion Scheme, Bahraich. 


23 District Relief and Rebabili- Rs. 300—900 
tation Officer. 


24 Assistant Records Officer .. Rs. 300—900 

25 Personal Assistant to Conso- Rs. 300—900 

lidation Commissioner. 

26 Principal, Consolidation Rs. 300—900 

Training Centre. 

27 Settlement Officer (Consolida- Rs. 300—900 

tion). 

28 Officer on Special Duty at the Rs. 300—900 

Headquarters of Govern¬ 
ment. 

29 Special Land Acquisition Offi- Rs. 300—900 

cer-cwm-Rehabilitation Offi¬ 
cer, Babina. 

30 S. D. O., Ghaziabad, Mahoba, Rs. 300—900 

Ranikhet, Roorkee and 
Padrauna (in Kasia). 

31 ^S. D. O., Lalitpur and Karwi Rs. 300—900 

32 Town Rationing Officer .. Rs. 300—900 

33 Vice-Principal, Civil Defence Rs. 300—900 

Training Centre, Lucknow. 

34 Registrar, Board of Revenue, Rs. 300—900 

U. P., Allahabad. 

Indian Police 

1 Assistant to Inspector General Senior I. P. S. 

of Police. scale. 

2 Commandant, XI Bn., P. A. C. Senior I. P. S. 

and Training Centre. scale. 

3 Superintendent of Police, Senior I. P. S. 

U. P. Police Headquarters. . scale. 

4 Superintendent of Police, Senior I. P. S. 

C. I. D. scale. 

5 Superintendent of Police, In- Senior I. P. S. 

telligence Department. 

6 Superintendent of Police, Senior I, P. S. 

Administration Branch, 

C.I.D. 

7 Superintendent of Police, Senior I. P. S. 

Vigilance Establishment. 

8 Senior Superintendent of Senior I.P.S./ 

Police, Lucknow and Kan- Selection 
pur. Grade of 

I. P. S. 


5 6 


Rs. 100 

Rs. 550—1,200 

No change. 

Rs. 100 

Rs. 550—1,200 

No change. 

Rs. 100 

Rs. 550-1,200 

No change. 

Rs. 100 

Rs. 550—1,200 

,No change. 

Rs. 50 

Rs. 550—1,200 

Special pay 

(Provided the 


be given, 

Government 


without any 

of India bear 


such condi¬ 

the burden). 


tion. 

Rs. 75 

Rs. 550—1,200 

Special pay 

(Provided the 


be given, 

Government 


without any 

of India bear 


such condi¬ 

the burden). 


tion. 

Rs. 50 

Rs. 550—1,200 

No change. 

Rs. 50 

Rs. 550—1,200 

No change. 

Rs. 50 

Rs. 550-1,200 

No change. 

Rs. 100 

Rs. 550-1,200 

No change. 

Rs. 100 

Rs. 550—1,200 

No change. 

Rs. 50 

(If the officer 
resides at 
Babina). 

Rs. 550—1,200 

No change. 

Rs. 50 

Rs. 550-1,200 

No change. 

Rs. 100 

Rs. 550—1,200 

No change. 

Rs. 100 

Rs. 550—1,200 

No change. 

Rs. 100 

Rs. 550—1,200 

No change. 

Rs. 50 

Rs. 550—1,200 

No change. 

Service 

Rs. 200 


No change.. 

Rs. 200 


No change. 

Rs. 150 


No change. 

Rs. 150 

•• 

No change. 

Rs. 150 


No change. 

Rs. 100 


No change. 

Rs. 150 

• • 

No change. 

Rs. 100 

Rs. 75 C.A. 


No change. 
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Serial 

num¬ 

ber 

Designation of post or name 
of service to which the special 
pay is attached or for which 
it is demanded 

Existing scale 
of pay 

Existing special 
pay 

Revised scale 
of pa; ofjthe 
post or 
service 

Proposed special- 
pay or other 
recommenda¬ 
tion of the 
Commission 

1 

2 

3 

4 

5 

6 

9 

Commandant of P. A. C. 
Bns. except Bn. No. XI- 

Senior I.P.S., 
Selection 
Grade of 

I. P. S. 

Rs. 100 


No change. 

10 

Commandant of Special 
Police Force, Moradabad. 

Senior I.P.S., 
Selection 
Grade of 

I. P. S. 

Rs. 300 


No change. 

11 

Senior Superintendent of 
Police, Agra. 

Senior I.P.S., 
Selection 
Grade of 

I. P. S. 

Rs. 100 

Rs. 50 C.A. 


No change. 

12 

Senior Superintendent of 
Police, Varanasi. 

Senior I.P.S,, 
Selection 
Grade of 

I. P. S. 

Rs. 100 

Rs. 50 C.A. 


No change. 

13 

Senior „ Superintendent of 
Police, Allahabad. 

Senior I.P.S,, 
Selection 
Grade of 

I. P. S. 

Rs. 100 

Rs. 50 C.A. 


No change. 

14 

Senior Superintenden' of 

Police, Meerut. 

Senior I.P,S., 
Selection 
Grade of 

I. P. S. 

Rs. 100 

Rs. 50 C.A. 
from 

28-9-1967. 


No change. 

15 

Superintendent of Police, 
Bareilly. 

Senior I.P.S., 
Selection 
G.ade of 

I. P. S. 

Rs. 100 

Rs. 50 C.A. 
from 

28-9-1967. 


No change. 

16 

Superintendent of Police 

(City), Lucknow. 

Senior I.P.S/ 
selection 
Grade of 

I. P. S. 

Rs. 100 


No change. 

17 

Superintendent of Police, 
Gorakhpur. 

Senior I.P.S, 
Selection 
Grade of 

I. P. S. 

Rs. 100 

Rs. 50 C.A. 


No change. 

18 

Superintendent of Police, 

High Court, Allahabad. 

Senior I.P.S, 
Selection 
Grade of 

I. P. S. 

Rs. 150 


No change. 

19 

Deputy Director, Civil 

Defence, U. P., Lucknow. 

Senior I.P.S. 
Selection 
Grade of 

I. P. S. 

Rs. 200 


No change. 

20 

Deputy Commissioner, Sales 
Tax_(Vigilance), U. P., 
Lucknow. 

Senior I.P.S. 
Selection 
Grade of 

I. P. S. 

Rs. 150 


No change. 

21 

Assistant Superintendent of 
Police, C. I. D., Intelligence 
Department. 

Junior I.P.S. 

Rs. 75 

* * 

No change. 

22 

Assistant Commandant, XI 
Bn., P. A. C. and Training 
Centre. 

Junior f.P.S. 

R:. 100 

" 

No change. 

23 

Assistant Commandant, P.A.C. Junior I.P.S. 
Battalion. 

Rs. 50 

* * 

No change. 


Notes—( i) I. P. S. officers drawing pay in the Selection grade of the I. P. S., i.e. Rs. 1,400 
shall be entitled to draw special pay, if any, attached to the post subject to the total not exceeding 
Rs. 1,600. 


(ii) In cases where car allowance or conveyance allowance has also been shown along with 
special pay in column no. 4, our recommendations in column 6 should be deemed to be in respect 
of special pay only. 
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ScnnJ 

num¬ 

ber 

Designation of Post or name 

1 of service to which the special 
pay is attached or for which 
it is demanded 

Existing scale 
of pay 

Existing special 
pay 

Revised scale 
of pay of the 
post or 
service 

Poposed special 
pay or other 
recommenda¬ 
tion of the 
Commission 

i 

2 

3 

4 

5 

6 



U. P. Police Service 



i 

All the Deputy T Superinten- 
dents of Police of Intelli¬ 
gence Department. 

Rs. 300—900 

Rs. 75 

Rs. 550-1,200 

Rs.'lOO 

2 

All the Deputy Superintendents 
of Police of C.I.D. (excluding 
the one posted in the Anti- 
Corruption Branch). 

Rs. 300-900 

Rs. 75 

Rs. 550—1,200 

Rs.TOO 

3 

Quarter Master, Central 

Stores, Kanpur. 

Rs. 300—900 

Rs. 75 

Rs. 550—1,200 

No change. 

4 

Deputy Superintendents of 
Police (Civil ), Allahabad, 
Agra, Bareilly, Meerut, 
Varanasi and Lucknow and 

3 in Kanpur. 

Rs. 300—900 

Rs. 75 

Rs. 550—1,200 

No change. 

5 

Assistant Commandant Staff 
Officer to D. I. G. Training. 

Rs. 300—900 

Rs. 75 

Rs. 550—1,200 

No change. 

6 

Staff Officer, posted at the 
Headquarters of P. A. C. 
(Senior). 

Rs. 300—900 

Rs. 75 

Rs. 550—1,200 

No change. 

7 

Second Staff Officer, posted at 
the P. A. C. (Headquarters). 

Rs. 300—900 

Rs. 75 

Rs. 550—1,200 

No change. 

8 

Assistant Sena Nayak, XI Bn. 

P. A. C. 

Rs. 300-900 

Rs. 100 

Rs. 550—1,200 

No change. 

9 

Adjutant, XI Bn., P. A. C. and 
Training Centre. 

Rs. 300—900 

Rs. 75 

Rs. 550—1,200 

No change. 

10 

Sahayak Sena Nayak and 
Company Commander, 

(thoseequivalent to Deputy 
Superintendent of Police). 

Rs. 300—900 

Rs. 75 

Rs. 550—1,200 

No change. 

11 

Deputy Superintendent of 
Police Headquarters. 

Rs. 300- -900 

* 

Rs. 50 

Rs. 550 -1,200 

No change. 

12 

All the Section Officers, G. R. 
P. (if D. S. P. is appointed). 

Rs. 300 -900 

Rs. 50. 

Rs. 550—1,200 

No change. 

13 

All the Assistant Sena Nayak 
and Adjutant (excluding XI 
Bn. P. A C. and Special Police). 

Rs. 300- -900 

Rs. 50 

Rs. 550—1,200 

No change. 

14 

Adjutant, Police Training 
College, Moradabad. 

Rs. 300—900 

Rs. 50 

Rs. 550—1,200 

No change. 

15 

Adjutant, R. T. C , Morada- 
bad/Sitapur. 

Rs. 300—900 

Rs. 50 

Rs. 550—1,200 

No change. 

16 

Deputy Superintendent of 
Police, Anti-Corruption, 

C I D. 

Rs. 300 - 900 


Rs. 550-1,200 

Rs. 100 

17 

Deputy Superintendent of 
Police (II), U. P. Police 
Headquarters, Allahabad. 

Rs. 300 -900 

* * 

Rs. 550--1,200 

Rs. 50 
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Proposed spe- 

Serial Designation of post or namo of Existing scale Existing Revised scale of pay cial pay oi 
rum- service to which the special pay is of pay special pay of t he post or other recom- 

bo r attached or for which it Is demanded service mendatlon of 

che 

Commission 

1 2 3 4 5 6 


18 Deputy Assistant to ^Inspector 

General of Police." 

19 Public Relations Officer at 

the Headquarters of Ins¬ 
pector General of Police. 


1 Secretary, Judicial-cwn-Legal 
Remembrancer to Govern¬ 
ment. 


2 Joint Secretary-cuw-Joint 
Legal Remembrancer. 


3 Deputy Secretary-cum-Deputv 
Legal Remembrancer. 


Rs. 300—900 


R. 300—900 


Higher Judicial Service 

Scale of Dis- Rs. 300 same 

trict Judge as to other 

(Rs. 800— Secretries 

I, 800). plus Rs.200 

for con¬ 
veyancing 
work. 

Scale of Dis- Rs. 250 
trict Judge 
(Rs. 800— 

1,800). 

Scale of Dis- Rs. 200 
trict Judge 
(Rs. 800— 

1,800). 
or C.'andS. 

J. ’s pay scale 
of Rs.600— 

1,250. 


R. 550-1,200 Rs. 100 


Rs. 550—1,200 Rs. 50 


Rs. 1,000— (i) Special pay 

2,000. at existing 

rates may 
continue to 
be admissible. 

(ii) In case the 
Government 
Rs. 1,000— decide to 

2,000. allow the 

selection 
grade of Rs. 
Rs 1,000- 1,900—2,250 

2,000. for a few 

—- posts of the 

Rs. 800—1,450 Higher Ju¬ 

dicial Ser¬ 
vice, the total 
emoluments 
of the Sec¬ 
retary, Judi- 
cial-cum- L. 

R. should not 
exceed 

Rs. 2,500 un¬ 
less the Go¬ 
vernment of 
India choose 
to revise 
upward the 
Super time 
scale of 
Rs. 2,500— 
2,750 adm¬ 
issible to 
I. A. S. Offi¬ 
cers. This 
is neces¬ 
sary beca¬ 
use at pre¬ 
sent thel. A. 

S. Supertime 
scale officers 
get no spec¬ 
ial pay 
while work¬ 
ing as Sec¬ 
retaries to 
Government 
or Heads of 
Departments. 
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Serial Designation of post or name of 
num- service to which the special pay is 
ber attached or for which it is demanded 

Existing scale 
of pay 

Existing special 
pay 

Revised scale of 
pay of the 
post or 
service 

Proposed spe¬ 
cial pay or 
other recom¬ 
mendation of 
the 

Commission 

1 

2 


3 

4 

5 

6 



JUDICIAL DEPARTMENT 



1 

Registrar, High Court 

Rs. 800—1,800 

Rs. 200 

Rs. 1,000— 
2,000 

Rs. 250 

2 

Additional Registrar, 
Court. 

High 

Rs. 800—1,800 

Rs. 150 

Rs. 1,000— 
2,000. 

Rs. 150 

3 

Joint Registrar, High Court 

Rs. 600—1,250 

Rs. 150 

Rs. 800-1,450 

No change. 

4 

Deputy Registrar, High Court 
(Lucknow Bench). 

Rs. 400—1,000 

Rs. 150 

Rs. 650—1,300 

No change. 

5 

Assistant Principal Private 
Secretary to Hon’ble Chief 
Justice. 

Rs. 515—715 

Rs. 50 

Rs. 500—1,000 

Rs. 50 

6 

Revisers 


Rs. 200-400 

Rs. 20 

Rs. 350—700 

No change. 

7 

8 

Superintendent of 
Police. 

Deputy Superinten¬ 
dent of Police. 

Posted at Rs. 740—1,300 
the High 

Court 

Allaha- Rs 300— 900 
>- bad. 

Rs. 150 

Rs. 75 

Rs. 550—1,200 

No change. 

No change. 

9 

Police Inspector 


Rs. 225—500 

Rs. 70 

Rs. 400—750 

No change. 

10 

Constable J 


Rs. 75—110 

Rs. 10 

Rs. 175—250 

No change. 


Office of the Advocate General 





11 

Stenographer 


Rs. 160-320 

Rs. 25 

Rs. 300—500 

No change. 

12 

Brief Clerk 


Rs. 140-280 

Rs. 25 

Rs. 280-450 

No change. 


In the Courts of A. D. M. (J) 





13 

Reader 


Rs. 120—220 

Rs. 25 

Rs. 230—380 

No change. 

14 

Ahalmad 


Rs. 100—180 Rs. 25 Rs. 200—320 

To one of the 
posts for per¬ 
forming the 
duties of 

stenographers. 

SECRETARIAT 

No change. 

1 

Upper Division Assistant of 
Home Department’s Pass- 
Port/Visa Section. 

Rs. 200-450 

Rs. 40 Rs. 350—700 

Under the 
orders of 

Ministry of 

Home, G/Ifor 

handling 

cash. 

No change. 

2 

Incharge Record Room (R.C.) 

Rs. 200-400 

Rs. 40 

Rs. 350—700 

No change. 

3 

Reference Clerks of Confi¬ 
dential Department. 

Rs. 200—400 

Rs. 25 Rs. 350—700 

For cabinet work. 

No change- 
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Serial 

num¬ 

ber 

Designation of post or name of 
service to which the special pay is Existing scale 

attached or for which it is demanded of pay 

Existing special 
pay 

Revised scale 
of pay of the 
Post or 
service 

Proposed spe¬ 
cial pay or 
other recom¬ 
mendation of 
the 

Commission 

1 

2 

3 

4 

5 

6 

4 

U. D. A.s of Confidential 
Department. 

Rs. 200—450 

Rs. 25 

For Cypher 
work. 

Rs. 350—700 

No change. 

5 

Assistant Caretakers (L.D.A.) 

Rs. 120—250 

Rs. 25 

Rs. 280-450 

No change. 

6 

Budget Assistant 

Rs. 200-400 

Rs. 40 For 
Senior Budget 
Assistant. 

Rs. 350—700 

No change. 

7 

L. D. A.s of Pass Office 

Rs. 120—250 

Rs. 10 

Rs. 280-450 

No change. 

8 

Revisers, Bhasha Vibhag .. 

Rs. 200—400 

Rs. 20 

Rs. 350—700 

Rs. 20 

9 

Junior Grade Clerk 

Rs. 100—180 

Rs. 15 

For Uniform 
work. 

Rs. 200—320 

No change. 

10 

Council House Head Guard 

Rs. 65—90 

Rs. 5 

To Senior 
most. 

Rs. 185—265 

No change. 

11 

Officer on Special Duty (O. 
and M.) G.A.D. (R). 

Rs. 350—750 


Rs. 500—1,000 

Rs. 150 

12 

Section Officer, Confidential 
Department. 

Rs. 350—750 

Rs. 50 

For Cypher 
work. 

Rs. 500—1,000 

No change. 

13 

L. D. A. (Bill Clerk) 

Rs. 120-250 

Rs. 10 

Rs. 280-450 

No change. 

14 

Accountant, Secretariat Ad¬ 
ministration Department. 

Rs. 200—400 


Rs. 350—700 

Rs, 25 

15 

Caretaker, Vidhan Bhavan Rs. 200^450 

GOVERNMENT ESTATES 

Rs. 350—700 

DEPARTMENT 

Rs. 25 


Drivers 

Rs. 80—140 

Rs. 25 

Rs. 15 

Rs. 175—250 

Rs. 30 to 
Drivers of 
cars allotted 


to the Mi¬ 
nisters and 
U. P. Niwas, 
New Delhi. 
Rs. 20 for 
other Drivers, 


GOVERNOR’S SECRETARIAT 


1 Aid-De-Camp 

. On deputation Rs. 100 
from Military/ 

Police. 

. Will carry their 
own grade pay. 

No change. 

2 Upper Division Assistant 
(One post) 

Rs. 200—450 Rs. 40 

.. Rs. 350—700 

No change. 


3 Motor Driver 


.. Rs. 80—140 Nil 


Rs. 175—250 


Rs. 30 
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Designation of post or name of Revised scale Proposed spe- 

Serial service to which the special pay is Existing scale ixstin;; special of pay of the . cial pay or 
nam- attached or for which it is demanded of pay pav post or ' other rccom- 

bor service mendation of 

the 

Commission 

_____ ’ 2 3 ~ 5 6 


1 Committee Officer, Legislative 
Assembly Secretariat. 


2 Committee Officer, Legislative 
Council Secretariat. 


3 Drivers, Legislative Council 
Secretariat. 


(i) Rs. 515— Rs. 100 
715 plus Rs. 

100 special pa> 

(as intimated 
in form No. 

89 in the month 
of March, 

1972.) 

(it) Rs. 700- 
850 No spe¬ 
cial pay (as 
intimated in 
the month of 
September, 

1972) 

Rs. 515-715 Rs. 100 


Rs. 80-140 Rs. 25 


Rs.800—1,100 The pay scale 
of Commit¬ 
tee Officers 
has been 
revised by 
the Govt, on 
their own to 
Rs. 700 

850 with no 
special pay, 
But they 
have been 
given 90 days 
period to 
give their 
option. The 
Commission 

Rs. 800—1,100 have already 
revised their 
scale on the 
basis of Rs. 
700—850. 
Therefore the 
question of 
grant of any 
special pay 
over and 
above Rs. 
800—1,100 
shou Id not 
arise. If any 
of the Officers 
elect his old 
scale of Rs. 
515-715, he 
may be allo¬ 
wed by the 
Government 
the corres¬ 
ponding re¬ 
vised scale of 
Rs.500— 
1,000 Plus 
Rs. 100 as 
special pay. 

Rs. 175-250 Rs. 30 


LEGISLATIVE ASSEMBLY AND COUNCIL SECRETARIAT 


4 Drivers, Legislative Assembly Rs. 80—140 Rs. 25 Rs. 175—250 Rs .30 

Secretariat. Rs. 15 

REVENUE DEPARTMENT 

1 Pesbkar in Collectorate .. Rs. 120—220 Rs. 25 Rs. 230 - 380 No change. 

For doing 
additional 
work as Rca- 
dernnd Steno¬ 
grapher. 
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Serial 

num¬ 

ber 

Designation of post or name of 
service to which the special pay is 
attached or for which it is demanded 

Existing scale 
of pay 

Existing special 
pay 

Revised 
scale of 
pay of 
post or 
service 

Proposed spe¬ 
cial pay or 
other recom¬ 
mendation of 
the 

Commission 

1 

2 

3 

4 

5 

6 


2 Ahalmad in Collectorate 

3 Naib-Nazir in Collectorate 

4 Bill Passing Clerks in Treasuries 

5 Pension Clerks of Treasuries in 

the pay scale of Rs. 100— 
180. 


Rs. 100—180 Rs. 25 

For doing 
work as Ste¬ 
nographer 

Rs. 100—180 Rs. 10 

For doing 
Cashier work 

Rs. 120—220 
Rs. 100—180 


Rs. 200—320 No change. 

Rs. 200—320 No change. 

Rs. 230—380 Rs. 20 
Rs. 200—320 Rs. 20 


CULTURAL AFFAIRS AND SCIENTIFIC RESEARCH DEPARTMENT 

Ass istant Professor of Crafts Rs. 300—900 Rs. 50 Rs. 550—1,200 No change, 

and Applied Arts of Govern¬ 
ment Arts and Crafts College. 

INFORMATION DIRECTORATE (HEADQUARTERS) 

1 Assistant Suprintendent .. Rs. 160—400 Rs. 40 Rs. 350—700 No change 

Who opted 
pre-P. R. C. 
scale. 

2 Upper Division Assistant .. Rs. 140—280 (i) Rs. 10 to one Rs. 280—450 No change. 

Official for 
translating 
Sindhi 
letters. 

(ii) Rs. 30 to 
one official 
who works 
as a Care¬ 
taker. 

3 Film Librarian-a//n-Store- .. Rs. 100—180 Rs. 10 

keeper 

4 Film Officer .. Rs. 250—550 

TRANSPORT DEPARTMENT 

1 Transport Commissioner .. Senior I. A. S. Rs. 200 

scale. 

2 P. A. to Transport Commis- Rs. 300—900 j Rs. 100 

sioner. 

3 Deputy General Manager, Rs . 750—1,400 Rs. 150 

(Operation), (Development), 

(Mechanical Engineer). 

4 Chief Mechanical Engineer Rs. 1,200—1,700 .. Rs. 1,400— l,800_Rs. 100 

(Roadways Central Work¬ 
shop, Kanpur). 

5 Deputy Transport Com- Senior I. A. S. Rs. 150 .. ..No change. 

missioner Administration scale 
(in abeyance). 


Rs. 200—320 , No change. 
Rs. 450—850 Rs. 50 

No change. 
Rs. 550—1,200 No change. 
Rs. 900—1,600 No change 
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Serial 

num¬ 

ber 

Designation of post or name 
of service to which the special 
pay is attached or for which 
it is demanded 

Existing scale 
of pay 

Existing special 
pay 

Revised scale 
of pay of the 
post or 
service 

Proposed spe¬ 
cial pay or 
other recom - 
mendation of 
the 

Commission 

1 

2 

3 

4 

5 

6 


PLANNING DEPARTMENT 


Planning Research and Action Institute 

1 Assistant Director, P. R. A. I. Rs 300—900 Rs. 100 Rs. 550—1,200 No change. 

2 Joint Director, Regional Plan- Rs. 750—1,400 Rs. 100 Rs. 900—1,600 

ning Unit, State Planning (Provisional) For Officers (i) No special 

Institute, U. P. in Rs. 600— pay for Offi- 

1,250 scale. cers in Rs. 

750—1,400 
or Rs. 1,300— 
1,600 scale 
to be 

revised to 
Rs. 900— 
1,600 or Rs. 
1,400—1,800. 

(ii) Special 
pay of Rs.100 
for those 
who are in 
the scale of 
Rs. 600— 
1,250 and are 
appointed as 
Joint Direc¬ 
tor. 

FINANCE DEPARTMENT—SALES TAX 

1 Dy. Suprintendent of Police Rs. 300—900 Rs. 75 .. Rs. 550—1,200 Rs. 100 

(Investigation Cell). 

2 Sales Tax Officer (State Rep- Rs. 300—900 Rs.100 .. Rs. 550—1,200 No change. 

resentative). 

3 Sales Tax Officer (Special .. Rs. 300—900 Rs. 100 .. Rs. 550—1,200 No change 

Investigation Branch). 

4 Sales Tax Officer-cum-Assis- Rs. 300—900 Rs. 75 .. Rs. 550—1,200 No change. 

tant to Commr. 

5 Sales Tax Officer (Special .. Rs. 300—900 Rs. 75 .. Rs. 550—1,200 No change. 

Circle). 

6 Sales Tax Officer (High court) Rs. 300—900 Nil. .. Rs. 550—1200 Rs.100 

7 Assistant Sales Tax Officer Rs. 225—500 Rs. 75 .. Rs. 400—750 No change 

(High Court). 

8 Inspector, Police .. Rs. 225—500 Rs. 70 .. Rs. 400—750 The decision 

taken in res¬ 
pect of si¬ 
milar posts 

9 Sub-Inspector, Police ,. Rs. 175—300J Rs. 60 .. Rs. 300—55o in police De¬ 

partment may 
apply to them. 

Rs. 185—265 No change. 


10 Head Constable 


.. Rs. 90—140 Rs. 15 


Serial 

num¬ 

ber 


„ Proposed special 

Designation of post or name of Existing Existing Revised scale pay or other 

service to which the special scale special of pay of recommendation 

pay is attached or for of pay pay the Post or of the Com- 

which it is demanded service mission 


1 2 3 4 5 6 


11 Constable 

Rs. 75—HO Rs. 10 

. Rs. 175—250 No change. 

12 Judge (Revisions) Sales Tax 
Higher Judicial Service. 

Rs. 800—l,800.Rs. 200 . 

. Rs. 1,000—2,000 Rs. 200 may 
continue. 
Alternatively 
the post of 
Judge Re¬ 
visions may 
carry the 
scale of Rs. 

1,900—50— 
1,950—75— 
2,250 and 
special pay 
be abolished. 


National Savings Directorate 


1 Driver .. Rs. 75—115 Rs. 15 .. Rs. 175—250 No change. 

Registrar Firms and Societies 

1 Routine Grade Clerk .. Rs. 100—180 Rs. 10 .. Rs. 200—320 No change. 

For Additio¬ 
nal work of 
Cashier on a 
security of 
Rs. 100. 

Registration and Stamps Department 

1 Personal Assistant to Ins- Rs 300—900 Rs. 50 .. Rs. 550—1,200 No change, 

peetor General 

Consolidation Department 

I Deputy Assistant Director .. Rs. 225—500 .. Rs. 400—750 Rs. 50 

IRRIGATION DEPARTMENT 
Ramganga Project 


Public Relations Staff at Delhi 


1 

Executive Engineer (Liaison- 
cnm-Purchase Officer). 

Rs. 600—1,250 Nil 

.. Rs. 800—1,450 1 

In the ab¬ 
sence of full 
details as to 

2 

Assistant Engineer 

Rs. 300—900 

Nil 

.. Rs. 550—1,200 

volume of 
work, nature 

3 

Overseer 

Rs. 175—300 

Nil 

.. Rs. 300—500 

of duties, 
etc., we are 

4 

E. M. Supervisor 

Rs. 175-300 

Nil 

.. Rs. 300—500 

not in a posi¬ 
tion to re¬ 

5 

Stenographer 

Rs. 120—250 

Nil 

.. Rs. 250—425 

commend the 
grant of spe¬ 

6 

Senior Noter and Drafter .. 

Rs. 120—250 

Nil 

.. Rs. 250—425 

cial pay, as 
demanded. 

7 

Routine Grade Clerk 

Rs. 100—180 

Nil 

.. Rs. 200—320 

We would 
however sug- 

8 

Jeep Driver 

Rs. 80—140 

Nil 

,. Rs. 185—265 

► gest that 

Government 
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Proposed spe- 

Serial Designation of post or name of Existing Existing Revised scale cial pay or 

num- service to which the special special scale of of pay of the other recpm- 

ber pay is attached or for of pay pay post or service mendation 

which it is demanded of the 

Commission 

~l 2 3 4 5 6~ 


9 Peon and Chaukidar .. Rs. 55—75 Nil .. Rs. 165—215 | may sanc¬ 

tion them 
City Com- 

Staff at Calcutta pensatory al¬ 

lowance, if 

10 Liaison Officer .. Rs. 600—1,250 Nil .. Rs. 800—1,450 not being 

paid already 

11 Overseer/Supervisor .. Rs. 175—300 Nil .. Rs. 300—500 at Central 

Government 

12 Stenographer .. Rs. 120—250 Nil .. Rs 250—425 rates, or such 

other rates 

13 Peon .. Rs. 55—75 Nil .. Rs. 165—215 as may be 

deemed suit- 
J able. 

Staff at Bombay 


14 

Assistant Engineer 

Rs. 300—900 

Nil 

.. Rs. 550—1,200 


15 

Overseer/Supervisor 

Rs. 175—300 

Nil 

.. Rs. 300—500 


16 

Peon 

Rs. 55—75 

Nil 

.. Rs. 165—215 


DIRECTORATE OF GROUNDWATER INVESTIGATION (IRRIGATION DEPARTMENT) 

1 

D irector. Groundwater, Irri¬ 
gation Organization, 
Lucknow. 

Rs. 1,300-1,600 Nil 

Rs. 1,400—1,800 " 

They may be 
allowed the 
Research, In¬ 
vestigation, 

2 

Executive Engineer 

Rs. 600—1,250 

Nil 

.. Rs. 800—1,450 

Planning and 
Design, Special 

3 

Assistant Engineer 

Rs. 300—900 

Nil 

.. Rs. 550—1,200 

pay/Allowance, 
>■ if they be¬ 

4 

Assistant Geologist 

Rs. 300—900 

Nil 

.. Rs. 550—1,200 

come entitled 
to it in acc¬ 

5 

Hydrologist 

Rs. 300—900 

Nil 

.. Rs. 550—1,200 

ordance with 
our general 

6 

Chemist 

Rs. 300—900 

Nil 

.. Rs. 550—1,200 

recommenda¬ 
tions in that 

7 

Overseer/Supervisor 

Rs. 175—300 

Nil 

.. Rs. 300-500 

behalf. 


TECHNICAL AUDIT CELL (P. W. D. AND IRRIGATION DEPARTMENT) 


1 Chief Technical Examiner .. Of the rank of Rs. 150 .. Rs. 1,400—1,800 No change. 

Superinten¬ 
ding Engineer. 

2 Technical Examiners .. Of the rank of Rs. 100 .. Rs 800—1,450 No change. 

Executive 

Engineer. 

3 Assistant Technical Examiner Of the rank of Rs. 75 .. Rs 550—1,200 No change 

Assistant En¬ 
gineers. 
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Proposed spe- 

Serial Designation of post or name Existing scale Existing special Revised scale cial pay or 

num- of service to which the special of pay pay of pay of the other rccom* 

ber pay is attached or for which it post or mendation of 

is demanded service the 

Commission 

1 2 3 4 5 ~ 6 


PUBLIC WORKS DEPARTMENT 

1 Superintending Engineer .. Rs. 1,300—1,600 Rs. 150 Rs. 1,400—1,800 No change. 

(Bridge). 

2 Executive Engineer .. Rs. 600—1,250 Rs. 100 .. Rs. 800—1,450 No change 

3 Assistant Engineer .. Rs. 300—900 Rs. 50 ,. Rs. 550—1,200 No change. 

4 Technical/Personal Assistant Rs. 600—1,250 Rs. 150 .. Rs. 800—1,450 No change. 

to Chief Engineer. 

5 Architect .. Rs. 600—1,250 Rs. 150 .. Rs. 800—1,450 No change 

6 Assistant Architect .. Rs. 300—900 Rs. 50 .. Rs. 550—1,200 No change. 

7 Works Superintendent .. Rs. 600—1,250 Rs. 100 .. Rs. 800—1,450 No change. 

8 Local Engineer .. Rs. 300—900 Rs 50 .. Rs. 550—1,200 No change. 

9 Overseer .. Rs. 175—300 Rs. 25 .. Rs. 300—500 No change. 


LOCAL SELF-GOVERNMENT DEPARTMENT 
Chief Engineer, Local Self-Government Engineering Department 

1 Superintending Engineer .. Rs. 1,300—1,600 Rs. 150 .. Rs. 1,400—1,800 No change. 

(Civil) of VI and VIII Divi¬ 
sion. 

2 Executive Engineer, Personal Rs. 600—1,250 Rs. 150 .. Rs. 800—1,450 No change. 

Assistant (Establishment 
and Planning). 

3 Executive Engineer (Civil) Rs. 600—1,250 Rs. 100 .. Rs. 800—1,450 No change. 

Survey and Investigation 
Branch. 

4 Executive Engineer Design Rs. 600—1,250 Rs. 100 .. Rs. 800—1,450 No. change. 

Branch. 

5 Assistant Engineer, Survey Rs. 300—900 Rs. 50 .. Rs. 550—1,200 No change. 

and Investigation Branches. 

6 Assistant Engineer Design Rs. 300—900 Rs. 50 .. Rs. 550—1,200 No change. 

Units. 

HOME DEPARTMENT 
State Police Service/State Fire Service 

1 State Radio Officer ... . Rs. 1,300—1,600 Rs. 300 Rs. 1,400—1,800 Rs. 200 

2 Senior Public Prosecutor or Rs. 300—900 Rs. 75 .. Rs. 550—1,200 Rs. 100 

Legal Advisor, C. 1. D.. 

U. P. 

3 Chemical Examiner and Sero- Rs. 600—1,250 Rs. 100 .. Rs. 900—1,600 No change. 

logist, Agra. For perfor¬ 

ming duties as 
Serologist. 






( 357 ) 


Serial Designation of post or name of 
num- service to which the special pay is 
ber attached or for which it is demanded 

Existing scale 
of pay 

Existing special Revised scale 
pay of pay of the 

post or 
service 

Proposed spe¬ 
cial pay or 
other recom¬ 
mendation of 
the 

Commission 

1 

2 

3 

4 

5 

6 


Inspector General 

of Prisons 



1 

Assistant Medical Officer, 
District Jail, Sultanpur. 

Rs. 300—900 

Rs. 20 

Rs. 550—1,200 

No change. 

2 

Assistant Medical Officer, Bal- 
sudhar Vidyalaya, Lucknow. 

Rs. 300—900 

Rs. 25 

Rs. 550—1,200 

No change. 

3 

Senior Medical Officer, Dis¬ 
trict Jail, Sultanpur. 

Rs. 300—900 

Rs. 10 

Rs. 550—1,200 No change. 

4 

Superintendent, District Jail, 
Sultanpur. 

Rs. 300—900 

Rs. 100 .. 

Rs. 35 X-Ray 
allowance. 

Rs. 550—1,200 No change. 

5 

Military Training Instructor 

Rs 95—140 .. 

Rs. 10 

Rs. 185—265 

No change. 

6 

Civil Surgeon, Class I Jail 

Their own pay 

Rs. 100 

• • 

No change. 

7 

Civil Surgeon, Class II and 
III, Jails. 

Their own pay 

Rs. 75 

- 

No change. 

8 

Civil Surgeon, Class IV and 

V, Jails. 

Their own pay 

Rs. 40 

•• 

No change 

9 

Part-time Superintendent Dis¬ 
trict Jails Tehri-Naini Tal, 

Their own pay 

Rs. 40 

. 

No change 

10 

Part-time Superintendent, Sub- 
Jail, Haldwani. 

Their own pay 

Rs. 20 


No change 

11 

Part-time Superintendent Sub- 

His own pay 

Rs. 20 

, , 

No change. 


Jail, Gyanpur. 






Home (Police) Department 



1 

Inspector, C.I.D. 

Rs.225—500 

Rs.70 

Rs.400—750 

No change. 

2 

Inspector, Intelligence, L.I.U. 

Rs.225—500 

Rs. 70 

Rs.400—750 

No change. 

3 

A few Inspectors of Intelli¬ 
gence Department. 

Rs.225—500 

Rs. 30 

Rs.400—750 

No change. 

4 

Senior Inspector Police Train¬ 
ing College, Moradabad. 

Rs.225—500 

Rs. 60 

Rs.400—750 

No change. 

5 

Other Inspectors 

Rs.225—500 

Rs.40 • • 

Rs.400—750 

No change. 

6 

Radio Inspector 

Rs.225—500 

Rs.50 

Rs.400—750 

No change. 

7 

Quarter Master, P.A.C. 

Rs.225—500 

Rs.75 

Rs.400—750 

No change. 

8 

All Coy. Commanders, in¬ 
cluding Assistant Quarter¬ 
master of XI Bn. P.A.C. 
and Training Centres (Sita- 
pur). 

Rs.225—500 

Rs.50 

Rs.400—750 

No change. 

9 

Assistant Coy. Commander, 
R.P.F. Moradabad. 

Rs.225—500 

Rs.50 

Rs.400—750 

No change. 
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Serial Designation of post or name of 
num- service to which the special pay is 
ber attached or for which it is demanded 

Existing scale 
of pay 

Existing special 
pay 

Revised scale 
of pay of the 
Post or 
service 

Proposed spe¬ 
cial pay or 
other recom¬ 
mendation of 
the 

Commission 

1 

2 

3 

4 

5 

6 

10 

Coy. Commander, Brass 
Band, III Bn. P.A.C. 
Lucknow. 

Rs.225—500 

Rs.75 

Trade pay 
along with spl. 
pay. 

Rs.400-750 

No change. 

11 

Senior Reserve Inspectors in 
Lucknow, Allahabad, Kan¬ 
pur, Agra, and Reserve 
Inspectors in Varanasi, 
Bareilly, Jhansi and Meerut, 
D.E.F. 

Rs.225—500 

Rs.50 

Rs.400—750 

No change. 

12 

Reserve Inspectors at R.T.Cs. 

Rs.225—500 

Rs.15 

Rs.400—750 

No change. 

13 

Reserve Inspectors for Preli¬ 
minary Training of Recruits 
in District (According to 
the number of recruits). 

Rs.225—500 

Rs.10 

Rs.15 

Rs.20 

Rs.35 

Rs.400—750 

No change. 

14 

Reserve Inspectors of RJf.S. 
Sitapur, Moradabad. 

Rs.225—500 

Rs.40 

Rs.400—750 

No change. 

15 

Inspectors, G.R.P. 

Rs.225—500 

Rs.40 

Rs.400—750 

No change. 

16 

Assistant Quartermaster, .Cen¬ 
tral Store, Kanpur. 

Rs.225—500 

Rs.50 

Rs.400—750 

No change. 

17 

Inspector, P.M.T. Workshop, 
Sitapur. 

Rs.225—500 

Rs.40 

Rs.400—750 

No change. 

18 

Inspector, Anti-Dacoity Ope¬ 
ration. 

Rs.225—500 

Rs.40 

Rs,400—750 

No change. 

19 

Public Prosecutor, C.I.D. .. 

Rs.250—550 

Rs.70 

Rs.400—750 

No change. 

20 

Public Prosecutor, P. T. C., 
Moradabad. 

Rs.250—550 

Rs.40 

Rs.400—750 

No change. 

21 

Public Prosecutor, G.R.P. .. 

Rs.250—550 

Rs.40 

Rs.400—750 

No change. 

22 

Public Prosecutor t (Head 
Master), A.T.C., Sitapur. 

Rs.250—550 

Rs.45 

Rs.400—750 

No change. 

23 

Public Prosecutor, R.T.S. 

Moradabad, Sitapur. 

Rs.250—550 

Rs.45 

Rs.400-750 

No change. 

24 

Sub-Inspector, C.I.D, ., 

Rs. 175—300 

Rs.60 

Rs.300—550 

No change. 

25 

Sub-Inspectors, Intelligence 
Department. 

Rs.175—300 

Rs.60 

Rs.300—550 

No change. 

26 

Sub-Inspectors Incharge 

L.I.U. according to the 
district of the posting. 

Rs. 175—300 

Rs.60 

Rs.300—550 

No change. 

27 

Second Officers, posted to 
L.I.U. (According to the 
district of their posting). 

Rs.175—300 

Rs.40 

Rs.300—550 

No change. 

28 

Sub-Inspector, Intelligence 

Rs.175—300 

Rs.30 

Rs.300—550 

No change. 




( 359 ) 


Serial 

num¬ 

ber 

Designation of post or name of 
service to which the special 
pay is attached or for which it 
is demanded 

Existing scale 
of pay 

Existing 

special 

pay 

Revised scale 
of pay of the 
post or 
Service 

Proposed spe¬ 
cial pay or- 
other recom¬ 
mendation of 
the 

Commission 

1 

2 

3 

- 

5 

6 

29 

Sub-Inspector, M.T. of Intel¬ 
ligence Department. 

Rs. 175—300 

Rs.25 

Rs.300—550 

No change. 

30 

Sub-Inspectors, Civil Police, 
D.E.F. Station House 
Allowance according to the 
category of Police station. 

Rs. 175—300 

Rs.10 

Rs.15 

Rs.20 

Rs.300—550 

No change. 

31 

Snb-Inspectors, Civil Police 
D.E.F. Station House 
Allowance according to the 
category o f Police station. 

Rs. 175—300 

Rs.25 

Rs.30 

Rs.40 

Rs.300—550 

No change. 

32 

Readers to S.Ps. irrespective 
of the districts of their post¬ 
ing (D.E.F.), 

Rs.175—300 

Rs.15 

Rs.300—550 

No change. 

33 

Sub-Inspectors, D.E.F. posted 
for Pilot duty, Government 
House. 

Rs. 175—300 

Rs.30 

Rs.300—550 

No change. 

34 

Sub-Inspectors, D.E.F. posted 
to Government House, 
Naini Tal for six months. 

Rs.175—300 

Rs.30 

Rs.300—550 

No change 

35 

Sub-Inspectors, M.T. District 
Crime record Section. 

Rs.175—300 

Rs.15 

Rs.300—550 

No change. 

36 

Sub-Inspectors, M.T. posted 
to Agra, Lucknow and Kan¬ 
pur. 

Rs.175—300 

Rs.25 

Rs.300—550 

No change. 

37 

Senior Sub-Inspectors Spe¬ 
cial Investigation Squad. 

Rs.175—300 

Rs.50 

Rs.300—550 

No change. 

38 

Sub-Inspectors, S.I.S. 

Rs.175—300 

Rs.40 

Rs.300—550 

No change. 

39 

Sub-Inspectors, A.P. in dis¬ 
trict for the training of re¬ 
cruits. 

Rs.175—300 

Rs.10 

Rs.15 

Rs.20 

Rs.300—550 

No change. 

40 

Sub-Inspectors (Second Sta¬ 
tion Officer), D.E.F. 

Rs.175—300 

Rs.10 

Rs.300—550 

No change. 

41 

Sub-Inspector, Teacher Ins¬ 
tructors at P.T.C. 

Rs.175—300 

Rs.25 

Rs.300—550 

No change. 

42 

Sub-Inspector, Recount 

Training Staff at P.T.C. 

Rs.175—300 

Rs.15 

Rs.300—550 

No change. 

43 

Survey Instructor at P.T.C. 

Rs.175—300 

Rs.15 

Rs.300—550 

No change. 

44 

Subedar Adjutant, P.A.C. 

Rs.175—300 

Rs.25 

Rs.300—550 

No change. 

45 

Subedar Quarter Master, 
P.A.C. 

Rs.175—300 

Rs.25 

Rs.300—550 

No change. 

46 

Sub-Inspector,M.T.P.A.C. 
Bns. 

Rs.175—300 

Rs.25 

Rs.300—550 

No change. 

47 

Platoon Commanders and 
Sub-Inspectors, Provost 
Staff, P.A.C. 

Rs.175—300 

Rs.15 

Rs.300—550 

No change. 
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Serial Designation of post or name of 
num- service to which the special pay is 
ber attached or for which it is demanded 

Existing scale 
of pay 

Existing special 
pay 

Revised scale 
of pay of the 
post or 
service 

Proposed spe¬ 
cial pay or 
other recom¬ 
mendation of 
the 

Commission 

1 

2 

3 

4 

5 

6 

48 

Sub-Inspectors, C.I.A. of .. 
G.R.P. 

Rs. 175—300 

Rs.30 

Rs.20 

Rs.300—550 

No change. 

49 

Sub-Inspectors, G.R.P. 

Rs. 175—300 

Rs.30 

Rs.25. 

Rs.300—550 

No change. 

50 

Sub-Inspectors, G.R.P. 

Rs. 175—300 

Rs.10 

Rs.15 

Rs.20 

Rs.300—550 

No change. 

51 

Sub-Inspector, A.P. Central 
Stores, Kanpur. 

Rs. 175—300 

Rs.15 

Rs.300—550 

No change. 

52 

Plan Drawing Instructors 
at A.T.C., Sitapur. 

Rs. 175—300 

Rs.15 

Rs.300—550 

No change. 

53 

Sub-Inspectors, Teachers/ 

Instructors at A.T.C., Sita¬ 
pur. 

Rs. 175—300 

Rs.25 

Rs.300—550 

No change. 

54 

Sub-Inspectors, A.P. for In¬ 
tensive Training to recruits 
in R.T.Cs. 

Rs. 175—300 

Rs.12 

Rs.300—550 

No change. 

55 

Sub-Inspector (Instructor) 
M. T. and P.M.T. Work¬ 
shop, Sitapur. 

Rs. 175—300 

Rs.22 

Rs.300—550 

No change. 

56 

Assistant Public Prosecutor 
I/c of Lockups at Karvi, 
Roorkee, Mahoba, Kashi- 
pur, Kasia, Chakia, Lalit- 
pur, Lansdowne. 

Rs.200—400 

Rs.10 

Rs.350—700 

No change. 

57 

Assistant Public Prosecutor 
at P.T.C., Moradabad. 

Rs.200—400 

Rs.25 

Rs.350—700 

No change. 

58 

Assistant Public Prosecutor 
at A .T.C. Sitapur. 

Rs.200—400 

Rs.25 

Rs.350—700 

No change. 

59 

Head Constable, C.I.D. 

Rs.95—140 

Rs.15 

Rs. 185—265 

No change. 

60 

Head Constable, Intelligence 
Department, L.I.U. 

Rs.95—140 

Rs.15 

Rs. 18 5—265 

No change. 

61 

Head Constables, Intelligence 
on Shadow Duties. 

Rs.95—140 

Rs.5 

Rs. 185—265 

No change. 

62 

Head Constables, D.E.F., ‘A’ 
grade Photographer. 

Rs.95—140 

Rs. 12.50 

Rs. 185—265 

No change. 

63 

Head Constables D.E.F., ‘B’ 
Grade, Photographer. 

Rs.95—140 

Rs.10 

Rs. 185—265 

No'change. 

64 

Head Constables, Motor Dri¬ 
ver. 

Rs.95—140 

Rs.10 

Rs. 185—265 

No change. 

65 

Head Drill Instructor and 

Head P.T.I. Drill Instruc- 
tor/P.T.I. at R.T.C. 

Rs.95—140 

Rs.7 

Rs. 185—265 

No change. 

66 

Head Constable, Traffic 
Police. 

Rs.95—140 

Rs.5 

Rs. 185—265 

No change. 






Serial 

num¬ 

ber 

Designation of post or name of 
service to which the special pay is 
attached or for which it is demanded 

Existing scale 
of pay 

Existing special 
pay 

Revised scale 
ol pay of the 

Post or 
service 

Proposed spe¬ 
cial pay or 
other recom¬ 
mendation of 
the 

Commission 

i 

2 

3 

4 

5 

6 

67 

Head Constable, Working as 
Proficient. 

Rs.95—140 

Rs.5 

Rs. 185—265. 

No. change. 

68 

Head Drill Instructors 

Rs.95—140 

Number of 




recruits in 
district 


30 to over 
100 100 



(i) Head P.T.I. 

Rs.95—140 

Rs.3 Rs.7' 




(ii) Musketry Instructor 

(iii) Drill Instructor 

(iv) P.T.I. .. 

Rs.95—140 

Rs.95—140 

Rs.95—140 

Rs.6 

Rs.5 

Rs.2 Rs.5j 

, Rs. 185—265 

Rs.5 

69 

Head Constables, P.A.C. .. 

Rs.95—140 

Rs.10 

Rs. 185—265 

No change. 

70 

Head Constable, Driver, P.A.C. Rs.95—140 

Rs.10 

Rs. 185—265 

No change 

71 

Head Constables attached to 
Brass Band in IlIBn. P.A^C., 
Lucknow. 

Rs.95—140 

Rs.15 

Rs. 185—265 

No change. 

72 

Head Constable Instructor 
and Buglers at A.T.C. 
Sitapur. 

Rs.95—140 

Rs.10 

Rs. 185—265 

[No change 

73 

Head Constable. M.T. Ins¬ 
tructor, P.M.T. Sitapur. 

Rs.95—140 

Rs.5 

Rs. 185—265 

No change. 

74 

Head Constable, Remount 
Training Staff at P.T.C. 

Rs.95—140 

Rs.5 

Rs. 185—265 

No change. 

75 

Head Constable A.P. Ins¬ 
tructor, Equitation Instruc¬ 
tor (C.H.M.P.). 

Rs.95—140 

Rs.10 

Rs. 185—265 

No change. 

76 

Head Constable, G.R.P. De¬ 
tective staff. 

Rs.95—140 

Rs. 7 

Rs. 185—265 

No change. 

77 

Head Constable, A.P. of the 
U.P. Police Central Stores, 
Kanpur. 

Rs.95—140 

Rs.10 

Rs.185—265 

No change. 

78 

Coy. Havildars in P.A.C. .. 

Rs.95~ 140 

Rs.15 

Rs. 185—265 

No change. 

79 

Head Constables Armourer 
for maintaining P.R.D./ 
P.E.C. Arms. 

Rs.95—140 

Rs.10 

Rs.185—265 

No change. 

80 

Constable Armourer 

Rs.75—110 

Rs.10 

Rs. 175—250 

No change. 

81 

Head Constable, Lines School, 
Teachers. 

Rs.95—140 

Rs.15 

Rs.185—265 

No change. 


82 Head Constables posted to 
Government House. 


Rs.95—140 Rs.5 


Rs. 185-265 No change. 
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Serial 

num¬ 

ber 

Designation of post or name of 
service to which the special pay is 
attached or for which it is demanded 

Existing scale 
of pay 

Existing special 
pay 

Revised scale 
of pay of the 

Post or 
service 

Proposed spe¬ 
cial pay or 
other recom¬ 
mendation of 
the 

Commission 

1 

2 

3 

4 

5 

6 

83 

Head Constable (Dafedar) 
Remount Training staff at 
Troop Headquarters. 

Rs.95—140 

Rs.5 

Rs.185—265, 

No change. 

84 

Constable, C.I.D. 

Rs.75—110 

Rs.10 

Rs.175—250 

No change. 

85 

Constable Laboratory of 
Scientific Section, C.I.D. 

Rs.75—110 

Rs.3 

Rs. 175—250 

Rs.5 

86 

Constables of Intelligence 
Department, L.I.U. 

Rs.75—110 

Rs.10 

Rs.175—250 

No change. 

87 

Shadow Constables Intelli¬ 
gence Department. 

Rs.75—110 

Rs.5 

Rs.175—250 

No change. 

88 

Constables, ‘A’ grade photo¬ 
grapher, D.E.F. 

Rs.75—110 

Rs.8 

Rs.175—250 

No change. 

89 

Constables, ‘B’ grade photo¬ 
graphers, D.E.F. 

Rs.75—110 

Rs.6 

Rs.175—250 

No change. 

90 

I.T.Is. and P.T.I. at R.T.S. 
Sitapur and Moradabad. 

Rs.95—140 

Rs.7 

Rs.185—265 

No change. 

91 

Head Constable, Armourers 
at R.T.S. Moradabad and 
Sitapur. 

Rs.95—140 

Rs.10 

Rs.185—265 

No change. 

92 

Head Constable Armourer, 
Scientific Section, C.I.D. 

Rs.95—140 

Rs.!5 

Rs.185—265 

No change. 

93 

Constable, attached to Go¬ 
vernment House, D.E.F. 

Rs.75—110 

Rs.3 

As detective 
allowance. 

Rs.175—250 

Rs.5 

94 

Armed Police Bugler Cons¬ 
table, D.E.F. 

Rs.75 -110 

Rs.4 

As Bugler 
allowance. 

Rs.175 -250 

Rs.5 

95 

Constables, Motor Driver, 
D.E.F. 

Rs.75—110 

Rs.10 

Rs.175—250 

No change. 

96 

Constables, Special Investi¬ 
gation Squad. 

Rs.75—110 

Rs.3 

Rs.175—250 

Rs.5 

97 

Trumpeter’s and Ferrier’s 
allowance to certain moun¬ 
ted police constables at 
troop Headquarters. 

Rs.75—110 

Rs.4 

Rs.175—250 

Rs.5 

98 

Remount Training allowance 
to constables, M.P. of Re¬ 
mount Training staff at 
Troop (Headquarters). 

Rs.75—110 

Rs.5 

Rs.175—250 

No change. 

99 

Motor Boat Mechanic at 
Varanasi. 

Rs.75—110 

Rs.5 

Rs.175—250 

No change. 

100 Constable working proficients Rs.75—110 

Rs.5 

Rs.175—250 

No change. 

101 

Constable, Traffic Police .. 

Rs.75- 110 

Rs.3 

Rs.175—250 

Rs. 5 


Designation of post or name of 

Serial service to which the special pay is Existing scale Existing special Revised scale 
num- attached or for which it is demanded of pay pay of pay of the 

ber Post or 

service 


Proposed spe¬ 
cial pay or 
other recom¬ 
mendation of 
the 

Commission 


102 Instructor in District 


Rs.75—110 Number of recruits . 

in district 


(i) Drill Instructors 

(ii) Head P.T.I. 

(iii) Musketry Instructor 


30 to 

100 

Rs.2 

Rs.2 

Over 

100 

Rs.4^ 

Rs - 5 f Rs.175—250 
RS.4J 

Rs.5 

103 Constable of G.R.P. Detec¬ 
tive Staff. C.I.A. 

Rs.75 -110 

Rs.5 

Rs.175—250 

No change. 

104 Constable Ferrier’s allowan¬ 
ce at P.T.C. Moradabad. 

Rs.75—110 

Rs.5 

Rs.175—250 

No change. 

105 Constable Buglers at P.T.C. 

Rs.75—110 

Rs.4 

Rs.175- -250 

Rs.5 

106 Constable Remount Training 
Instructor, P.T.C. 

Rs.75—110 

Rs.5 

Rs.175—250 

No change. 

107 Constables, in P.A.C. 

Rs.75—110 

Rs.5 

Rs.175—250 

No change. 

108 Constable Drivers in P.A.C. 

Rs.75—110 

Rs.10 

Rs.175 -250 

No change. 

109 Bugler Constables in P.A.C. 

Rs.75—110 

Rs.4 

Rs.175 -250 

Rs.5 

110 Constable attached to Brass 
Band IIIBn. P.A.C. Lucknow. 

Rs.75—110 

Rs.15 

Rs.175—250 

No change. 

Ill Constable Bugler at R.T.S. 
Sitapur, Moradabad. 

Rs.75—110 

Rs.4 

Rs.175—250 

Rs.5 

112 (a) Head operator, Radio Sec 
tion, Grade I operator 

- Rs.75—110 

Rs.10 

Rs.I75—250 

No change. 

( b ) Those who posses electri¬ 
cian qualification. Rs.5 

Rs.75—110 

Rs.5 

Rs.175—250 

No change. 

113 Radio operator Working as 
Master trade hands in the 
Workshop. 

Rs.75—110 

Rs.30 

Rs.175—250 

No change. 

114 Four such operators work¬ 
ing as Assistant Instructors 
in the W.T. School. 

Rs.75—110 Rs.10 

FOREST DEPARTMENT 

Rs.175—250 

No change. 

1 Chief Wild Life Warden Rs.700— l,25o\ 

Rs.600—1,250 

Rs.100 

Rs.800—1,450 

No change. 


2 P.A. to Chief Conservator Rs.700—1,250 Rs.100 IFS Rs.800- -1,450 'l 

Rs.600—1,250 Rs.75 UPFS I 


3 Working Plan Officer 

4 Research Officer 


. Rs.700—1,250 Rs.100 IFS Rs.800—1,450 

Rs.600—1,250 Rs.50 UPFS 

Rs.700—1,250 Rs.100 IFS Rs .800—1,450 
Rs,600—1,250 Rs.50 UPFS 


No change. 
Rs. 100 as 
special pay be 
allowed to 
P.A. to Chief 
Conservator 
of Forests, 
if he is 
a member of 
U.P.F.S. 
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Serial 

num¬ 

ber 

Designation of post or name of 

service to which the special pay is Existing scale 

attached or for which it is demanded of pay 

Existing special 
pay 

Revised scale 
of pay of the 

Post or 
service 

Proposed spe¬ 
cial pay or 
other recom¬ 
mendation of 
the 

Commission 

1 

2 

3 

4 

5 

6 

5. 

Research Officer Silviculture 
Divisions Wild Life War¬ 
den (Assistant Conservator 
of Forests). 

Rs.400—900 
Rs. 300—900 

Rs.50 

Rs.650—1,300 
Rs.550—1,200 

No change. 

6 

Dy. Conservator of Forests 
I/C of Forester Training 
Divisions. 

Rs.700—1,250 

Rs.100 

Rs.800—1,450 

No change. 

7 

P.As. to Dy. Chief Conser¬ 
vatory of Forests. 

Rs. 700—1,250 

Rs. 100 

Rs.800—1,450 

No change. 

8 

Forest Ranger for Research 
work. 

Rs.180—380 

Rs. 15 

Rs.350—700 

No change. 

9 

Forest Ranger (Working plan) Rs.180—380 

Rs.25 

Rs.350—700 

No change. 


DIRECTORATE 

OF TRAINING AND EMPLOYMENT 


1 

Assistant Director, Regional 
Employment Officer. 

Rs.300—900 

Rs.50 

Rs.550—1,200 

No change. 

2 

Assistant Apprenticeship 

Adviser. 

Rs.300—900 

Rs,50 

Rs.550—1,200 

No change. 

3 

Pradeshik Employment Offi¬ 
cer, Kanpur. 

Rs.300—900 

Rs.50 

Rs.550—1,200 

No change. 


DIRECTORATE OF INDUSTRIES 




Government Precision Instruments Factory , Lucknow 



1 

Security Officer 

Rs. 175—300 

Rs.60 

As in his 
parent De¬ 
partment. 

No change. 


Industrial Tribunals 





1 

Miscellaneous Clerk 

Rs.120—220 

Rs.15 to 

Rs.30 spe¬ 
cial pay to 
Cashier and 
Rs. 15 spe¬ 
cial pay to 
Miscellane¬ 
ous Clerk. 

Rs.230—380 

No change. 


Directorate 



• 


1 

Director of Industries, U. P. 

Senior I.A.S. 
scale. 

Rs.200 


No change. 

2 

Additional Director of Indus- 

I.A.S. Senior 

Rs.150 


No change. 


tries. 


time scale 
Rs.900- 
1,800. 
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Serial 

num¬ 

ber 

Designation of post or name of 
. services to which the special pay is 
attached or for which it is demanded 

Existing scale 
of pay 

Existing special 
pay 

Revised scale 
of pay of 
the past 
or service 

Proposed spe¬ 
cial pay or 
other recom¬ 
mendation of 
the 

Commission 

1 

2 

3 

4 


5 

6 

3 

Joint Director of Industries.. 

Rs.600— 

Rs.100' 



(i) If an offi- 



1,250. (P.C.S.) 



cer of the 







Industries 

4 

Joint Director of Industries 

Rs.600— 

Rs.100 



Department 


(Extension Project). 

1,250. 

! 



is appoint- 






. Rs.800— 

ed, he be 






1,450. 

allowed the 







scale of 







Rs.900— 

5 

Joint Director of Industries 

Rs.600— 

Rs.100 



1,600 but 


(Aids). 

1,250. 

J 



no special 


pay. 

(ii) If a U. P. 
Civil Ser¬ 
vice Officer, 
of Rs. 1,300 
—1,600 
(Rs. 1,400— 

1,800) scale 
is appointed, 
no special 
pay be al¬ 
lowed. 

(iii) If a U. P. 
Civil Ser¬ 
vice Officer, 
of Rs.600— 
1,250 
(Rs.800— 
1,450) scale 
is appoint¬ 
ed, he be al¬ 
lowed Rs.100 
as special 
pay. 


RELIEF AND REHABILITATION DEPARTMENT 


1 Medical Officer .. Rs.300—900 

2 Medical Officer of Health .. Rs.300—900 

3 Deputy Camp Commandant Rs.225—500 

4 Sanitary Inspector Rs.150—260 


Rs.100 .. Rs.550—1,2003 No special 

| pay if non- 
Y practising 

Rs.100 .. Rs.550—1,200 | allowance is 

J allowed. 

Rs.50 .. Rs.400—750 No change. 

Rs.25 .. Rs.280—450 No change. 


EXCISE COMMISSIONER’S OFFICE, U. P. 

1 Assistant Excise Commissioner, Rs.300—900 Rs.75 .. Rs.550—1,200 No change, 

posted as P. A. to Excise 
Commissioner. 

SUPERINTENDENT, PRINTING AND STATIONERY, U. P. 

Head Constable.. .. Rs.95—140 Rs.15 .. Rs.I85—265 No change. 
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Serial 

num¬ 

ber 

Designation of post or name of 
services to which the special pay is 
attached or for which it is demanded 

Existing scale 
of pay 

Existing special 
pay 

Revised scale 
of pay of the 
Post or 
service 

Proposed spe¬ 
cial pay or 
other recom¬ 
mendation of 
the 

Commission 

1 

2 

3 

4 

5 

6 


IMPROVEMENT TRUST, GHAZlABAD 

Administrator .. .. Rs. 1,800—2,000 Rs.200 .. Post is held No change. 

by an I.A.S. 
officer. 


NAZUL DEPARTMENT 

Muazzin .. Rs.22—27 Rs.5 .. Rs.165—215 No change. 


FOOD AND CIVIL SUPPLIES DEPARTMENT 

Deputy Regional Food Con- Rs.300—900 Rs.50, if a Rs.550—1,200 No change, 

troller. P.C.S. Offi¬ 

cer is posted. 


VIGILANCE DIRECTORATE 


1 

Executive Engineer 

Rs.600—1,250 

Rs.150 

.. R$.800—1,450 No change. 

2 

Deputy Superintendent of 

Rs.300-900 

Rs.75 

.. Rs.550—1,200 Rs.100. 


Police. 





3 

Senior Public Prosecutor .. 

Rs.300—900 

Rs.75 

. Rs.550—1,200 

No change. 

4 

Technical Officer (Sales Tax) 

Rs.300—900 

Rs.75 

. Rs.550—1,200 

No change. 

5 

Technical Officer (Food) 

Rs.300—900 

Rs.75 

. Rs.550—1,200 

No change. 

6 

Accounts Officer 

Rs.300—900 

Rs.75 

. Rs.550—1,200 

No change. 

7 

Inspector 

Rs.225 —500 

Rs.70 

. Rs.400—750 ^ 

Special pays 






may conti¬ 

8 

Public Prosecutor 

Rs.250 —550 

Rs.60 

. Rs.400—750 

nue to the 
extent ap¬ 

9 

Sub-Inspector 

Rs.175—300 

Rs.60 

. Rs.300—550 

proved for 
other Police 

10 

Head Constable (Civil Police) 

Rs.95—140 

Rs.15 

. Rs. 185—265 

department 
^ posts of 

11 

Head Constable (Motor 

Rs.95—140 

Rs.10 

. Rs. 185—265 

| these ranks. 


Driver). 





12 

Constable (Civil Police) 

Rs.75—110 

Rs.10 

. Rs.175—250 


13 

Constable (Motor Driver) .. 

Rs.75—110 

Rs.10 

. Rs.175—250 J 
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Serial 

num¬ 

ber 

Designation of post or name of 
service to which the special pay is 
attached or for which it is demanded 

Existing scale 
of pay 

Existing special 
pay 

Revised scale 
of pay of the 
past or 
service 

Proposed spe¬ 
cial pay or 
other recom¬ 
mendation of 
the 

Commission 

1 

2 

3 

4 

5 

6 


MEDICAL AND HEALTH DEPARTMENT 


1 Director J. K. Cancer Insti- Rs.1,100—1,600 Rs.100 
tute, Kanpur (A subsidiary 
unit of Government Me¬ 
dical College, Kanpur). 


2 Joint Director, Director of Rs.600—1,250 Rs.200 

Medical and Health Office. 


3 Deputy Director, Director of Rs.600—1,250 Rs.100 

Medical and Health Office. 


4 Assistant Director, Director Rs.600—1,250 Rs.75 

of Medical and Health 
Office. 


Rs.l,200—1,800 


Rs. 800—1,450 


Rs.800—1,450 


Rs.800—1,450 


The existing 
incumbent 
is working 
in the scale 
of Rs.2,000 
—2,250 as 
personal to 
him. The 
special pay 
should be 
admissible 
to the in¬ 
cumbent, if 
he is in the 
scale of 
Rs. 1,200— 
1,800. 

No change in 
the amount 
of special 
pay shown 
in column 4 
is proposed 
if Govern¬ 
ment accept 
the pay 

scales shown 
in column 5, 
but, if any 
of the posts 
are placed 
in the special 
grade of 
Rs. 1,200— 
1,800 as re¬ 
commended 
by us sepa¬ 
rately, Gov- 
. eminent 
may like to 
review the 
matter and 
take suit¬ 
able deci¬ 
sion at their 
discretion. 


5 Deputy Director (Technical) Rs.600—1,250 

Director, M.H.S. 

6 Executive Engineer on deput- Rs.600—1,250 

ation from P.W.D. 


7 Assistant Engineer on deput- Rs.300—900 
ation from P.W.D. 


Rs.100 

Rs.800—1,450 

No change. 

Rs.100 

Rs.800—1,450 

No change. 

Rs.100 

Rs.550—1,200 

No change. 
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Serial Designation of post or name of 
mini- service to which the special pay is 
ber attached o r for which it is demanded 

Existing scale 
of pay 

Existing special 
pay 

Revised scale 
of pay of the 
Post or 
service 

Proposed spe¬ 
cial pay or 
other recom¬ 
mendation of 
the 

Commission 

1 2 

3 

4 

5 

6 

8 Personal Assistant Director, 
M. & H. S. 

Rs.400—550 

Rs.50 

Rs. 500—750 

No change. 

9 District Family Planning 
Officer-cw/w-Additional Dis¬ 
trict Health Officer. 

Rs.300—900 

Rs.100 

Rs.550—1,200. 

No change. 


GENERAL ADMINISTRATION DEPARTMENT 

Entertainment and Betting Tax 

Assistant Commissioner .. Rs.600—1,250. Rs.50fores- Rs.800—1,450. No change. 

tablishment 
work on 
one post. 

Chief Inspectorate of Government Offices 

Superintendent Inspector .. Rs.350—550 Rs.50 .. Rs.550—750 No change. 


AGRICULTURE DEPARTMENT 

1 Joint Agriculture Director Rs.6O0—1,250. Rs. 100 for Rs.800—1,450. No change. 

(Administration) P. C. S. one. 

cadre. 

2 Assistant Director Agricul- Rs.3()0—900 Rs.50 for Rs.550—1,200. No change. 

culture (Research and one. 

Training). 

3 Assistant Director (Sub- Rs.300—900 Rs.50 .. Rs.550—1,200. No change. 

region), Lucknow. 

Agriculture Production and Rural Development 

1 Superintendent .. .. Old scale Rs.40 .. Rs.350—700 No change 

Rs. 160—400 (Scale to 

New scale 'scale as per- 

Rs.350—450. sonal to the 

incumbent) 

Rs.450—700. 

2 Assistant Superintendent .. Old scale Rs.40 .. (i) Rs.350— No change 

Rs.160—400 700 for 

New scale those who 

Rs.160—320. are in the 

old scale of 
Rs. 160-400. 

(ii) Rs.300— 

550 for 
those who 
are in the 
scale of 
Rs.160—320. 
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Designation of post 
Serial or name of service to 

no. which the special 

pay is attached 
of pay for which 
it is demanded 


Existing scale Existing special 
pay 


Proposed spe- 
Revised scale cial pay or 

of pay of other recom* 

the Post mendation 

or service of the 

Commission 



COMMUNITY DEVELOPMENT DEPARTMENT 

1 District Planning Officer .. Rs.300—900 Rs.IOO for Rs.550—1,200 No change. 

District 
Board and 
Planning 
Work. 

2 Personal Assistant .. Rs.400—550 Rs.25 for Rs.500—750 No change. 

doing addi¬ 
tional and 
arduous 
work for 
•Secretary 
along with 
A.PC. 

U. P. PASHU CHIKITSA VIGYAN AND PASHU PALAN MAHAVIDYALAYA, 

MATHURA 

Assistant Accounts Officer .. Rs.250—750 .. Rs.450—950 Rs.50. 

HARIJAN AND SOCIAL WELFARE DIRECTORATE 
1 Deputy Director Rs.300—900 Rs.IOO .. Rs.550—1,200 No change. 


2 Head Master, Unhayan Bastt, Rs.80—140 Rs.5 for Rs.20O—320 No change. 

Kalyanpur, Kanpur. H. T. C. Library 

Rs.IOO—180 work. 

J. T. C. 

EDUCATION DEPARTMENT 


1 Professors and Heads of Rs.600— 
Departments of Govern- 1,250. 
ment Post-Graduate Col¬ 
leges and Principals' of 
Government Degree Col¬ 
leges. 


Rs.50 

(Admissible 
to two 
Professors 
of Post- 
Graduate 
Colleges act¬ 
ing as Vice- 
Principal). 


Rs.800—1,450 The special 
pays where 
admissible 
at present 
may con¬ 
tinue. 


2 Sachiv, Madhyamik Shiksha Rs.750—1,400. Nil. Rs.900—1,600 Rs.IOO. 

Parishad. 

3 Deputy Secretary, Board of Rs.300—900 Nil. .. Rs.550—1,200 Rs.50. 

High School and Interme¬ 
diate Education. 

4 Personal Assistant to Director Rs.300—900 Rs.50 .. Rs.550—1,200 No change. 


5 Commandant, Headquarters, Rs.300—900 Rs.50 .. Rs.550—1,200 No change. 

Pradeshik Shiksha, Dal 
Yojna. 

6 Sub-Deputy Inspector of Rs.150— 350 Rs.30 .. Rs.325—575 No change. 

Schools, Bhadoi. 
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REGISTRAR, CO-OPERATIVE SOCIETIES 


Assistant Accounts Officer 

Rs.200—450 


.. Rs.350—700 

Rs.50. 


CIVIL DEFENCE 



1 Deputy Controller, Class I .. 

Rs.600— 

1,250. 

Rs.50 

.. Rs.800— 

1,450. 

No change. 

2 Deputy Controller, Class II 

Rs. 300—900 

Rs.50 

.. Rs.550— 

No change. 


1 , 200 . 
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